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CHAPTIR lo INTERNATIOHAL LABOUR ORGANISATION..

INDIA - FEBEUARY 1959,

11, Political Situation and Adminiatrative Aptions

Objectives of Third Five Year Plans President's Address
%o Joint Session of Parliamonbe

Dre Rajendra Prasad, President, addressed on 9
February 1959, o joint session of the Lok Sabha and
Rajya Sabhae

Third Five Year Plane= In the coursa of his
address, the President reviewed the progress made in
implementing the Sgcond Five Yoar Pien and added that
this Plan was only part of the whole process of planned
development of India's economye %rhe steps we now take
are but stages along the long and arducus rosd to plammed
prosperity and my Government, thwomgh the Plaming
Conmission, have alrcady initiated congideration and
studies of the third Plans It is hoped that by the
end of tho third Pian, & sound foundation will have

. been laid for fubture progress in.regard %o our basic

industries, egrioultural production and rural devel lop=-
ment, thus-leading to a @R-reliant and gelf=generating
economys

"Plamning is a national undertald.ng roquiring the
effarts of the/and lodk forward to a construstive, even
if oritical, approach by all and econtribution in ideas
 from the differsnt shades of opinion in Parliament end
outside, To this end, my Prime Minister and the Plamning
Uomninsion are neeki.ug the cowoperation of all partieas,

e 2 ot SR R A PN




n{t is proposed to prepare a prolimimary draft
outline or plan frems for the third Plan by the ond
of this yeares Apterthe proliminary draft oubline has
been digcussed and approved, detailed consideratiom
of Central an d State Plans will commence,

"rhe principal objoctives which we have acocepted
ara: a substantial ingsrease in national ineome, rapid
industrialisahion, expansion of employment on a suffi=-

oient soals, and a reduotion in inequalities of income
and wealthe The Govermment will cormbimuo to aid and
support small and cotiage industriess The tompo of
devolopment already attained rmst be maintained end
acconloratade”

Food Pricese= In regard to food prices, the
President stated that to check the rise in prices of
foodgraing, in early 1958, following failure of rains
end widespread demage to orops, the Governmont imported
2,74 nillion tone of foodgrains in the first 11 rortks
of 1958, regulated internal moversnt of foodgrains
and rade supplies available to the oonsumer through
falr price shops. The Regerve Bank enforoed its
policy of reatraint on availability cf bank credit
for buying up of foodgrains by private parties. Ie
addeds "In this respoot selfegufficiency in food
nlone ¢an provide a satisfactory solution. Inoresged

yieldn; 'by greater end sustained efforts and the
. ndoption of improved methods in agriculture combired
with the nocessary agrarian reforms, which would maks
agriculture both gainful and oconomic, are imperatives
To this end, my Goverrment will seek to promote mgrarian
reforms, co-operation and devolution of fumahions to
village wmitse:

- . "The orop prospects for 1959=80 are in refreshing .
contast to our plight in the previous year. Nature is
being kinder to us this year, and the outlook beth in
regard to food end commercial crops is promisinge Ve
have a very good rice crop and prises.of rice have
already recorded e marked falle It is intended ¥o
bulld up considerable stooks and to widen the soope

of Spate tradings Wheat and pgram prices have risen,
but;: according to present 1ndica~biona. the rabl orop
W!.ll bﬂ goodas ‘

l'Our devalopnantal efi‘orta. :ln ragard to the ma:jor :
orops. by intensive produstion campaigns, greater stress
on mine, irrigation prospects, proper {tilisation and
maintenance of existing works;, inoreased ‘momentum in the -

- mxkalizking establishments & seed farms, more promising

tendensies to adopt better methods, end extenmion of s0il
: conaervatlon rrogrammes, sccown t in a consi.«hrg'ble measure
e for the more hopeful horizon in agricultureo o
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Years

- 011 had been cont

s - in Neharkatiya ollfieldss An agresment has been concluded

"The community development programme, on which
largely depends tho effective extenmsion end implementa=
tion of demooracy in mpanthgful terms to the large
masses of our people, now covers 300,000 villages and
roughly a rural population of 185 million. Moasures
for nore sffective partioipation of the people in this
vital develommsnt are heing implemanted, The basie
unit of our denocracy, the panchayat, is being provided
with inoreased resources end funotionses Village co=
opergtives are being organised end dovel o as
ultimately to cover the entire rural area.”

Industrial Productione= The President said that
industrial production, 88 a whole, showed progress,
btut some industries, notably textiles, have suffered
a gotbacks: &mong the industrles, toth in the publie
and private sectibrs, vhich echieved a substantial
inorease in output were machine tools, penicillin,
insecticides, paper and board, dieeel engines, electric
motors; suvlphuric ecid, caustic scda, tyres, sewing
mechines, biovoles ard electric fanaze New schemes
of development ernd expansion in the public sector,
vhich are in progress, cover machine=building, ferti=-
lizers and drugs, '

Plentg to build heavy eleotrioal equipment, heavy
industrial mchinery an d mining machinery were being
set up abt Bhopal, Ranohi and Durgepur, New fertiliser
plents wns being established at Nangal, Rourkela and
Neyvell, while 8indri has been expanded. Projects for
the manmfacture of drugs and antibiotios are also among.
the new development sohomeg in progresse

He then referred to the two large steel plants at

Rourkela and Bhilai, vhere produstion of pig iron had
now starteds It was expected that steel will be produced
in thess plants before the en 4 of the years It was
also expscted that the first blagt furnace at Durgepur
will begin to functlion before the end of the yeare: The
programme of expansion of the steel plant at Jamshedpur
had been almost completed and full predustion will be
achigved within a few monthse The steel works at Burnpur
will complete their expansion programme by the end of . the

. 0il1 Reservess= The search for oil and natural gas was
intenm'ﬁﬁelded pronmising resultse Drilling for

24" he 3 0! ed at Jawalamlkhi and Hoshiarpur in :
Pynjab, md will be started soon in the Sibsapgar area in Agsem.

- The most significant development has been in the Cambay areas
-of . Bombay where oil under considerable pressure had been
discovered, and: there were -indications of several promising

01l horizonse = It was hoped that by an intensive programme -
of test drilling, the extent of the potential .0il reserves

~ of the Cambay area will be establiched during this years

Considerable reserves of natural ges had alsc been found
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with the Government of Rumania for the supply of equipment
end assistmnce in the comstruction of an o0il refinery in
Asgam,

Atomic Energye= A new Atomie ﬁnergy Commission, with
cxooiTivs onT FTotssicl povors, within e limits of the
experditure sanctioned by Parlimment, had been established,
Coneidergble advince and expansion in the field of atomio
energy, cad exclucively for remceful purposzes, had been
mafe and continued satiafaotorilye The aim of plamming in
this fleld wes the production of all the basic materials
required for the utilisation of atemie energzy for powers
thile large=-scale achicverernt in this field of nuolear power
rust await the later stopes of the third Plan, the Govermment
had deeided to inetall muclear powored plemts to produce
electricity of a minimm oapacity of 250,000 kilowattse

Code. of ﬁls"*plw.- In regard to lsbour matters, the
Progident obsorveds "y Government have met with success in
their ondeavours to promote industrial relations on a voluntary
aod agroed basise A "oode of discipline”, whick shresses the
need for recogni-!'zon Yy employera and werkers of both the rights
and responaibilities of either side, haa been ratified by all
certral organigsations of employers snd workerse

"Twip code also prescribes certain norms of hehaviours
I3 provides that unileteral action by either side should not
be talwn, lock=outs and the gtrikes should be avolded and
the machinery for the sottlement of disputes sliould be utilised .
e.mdi"'iouslyo The code also nreacri‘bes sarotions to be
invoked by the workers! gnd employers' o:gam.aatiom in regard
to their respsctive defaulting memberse A tripartite committee
hes bgen constituted 4o assems thn extent of the non=implementation
of lgbour enectmonts mnd awards and almo to secure their proper
implemantation,

"The Employees® State Insurance Sgheme, which akready covers
neerly le4 million worlers, is being further extondede A begimming
hag been made in workers?! participation in managémemt and joint
counsils have been set up in several industrial undertakings,
both in the public anad urivate gectorse”

I.egiulativa Businesss.= The President also indicated the
legislative measures proposed to be introduced in tne Parliament,
These included, inter aliam, the Coal Hmes Labour Welfare Fund
(Amendment) Bill, The AlI-india Maternity Benefit Bill, and a
Bill to provide compulsory notifisation of vacancies by employera

to amploymnt excluges. .

1

~ (The Statemman, 10 February 1959)e -
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Bihar: Heeting of Central Labour Advisory Boarda

The ennual meeting of the Bihar Cemtral Labour
Agvisory Boerd was held at Patma on 14 February
1959, Shri Binodanand Jha, Syate Lebour Yinister,
presidinge

Leabour Minister's Addresse~ Addressing the
meeting, Shri Jha stated that the Bihar Government
would set up a Productivity Council on the lines
of the National Productivity Councile

The Laebour Minister regretted the "marked fall”
in manufacturing industries, although he welcomed
"definite trends towards e return to normalcy and
better industrial relations". He said, "lile the
spiral of prices, the barometer of industrial wmrest,
having reached the peak towards the first half of
1958, is now coming down"a

The pecession in trade, he siated, was marked
during the poriod when the annual rate of publie
expenditure on development and of private industrial
investment during the past two or three years had
been double the average durzng the first Plané

The . Labour Minister. noped that workers® participa=
tion in menagement would become a normal feature of =
“our industrial organisation"s He said that with the
growth &n size of industry, the distance between workers
and the e man giving the word of command hed increased
and standardisation and mass product:.on had left the
workers with sense of disappointmente The creative
urge of workers could well be satisfied if they were ‘
assoc:.ated with the manag;enﬂnt at all levelss

. He 8lso referred to some major strikes in the
Sgate and said, as the result of strikes in 1958, -
the total man~days ‘lost came to 549,611, InJ amshedpur
alone;, he added, the man=days lost as result of stoppnges
was 335,000¢ In addition, there was a 1088 of 45,000
tons of steel, valued at: 27 million rupedége The workers
themselves lost wapes to the extent of 2e4 million
rupeess. -




Shri Jha said that the Sgate Govermment had taken
a bold step in extending the benefits of the Employees®
State Insurance Sgheme to the families of the injured
WOTlBTBe During the current year it was proposed to
extond the scheme to other places in the State so as
%0 cover nearly 35,000 workers, he addeds The total
outlay on the implementation of the scheme during the E
year 1959=60 was estimated at 1,836 million rupees, .
As a part of the social security plan, the benefit i
of the Employees! Provident Fund S heme had been
extended to nine important industries, covering 11,104
workers, thus bringing the total to 39 industries,
covering 168 ixdmsirimsxy factories, with 137,970 workers,

Shri Jha indiocated that the Spate Govermment mipght
amend the Trade Union 8ot for the purposes of recognition
and determinetion of representative character of trade
unionse 7The question of smendment of the Agt had been
engaging the attenbion of all including the Cemtbal
Govercment , for sometime paste The Ipdian Trade Union
(Amgndrent) Act,1947, for certain reasons, could not
be brought inte force and a comprehensive legislation
on lsbour relations, which came up for consideration
from time to time, had not yet materimlisede The
Government of India had since agreed that the Sgate
Governrents might, if necessary, go ahead with the
amendment of the Agt, as suited to its own requirements,
as Central legislation on the subject, on a wniform
basis, was not likely to materialise in hhe near futuree:

Doocigionse= The Labour Advisory Bgard, after a
brief digcussion, referred the subjects of "Code of
Discipline in Industry™y- PAmendment of the Central
Trade Union Act;1928", and "Workers participation in
. management"” to a sub-committee for reporting back its
- recommendationsto the board todaye

(The Hindustan Tim,qu__ 18._-Februar5'r,1959).-
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12, Activities of ExXternal Servicese

India = February 1959,

Meckings
; , (a) Shri V.Ee.R. lenon, Director of this Office,
- v attended the annual session of the Indian Ngbtional

Trade Union Congress, held at Dn.brugarh on 8 = 9
February 1959 -

(b) Shri Ve.K«Re Menon, Director of this Office,
attended a meeting of Productivity Experts from Agia

convened by the I.1..0. at Bangalore on 25 February
1959+
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CHAPTER 3, ECONOMIC QUESTIOHS,

IIDIA = FEBRUARY 1859

81, General Economic Situation, .

Propress of Cotton Textile Indus in India
emd Pakistan in 1967=1958eAnmual Stotement
of Millowners' As5o0iation, Bombays

Btatistiual

The following/ini‘ormauion relating to the progress
of the cotton textile industry in India end Paklatan
is telen from the anmal Statemdnt isesved by the ¥illowners!
Assoc*ation. Bembay.
. Num’oer of Mills.- : Tha total mm‘ber of cot{'.on. _
spinning an d weaving mills in India on 31 August 1958,
was 511 exoluding 23 mills whioh had either just been
registored or were in the course of erestione The number
of mills in Pakistan was 90« Tho total number of mills
in the island of Bombay and the Enlarged Bombay State was
212 of which 85'were in Bombay City and Island, 71 in’
Ahmedabad and 78 in the rest of Enlarged Bombay Statde
The nurber of mills in Best of India was as followsi=




ey

Region. Tumber of Millse

Rajasthen i e 11

Punjsb — 8
Delhi o & 7
Uttar Pradesh .- e - 29
Andhra Pradesh w= — 16
Madhya Pradesh ‘ - 20
Biher - mre—— 2
Orissa — s 4
West Bengal : o——— 39
Yadras - s 2 e 130
Kerala - 14
Mysore v - - 18
Pondicherry . - 3

" TOTALs — 209

Twenty four mills remained idle during the year
of which eight were in Rest of Enlarged Bombay State,
gix in Ubttar Pradesh, four in Mysore, two each in
Rajasthan and West Bengal, and one each in Ahmedabad

. and Andhra Pradesh-

anber of @m&lea md Looms.- There were 13,271,890
spindies and 205,598 looms in ipdia on 81 August 1958 as
egainst 12.906.622 sp:mdles end 206,126 looms for the
previcus yeare. The fipures for Pakistan, as on 31 May'
1958 were 90 mills, 1.877.376 spmdles and 27,829 looms.

The number of spindles in the Island of Bombay and
the Enlarged Bombay State inoremsed from 6,921,992 in
1957 to 6,986,390 in 1958, while the mmber of looms
rose from 139,335 to 139,394, '

The numbexr of spindles and looma in the different
regions of India during 1958 and the number of . operatigts
are chomn in the table belowem




- —

K.A.~ Hat Avail bla..

'I,877,576

There situated, Humber Number Average Mfimber
‘ of of of workers
8pindles Loonms employed daily
installed, Installed, all shiftts,
Bombay City and Islemd . == 3,212,650 64,426 200,446
Ahmedabad (a) - 2,078,618 41,675 131,239
Rest of Enlarged Bombay
State (b) . 1,695,122 33,293 108,467
Totals Bombay State. - 6.95_@.390 139,394 440,152
Rajasthan(c) — 172,624 T 8p812 11,292
Punjab A - 125,880 1,611 7,238
Delhi - 188,356 3,954 15,794
. Utter Pradesh (a) - 869,308 13,818 53,976
Andhra Pradeshie) — 192,084 1,689 11,218
" Madhya Pradesh . - 507,558 12,413 44,822
Bihar - 27,540 ‘747 761
Orissa - 62,848 1,024 6,945
Viest Bengal (f£) - '585,236 10,864 44,796
Madras <= 2,854,528 7,730 100,080
Kerala N 191,528 1,890 9,129
uysore (g) C me o 287.548 2,955 26,637
Pondicherry - S e 7B 4G4 2,117 5,375
. GRAND TOTAL; IWDIA - 3,271,800 . 203,598 776,86
PARISTAN as on 81 Yny 1958.. 27 2829 Hehe

.-

Cotbon consumddes -

‘The tata‘.l consm:mtinn of raw

_ cobtdn by the mIlls in Tpydin were 17,681,041 cwhe. ar
5,061,728 bales of 892 1bs; the corresponding figuros
for 1957 wanm 18,219,600 aw"s. ar 5,205,800 bales of 392

le. :

le-

(Summarised from the Shatement

‘relating to the Progress of

Cotton Textile Ipdustry in India

and Paldstean in 1957-1958, issued

by the Millowners' Asscoiation,
Bombay )e -
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34, Economic Plannmg.contro" and Development:-

India - L'ebruary 1959.

New Panel of Eoonomis+s'. Plt.nning Gommiasi.on‘e
Announcomont. :

The “lanning Comm:.ssion announoea on 17 Fe'bruary
19592 its decision to reconstitute its panel of economi t?dww
f'or 'hha third Five Year Plzm. The new panel conmrises%" f

Chairmam Shr:. Morar;;i Desni.

: ltembersa Shri JuJe An.]aria, Dre. Re Balakrishna, '
Profe M.Ls Dantwala; Dre A.K. Dasgupta; Shri B.W.Datar;
Dre Bhobatosh Datta; Profe DsRe Gadgils Dre. B.N. Ganguli;
Profe MsHa Gopal; Profe Ds Ghosh; Profe V.Y.Kolhatkar;
Profe DaGe Earve; Drs DeTs Lakdawalas Dre P.S. Lokenathan;
Bre BeK. Madan; Profe EKeTe Merchant; Dr. S.K. Muranjamn;
Profe VeRe Pillai; DreK«Ne R8j; Dre S.Bs Rongnekar;

Dre VeKsRaVe Rao; ‘Shri D.8, Saanl’] Dre SeRe Sen, ,
Profs BeRs Shenoy; Dre Baljit ingh and Profe CeNeValkile

Shri J«J« Anjaria will be its secretarys .
The first neeting of the panel was held in Wew Delhi

~ on 1 March 1959 to draw up a programme of studiese

(The Hindustan Times, 18 February 1959)e
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Indus'brial Survey of I'7elh:i. to be undertaken,

An industrial survey of Dolhl for the second tirme
will be conducted by the Administration in April this
years The first survey was conducted in 1950-51.

During the last seven or cight years, many changes
have taken place in the iniustrial edonomy of Delhi, -
Industries have grown in number rapidly and this multie
plication has resulted in a considerable increase in
onpital investment and employment opportunities to a
fairly large number of peoples This repid industrial |
development presents new problems, which have to be . |
agsessed in their. proper perspective. :

Thse, aecond survey, r:hioh will entﬂil an expenditure
of about 26,000 rupees,will be condusted on an extensive
sceloe It .will be based on census methods.and will cover
almost all the industrial units, taking into. account -
-bheir -bcohnioal. eoonomio and f:mancial aspectse

o A, 15-member adviaory conmittee A consieting of -
officials end non-offioials and representatives of -
different trades, has been constituted for rendering
advice; formilation of the nocessary queetiomaire

and - oompilation of datae

(The Hindustan Times; 12 February 1959)s:
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Enquify into Cost Structure of Bix Major Indusiries:
Minister'!s Annocuncemante

' Inaugurating the Marketing Conference sponsored
by the Sales Exeoutive Association of India at Bombay
on 21 February 1959, Shri Manubhal Shah, Uniow Minisier
of Industry, stated, intoer alias, Government was considering
a proposal to appoint three or four study groups to
inquire into the cost struoture of half a dozen important
industriose . He added that this inquiry would enalyse
oconug@és ocontributing to the present high cost structure
and rocommend measures to bring it dowm.

Shri Sheh said that the proposed inquiry was found

necegsary In view of the fgot that the Indian industry

had tended to be a high cost production apparatus on
account of its relatively small turnover, poor methods
of production, lower labour and management productivity
and lower social efficiencys He felt thaet it was high
time thet the industrial and business commnity, trade
associations and the Governrent made concerted efforis
to bring down the costs since higher produstivity was
the obvious answer to that importart national problems

. Bhri Sheh complained that the rocent experience
had shown that Indian manufacturers were willing to

‘gaorifice quality for quicker profits, but he felt
_ that the need for improving quality wans nowhere greater

then in India since thet alone could ensure the ultimate
success of all manufacturing eetivitye He pointed out

.. that it was, therefore, the constant duty of every

sales executive not to allow sale or despatoh of inferia
articlese v

(The Times of Iﬁdia, 22 February 1959)a .
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100,000 HMillion Rupees Third Five Year Plan Visualigeds

According %o the Stotesman, b February 1959, a
draft pepor, prepered by the perspective Planning
Division of the Planning Commission, has been oiroculsted
to mombers of the Planning Commission, the Fational
Developrent Council ond the Union Cgbinete The diafd
proposss a total ocutlay of 100,000 Hillion rupees,
67,000 million rupees in the public . .sector and 33,000
million rupees in the private seotor, and envicages
a rige in the national income from 125,000 million -
rupees in 1960=51 to 170,000 million rupees in 1965«S6,

Tye basic objective is statedto be absorption in
gainful occupation of at least all the additicnal
population which will seek employment onportmm.t:.es on
a‘ata:.ning the werking ageu .

Unlike the ascond Plan, the +third Plan's oublme
does not: leave any gap in the financial resocurces nor
does it provide for deficit finsncing. Considering
+the rcgourcos position;, the draft estimates the total
inoome durim the Plan period at 119,000 million rupees =
95,500 million rupees from taxes, 10,000 million rupees
as the surplus from public enterprises; 8,500 million
rupecs from trade in foodgrains and 5,000 million rupses
fron net savings and borrowings. Deduction of the .-
expenditure during the period.on Government admn.n:.stra-’-
tion and curremt development outlaye, amounbing &
82,0C0 million rupees; leaves a gap of 10,000 million
rupees vhich is proposed to be covered by foreign lodanse

An anglysis of the income ghows that .current taxes, -
at the rate of 8 per cent of the national income, will
give 60,000 nillion rupees in five years, additional
taxes on textile and other industrial .products, at 10
per cent of their valus, 4,;500 million rupees; additionsl
corporate tax, wealth tox, income tax etc., 4,000 nmillion
rupses and the tax on agricultural production and land tax
27,000 million rupeess Towards the surplus of public ‘
enterprises of 10,000 million rupees,; the railways .will
contribute 3,500 million rupees, the seel industry 2500
million rupees, fertilizers 500 million rupees and other ,
industries,¥ncluding coal, 0il, drugs and machinery;

1,500 m¥llion rupeess Zirade in foodgrains is calculated
to earn 8,500 million rupees on the assumption that there
will be an annusl marketable surplus of 34 million tons ;
of foodgrains during the periodg
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. Forefgn Exchange Needse= Foreipn exchange needs
during the five years will be 18,890 million rupees,
which is 9 per cent of the total outleys The country
will heve to import 18,900 million rupees worth of
nachinery and equipment, 30,000 million rupees of
jndustrial and rew material and. 5,000 million rupees

" of consumer-goods, giving a total of 53,900 million

rupeese dgainst this, the export earning has been
caloulated at 43,750 million rupéese -The export
earning and the foreign loan (10,000 nillion rupees)
togethar will be just adequate-for the import nceds.

A break-up of investmont allocation indlcaues
that the draft has recommended the largest outlay
on large~scale industries = 20,000 million rupees, -

- which is 20 per cent of the totale Other investment

proposals include 17,000 million rupees (17 per cent)
on transport and communicationa; 7,000 million
rugees (7 per cent) on power; 3,000 million rupees

(3 per cent) on mining end oil; and 3,000 million
rupees (3 per oent) on small 1ndustries,

,Agricultura ‘and irrlgatzon will have a total
invewstment of 15,000 million rupees = 15 per cent
of the total outlay; -residential housing 18,000
million rupees (18 per cent); schools and hospitals
6.000 million rupces (6 percent): other construsctions
4,000 million rupees (4 per cent); and addition to
stocks ‘and migcellansous 7,000 miilion rupees (7 per cent)a

The distribubion of inVestment in the'public and ™"
privote sectors is as follows (in Hillion of Rupses)i=

Public Sector: Private Sector,

1,000

Mining and 0il e ies 2,000
Power m———— 6,500 "500
Basic industries - s e 8,000 2,000
Organised large-scale industriese.- 5,000 5,000
Transport and ,communicationse - 12,500. ~ '500
Spall=-scale industries =---—=z- 2,060 1,000
Roads | mm———— 4,000 Nil
Agriculture ————— 16,000 2,000
Irrigation —————— 5,000 12,000
Housing R R e 6,000 "12,000
Sohools,hospltals etCa w=mwemcaas 5,000 + 1,000
Other constructions ' e=memama 1,000 3,000
Addi‘blon.to stooks and nlscella- o S
4,000 3,000
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Dealing with = empdoyment, the draft emphasiges
+the need +to absorb at least the additionm o the labour
forces But thore will remnin, it stntes, the question
of much fuller work on bet+er remugeration for a
large population who may be vaguely classified as
underemployede This aspest is left to be taken through
accelerating the ,empo of development over a number

of yearse

Population increases= The draft assumes that
+the population will increase at the rate of 2 per cent
onnually for the next 10 years = 4 per cent in urban
areas and sllghtly less than 2 per cent in rural areas,
The ammual inorease in rural population will be about
546 million and 40 per cent of this (about 244 million)
will add to the labour force every yeare Since apgri=
cultural production is taken +o.inerease abt 5 per cent
per year, the increased labour foree in the rural areas
can be assumed to be ebsorbed in the Righer tempo of
activity connected with a larger rural outpute The
level of trading in rural arsas will also go up as the
rise in the output is 5 per cent apainst the increase

in populatlon of glightly less than 2 per cents

In urban areas, ponulatlon will increase by

‘3Q5 million a year and & third of this roughly 1.1

million will be the amnual additiorn to the labour
forces, Job opportunities will have to be provided
for these people either as employees or as selfe
employed personse For balanced development, ensurlng
a minimum of reasonable increase to all who work,

it may be necessary to have 40 per cent of employment

in mining and manuf'acturing indLsﬁrzea. the draft

auggaats.

(The Statesman, 5 February 1959 )a
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President Opens Bhilai and Rourkela Sieel Plents,

The President, Dre Rajendra Prasad,opered on 3
and 24 February respectivaly the public sector steel
plants at Rourkela and Bhilai respeotivelys

On 3 February 1959, the President formally put
into operation the first bdast furnace of the 2,000
million rupees Rourkela steel project, the first in
the public sectore It will produce 1,000 tons of
plg iron dailys - .

The President in his inaugural speech said that
the Rourkela steel pdant was a national underieking
and its workinpg would have an impact on India’s
econorye It also encouraged one to feel that the
region known for its mineral resources bade fair to
become, in course of 'b:.me. the Ruhr of Indiae

" Reiterating the Government's determination to
creats a welfare Siate the President said that the
ostablishment of basic irdustries as in Rourkela
sipnified a stage in "our jourmey to that destination.
¥ay it prove to be.a true portent of the fubure and
may #be bellows of this plant herald the new age we
are 50 eager to usher in"e

The Rourkela steel pian‘b is a token of Indo=
Germaon co=pperatione Indian engineers and men have
been working side by side with about 800 Germansand
in doing so have, it is claimed, gained sufficient
knowledge in erection worlke

d
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On 4 February 1959, the President put into
cormission the first of t'e three blast furnaces
of Indiats second public sector sgteel project
at Bhilele

The President declared that production of irom
here was symbolic of "our hopes to rejuvennte the
economic life of +the whole nation and by harnessing
sk our manifold nstural resourees, %o raise the
sttmdard of life of owr people,

The Bhilai plant is beinpg set up with Ue.S<SeRe
assistance and will have three blast furraces, ‘each
with a capacity of producing 1,135 tons of pig-iron
per daye OSteel making at this plan't will be done
by the conventional open hearth process in six
furnaces of 250 tons esche

The main plant and equiprent worth 631 million
rupees is supplicd by the Soviet Union on credi:t:
repayable in 12 equal annual instalrents at 2% per cent
intereste Other stores not obta:.nable in Indla are
supplied on cash terms.

(The Statesman, 4 and 5 February,1959)«
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35+ Productivity,

India = February 1959,

Proprammes to Inorease Produstivity: WNational Councilt's

Doeoigionsge

A propramms to encourage the adoption of techniques
for inorecasing productivity in different industries end
promoting trust and confidonce between employers and erployees
for effective and efficiont functioning has been drewm up by
the Wetional Preoductivity Counsil in consultetion with local
productivity cou:ncilso

At & meobing held in New Delhi recerrbly details of the
programme were finalisede It was decided ko convene meetings
of representatives of employarn and workers in different industrial
centres to estabdish more productivity counocilse The directors
of industries and lsbour commissioners in Sigto Govermments will

- teke the initiative for this pnrpose.

Tt was also decided that services should be provided to the
industriess They inclule dissemination of information, consultation,
research and problems of productivity, inter=factory visits for

" exchange of experience &fd knowledge and exchange of produstivity

toans 'between different contrese

The ‘National COuncil hag already ae;reed to giva looal counoils
contributiona equal to the amounts they collected as membership
subsoription, Specialists recently engaged by the National Council
as well as foreign specinlistn whose services are being obtaincd
under UeSs Govermment aid will also assist local counoils in
implementing praductivity Progrommese

It has also been decided to set; up five regional directorates
manned by specialists. Theso are expected to function ab Bombay,
uadrqs,(}alcubta. Bangalore and Kanpur by :hhe end of the monthe

Local councils are to be set up in 20 more towns, including
Delhio

(The Statesman, 23 February 1959 ).
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T«Coslle Grant for Nationml Productivity Counocil.

India's National Produstivity Project will receive
grants totalling one million dollar this year from the
United States Technical Co-cperation Mission. Under an
agresrentigigned in New Dolhi on 10 February 1959, a sum
of 634,000 dollars has been made available immediately.

‘Under this project, the Government of India has
established a National Produstivity Council in New Delhi
ond four regional branches, snd intends to emtablish 30

looal Productivity Couno:.ls by 1961 :

Amerioan assistmoe for this project will talke the
form of teohnioians, consultants, cormodities and training
opportum.tiea abroad for Ind:zans. _

The immediate grant will be used to proocure automotive
and audiovisual eguipment, produst samplea for productivity
analysis, publications and other materialse A sum of 400,000
dollars, has been reserved for the services of eight technicians
for three years, three technicians for one yesr each, and
three short=term consultantse

Later in the year a further grant ofA487._000 dollnra
will be made available for four additional technicians
and training opportunities for geven Indian productivity
teams of ten men each and 40 one=year partieipants to
study abroade . .

(The Hindustan Times, 11 February 1959)¢
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Produotivity Councils to be set up in Delhi, Bihar
and Uttar Pradeshe

During the month of February' 1959, decisions have
been taken to set up productivity counoils in Deihi,
Bihar and Uttar Pradesh'-

At a meeting of representatives of industrialists,
employees, the Delhi Administration and other intereated
organisations held on 27 February 1'959. it was decided
to get up a productivity counoil to increase production
in various industries by oreating mutual trust and co=
operation 'beimeen workers and manegementse

At a meeting of the represanbatives of the employers
in the Syate of Uttar Pradesh, it was decided to.set up
the Kenpur Produotivn.ty Couneil to raise the produotivity
oonsoiousness in induatriea. .

. 'SBhri Bincaanand Jha, Labour Hin:lster. Bihar. 4
amounced at the annual meeting of the Bihar Central
Lebour Advisory Board held at Patna on 14 February

1959 that the Bihar Government would set up 8 Ermimeitixity
Broduc'hiv:.ty Gounoil for the Stateas

(Tha Hindustan Times,18 and 28 Felruary;
1959;

The ¥ational Herald, 17 Februery 1959)e
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Betber Efficienoy in Industries: Adoption of Lanag:ement
Accountancy Sugpresteds

A thres=man ‘teem of the Institute of Chartered Accountants,
vhich recently visited the Ue.S.A. on a study tour, has recommended .
the adoption of menagement sccountancy in industrisl and commercial
undertekings, both in the public end private sectors in Indis,
in order to improva efficiency and economy.

 The team, which was denu-hed by the Counddl of the Institute
with the assistance of Ford Foundation to study the system of
"manapement accournting” and its practice in the U.S.A. has '
submitted & report to the Union Cormerce and Industry Em:.ster,
Shri Lal Bahadur Shas'hr:..

 The leader of the team; Shri S.F. Ghopra, a former
president of the Council of the Institute, disclosed that the
Government had recently appeinted a .committee to devise ways
of introducing the system in pu'blic under’cakinga. He was
confident it couldbe done within five yeara without importing
any specially. trained’ -expertss In faot, 4ts introduction
in the private sector, which had a long tradition of old
acoounting methods would be more d:.ffioul'b. he addede

_ The report desoribes management aooountanoy as a system
based on the concept of "promise and performance™,requiring the
preparation of a forecast or a budget,; followed by the recording
- of actualse Vhen compared with the budget, these mctuals give
gtyer the variances and devia'bions for further study and action.

~ The report sgys that this. system oould be introduced
in a very simple manner and does not need any elaborate
accounting method,at any rate, in the earlier stagess

O the basis of its study of accounting prooedures in
the UsSe.A.; both within the Government and in commercial
houses, the team has com® to the conclusia that industrial
houses in India should use modern accountancy end statistical
n:nthods for finanoial control and as a tool of managemente




The report also suggests that modern methods of
accounting and financial control ocan be introduced
with advantage in public corporations and quasie
commercial depertments, 1like the Posts end Telegraphs,
Eleotriocity, Irrigation and Forestss In fact, the
toan feels that Government undertekings, vhere it
is easler to introduce the systeom, should give a
load to private induastrial housese '

Another important suggostion of the teanm relates
to costing methodse It advooates the systenm of
standard cogting whioh means costing in antioipation
of produstion or spanding a8 against historical

costing- .

The budget is prepared not ‘only for the money
income and expenditure, but also for the anticipated
performance in the’ futures A carefully calculated
foreenst and production plan forms the basis of
delegation of reaponsibil:::b;es and decentralisatien

of administratlona -

The toam lays spacial emphaais on what it oalls
a current budget which not only deals with transactions
of a owrrent natwre, but also acts as a continuous
reappraisal of the immedidts futureq. This is apart
from the master budget and the 1ong-term ana a‘hort-bem -
'budge‘hs.

. Partiocular menbion he.s 'been made in the report
oi‘ the system of uniform accountin g within an industrye.

~ The objoot is to evolve generplly acceptable principles-
"of arriving at costs, particularly in respect of alloca=

tions of overheads, so that oompetition resulting from -
ignoranoe of ocorreot costirz methods is eliminateds

This will make it vossible for the induatry a8 & whols

to appear before Govermment agencies 1ike the Tariff
Commission to present its case jointlye :

| (Tﬁ_e St¢atesman, 4 February 1959 )a
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rodernigaticn of Cotton end Fute Textile ills:
27 Million Hupees loasned by Lentral Goverrment,

_ Answering a question in the Lok Sabha on 23
February 1959, Shri Nitysnand Kanungo, Union Minister
for Cormerce, stated that the Nasviornal Industrial
Devolopment Corporation had advanced loans to the
extent of 27 million rupces up %o the end of January
1959, both for cotton and ju‘ae mills for modernisationg
The Minister said that the actual smount of loans the
Corporation had senctioned for cotton and jute mills
wasg mch more than what they had already drawne The
biggest single loan sarctioned was 7.6 million rupces.
Scveral units had slao modermsed out of their omn
resourcese .

: Shri Kanungo said that modernisation of cotton
textile mills had been going apace with the insgtalla=
tion of sutomatie looms and various other machines
like Barber Colmmn winding and warping nachines,
gizing machines,etcs G0 far premission hed been
given for replacemsnt of 2,306 plain looms by 1,776
uutoma*-ic looms in 11 m.lls.

In regard to juhe mills, oubt of 82 jute mill
companies. managinn' 112 mills, 48 had installed modern
gilver spiming machinery, some having sompletely
nodernised their mills and some partisllys A little
over 60 per cent of the old spindles had been replnced
by modern silver spinning spindles or were in the
-process of being replecede

He said that modernisation was planned in sunh
a way that displacement of labour was kept within
the natural wastege and there was no retrenchwmmte.

(The Hindustan Times, 24 Fobruary;1959)e
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Share of Wages in National Output in I,dia.

The Study Group on Wages, appointed by the Central
Government, prepared some papers on the wage policye.
They provide a useful ground for wage-fixing authorities
and are immensely informative. On e of these papers
on the share of wages in National Output is briefly
reviewed belows

A periodic ascessment of 1abou.z"sshare in fastory
output and national incorme is made possible in a number
of countries by detailed national income statisties,

reburns relating to social security schemes etc., often

supported by general surveys of industrial establishmontse
In Indis, national income estimates are available only
from 1948, data pertaining to social geourity are also

of recent growth snd the coverage of these is incompleta.
Even with these limitations, an attempt has been made in
this note to present, on the basis of available data soms
onlculations about the ghare of labour in factory out-put

- from 1988 upto and including 1953, beyond which year it

was not possible to carry forward the estimatese
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Peroentage Share of Workers' Earnings in Fet Value of Factory Output
(Rupees in ¥illicms).

1948 1949 1950 1951 1952 1953
1.Net domestic product of
factory establishmonts 4
at current pricesSececccee 5,289 5,192 5,286 6,127 6,121 7,511
2.Barnings of factory workers- ) - ,
Eétiﬂlﬂ‘be I ® qoevvesse 2,089 2,508 2,693 2,812 2,135 3,312
Estimate II** T Ik 1.895 2.358 2’364 2.451 2.496 2’924
3.5hare of wages in factory
output (% of 2 to'1) = . '
Egtimate I ecevscesss 395 483 491 459 447 453-

tuultiplying the working force by average ‘annual earninga,
»#Adding-up totual wages paid in different Statese
Sources = National I come Syatistiose

Indian Lnbour Year Booka

Indian Labour Gazetto,

The above table compares -bhe net produet of factory
establishments . derived from notional income Statisties,
with the earnings of factory workerse The industries
"chosen exclude railway workshops, ordnance factories,
mints, indigo, teagrowing, coffee, dairy industries and

' telographs which are left out by the National Income Unite

Faoctory employees getting less than 200 rupees per month

have been talesn into account for computing workers! earningse

Even here, ‘persons other than workers are excludeds

" In the obove table, esrnings of factory workers have

been arrived at by two different methodss In the first

mothod, employment data available with the National Income

Unit for the total industrial working force were adjusted’

to exclude persons other than worlerss This adjustment

was carried out by applying to the total industrial working

force the ratio between workers and non=workers yielded

by the Census of Manufacturese. . The ndt rumber of factory

'workers thus arrived at was multiplied by the average annual .

earnings per workere
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In the second method, aotual wages paid to factory
workera in different States were added upto arrive at

~ the total factory wage bill for the country. ZIhese
 figures for actual wages paid were obtained from data

for Part A and certain Part C States. For Part B and

the remaining Part C Stntes, employment figures were
culled out from issues of the Indian Labour Year Book

and the wage bill calculated on the basis of wage rates
prevailing. in States with similar economic conditionse
For each year an allowance had to be mnde to cover partial
non=reporting of. employment by Part B and some Part C
Sgotese For 1948, the National Income Unit has added

140 million rupees to the net national income to cover
such default and an assumption was made that approximately
50 per cent of this sum could be traced to the earnings

of workers in the indusiries includeqd in the present
studye On this basis, 70 million rupces was added to

the total factory wage bill for each yearw

Since the first method utiliges on’iﬁr the average

' anmual earnings paid and the sccond approach takes into

acocount actual wages paid, it may be argued that results
yielded by the latter approach sre more realistice

The above table indicates that while in absolute
terms, the factory wages bill has been steadily increasfdg.
every yeaor,-this increase has not always been proportionate
to the inorease in net factory produocts The share of
wages in factory output shows a sipgnificant rise between
1548 and 1949/1950 and & slight decline overthe subsequent
three yearse Both the approaches in the Table confirm
this trend, though as worked out by the second method .
the percentage share is penerally lowere

Peréentage' Share of Vorkers' Earnings in ¥et Valus of Boptory
o 0, tput (29 Hejor Industries). -

1948 1949. 1950 1951 1952 1853

All India

68426

49.2 45.14

52.87

memm—— 42443 54,27 - 50464
Agsen cGmomm= 39434 435,99 60446 5G6.44 64,13 . 5345
Bihar mewmmem 41432 414,81 37a51 44,81 37.89 41,60
Bombey —— 44,52  57.72 47.80 A7.24 $59.51 59405
Madhyn Pradogh e==mee= 47483 72,72 59451 53428 50494 54460
Madras S 39¢42 48,04 49,55 42432 49,74 47a95
Orissa — 41481 49,22 $9464 52,89 35,15 29,09
Punjab m—eemme 430835 49,73 46448 41,02 48,08 45,13
‘Uttar Pradesh SR 38456 52425 44425 44,32 47.87 48406
West Bengal Smmmem@  ABe69  58¢68 45,05 44.42 ATe59 49485
Delhi e 87441 56448 42,16 51469° 46,05
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The above table ghows labour's shage in the net

' value added by manufacturing in the 29 manjor industries

covered by the Census of Manufacturems The porcentage
share of labour in the table is higher than in the first

‘toblee This may be dae to the.fast that the 29 industries

in this table are the more importent. and better organised
ones in vhich wage rates are ocomparatively highere

The above table also exhibits regional variationse
Bombay, for instance, shows the highest percentage fer
workers! ohare, while the share of wmges is the lowest
in Oriasa-.

Percentage Share of Workers' Earnings in Wet Vgqlus of Factory .
Output ()Jajor Industries)

1048 1949 1950 1951 1952 1953

awen— 26,98 18444 28,11 20,81 27,59 28,73

Supar ‘

Pager and Papor Productg=s- 39,11 38408 38458 30413 350460 3026
Jute Textiles waawe 55486 . 60420 52401 42468 57457 29447
Iron and Steel ' e s .59,72‘?' 34901 3842 46456 42428 35.64

General & Eleotrical — -

Engineering Cemwms 50407 53.04 50452 45.68 50,01 5305
Cement | dueue 27,38 29464 25478 26431 21452 . 28431

Cotbon Textiles = memmm 46022 64468 54.._97 53484 _ss,:;sf 62442

 The table given above shows that wh:lla uhis share
does not exceed 30 por cent in the Suzar and Cemont
industries, in Cotton #extiles it is above 60 per cente |
In Jute ulso. it is quite highe In Ircn and Sgeel and !

- Genoral and Blectrical Engineering industries, it is

more than tho average for all industriea-

. Ag for the trend over the yesars, in Suzar,; the
percentage has been rising since 18503 in Cement, it -
shows a steady declinej in Paper end Paper Produsts,
there hag been a suddon fall in 1951; but subsequently;
the figure has romained stables In Jute, Cotton Textiles
and Iron and Sgeel, the. peroentage figure has been risidp
end fnning. with large: variations in certain yearss: In
General sn3 Elsotrical Engineering, it has var.led within

& narrow margin.




There nmay be a number of faotors responsible for
eimy> these inter=industry differences. Wormally, it
might be expected that in an industry where oapital
investment is large in relgtion to the number of workers
ompleyed, wages would represent a smaller proporiion of
the factory net product than in industries in which
capital investment is relatively smalle Even within the

“game indugbry, inter=Siate variations as were noticed .

may to somp extent, be dus to units in some 8kates usine
more modernised smd comtlier equipment, then in other
Byateses Avart from the factor of capitel investrent,
inter=industry. variations may also be due to the fact that,
on an averaze, workers in some industfies have to be more
highly skilled than in others and have, therefore, to be
paid betters . In other words, in those industries where,
among the various factors of prodiuctions, the labour

- oomponsnt plays a mor2 vital role, the poroentage.share

of labour in the not value added by manufachure may also -
be expected to be highere Thether all these propositions
are borne out by facts requires to be established on the
tasis of a more elaborate studys The remarks that follow
on Btate~wise variations in the percentage share of workers
in net factory product have therefore, to be interpreted
with a certain degree' of caution and in the light of the
foregoing oconsideratitnse ’ ;

" Inter=State varistions in some “industriese.= In the

" Sugar industry, workers in Bombay get the lowest thare

(14.74 percont in 1953) whereas Uttar Pradesh workers ;
got the maximum (33.29 per cent in 1953), the share of

. the latter being more than twice that of the formere In

the Paper Industry, the figures for Bombay and West Bengal
appear to be comparatively more steble over the years; -
in Uttar Pradesh and Madras, they show large anmial variae
tionse V¥hile the workera' ghare in the Jute Industry

is generally high, Madras appears to provide an exceptions
The workers' ghare in the net product of ‘the Jute industry
in Madras also showa a steadily deolining trend over the
period 1948=1952 (41464 per cent in 1948 to 24.14 per cent
in 19563)e In the Iron and Sgeel industry, for'certain :
Yyeears, workers in Pynjab appoar tc have been successful

in getting even more than the net output (135471 per: cemt

in 1950 and 103,63 per cent in:1952)e Vhether this is’

due to bonus declared out of previous year?s profits or

dwe to notual losses incurred by companies durinpg the year
in question’ cannot be gettled without closer ‘examingtione

The percentage of workers'! ghare in Bihear is porhaps the
lowest for all States and is generally even less than the
percentage for all inductries ir Bihar itgelf (33,03 per cent
in 1953)s In the General and Blectrical Engineering industry,
it is significant that workers in Orissa appear to be getting

- more than the net valus added by manufecture.for almost all

the years under study (generally more than 100 per cenbt = -
151,068 percent in 1949 and 106454 per cent in 1953)a : In the -
Cement Industry, there are no noticeable vatiation s in the
figures obtained for different Statese
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There ie no consistent trend in the=inter=State
variations for the Cotton Textiles Industry except
for the fact that in Orissa the percentage share of
workers is 1tm throughout.

Tt will be eeen that on.an averapge, factory
1gbour gets about 40 per oent of the net income
generated by large soale enterprises in Indime This
stande fevcureble comparison with the corresponding
figures for.other countriese. At the sam time, it
noeds oloser investigetion to determine whether this -
percentapge can be improved even uwnder existing circume
stences. The tableg in this note are useful only in
go far as they indicate a method of approache The
statistics themselves would have to 'be intarpreted
with a great deal of cau-hion. :

For imi—anne, 4:}~ere muy ba a number ef fac‘.:o-s
responsible for the trond ench.ca:l:ad., vizs, 8 rise .
between 1848 and 1949/1950 and a decline thereafters

- It may be thebt the trend would be differsant if allewance

ig made for income tox paymnts made by the factories
and if benus payments are distributed evenly over the
yearse I% mey also he thab the mpjer facter responsible

© for the chenge in the share of labour is: fluctuations -

in agrioulbural prices. On tha whale, pricea of menufac=
tured produsts are.more steble then those of the raw
saterlels yrkmeypxcdwmgtins roguired for manufecturingze

The regult ip that an inoréass in raw material pricea is .
often assnciated with a decline ia profit mrgins whereas
a fall in aa'riou]ﬁ'ural prices reduces the share of -
labour in the net praoduct of factories, Raw msterial
prices incroased during 1948=51 and declined in subsequent
years, when there was a deoline in agrioultural pricese

It moy also be that the remneration of worksrs which

ig -linked to the cost of living 4n many industries moves
up end down together with agriculbtural prices. and thus
accentuates the trend referred to atoves It is sipgnificant

" that the-All Tndia Consumer . Phice Index (1949 = 100)

inereased from 97 in 1948 to 105 in 1951 and declined '
thereafters If the explanation given above is correct, .
it would follow that year to year variations in the share
of lsbour in factory output would be unavoideble as long
as agrioultural prices fluctuate widely and as lorpg as
the prices of manufactured articles do not reflect fully
the variatilons :ln rav-materinl priceso :
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There would always be need for a great deal of
explanation and analysis in interpreting sush changes
in the ghara of labour As we notice in +the Tgbles.
Consequently, there would always he a considerable
dagrea of doubt as to whethsr any partioular chemge
in the chiave of lhbour doeg er does not justify a
change in monoy-wazess If the objeot is to find
out whother workers get e f£sir share or not, the
situabion in each unit will hae to be annlysed

gaparatelye Ovorall caloulations about the share
of workers in differont indugiries and in different
regions might give us an idea of the sectors or
regions where wages are unduly lowe Allowance,
howsver, will hava to b2 made for differonces in
capital gtructure, in cost of living, cost of -
materials and a number of other specific factors
pertaining to the region or the indubtrye It is .
herdly possible to do this without getbing back to
a study of the situation in each individual unit.

- It would thus ampear thed for determining wagas, a
conaideration of worlerst! percentapge share.in net
faoctory produat has very litile ubilisy, unloss
porhaps wages have t0 b ¢ detorminad at the level
of the undartakinge Sharp judgemenbs based on overall
data about partioular industries or regional data
which are by no means parfect and which in any oase
have to bo modified in a nurber of ways are i nkaly
to be m..sleading rather than helpfule '

(Ind* an Ln‘bcur Gagette ,VolaXVI,No0e7;
Jmuary 1959, pp. 539=526 ).
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Wage Hates in the Beedi and Cashew Industrys
Daecingions of Conforence of Labour Hinisters
of Madras, Hysore and Kers

The Lebour Hinistors of Madras, Mysore and Kerals,
meoting in conference at Alwaye on 8 February 1959, apgreed
that the digparities in the prevailing wage rates in the
beedi and oashew industries in the three States should be
removed end an approach made to bring nbout uniformity
+o the ex’oan-b possible,

'The joint ministesrial oonferenoe, convened by the
Kerala Labour Minister, Shri T.V. Thomas, for the first
+ims, to discuss problems of mubual interel{ate induhkiies,
considerod the question o*’ fizgbion of minimm wages in
the two industries (vide Section 56. page 10 of the report

£ this 0ffice for July 1558)e

A oommunioue issuod ab the ond of the conference s&id
thet the minimum wages in the beedi industry fixed in Eerala
wore highor then those idlindras and Myaoros

The aonference Foll$ that the fixation of uniferm rates
in the three Bietes might not be easy eb presente It was -
however agreed “that ab least in tho border areas the possie= -
bility of the minimum rates being made equal may be explorede

The Hycore Gnverrmexrt:, it anid, had already appoinﬁed
a cormittee for rovising the minirnm wages for the beedi
industry and tho ratés fixed in Kerala would gix be given
due consideration iy £ixing the rovised voges 1n Mysore,
particularly in the LIangalore arcfe

Ag regards the oechew industry, the ooni‘erence noted
that Kysore had talen steps to brinpg the industry within

- the sochedule to the Minimm Wages Aot as a first stap
towarda fixation of mi.nimnn viagese

{The Decoan Herald, 9 Febmary.'1}959)'._
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Btates to be asked to fix Minimm Wages in Apgriculture
. before End of 1959,

The Union Govermment will soon write to the
States Goverments to fix minimm wepges rates for
agrioultural workers beforejthe end of the years
Phe Stebtes which hafde already fixed them will be
asked to intimato to what extent the rates are
being actually palds These @ssurances were comnveyed
by Shri GeLe Nenda, Lebour Minigter; to mombers of
the Ipformal Consultative Committee of MPs sttached
to his Ixi:xistry on 26 February 1959

Yomber 5 complained that though the Minimm
Weges Act was passed 11 years ago, it had not even .
now been px:sﬁ possible to implement it all over the
country; and the Govermment had to approach the
Parlisment agamahd ag;am to0 seek extension of the
time limit-

. When the ques‘éion came up before the Lok Sgbha
in 1958, it was with a good deal of reluctence that
the louse agreed to extend it t11l 1959, -

The commititee was informed that Madras was the
only State which l2d not so far fixed minimm wages
for agricultural workers. Orisse; Rajasthan, Punjab,’
Kerala; Pelhi and Tripura had done sos 4ssem; Andhra;
Bihar, Hadhya Pradesh, Bombay, Uttar Pradesh, West
Bengal, Himachal Pradesh and Bysore had enflorced the
rates in gelected areasae

The minimm rates of wages varied btetween 7bnP
2 day in Madhya Pradesh and Orissa snd Rxx2858 R8#2,50
in Punjebs The rates in some of the othor Btates '
aret Uttar Pradesh and Bomboy Reel, Bengal REale50,
Rejasthan Bsalae25; and Andhra 3801050. In Bihar the
v-agea were paid in kinds ' :

: Accord:mg to the report of the Agricultural Lebour
- Inquiry Committee of 1950=51, the tolal number of
- egricultural workers in the country was 35 millions.

(The Hindustan Times; 27 February 1959)s,
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Higher Wares for TISCO Vorkerss Union and Managemont

A new agreement providing for increase of wages
and emoluments was singed at Jamshedpur on 18 February
1959 between the management of the Teta Iron and Steel
Company,J anshedpur and representatives of the Tatn
Tiorkers® Uniongs

For details. please -8eo Sgction 67, PPe 6{ -72~

of this Reporte

LA ,

sign Hew Agreement,
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37« Salaries.

India = February 1950,

Bombays Unifornm FPay Soales for Teacherse

The Government of Bombay announced on 24 February
1959 uniform pay scales for primary teachers in the
entire Bombay States The revised soales vhich sre -
given below will be brought into force with retrospeot-
ive effect from 1 April 1958-

Untrained Primary Teaokars - Rs. 40 _per ménsem.

- Junior trained teachers = Ra, 50-1—1-85-21-70-5 Ce=
22.90, (The selection grade will be awarded %o 15
per cent of the ocadre after 15 yesrs gervice; . this
will apply for the present only to teachers under the
Sohool Boards in the old Bombay Region).

- Senior Trained teachers = Rse 56-1%-65-21-70-8.6--
3«100, (The selection grade will be awarded to 20
per cent of the cadre after 10 years' service)es

The question of introducing the selection grade in
other areas in the light of the praoctice prevailing
there is under examinations

The Government has also preaori'bed the mamer of
fixation of pay in the revised scale,

(The Times of India, 24 February 1959)
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Madrass Hon-(razettad Staff to’ get Rise in

wolunentse

. The Govermment of Madeas announced on 4 Fegbruary
1959 their deoision to raise the emoluments of non=
gagetted public servants by 6 rupees from 1l January

" 1959, It was stgted that this relief would be of an

interim nature pending the determination of a rational
wage and allowanse struoture for the N.G.0.'s by a
Commission headed by a former Chief Seoretary to the
Governmente The Commimsion, would be msked by the
Government to tale into conmideration the State's
financial resources, the recormendations of the Central
Pay Commission, as also the suggestions of recognised
associations of public servants before formulating .

its omn proposals..

’  (The Times of India,: 6 Febrﬁ-rary 1959):
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Bank Einployees 4o pet lliore Dearness Allowances

The dearness allowance, payable to the
olerical and subordinate staffs of all banks
in India, will be raised by one-gseventh and one~
tenth, respectively, from 1 January last, follow=
ing rise in the average of the all=Ipdia consumer
price index mumber for ths half yeear, July %o
December 1958,

The Tndmn Banks! Associotion, snd the BEombag
and Caploutta Exchsnge Banks! Agsociations have
recommended to their memter banks to annource the
rajee to their employees immediately "as a gesture
of goodm.ll"

T is undes stood the raige will add nearly 6
ru_llion rupees to the Indien borking system's _
ennual wage bill of sbout 260 million rupsees. The
- dearness allowance, paid +to off'icers of the bank,:
‘will sinilarly rise by nearly 6 million rupees per
yoare | ‘ '

. (The Hindustan Times, 8 February 1959)e
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CHAPTER 4., PROBLEMS PECULIAR TO CERTAIN BRANCHES OoF
THE NAT10NAL ECONOIY .

INDIA = FEBRUARY 1959

41 < Agriculture,

Stnte Agrioulture I.Iinistera' conferencez Apgktcultural
Adminiptration Committee's Report accepteds '

-

A conference of State Ministers of Agriculture was
convered gt New Delhi on 6 and 7 Febn.ary 1959, vhich-
hed on its agenda the Nalagarh Committee's recommendae-
tions on the reorganisation of agricultural administra=
tion (vide Section 41, ppe48=49 of -l-.he repori: of.‘ this
Oi'fice for November 1958)-

Shri A.Pe Jain, Union Minister for Food and Agrioul-
ture, inaugurating the Conference, said that the Govern=
ment's aim was to double, India's food production by the
end of the third Five Year Plan. Shri Jain claimed success
for the intensive rabi production campaipgn launched with
the oco=operation of Siates in Soptember 1958 and said he
3km looked forward to a good rabi harvests The "Eharif
Produotion Drive™ was the second important item on the
agenda of the oonf'erence, Shri Jain saids

Tho Union Minister sesid this conference had been
specially called to consider the speedy implementation of
the recomendations of the Agriocultural Agministration
Committee (Nalagarh Committee), which submitted its
report last October, and gaid: "I am given to understand
that in the group discussions held in Delhi during the
past few months to discuss the State plams for 1959-60
every State has made a token provision in its budget for
expenditure rélating to the implementation of this report-




M

Shri Jain said the recomrendations entniled additional
expenditure on, among othor things, the building of key
personnel, removing of dead wood in the departments, better
gervice conditionn, more opportunities for the staff of
agricultural departments, departmental tests, with incentives
for tho staff to be in a #imygm state of continuous preparation
for better work, training facilities.for the staff, proper
progharme planning and separation of vhat are called the
"tyrading functions” from scientific and educational work
related to farminge

: Shri Jain said that the rate of increase in population,
which at the last census was estimated at the 1425 per cent
per year, was now nearer 2 per cente "Control of population,
desirasble as it is, howover, full of difficulties and in

the immediate future it dows not offer itself as a major
factor in the sodution of our food problemd We must look
for the solution through insoreased yield per acre."

Dgoisionse= The States Ministers of Agrioculture,
agreea on launching a country=wide drive for higher productien
xxky during the forthcoming kharif season and accepted the
Aprioultural Administration Committee's reporte ¥o decision,
however, was balken mmk on the’ proposal for setting up an
all-India agriculture servi\te. .

The Ministers also called for an assuranse of a fair
price to agrioulimristsq .In.a resgolution, they said, one
of the important measures for inecreasing production and
maintaining it at a high level was to provide a fair price
to the producer, "aftor taking into acoount all aspects of
the problem"s They called upon the Government of India-
to take the necessary steps to achieve thise :

Ano-bher resolubion pressed “Por largex- supplias of
chemical fertiliserss -

During the diaouasions -on the kharif campa:.gn at the
plenery session of the conference, Tt was. emnounced thet
the Government of India had decided to double the States!
supply of iron and steel to fivet agricultural needss

The Centre also egreed to maks gvailable an amount,
likely to exceed 40 million rupees, for the provision of

short=term loans to farmers during the lharif' oampaign,
btesiden aupplying insect:loidea and pest':l?a"fd'e_s'.

(The Stotesman, 7 and 8 February 1959)."'.";,'
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CHEAPTER 5. WORKING CONDITIONS AMD LIVING STANDARDS.

INDIA = FEBRUARY 1059«

50. Cenerale

Mysore sh‘ébﬂ eand Commercial Establishments Bil1,19584

The Govermment of Mysore published on 12 February
1959, the text of the Mysore Shops and Commercial -
Establishments Bill, 1959, proposed to be introduced in
the Lepislature of the State. According to the Statement .
of Objects and Reasons of the Bill, at present the Madras
Shops and Establishments Act,1947, is in force in Uadras
Areae The Mysore Shops and Bstablishments Aot,1948, is
in force in the Mysors areas The Hyderabad Shops and

"Egtablisghments Ast;1957, is in force in Hyderabad area

end the Bombay Shops and Establishments 80t,1948, is in
force in the Bombay Areas It is considered expedient to
heve & uniform lew in'the State of Mysore for the regulation
of tho terms and conditiong of work and employmsnt in

shops and ‘commeroial establishmentge The Government of
India had ciroulsted a draft Bill for comsideration of

Siate Governments to initiate legislation on similar lines

vhere necessarye Both these objeots will be served by
ennoting legislation on the lines of this Bille . The
salient features of the Bill are .sumarised belowe

Exﬁenb.- The provision of the Bill ars to npply in the
first instance to 64 areas specified in the schedule to
the Bill and power is given tothe State Goverment to . -
exbend the provisions to other areaa. '

Resishration.- Provision 13 made for the registration
of every ghop and commercial establishment on receipt of
prescribed particulars snd fees and after verifioa'bion of

these particulars by the Inspeotor.

Hours of worke= Hours of work are fixed at nine a day
end 48 & week, tho total hours of work includdng overtime
not exceeding 10 hours in any day, or 50 in a period of
three continuous monthss Hours 88 work of young persons
between the age of 12 and 15 shall not exceed § hours a daye
Overtims wages are fixed at twice the rate of normal wagess -
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Provigion is made for opening and closing hours of establishments
as may be fixed by the State Governments Every employse in an
establighmont should be given at least one whole day in a

week as a holidey for rest which should, in the case of establighe
ments required by the Bill to observe a close day, be on the

close day.

Anhual leave with wagege= Every erployee who has worked
for n perioa of two hundred and forty days or more in an
establishmont, during a calendar year shall be allowed during
the subsoquent ocalender year, leave with wages for a mumber
of days caloulated at the rate of: (i) if sn adult, one day
for every twenty days of work performed by him during the
previous calendar year; (ii) if a young persons, ocne dey for
overy fifteen days of work performed by him durmg the previous
calendar year.

Bvory employee shall also be entitled during the first
twelve months of continuous service and during every subsequent
{welve months of such service in any establishment to leave with
woges for a period not exceeding ten days or, if a young person
twelve days, on the ground oi' any siolmess inoufred or accident
sustamed by hime .

Tha total nun‘ber of the éays of leave that may b e carried
forwmard to a succeeding year chell not exceed thirty days in
the case of en ndult and i‘orty days in the ocase of e{youn £ persone

Fortha purpose of enaur:mg contimity of work in an
- egtablishment, the employer in agreement with the reprosentatives
of employses therein, chosen in the presoribed manner, may
formulate a scheme in writing whereby the grant of leave !
allowable under this section may be regulated. A scheme so
‘formmlated shall be posted in convenient plmoes in the premises
of the establishment and shall be in force for a period of tweidve
months from the date on which it comss into force and may
thereaftar be renowed, with or without nodification, for a
further period of twelve months at & time by the employer in
ugreemenb with the represen-hatives of the employeess

Sooial seourit%.- ‘The provisions of the Workmems® -
Compensation and the Mysore Maternity Bemefit Aot,1959,
are made applicable to employees and employers of whops and
comercial establishmentse . Power is given to the Sgmte
Government ’co extend the provisions of the Payment of Vages
Tages Agt to any clasa of employeae or employers in
eahabliahmen‘bso

L
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Employrent of Children and Womens= Wo child who
has not completed his twelf'th year shall be requireqd
or alloved to work in any esiablishrente ¥To woman, or
a young person between the age of tvelve and fifteen,
shall be required 6p alloved to work whether as an
" employee or otherwise in any establichment during nighte

Hotice of dismissale= No employee shall e

renmoved from service unless-an d until one month's

. previous notice or pay in lieu thereof has beer given
to hims . Vhere misconduct of an employee is brought
on record with proof; he shall not be entitled to the
notice or notice pey and no employee shall be entitled
+to one month's notice or notice psy unless and unbil
he has been #n the service of the employer continuously
for a period of three monthse

' Other provisions relate to enforcement and
in5pq¢tions. Of.i’epces, penalties and procedurs,

L (The Hysora Géze'b’ce, Part"iV,Sedtion 2=,
~+ 5 February 1959, ppe 5=26 )e-
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52 Workers' Welfare,Rocreation and Workers! Education.

India = February 1959,

Annual Report on the Activities of tho Coal Mines Labour

Tiellfarc Fund for the Year 1957=1058%,

The Hinistry of Labour and Employment, Government
of India, published recently the annual report on the
activities financed from out of the Coal Wines Labour
Welfare Fund during the year 1957=58, A brief account

of the more important activities is given below,

' Hospital and other medical facilities: (i) Central
Hospital, Dhanbade~ The hospital entered the seventh

year of its existence giving specialised treatment to-
the colliery workerse The average daily number of - in=
patients treated in the hospital during the year was
250 apgainst 241 during the previous years:

‘Construction of all buildings in comnection with

the scheme of expansion of the hospital, vize., ndditional
wards, three bungalows for Junior Doctors, five quearters
for Claas III staff, twenty-four quarters for Class IV
staff and extension to the nurses' hostel was completede
The wards were opened on the lst February 1958. The
air-conditioning pleants for operation theatre and labour
room started functioninge Construction of the reoreation
and socinl warlkers'! rooms was also completsd during the

years

* Govermment of India, Ministry of Lebour and Employment:
Foport on “tlie dgtivities of the Coal Mines Labour Welfare
Fund 1957-1958; Printed by the General Maneger, Government
of Ipdia Press, Wew Delhi,1958; ppi 48a -
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(ii1) Central Hospital, Anansol.- The hospital vhich
started functicning in April 1955 was completing its third
year of existences All thoe seotions of the hospital was
functioninge Almost all the posts sanctioned for the
hogpital were filled upe Construction of two more tumpalows
for senior doctors was completed during the year,

The hospital has a sanctioned bed strength of 165,
The averapge daily number of inepationts treated in the
hospital during the year was 237. The schere for expansion
of the hospital from 165 beds to 250 remnined under
consideration of the Government of T,dia.

A rehabilitation centre, similar to the one at the
Central Hospital, Dhanbad was also functioninge A children's
sootion of the centre 1as opened in October 1957 The
6hildren enjoy gemes snd take part in excrcises under the
supervision of the Gymmasium Ipstructors

" (iii) Repional Hospitalse= The four regional hospitals-
cum=maternity and chdld welfare centres at Katras and Tisra
in the Jharia Coalfield and at Chora and Searsole in the
Regional Coalfield ecntered the tenth year of their existence
ond continued to render useful service, The regional hospital
ot Jamai in the Pench Valley Conlfield was opened by the
Union Deputy Labour Minister on the 28 April 1957. The outdoor -
department of the hospital was only functioning rt the beginning.
The in-door department started functioning st<the from the
November 1957« Construction of the 18 bedded Regional Hospital
at Dhanpuri in the Vindhya Pradesh Coalfield vas completed
and the out=-door department was started during the last querter.
Statistics about the number of patients treated atthe various
Regional Hospitals during the year are given in the table below:e

Regional Hospitals, Outdoor patients. Ipdoor Paticnmtse Total

Katras - 5,079 . 806 5,885

Tisra e . 5,142 762 5,902
Searsole = e 4,402 625 5,027
Chora . ' - : 8,560 1,401 _ 9,961

Jamai ———————— 2,091 .o 2,001

Maternity and Child Velfare Centres.= Besides the four
centres attached to the regional hospitals in the Jharia and
Raniganj Coalfields, maternity and child welfare cemtres were
also run by the Jharia and Asaonsol Mines Board of Health for
vhich the Fund has been paying an annurl grant of 50,000 rupees
+0 each of the Boardse




The maternity and child welfare services of the
Jharia Hines Bgoard of Health cater to about 160 collieriese
In addition to the existing 28amctiie maternity and child
welfare centres grouped, under nine circles, one new centre
at Katres in Katras circle and. three new centres at Wirsa,
Yugma and North Laikdih Collieries under ome circle viz.,
Nirsa were started during the years

The centres are being run in the same line as advocated
by the Ipdian Red Cross Bociety. Domiciliary mdr:ifery service
through treined dais, midwives and heolth visitoers is also
made available for registered cases of the centrese Free
distribution of medicines, milk, fruits, germineated prame,
etes are made availasble,

 The Lady Health Visitor of the Fund in the Orissa -
Coanlfield paid home visits and gave ante-natal and post-natal
advice to women in the collieries of Talcher and Sambalpur
Conlficldse

The maternity and child welfare cenbre at Jatachappa
in the Pench Valley Cozlfield started functioning during
the year. The tén bed maternity block constructed ag en
edjunct to the Government hospitel, Chanda, at the cost of
the Fund continued to function., The Fund is peying an
amual groant-in-aid of 1,000 rupees for its maintenances

_Anti-tuberculosis measurese= The two 12 bedded T.B.
clinics, cne at Katras in the Jharia Coalfield and@ the other
at Searsole in the Ranipganj Coalfield continusd to render
useful service #n colliery patients suffering from TeB.

The total number of patients treated at the Katras
7.B. Clinic was 100 (mele 52 and fomale 48) and thatet the
Searsole Clinic 287 (male 230 and female 57). Beds were also
reserved by the Fund in different recognised sanator:.a for
treatment of colliery patients.

ArtiBiciel limboe~ Under the scheme of supplying
artifiocial limbs to disabled colliery workers at the expense
of the Conl Mines Lebour Velfare Fund, fifteen disabled
miners were sent to tre mlitary Artificial Eilb Centre, Pdona
and provided with artificial limbs during the years A total
sum of 13,385473 rupces was spent during the year on this
sccounts 1Ihis includes expenditure on travelling allowance
eto. to cover the journeys to Poona and back of the disabled
" miners including their csocorte :

)
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Anti-malaria operation.= 1lalaria Control Operations
werc continued in the Coalfields of Jharia and Hazaridaph,
in Bihar, Raniganj &n West Bengal, Pench Valley and Korea
in lndhyn Pradesh, Chanda in Bombay, Margherita in Agsam,
Talcher and Sambalpur in Orissa and Singareni Collieries
in Andhra Pradeshe Number of Collieries and adjoining
villages controlled and approximste population protected
during the year are given in the following tables

Coglfield Hoeof Hoeof . Approximate
: collieries Villages population

- oontrolleds controlleds protected.

Jharia ——— 383 170 299,000
Raniganj C me—— 214 140 266,000
Hagaribagh ————— : 40 : 51 128,000
Ponch Valley — w=—e= 23 ' 35 78,000
Chanda - Rematntene 7 3 32,000
Korea - — 9 3 - 37,000
Margherita ———— 8 25 22,000
Tgicher =~ = ==ea= 3 15 11,000
Sambalpur - 3 4 8,000
Hyderabad e 3 88,000

Totale = - 699 445 969, 000

Ten thousand and eighby persons received zedienx paludrine
tablots during the year both as suppressive in microscopically
positive cases end as a blanketing dose in new arrivals in the
coanlfields from outside the controlled areasy’

" To afford dingnostic facilities to colliery medical
officers, blood slides of suspected féver cases were examined
by the Malaria Officers of the Organisation and the results
communicated to theme' Such study of parasatmemia was carried
out in Jharie, Raniganj, Hazaribagh, Pench Valley, Chenda
end Teloher Conlfields. Examination of a total of 8,656
blood slides of fever cases from different collieries revealed
that only 223 were-psabitd positivefor nalarim parasite.’ This
small number -of positive slides indicates a very low degree.
of transmission of malsariae '
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Hiners' Institutose= Tor providing cducstional and
recreatmnal facilities to colliery workers and their
dependents, minerg' institutes, each comprising a Cen%re
for the welfaro of womn _ond ohildren, an Adult Education
Centre ond a Children's ¢ Park, are established in the various
conlficlds, For obvious reasons, -workers these centres heve
have to be located in suitable buildings in the vicinity
of workers! dwellingse Yye to shortage of such buildings,
the Orgmnisation are erceoting its own buildings et central
places vhere suitnble pieces of land are made available by
collieries on reasonable tormse. The difficulty in obtaining
such pisces of land accounts for the slow progress in the
estoblighment of miners' institutes. Out of 60 institutes
buildings, sanctioned for construction in various coalfields,
forty-six had only been completed upto the end of the yeare

-In respect of the 11 buildings to b e constructed,
nepotiations with collieries forpift or lease on payment
of nominal rent of suitable piece of land on reascnable
terms were in progrosSs Construction of the institute
btuilding at Chench Colla.ery in the Kugma Coalfield reached
&Pte above plinthe Vork on thé buildings at Newson Chickli,
Colliery in the Pench Valley Coalfield and at Yellandu in
Andhra Pradesh Rt near:mg complet:.one _

Centres f’or v*elf’are of Women and childrens= The women
and children's welfare section which was started in April 1947
entered the eleventh year of its existence. Up to the end
of last year 47 centres were functioning in the various
Conlfieldss During the year under review five more centres
started funotioninge ¥Fending the yoer-under-roview-five
mere—cenbres-startod funobiominpgs Pending construction of

~ the miners' institutes bulldings, the cemtres are loocated

in acoormodation temporarily made availsble by colliery
ownerse A women's welfare centre was operncd at Palana
Colliery in Rajasthan during the yeare The centre had to
be closed due to certain difficulties experienced by the
staffe It has, therefore, been decided to open-an adult
education centre at the colhery :mstead of.‘ a women'
welfare oeni-re. : : : :

’me children's weifare .centres continued to provide.
elementary education to workers' ohildren up to class IIe
There were 2,544 children on roll cn 31 March 1958 in a11

the centres exclurhnr those in Andhra Pradesh.
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Supplj of milk and tiffin to childron atterding
the centres at a cost of 185 rupees non=recutting per
centre and 36 rupees per child per somum recurrz.nr_- was
introduced at all the centress Chura, gur, fruits and
UNICEF milk powder were supplied to the children on overy
working day betieen 8430 and § aem..

~ Vocational training to workers® wives and other Pemale
dependents continued to be given in all the centres, At
each centre,one sewing machine and other materials required
for handicrafts are provideds Knitting wapges were also paid
to knmins to encourage them to take up this vocation as a
cottage indusiry venture.

There were 478 kamins on roll on the 31 Yarch 1958 in
01l the centres (excluding those in Andhra Pradesh)s The
kemins knitted quite a large number of sweaters, Frooks,
Blouses, Sh:.rts, Pt:tn'l:s etces during the yesre

¥z To encourage ‘the kamins to learn reading and
writing literacy classes were held in all the centres.

Two hundred and é:wd:y five ksmins were attending the |

olassose. A total of 194 lumins were made literate during

the year, bringing the total from the’ comr'encement of tho
drive in 19a5 't;o 419.;

Adult education centresss eimlu!ing of the adult |
education scheme stepped into -hhe seventh year of its existence,

- Pending construction of miner's institute buildings the

adult education centres are also run in terporary accormodation
offered by colliery owncrs{ ‘Upto the end of Tast year 50
centras had been fzmot:.om.ng. 'Ihree ne*v centres started

._functionlng dur:mg the year,

The adult education mstruc’cor 4-eaches the sorkerg 3 Ris

and aoquuints them with labowr laws; He also imparts them

social educatlon so that they may be useful citizens, 'mough
the mediepf redio and daily newspavers the ‘workers are given

" information of current day affairse Instiuction is also

jmparted in the elementary principles of ‘hygiene,; nutritive
value of different diets, tempsrance etcs The workers
attendmg the centres elect their own leader who is paid an
allowance" oi‘ 25 rupoes per month from the Orranz.sation.

Hore than 8,300 workers had enrolled themselves &t the
centress The average daily attendance was about 4,800 either
for recreation or for literacy purposes. Nine htmdréd and
thirty=-six adults wore made literate during the yeare The

. total number of adults made llterate upto the ond of the

year wag 5;487¢ -




liners' Housese= Under the schere of construction
of experimentel tormships, the Coal Mines Labour Fousing
Board constructed in all 1566 houses at Bhuli, 48 at
Bijoynager, 219 at Bokero, 180 at Kargali, 50 at G:Lr:.d:.h,
50 st Bhurlunda and 40 gt Kurasia,

Under the old subsidy'Schama 8 tofal number of 1623
houses were reported to be completed as on 31 I'arch 1958,
Out of 1,623 houses reported as compleis, claims in rospect
of 1,699 houses for subsidy amounting to 1,102,215 rupees
15 annns and 4 pies were received, Sanction to the payment
of a total sum of 1,087,007 rupees 4 annas and 6 pies for
1,599 houses was received and payment made %o colliery
oTmerss ’

Under the subsidy=cum=loan scheme applications of 59
colliories for construction of 3,677 houses under the
schemo were sanctioneds ' Out of 3,677 houses 1,639 houses
were reported as complete and 552 houses under constructione

Since the response in respect of the old subsidy scheme
end the subsidy-cum=loan scheme was poor, a New Housing Scheme
has been recently sanctioned under vhich the Fund itself will
construct houses on the sites provided by the colliery ownersa
The scheme provides for the consitruction of 30,000 houses
during the next 6 yearse It is proposed to construct 10,000
houses during the year 195859, The cost of construction of
each house will be 3,300 rupses in Dengal, Bihar and Madhya
Pradesh coalfields and 3,100 rupces in the Orissa, Hyderabad,
Rajasthan and Chenda coali‘ields and the rent for each house 2 rupees
per month will be paid by the omployerse The maintensncéd
of the house will Ye tne respons:.blhty of the employers.

Other amenitiese= The: scheme far gi'ant of financial
asgistance from the Fund to the widows and schoolgnmg
children of colliery workers who meet death as & result of
Tatal accidents at the collieries; gt the fo‘llowmg rates,
wos :m opﬂration durmg 'bhe yaar:-

" 1le A monthly allowance of 10 rupees ‘peor mon’ch to the
o m.dow of the dr‘ceased *:orker for a period of ‘-wo yearse

26 A scholarsh:.p of 5 rupees per month to each of the
. children of the deceased worker attendmg school for
8 period of three years. o

A total of fum of 1_5160 rupecs had beéen sanctioned for
paynent to 83 widows and 8 childrene’




Financee= The coal mines lobour welfare excise duty
continued to be levied at 6 annas per ton on coal and coke
despatched from the collicriess On the despatohes by rail,
collections are being meade by the railways end a total sum
of 15,468,000 rupees is expected to be crodited to the Fuma
during the ycar 1957=58s On the despatches rade otherwise
theon by rail the collections are being nade departmn‘cally
from the individual collieries and a sum totalllno 391,000

rupees is expected to b e mxmikkikmit oredited to the Fund
this yeare The procecds are distributed between the Housing
- Account snd General Welfare Accounts in the ratio of 13:3.
A total sum of 1,252,661 rupees is expected to be credited
to the Fund's account on sccount of other receiptse & total
sunm of 6,039,634 rupees was spent from the Fund for the
various schemes during the year 1957=58,

The provisiomal fizures for receipts into and expenditure
fron the two sccounts of theFand from their inception to ‘
31 yarch 1958 is g:«.ven below:=

General 'ﬁelfare Kecount:

Receipta -~ s=-==  Bs.91,538,796

Expenditure ——— R§,59,600,008
~ Blosing balance =—--= Rse31,938,788

Housing Account:

' Receipts . mem—. . Rs8.51,015,103

Expenditure = se—ew Rs.12,585,569

Closing balanceg =ew== Rge38,429,434

1,0




Beport on the fotivitios Financed from the ¥ica Mines
Lobour velfare Fund quring the Yoar 1957-1058+

Tho Government of Ipdia published on 7 February 1959
the report of the activities financod from the Hica Mines
Labour Welfare Fund for the year ending 31 March 1958, A
brief account of the more important of . the activities is
given below.

Activities in Andhra-Pradesh: (i) Wedical facilitiege=
The Mica Kines Labour Welfare Pﬁnd, Indhra Pradesh maintained
3 static dlsnensarles located in the hears of the Andhra
Pradesh mica mining area at Kalichedu, Talupur and Sydapuram.
A temporary in-patient ward of eight beds attached 4o the
dispensery at Kalichedu servad the patients very well,

Statistics of the work done in the dlsnansaries during
the year arc given belows=

Sl

Dispensary ' Total nurber of patients treated
Out patients In patients
Kalichedu ——— 63,950 271
Talupur - s e 54,236 . ee
Sydapuren ———— 35,263 .o
Mobile dispensary=——=—- 10,236 ' .o
163,685 271

" Medicines worth 7,778,95 rupees were supplied to the
dispensaries during 1957=58, During the month of June 1957
influenza broke out in an epidemic form in the mining area:
Special drugs were supplied to all the dispensariess Ten
thousand APC tablets and 3,000 sulpha methazine tablets were
supplied to all the dispensariese One hundred vials of
stopto ponicillin and 1,000 sulpha methnzine tablets were
supplied specially to the Sydapuram dispensary vwhere the
prevalance of the disease was rampant. Nicroscopes were
provided in the dispensaries st Ealichedu and Talupur.
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The Hedical Off icers, in addition to their dispensary
work, trained workers in thc mica mines in first aid for
being appointed as first eid certificate holders as required
by section 21 of the Ipdian Mines Aot,19524 1In 1957 the
Medical Officerfs, Sydapuram and Talupur traimed 61 personse

(ii) Moternity Centregse= Four maternity centres run by

+he Fund rendered useful service to the womsn labourers and
children in the mining areae Ench mnternity centre was under
a midwife end the work of the midwives was supervised by the
Lady Health Visitore The midwives also distributed milk made
of milk powder supplied by the Indian Red@=Cross Society and
also jaggery to the under-nomrished children daily at the
Centreae

Three bods were reserved at the distrioct headquarters
hospital, Nellore,forthe oxclusive use of mica minerses The
nurber of patients treated against these reserved beds at
the district headquarters' hospital, Nellore, dur ing 1957=-58 was
56e Steps were taken to combat tuberculosis amd silicosis
to which mica mine labourers are subjectede The amount of
15,000 rupees. already contributed to the Goverrment T.B.
Hospital nt Nellore from the Fund was treated as having.been
given for the construction of a T.B, Ward of 8 beds and was
algo decided to pay & sum of 100 rupees per Hed per month for
the patmnts recommended by the Fund authoritics and admitted
jn the T.B. Bospital, Hellore with the concurrence of +the
Government of #ndhra Pradesh. ' In addition, prosposals for
the construction of a T,Bs Ward at Kalichedu were under
considerations

(iii) Antie-malaric operationse= The Anti-malaria Unit
working under the supervision of the Senior Entomologisb,
Nellore, conbinued to work successfully in the mining area
during the year and zusxfrdi tbere was fall in the incidence
of malorine o L

" (iv) Bducational facilities.~ There are six elementary
schools and one middle school working in the nmining area under
the Fund and in the yoear 1957=-58 a sum of 10,535.19 rupees
was spent towards the supily of midday meals to the childron
(753) studying in the school.

The State Government granted firancinl aid amoumting to
16,177437 rupees to the schoola run by the Organisation. Books
and slates were supplied free of cost to the children of mica
mine lsbourers studying in the six elementary schools and three
privata schools run by certain mine manﬂgemnta at a total -

" ocost of 597,09 rupeess’
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In the two big schools at Kalichodu end Talupurs,
children were taught handicrafis 1lilke tape-veaving stitching,
knitting and cm’broidery, i?ape-maving to children in all
the other schoolss

There is one community. centre run by the Fund in the
mining aren for the benefit of mica mine labourcrs andtheir
families undor the supervision of the Junior Agsichtant Welfare
Inspector, Ealichedu, in respect of the men's seotion and of
theAssistant Welfare Imspoctor, Gudwr (Lady) supervised the
work in respect of the women's sesticne Yen labourers learnt
carpentry in their leisuye hourss 4 qualified tutor in
cnrpen‘h‘y taug;ht carpentry both to the gchool children in the
Middle School, Elementary School, Falichedu and ren labourers.
Raw materials such as wood, nails, joints, etce, worth 225¢52
rupees were supplied to the centre for use by the traineeses
They made useful articles which were either sold in publie
auction or were supplied to dispensaries and schoolse

A qualified Lady Tutor taught women lsbourers and school
rirls tailoring, knitting end embroidery. Seventcen women
and 18 school girls were given training during the period
under reporte

(v) Drinking water facilitieg.= The sinking of a well
at Pattabhiroma Hine was progressing wolle Another well at
Sudarsannrama ine wag also sanstioned erd the estimates were
under preparations Ope big well was 'bemg constructed at

- Shantinagar at en estimated cost of 3,800 rupees from the i

Fund's regowrcess An omount of 1,150 rupees was spent by the
31 Mo rch 1958 towards this worke

"A number of building works were completed during the
years ‘

Activities in Bihar: (i) Medical facilitiese.= The
central hospital at Karma continued to do good work and the
total nurber of out=patients treated in the hospital during
the year vas 12,685 as againat 10,671 last years

The Fund continued to maintain the five static dispensaries
of its owm at Dobour, Dhorakols, Dhab, Bendro, snd Charkapathale
One more stetic dispensary was established during the year
at Parsabads The mobile unit stat:.oned at Karma continued
to provide medical relief +o the mica mirers and their familiese
The number of paticnts theated by the unit during tho peried
under report was 26,504 as against 22,912 during 1956=57. The
mobile medical unit stationed at Tisri treated 8,564 patients
during the year under reporte

e et
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(ii) Uatornity and child welfare centree= Tho meternity
end child welfare centres at Yhab and Dhoralkola continued
functioning satisfactorilye The details of work done a% these
centres during the year are as followsse

Dhab Dhorakola

Total number of ante-natal cases treated == 68 a8
Total mumber of poste=natal cases treated == 21 77
Total nurber of children treated e=e-e 2,005 572

(iii) Educational and Vocational facilitieses Four
Multi=purpose institutes comprising each of (a) adult education
centre, and (b) o women welfare centre continued functioning

. at Debour, Dhab, Kodarma andSaphi for +the bensfit of the mica
- mines workers and their families, Training in Uandi-orafts

lile sewing, knitting,was given to the women attending the
Centress The women welfare centres have continued to afford
educational and recreational facilities to the miners' children,
and women continued to geb training in handicrafts Hm like
sewmg.km.ttmg, etc.

' Buildings for housmg two more Mult:.-purpose Institutes at
Farma and Sankh were completed and hended over for starting
the Centres. The Centres will start very shortly. Steps were
also taken to .oppoint staff for starting the two small communisty
centres at Jorascomer amil Pessam in the rented building and
the Centres would start i’unc'bmnmc' Bhortly.

S:.Q‘_,prlmary school;con‘alnued to give primry educatlon to
the children of the mica mines workers at (1) Xhijuri, (2) Sankh,
(3) Cherki, (4) Ga;)andi. (5) Bhandari and (6) Khorlmta.

" (iv) Drinkinp water facilities.,= Besides the threo wells
construoted departmentally cnd the throe wells constructed on
subsidy basis, the Organisstion also undertock to supply water to
different mines in the Dhorakola zone, vhich is the worst
area from the view point of non-availability of water and
supplicd as many as 116,338 gallons of water ‘on trucks to

. those mine owners who offerod to rocceive water at 0426 rupees

per four gallons. during the monphg of May and Juns 1957«

Activities in Rajssthans (i) Welfare Schemese= During the

 year under report, wolfare centres at Amli, Bagore, Semali,“opa,

Lawa=Sardargarh, Para,  Saned and Mobile ledical Units at Bhilwara,
Handal, Gangapur, Kishangarh-and Ajmer worked in full swinge

Two more now welfare centres were establighed in the Ajmer region
at Burajpura an 4 Sarana in the middle of the year umder repor'ho
All these Centres fxmctn.oned satisfactorilys :

_M,..;r_;.,‘1
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(i1) Medical Facilitiese= Five static dispensaries
ot Amli, Bemali, Bagore,kopa an d lawa=Sardargarh contimied
to be maintained during the year under report, and 56,493
potients treated at these dispensariese Besides, medical
staff visited the adjoining villages and nines to advise
the workers regarding prevention of disease, improverent of
ganitation an d cleanlinesse

c At the welfare centres in Ajmor region, arrangercnts
were made to provide medical aid to the workers and their
dependents under the vupegision of the medical officer,
mobile medical unit Ajmer, 21,128 cases were treated at theso
centress

Five mobile medical units stationed at Bhilwara, Handal,
Gangapur, Kishnagarh an @ Ajmer visited such mines and villapes
vhich are nct covered by the static dispensanies and catered
to the medical needs of workers and theirdependants, ond mEctmrad
imxkwe 40,600 of patients were treated by these unitse

(iii) Mnternity end Child welfaree.~ A% every welfare
centre, there is a maternity en d child welfare sections
These are in the charge of 8 midwifle at each centre excepting
at Bagore where there is a lady health visitor alsee Thess
censres continued to provide maternity fac:LlJ.h.es to workers
during the yeer under report. g

(iv) hducatlénnl fac:.lit;es.- As illiteracy is the main
cause of many cvile in society, mich attention vms paid to
literete the workerse To achieve this aim, adult education
centros ot the following places imparted literacy to the mica
workers: Ropa, Jemoli, Bemali, Lawa=-Sardargarh, Bagore,
Gonoshpura, Gudl:., Dhosar, Hahendrarrarh. Amli, Toonka. and
Hensae

| ‘S{atos pencils and bockswere supplied frees The total
v . average atténdance in the atove mentioned adult education
P centres was 214 per doye

Primary schools were camtinued to be run by the Fund
during the ’year under review at Amli, Dhosar, Ganeshpura
end Toonkne At Amli, there is a primary school of the
State Govermment and thorefore, VI and VII classes were
run by the Funde .

:‘W:xammj-‘"““w"“ B ikt - - e 2. e e e
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Knitting and sewing classes were held at the welfare
centres at Para, Sonod, Sursgjpura and Sarana to impart
training to the females of the miners in tailoring,
ombroidery, knitting of woollen garments ctce Covernment
hes been moved for sanction to start such clasges at Anli
nnd Bagoree The averape attendance at each Centre was

8 per daye

The. Stetement of accounts appended to the report
shows receipts at rupees 1888l million including an
opening balence of rupees 154513 millionss Expenditure
anounted to rupees le¢004 millions leaving e closing
balance of rupees 17,876 millionse

~ (The Gazette of I,dia, Part IT,Ssction 3,
. Bub=-Section (ii), 7 February 1959,
‘ Ppe 369=380 )¢
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Barodas Labour Colloge Opencd,

The Baroda City Labour Conference which was
held recently at Baroda decided to start a Labour
College in Barodae This new Labour College was
inaugurated by Shrimati Maniben Kara, Viece=-President
of the Hind Mazdoor Sabha on 21 Decembor 1958, The
inauguraﬂ tion was presided over by Shri B.B. Joshi,
an industrialist from Baroda snd ex-sercretary of the
IndianScionce Congresss

The intention behind the starting of this Labour
College is to impart knowledge sbout the labour laws
and make the workers understand their rights and
responsibilities and to explain basic labour problems
such as wages, bonus, parinership in management etc.,
and ultimetely to create trade Union leadership from
amongst the workers for conducting healthy and gouyind
trade union movement in the oitya Keeping in view
these aims and objects the Labour College would conduct
study eircles and leoctures on weelend holidays, zt It
will algo arrange exhlbitlcn and pionicse

(Hind Magzdoor, VolWVI,No.l,
Jenuary 1959, ppe 6 and 8 e

",
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Bbe Protcotion of Minorse

India = February 1959,

Employment Policy for liomen: All=India Conference's
Demande

The all=India Gonference of Booial Tiork for Vomen's
Welfare, which met abt Luclknow on 1 and 2 February 1959,
adopted 8 resolution drawing the attention of the Planning
Commission to the speoial requirement of employment of
several million jobless woren for whom home-crafts and
industries in family setting, strengthened by industrial
co~operatives, could offer possibilities of employmente

Tt recomended a thorough exploration of regional
resources and possibilities with a view to evolving
an exployment policy for the employment of women, particularly
in rural arease :

_ The Conference recormended fixation of minimm
wages for women agr:.cultural workers on the same scale

as for men end the minimum age for women in sweated trades
ixemizm in unregulated induriese

(The Hindustan Times, 4 February,1959),,

UA
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64. Viage Pi'oteotion and Labour Clauges in Employment
Contracts with the P,,blio Aukhorities,

Indin = February 1959,

‘ Andhra Pradesh: Payment of Vapes Act extended to-
o . Employment in Inland Vessels in Vigagapatnam Porte

In exaroisa of the porwers ooni'errad under the
Paymentdd Wages Bot,1988, the Government of Andhra
Pradesh has extended the provisions of the said Aot
to the payment of wages to all classes of persons. '
employed in the inland vessels, mechanically- propelled
in the Vizagapainem Porte

‘ (Gs0, Ms Noel79 Home (Labour n)
I , . o _ dated 24 January 19593 Andhra Pradesh

Gagette, Part I, 12 February 1959, ‘
page 310 )e
1Lt
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67« Concllintion and Arbitration,

India = Februery 1859,

Andhra Pradesh Industrial Disputes Rules, 1958,

The Govornment of Andhra Pradesh published on
29 Januery 1959 tho text of the Andhra Pradesh Ipdustrial
Digputes Rules,1958, made in exercise of the powers - '
conferred under the Industrial Disputes Act,1947, The
ruleg deal inter alia with the procedure for reference

‘of industrinl disputes to boards of comeiliation, courts

of enquiry; lsbour courts or industrial tribunals, powers,
procedure and duties of conocilimtion officers, boards,

courts, labour courts, tribumals and erbitrators, remuneration
of chairmon and mombers of courts, presiding officers,

labour courts and tribunals, assessors and witnosses,
repregentation of parties, constitution of works cormittees,
procedure for complaints regniding ohange of conditions

of service, etcs, prooedure for giving notice of retrenchment,
eto.

(G.O. M8 Wo.2883 Home (Labour-IV) dated

16 Degember 1958; Andhra Pradesh Gazette,.

Rules Supplement to Part I, 29 January 1959,
ppa 45=74 . )
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Better Labour=Menagement Relations: Code. of Efficiency
end Velfare sugzpegted by»nE:lstry of Labouwr and Lmploymente

- The Ministry of Labour and Employment, Goverrmment
of India hes suggested a Code of Efficienocy and Velfare,
"zhich, in conjunction with the Code of Discipline, may
carry us forward towards an era of greater prosperity”.

In a memorandum on the draft Code, the Ministry
refers to the feeling that strikes and lockouts have of
late, been iteking a rather heavy toll of produstions. The
working time lost on account of strikes during the last
two or three years has been at an annual rate of one day
out of every 200 working days; in days of comparative
industrial peace, we loss one day in every 300 days worked.
While the loss on this acoount may not compare unfavourably
with the corresponding figures for other countries, its
oocourence in the midst of the Second Five Year Plan, is
indeed a cause for concerns The badme for the present.
state of affairs is usually sought to be thrown on each
other by workers and employers snd sometimes by both on
Governmental policiess There is an element of truth in all
thie oriticisme For instence, inadequacy of foreign
exchange to obtain the nccessary raw materials; inability
of certain indusiries and undertakings to pay as much as
the workers would desire and bad working and living conditions
vhich do not permit of workers giving their best = all stand
in the way of imoreased productione At the same time, most~
of sush criticism is unfounded and betrays inadequate appre~=
ciation of the role of production in an economy progressing
towards sooialisme Production #lmmiblwx should no longer
be viewed merely as a source for employers! profits or -
workers! wages, but as the means of strengthening the economy
and raising living standardse
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It is true that the Code which vms gettled between
parties at the Nainital Session of the Indian Labour
Conference the Code of Discipline, provides for (a) certain
voluntary restraints on strikes, lockouts and other restrictive
and obstructive practices, (b) the establishment of a sound
Grievance Procedure, end (o) the oreation, in general, of a
more harmonious atmosphere within an establishment. Vhile'
success in the dircction of improved industrial relations

_would be a great gain, it should not be forgotten that the

i/, objeot of industriml relations policy is the successful

" funhtioning of industry itself, i.e., reising the level
of productivity of the unit ip all conceivable wayse The
super=structure of ever-rising industrial production has
thus to be built on the bedrock of industrial discipline,

. In building this, it may be helpful to lay dowm certain

" norms and stendards for adherence by employers and workers,

. It is-in this contept that the ¥inistry hes, of late, been

i
[

!
'
i

| glving thought to the question of securing en agreed Code

£ Efficiencsy and Wolfare which, in conjunoction with the

| Code .of Disoipline, may carry tke country forwerd towards
\ an era of greater prosperitys. The Labour Minister has

‘mentioned this at more than one itriepartite meeting, including
the last gession of the Standing Labour Committee held in
Bombaye, : | * : &

In drawing up such & Code, it must be lept in mind
‘that what may succeed in one place may not succeed equally
in anothere The particular combination of machinery and
methods for improving efficiency in an undertaking will,
no -doubt, have to be evolved to suit the speciael circumstances
of each undertaldnge At the same time, past experience
in this and other countries reveals that efforta,. when
directed through certain lnown channels, normally result
in inoreased kkemupk efficiencye. It is, therefore, possible

f\ to fraw up a Code of Efficiency and Welfsre highlighting

|
h

certain Imown practices which would require to be followed

by common concurrence between employers and workers in -

order to imorease productive effioienoy in the interests

of alle . The Code of Efficiency and Welfare by itself may

‘be an ifdvation, but the ideas sought to be incorporated
therein have been practiced.in on e form or the other in '
. m0st countries and indeed even in gome of the good establish=:

ments in India itselfs

The memorandum cites the trends in Sweden, United Kingdom,.

' West Germany, France, Belgium, Japan and UsS.S.R. In all

these countides; the direct efforts made to tackle production
problems are almost invariasbly supported by efforts in allied
directions like safety;. welfare mmasures; working out of
insentive systems of payment end so ons ' In other words,
nowhere is produstion looked upon as =xmt an isolated problems
in itselfe: Nor is this pomsiblej; o

The memorandum,. then; discusses some of the considerations -
taken into account in drafting the Codey: .




‘direction and legdership. Vhile the Code of

Labour=Nanapgement Cooperatione= Efficiency in-
production is a test of the quality of manspemont and
trade union leadershipe For increasing efficiensy,
welfere of the individual and development of his willing-

ness to cooperato in the common onberprise with a feeling
of porsgonal self=satisfaction should become broad common
goals of those who manage industries and of the leaders of
unions which have now attained a recognised place in our
industrial cconomye It 1is necessary to give the worker
a sense of security, achievement and dipnity. If the
worker thinks that prester produstion means greater
achicvement mmibaipmitxy of the things he wants, vize,
pecurity, advancement end dignity, he will prodwuwse. Labour
camot be onticed into full cooperative effort marely by.
the appeal thot its wolfare lies with an officient and

profitable enterprises Manggement must risk greater particie .

pation on the part of the unions when it becomes convinced
that the unions will accept responsibidity for aiding in the
sucocess of an enterprisee. Unions will be willing to take
on that responsibility when they see that by so doing, they
can perform & more vital funotion for their menbers by
helping them in rew wayse Thus, there need not be any
conflict between the wage carner's loyalty to his umion and
+o the- enterprise; vwhere this conflict exists in the minde
of workers, it can on_y b e consi dered as a synp"om £ un=
suoceasful labour r& ationse - -

For creating an abmosphere wherein la'bov.n'-managemsn'h

cooperation is possible, it is necessary that old animosities

should be burleds As-it is, litigation which is a costly
and long drawn=-pub process consumes the energy of employers
and nion leaders aliks to the detriron t of Burposei‘ul

‘ igoipline
already provides that management and unions would avoid
litigation, it is now suggested that they may go a stop
further and withdrew all cases pending before courts and
sottle them amicably by mutual negotiation. For such a =
procedure to succeed, it is neccsasry that union leadership
should shed unreasonsble suspicion of tho bonafies of
employers while the latter should lay their cards clean
on the teble in the course of negotiationse If this is done,
it is sbtill possible to bring about a charmge in attitudes
vhich, more than any technological or organisational change, .

. is vital for ingreasing industrial effiociencye.
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Pre~requisites for Efficiencye= The best way to
jmprove the morale of a frotory is to have the management
do ito job in such a way as to inspire confience, beoause
vorkers! response to the demands of work depends very much
on their attitude to the employer as much as to the job,
Uanagement can meke a positive contribution towards efficicnoy
in industry by offering seocurity, paying adequnte wares,
providing congeninl conditions, fostering a spirit of mubual
truct and participation, ensuring sdequate prospests for
promotion and by employing the test menngement techniques
of planning, process 1aymrt:. cest centrol, operation study,

etee

Incentive System of Pewmenb.' The quegtlon of reascnable
rowards for offorts put in by workers is important. Workers
who have made inoreased profits possible, through aiding
in improving plant efficlency will be justifiably dissatisfied
if they do not share in the resulting earningse Thsat form
these rewards should take may be decided between menagement
and unions in each undertaking, though the reward should in some
voy be linked with efforte Incentive systems of payrent
are a help provided they are drewn up in such a manner that
while protecting the health and interepts of the worker, they
will help to maximise production, For purposes of better
teammork, oompensation for the cooperative efforts of workers
40 increase produstion shall, as far as posaible, be ao devised
ao Lo enhance the welfare of the entire working forcees Even
in agfreeing on wage rates, the miffwrwmmiknis differentials
between wage rates should be go kept as would providd ircentives
without offending the broed scoialist cmcnpt of reduotion of
inoquahties in. :mcome.

-

- Y‘orkln and Livin Oonditionn.- It is adnibtted that
working and living congﬁions in most industrial establishments

in this counbry cre not as thoy should bo, The depressing

state of affairs in this respect was first brought to notice

in the *'Corties when the Labour Investigation Cormittee examined
as many as 38 industrisge Judping from other apd more recent
reports, there is not much fround 4o believe that things have
inmproved appreciably since then, The picture might be
different in the oase of new industries, particularly in the
public seotory but, in respect of esteblished industries, there
is a orying need for immediamte improvement in respect of working
and living conditions of workerse Unless this is looked into,

‘comparison s of the effiolency of the worker in this country .

with his counterpart in the U.K., UeSeAs, Or Russia will carry

no convictions Industrial housing, in spkte of all the ensourage=
rent offered by Government, is lagering behind badly. Before -
exherting worles to produse more, employers _should do something
sbout their housing and where workers' colonies are far removed
frum +the work-placa. about tranaportation as wallg




Maintenance of Hachinery and Equipmente= Proper
maintenance of machinery and equipment is an important
matter in all efforts at improving efficiency. Uaintermnce
should be according to a strict scheduls even while the
machines are in working conditions The current practice
of equating maintenance with repairs after a breakdomm
in machinery should xix be given upe FWorkers ghould always
be supplied with adequate tools of the right types

Safety in the Work=Placee.= - Safety in the ‘work=place
and accident prevénti'ﬁn measures are necessary not only
for protesting the life and limb of the worker; but also
for saving machirery from damage and avoiding possible
loss of production on that accounts Employers, as much as
workers, should, therefore, be keenly interested in promoting
theso measures and in underteking research therein, Training
programmes for workers in measures of safety would reducs
accidents and oonseqw.nt loss .of precductions

Recruitment,Training and Promoticna= Reoruvitment,
training and promotion policies have a vital role 4o play
in any prograrme designed to promote affic:.enby. felecgticn
procedures should teke into account the fact that recruits
with adequate training and proper 'nackgrounﬂ would mcke more
productive employses then unirained porsonse Systemstic
idontification of job requirements will facilitate decisions, on
sources of reoruitment, methods.of selection to be used
snd the planning of appropriate trainin g prograxmes for new
rechuitge  After reoruiiment, manapement should provide training
facilities to develop individual abilities end to equip the
workers in skills needed for effective performnce throughout
the whole range of work undertalen- in the emterprinee Training
arrangements should include fasilitiss for self=improvemsnt
and subsequent promotion by individunls who, on their owd merit,
are capeble of qualifying for higher appointmentse Semi=skilled
workerg, apart from skllled workers, should betrained in
effective means of raising produstivity, ' Worlksrs made redundant
in certain departments consequent 4o any. reorgarnisation should be
offered retraining facilities for equipping themselves for
suitable alternative jobss Thers zhould also be collective -

' training to develop oi‘i’ectziva toanmork.

Apprentioeship Training.- T o aspeots of industrial

“traim.ng programaes deserve special notlce vizes (B) epprentice=

ship training and -(b) superviscry and middle-managerment-traininge
The former prograrme is concernéd with the technical on=the=job
training of potential recruits to industrye On the one hand by
promoting new talent it helpa indusirial efficioncy; on the other,
by inocremsing individual skills, ¥mk it also improves the erploy=
ebility of members of the work=foroes Thus, toth employers and
unions have a responsibility in makin g apprenticeship training a
sucoesSe Past experience of Governrent in promoting such schemes

‘has not, however, beon very encouragings It has not been

possible to achieve even the very small target ofplacing 7,000
appreftices as envisaged by the Directorate General of Ressttlement
end Employment, though the scheme had been prepared in consultation .

with the emplpyerse¢ The matter has been carefully considered by a .

Committee in the Ministry of Commsrce and Industrys - The Committse ‘
renched the tentative conclusion that there is no practioal alternative -
o compulsor.v legislation, coupled with reasomsble aafeg;uards ‘both for |
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employors and ap@renticese Vhile primary responsibility

for training apprentices lies with managemsnt, unions

" ghould persusde worlers not to develcp attitudes which -

inpede the progress of apprentioeship training schemess

In parbicular. there has been & corplaint that worlers

vwho gob used to somo assistence from apprentices are
relusctant to return to thoir normal vorkload when the
apprentices complete their iraining and lesve the undertaking,

Supervisory and }Myddle Mannpemsnt Traininge= Ancther

aspect of indugtrial training propgrammes which requires

special rontion is the development of supervisory and middlo=
managemont ‘raininge It will be recalled +hat therecent
Publio Seotor Conference on the Code of Disoipline and
Industrial Relations laid partioular sireass on this aspect
of training in industrye There io' a direct and sigmificant
relationship betwsen supervisory hohaviour snd workors'! morale.
The gupervisor acts as the vitel link between the top managerent
end the work forcce Iis solection and training are, therefwre,
matters of comsiderable importance, In selecting eupervisors,
1t ghould be reiembered that the most ckilled worker in a
~ greup does not always nale the best foreman and' for the

supervisor, a'bzl:.ty 46 handle msn is as importent ag experience
on the jobe. Subsequent Lo solsction, the supervisor must be
kopt well=informed through confcrences, ‘bulla'!;mgs. poliey
maminls,otcs, gbout the policies of ths undertakinge Training -
prograrmes and conferonces designed to develop better management
skillg in the supervigor should emphasige handling of indus trial
rolgtions problems and conczntrate op human relations practices
which‘may'mrk & 'departure ?i‘rom -hr' t:.onnl behav}.our patternss

It ic not the quali-a,,r only ol tne first line supervisor
that counts, but also o2 the scond or thdéd levels over the
renk-and=f'ile employees who exerclse importont controls in
terms of promotion, pey inoroases oice In other {ords, the
quality of middle=manngement personnel vho control groups of
supervigors is also importante Thoe questlon of quality of
leadership raises the whole problem of training leadors ab
varicus lovels in tho underteldng for effoctive fumctioninge
Bosidos supervisory trainlng, planned effort is noeded (a) to
aspess the noed for mensgement persoumsl in differont oatcgoriea
and positions, (b) to consider posaibilitics of £3Xing up
vacancies through internal promotion and (o) to dmlop through
systematic ‘rainmn junmr menagemant personnsl to step into
those vacancwos. o ) _




In the industrially advanced countries, there has been a
substantinl increase recently im the number of poople appointed
to positions in irdustry involving either full=time or part-time
4raining responsibilitiege There has been a visidle trend for
training officers to help in the mctual job of training foremen,
This ig particularly cvident in large undertakings whioh have
sat up full-noalo training departmentse Typical of tke interest
taken in this matter is Sweden vhere tesides the Forement's
Institute in otookholm. geveral employers' associntions have geparate
echocls for feremen in particular industriese Thile TeWWelotraining
has besn initiatod in this country on & limited gonle with the
holp and cooperation of the I.L.0s, very 1ittle has bteen done by
way of orgeniging broad~based courses 1n technionl institutes
for developing supervisory and menagerial pe*ao:mel. This i a
matter whioh requires the urgent attention of erpl OFeTE, workers
end chernmen‘ho - ‘ :

e

J oirrb Consultatione~ Good superrigion creates in the
workers & sonse of participation in the mmegement cf the
undertakings In modern manngemenb, meliy +echniques are directly
concernad with the buildiag of the employees' sense of telonginge
Apong these are industrisl consultation, giving of financial
and cother information sbout the firm and suggestisn box schemese
Thile these techniques have prest valus, in large undertekings,
they raise the question of the level at which tks gense of
belonging should t focussede . Aveilable evidence gess to show
thet belonging must start in the workplece end ray, with asdvantage,
exterd upwardse The lowest levels sve most imporbart, because
they affect the individual the most and besause it is on them
thnt higher lovels depends The most important thinz is to make
joint congultaticn in=built, i.e., a mabter of ha‘hit in menapgement
all along the line through congtant. conmunication ard educationg
In other words, not only the workers but alse technioians,
junior managemont and every group that matbters has o bs taken
into coaf'ldence belfore deeiuions are reached, WNo decision that

- matters ghould be resched without joirrh gongultetion even if
' such consultation emounts; .onr occasion, to nothing mors than
. : an informal talk with the other pariye

Suggestion Box Schemees= Torlaman have st times, groater
knowladge and experience of conditiong of work with repard to
handling of materials and equipront in the factorys Full .
advantage of thisg ghould be talen by management by evolving a
suitable Suzgestion Box Sghem® to stimulate and review all

. ideas for improving quality, saving timm, conserving materials,
care of tools and equipment, salvage, better teamwork, better ways
of doing a given job, better routing of rough and finighed
material, health and safety, better plant housekeeping, training
and upgrading, mterial salvage, education fox- batber ‘teamwork
and 50 One:




Hunan Relations and Persomnel Servicess= All techniques
of management are, however, subordinate to one overriding
demand for persontl contnot between management and workers
with sincerity of purpose and recognition of the simple
regspect which one man owes to another, as man to man, - Yutual
trust between the two sides is the factor that weighs heaviest
of all in making for efficiency in industry. 'Human relations®
is thus a major preoscupation of the production side of industry
and is no longer a matter of merely academic interest. Attention
should more and more be paid to developing produstion methods
which, in themselves, contribute to good humen relations rather
then allowing problems to arise requiring later remedial meamcwures
through welfare and porsomnel services. This is not to deny the
utility of and need for a wall-orgtmised and well-manned perscomel
departrent in each undertaking. This need will always be there
so long as there is employer-employee relationship in industry,
however cordial that relationship msy tes Government has recopgnised
this fact by making compulsgory provis:mn for persomnel officers
in individual unitse Bub there is a limitation to the scope of
‘work of persommel departments. Thus, it is possible thet many
units with up=to=date persomnel departments may have frequent
lgbour troubles in oconitrast to other units where excellent labowr
relations are maintained even without formally maintaining such
a dopartment by a simple recognition of basic human urgese The
ideal situation would be where such recognition is combined with
the ready availability of pergonnel services for possible
emergencies,

. Inefficiency and Closurese= Trade unionists oan bring

their weight to bear on the queation of efflciency much more
- positlvely by recognising that efficisncy in industry is as
much their concern as it is of management and by a fundamental
recognition that restriction, from whatever part of industry
it springs, is harmful to all concerned by limiting expansion
of real wealth. Vorkers must realise that they would be more
likoly to find and keep jobs if the industry in which they
work were efficienkdy run and s¢ better able to compete for
businesse If their employer were unable to sell his product,
he would soorer or later go out of business and they would
lose their jobse Inefficiency, however, is not the only
ceuse for closures of industrial undertakings. Closures

may regult from trade conditions or other reasons beyond thi
control of both employers and workers in an otherwise efficient
unit. In such cases, a responsibility is cast on Govermment
" to step in and see how far such difficultiss may be alleviated
and the undertaking restored to its normal funotioninge The
maintenance and expansion of employment opportunities in
industry to take care of the present and future generations

of workers will be possible only if Government, workers and
employers combine to fight any deterioration in the industrial
gituation irrespective of the directions from vhich it may
" originates




- Reaponsibilities of Trade Unionse= The problem
of inmtor=union revalry is o diseamse whloh, if alleowed
to spread unchecked, may damage the industrial fabrioc
of the countrys It is no doubt dit'ficult of solution,
but the Nainital Code of Inber=Union Condust should
help oonsiderably in easing tensions, if implemented,
Vhile, in general, trade unionism has been growing on
healthy lines in this country, frequent manifestation
of inter=union rivalry and gacrifice of workers?
interests to demands of union leadership has been
causing concern to all those genuinely interested in-
workers' welfare inocluding the irade unionists, them=
selves, It will certainly improve matters if workers
could be educated well in itheir rights and responsibi-
litiese It is to be hoped that the implementation of
the tri-partite worlkers! education scheme will meed
this long~felt need, and enlighten workers and favour
goowth of healthy trade uniongime. The right type of
trade unionism will help strengthen the industrial
structure by inoreasing productive efficiency, rather
than weaken it by diverting workers® energy into’
fiasipanous channelgs If union leaders are convinced.
about the reasonableness of these proposals, they should
in their turn, convey these views to the workers under
their guidance and impress upon the latter the need
to desist from mll practices which result in loss of
production, reduced efficiency and inoreased costse
They should make only reasonable demands n employers
in respeot of wages, dearness allowance, bonus and
so on, becausé it must be réalised that a wage=price
spiral does not help enyone, least of all the workers.
Trade unionists 'in countries like the U.K. have already
begun to realise this position, end are veering round
to the view that wage inoreases are no solution to the
problem of rising pricese If prices are to be kept dowm, .
costs must be keptdown and for this sore kind of wape
rastraint and its conoomitants 'beooma neoessary.

A draft Code of Efi‘ioicncy and Welfare inoorporating '.
the various suggestions contained in the preceding
paragrapha is given belowe

§7




Draft Code of Efficiency and Welfare.= Recognising
(a) that larger production end inoreased produstivity
are necesasary for strengthening the economy end raising -
the standard of living of the people, (b) that employers,
workers and Government should maks a concerted effort.
towards inoreamsing efficiency in industry and, (c) that
while Govermment has its responsibility in creating the
proper atmosphere wherein industry cen fumction efffi-
oiently, the co=operation between lebour and managerent
et the plant level is the ome single factor which governs
the plant efficiency and workers welfare: :

I. Mongrement and Union(s) .agreo.=

(1) that they will striotly abide by the
Code of Disoipline and do all in
their power to maintain a harmonious
atmosphere wherein production can
progress unimpeded;

(11) hat they will immediately review
- all cases pending before Courts and
. ‘withdraw as many of them as possible
for mubual sottlerent; :

(iii) thab they will work out suitable
~ incentive payment schemes which,
while protecting the health and
interests of the worlers, will help
to maximise production;

(iv) that, vherever possible, they will
set up Joint Production Committees
elther independently or as gube
committees of Joint Councils of
Managamentg and

(v) that they shall srtrofiuce, without
delay, a Suggestion Schems whereby
suggestions made by workers to save
wastage and irprove output will be
carefully oconsidered and suitably
rewarded.

Il L{anégement agrees- :

(1) that consistent with the Interests of
the underitaking and imdustry, they shall
offer their employees reasonable wages,
and provision for economic security
af'ter retirerent;
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(11) that they will afford reasonnble
prospocts of prremotion o workers
by rationalising staff polioy and.
by avoiding disorimination in
implement ing thet poliocy;

(ii:.) that they shall provide (a) safe and
healthy working conditions, (b)
reasonable welfare amenities in the
work=place, end (c) wherever possible
suitsble housing and/or transport
facllities.

(iv) that they shall maintain machinery and
- equipment in sound working condition and
replnece wornecut mechinery and equipment
at the earilest opportunity;

{v) that they will provide, independently or
in association with menagements of other
undertakings, suitable training facilities
for all workers,; supervisors and middle= -
menagement personnel including apprentice=
ghip training faoil z.ties for potential
recruits, and

(vi) that they will rationalise mnagemenh
- apparatus to -avoid waste and igefficiency
end to give the workers e sense of
: belongxng to the en-herprisa.

III. Union(s) agrees=

(i) that thoy shall not resort to methods of
protest which would involve loss or
- reduction of production;

-(41) that inter=union rivalry shall not be
allowed to interfere with efficiency'in
production and that towards this end, .

. they would striotly abide by the Iptere
unian Code of onduc'b; _

(iii) thot they shall do all in their power .

to twmixxse induce workers to reduce
absenteeism and turn-over:

| %4 BT e ]



(iv)

(v)

(vi)

that they shall intitimte, wherever
possible, sultable steps for educating
the workers &n their rights and:
regponsibilities ard on their relation
to produotion; ‘

that they would only make .reasonnble
demands on industry, keeping in view
the need to maintain competitive costs
of production in the larger interests’
of ﬁm»ooononm apd

that they would actively support schemes
of ratlonalisastion subject to the
conditions agreed to at the 15th Session
of the Tndian Lsbhour Conference and
sugpost methods whereby redundant labour

‘can be re~deployed for more efficient

;:roduoticn.

(Thxzb of the Le-norandum received
in this Office Ye
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Tripartite Inquiry intc Calcutta Tramways Strike.

The first major tripartite inquiry inthe context
of the Code of Discipline in industry will be conducted
into the Calcutta tram strike of August=September last
yoare

The tripartite committee will begin its s¥ttings
in Calcutta on Monday to record the evidence of witnesses,
It has ‘bei’ore it a list of 50 witnessess

The membars of the coxmnl*ctee are Shri R.L. Vehtrmof
tre Union Labour Ministry, representing the Govermmént;
Shri So¥s Sinha, Shri K.K. Kapani and Seth Dandania,
represonting the employers, and Shri Kali lukerjee,
Dre Ranon Sen snd Shri Nerdin Das, representing the

workerge e
It is undars‘cood that a similar inquiry in relation
to the Code of Pigeipline will be conducted into the

Kerala plsniation strilee The Sgate Govermment has
agreed to the holding of the inguirys

(The Statesman, 14 February 1959)a

I,y




onta st i s 4. b st i o S

Mpdras: Agreement oconcluded reparding Conditions
of Service of Rlectriticy Vorkers,

An agreement has been reasched between the Madras
State Blectricity Board and its workers represented
by the Tamil Nad Electr:.olty Workers! Federation
regarding increasse in wages, dearness allowance and
general improvement of conditions of services Under
thds agreement, the Board will pay an additional sum
of 2,56 million rupees on upgrading of salaries of
persons drawing under 500 rupees per nensem, 2,129
million rupees on increase in dearness allowance
and 0,35 million rupees on inoreasse in daily wages
of temporary and casual workerse The total additional
expendituwe involved under the various proposals
embodied in the egreemsnt will come to 5435 million
rupe€sge

The workers had made a series of domands for the
enhancemsnt of wapges; Dearness Allowance and other
improvements in service conditions, The Govermment
constituted a negotiating committee to discuss the
matter and reach dn amicable settlement, if possible,
The report of the committee was conpidered by the
Board, which, however, fclt that the burden entailed
by the recommendations would be too heavy consider:.ng
its resourcese : :

With a view to arriving at conclusions capable
of implementation by the Board having regard to its
resources; the Chairman and some® members of the Board -
discussed the demands afresh directly with representa=
tives of the Tamil Nad Elemtriocity Werkers' Federation.
The talks lasted two momthse After detailed discussion
of all the points, an agreement was signed dhis-—mornims
betweon the Board and the workers,.

S




e g S S o ® ceenme St n o i g

Snlarye= Under this settleront,there is to be
upwara revigién of pay of posts carrying less than

500 rupees per month with effect from 1 January 1959,
Existing employecs will get cncadvance inerement in

the revised scale for every three years of service.

This proposal would involve an additional expenditure

of 2,6 million rupees per anmum., Typical results

under this revision with existing soales in brackets
are:” Magdoors: Rs, 28-1-1/8-40'(18-1-25,‘ 20=1=30 and
21=1-25); carpenters: Roe 65=3=95 (50-2-70); maistry
and sgrang: Rs, 80=4=120 (70-3«100); lower division -
olerks, typists and steno=typists: Rs, 50=5-100(45=3= -
g0=2=-90); upper division clerkss Rg.80=8=150-(80=52110=
3=125 and 80=5-110); bill collectors: Rese 45=3~1/2-80"
(30-3=50-~1=55); Supervisors (Grade-II): Rs.125=7%-170=
10=180 (100=6=150); tracers: Rse 50=2i=85 (35-1=55);

and attenders: R, 36w2e50 (24~1=35)¢

Hominal muster roll vorkers, cesual labour' and
contingent staff with over one year of service as on
1 January 1959, and subsequently will te allowed an
inorease in wages by 12 naye Paise per daye

Deerrness Allowance.=In addition to the consequential
increase in dearness allowance at the existing rates due
to increase in pay or wages, all employees inoluding
noninal muster roll workers, casual lpobour and contingent
staff will get an increase in dearness allowance at a
£lat rote of 5 rupees per month with effect from 1
January 19594 ’

- Night shift allowances= The worksrs who work for
four hours and more betwoen 10 peme and 8 a.me next day
will be pgiven the allowance at the following rates:
Workers on a dally wage of less than Rse3 = 25 nP. per
day; workers on n daily woge of Rs.5 and more = 57 nPe

rer daye

About- 5,000 nominal muster roll workers will be
abgorbed into the Operation Subordinate Service wikhin
one year, and a further 3,000 in the succeeding two yearse

The Operation Subordinate Service staff now ocoupying
departmental quarters and who have been proposed to be
completely relieved of the liability +to pay rent and
electricity charges from 1 Sopterber 1980, will be given
that relief with effect from the date of issue of orders
on the present demandsa
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Holidayse= All holidays allowed to the Operation
Subordinate Service staff will be allowed to nominal
mster roll workers with four years of service, and
above. Hospital facilities will be provided ﬂberever
necessary and possibles

A roonm will bo allottod subjedt to the condition
that no mootings of the Union are held in the room
and no Union i‘laga or posters are exhibited and that
if any condition is contravened, the allotment will
be cuncelled aftor due notica.

Collection of Union subscrip'hion in the Pay O0ffice
of the Board was agreed to on condition that the conceasion
mll ‘be withdrawn :.f there is any trouble. :

The Um.on of wo ﬁ not to mterfere in the
matter transfers ure made in the interests
of efficiency of »admn.mstration and as such transfers will
te made irrespective of the fact that the worker concerned
is an office=bsarer, of any Union or not, However, any
attempt to vietimise an office~bearer by an unnecessary
trensfer will not be toleratede

Thé Bgard was not able to accept the proposals of
the workers on the following matterss

(1) Baising the age of superarmmuation; (ii) Grant
of Rigk allowance; (iii) Grant of Dust allowance to
297 workmen integrated into Operation Subordinate
Service;y (iv) Ipcreased Dearness Allowance to 457 ex=
Medras Electricity Supply Corporation staff absorbed
inte Operation Subordinate Service; and (v) Promotion
on 'bhe basis of seniorityse. -

- (The Hindu, 4 February 1959)s
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Higher Vlages for TISCO Yorkers: Union smd Manapernnt
Sipn NHew Agreemente

A new agreement providing for incrense of wages
and emoluments vas sipned at Jemshedpur on 18 February
1959 between the managemsnt of the Tata Iron and Steel
Company,J amshedpur and representatives of the Tata
Workers! Unione The agreement providedfor an increesse
of wages of the workers, effective from 1 April 1959,
amounting to 18 million rupees in the first year and
rising to 226 million rupees in the fifth yeare

Principal Fenturese= The principad features
of the new apreement arei '

(1) An inorease ranging from 33 per cent of the
current basic wages for the lomest paid to 8 per cent
for the highest paid omployees covered by the agreement;
(2) merger of production,maintenance or service bonuses
at 63e1 per cent, 53.1 percent and 17,7 per cent
respectively with the basic wages of the corresponding
categoriog of employees vhich represénts a significant
increasa over current bonus carnings; (3) raising of
the minimm oconsolidated dearness allowance from 37
rupees to 45 rupees with consequential adjustments for
higher income slabszand (4)introduction of graded
socales of pay for the weekly paid employees and others
at the lowest level who are at present on fixed rates
of paye. Other provisions of the agreerent relate to
the merger of good attendance bonus paid at 10 per cent
or 20 per cent to some categorics of workers with their
basic wage, an ad hoc payment of 8 rupees per month '
from 1 Hovember 19568 to S1 March 1959 in order to provide
irmediate reldef to employees, more housing and hospital

facilitiess The wage structure is also to be rationalised

to reduce the number of grades of daily rated workerae

" The agreement stipulates khat job evaluation will be
considered as a separate project from the wage structwre,
and tinming and menner of its implermentation shall be
egtablished by mutual agreement between the Compmmy and
the Unione .
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Upder the terms of a previous agreement (1956)
the Company had agreed to construst 2,000 quarters
by 31 March 19569 Eight hundred of these quarters
hove since been completode The new agreerent provide
that the romaining 1,200 quarters, which could not bo
completed dug to certain unavoideble reasons, would
bte completed by 31 March 19604 The Company further
oprees to construct another 1,000 quarters by the
end of 1961=62 at the rate of 500 quarters a yeare

The agreement was signed by Sir Jehangir Ghandy,
Director=in=Charge, Shri M.,K, Powvala, Resident Director
of Personnel, on behalf of the Company and Shri Michael
John,M.P,, Predident, Shri R.L. Varma Deputy President
and Shri V.G, Gopal,l.LeAs, General Sccretary, on behalf
of the Uniong

Cost .off' the Companye= Tho following is the breakdown
of the wages increases:= :

(1) Cost of increamse in dearncss allowance = 44390
million rupeess T

(2) Inorease in basic wages = 7,770 million rupeese

(3) Cost of merger of porformance bornus = 4,680
nillion rupecse -

(2) lMerger of good attendance bonus = 0480 milion rupeese

. (5) Reduction of grades = 0422 million rupecess
(6) Reduotion of job evaluation = 0e10rnillion rupeese

The total cost in thefirst year =~ 17,96 million rupees,
ndditional cost in the fifth year = 4,67 million rupeese

Total 22463 million rupeese

Apreement explainede= Addressing a press conference
on 18 lgiebruary 1959, Shri Jehangir Ghandy explained that
the new agreement in which very difficult and oomplicated
issues had been settled across the table was in keeping -
with the long tradition of mutual co=operation and under=
standing that had characterised industrial relations in
the Steel Companye Tata's, one could legitimately claim,.
had always endeavowred to give their workers a fair deal,
and ensurc them a progressively better standard of life,
For instance; the Company had given in the past 12 years M
inoreased emoluments and amenttios to its warkers consting
over 40 million rupees a year, on top of which the Company
had now accepted the heavy additional comitrents devolving

from tedey's agreementy

(we pudent




Shri Tata said that a major feature of the agreement
wms thnt the OGompany had conceded the Union's demand %o
merge the plant=wide production bonus with the basic wages
at the level of 63«1 per cent and the related maintenance
and service bonus paid to other categories of workers at
53,1 per cent and 177 percent respectively, These bonuses
had hitherto been caloulated on actual total production
achieved compared to subject to revision in case of
addition or modification affcoting the capacity of the plant,
He pointed out that the bonus for production workers had
averaged 5563 por cent in the past six months and merger
at 63.1 per cent therefore immediately gave approximately
8 per cent increase in basiic wages to this groupe The cost
of the merger would e 4.68 nillion rupees in a full years

Another: i'eature of ‘bhe new agreement was that the
weekly .paid employees and other categories of worlers,
numbering about 6700, vho had hitherto received fixed
basic wage, would be put on graded scales of paye Besides,
all workers paid mmwkk weckly at present would be paid
monthly in future, entitidng them to certain additional -
privileges in respeot of lesve and housinge Among dailye
rated workers half-a=dozen of the top-paid designa‘b:.ons had
now been put on mon‘hhly-rated ‘bas:«.s., ‘

He pomted out uhﬁh the present increases were in addition
to interim increase given since November 1957 costing mearly
5 million rupees a years Jlhese interim inoreases wers partly
in the nature of an emergency relief to offget a temporary
rise in the cost of living, although the 1956 agreerent hed -
clearly stipulated that no further increase in wages &nd.
empluments would be made until the new wage structure came
into forcees He cited these increases as a token of the
Company's readiness to acoommodate its worlers in light of
conditions as 'hhey developeds The interim settlement called
for an increase in basic wages, sick lenve benefits, and
:mcentive bonus on &n higher scale.

In his diew thens® agreement was the result of a healthy
give and take. He hoped, hokever, that the agreemhabtwould lead
to better co-operation between the management and workers, so
that' the optimistic anticipatioms of production and earnings
which the Company had presumed in these negotintids were fully
realiged. He. appecaled to workers to tend all efforts so that the
plant reached in the least possible time the production rate of
120,000 tons of finished steel per month, equivalent to the annual
-t;argei: of 2 m:.ll:v.on ingot tonse

(A copy of the remorandum of Settlemont Was semb to Geneva
on 19 March 1959, under this Office Minute NoeA«+32/606/59).

(Memorandum of Settlerent between thh Tata Iron and
Sieel CoeLtde, and the Tata Worlers! Union, arrived
at in conciliation proceedings held by the
Conciliation Officer, Bihar, Jamshedpur,18 Fe’bruary
1959;

B A0 The Amrita Bazar Patrilm, 19 February 1959 )¢ |
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CHAPTER 8. MANPOVER PROBLEMS,

INDIA - FEERUARY 1959.

8l. Employment Situatione

Erployment Exchanges: Workinp during November
19584 -

General employment situations= According ‘o the
Review of work done by the Directorate=General of
Regsettlement and Employment during the month of November
1958, the number of registrations effected during =
November 1958 shoved a fall of 24,285 and was 168,080 !
during the month under revlews A total of 6,351 employers
utilized the services of employment exchanges as againsgt
6,643 in the previous months The nmumber of vacancies
notified to the employrent exohange during November was
29,027 which was 2,086 less than the zAgtw figures of last
monthe In keeping with the fall in the vnoancies imek
xmnik notified the number ‘of placemonts also recorded a
deorease of 1,332 and was 18,911 as compared to the month

on the Lyve Register vhich was continuously on the increase
since April 1668 came down from the record figure of
1,164,369 at the end of October 1958 to 1,159,031 towarda
the end of November 19568 ‘ :

Widespread shortages oorrb:lnuad to persist in respect.
of draughtsmen, overseers, oxperienced stenographers, fast -
typints, compounders, mid-wives and nursess A mumber of
exchanges experiensed shortage in respect of trained’
teachers, experiensed civil end mechanical engineers, =
fitters, electriocians, dootors, mechanics, turners, health
visitors, sanitary inapectoru, Hindi typists, blaok-smitha
and cookse

Widesgpread surpluses continued to exist in respeot of
olerks, untrained teachers, freshers from sohools and
colleges, motor drivers, unskilled office workers and _
unskilled labourerse A fairly large number of exchanges g
reported an excess of supply in respect of peons,attenders, :




Registrations and placingge=  The following table
compares registrations an d placings during the months
of October and Novembor 1958:=

Ootober 1958, November 1958,

Registrations m—————— 192,365 168,080
Placings —— 20,243 18,911

Register of unemployede= The Live Register fipgure
vhich was steadily on the increase since April 1958,stepped
down from the record figure of 1,164,369 at the end of
October to 1,169,031 at the close of Ngverber 1958, the
extent of decrease boing 5,338, The decling was conspicuous
in the Siate of Uttar Pradesh (9,439), Delnhi (4,837),

. Bihar (2,239), Pynjab (2,179), Madhya Pradesh (1,360)
: end Bombay (1,252)s On the other hand, an increase in the
. Live Register was significant in the Siate of West Bengal
(6,826), Kerala (65,643), Andhra (2,560) and Madras (1,437),
In all 21,819 employed and self-employed persons of whom
493 were womon remained on the Live Repister at the emd of
the month under reporte ' :

The following teble ghows the ocoupation=-wise position

of the Live Hegisteret= - ’ ’ :

Ocoupaticne S -+ 'Humber off Live Repister as on

' L 50 H,vember 1958 :
1. I dustrial supervisory e ensE 9,151
2+ Skilled and gemiegkilled  s=w=cwwse 87,705
Se Clerical ' ————aenh - 304,470
4, Eduoational : - s e e emi 658,272
6+ Domestio service L . 42,481
6. Unskilled , ———cm—— 602,658
7« Others ’ e ———— 54,384
. Totale 1,169,051

Employment position of Bpecial Catepery of Workerse= The
following table shows the employment position of special
oategories of applicants during the month under reports=
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Categorye Roglstrations. Plecingse Number on Live
) 29518301'.

1. Displaced persons -—- 4,278 418 45,327

2. Ex=-gervice persormmel ==e 4,821 833 27,391

3. Scheduled csstes w—= 19,351 2,607 .. 124,948

4, Schoduled tribes —— 7,328 438 35,982
*5, Surplus and displaced . .
Gentral and State . T

Government omployees =we 2,160 707 4,192

6« Tioman ‘ o s 10.494 1‘527 86.143

* Figureg relate to the quarter August=October 1958;

Employment Market Informatione= . The programme for the
‘collection of .employment Market informatiom was discussed
with Syate Governments! representatives at the Working Group
held in September 1958, and revised targets for 1958~59
were fixed. - During the.current yesr, it was decided,.to

' collect employment information :ln the . eszire pu'blio s°ctor;

So far as the priva'he sector is concerned, the targets
heve been revised to collect employment information in 22
éoployment market arems in different States out of which
studies are already in progress in twelve areas. Besides
Dolhi, the collection of Employment Information’is in
progress in Gauhati (Assam); Ernakulam (Eerala); Indore(u.P.),
Nagpur (Bombay); Coimbatore (Madras); Bengalore (Mysore);
Cuttack (Orissa); Ambala (Punaa'b), Kanpur (U.P.), and
Asansol (West Bengal)e

: | Youth emplovmnt service and employmnt oounselling
Schemee= = One more unit was sermtioned in Kerala State |
bringining the total number of Units sanotioned during b

~ the current financial year to 5 as against 8 to be sanctionede

" Central Go-ordinatmgseotiom ‘Damodar Valley Corporatione=
out of 4,644 workers decilared surplus in the Damodar valley
Corporation, 3,795 have been seoured alternative employmente
Two hundred thirtyfive surplus workems are awalting offers
of employment from the various Government departmonts and
other non=Governmental mgerxix organlsationse :




, Hirakud Dam Projecte= Thirtysix workers ware declared
surplus during the monthe Twentysix were secured aliternative
employment; the rest have :left the project after obtaining
retrenchment benefits. ‘

Ordnance Viorkerse= . There are still 119 workers
of vhon 61 are semi=skilled awaiting employment assistance
with employment exchangese -

Kaiser E%}tneers & Overgeag Corporaticne= During
the month, 2,307 warkers were further retrenchod bringing
the total nunber of rotrenshed workers to 6,912 Only
831 registered with the employment exchange, Janshedpur,
vhere tho total number of such persons is now 3,505.

Military Project 'Amarte= The Union Minister for
Labour and Employment, vigited the Project during the
month where work has teen done by the Employment Service. .
An intensive drive is poing on to provide largs rumber
of carpenters and blaoksmiths required by the Projecte

(Review of the Work done by the
 Directorate=General of Resettlemsnt
. and Employment during the Month of
November -19683 4ssued by the Ministry
of Labour an d Employmant, Government
2 of India, New Delhi Yo

e
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83, Vooational Training.

India = February 1959,

Labour Ministry!s Training Scheme: Working durine.
Novenber 1958 ‘ ¥

hgcording to the Raview oi‘ work done by the
Diregtorate=General of Regettlement and Employment
during the month of Noverbeor 1958, the number of
craf‘bsmen tramees on the roll in various training
institutes and centres on 30 November 1858, was 20,510,
There were 18,765 trainees (Encluding 20 women) in

. tachnical trades and 1.745 (including 766 women) in

vocational tradess ,

' Tralmnp of Displade'd Porsonses The "total number
of displaced persons undergoing training in techniocal
and vocational trades at the end of 30 Wovember 1958, was
1,815 of whom 1,497 were undergoing training in teshnical
trades and 518 in vooa‘aionnl m-ades.

' Agprenticeahig training for displaced per gonse= A
total 467 displaced porsons were undergoing training

as apprentioces in industrial undertaking and establishments

“in Uttar Pradesh and West Bengal agamst 1,220 seats

sanctioned for the purpose. :

. Training of Bupsrv:lsora and Ina%ructora.- A ‘bubal

of 297 Supervisors and Instructors were receiving training
at the Central Training Institute for Instrustors,x@xm Koni=
Sy Rimiwgxetxtke Bilaspur and Central Training
Institute tm at Aundh at the endof the month.

‘Trainine of Women Craft I atructors.- Under the scheme
for the trainin g of women craft instrustors at the Industrial
Training Institute for Women; NWew Delhi,- 31 women instructors
traineer were receiving training at the end of the month
under review.




Training &f Sghool=Going Children in Hobby Centre,
Allghabade= Fifty traineos were undergoing training

at tho ond of the month wunderreport at the Hobby Centre,

Abtached to the Industrial fh‘aining Institute, Allshabade

The following tahle gives the total number of training
ingtitutes and centres and the nurber of porsons (including
displeced persons) undergoing trainingse

Number of Training - Number of Seats Number of Pepsons undergoing

Instituves and Lentres.s sanctionade tralng.
327 ‘ 26,081 ‘ 22,792

Sgéfes and Equipmenbte= Fugsain Equipmentg worth
aprroximately G1,362.00 rupses was reparted to have been
received at the various Training Centr2s and Institutes
diring November 1958, under the UHTAA Programe The
total amount of aid so far received wnder the Aid Prograrme
comes to 192,709,00 rupsess : C

Orders for tools and equipment worth 73,801400 rupees
were plaged during the month under review for the Central
Training Institute, Aundh and Bombaye

(Review of Work Done by the
Directoarate=General of Resettlemsnt
and Employrent during the Month of
Hovembar 19583 issued by the _
¥ingtry of Lebour and Employment,
Government of Indim, Hew Delhi )e
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Uadhya Pradesh Empioyaes' State Insurance
(edical Benefit = Services System) Xules,

1959, :

The Government of Madhya Pradesh published on

24 Jamuery 1959 the text of the Madhya Pradesh Employees!
State Insurance (Medical Benefit = Services System)Rules,
1959, made in exercise of the powers conferred under

the Employees' Siate Ipsurence Agt,1948, The rules

deal inter alia with establishment of State Insurance
diapensaries for provision of medical benefit for
insured persons, procedure for obtaining medical
benefit, scale of medical berefit, oconditionas of

sefvice of full time insurance medical officers,
" medical records and statistiocal returns, and medical
benefit to families of insured personse

1Lt

(Madhya Pradesh Gazette , Extraordinary,
24 January 1959; ppe 27«33 )s;




V1. Compensation in @ase of Employment Injury
or Ocoupationaﬁisease.

Andhra Pradesh: Mines Phthisis of Bilicosis declared

an Occupational Diseage,

In exercige of the powers conferred uhder the
Workmen's Compensation Agt,1923, and in superwession

“of the previous notifications issued on the subject

the Government of Andhra Pradesh has added 4o the
employments specified in Part B of Sphedule III 4o the
said Act the employment mentioned below and has specified
that the dizease mentioned against it shall be deemsd
for the purposes of that section to be an ccoupational
disense peculiaor to that employments '

Ocoupational disease ' Employment
¥iners ,Phth:lsis' of Any occupation vherein the mineral dust

Silicosise - 1s such as to csuse silicosise

(Ga0.Ms N0e3043 Home (Lobour II) dated
81 December 19583 +he Andhra Pradesh
Gazebte. Part I, 22 January 1959, .

' pp.126-127 Ja’
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VIII. Matornlty Benefitse

Worlkinz of Maternity Benefits Acts in 1957 -

Logislation providing for the payment of cash
benefits, pgrants of leave and other facilities for
maternity relief to women workers employed in factories
exists in most of the States and Union Territories of
Indiae The State Acts heve been extended to cover the
women workers in Plantabions also in Assam, Vst Bengal
and Keralae OSimilar benefits argbeing provided 4o the women '
workers employed in Mines under the lines Haternity Benefit
Aot passed by the Central Governmente The scope, qualifying
conditions, the period and the rate of maternity benefits
are not wuniform under the ~various Actae

. This review of the working of the Maternity Benefit
Acts is based on the mumber of establishments submitting
returns and hence do not give the complete picture. During
the year under report, the percenthige of establishments
submitting returns to the total number of establishments
aovered by the State Ayts varled from 26.1 in Uadhya Pradesh -
to 10040 in Bihar and Uttar Pradeshs The overall percentage
of establishments submitting returns under the State Asts :
was 71«6 under the Mines Maternity Benefit Aqt, this
percentage was 5840 for Conl Mines and 653 for other Hinese
Further, the State Maternity Benefit Acts cease to be
operative in areas where the integrated scocial insurance
scheme framed under the Employees' Siate Insurance Act,1948
is enforceds The Employees' State Insurance Act is gradually
being introdused in more and more arease Since the inception
of the Sgoond Five Year Plan upto 31 August 1958, 201,500
additional employees were covered in the variocus States under
thig Aota The statistiocs of maternity benefit paid under the-
Employees State Insurance Agt have been presented separately
in this article at the ende . The above limitations should be
kept in view while drawing any conclusions from the data regarding
maternity benefits paid under the Maternity Bemefit Acts as
presented in this article. It will be readily noted that the
above factors do not allow any strict comparison of the sbsolute
figures from year to years Therefore, in this article only certain
retio measures have been compared over the +wo years 1956 and 1957,

but even in oases of theose moasures the limitations mentiored abmre,f

have to be borme in mind before druwing any oonclusionso




The following table shows the statistics of maternity

benofits paid under the UHaternity Benefit Acts in 1957:-

State Hoe of Yoe of  Average Noe of Hoe of TNo, of Total

estab- ostab= - number of women women = cases in amount paid,

1ishments lishments women vho . who were which a

ocovered submitt=- employed olaimed paid " bonus was

by the ing . in the - maternity mater= given or

Maternity returns. establish= benefite, nity  maternity

Benefit Aot ments sube benefit benefit vas

nitting in full paid for
returnse or in migcarriape
Mo or deathe
v Re,
Andhra I 2,039 1,854 63,512 491 435 18 - 12,328
Assam ———c 369 183 69,020 11,849 11,681 8 1,081,906
Bihar - ‘248 ‘248 9,304 771 759 16 78,649
Borbay JEPE——— 4,148 2,843 53,081 2,376 2,251 = - 78,924
Kerala —————- 600 176 62,601 10,047 9,110 - 1,487,258
Madhya Pradeshe- 1,719 448 10,709 - 107 109« - T+235
Nadrag = See==s 2,208 2,033 47,089 2,316 1,548 454 120,909
Mysore i i Nole. - 140 14,842 1,467 1,453 - 63,950
Orissa i e 142 106 2,678 70 69 - 8,915
Rajanthm eemiwe 184 . 90 1,858 114 61 34 68,609
Uttar Pradosh=e== 219 219 2,311 26 - 26 1n . 1,638
Wost Bengal === 841 - 751 34,201 1,727 1,662 9 213,945
Totale 12,717 1 9,088 560,708 381,369 29,064 549 3,137,256 ’
T ' ’ : MINES -
Conl pICpa— 843 489 22,694 2,562 2,666% - 112,318
Others SR 2,537 1,666 69,437 5,627 5,602 718 212,287
. TOTAL MINES, __ 3,380 2,145 92,031 8,080 B,160¢ 716 324,608

NeBa= No figures for Punqu'b and Delhi eppear in the a‘bmre table 88 in these States

maternity benefits were paid under the

* Including some omses pending from 'hhe previous Yyoare
Nede= Yot Available,

Employees! Sgste Insurance Scheme onlya

The average maternity benofit pald per case was
93 rupess in 1957 taking all 8iates and mineg togethera.
The fipure varied appreciable from State to State, the
highest recorded by Kerala being 163 rupees and the
lovest recorded by Andhra being 28 rupeess
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Maternity Benefit under Employees®! S;ate Insurance Aot.=
The teble below shows, the simtistiocs relating to maternity
benefit paid under the Employees' Sgate Insurance Aat in
1957z~

States Tos of Noe of TFoe of Anount of
‘ wonen wonen claims benefit paid
ingured who accepted during 1957,
as on~ clained and paild

31=12=566s maternity either
benefit fully or
during partially
1957 during

19574
: - ' : : RBe -
A ‘ : . e S : —
Andhra . meemm—e 3,539 - 3 b SR ‘296 268,758
Bombay ssem—es 33,981 . - 1,586 - 1,347 289,744
Kerals wmm———e 5,199 428 1,128+ 35,130
Hedras L wem— 17,477 - 788 1,011s 110,755
Medhyn Pradeghee=ess  5;002 . 891 - 340 37,604
Punjeb =~ semeess 1,240 87 50x 1,792
Rajasthan = deies—e . 018 108 68 1,486
Uttar Pradophesce=== 1,392 .26 27« 2,266
Wost Bongal we—s==ss 8,391 SR { B 420 83,275
Delni . wmomme  1;207H% . BB " 53 3,290
. TOTAL. 78,444 4,203 4,780 492,095

x Some of the claims ralate to the earlier yeeare
wBelatea ‘o 31-12-57. '

The extent of the arcas covered under this 4ct
.varies from Byste to Syatee Taking all the States
together, the nunber of wormen who olaimed benefit
formed about Ge4 per cent of the total women insured,
and the averape amount oi‘ benefit pald per case was
a'boub 104 rupeeso

(Indian Labour Gazette;Vol.XVI,No.7,
January 1968, ppe527=531 )s
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Emploveea' Provident Fund Schomes Workers given

Option to Pay Mora,

Workers of the establishments covered by the
Employees® Provident Funds Aot will be allowed to
contribute up to 8«1/8 per cont of their basic
wage and dearness allowanse to the Provident Fund,
if they so desire, according to an official Press
Notes Tho exiatmg rate is 8-=1/4 per cente :

- Thls ...ollowa an amendment to the Employees'
Providont Fund Scheme ammounced by the Government™
of Indiae The emendment will be effective retros=
pectively from 1 November 1958 . Employers, however,
will gomtinue to ocontribute at the existing ra’ce oi‘
G=1/2 per: oenu, the Tota. adds. :

&eamz’:ule . the Cenbral Government, the Ho"e
sta’aes, ‘has dacided to carry out a survey, industry=-
wige, to ascortain if the industries covesed by the
Aot oan bear the additional financial burden as a
regult of enhencement of the rate of oontri‘bution to
8-1/:5- per cen‘!:. e

A% prasaﬁb, 2.48 m.llion worksrs in 8,315
esteblishments spread over 58 industries get’ the
benefits of tho Employces' Provident Funds fobe

~ (The Statesman, 1 Morch 1959)e
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Indig = Fehrua‘rz 1959,

Bihars Dermatoses Survey in Tar and Bye Products
Plantse :

- The Faetery Incpection Department of the Goverrment
of Bihar oonducted & survey recently with a view to finding
out ‘the rate of -incidenoce of Dermatitis =~ a diseass vhich
effacts the gldin of industrial workers due to contact with
cersain pases, vapours and dusts in the particular processes
ond indusiriec where this hazard oxistede The investigation
wag confined 4o marufasctwre of coke end its bye-produstse
A report embodying the resulbts of the survey has besn
published by the Government of Bihare A summary of the
important findings of the survey and the recommendations “
riade in the raport are given in the following paragraphs:=

The survey covered three of the four big factories
vhich were mamufacturing coke and its bye-products in the
Jharia Conl-Field arca, All the three sslected faotories
were located in Manbhum Diatriet. Out of a total 1,574
workers engaged in the. Pactories vovered, 654 (41.6
per cent) male workers with service of three years or more s
" examined.for skin diseasege Of the worlers examined, 10.4
per cent were Buffering from skin diseases = most ofwhich
wore quite likely f occupational origine The cases of
skin lesions includeds Agne, Comedones, Erythema, EcZema,
Ringworms, Pustular Folliculitis, Tar and A¢id burns,
Pityriasses and Wartse No camse of outaneous cancer cr
cancer of the scrotum, slkidn lesions of veneral origin,
tuberculides or granulomas was found, This compares

favourably with findings in western cuuntries vhere
- cutaneous cancer particularly of sorotal repion and
epitheliomas are cormone The survey also revealed that
- the workers in the Sulphate of Ammonia, Napthalene and.
_ Bengol Aocid plants were ocomparatively less @ffeoteds




Workers engaged in tar distillation, pitch manufacturing

o : : and Acid plants mainly need attention in order to protsst

" them from skin affectionse It was also found that there
was & general tendensy, amongst the clags of workors

engaged in the industry, not to view these ailments with
any degree of seriousmesss

The steps reoonmended on the basis of the EUrvey,

for protection and treatment of workers against Dermatitis
are given 'below:-

(1) Improverent in the house keeping to prevent excessive
~ coal dust nuisance at the work sites,

(i1)Prevention of £loors pebting thick layers of tar deposits
or alternatively providing protective foot wear to
“workers in the coke oven, tar distillation and pitch

- manufacturing sections,

" (4i1) Provision of shower Jmkk baths end washing facilities
. . near work sites,

(4v) Supply of skin cleans:.ng ermlsions or liquid soap.

(v) Periodica‘ modical exemination for Skin troubles
‘and medical advice to the workers,

| (ﬁ) ‘Hospital treabmsmt for inoapacitating Skin troubles, and

(vii) Nosification in omses of recurring and multiple warts,
x epitheliomas end subanscus cancerss .

(Indian Lebour Gezebte,Vol.XVI, Noa7,
January 1959, ppe 533=534 )e
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