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CHAFTER 1, INTERHATIONAL LABOUR ORGANISATIOH,

TWDIA = SEFTREMEER 1963,

11, Political Situation and Administrative Action.

New Appointments 4n theCentral Cabinet.

The President of India sppointed on 21 September 1963,

Shri H,C. Dassappa, Hinister of Bailways; and
Shri BeRe Bhagat, Minister of State for Planning,

Acoording to a Fresidential order issued on 1 September
1963, Shri Jaisukhlal Hathi, Minigter in charge of the
Departments of Bupply and Technical Development, will also
fungtion temporarily as Minister of Sté%e in the Minighry
of Lgbour ond Employments

(The Stateasman, 22 September 1963;
The Timas of India, & September 1983 ).
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12, Lctivities of External Services.

Indlia - September 1963,

Heetineg:

On 16 September 1963 the Director attended
a neeting at the Plemning Commission to discuss
proposals regerding the Centre for Advanced
Managenmsnt Service to Public Enterprises(CAMPSE).
Present at the meeting were Professor P.S.Thacker,
Planning Commission, lir. A.K. Ghosh, Secretary and
Iive LoSe Chandrakant of the Ministry of Scientiflce
Research and Cultural Affairg, Mr, P.l, lenong
Secretary, and gnother representative from the
Hinistry of Labour, Iir., Thomgs from UNTAB, Hr'saB.Se.
Vernekar, Director of NITIE, Mr. S. Dembicki(ILo}
and Mr, R,L, Mitchell (ILO),.

'
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13. Press and Opinion -~ India - July-September 1963,

In addition to the attached clippings the following
references to the work of the I.L.0. appeared in Indian
journals received in this Office.

1. Asian Labour, September 1963,Vol.XI,No.l:(a) In an
article on "ICFTU Women Workers' Conference" a reference
ig made to the ratification by all countries of I.L.

Convention 111,

2. (b) Under the ICPTU News, a referemce is made to
the situation of working women in a developing world,
one of the items on the agenda of the 48th I.L.Confer-
ence, discussed by the Consultative Committee on Women
Workers' Problems of ICFTU held recently at Brussels,

(¢) Another news item containg the statement of the
General Secretary of ICFTU deploring Japan's failure to
ratify I.,L. Convention No.87,

2, Commerce,ll May 1963: Contains an article on 2
nStructure and Activities of the ILO: Mr, David A.Morse .
calls for Re—Examination". !

3 Commerce,28 September 1963: Under its column 'News
in Brief' publighes a note on the ILO Preparatory '
Technical Conference on Bmployment to be held in Geneva,
September-0ctober 1963,

4, The Indian Textile dJournal,September 1963: Under its
columns "Trade Letters" publishes the agenda of the T7th !
Sesgion of the ILO Textile Committee,Geneva, May 1963,
the speeches made by the employers' delegates and the-
work done by them, o

Papoustdustrial India, September 1963t In an article on

Productivity, a reference is made to the work of
the TL0 Productivity Team which visited in Inmia in 1952 -
In a foot-note to the article.

6, ILabour. Gazette,Bombgy, August 1963: fiontains an
article summariging the proceedings of the 47th Session
of the Internatlonal Labour Cdnference.

T«  Madras Informatian,September 19633 In an article on
"Emergency and Productivity in Industry" a reference is
made to the contribution of the ILO Productivity Team in
attainlng optlmum,production and productmvity. g

8. Survey, September 1963' (Indian Ingtitute of Soclal
Welfare and Business Mamagement): TUnder its columns |
"Gleaning™ quotes figures from an ILO Survey of average
gggifigggent percentages in the Western hemlsphere from |

IL'
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25, Tiage=Earners' Orfanlisations.

India = Soptember 1963,

Moharaghtras Anoual Report on the Forkins of Indian
Trade Unions Aot,1026, forthe Year 1950=851%,

According to the amnnual report on the working of the
Indiagn Trade Uniona Act,1926, in the Stass of Msharashtra
during theyeor ending 31 Harch 1961, there were 1861
rogistered trade unions in the State of Bombay at the end
of the yoar 1959=G0 and during the year under review 272
unions were registered, Thus there were in all 2,133
unions on the register during the year 1960=6le Out of
these 2,183 unions the records of 481 registered trade
unions were transferred 4o Gujarat State on 1 May 1950
in view of bifurcation of Bombay Htate into Gujarat and
Haharashtra Statess The registemtion of B20 unions was
oangelled during the year 1980«81 under section 10(b) of
the Ipdian Trade Unions 4ct for fallure %o submit their
respective annual returns of accounts as requiredunder
soction 28 of the said Aocte. The registration of two unions,
was cangelled under secition 10(a) of tho Act on a request
made by the unions. The dissoluﬁion of oy union vige,
Lloyds Bank Ltd.,S5taff Union was reglstered during the year
under reporte Tho records of two unions vise, (1) A1l India
Dafance Yedionl Assooiation(Civilien) snd (ii) Madhya Pradesh
Bank Employees' Association,lagpur were trensferred to Hadhya
Pradesh States Thus there wees 1,417 replstered trade unions
at the end of the year 1860=51l..

Of these 1,417 unions 1,144 unions submitied their returns
for the year 1060=61 by 6 November 186l. After scrutiny only
844 raturns vhich were in order 4in nateriasl particulars have
baen ngoepted for the purposs of this reporte The registration
of 144 unions was cancelled on 6 November 1961 for failure to
submi$ annual returns for the year 1960~81 as required under
Sootion 28 of the Acts The registration of Bank of Hagpur
Employees Union' (Vidarbha Hegion) ond Goodwill Cine Worlers
Co-operative Union was cancelled under ssciion 10(a) of the Aot
on 29 April and 4 May 1961 respesctively un the request made
by them in that behalfls. The records of Rashtriya anese
Khadan Prantik Kanger Sengh was transferred to Hadhya Pradesh
State on 29 July 19681.. The dissolution of ons union nmmely . -
Godfrey Fhillips Indian Ltde Executive Syaff Aasociation.}som'bay
was regiatared under aeotion 27(1) of +the Aot on 12 August 1961.;

* Govermment of naharanhtra: Axmual Adminigtyration Raport on the
Vorking of the Indian Trade Unions Aot,1926 (For the Yeer
1980=51) 3 printed by the' !Janager,eovermantcentml Preaa.Bombay., J
1963; Price Rs. S.SBnP.l or";5s.,ﬁdd pp.« 685.




The statistical information contained in 844 annual
returns‘f’_found %0 be in order and they have been mccepted
forthe purpose of the reporte The anmual returns of 300
unions wore found to be defective in respest of certain
details and hence thoy have boen emoluded from the report.
The remaining 129 unions have algo tesen excluded fram the
raport, Out of tho 844 unions whose annual raturns are
nocepted for the purpose of this report, 811 are State
wntonThe-total meabes-ship Unions (included 7 federations)
ond 33 (which inoludes 4 federations) are Central Unionse

The total membership as raported by 833 unions(oxoluding
11 federations) inoluded in the report was 654,915 at the
beginning of the year and 678,073 at the ond of the year
1960-G1, Ths numterof members who joined the unmions during
the year was 159,827 while the number of members vho left
the unions during the yoar was 136,669, Thus the net increase
in the membership of these unions im 23,168, The average
membership of the unions inoluded in the report which stoed a%
1,381 in the year 19490«50 considerably declined in the lash ;
fow years and was 694 at the end of the ycar 1950-81, The "
total memberehip of all the 1,402 unions(excluding 15 federatiens) -
at the and of the year 198061 was 980,234 as compared with 3
the totnl approximate msmbership of 965,638 of 1,359 unions
(excluding 14 federations) at the emd of the year 1959=80,

The total imsome of 833 unions{excluding 11 federations)
during the year under report was Rse, 2,873,033 with a balanoe
of RBe3,182,729 at the bagimning of the year, while the total
expenditure forthe yeer was Ree2,500,388 with the balence of
Ree 3,666,374 at the en 4 of the yoare Thgee unions maintained
Political Funds and collected Rse2,442 during the year.under
reviews They had an opening halance of Rse12,001 and a oclosing
balance of Rsy14,443 in their Political Fund sacountse They
did not howavor incwr any expenditure during the yoar “under
Faview,

!
The total ingome of 11. federations (7 State and 4 Cantral) o
was B8,.82,356 during the year under report with a balancae of o
RB8s21,186 at the begimning of the year, while their expen total
expgnditure during the year was Ra.zB.SOB with a balance of |
Roe 24,946 at tho end of the yeare

Growth of trade unions ‘and their memberships= The number i
of unions on the register showed dearease during the yeer
under reporte This may be due to the transfer of records of
491 unions to Hew Gujarat State..r During the year 1960=81,
222 unions were registered bringing the toial number of
rogistered Trade Unions to 1,417 at the end of the years.
The number of registered trade unions during the year is
lower than the corresponding figures for the year 1959-60.
This may be probably due to the bifurcation of the State.
The following tatle gives information regarding the growth -
ig -;heommbei' of registcred Trade Uniona in the State since . .
49=50 = g ; :




Yoar ending Yo, of Foe of Hoe of Yoe of
31 March. regi stered Unions Unions whose registored

Unions at the registered registration unions a% the
beginning of during the was cancellsd end of the year,
the years yeare or withdrawn

during the year.

1949=-50
1850-51
1861-52
185 2-53
1953=54
19654=55
1956=56
1966=57
1967-58
1968=59
19869=60
1960=61

- 442 221 82 581
- 581 166 101 635
- 636 158 121 672
- 672 145 105 712
- 712 197 o7 812
- 812 211 111 g12
- o1g 270 114 1,088
- 1,058 865 e 134 1,699
- 1,699 368 253 1,699
- 1,699 317 267 1,749
- 1,748 343 a3l 1,861%

« 'hig mmber includes 423 registered unions from the marged areas of
Vidarbha, Merathwada, Ssuraghtra and Fuitch brought on the register of
this state as A result of the re-organisation of stetes in November 1858,

£ The number includes 488 reglistered unions whose records are tranaferred
to New Gujerat State on 1 Hay 1960,

&&This number inoludes 491 registered unions whone racorda are transferrod
to Gujarat Statee

w9This mumbor includss 2 canscellation under section 10(a) 1 dissolution
and 2 tronsfer of records to Hfadhys Pradesh Stntae.

0f the 272 Trade Unions registered under the Aot during

the year under weview, 83 were from the "fanufecturing” group,.
78 from "Sergices™ group, 51 frem the MActivities rot Adequately
Degoribed” proup, 22 from the "Commerae" group, 19 from "Transport"
and"Commnioation® (other than workshop) group, 8 from "Eleo*'rioity,
Gas,Water and Sanitary Services" group, 4 from "Agrigulture,
Forosting,Fishinz",etc. group, & from "Mining Quarrying" group

and 3 from "Construation® group.

The following table gives tha olnssification of 1402

registored Trade Unions (excluding 15 federations) endtheir
membership according to industrial groups as on 31 Harch 1961s=

(Please sae table on the hext page)




Groupe Number of Merberehip

registered (latest
Unionse available).
0. Apriculture,forestry,Fishing,etce 32 5,237
1l Mining sndQuarrying. 20 16,039
2e3, Mamufacsuring. 482 408,216
4, Constructions 17 3,794
Be PRlectriolty,Gas,%ater end Senitary
Servicoes. 46 11,515
Ge Commersces 182 48,872
7« Trangport and Communicatlons(other then
Yorkshopn)e 122 322,576
8. Setifces, e A 5%6 gg,gszg
9, Activitlaes Vot Adequately Desgribeds 205 79,
™ 1,202 980,234

» This excludes 15 Federationss

The available information rogarding the peographical
distribution of Trade Union Membership in the Btate shows
that unions in Greater Bombay had 7177 per cent. of the
total membership of 1402 unions while Poone, Nagpur,
Sholapur, Ahmednager and ThanaDistriocts aceounted for
5012, 3498, 3455, 2,77 and 1,58 per cent. respectively
of the total rmembershipe.

Out of the 1402 registered tmade unions (excluding 16
federations) showe- in the following teble 500 unions were in
Greater Bombay, 163 unions were in Poona District, 100
unions in Nagpur district, 39 unfons in Sholapur Distriet,
72 unions in Ahmednagar Distriot and 50 unions 4n Thana
Digtrigts Tho teble telow gives the mumber of registered
Trade Unions and their memberschip olassified aocording to
Districts in the State of Msharashtra as on 31 March 1961,

(Please see tebla on the next page)
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Sorial lieme of the Distrist, Ko. of Hembership
Koe registered (latest
Unions. avellable),

1, PRombay. 500 703,642
2 Thanas 50 15.472
3. Kolabae 8 2. 734
4, Rutnagiri. 7 1. 7386
5 Naslk. 78 14,363
8e Dhulia. 22 6,114
7. Jelgaone 60 11,382
8, Ahmodnagars 72 27,113
9e PoOnae 163 50,139
10o Satara. 35 13,565
11. Sangl io 19 4. 024
12, Sho lapur. 39 34.789
13. K01hapur. 82 135,676
14, Aurangebede 27 8,392
15, Parbhani,. S 147
16, Bhire 8 269
17, Handed, 12 5. 820
18, gehiknxey Osmanabade 7 325
19s Buldhanas 186 1,342
20, Akolae 19 6,941
2le Amravati. 17 4.387
22 Yootmal, 8 798
23« VWardhae 23 6,661
244 Negpure 100 88,999
26, TChandara. 13 3,906
26e Chandae 18 3,822

Total.1,402% 980,234

2 This exoludes 18 federations.

Of the 1,417 registerdd trade unions at the end of
the year under review 1366 unions (inoluding 7 federations)
were state unions and 51 unions- (inoluding 8 federations)
were Central Unionse The following table showa the
vatintion in the membership of registered trade unions
in the State since 1949=50¢= -

(Please see tghi‘ev"_o"n the hext page)
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Year. Number  “umber Total member ship of Unions Aversge Perceniage
of of (Shown in the column 3) Hamber- of Femalse
regist- unions Vales. Females. Total. ship menbers to
ered inoluded per total
unionas. 1in the unions  membarship.
roporte inplude-
ed in
. report,

1 2 3 4 3 6 7 8
1949«60, 581 383 484,396 29,924 521,467« 1,361 5.74
1950-51, 636 392 421,198 28,523 449,719 1,141 8. 34
1962-58, 712 448 510,131 31,123 541,254 1,208 5.76
1053=-54, 812 481 584,803 31,168 416,695 866 7.48
1954-66. 912 618 360,969 33,928 395,697 = 764 8458
1965-56. 1,088 607 371,322 832,780 404,072 666 8,10
1956-57. 1,699 859 443,180 37,364 480,544 659 7.78
1867=58. 1,698 1,030« 553,354 47,298 801,064 684 7.88
1958-59, 1,749 1,031 564,661 48,804 613,465 595 7.86
1959~60, 1,373 826 s« 588,913 48,370 617,283 748 783
1950-81, 1,417 833e= 532,616 45,4568 578,073 694 7.85

» Details regerding sex are not avallable in certain cases.

se lhip number excludes federationse

above

It will be seen from the/teble #hat the average membership
shows deorease this year and during the year under roport i%

stood at 694,

This is due %o the faci, as already sald above,

that the number of trade unions registered gone down in view
of bifurcation of States on 1 May 1960,

Frequency distribution of unions according to the rate of

subgoription.=

Tornioh Toron

All the registered unions were requasted to

nish information regardinz the number of members paying

subgeriptions at different rates.

Out of ths 833 unions

(excluding 11 federations) 701 uniong have only one rate of
subsoription vhile remaining 132 unions (64 from Commerce, 29
from Manulacturing, 18 from services, 15 from Transport and
Communications, 6 from fotivities Not Adequately Desorided
group and 3 from Eleotriclity,Gas,Viater and Sanitary Services
groups) have different ratss of subscription either according
to pay or occupation. In the majority of ocases the rase of

subgoription is 25npP. por month,

The rates of subsoription

ere elther monthdy, six monthly or yearly and they vary from

12 naye palso to Rse8 per month. The mode of subseription in
case of 129 unions is elther quarterly, six monthly or yearly
end in such oases the rate of monthly subsoription is computed
by dividing the actual rate of subsoription by 3, 8, and 12
rospectivelye The following table shows the diamtribution of
membership according to the rate of subsoripiion per monthi= -

(Please sece table on the next pege)
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Rate of subscription per month. Rumber of  Percentagesto

menbers. total memhership.

12 naoye poise or less - 33, 286 5475
More than 12 naye paise but upte 256 naye peise. 200,208 34,53
[fore than 25 naye paise but upto 650 naye paime. 317,237 64,88
More then 60 naye paise but upto Raels ======= 15,646 2.7
Over rupee ons. 11,747 2,03
578,079 100,00

1% will bo seen from the above table that out of the total
member ship of 578,073 of B33 unions, 317,237 members i.e. 54.88
por cent. paid memborship foes of more than 25 nP. and upto 50nPp,
per morth end 200,208 membars i.ce 34463 por cent. paid subsoripe-
tion of more than 12 nPe but upto 25 nPs per month while only
11,747 members 1.0¢ 2,03 per cent, paid nonthdy subscription
over Rupee oOneo,

SBtate Unionse= There wore in all thege 982 Ststes unions
in the Privete Seotor, SO1 unions in the Btate Sphere of Publie
Sector and 98 unions in the Central Spheee of Public Sector
on the registedéuring the year under report. Out of which the
returns of 574 uniemns in the Privete Seetor, 176 unicns in the
State Sphere of the Public Sector and 54 unions in the Central
Sphere of the Public Sector are accepted for the report purpose.

Femnle Membersghipe= Tho numbaf of unions having female
mombership was 275 in the Private Sector, 112 in theBtate
Sphere of Public Segter and 26 in the Central Sphere of Fublic
Seotor with a momborghip of 30,417, 9,113 and 956 respeciively,

Incoma of Stnte Unionge= The total income of 574 state -
unions in the Private Bector, 178 Stote unions in the State
Sphere of Public Seotor and 54 State Unlons in the Central
Sphere of Pyblic Seotor amounted 40 Rsel,978,369, R5.382,168
and Ree 98,669 respectively whereas the correspanding figures
of total expenditure were Rs. 1,839,011, Rs. 340,48) end
Rs. 89,179 respectively., The goneral fund of these unions
waioh was Rs. 2,216,087, Re. 360,439 and Rs,.145,584 respeotively
8t the beginning of the year stood #o Rs, 2,565,385 and Rs.392,116
and Rge165,054 respectively et the end of the year under review..

-~

(Please sse tmble én the next page)



8tate Unions

(O

Item of Income.

private Sector

Cantral Sphere of

Fublic Seotore.

Stnte Sphere of
Publio Szgtor.

Amount Peroentage Amount Peroen tage Amount Pergentage
of Ingsoms. %0 total of to total of to total
ingomoe income. inocomse, income. incoma,
1 2 3 4 6 T
Rsge B_B_._ R—B..
Contribution from
membaraoe 1,451,713 73438 70,7456 T1.77 314,538 82,30
Donationss 325,119 18,43 20,762 21,08 56,274 14,72
Snle of periodicals,
books,rules,etc. 6,861 0.356 500 0,61 637 0.17
Intercess on invegte
mantse 23,143 1,17 543 0465 1,184 0.31
Inoome from misce=
llanecous Sources. 171,623 Be67 5,019 Be11 9,517 2.60
1,078,359 100,CO 98,569 100,00 382,168 100,00

From tho ahove table it will te obsaerved that the
gontribution from members was the main gource of income in
case of all the three divisions of unionse Of the to%al
contribution of Reel,451,713 an amount of Rsll, 277,738 was
actunlly received from the members ond Rs.75,631 was in
arrears for thres months or less, Re.48,057 was in arrears
for more thar three months but upto six months and Ra.50,287
wos in arfears for more than six months in case of the unions
in Privato Seator $imilarly in case of %She unions in the
Stete Sphere of Public Seotor the coniribution actually
receivaed was Rge225,891 while the coniribution in arrears
vas R5e83,470 for three months or less RE8.47,408 for more
than thrse months but upto six months and Rs8.7,766 for more
than six monthse In respect of the unions in the Central
Sphere of the Public Seotor the contridution actually recoived
was of R8e48,040 vhereas the contribution in arrears was
Rse 6,138 for three months or less;Re«3,778 was for mors than
three months but upto six months and Rs8,12,789 for more than
six months, Donations was the nsxt source of incoms to all
the threo divisions of the unions and 4%t comprised of 18443
per cente of the total income in respect of the unions in
Private Sector, 14.72 per cont. of the total incoms 4in case
of the unions in the State Sphere of Public Scctor and 2l.06

per cents of thetotal insome forthe unioms in the Central
Sphere of the Fublic Sectors

Expenditure df the State Unionge= The table below gives
the distritution of the aggregate expemiiture of the Stats
uniong in Private Sector, Siete Unions in the State Sphere of
Pyblig Seotor and of the 9gate Unfons in the Central Sphere of
the Public Sector over various itemss=

(Ploase see taoble on the next page)
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Item of Expenditura. Private Sector. Stase Sphore of Ceutral Sphere
Publioc Sectore of Publie
Seotor.
Anount Percensge Amount Percen- Amount Peroen=
of to total of tage to of tago
ecxpendi-  expendi=- expendi- total expen= to xmki
turo tura. sure expendi~ diiwure. total
inocurred. inourr- tures expen=
I ade diture,.
1 2 3 4 5 [ 7
Ree Rs. Ra.

1,5alaries,nllowances,

cnd expenses of

of fioera. 897,061 24423 83,937 2464 13,013 14.59
2.5alaries,allowances,

and expendes of

cotablighment inclu-

ding rents,rates,

taxes and statlonmery,

printing and postages 520,640 51,76 80,885 23,76 26,600 29,83
3eAuditors Feess 10,141 00.62 1,502 Oeds 911 1,02
4.Legal Exponses. 112,997 05,89 14,775 4434 4,333 4,86
Be Expenaes in conduoting

trade disputes. 66,359 4,05 10,364 5004 3,977 4,46

6¢Componsation paid to

membors for the loas

arising out of trede :

disputes. 10,232 0.82 11,122 Se87 . 730 0.82
7<Funeral,old age,sickness,

unekpléyment benefiis,

etae 16,389 1,00 4,475 1,31 1,035 1.18
B8eCont of publighing : ,
periodicals. 5,912 0,38 3,885 1,14 526 0036
9.8ducntional,Sosial end L
Religdous benefitse 14,008 0485 5,589 1,00 363  O.4l

10¢Expensos ingurred undar
section 16(j) of the

Aotie 135,185 8426 6,804 2,00 13,361 14,97
11.0thor Expensess 550, 247 21.37 119,367 35.08 24,640 27,652
Total. 1,655,011 100,00 340,481 100,00 89,170 100,00

-

The sbove table reveals that an amount of R5.917,591
represanting 55.99 percent. of the total expenditure of
R841,639,011 was spent on salaries snd expenses of officers
and establishmant in rospoct of the unions in the: Private

Sgotors The other expenses which includod maeting end propsgands
exponses irrecoverable unpeid subsckiption,depreciation written
off,et0., amounted to Re8y350,247 or 21,37 percente of the total .
gxpenditures The expenditure on agocownt of eatabliahmant charges
of the unions thus covered 77.38 per cent. of the total expendi-
tures.. The oxpenditure on other items suoh as expenses towards .
educationnl s sooial mdreligious bonefits, exponses in conducting
trade disputes,expenses for payment of compensation to members
for loss orising sut of trade disputes, legal exXpensos etc..
represented 22.84 per oentg\of tha total expeni&tnro.
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Stnte Federationse~ There were seven State Federations,
nemely (1) The vidarbha Bank Employess' Federation,Fagpur,
(2) Medhya Prodesh Provineisl Primary Teachers' Federation,
Amravati, (3) Provingiel Federation of Secondary Scghool Teachers!
Asgsoohation, Kagpury (4) The Munioipal Primary Toechemws' Federation,
Brihaen Mumbai, (5) Vidarbha Local Bodies IEmployees' Federation,
(5) Foderation of Western Irdia Cine Employces!,Bombay, and
(7) Mahareshtra Prantik Herketing Hamnl Mapari Federation,
Shrirsmpur,rogistered under the Indian Trede Unions Aqt, 1925
at the endof theyear 1960=61,

fhege federations are clapsified sccording to revised
classificntions Of the seven federations ono federation viz.,
(1) The Vidartha Bank Employees! Federation,Nagpur is classified
under the "Cormorce" group, 5 federations vize (1) Medhya Pradosh
Provincial Primary Teachers' Federation, (2) Provimsial Federation
of Socondary School Teachers® Asacciation, (3) The uunicipal
Primary Teachers' Federation,(4) Federatiom of Western India
Cine Pmployees', end (5) Vidarbha Looal Lodiss Employees!
Federation, are classified in the "Sgrvices" group, and one
Federation vize, Meoharashtre Prantik Yaerkeiing Hamal ¥apori
Federation is olassifled in thogroup "Activitiess not adequately
Dosoribdd®,

The asgess of one federation in the "Commerce" group were
made up of cash amounting to Rse597 and the other assetis
nnounting to Ree.1,166, federetion had gensral fund of
R6e1,552 and other liabilities amounting to Rs¢210., Out of
the total incoms of Rse3,499 during the year under raport,
Roe1,541 were collested by way of contributions, Rs.1,229
uore collogted by way of donsiions and Rse2,689 were collested
fron migcellansous mourcess The federation insurred an
axpenditure of Rg,. 2,499 during the year out of.which Rs.l,606
were spént on the administration onlye

The aacets of § federations in the "Serfices" group were
nmede up of oash emounting to Ree10,133 and other assets amounted
t0 RBe6,604, The fedorations had genoral fund-of R8.B,996 amd -
other linbilisties of Roe7,741l, The main source of incoms of -
federations was donation from membors whigh amounted to Rse7,403.
The oontribution from menbers amounted to R8e7,178 out-of bthe
totel inooms of Rs,16,184. The federation incurred an expenditure
of R8+¢17,816 and Res12,218 were spent on adninigtration onlys

The nesets of ono federation in the gréup "Activities not
Adequately Desoribed” wore-made up of the cash smounting %o
Ree2 wherees the other assetn smounted to Rsenils The general
fund of the federation acgounted for Rs.2 while the other
liabilities wes RMoenile The main source of inoome of the
federation was income from the miscellmnaous sources which
emounted t0 Rpe55 out of -the-total incoms of Re.75. The contri-
bution received from members was Rs.10 and Rs.10 was received
by way of donntionse The federstion inourred an expenditure
of Rge.73 and the whole amount was spent on adminiatration onlys.
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Affiliation of State Unions.- 4Availeble information
regarding the affiliation of the Sta“e Unions to the All
Indie Orpanisaesions of Labour shows that out of 574 state
unions in the Private Bector, 82 unions were affiliuted +to
the Indian Hational Trade [nion Congress, 47 unions were-
affiltetion to All India frade Union Congress, 22 Unions to
Hind Hacdoor Sabha mnd 24 Unions to Fharatiye Magdoor Sangh,
Out of tho 176 state Unions in the stab&e sphere of Publie
Sootor 17 unions were affiliated to Indien Hational Trade
Union Congress, 12 unions to Hind Hagdoor Satha, 7 unions
to All Ipdin #rade Union bongress, 6 unions to Bharatiya
lagdoor Sangh' and one union to United Trade Union Congrees.
of the 54 unions in the Contral Sphare of Public Seotor only
2 unions were affilisted to Indian Hetional Trade Union
Congress and 5 unions to Hind Yagzdoor Sabha,

Contral Unionge= As alrsady sesid sbove the Central
Unions are elasbiried in three parts, viz., (1) Central
Uniong in the Privete Ssotor, (2) Censral Unions in the
Stete Sphera of & Public Sector, and (3) Centrgl Unions in
the Central Bphere of Public Seotor,

Out of the 43 Contral Unicna (excluding 8 Central -
Federations) 24 unions wer® olassified in the Private Sestor
and 19 unions in the Central Sphere of Public Sestor. There
was however, no union classified so far in the State Sphere
of Public Seatore

Out of the 24 unions in the Private Sactor the statlstios
of 18 unions have been included in this roporte. Similerly
of tho 19 unions in theCentral Sphere of Publis Sector the
roturns of 1l unions are accepied forthe report purpose.
The rogistration of one union in the Public Sgctor vize, -
the Reserve Bank D Class Employees' Unlon,Bombay was casnselled
on 8 Hovembor 1981 for failurs to submit anmal return for the
year under roview. The records of one union vigz.,, A1l India
Defence lMedical Asnociation (Civilien) from thig Sector is
transferred to Uadhya Pradesh State during the year under
repor Y .

The memborsghip of the unions in Private.Sector which was
11,295 at the beginning of the year increased to 11,980 at the
end of the year under reviewe The membership of the unions in
the Contrel Sphere of Public Seotor whish was 140,919 at the
beginning of the yeer however dacremsed to 103,714 at the
erd of the year, under review,

The inoreass in the membership of the Central Unions in
the Private Seotor was mainly dus to inorease in the membership
of ‘Manufacturing®, *Transport and Commmication®(Other than
workshops) and 'Activities not Adequately Desoribed! groupss.
The increase in the 'Manufacturing' group was due to the inorease
in the membership of the Petrolleum Worlmen's Ynion,Bombays: - ’
The increase in the *fransport and Communication' (Other than -
Workshopa) group was dua to the inorease in the membership of the !
Meritime Union of India,Bombay and the incresse in the group
*Activities not Adequstely Deseribed® was due to the increase -
in the membership of Hindustan Lever Employees' Union,Bombaye: '
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The deorease in the memberghlp of the Unions in the
Censral Sphere of Public Sector wes due to the decreaso in
tho member ship of Stste Bank of Indie Employees' Union,Bombay
Circle,fombay in the 'Commerce' group and the decrease 4n
*Transport and Communicetionst(@ther than Workehops) group
wap due to the Western Railway Employees' Union, Bombays

Ingome of Central Unionse.= The total inpomo of the
18 unions in Private Sector was Rge174,352 andths total
expenditure wes Rs,165,642 with the result that the Genoral
Tund of the unions which wns Rpe241,412 at the begimming of
the yeor increased to N8.250,122 at the end of the yoer under
reviews Tho total income of thell umions in the Central
Sphere of Public Seotor was Re.239,595 and the total expenditure
smounted to Ro.236,076, The general fund of the unions which
was Ree229,177 at beginning of the year decreased to Rs,202,597
at the end of tho year under reviowe

The maoin source of insome of the unions in the Private
flogtor was contributions from members. Out of the total
gontribution of Rge 141,758 and amounit of Rame 103,966 was
actually received from the members, Rs42,573 were in arrears
for three months or less, R5.2,0656 were in arrears for more
than three months but not more thean six months, and Re.33,152
were 4in arrears far more than six monthse The donations
received by unions amounted %0 Rse11,436 i.04, 6456 por cent.
of the total income while the insoms from migcellaneous sources
was R8,18,390 i.es 10455 per cents of the total incomoe The
main source of incomp of tho Unions in the Ceniral Sphere of
Public Sector was also contribution from membarsg, Out of the
total oontributions of Rge224,934 an smount of Rs,147,838
was actually rcoelved from the members, Rse37,302 were in
arrears for thres months or losa, Rae31,790 were in arrears
for more than three months but nos more than six months and
R8e75985 were in arrears for more than six monthse The
donations received by the unions emounted t0 R843,861 1.0,
1,63 per cent. of the total incoms and the income from
miscellancous sources was RBeB,828 i.e.. 3,80 peroonte of
the total incomme, '

Exponditure of Central Uniong.= Out of the tokal
experiiture of Hps160,042 theunions in the Private Sector spent
an cmount of Rgql11,118 on salaries, allowsnces, and expenses
of officers and esteblishment reprogenting 67.08 per cent. of
the total expenditures Other miscellaneous expenses which ;
included expensos on meeiing and propaganda expenses, irrecoverable '
subsoriptions end depreciation wriitten off amounted to Rs.28,650
or 18,09 per cente of thetoial expendidure. Thus the +otal
expenditure on administration amounted to Rs,137,758 or 83.17
per cente of the total expenditurey An amount of Rse13,033 or
BEriT-per-eonty-ofihe—Tu87 par centi of ths total expenditure
wan spent on expenses incurred under seciion 16(j) of the Aot
while Rge2,118 and Rail,659 were spent on logal expenses and
in conduoting trade disputen respectivelys
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The total expenditure incurred by 11 unions in the
Central Sphere of the Public Sector amounted to Rs.266,076.
Qut of the totel expenditure an emount of Rs.100,713 was
spent on salaries, allowances and exponses of officers amd
establishment representing 37,80 per cente of the total
expenditures Other misoellansous expenses which insluded
meeting and propaganda expenses, irrecoverable subsoription,
end depreciation written off mmowntoed to Rse 137,839 or
51473 per cente of the total expenditure, TYhus the total
oxperditure, on admini ssration srounted to Rs.238,352 or
89,58 per oent, of the total expenditurse An amount of
Ree 16,522 or 8,21 per conte of the total expendiiure was
spent on expenses incurred under section 15(Jj) of the Act
vhilo Re, 2,550 and Rs.1,319 wore spent on lggal expeonses
and expenses in conducting trade disputes respectively.

Central Federaiionse= There were eight Cantral
Federations nemely (1) Federation of Bank Employecs,Bombay,
(2) Federation of the Bank of Ipdie Staff Union,Bombay,
(3) ALl Ipdia Benk of Baroda Employees' Federation,Bombay,
(4) 411 India Federation of How Indim Assurance Company Ltde
Employees! Union,Bombay, (5) A1} India Life Insurance Employees
Association,Bombay, (6) Bederation of Prass Trust of India
Employees' Union,Bombay, (7) All Ipdia Voltas and Volkart
Bmployees' Federstion,Bombay, ond (8) Semyukba Kemgar Sangh
(Federation),Lasalzaone ' o

Thess foderations gre olaseified according to revised
oclassifications Of the eight federations five federations
namaly (1) Rederation of theBank of Indlm Staff Union,(2)
Féderation of Bank Gmployses® Bombay,(3) All India Bank of
Baroda Employees® Federation,(4) All India Féederation of New
India Agsurence Co.,Ltds Employees! Unian, and (5) All India ;
Life Insurance Employees' Aassocoiation, are olassified in 'Qommarce!
group and the remaining three frderations namely,’ (1) Federation
of Press Trusk of India Employees' Unlon, (2) 411 India Voltas
und Volkart Employees' Federation, and {8) Semyukta KamgarSangh
(Foderation) are classified in group "Activiiies not Adequately
Degoribedr,

0f the federations returns of four federations are ,aodepted
for yoer . the report PUrpoBe.. rmation regarding i ’

expe e, operting amd o g balanges,etcs, of the four
fodefations given in _siie Statement<in Form: *B% appended to
@ repoxt, : ' '

The assets of the federations in 'Commerae' group comprised
of ecush amounting to Rs,12,484 unpaid subsiripiion due +o
R843,856 and other agsets to Rge2,110 cut of thetotal aasets
of R8421,779« f%he federations had 'a genswal fumd of Rs,13,376
- an d other lisbilities emounting to Ree8,404, The main source
of income of federations was contributions from members which
amounted 40 Ree10,629, ' Oub of the total income of Rs.11,052
::gegxggms:ma ogf t'll::e fedarations was Rs.7,199.during tho year

ort, 3 4 : ! on-
administf-ation. totg; e;pénditwe RBe4,686 1 spent on
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The federations in the'Agtivizies not Adequntely
dageribed! group had cash in hand or in tenks of Rs.924
and other assats of Mse,846. The federations had a general
fund of Bse¢1l,021 and other limbilitles of Rs.769, The
main sourge of income of the federations was contribution
fron nembers whish amounted to Rsel,4568, Out of thetotal
incoms of Rsel,546 the total expenditure of the federations
was Roe.1,019, Alrost all amount was spent on administration

oniye

Affiliation of Central Unions,= Availeble information
regnrding the affiliantion of Contral Unlons in Private Secotor
and the Caniral Unions in t:e Central Sphere of the Public
Seotor to tha All India Organisations of Labowr is given
in the following table:=

Hame of the Central Organisation private Seotore. Cantral Sphere of

of Laboure. Pnblic Seators
Foe of iotal  ©¥o, of Total
Unions strongth Unions strength
reportinz as on reporting as on
affilis~ 31 March affilige 31 March
tion,, 1961 of tion, 1961 of
the unions the unicns
mentioned nontionad
in Colum in Column
HOeR» KO.4.
1 2 3 4 3]
Indian lptionnl Trade Union
Congross. 1 1,660 1 25
Hind lMegdoor Sabhae 3. 2,208 2 04,964
M1 India Yrade ynion Conzraess. 2 4,121 - -
Bheratiya Moegdoor Sanghe 1 398 - -
Not affiliateds 6 2,708 4 1,598
Affiliation nots Ymoun, 5 1,346 4 7,128
18 11,980 11 103,714

Totiale

RO EP M g B apy
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34, Eoonomic Planning,Control and Development,

India -~ September 1863,

Report on Contractual Saving in Urban India published by the
National Counsil of Applied Heonomio Research.

The National Counocil of Appliod Economic Research has
recently published the €indings of o study on Contractual
Saving in Urban Indiae This study 1s a campanion valums to
an earlier study on Urban Inoomz and Soving published in 1962,
Accgording to ‘thésreport there 1s wide scope in India for
increasing the total volume of houschold saving in the urban
seator, both by extending the covefage of contractual savers
and by inaoreasing *he smount saved in life insurance and
provident fundse In the case of provident fund contributions,
there exists m possibility of stepping up savings among
employees up %0 an incoms level of Rs.3,000 and %o a lesssr
extant smong employees with an income between Rse3,000 ard
Rg,10,000, 1In the case of life, insurance, there is scope
for inoreasing ingurance poyments from all self=-employed
houge=~holds ord employees up %o an inaome level of Rs.5,000,

It 1s essimated thet if efforts cculd be made %0 inoroase
Iife insurance coverage by 10 per cen%t. a% all income levels,
it is possible to step up insurance paymenits by about Rse 280
million in the ghort rune The study shows that there is lifile
competition beatween insurance poyments and contributions %o
provident funds at any incomo level andthat the degree of
substitutabllity between gontractual saving os a whole end
saving in all other forms uYnlmn together is far from complete,
at leaat up to an incoms level of Ra.10,000, :

Contragtual saving (i.es payments towards 1ife insurance
end gontribution towards provident fumis) even in Urban India
is oonfined to a relatively mmall proportion d houscholds. Only
16 per cents of households amorng the wrban household secior
are linsured, while 28 per gent.. of all urban houssholds contri=
bute %o provident fundse The avorage premium paid by a household
is of the order of Rs.44 for the entire urban household sectore
1f, howaver, only those households making some premium payments
are considered (i.es, insured houscholds alene ars taken into
scoount) the average premium payment works out to Rae282e



The urban househnold sector as a whole is cwrrently
utilising about 2,4 per cent. of income towards insurance
paymonts. #owever, if attention is confined to insured
urban households elone noarly 5 por cont, of thelr income
geema to be devoted 0 insurance paymentse The diaitribution
of aggregate insurance paymante by imcoms indicates that the
top B per cente of households with Rs.10,000 or more incoms
accoun © for about 38 per cent, of the total premium payments.
Hovaver, the conhribution of the middle income olass (R8¢3,000 =
RueH,999) is quite substantlal; thore are about 13 per cent.
of all urtan houssholda in *his income group and their share
in total premium payments is 44 per cense Approximately 86
per cent. of urben households have incomes below Rs.3,000, but
their shere in sggregate premium payments is only 18 per cente

Uninsured households are pressnt in all &nmoms groups,
They are, however, predominant among the low income groups
as should be expoatads On the avernge 80 per cent, of house-
holds upto an inocom= level of lg.3,000 and 48 por cente in
the income pange of Rge3,000 = Rs.9,809 are uninsured,

Contributions to provident funds are relatively more
widespreasd than paymenisito life insurances About 28 per cent.
of all urban households contribute to provident funds. If
attention is gonfined to employoce houssholds alone (govermment
as well as privatn), 45 per cente of these seem to be cavered
by provident fundge

For the urban household segtor as a whole, Re.60 = Rge98
is the model classs of providentfund contributions. About 80
per cente of the contributéws mske payments wnder Rs,150, The
average per-housshold oontribution (employee's only) works out
at Ree36,1f all urban hougsholds are taken into acoount end to
RBe130, if only those oontribubting to provident funds are
considered,

Provident fund paymonts are more cqually distributed among
the different ingoms classes than insurance paymentss The share
in eggregate provident fund payments of the under Rge3,000
ingome group, which contains akout 86 per cent. of all urban
houssholds is 43 per cente,ef~a3l against the 18 per cente share
in aggregate insurance premium paymentc of the sams olasse

The top incoms class (R5.10,000 or more income), contains
abuout le5 per cent, of households but aacocounts for sbous 17
per cente of aggregate provident fund paymsnts; the share

of thls group in aggregate insurance payments is much higher
Sketr (about 38 per coente)s

The proportion of houscholds coversed by provident funds is
very much higher for CGovernment employees than for private
employees; 72 per cents of houssholds headed by Govermment
employses contribtute to provident funds whercas only 33 per cente
of private employses do soe The omount of contribution .
(relstive to incoms) made by & government employee is also higher,
on the average, than that made Ly a private employse. L
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Ocoupation-wise, the olerical group (white collar workers)
contains the highest proportion (B8 por cenb.) of housgholds
gonsributing to provident fundge. More than a third of the
servico and blue collar workers (akilled, semi=-skilled and
unskillyd vworkers) also coxsridbuse to provident funds,.

The main resson for a relatively small mumber of
gontributéps among other occupational groups = particidlarly
the top occupation groups = is that they contaln a significant
proportion of selfecmployed houshholds who ocanmot eontrituts
<o provident fundse

It may be noted that there was no great urge to acntribute
to provident fund in the cass of Goverrmant smployees until
rocently since they were entitled to pension,

(¥ho Economic Timss, 8 Sepbtember 1953).

R



liithdrawal of Compulsory Depopit Scheme except in
relation So inoome=iax Payerss Finance Winigior's
gtatement in Lok Sabhas

Shri T,T, Krishnamachari, Union ¥inance Minister,
gtéted in the Lok Sagbha on 21 Beptember 1963, that the
Goverment of Ipdia has decided to withdraw ths Compuldory
Doposit Sgheme except in relation to income=tax payers.
Consequently, no ccmpulsory deposits wlll now be recoverable
from employees drawing an annual salery of Rs,1,500 or above
but who are nmo% subject to ingoma~tax,

The deposits alresdy made will be refunded with interesst
at four per cents per annum to be calculated from the first
of the month immedintely following the month in which the
deposit was made to the end of the month immediately preceding
the month in whioch i% is repaide

The Finange Minister explained that to withdraw the scheme
in rospedt of income=-tax payers also would meen greater hard-
ship to them because what they were paying ewe as refundable
deposita would then beccme part of outrifght taxe

For the other throe categoriss of tax-payers - agriculturésts,
seles~tax payers and urban property holders - the scheme was
being given up without having been in foree at all, the Finance
Minligter addede This, ho explainsd, had been done in the light
of the views expressed by State Governments which felt that the
enforcemont of Compulsory Dsposit Scheme would causo numerous
administrative and other difficultica,

He pointed out that the substantial logs of revemus as
aposult of the withdrawal of {ommunidge Compulsory Deposit
Schems was 1ikely to be made up by an fnorease in voluntary
savings, which had already shown a remarkable spurdts.

Shri T,T. Xrishnamachari also announced a relaxation of
the Gold Comtrol Order under which it will now be possible for
gold-smiths to convert "existing gold ornmmonts in excess of
a purlty of l4=carat into ornaments of like purity", But he
the pointed out that new ornaments from primary gold would
contimue 10 be of l4=oarat purisy only, and that the Govermment
stood by the long=term objectives of gold controls:

(The Statosman, 22 September 1963 )e.

",
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India - September 1933,

Report of the Wage Board for Jute Industry published:
Highor tiages for Workers Reccmmended.

Shri R.K. Malviya, Deputy Union Labowr Miniater
placed on the table of the Lok Sabha on 21 September
1963, the Report of the Central Wage Boardfor Jute
Industry. The following are some of tSheimportant
recommendations made by the Wage Board.

(1) The total minimum wages in the jute mills in
Host Dongel et the working class consumsr prloe index
number of 426 for Caloutta (base yeer 1939 equals 100)
ghould bo Ra.81 a monthe It ghould consigt of (1) basie
wage, (2) Wege Hpard inorement, and (3) varimble dearness
allowanoe.

(2) The existing eipht basio wage groups in the jute
mills in West Bengal should be redused to the following
thres groupss (a) Basic wages of all workers within the
existing wage groups I to IV, nemoly, Re34.67, Re.35.,75, R8.35.84
and Re.37.82 should be equated and fixed at Ree40.17; (b) basioc
wages of workers within the wage groups of V to VII, namely,
R5439.00, Ree40,09, and Rs,41,17 should be equated within—th
and fixed at R8.41,173 anrd (o) basic wages of workers in the
wage group VIII, namely, of workers vho are now at RB.42426
agg gbove, will be more or less the sama, namely, Rs.42.25 and
[ALOVECe

(3) The rate for the double (pair) loom weavers should be
80 per gent. instead of the present 756 per cemt. of the basie
wages on the production of the two looms.

(4) In addition to thebasio wages, all ontegories of workers
(except the olerical staff whosze case has been dealt with
separatoly) shouldbe paid en inorease of Req¢8.33 a month
inclusive of the interim relicf of Rs.3.42 a month. This
ingrease should e shown as a separate item "Wage Board increment®,
in case of all oategoriss of worksrse The Vage Poard inorement

should be treated as a part of the basic wage for purposes like
bonus, provident fund, etoe;



(5) The present dearness allowance of Rp.32,50 should
be considered as the one fixed at the working class consumer
price index number of 425 for Caloutte (base yoar 1939 eugalsg
100), The dearness allowance should be a variable ons and the
rete of jncrease or decrease should be 20np., for a rise or f£all
of each point in the average working class consumsr price index
number for Calocuttas The dearness allowence should be revised
every six months in the months of Febtruary and August on the
basis of the average consumer price index rumber of the previous
half-years = July to December and Januery to Jume, respectively,

All the categories of workers, except the olerical staff
in jute mills outside West Eengal, should be paid RB.8.53 a
month inclusive of the interim relicf of Roe3.,42 as the "Tpgs
Poard inorement", The revised soales of pay of the clerical
gtaff in jute mills in West Bengal (after merging the "Wage
Board inorement® of Rge8.33) should bo as follows:=

Grade II ww=e Rge T7=4«137

Grade I wmew R, 02=5=162=73-207
Se B.Grado s vvae RB. 152"10-222
SeAeGrade w=== Rg, 222=10-322

Vhen socopted by the Censral Government, the new wage
sbrwec ture will come into foroe with retrospective effect
from 1 July 1863, and be effective until 31 Degember 1967,
Wages will be pald at the nsw rates as early as possible,
and not later than the wages for the week ended 2 Novenber.
The difference in emoluments botween the new and the old wages
from 1 July %11 the date from which khe new scale is sctually
introfiuced will have to be paid on or before 23 Novembers The
bonus for this yaar is to be pnid on or before 12 Octobers

(6) Yo contract lebour should be employed in commestion
with manual work in the jute millgs. Even when contract labour
is employed, the principal employer should be limble for payment
of wages to the contract labour and it should be the prineipal

employers* respongibility to sec that all laws relating to
labour are fully implomented. .

(The Times of Indis, 21 September 1963).
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CHAPFRR A. PRODLEMS PSCULIAR TO CESRTAIN BRANCHES OF THE
NATIONAL ECONONMY,

ITDIA - SBPTEMBER 1863.

41, Agriculture,

Kerala le=nd Reforms Bill, 1983,

The Governmont of Kerala published on 16 September 1963
the text of the Kerala Land Reforms Bil1,1963, proposdd %o
be introduced in the Legislative Asgembly of the States
According to the Statemsnt of Objects and Reasons of the
Bill, the Kerala #grarisn Relations 4ot,1950(Act 4 of 1951)
vhich sought to introduce comprehensive land reforms in this
8tate, recaived the assent of the President on 21 January 1961
and someof the provisions of the Aot were brought into force
with effeot from 16 February 1561, GSubsequently, in its
judgment deted 5 December 1961, on certain writ petitions filed
against the Act from the Kasaragod srea, the Supreme Court
struck down the 80t as unoconstitutional in 4t application to
the ryotwarl lands of Logdrug and Kesaragod talukse. Thereupon,
the Government enacted the Xeralae Ryotwari Tensnts and Rudiki=
dappukars Protection 8¢%,1962 for the temporary protagtion
of tonants in those taluks. Latsr, in November 1982 in its
judgmenta on gome writ petitions, the Kerala High Court also
declared the 4ot mull and void in its application to the
ryotwarl lands of the Yalabar area and the majority of the
lands of the Travancore ares. Following these judgments, the
Kerala Tenants and Kudikidappukers Protestion Agt,1963 was
enaoted giving tomporary protection to tenants in the matter
of evigtion and recovery of srreers of remte This interim
legislation, whieh ampplied to. thelontire Sikate, repealed the
Kerala Ryotwari Tenants and Kudilddappukars Protection £4t,1952
and in view of the need for a comprehensive amd uniform legidla=-
tion for the entire State, also suspaended the operation of the .
Rerala Agrarian Relations Aet,1880, = , .

Since then, the Govermment exsmined the provigions of the
Yerala Agrarian Felations Act,1960 in the light of the judgments
of the Supreme Court and the Kerala High Court and of She various
objections raised against the Aot in the writ petitions on whioch
the courts did not meke any prompunsemsntsge They alsc considered
the large mumber of representations raceived by them suggesting
amondments to the Aot and took into mocount the anomalies and
%riggtioal diffiocultles noticed in the course of its implementa=
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Ag a result of the exemination, Govermmnt cams to tho
conolusion that the Kerala Agrarian Rolations Aot required
amendment in meny important respeotse Considering the nature
and volume of the smsndmonts contemploted, Govermment considered
that a mere amending legislation would not be sufficient and
that it would be more appropriato to enact a frech legislation
replacing the existing Aot

Aogordingly, the Kerala Land Reforms Bill,1953 has been
drafteds In drefting the Bill, the Govermment has kept in
view the B6ajd objectives of land reforms as laid down by the
Planning Cormission and the basic aims of the Kerala Agrarian
Felations Ayte The Government has also baen guided by the
fagt that, mas far es practicable, the legislation should be
fair and equitable to the various interests vho will e affeoted
by it and that it should be capable of smooth implementation
without st the same tims, castinz an undue finanoiasl burden
on the Statee

A simmary of the sademen’s salient provisions of the Bill
is given belowe

The Bill provides among other things for a uniform ceiling
limit of 12 standard ecres for a family of five membems and
for an unmarried persons

BEyery additional member, in excess of five, in a family,
will be allowsd ex“ra one stamdard acre, subject to en overall
maximum of 20 standard acres. It is also provided that the
celling shall in no aase be less *than 16 acres or more than 36
gores in axtent, :

The standiard acre has. bgen fixed on a district-wise basis
for 10 classes of lond taking into account the net anmual
income from land,:

The Bill, oontains 122 clauses, as againgt 88 in the old
Agrorian Relations Agte

Categorios of land inocluded for the purpose of exemption
from the ceiling are those under the management of theCourt of
Wards, Kayal Padasekharas (reclaimed backwatdr lands) in .
Kuttanad and pepper and arecamut gordenss, ‘The Government seok .
to taks power £u exempt landg required for bona fide plantation,
industriel or comercial purposes, besides Tands required for
daidy and oattde breeding farmse | |

Compansation to Ownerss= - Provision is made for compgnsation
to cwners of the lands surrendered in excess of the ceilling
erea at eight and one-third %imes the net anmual income from the
lendss Lands thus surrendered will be assigned in acocordance
with the order of priority laid down in the BAll, after rasorving

the extent neceassary for publis purposess:

According to the priorities, holdings in vhioch thore are
Rudikidappukars would be. assigned ns far as possibla to such
Kudilkidappukars. Out of the remaining area 50 per cents would be
assinped to landless agriculture lebour, 25 por centa to smalle
holders and other landlords rot entitled to resume lands end the
remaining 26 per cente to oultivators who do not possess more. =

than five standard acrase:
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Fixity of Tenure.~ Tho Bill confers fixity of tenure on
the “enants, while at *he same time giving a limited right of
rosumption to the londlordse The right of resumption, howsver,
vill not bo available azainst the ternants engitled to fixity
of tenure immodintely before Jenuary 21, 1961 under tho law

+hen in force,

Fair Rente.= Uniform rates of fair rent applicable throughout
the Stnte are prescribed for different classes of lande This
provision will, however, noi apply to londs held by roligious
charitable and educational institutions,

Londlords are given the right v sue for eviction of tenan:s,
folling to pay romt for:wo conssoutive yoarse Cultive:ing tenants
are to be given the right to purchase the rights of landowrars
and intermediaries in the holding straightaway by application to
the Land Tribunale If the ownsrs heppened to te religious,
charitable or educational institutions, they will have option
to vest their interests in the Government in consideration of
payment of an ennulty. The culsivating tananté‘have to pay a price
equal to the 18 times their rent in addition to the value of
struotures of a permanent nature on the holdingse

It has baen egtimated that if all religlous, charitatble
and osducstional institutions, whieh will have the benefit of
payment of a perpetual annuity, opt to west their interestis
in Covermment, the total anmal recurring expeonditure to the
Govern+ent vould be about RS millionases Of this, 4.7 million
rupees represent the rents collected by the Hindu religlous
institutions and the balance by churches, mosiues and edusatdonal
and charitable insiitutionse Taking fair reni, whish ranges from
one=eighth to one=fourth of the gross produce roughly as 17}
psr cent, of the groms produce, the net recurring ermual loss
to the Govermment would be sbout 3.5 million rupaote

Surplus Lande= The extent of surplus land has boen astimmted
at 245,000 acres end the oomponsation payable as 4560 million rupess.. .
As a portion of surplus Aaed will be reserved by the Goverrment '
for publisc purposes, i% im considered that the total purchase
prico obtained by the Governrent fro# assignment of surplus
land will not fully cover the total compenaation pgyable to
persons surrendering the landse, This is expected to have
repepcussions on the State's ways snd means poaition and aslso by.
way of interest charges, espascislly as thera would be a time=lag
between assumption of excess lands amd thoir asaipnment to eligible
personss It is assumed that the Govermment would have to inour
an anmiel expenditure of over 600,000 rupees on an averags during;
the first five years of implemsntation of the Bills

The Bill provides that no tenanoy shall Yo cresied in futwre,
exceptioms being made in the case of minors, widows, urmarried
women, serving nembers of the Armod Forces and the physically
and mentally handioappeds; ' I
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Lepd Tribunnlse= Lend lrAbunals and a Land Roard are to
be comstituted for administering the provisions, An Agriculsural
Rehobilitation Fund is also %o be set up, with Central and Ssate
Government grants end loens for rendering cassistance to persons
affeoted by the legislations

The statement of obJents and reasons asppended 50 zhe Bill
explained that the Governmonthed kept in view the broad objectives
of land reforms, as laid dowrd by the Plannins Cormission and the
basio aims of the pusponded Rernla Agrarian Felations Ao, It
saidthat the Govarmmentwere also guided by the fact that the
legislation ghould be fair and equitable o all intereats
congernsd and that it should be ocapable of smooth implementation,
wi thout imp@@\&ng aapy any undue financial burden on the State,

Regarding Clause 84 of the Eill in regsrd to compensation
to persons surrendering land in exocess of the celling area, the
finanoisl memorandum of the Rill says that the extent of surplus
lend has been very roughly cstimated as 245,000 gores and the
compensation payable in respeat of them as 450 million rupees.

For implementation of the provisions of the Bill, it is
estimated thet the Government may have to inocur on an average®
an anmunl expenditure of over 500,000 rupees during the first
five yearse

(The Kerala Gagette, Extraordinary, 16 Septmmber
Tha Hindu, 17 September 1968 ).
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705h Annual Conference of the United Planiers'! Asscciastion
of South India, Coonoor, 10 Sepiemter 1983,

The 70th annusl meeting of the United Planters!
Agpooiation of South India (UPASI) was held at Coonocor
on 10 Saptember 1863. The conferonce was inaugurated
by Shri Henubhai Shah, Union Mimibter for International
Trade and presided over by Bhrl U,K, Lakshman Gowdla,
president of UPASI, Among others, Shri §,F, Sinhn,
chairman, Indian Tea Assooistion of Caloutte and Dr. Rema
Varma, Chairman of the Rubber Board addressed the conforence.

Pregsidential addresds= In his presidential address,
Shri U.X, Lekshman Gowda, dealt at laength with the Aimportanse
of the plentation industry end the various problems confronting
1t, He said that the plentation industry in India has earned
for the nntion during the peat 16 years foreign exchange worth
20,960 million rupees. This eaming involved vory little of
outgo by way of paymenss for the machinery or of equipment
or #aw materials which were estinated st about 3 percent. of
the export values It must have been this impressive record
of gteady end substantiael earnings of foreign exchange that
led the Roard of Trede to conslude that for many yoars to
come tradisional oxports, smong vhich plantaticn erops form
s0 large a part, will bo the mainstey of Ipdiatas axport effort.
The President said that it was the planters! belief that their
industry could play a bigger rols then it has so fardonas I%
vwas essential for export promotion that plantation production
~heds should inoreamse, quality should improve and cost must ooms
down. If output does not inorezse at a rate sufficient to meet
the demends of the markets that the industry tries %o build by
promotional efforts, it willl be the gompetitors vho will
reap the kenefits, The industry cannot lonz hold the populerity
of the produce in any market without improved quality. Besides,
it must produse them at a lower cost than any of the competitorse

The plantation indusiry in Indin, &hri Gowda said, was
bantroicd confronted with obsolesoence in planting material
in the seme menner as mamifecturing induskries £ind in machinery
and equipnents The mamufaoturing fndusizies and engineering -
industries vwere given the tenefit of developmen: rebate end
accelerated depreciation banefits which were not available to
the planting industry, The industry has ovolved tea plents
by vegetative propagation vhioh would jield over 3,000 lbss,
compared with the South Indian average of 988 lbs.an acres I
the present plant population gould be raplased ensirely with -
now ones, a gubstantial addition to the presant crop could be
made. 1In coffee and rubbor, aimilar advances heve baen made
in the dovelopmsntof plenting materials. But roplanting the

- exisiiing oxisting loweyilding aresms by improved plants oalled
for a large outlay from which no return could be expeoted for _
several yearse Uprooting currently-producing plents involved -~
a total loss of incom to the zrower. Besides, the field assets
were not allowed deprooiation end replanting was a replacement of .
consured capltnls There was a natural reluctance to invest money. '
in a venture vhich took seven or efght years to give a returhe . |
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76 rodress these various dpagd on invesitment in replanting,
he urged for the grant of a subslidy to *“he indusiry.

Regarding export promotion, the Pregident polnted out
that the plenistion industry needed a variety of equipment
and i-ems of machinery which w're avallable to 1is competitors
abroad and were not available to it on grounds of She foreign
exchmpge shor tago, non-inalusi on in import gllotments or that
licences have been granted for mamuf'acturing similar items in
Indiae He urged that the atility of the plantation indusiry
to compete in the world market should not be undorminedfor
reasons like encouraging indigerous manufactursers of machinery
ond othor 1tems of supplias becausc the development of ell
industries depended on the country's expori earningse

The President sosid that in 1947-48, the total earnings from
all plantations end hill orops wore 6424 million rupcess In
1082=33, thess crops earned 1,568,1 million rupecse In 1947
South Ipdia elone produced 44.5 million kilograms of tea,

16,064 tomnas of coffeo and 18,712 tonnes of rubber. Lest yosr,
production was 82,2 nillion kilograms of sea, about 55,000

tornss of coffea and 31,357 tonnes of rubbore Inoreased output
of this order has ssrained the industry's fectory and iransport
faoilities and considerable improvisation an dover-use have cauged
goms fall in quality. Every incresss in crop output by—dike- ‘
from the fields must be matched by like inorease in processing,
storing ond handling facilitioss Tho Indusirypns feced with the
problan of finding the additional funds for oxtensive capital
renovation and roplacsment amd sufficient allecation of foreign
exchange for necessary importse Very listle was lef't efter
toxatlion and the indusiry was foreed by law to hasten the
implementadion of labour welfare roasures with no consideration
for tho availability of resourcese He said that it was a
quostion of priorities aend to detormine suoh priorities, there
rmst be somo coordination tetween the differant ministriss

and tho State Govermments corcermode

Speaking about modernisaticn of the industry the President
pointed out that industry stoed in nced of & vigorous #ehabilie~
tatlion programme which involves moderniscation, remowal of
obsolesgence and expansion of productive crems and procossing
facilitiess The indusiry vms starved of finmance by being taxad
without allowing for selfegeneration of resowrces. Deprociation
of £id1d assets was mot nllowed. Past resorves vhere they were
free and liquid were row fully praessed into service as worklng
capital end were not available for long=~term investment in
development, Without apeedy and extensive development, the
demands made by tho export promoticn drive could nbt te mots,

that the industry's lsbour costs wore high, whioh it could 111
efford.2hs average share of wage bills in estete cost was

around 42 per cente Further elaborating this point Shri Gowda
snid, housing, medical aid, educational facilitiom, maternity
berefita, sicknegs benefits and care of infants ara statutory .
obligations laid on plentation employwrse The mourrins cost of -
these items on an everage toa estate amounts to 25 per cents. of = |
tho wage bill. The capital costs of housing, medical and other. = |
facilities are so high that they may in some oasas even equal = )
the original capital invested on the property and on which return’

{
Rogarding the burdens on the industry, the President said \
{
|
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to the sharcholder is onloulaseds The indus-ry's ability

to compete, en essensial requirement of any export promotion
polioy is wndermired by a rigid and burdsnsama labour poliay.
Costly uelfare moasures and higher wapge ratas are baing zrafted
on %o employment practices half a contury old, Absenteeiam
gontimues to be an insractatle problems Han=days lost hrough
abgentecism in plentaticns exceed 20 por cent. a total was%e
for everyons., Many workers stop work when thoy reach their
acoustomed level of earnings Vage increages for raising the
gtandard of living losc all meamimg if it merely resulis in
inoreased mbesenteocismes Appropriation out of avalleble profits
for investment in comparatively non-productive esseis like
latour welfare amenitios placas a hemuy drag on plantation
developments In the last eight years, sho reporiing msmbers
of the UFA%1 gpent 35 million rupees on housing alome, The
industry camnot &ind the money it maintain this level of
exponditure in future. Forus an currently paid does nothing
to gon.ribuse to greater productivity, better standard of living
for lebour or promotion of indusiriel peaces It is hoped that
the Donus Commigsion will throw its weight in favour of a
rotional linkage between individual efferts and ths system of
tonus paymant.

Shri 8.P. 8inhe, ochairmen, Indian Tea Association of Caloutta,
nddresedtig the conference of the United Planters' fssooiation
of 8Scuth India, sbtated that, if employremt and prodetion in the
tea industry wore to be maintalned at the present level, the
marginal tea oompaenies must be kept in business, and it could
not be so il wages wore to be raised to o high level thaet only
conpanies of average profitebility smd abeove could afford to
pay thems Veges in sn agricultural labour intensive industry,
such tea, are by faor tho major elemsnt in the cost of produstion
and, therofore, an inorease in wages has a major impact on the
abllity of the industry to contirmesn business.

Shri Sipha hoped that the Tea Wage Board, thich had
sooumulatied vast statistios from estates, wmould study tham
carafully, HNo decision should be taken bofore making a full
scientific investigation of the prirsciples upon which weges
should be fixed throughout India and relating their principles
to the faetse

Dre Rama Varma, Cheirman of the Rubbor Board, addreasing
the gensral session, complained that the Board was greatly
hendioaepped because of the reluctance of tha planters to furnigh
it with adequate information on ‘the various aspects of the -
industrys In bYhe rubber industry, wherg the scope for mechanisa=
tion was limited, labour hod a mignifiosnt role to plays Soience -
elens could help the plantation industry in solving the problems
of providdng higher woges and better amenities to lsbour without
custing into the profits,he nddede. ‘ I ' o

(The cépital. 12 Bgptember 19833 =
The Beonomto Timas, 12 September 195S;
The Hindu, 13 Septemter 1965 )e= =

17,0




44, Yerohant Yarine and Figheries,

India = September 1963,

Unemployment Problem of Indian Seamen Solvaed:
Waiting Periocd reducede

focording o 8 news itoem in the Times of Indiag,
24 Septemhber 1963, unemployment smong Ipdian seamsn
rogistared in Bombay haa almost endeds For the first
time in the history of reoruitment in this pori, the
problen of finding Jobs for seaferers has been eased
to the extent of reducing the period of walting ashiore,
in a vast magority of cases, ® less than four omonthse
The higher oategories of seamen are in a sgven better
position, They got re-engaged soon after signing off,

0f the 82,000 soamsn registered at the Segamsn's
Employment 0ffice, nearly 21,000 are under artioles
any day nowe In other words, thowe are nearly 21,000
jobs available at a given moment egainst the 32,000
men available f'or them,

Such is the dempnd that the Govermnment of India has
deolded to inorease the intake of traimed at tha ssamen's
training establishments in Calcutta, Visakhapatnam and
Navlakhi, Ths number of ongine=room trainess will be raised
from 25 to 42 from 1 Qotobar 1963, The number of degk
traineeg,wii-be to0, may te inoreasede There is no training
for saloon seamsn,

(The Times of India, 24 Septembor 1963)e

1y,



CHAPTER 5« VORXING CONDITIORS AND LIVIRG STANDARDS.

INDIA = SEPTEMEER 1953,

50, General.,

Review of Lebour and Economic Events during 19G8-G3,

An erticle under the title "Sixteenth Year of Independence”
has besn published in the Indien Lobour Journal, September 1953,3%
roeviews the nsin developrents during the year 196 s in the
field of labour and other connccted matterss In the sphere of
lebour, the main events wores Adoption of Industrial Truce
Regolution; schemas for Consumera! Co-operatives for industrial
workerss setting up of Emergency Produwtion Committees; award
of the Desal Tribunal on Reserve Bank of Imdia andits workmen;
the interim wage inoreases recommended by the Wage Bosrds set up
for tea, ooffee and rutber plantations, iron end steel and coal
mining industries, the healthy and restraining influence of the
Code of Disolpline, enactment of new labour Aots in the Central
and Btese spheres, subtained progress in the field of Workeras!
Education, progressive cxtengion of the socianl insurance and
provident fund schemes, introduction of the scheme of Workers!'
Partioipation in Manegement to more undertakings end the
introduction of Compulsory Deposit Sghome. While soms of these
vora the results of ths emergency, most of them were the outcome
of the determined pursuilt of the esitetiistument established
policies.

Productione= Tho etatistics for the entire pariod under
review are not available. However, if figures of the first
half of 1962=33 are eny indicators, industrial production
gontinued to inorsases During the period April-Septembar,1862
production of stesl, codk, aluminium, railway wagons and
machinetodls was substentially higher than for the corresponding
period in the previous yesr«. 1In faot the overall induatrial
produotion in the country during the period was 7.2 per cent.,
higher than in the corresponding period 106%=02,,

Employment and Tralninge= During the year 1962=83 the
Direotorate Gensral of Employmont and Training, besides
perforning its normal functions, took certain specific steps
to meet the nseds of the National Emergency in regard %o
cmployment end traininge Close liaison was maintained with
the Defense Authorities for facilitating recruiiment to the
Armed Forces mnd other defomoe establishments through the
Employment Service. The National Labour Corps was organiged
to meet the defence requiremsnts for unskilled labour and
three units were raisod during the yoar. With a view to
meeting the demand for %echnical personnsl in the defence
establichments an accelernted training programme was also
organiseds During the year under review four new University
Employmont Information and Assistance Buresux en done Special:
Exchange for the physically handicapped wore get up. 4t the
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ond of the year, 362 Employment “xchanges were functioning.
In comparison to the preovious year more aprlicents were
registered in Employment Exchanges and more placements wore
effeacted,

Yotional Inoomse.= According to the provisional ostimates
of the Contral Statistioal Orgenisation the notional ingoms
of India in real terms recorded a rise of 2,2 per cent. in
1961=62 over 1960-81, ‘haoe ostimates are based on the tronds
disclosed by the ourrent evailable datae There was a slight
fall of 0.3 per cent, in the net contritution from agrioulture
during the ycar 1831=52 over the previous year. Thia fall
was, however, more than off-set by an inoroase in other sestors,
and thus the overall position reflected & rise of 3.8 per cont,
in 19681=52 over 1960=61,

WageBe= The question of wage fixantion for workers,
espeoia%y of thoge in the major industries, has bsen under
constant raview of the Governmant, Tho Sscond Five Year Plan
rocormended thz setting up of Central Wage Poards as the

most suitable method of sottling wage disputes where large
areas of industry were concerneds The total numberof Wage
Boards for coal and iron and steel irdustries, and tes,

coffee and rutber plantations have unanimously racommonded

the grant of interim relief to workers. These recormendations
havo been acsgpied by the Govermment, sndthe employers have
been asked to implement theme

On a recommendation of the Ugntral Minimum Weges Advisory
Board and ths Industrial Committes on Mines other than Coal,
employments in gypsum, barytes aumd bauxite mines wore added
to the list of sohedulsd employmants under the Minimum Wages
Agt,1948, Hinimum rates of wagos were notified in respect of
employments in the construotion or maintenange of roads or in
bullding oporations in collleries,

Diring the period under review the first all=India
Rgport on Oooupational Wage Survey covering 44 major manue
facturing, mining and plantation industries was pubdished,
The Survey is the first of $ts kind ever conducted in Indiae

Tho £ward of the Tribunal consisting of Shri K,T. Desal
#n the dispute relating to employees of tha Reserve Bank of
India was publiszhed in Septembar 1962, Twenty-two issues '
conoerning Class II and Olass ITI staff and twonty=-three issues
concerning Class IV staff wore refaerred to the Tribunal for
sdjudications The Tribunal fixed the moparate pay soales for
Class I, III axd IV staff. It alao rocormmended payment of
speoial pay to oertain catepories of Clams III and IV staff
end preseribed the scale of payment of dearness allowancas:
Besides matters relating to pay, it made certain recommenda=
tions conoerning cther issuss such as houss rent allowance,
travelling and halting allowanse, more liberal gratuity
berfits, medical facilities and minimum age of retirements: -
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An agrecment was nlso arrived et between the Life
Insurance Corporation end its employeces over the question
of gnales of pay, dearness amllowance, provident fund,
borus, etce The agreement was for a period of 5 years
end beoame effcotive from 1 Januery, 1862,

Industrial Relatlons.= 8cme progreos vas nade during
the year to bring into the fold of the Code new s2otors of
employment not covered earlier, The Code of Discipline is
being implemented by all companiea, corporations end depart-
mental undertskings in the publlic sector except the Life
Insurance Corporation, Btste Dank of Indiam, Reserve Bank of
India, Port Trust, Reilways and the Defence Undertekings.

The State Bfink of India, Life Insurance Corporation and

port Trust heve acceptod the Code with eertain clarifiocations
but the organisations of thoir employees have not yet done

so. They are being persuaded to acoept the Code with these
olarificationse The Regserve Benk of Irndia has acgepted the
Code in principle and would sdopt it after the Code has been
rede eppliceble to commsrcial banks end the Siate Banke The
Ministry of Railways drafted a Code to sult their requirements
but 1t has not been ageepted by their employees organisathions,
The Defence undertakings have also framed draft Code to suit
their special nesdss ‘these are under consideration of the
Dafance Hinistry,

The Vorks Committees play in an important role in
maintaining industrial harmony at the undertoking lovel,
Under the Industrigl Disputes Aot,1947 every unit employing
100 or more worlmrs is required to form a Works Cormittec.
The mmber of Works Committees aotually formed and funetion=
ing during the year 1962 in the States was 2,047 aniin
eddition thore were 871 (Provisional) jin the Central sphere

under takings,.

During the yeer a now and significant procedure was
adopted for deaeling with threstened worlke-stoppages. This
procedure required the parties to get in touch with the
conaoerned Lotour Ministor and inform him telegraphically
cbout their intended actions The State Lebour Departments
ware roquested to look into sugh compleints expeditiouslye:
With this arrangement, in nearly 80 por cents of the onses.
work=ptoppeges were averted ap e result of sultable sstion
talon on the basls of advence intimations The voluniary
means adopted for checking work-stoppages gained further
strength from the somprehensive resolusion on Industrial
Truce adopted unanimously by the Contral Organisations of .
employars and vorkers in Fovember, 1962, The Resolution,
inter alla, laid stress on construotive gow-operation between
the managements and workers and recommended. maximum resourse
to voluntary arbitration for settlerent of induskrial disputes.,
All complaints pertaining to dismissal,. discharge, victimisa= '
Yon amd rotrenshment of individusl workmen, not settled '
mutually, wore henceforth to ba settled through arbitrations.

-



For this purpose, officers of the Industrial Relations
#Yachinery were, if the parties egreed, to serve as
arbitrators. The Industrial Truce Resolution ushered

in a new ora in the field of industrial reletions

inasmuch as, apart from ensuring the ateps for maintenance
of industriel peace, higher production and defensce efforts,
1t placed a new responsibility on the shoulders of the
conciliation officerss In the past, the Offigars of the
Coniral Industrial Relations Machinery persuaded the partles
to have rcooursge to voluntary erbitration but did nos
themselves act as arbitratorse B8inge the adoption of the
Industrial Tyuco Resolution 1% has been possiblo for the
conpiliation officers to popularise voluntary arbitration
an an expeditious means of sgettlement of industrial
digputes.

In the field of industrial disputes, the number of
man=days lost declined abruptly in the month of Hovember,
1982, In Degember 1962, Janusry and February 1983, the
monthly rate of loss of maen-days was about a sixth of the
monthly averagse for the corresponding period of the previous
yoor which itself was s ramarkably good peried from the
point of view of industriel peaces This stretch of four
months constitutes the moat pesceful pericd in the industrial
history of India,

Vorkers! Educations= The three=-tier programme of
Vorkers' hducation envisaces training of top-level
ingtructors = called Teasher-Administrators, training of
Torker=Toachers and training of the rank and £ile of the
workerse The schome was launched with the gvowad object
of oreating, over n poriod of tima, despiie lack of general
education, of a well informed, oonstrustive and responsible-
minded industrial labour forco capable of orgonising and
running trade unions on sound lines without lending themselves
to exploitation by extraneous interastss; The Central Boerd
for Workore' Education has so far set up 14 regional workerst
aoduoation centrese Four of these centres m-re are residential.
A centre at Bowkela is expocted to start functioning shortly,
8ix sub-regional acentres hgve alad been opensds. The Board has
50 far arranged three taescher-administrator courses in which
135 teacher-administrators have boen trained, Audioc=visual
equipment in the form of f£ilm projectors was -also supplied
to all regional oontress The syllabi for all the three courses
vise, the workers! training course, the worker=-teachera! course
ard the teachor-administratora! aourse have been modified
recently to make the workereoriemted, -

The Central Poard for Workers! Edusation orgahised two
seminers in 1962 with the objeot of moquainting employers
and workers with the philosephy and technique of Joint »
Hanagement Councilse These mominars helped in strengthening
the falth in tho essential soundnoms of labour management
co=operation and in renewing the confidence which is so . .

essential for 1ts successful working,.
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Joint Manapement Councils.= Ono remerkatle result of
sotting up Joint Councils has bteen a closer understanding
between the msncpemenss and the workers in regard %o seversl
aspecss of thelr day-to=day relationshlpe Doth manazements
and workars have now better appreciation of the difficulties
and problems of one another. ¥hile managements have begoms
more sympathetic to the workers, their problems and their
views, thoworkers are now moro willing , a# nay even sager,

o do vettor in raising productivitye. The efforts to oxtend

the soheme of vorkers' participation in management wore
continueds All Stete Covernments, except #ssem, Gujarat, and
Junmu and Kashmir, hove set up spocial cells to implemant %the
schemge Joint Manaegement Councils are functioning in 53 units,
16 in the pubiic sector and 37 in the private sogiors A
Triparsite Cormittee on Labour=Henagemsnt Co-operation has

also baeen set up by the Rajasthan Government to review the
progreas of the scheme and to recormend measuras for its
extansion, Steps have also been token %o strengthen the
machinery at the Contree Evaluation studies on the working

of the Joint YMenagement Counoils in respect of 7 uniis were
completed during the yesr under review besidea the 23 unlts
studied 4in 1961=62¢ These uwwii atudies have revenled better
industrial relasions, a more stable labour foree, increased
produotivity, reduction in wasite, bether profits and, sbove all,
a oloser understanding between the management end the workers
tn varying depgrees in most of #he units in which Joint Henagement
Cownoils have worked successfullye

pProductivity Movemente= A ToWol. Projoct exolusively

for the tharee oteel Planta and Bindri Unit of the Fertiiliser
Corporation of India commenced at Hanchi from 2 July 1982,

The Job Inetruction, Job Mothodd and Job Relatlon Institutes
have bsen completed, There are six Roglonal Directoritss ab
Bomtay, Bangaldre, Caloutts, Xenpur, Madras and Ludhiana.

Thesae ore manned by experts in the fields of Industrial
Enginsering, Industrial Mensgement end Industrial Relationa.
Thege Directorates coordinate the training activities of

(Locnl Productivity Councils) end are also helpod by experts
provided by the U.S. aid emd the I,L.0, At present, there are
48 specielists of which 8 are from foreign countries, the
remaining being from the National Produotivity Coumcil. Five
mors foreign specialists ere expectod to join shortly. Thore
ore 45 Local Produstivity Counclls in existence with a total
membership of 4,500. Training activitiesm of National Produsti-
vity Counocil have contimued to expands. Theso prograrmes now
cover e wide range and cater to the needs of all levels of
industrial personnols During the yesr 1982-83, 184 training
courses (with perticipation of 3,000 persons) and 46 seminars,
conferonces,etgs, (with participation of 3,026 persons) were
?;rganiaed. Encouraged by the success of these programmes, the

ationnl Productivity Council developed six new training courses.
The Council also organised on All=Tndia Confereree of Produski=
vity Personnel at Dolhi in May 1962 in which mbout 100 cmiront
pereons drawvn fron verlous fields of industry commeoted with
produstivity participateds With a view to gonducting research
in productivity subjects, the M,P.C. has now undertaken work on
such tochniques as CGrievamse Prosedure, Job Evaluation and
Incentives. The field work is alwset complete and s final report
is expsoted shortly. Foreign training contimed to be an
important part of the W,P.C. training progremmess. During 1982,
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%he W.P.C. sponsorad 60 srainceos end 8ix teams comprising
49 persons for training abroad., /s @& member of the Aslan
Produstivity Organisation, Iydie continued to take a
leading part in its activitlens,

To implement the directives on produs tion, as contained
in cthe Industrial Truee Resolution of November S, 1982, and
to organise the drive for maximising produstion through
lsbour-manngements collaboration, on Emergency Production
Committes was sat up at the Centre during the yeasrs The
Ministries of Lebour and Employment, Steel and Heavy
Industries, Bconomic and Defenge Coordination, Defence,
Cormerce and Indusiry ani the National Produstivity Council
are rapresented on this Committes, Emerpency Produstion
Commi ttees have bsen sot up at the State level in all States
and also in a rumber of individual enterprisess In many cases,
the existing Vorks Committeeshave been 4 7

Bo gy 4+ -

enborprioon.  In many ease entrusted with the Emergency
Production Committoe's worke A special unit has been oreatad
in the Union Ministry of Lebour and Employment to deal with

the work of the Emergency Production Committee and a broad

plan of Agtion has been evolved. Theprinaipal planks of this
plan are: working extra shifts, extra hours and on Sumlays

ond holidays, reduction in ebsonteeiem and labour turnover,
tUtilisation of idle installed capeoity, increasing productivity
and redustion in costse Even within the short time that the
Committes has functionad, the response recolved from the
omployers' and workers! organisaticns has been sncouraging,

Labour herilsi~ Legislation.= In the fleld of lgbowr
logislation, the Workmen's Compensation{Amandment)Bill,1962,
as pnsBed by the Parliament, received the assent of the
Prasident on 19 Degember 1963, The amending Aot, inter alia,
extends the soope of the Aot to cover psraoons petiing up to.
Re«.000 per month, The Payment of Wages Aot, 1936 wan amended
in December 1952 through the Dofence of India Ag%,1982, to
authorise dedustions from workers' wages, on their written
authorisation or tho written authorisation of the president
or the seorctary of the regiptersed trade unions of which they
are memberas, for contributionato the Nptional Defense Fumid
and the approved Defonce Savingst Schomese. The Working
Journaligts (Amendment) Act,1962 received the amsent of the

President on the 19 Decembsr 1852, The Arondment 8gt, inter alia,

provides forthe paymen ¢ of gratuity, appointment of a Vage
Board for fixing or revising the rates of wapges and powers
and prooedures of the Boards The Industrial Employment

(standing Orders) Amendment B111,1963, which seoks 4o amend

tho Industrial Zmployment (Starding Ordems)Act,1948 was introduced

inthe Rajya Sabha on 18 March 1963, The main object of tha
amendment B11ll is to provide that the model standing ordaras
fremed by the appropriate Govermment will be operative in estab=
liglments until such time as separate standing orders are
certified under the Agbs. The Jammu and Kashmir Shops and
Cormarolal Esteblishmonts Agt,1960 was brought into force

with effeot from 1 August 1962,, ,
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Social Becurity.= In the field of soolal sacuridy,
the Employoos' State Inguranse Scheme by lthe end of March
1983, had baen extended to about 14866 millions industriel
workers in various centres spread over all the States
(except Gujarat) end the Union Ferriseries Territory of
Dglhi, About 1.515 million family units of lnsured persons
were nlso covered in all these Bintes except Wast Fengal.
During the period 1 April to 31 Daconber 1962, the Schems
was oxtended to Rumbakonam, Pudukottal, HWemanasamudram,
Epode, Follachi, outskirts of Tirupur arnd Madgral in Medras,
Ranigunta in Andhra Predesh, Faraingerh in Orisss, and
Penipat, Patinla, Rajpura and Chandigarh in Punjabe The
mmbor of additional workers covered was 10,250 bringing the
total oowarege to about 1,876 millien in 139 ocentrese The
tosal mumber of femily unizs of employses 80 far covered is
about 1657 million consisting of about 6689 million additional
benofifiotarios. Undar the Sghems workers are entitled to
various benefitse Dyring the pariod under review the procedure
concerning paykoentbf claims during the Fmorgoney was literalised
with effect from 1 December 19682. To meet the inoreasing
expenditure on benefits being provided to the insured persons
and their femilies, the rates of employers' spescial contribution
in the implemented areas wsre onhencad {rom 1l=1/4 per cente. to
2=1/2 per cent. of the wage bill with effeet from 1 April 1952,
The decisions taken on the recommendations gontained in the
Roport of the Mudalier Commission on the working of the Schems
aro being implementeds The programmes for the Third Plan
poriod include the extension of theSgheme o all centres with
an insursble population of 500 and ebove, and ooverage of the _
families of insured workerdge

Tho Employees' Provident Funds #gt,1952 in being gradually
exteondad to more industries, The number of industries covered
by the em of Dagember 1962 was 70. In four industries, namely,
(1) cigsrettes; (ii) electrical, mechanieal or general engineer-
ing productsp (1i1) iron and sisels; and (iv) paper. (other than
hand made paper), the rato of contribution was enhanced to 8
per centes from 1 January 1968 in all factories emplpying &0
or more pssons personse The guestion of a aimilar erhansement
in gertain other industries is nlso being examineds; - ‘

The Coal Mines Provident Fund S heme framed in 1948 was
firat applied to the coal mines of. West Bengal and Bihar and
later prograssively extended by stages to the goal minss in
other Statess Separate schemss wore prepared for the coal
mires in Andhra Pradesh and Rajasthan snd applied to these
mines from 1 Ootober 1855. Ths number of golliories coverad
under the Aot and the Schemes framed thersunder. was 1,225 and
the sctual number of subscribers to- the Fund was about 06451
millions on 31 December 1862, ‘The rate of contribution was :
enhanced with effect from 1 October 1962 from 6% per conte to

8 per gente of a worker's total omoluments in all coal minege. .
A Special Resorve Fund was set up in Dgoember 1963, by transferr-
ing a sum of 0,5 million ruposs from the Remerve Account
(Forfeiture) for making peyment to outegoing mombers or their
nomdnees/heirs in onses where the employers had failed to deposit
in full or in part the provident fund contributions recovered

from the workers and also their own contributions.: A mumber of

improvements were also effasted in the scheme during the year
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mainly to provide for (1) the refund of provident fund
aoguriulations by cash at colliery offices or at such other
~laces as may be approved by the Chairmsn of the Board of
‘rustoes, (11) the grant of non-recoverable advances to
membars from their saceurulations for the purpose of buying
gharo of Consumers'! Cooporative Socioties, and (1141) releting
mamber ship of the Fund to the fulfilmont of presoribed
attendance qualifications which have been literalised.

There sre four Cosl Mines Bonus Schemes in operation in
different regions, The total number of collieries covered
by the schemss as on 31 December 1962 was 829,

Hoolth and Safety.= The quostian of safety in mines
has constantly been kept under review and measures aimed at
improvement of saf9ty have bsen taken from timeto timee One
such measure undertalen during the year wass the organisation
of Safety Woeks. These Snfaty Wecks were of great help in
enlisting the cooperation of mines~managements for improving
safoty standards and in underinking safety propaganda through
posters, talks, film=-shows and other audio=visual roans.
They have resulted in making both the mine-menagements and
workers more safety-consoious. A Hational Minas Sefety
Coungil is being set up to promote safety in minss by
oducation sndpropeganda through asudio-visual means. Stopa
ore also being taken for the sehting up of a Mines Safety
Equipment Advisory Poards

A specinl Committes has beon gonstituted to draw up a
schama for piving awards to group of workers an d individuels
in factoriep and eastsblislments vhere absentesism goes down
and efficiency goos upe The Commitise is also to gonsider,
inter nlin, a schem for the institution of National Safoty
Apards. At prosent there are no statutory rasgulations comosrn=
ing safety in construntion work. I% ig propoeed to heave '
seperate logislation on safety in this eoctors Detalls
rogarding the proposal are belng worked out in aonsultation
with the interests oconcornsd, ‘

Housinge= The total numter of houses construsted under
the various schemes up to 51 Harch 1952 was 237,000 and the
expenditure incurred was about 1,390 million rupses. During
1962=63, 310 million rupees wore allocated for the varicus
housirg schemes (210 million rupees by the Central Government
and 100 million rupees by the L,T.C.)s About 20,000 new
houses wore sanctioned and nearly 18,000 houses completed up to
31 Dogember 1862, In view of the emergonsy, the housing

allocation is expected to.be reduseds.
A Working Group on Plantations Lsbour Housing was set vp -
in August 1962 to go into the whole question of finance nvailable .
for construction of workers! housss in plantations and 4. =
recommend ways and means for onsuring speedy completion of the
housing programme. The Working Group is at work andhas visited -
somo typical plantations in Aasem and South India and met the
reprosentatives ofsplantoraf'an‘g plentation workers in Vest o
Dongal, Assen end South indin. Discussions ware also held with =
the Governments of Medras, Weot Bengal and Asseme -
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The Coael Hines Latour ¥Welfare Orgenisation, under the
firast schems of conatruction of an exporimental township
conatructed a total number of 2,153 houses., Under the
Subgidy Sghome of the Fund, the mukbar of houses consSructed
by the ecolliery owrers was 1,838, Oyt of the 4,068 housas
sanchioned for construction under the Subsidy-cum-loan Schems,
2,080 houses wapa roported to have bean conatruoted ard 103
ware under construction up to 31 March 1983, Under the New
Houging Sgheme, enviseging conatrustion of 30,000 houses at
the cost of the Fund, 27,881 houses were elther completed
or wera at differont steges of construction up to 31 KMorch 1953,
Under tho Low Cost Hous{ng Soheme envisaging consiruction of
ere 100,000 hcuges during the Third Five Year Plan period, 161
houses were completod and 3,271 houses and 7 tarracks were under
gonstruc tion in verious coelfields up to 31 Merch 1963, 1In
edditicn to atove, a scheme celled "Pulld YOur Own House" wan
introduged by the Organisation, Under this sohems, a sum of
825y Ree 325,00 i5 being prid es subsidy to each of those workers
vho intermd to tuild their own houses on land ownad by them in
the neighbouring villages. Under this acheme 8 hounss ware
aganctioned for construstion during the year under review,

Tripartite Comittean,otoe~ The twentieth session of the
Standing Lavour Committee held in Wew Dglhi on 17 October 1962
recormended th&t cosss of allsged victimisation should be
roferred %o arbitration to the utmost extent possible, adjudi-
cation bainz recorted te only vhere arbitration was not possidle,
4 gripartite meeting on Lebour=Hanegemant Relatlons in Coal
Minsg wos held oa b May 1862, to congider labour-managemant
relations and the law and otier situation in goal mines, The
meeting decided that the menagements and unions in coal mimos
should improve their relations and sot right gll lapses within
a period of six months, The fourth session of the Industrial
Committee on Cement mot in Mew Dalhi on 15 Septembar 1962. Tha
Commitiee recommended the setting up of a small Tripartite=JSub- .
Cormittee %o consider the question of undertaking worlk-load
studies in other cemont fagtories. The fifth meeting of the
Cenbral Minimum Wages Advigory Bomrdwns held in flew Dolhi on
28 Septembor 1982, Its recommendations mainly related o certain
proposals for amending the Minimum Wages Aqt 1948, The third
gession of the Indusurial Commuittee on Mines other than Coal
Mines was held in New Delhi on 3 Ogtober 1962, It aprroved
the proposal to extend the MWinimm Wages A 5,1948 o all
non~goal mines in three stagege » .

(The Indian Labour JOU.!'XIBI.WIQIV:NOQQ.
Saptember 1968. pp. 885-885 ).
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Andhra Pradeshs Toorldnz of the Hica Hines Labour Welfare
FUND, Hollore.

The liice Labour ¥glfare Fund is financed by cess,
levied on all mica exported, at She rate of 2.6 per ocent.,
ad-valoreme Thoe Fund hnos been constituted with a view to
providing to tho mica miners eduontional, medical, recreational,
housing facilities, etes An Advisory Committee consisting of
two representatives each of the Central Govermmsnt, mica mine
labourers, and mica mine ovmers and one member each of the
Stote Government end the Hegional Labour Commissiomar (Vizeg.)
with the Collector of Hgllore Distriot as the Chairman of the
Advisory Committee has been constituted to advise upon the
measures to be undortaken for the welfare of the mica mine
fabourerse The Collectdrds also the head of the depardment
in respsot of the HMiea Mines Lebour Welfare Fund (Andhra Pradesh),
Hellore.

Two Vielfare Inspcotors with hoadquarters at Kalichedu have
boen appointed to look to the motual implementation of the
various welfere measures on the spote Besides, the Secretary
of the Mica Mines Lebour Welfare Fund Organisation inspects
the various instructions swice a woek to supervise the verious
cotivitios, The Scoretery end the two Welfare Inspectors ere
ex-officlo Ipspectors of Mines who are esuthorised to sece that
the mine manegements provide the necossary smenities to the
labourers on the surface in accordance with the provisions of
the Indien Mires fcte The Chairman, Vige=Chairman ond the
Soeretary of the Fund are the chief exeoutives of the Funde

The Kica Mines Labour Welfare Fund Organisabion maintaina
one fourteen-bedded Bage Hospital at Xalicheduj three statle
dispensaries at Talpur, Sydepursm end Ubtukur3 one Ayurvedio
Dispensary at Kallichedujy one iobile Dispensarys Six Elementary
Schools; one High School at Kalichedu; and ons Niddle 8School
at Talupur; one “arpentry Centre at Kalichedu and two Ladies
Seations of Community Centres at Kalichedu and Utukur with .
knitting, sewing end embroidery clasces. Besides, the Fund is
also mainteining a nmumber of recreational olubs, radie rooms,
bthajon mandelies, toarding homes, eto. Variouas sotivities
organiged by the Fund are given telow.

Bage Hoppital,Ealichedus= This is the central hospital
in the mining area with fourteen bods. An X-ray plant purchased
at a cost of mbout Rse42,000,00 will shortly be installed to
exemine the T.Bs, patientss Proposals are pending for the
construotion of a 1l6«badded T,B. ward at EKalichedu for the
benefit of the mliea mimers sufferiny from tuberculosise One
of the Ascistunt Surgeons of +the hospital, has been deputed
to undergo training in demloiliary treatment of T,B, On comple=
tion of his training and installation of the X-ray plant, the
Scheme of Dominiliary Treatment of T,B.Patients are proposed to
be introduged in the mining area, In-patients of the hospital
receive their dist at the cost of the Funds, A1l complicated
onses reported at the various static dispensaries at Ubukur,.
Sydapurem and Talupur are reforrad to this hospital for troatmonie.
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Static Disponsaries.~ Three static dispensaries at
Talupur, Sydapuram and Utakur are being maintaired by this
Oganisation for the benefit of mioca mine lsbourers. All
genaral cases of disenges are treaiod at theso hospitals
and difficult and complicatod cases are referred to the Base
Hospital, Ralichedu.

lobile Dispensary, Kalichedus= FRaesides the Bace Hospital
at Ealichedu aond the threo Static Digpensaries montioned above,
this Organisation maintaing on» mobile dispensery with 1ts
headquarters at Ealichedu mainly %o serve tho nica miners who
do not have a dispensary within a radius of three miles from
their minerss It is equipped with a jeep and e trailer. Ons
dootor and compounder visit th® mines according to a fixed
vackly programms and treet the patlents, Ono Ayurvedio
dispensary was set up during 1951, for the treatment of the
pationtss This dispensery is &t present located at Kalichodu
and is popular emong ths mica minera,

Treatment of Tuberculosis.= Tuboroulosis and siligosis
are the most prominent diseases by which the mica mine labourersa
are gensrally offceteds To combat thess disesses, several
gchemes have been introduced. An Assistent Burgeon of the Base
Hpopitel,Kalichedu has been deputed for training in domiclliary
treatmont of Tuberculosis and on completion 6f W& training
and on installation of X=ray plant, thescheme of domiciliary
treatment of T,H, patients will be iniroduced in the mining
arone The gonstyuction of a T,Be ward with 16 beds is undor
considoration, Spoolal medicings for tradtment of T.P., like
PeheS. teblets, Hydraside, D./l.8., injections,otc., are
purchased and supplied ta the dispensaries every year on indenta
from medicel officerse Lloven boeds are reserved in the T.B.
Hospital, Hallore for the exclusive use of mica mine labourerse
The reservation charges are at tho rate of Re.100,00 per bed
per month and the oherges are paid for the actual number of
days the beds aro ocoupieds The reservetions are being utilised
to the maximm benefit of mica mines labourerse Admissions are
being made to the reserved beds strictly mccording to the seniority
of their reglstration in this Ofx‘.'ioe. ' :

Finnnoial Agsigtance for patients. guffering from T.,B. and

Siliconige= lravelling allowance is paid 4o the mica mine
labourers suffering from T.B, and whe recoive treatment at the
ToBe Hoapital,Nellore at the rate admissible to a Olags IV
servante Thoj are entitled to diet charges at the rate of
RBele3lnPe per days. Undor the domiciliery treatment of T,B.
vhioh is sanotioned for this Organisation, the follewing
financial aspistance. is allnmda ,

(i) Trostment of 50 patienta at Re20,00 per month per

patient for a period.of six monthse :

(1i) Orant=in-sid for special diet at the rate of Rs.S0.00‘
per month per mioa mine worlera:

(iii) Subaistense: allowance to such workers. up to a maximm
of R8.50400 per patient per month whore the patient
happens 4o be the only caming momber of -the x‘mnily. -
This will be’ 1n nddition to tho grant—in-aid speeifiedf



The concacsion of travelling allowanse allowed %o
TeB« patéonts has since been exiended to mica minars suffering
from silicosises It is alsc proposed %o grant a subsistenae
agllowance of Bg.50.00 por patient uniergoing treatment in T.R,
Hospital,lellore, whsro patient happens to be theonly earning
member of the fanily for a period of six months or till such
time as he pets employment whichever is earlier,

Then a mice minsr is injured in e mine acoident, he is
ramoved to a hospital by e mobile dispensary joap and hire
charges ere colleotede The Assistant Surgeons conduct medigal
oxaxination of the students studying in the elementary schools,
middle schodls and high schools maintained by the Orgamisation
once a year. It is proposed 0 purchase an '0deloa' Camera a%
a cost of Rg,40,000,00 for the Xe.ray rlent already pnrchased,
go that a periodical mass Xeray of mica miners may bte undertalen.
Thé Assistant Surgeons hold classes for First-Ald Training
for the mice mins labourers once a year and thus train the
mioa labourers in first aid tralining,

Maternity and Child Vielfare.~ Four maternity centres
are attached to the four static hospiials et Kalichedu,
Talupur, Utulur and Sydapursme Tho meternity centres are
under the charge of qualified midwives, end one ledy haalth
visitor is alsoc appointed to supervise the work of the
midwives and to do propagsnda vwork on family planninge The
midwives conduct house~to=house visits in the villages in
their jurisdiction asccording to & fixed progrsmme and advise
the prognant and nursing mothers regerding post-natal and
ante-natal ocare. They distribute milk made out of the milk
powder supplisd by the District Health 8rficer, Nellores The
joggery required for this purpose is supplied by this Organisa-
tions The Lady health visitor conduots olessas svery weck at
the matornity centre, ‘

fducational and Boarding Faoiliiles.= This Organisation
nmaintains one high school at Kalichedu, Ib was originally a
middle school end was upgraded to thet of a high school in 1958,
In this school preference in admipsion is given to students
who aro promoted frem the middle school, Talupur and six elemeniary -
schools maintained by the Organisation. A middle school was
started at Talupur during the yenr 1961 anl is prozressing well.
The High 8chool, Kolichedu and ¥iddle School, Talupur are
thriving well and the labourers are taking maxirmm bensfit from
these sohoola,

This Organisation has beon maintaining two boarding homes
one ot #alichedu and the other at Sydapuram for the benefit
of the children of mica miners who are studying in the high
school at Kalichedu and Z.P, High School at Sydapurame In order
to improve the strength of the high school at Kalichedu, ths
boarding home at Sydapurem has been abolished from the ourrent
yeer and the budget provision for the boerding homs at Kalichedu
has been enhanseds All children of mica mine labourers who
resldeg at pleces beyord 1} miles from the high school and who
are studying in the high schoolat Kalichedu are eligible for
admission into the boarding home at Kelichedus. The boarders
aregifien tiffin according to an ad-hog tims=table fixed in the =
morning, and two meals in the midday amd the nighte The toarders
ore provided with lanterns, mats, mirrors,etce.; at the cost of = .

the Funde These boarding homes provide necessary incentive to 't':irra’
lgbourtgra to send their ohildren to the school for segondary ==
eduontion,. : v e e Y
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The orgenisation mainteins six elementary schools a3z
Xalichedu, Talupur, Palamani, Jogipalli, Tellabodu and
Kattubadipallie There is one night school a'taghed to the
Elsmentary School, Kalichedue These schools are carrying
out a litsrary drive among the 1lliterate lsbourers and their
children, Seversl wolfare amenities such as supply of books,
slaten, shoog, clothes, combs and mirrors are provided for the
students of Elemantary Schools end Wigh School, Kalichedu end
1iddle School, Talupure. The children are also given mid-day
meals every days. This scheme is a wolooms relief in the
mining srea and in o way serves as an inoentive for the
111iterate mica miners to send their children to schools,
The Scheme is orgonised doparimentally without the agensy of
niddle moen or contractorse

Soholarships are granted to workers' children who atudy
in middle schools,high schools, and colleges according to the
rates presoribed by the CGovernmont of Andhra Pradesh. g_.;‘l oral
students are benafited by this Schems, TheOrganisation, undertaken
the supply of dresses to th2 school children of mica niners
gstudying in tho elemsntory schools. Books, Slates, handbags and
chappals are also supplied to the labourerss One Carpentry
Contte nt Xalichedu for men and iwo Community Centres for
women at Kolichedu and Utukur are being malntained by this
Organisation, The Corpentry Seotion provides instrustions in
carpentry while the Cormunity Centres for women provide instruo=
tions in sowing, knitting, and embrofderys, The men labourers
loarn carpentry while the women labourers learm handicrafts
during their leisure hourme These centres have also been
funotioning suocessfullys : ,

Recreational Faollitiess= There are seventeen recreation
clubs equipped with gamesffar"ioles for the benofit of laboursrs
and they make full use of the olubgs. Arnual Sports are conduoted
and lebourcrs from all paris of the mininz area partioipats in :
theso sportse Prizo ariicles worth sbout Roe2,000,00 are baing
distributed to wimmers amd runnars-up every yoars Saventeon
radiosare installed at various parts of the mining area for the
benefit of tho mica mine laboursrs snd their ohildron. The
rodio seta are being supplied by the Bvoadcasting Departmant
of the Sinte Governmant, 2

Finanoial Assistances= - The i‘olloning schenia of finano‘ial
asslgtance is extonded 1® the dependants of labourers who die in
mine accidentss (i) A lump sum grant of Rs,100,00 together with .
a monthly allowance of Rsel0¢00 up to a period of three years is
granted to the wife of a mica ming labourer who dies in a mine
accldonte (1) A lump sum grant of Rs.100.00 +o the dependent
paronts of a labourer who dies 4n a mine accidents: (i) The
children of such decansed ldwurers are eligible for monthly
nnholarships. S , ,

The- children of- auoh lubourers are also allcmed the

:gzoeegion of mid-éay meals. boarding htmeu. dreases. sohdlai-ahipa.
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‘lousing Fasilitiese~ There are three &types of housing
facilitTos for tho mica mine lobourarss (1) 8ubsidised housing
sohzme, (2) Construction of choap houses. (3) Pinancial
apsistanco for construstion of houses under "Puilld your own
house®” Sghome. The mine menazemswt manapgers wero exhorted
to take the maxirmum advantare of the above scheme and provide
housing facilities for the mica mines labourers, There are
two kinds of schemes for sinking of wells in the mining area,
vize, (1) 54inking of wells under tho Subsidised Wells Schems;
(11) Sinlkdng of wells entirely et the cost of the funds Tnder
the Subsidiped Wells Schems the menager of a minn mine has %o
sink & well at a sport to be approved by the health authorities
and according to tho speoification stipulateds Seventy-five
per cent, of the cost of construstion of thewell or Ra.2,000,00
vhioh ever ig laoss 4s paid to the manager of the a3l mines on
subsidy bagise Vhere theve are no spplications from the mine
manngers for sinking of walls on subsidy basis, the Hiea Mines
Labour welfare Fund undertakes to gink wells entirely at its
ovin coste

(The Indian Labour Jouwrnal,Vol.IV,N0.9,
Soptember 1958, ppe 924=028 )o
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forditions of Viork in Carpst Weaving Indubtry:
Results of an bnquiry undertaken by Labour Bureaus

The Lebour Buregau undertook in 1962 a survey into labour
oconditions of workers employed in carpet=weaving industry,
which brings the information of tho two earlier surveys condusted
in 19456 and 1956 upto date. The present enquiry was conducted
toth in factory and cottage unitse The following is a roview
of the enquiry which has been published in the September 1issue
of the Indian Labour Journals

Sampling Design = (a) Factory Sectore= There ware 76
units In the fremo. 1In viow of the ooncentration of units
in the States of Jommu and Kaghmir, Medras and Uttar Pradesh
these States wore treated as separate (Strata) regionse The
units falling in the remaining States, viz., Andara Pradesh,
Maharashtra, Madhya Pradesh, Mysore, Punjeb and Kajasthan were
clubbed rogether to form the 'Rest of India! rggion. Faodories
located in these regions were further stratifled into three
employment=gize groppa, vigze, 1-50, 51150 and sbove 150. Vithin
tho regions, units were selected on a random sampling basis
in accordange with varying sampling fpactions for different
employment groups subject to a minimum of two units from each
Statee The sampled units on this basis came to 34e Details
rerarding the total number of units in the freme and the number
of units sempled out regiomwise are given in the following table:=

Employment Region I BReglon II Region III Regiomn IV A1l India
Group. J & K Hedras (UePs) (Reat of IndigL

Total KOeOf Total 1o.of Total HO.0f Lotal NO.0f Jotal  NOeOFf
Noeof samp= Fo.0f samp= Ho.0f Samp= Noeof Sampe= FNos.of Sempled
units led units led units 1led units 1led unlts unitse
in the units.in the units.in the uniiase in tho unitse. in the

Troma, fromoe fremge- frames. ~ framee.
1 2 3 4 3 8 7 8 9 11
Ie 1=50 ., 3 2 30 7 7 2 18 10 b9 21
I1. 51-150.'. 7 3 1 1 1 l 1 l 10 6
III. Atove 150, 3 3 - - 2 2 2 2 7 7
All Groupse _ 18 8 31 ] 10 6 22 13 76 SE

- Thus the actual nmumter }_o‘f_‘anmpled units covered was
e N - e : '. . .

(b) Cottape Sectore= In view of the ‘peculiar_»oircumsﬁanoes'
gz:vailingiat :;boh‘ centre, difforent procedures were adopted
preparing the frame and selecting the semples sti(i)Mirgapur,. |
(1) Bhadohi‘.:._.,“(i._i,.i».') Agra._;\__»(iv‘)l_‘m‘nri'bng:,-: and (v) Srinagars: " S
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In a1l 78 cottege units = 74 enpaged in carpet weaving
and the remaining 4 units in the mamufacture of co-ton durries,
vere covereds

Data relates to various aspects of labour conditions as
c¢ollooted during the course of the enquiry, in respect of 83
sampled factory uniss and 78 cottage units, The astimates for
the fastory sector of the industry ns a whole as wall as for
different region in respeot of employment, length of servica,
absenteeism, labour turnover and average dally earnings have
baen worked out by blowing up the sotual figures on %he baais
of the sempling fraction separatédy in respect of oach reglone.
The findings of the survey are given below separately in
respeat of factory and cottage sectors.

Faotory Soctor: Employment Status of Pireot Labour,= Of

the 4,064 direot worksrs, 1,186 workers Or 28,0 por cent. were
permonant, 2,281 workers or 48,0 per cent. were temporary, 22
workers or Q.4 per cent. were trainses, prohatiocners,etce,and
1,474 workers or 28.7 per cent, were casual worksrse The
percentage of bedli workers to the total direct labour was
negligible as only 1 such worker was rgported to &=e be employed
in Uttar Pradesh region. Haopgionewise break-up shows that the
percentage of permanent workers %o the total labour was the
highest (96e8) in Uttar Pradesh and the lowest (1.0) in Yedrase

- In Jammu and Keshmir and the 'Rest of India' regions, their
percentages to the total labour were 2.0 and 27.4 respectively.
The casual labour was reported to be employed only in two
regions, thedr vig., Jermu and Kashmir and the 'Rest of Indiat
wherein their percentages to the raspective total latour were
80e3 and 1042 respectively. The trainees, probatloners, eto.,
who weps reported to be empleyed in Jammu and Kashmir and Uttar
pradesh acoounted for only 0.9 nnd 0.2 per cente, of the labour
rospectively, Employment group-wlse broak up shows that the
percentage of permarsnt workers to the total labouwr was much
higher (38.2) in larger factories vis., Employment Group
tAbove 160' than in emall (16,2) and modium sized factories
(1245)s The percentage of oasual workers to the toial labour
was the highegt (48,9) in modiwm~giped factories and the lowest
(649) in smaller factories. As regards badll workers and
traineas, probationors,oto., they were reported to be employed g
only in factories employing more than 160 worksrse, None of :
the units haod introduced any scheme for regulating the empléyment
of cesusl and badli labour,

Ploge-rated and Timg-rated.= Piecerate system was very
much in vogus in thig industry throughout the country,.. Vorkers |
employed on pilece=rads basis accounted for as much as 713 per cent,
of the total direet latour, The most important job done on piece=
rate basis was weevinge Plece~rated workers in Medras, Jammu and.
EKashmir and the 'Rest of India' reglons mocounted for 98.1,
78s5 and 7243 per cente respectively of the total labour, In
Uttar ¥radesh, however, since the job of weaving was not done
inside the factory promises but was usually done at various
cottage establishmenta soattered throughout the State on contract
basis, the employment within the sampled factories was only 940 .
of whioch only 254 workers or 27.0 per cent. were employed. on
plece-rato basis. Employment group-wise broak-up shows that
the percentage of piece-rated workers to thetotal labvour was the
highest (80.2) in thegroup 11=50' and the lowest (62,4) in group '
'61=-150" workers in tha group 'Abova 150! 1t was 8841, e
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Bmployment of Women end Childron.= Of the 6,098
workers employed directly as wall as by contractors, 4,379
workerse or 86,9 per cent. were msn, 317 workers or 8.2 per cent.
wiore womon end . the remaining 402 workers or 7.9 per cent. wWsre
children, Region~wise break-up shows that women workers were
employed in Madras, Uttar Pradesh and the 'Rest of India!'
regionse Their percentages to the total labour varied from 4.6
in Uttar Pradegh to 18,1 in Maedrase. Children who wore employed
only in Jemrmu end Keshmir socounted for 17.4 per cent. of the
total lebour, Employment group=-wise break-up showas that the
percencage of women workers to the totael lsbour was the highest
(12,9) in Employment group 'l=50' and the lowest (2.5) in the
Bmployment group. 'above 150', Children wero employed in all
the three employmont groups and their percenitsges to the total
lgbour varied from 0.4 in Employment Group '1=50' to 21,3 in
Bmployment group '61-150', None of the contractors in the
sampled factories employed women or child labour,

Tomen were pgenerally employsd on jobs like reeling, winding
or opening of yarn and bobbin winding in the winding department
and for making of bundleg of yarn, making of woollen balls from
hanks end also in the making of weft in the wool and weft opening
departmont,etos Some of +the important reasons for employing
women were deliocato 4eeis natura of work, greater efficiency
for certain types of work, low wages etce In MYadras region women
workers were employed only #n plece-rate basis whereas in Uttar
pradesh region, most of the women workers were employed én '
simeerate bnaise In the *Rest of India' reglon they were
employed on piece=rante besis in the Employment group '1-501
and on time-rate basis,in Employment group 'above 150'e Though
the employment of ghildren is forbidden in faatories registered
undor the Faotories Act,1948, they wemé found working in weaving
departments in registered [actories in Jammu eand Kashmir where
they wepe employsd to help the head weavers (or master weavers)
in the f£illing of knotse. In order to supplement the moagre
earnings of their parenis they were compelled to take such jobs
at such an early ages Tho argument generally put forward by
the employers for employing childreon was that they could be
given training only when they were younge

Recruitmente~vorkers in all the 33 units covered were
reoruited directly by the mensgements at the gatese In addition
to this method of recruitment, they were recruited through
Bmployment Exchanges in 3 unitg and through existing workers
in 8 unitee

Trojninge= Scheme of eppranticeship and training were
in existence only in 3 wnits one each in U.Pa(Group III),
Jammy & Kashmir (Group IX) and 'Rest of Indias?! region{Group I)e-
The poriod of training varied from 1 mdnth in the 'Rest of Indiat
region to 12 months in Jammu & Keshmiri In the 'Rest of Indiat
region whero the training period was only 1 month, no remunsration
was paid to trainees, vhoreas in other two regions, vige,:'
Uttar Pradesh and Jammu and Kashmir, the retes of remunsration
varied from Re.0.12 per day to Rsil00 per months: The nmumber
of p:zésons who received training during the calendar yesr 1961
was 22, o ’ ' -

. . . ;!
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Length of Service.- #8 many as 45.5 per cent. of she
total workers had less “han one year's servigce n% their credis,
0f these, 88,0 per ocent., were tomporery workers and the remaining
11,0 per cen%. ware permanents The percentage of those workers
wo hed put in service of 10 years or more, to the total lebour
was 13,9. Of such workors, 86,8 per cant. wore permgnent end
the remaining temporary. The percentagos of those workers, who
hed put in 1l to 6 ycars' and & to 10 years' gervice sirews to the
total lebour wore 19,5 end 18,1 respactively., Reglion-wige
break=up shows that in aell regions except UePe, majdrity of
the workers had less than 5 years! service st their credid,.
The percenteges of such workers to the total latour were 56.4
in Jemmu ond Kashmir, 96,7 in liadras and 87,8 in the 'Test of
Tndia! regions In Utter Pradesh, however, a majority (75.8
per cent) hed service of § years or more. Employment group-wise
break=up shows that workers having less than & ysers' service
at their oredit accounted for a higher porcentage (88.1) of the
total labour in the units of group 'I to 60! as compared ‘o
percentages of 438 and 43.6 in factories belomging to groups
151=150" and'above 150" respectively.

Avgentaeicme= All=India avorage rate df absgenteeism in
the ihdupstry for the yecar 1981 was 1le5. Figures of sbsenteeisn
do not show rmich variation from month to month; the lowest
wato (10.4) was in the month of Jgnuary and Agzust and the
highest rote (13.2) in April. Reglon-wise break-up chows that
the rate of abpontesimm was the highest (18.9) in Madras and
the lowest (7.5) in Utter Pradesh. Employment group~wise .
broak=-up shows that the rate of absentesism was the lowent(7.1)
in the amployment group 'Atove 150' and the highest (18.3) in
the Employment Group *651~150'¢ In the Employmen% group '1=-50'
thez rote of abgenteoism was 14,8, In most of the units the
noin causss of sbgenteeliom were siockness, social and soramenics,
religious ceremonies, marriazos and domestie work, agricultural
operations, etss A fom units, however, raported that their
workers wsre habitual absentees. None of the units in Madras
end Jammu and Kashmir had teken any step to reduce the rate of
ebgenteeism amonget thoir workerse In UV.P. 8nd *Rest of India!
regions 8 units had introduced a system of paying rewards to
those workers vho did not gbsent themselves for more than.
2 or 3 deys in a month, .

Labour Turnovers= During the year 1961 the all-Ipdie
average rates of acoessions and ssparations wore 4.6 per cent.
and 3.3 per oent. respockively. Regionewise breskeup shows
that the aversge rnte of acoessions wam thehighest (10.6 per cent)
in Medras and the lowest (2.4 per cent.) in Uttar Pradesh. The
average rate of ssparntions was ‘also the highest (10,2 per cent)
in Hadrasbut the lowaest (0.6 per cent) in Jammu and Keghmir, - -
The reason for greater ingtability of labowr in Madras was low - -
wages. Employment group-wise breakeup shows that both these
rates were the highest (642 per ‘cent.) mocessions and 6,0.percent.
scparations in group 'l to 50Y whereas the lowest rate of :
accassions (1.9 per gente) was in group '60ko 150¢ and that .
~ of saperations (1.3 per cent.) was in group 'Above 1507,




N

Viages and Berningg.= Uttar Pradesh was the only
region where seven importent cmjegories of workars vis.,
dyers, weshers, olippers, disigners, carvers, mazdoors and
wwol=-oponers were employed on time-ratoe basis. Weavers
who formed the backbone of thés industry weee reported to be
employed only on piece~rate basis in all the regionse The
othor important categories of wmorkers employed on piece-rate
bagis were dyers (Jammu and Kashmir and'Rest of Indiat'),
clippers (Uttar Pradesh), winders ('Rest of India' region)
enrvers and wool opensrs (Uttar Pradesh).

Designers, who were employed in all the regions, were

the highest paid workers in this Industrys. Taking all the
Bmployment groups together the average dally oarnings ranged
botwoen Hge2.10 and Re.5.15. Fext osme weavers whose monthly
oarninga veried from R5.22,13 to R8.64.83, Wext came dyers
and- vho ware employed on sims=-rate hasds in HMadras and Uttar
Pradesh axd on piece-rate basipg in Jammu and Kashmir and the
'Rast of India' regions. 7Their avemage earnings were Ree2.04
por day in Uttar Pradesh, Ro.le45 perday in Madras, Rs.199.71
per month in Jemmu and Kashmir and Rs.71.09 per month in

'‘Rest of Ipgdia' region. The monthly oarnings of winders who
were reported to be employed only in the 'Rest of India® region
were only R3422.50« The cernings of the lowest paid male
workars ranged feom betwsen Re.0.96 (in Group II of Jamrmu and
Xnshmir) and Rsele¢92 (in roup III of *Rest of Indis' region).
Harnings of the lowest paid female workers variad from Es.l.20
(in Group 1I of Ukter Pradech) to Rs.leS6 (in Group I of the

sems rogion). Since the jobs on which male and femmle workers
wore employed vere diffarent, their earnings were not comparablee.

Dearness Allowanceessd ~ Of the 33 units, only §+-4 in
Uttar Pradesh, and 1 in Jarmu and Keshmir = pald separate
dearness allowance o their workerse. Of these, 4 units = 3 in
Ubttar Predesh and the Jmmnu snd' Kashmir unit = linked it to
the ingoms of workers whereas in the remaining unit in Utter
Pradesh the amount of dearness sllowance was not fixed but
digcretlonary., In the former cases the actual amount of
dearness allovanco ranged from R6.18.00 per month upwardss’

In the latter case the minimum an d maximum amounts of dearnsss
aldownnse ware R8,5,00 and R§e10,00 per month respectivelys:

Other Cnsh Allowamses anrd Concescions in Kinde= only 2 -
units in Uttar Pradesh (Group 311) paid some cash allowanoe and/or
concessions in kind to thir worlors.: One of them paid grain
allowance at the rsta of Rse8400 per month tc all its wiorkerse.

In sddition to this, uniforms. umbrellas and shirts,etce,
costing atout Rage70.00 per annum per worker were also aupplied .
to a few workers.. Tha other unit provided unlt‘omn only o
peons, watch and ward 8 ai’f,eto.t A .

U
.
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Profit Bonuse~ Only 8 units = 2 each in Jammu and
Kashmir (Group 111), Uttar Pradesh (Groups II and III) and W
'Rept of India' region (Groups I and II) paid in 1861 prift ?’
bonus for the year 1960, The amount of bomus varied from
1 to 3 months wages., In Jemu and Kashmir ons umit peid 3
nonths' wages ap bonus to its time=-rated staff wheroas the
other unit distributed Rs.3,000 emongs 1ts masier-weavers,
their assistants, designers amd talim writors ascording to
the proportion of wages earned by them and to workera other
than weavers it paid bomus at the rate of one month's salary.
Both the units in Uttar Pradesh paid such btonus to all
categories of workers provided they had put in 3 months!
attendance onsenge and 12 months' service in the other
cacee The amount of bonus was 1 months' basic wagea in one
oase and 8-1/3 per oent, of the enmial enrninga in the other
aasee In the 'Rest of India'! reglion ons unit pald such bonmus
to all worksrs wherens the other pald it only to those weavers
and their assistents who hed completed at least 240 attendamcese
The emount of bomus was 81/3 per cent, of the annual carnings
in one case and one month's mwerage easrnings in the other case.

Production Bonmuge= Only 1 unit in Uttar Pradesh (Group I)
paid every month producticn bonus at the rate of 37 nPs per
squere yard of weaving to those monthly-rated workers who had
completed one year's services

Attendance Bomugse= Only 8 units « 2 in Uttar Pradesh
(Groups 1 end 1I) end 1 in 'Rest of India' region (Group II)
paid such bonus to their workers, In Uttar Pradesh the unit
paying produgtion Lionus paid monthly attendonce bonus also
at the rate of Re.l.00 por menth forinight to ell those
weavers who were not absent for nore than 3 days in a fortnight.
The other umt in Uttar Pradesh (Group II) paid, in addition
to the profit bomus, m monthdy attendance bohus to 1ts waavers
at the raote of RBe3400 per month provided they were not absent
for more than 8 doys in a monthe The unit in the 'Rest of India'
rogion = which was paying profit bonus also paid Rs.9.00 por
month aB attendence bonua to its weavers for their full
attondance.

snnual Bonug.~ Only 2 units in Group I = one easch in
Medras end 'Rost of India' rggions paid such btonus at the rate
of & montha' wages and 8-1/3 por aent of the anmsl esrnings
during 1961 respectivelys. The unit in Madras pald ‘such bonus
only to those timo=-rated workers who had completed one year's
sorvice whereas the unit in the 'Rest of India®' region paid
it to all its workers on pro-rnta basis. These 2 units,
however, did not pay any othertype of bonus to their worker

Working Conditionss Hours of Worke= Of the 33 units, -
as many &8 25 wore reported to be working for 8 hours a day
and 48 hours a week; S observed less them 8 hours a day and.

48 hours a woek, vherens the remaining § units observed more
then 8 hours a day and 48 hours a week. - The rest Afiterval =
varied from % hour to S hours a dag. e o e
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Shiftse.~ Of the 33 units, as mahy as 31 worked only ons
shift & daye The remaining two units = 1 each in Utsar Pradesh
and the 'Rest of India'Region, however, obgerved two shifts
a days Both the shifts in the Utter Pradesh unit were worked
during the day whsreas the unit in he 'Rest of India' region
had a night shift also, The change~-over of shift in this unit
was made every week. No soncassion was given to workers when
employed in night shift.

Heokly-off with Pay.~ Weekly-off with pay was allowed
50 all workers only in 2 of the 33 units covered. In one of
them this privilege was given only to those workers vho had
worked contimiously for six days in a wesk whereas the other
uni t had not imposed any such condition. Tourtesn more units,
howaver, nllowed weokly=-off with pay only to certain caisgorles
of workerse Of these b units ellowod it only to their time=
rated workers, two units only to their permanont workers, 3
units only to their monthly-raitod workers whereas the remaining
4 units nllowad it ondy t0 certain categories of workers,viz,.,
desipners, soript writers, chowkldars,etce

Casunl leave.~ Casual leave varying from 7 to 16 days was
allowed to workers in 4 uniis only, In one unit it was sllowed
to all those workors who hed put in ons year's service. Another
unit allowed to its permenont and temporery workers onlye Of
the remaining two units, one allowed sigh leave to all its
time=rated workers whereas the other allowed only to its
monthly-rated workerse

Sick Leavae= Sick leave was allowed o certain ocategorles
of workers in 4 uniiss The mumber of days nllowed varied from
7 50 15 in e yeare In addition to these fowr units, one unit
gove slolneas benefits to its workers as per the Employees!
State Insurance Schems. Two of the four units allowed 15 days?'
sick leave = one to all workera while the other one to its
time=rated workerge. In one unil permsnent workers were allowed
such leave upto one weeke In the remaining unit such' leave
was granted && the disorotlon of the memagements,

Barned Leave.=~ Earned leave was allowed to workers in
17 unitss, In 7 units, the workers wore allowed sush leave _
according to the provisions containod in the Fpotories Agt,1948,
In one unit temporary workers were allowed earned leave as per
the provisions of the Factories Ac%,1048 while the parmanent
workers were allowed 30 days in a years In another unit weavers
and designers were allowed sugh leave up to 15 and 30 days
raespectively in a years In three units: only those timse-rated
worlers who had put in one year'sservice wewpe sllowed such lsave
upto 16 days in a years In one unit only designers and -talim
writers wore ontitled to 15 days-earnsd-leave in a year.. In two
unlts = nll workera in one unit whereas only permanent workers
in the othor = were allowod lsave upto 14 days in s yoars In the

remaining two uniis worksrs = both pormanent and temporary in
one unit whereas only permanent workers in tho other unit were
entitled efter one year's service to 30 days® leave in a years
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Hational Holidayse= FNational holideys with paoy were
sllowed %o workers in 19 uniise The mumber of such holidays
was 2 in 10 units ond 3 in the remaining 9 unita,

Fastival Holidaoys,~= Fifteen units allowed 6 to 19 festival
bhétdda holidays with wages to their worlmsrse. Six units granted
such holidays % all the workers; 1 unit to all workers excepi
watoch and ward stalP; 6 units only to their time=rated workers
vhoreas in the remaining 2 units such holidays were granted
only to a few categories of workerse.

Telfore; Housing Facilities.= Housing facilities for
worler s exioted only in 8 units (5 in Group I, 1 in Group II and
2 in OGroup ITI) and the percentsge of direct labour housed was
2,3, MYostly the houses provided were single=-room puccas building
with sanisary orrongementse However, in one unit in the 'Rest of
India' region, 10 workors were accormodated in thres rooms. In
ore unit of Uttar Pradesh workers ware provided with rent free
quarters, with free dlectricity and water of faclilities costing
gbout Roel0,00 per month, Only one unit in Hedres charged a
monthly rent of Rg.2.50 per mons unit,

Medical Facilitiegse.= Medical facilities in some form
or the other existed in 16 units (6 in Group I, 4 in Group II
and 6 in Group III)e OFf these, 11 units = 2 in Madras, 4 in
Jammu and Eashmir, 2 in Uttar Pradesh snd 3 in the *'Rest of India!
region mainteined only first-aid bomes, One unit in Titar
Pradesh had provided a dispensary enly with a qualified doctor
for its workers; one unit each in Jamm and Xashmir and the
'Rost of India' region were reimbursing the msdical expenses
of their workers; one unit in the 'ligst of Indim' region was
covered by theEmployees' State Irnsurance Schems vhoreas the
remaining one unit in addition to the first-ald box, had arranged
for free Homcopathic treatment for its workers.

Educational Facilities.~ Exgept one unit in Hadras, none
had provided any edusational facility for the children of its
workerse In this unit permerent workers were given a sum of
Rpe80.00 per year towards the eudcational expenditure of their
children,

Reoreationnl Feoilitlese= Only three units = 1 in Jammu
ond Kashmir and 2 in UtSer Pradesh had provided some facilities
for the recreation of their workera. One of them had provided
a8 club whith facilities for sports etc., for the benefit of its
workerse Another unit hed provided play-grounds and also used .
to arrenge for ocensional film shows for the benefit of its
workerse In the third unit, the workers were given a lumpsum
geant of Rs.350per anmm towards the expenses incur?ed on
excursion parties oonduoted by the mrkern.x T

Drinking Water. Drinking -natar faoilﬁ:iea nare provided
to wom units covared. . :
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Corzrunity Baths and Washing Places.~ Bething ard
vwashing fncilities, in one form or the other, existed only
in 11 unitg. Rothrooms existed only in 2 units vhereas
the remaining 9 units had provided either water taps or tanks
or both for washing emd tathing purposes.

Letrines and Urinals,= Latrines and urinals were provided
in all the factorias,

Canteens and Creches.= Yone of the unita covered had
provided any canteen or orache for the benefit of its workers
and their children,

Acoidents,= Three units = 1 in Uttar Fradeeh(Group TI)
gnd 2 in the 'Reat of India' region (Group I) = reported the
ococurrence of 2 non-fatal accldents imvolving 5 worlers. Of
thepe, two were compengated - ons by the Employecs' State
Insurannse Corporation and the other by the employer himself,
The amount of compensation paid by the Employees' State Insurance
Corporation was not lmown butthe emount of compensation paid
by the employer was Rae.1l16.10,

Maternity Penefitse.= Femals workers were employed in 17
units (11 in Uroup I and 3 eech in Groups IT end III). OF
these, only on e unit in Group III allowed matornity leave for
a period of 2 months a% full wages to the eligible female
workerse Arranzements for the treatment of maternity cases
by serdinz such cases %o the hospital on the recommendations
of the Company's dootor also existsd in this unite During the
years 1961 three female workers were pnid maternity banefilt
amounting to Rso 213.000

Provident Funde= Provident Fund schemes existed in 12
units (7 in Group I,and 1 in Li’roup II agd 4 4in Group IYI)e
of these, 10 units (6 in Group I, 1 in Yroup IT and 3 in Group
III) were covered by the Employees' Provident Funds Schame 1952
vheroas the remaining two unita (one each in Group I and GroupIII)
hed framed their own schemes. All the workers with one year's
continuous service or 240 days' addtendances were eligidble to
becoms members of the Provident Funds Scheme in all the units
except one vhere only permamant and monthly-rated workers were
eligible to becoms memborse. The ratea of contribution i’or
employess as wall as employers in all the 12 units were 63
per cent, of wagas.

Gratuity.= Only 1 unit in Medras (Group I) paid gratuity
at the rate of 16 days' wages for each complated year of service
only to its permanent and manthly-rated workerse

Pansion.~ None of the nita ‘covwered had intrcauced any
schems of ponsion. Howaver, ono unit in Utkar Pradonh(l}riup I)
paid Ree8.00 per month to_one oi‘ i%s old workerss .. °:

Industrial Ralntionm Stand Ordera.- Two uni.ta - 1 eaoh
in group III of Uttar Pradesh nna "Rest of India' rcgions had -
framed Standing ORders alﬂ had got the seme cerﬁﬁnd by the o
Certifying Offioers ,
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Yorks Committee .= 0Nnly in 2 wnits = 1 each in Group ITI
of Jommu ond Fashmir end Utter Pradegh regions Viorks Committees,
consi ating of equal rumber of representatives of workers and
managements, were formod to promote harmonious relatlons between
the employees and employerse

Grieverce Procedurg.~ There was no regulsr griavance
procedurs in any calf the of the unlts covered. Mostly the
rrievances of the worksrs, if any, were got redressed by direct
personal representation to the memnpgement by the aggrieved.
Howaver, in one unit workers pot their pgrievances redrassed
through the Works Committecos In two other units, grievances
of the workers, if any, wore haken up by the trade unions
with the managements and got redresseds

Trade Unions.~ TWorkers in 7 uni%s ( 1 ecoh in Group I and
Group 11 amd b in Uroup III) had orgenised themselves into trade
unions., Of these, only five *trade uninns were registered ard
recognised by the msnagementse With the exception of one union
which mas affiliated to the Indien National Trade Union Congress,
no other union wns affilinted to any All-India Trade Union

Federation. Four trade unions in Jemmu and Kaghmir,were, howaver,

affilintad %o the Oontral lghour Union of Jearmu and Kashmir,

Cotikage Sootors Employment.= Vomen workers were employed
only on plese-rate basis (for opening Khulrees) and that too
in Agre Contre only. They constituted 20.8 per cent., of the
total workers in that cenire, Children were employed at Srinagsr,
Mirgapur and Bhodohi centrese Their percentage to the total
labour varied from 1.3 in Wrzapur 50 57,9 in Srinagar. In
all contros exogpit Srinagar workors were employed ongy on plece-
rote basls. In Srinagor the percentage of itime=-rsted workers
to the total labour was 864le

Contre Noe.of units Piece-rated Time-rated Total Avemage No.of
covered. Torkorse workers. viorkers per

. loom.
Mirgapur --- 25 114 J& 134 - 5
Bhadohl === 16 43 - 438 -3
Agra —— 4 63 = - 53 13
Anritgar ~-= 3 13 .- 13 -4
Srinagar ==

33 17 97 S 114 B8

® Epch unit had ona loom,.

Rearuitments= - Weavers who conastituted the bulk of the
labourfidroe In the cottage units were reorudted locally by the
loom-ovmers/master-wesvers -themsdlves. Other wowkers wawe also

recruited logelly by them,. In Agre, a few warkers were racrulted

through existing workers also.. In Srinager by spprentices who
wers engaged in big mmbers, used to begome employees of the

uni ta' af'ter necessary training,.

FESN (RO FR



Apprenticechipe.= Uo regular system of spmrenticeship

wag roported to exist in any of the uniis in Hirgzapur,

Bhadohi and Agrs centres. The reasons put forward by the
employers for no: initiating boys into thls profession of weaving
rmeving wore inadequate and dwindling roturns for sush skill,

In 2 of the 3 units at Amritgar, apprenticeship system was
reported to existe Such schems was, howsver, subsidised by

a big oarpot company., There were 10 apprentices undergoing
training in this unit at the time of visit and they were paid

a daily wage of Rs.1l.50 por heade The periodof training varied
from 6 months to 2 years according to the ability and apiitude
of the arprenticese In Srinagar, the systom of appronticeship
gxistaed in 7 out of 33 units covered during the course of the
surveye At the time of vieit only 9 apprentices were undergoing
traininge The period ranged between 3 months and 2 years.
During the first 3 months no psyment was made to the apprentices;
thereafdmr the remunsration ranged between 12 nPe and 682 nP,

per head per day depending upon theperiod of training put in
bytheme On ocmplotion of ons year's apprenticeship, if the
trainees soquired good proficiensy in wosving and remained with
the units, they were paid even RS.1.50 par day which ocmpared
reasonably well with the datly wage retes of time-rated weavers
in such cotbage umitae

Wages and Earningas.= The wage rates of workeras employed
in thoCottage seotor um ts of the cerpet weaving industry
differed from contre to gentres The aectual daily end monthly
oarnings of workers occuld not be worlksd out for want of proper
records. Approximate earnings hsve, however, been worked out
on the basis of approximate figures of total payments made to
the workers, Centre-wise position 1ls given below:=

Kirgopure= Under the Minimum Wages Act,1948, the
Govornment of Ultar Pradesh had fixed e in 1959 minimum rates
of 84 nPe and Rgel.10 per dchari (6,000 knots or stichea) for
weaving plain and designed woollen ocsrpats respectively. The
master-woavers who used to take work on contraot basis from the
mamifecturers were paid at the aforesaid rates. In addition
to such payment the masteor-woavers also got some commission
on every completod picce of carpet at the rates fixed by the
monuf’aoturerse In turn, the master-weavers also used to pay
the same rates &8 thelr assistants. A weaver generally used
to sarn botween Ree1e00 t0 Rss1l.50 on each working day of 9 to
10 hours by weaving 1% to 1§ deheris of plain carpet or 1 to.
1-1/5 deharis of designed carpete Some of the manufacturers
es woll as the Quality Marking Association of Uttar Fradesh
had estimated that the normal daily output of a weaver was
botween 2 and S deharis anmd therefore, on en average he was
earning more than Rs.2.50 psr days

Bhadohie= &t this ceﬁx;é'aléb;rpiaca-ratea of woavers
were governsd by the mindimum rates of wages fixed by the

Uttar Pradegh Govermment. , Ak reported by the wemvars,-their =

average daily output in respect of plain ani desipgned carpets =~
varied from 1 to 1% amd 1 o 1} deharis respectively thereby - -

enabling them to earn 84 nPe to RBels65 per daye
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Agras= For weaving durries, the weavers were pgenerally
paidat the rate of 80 nP, per square yard or Rs.2,00 for a
full durrie of sixe 6%' x 33‘. Agoording to these ra<es a
wiaver used to oarn on an avarspfe ReB.2.,00 to R8«.3.00 per day.
The openers of khukrees were paid at the rate of 31 nP. to
76 nPe per thread bundle of 10 lbs, depeonding upon the quality
of the yarn. At %this rase they ocould earn 76 nPe. %o Re.1.00

per d&ye

Amritoar.= The piece-rates for weaving the designed woollen
carpets at this centro were 28 nPe to 30 nPe por 1,000 Imots,
1e0¢ NMBela88 to RBele80 per dehari as compared to Rse1.,10 in
Uttar Pradeshe Thoe averape daily earninge of weavers in the
3 unite covered workad out to RB.2,62 which were higher than
the aarnings in other centres, i.e., Re¢l.00 to Rs.1.50 in
Mirgapur and Re.0.84 to Re«l.85 in Bhadohi. One of the reasons
for highor wages at this ocentre was the shortage of weavers.

Srinapare= The daily wages of male weavers employed on
tima rate basis varied from Re.l.00 o R8.2476, whereas the
deily wages of boy apprentices varied from 12 nP. %0 Rs.2,50
dependinz upon the skill acquirad by theme The wage rates of
wonvers omployed on pilece=rates varied from Rs.8.50 to Ra¢10,00
per squyard. of carpet, the most common rate being Es.8.62 per
8qe yarde Their average daily earnings varied from Bs.2,00 to
Rae 287 dependinz upon their ocutiput which also ranged batween
1/3 end 1/6 of a sqe yarde

lons of the units cowered paid any separate dearness
allowance or any other cash allowance to its workerss They
alpo did not give any concesaion in kind to their workeras.
Nonms of the units covered, except 1 in Amritsar, paid any kind
of bonus to 1ts worlarse In the Amritsar unit, all the b
workers wore pald bomus in 1961 at the rate of one monthts
average earnings during 18560

fiorldnz Conditionss Hours of Worlk,etc.= No riégid timings
of wrk or rest intervols were observed by cottage units all
over Indiams All of them worlkod only one shif't during day tims.
A good number of the units reported that they worked from
sun-rise to sun=set. Genorally workers also did not objeot :
to such lengthy working hours because they were paid on pisce-rates
and they were interested in more wages. Centre-wise information
as collected during the oourse of theenghiry is disoussed belows=

(a) Mirgepure= The working hours varied from 7% to 11
hours a day w%% a rest intervel of helf an hour to %houra? N
In a majority of the units workers used to work for 10 hours .
or moree GCenerally, the work was.done between 6.00 A.M, and
8.00 P.M, throughout the year  Howover, a few units reported
a lesser spread over (11 hours) during winters i

(b) Bhadohde= The number of worlhng hours veried from 7 to 11

with a rest interval of 1 to 2 hours, Most of the units worked

for 8 hours a day betwsen 8,00 A,M, and 6400 PoM, o~
(o) Agrae= Generally the wolrers did rot observe eny fixed =
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(d) Smritsar.- In all the 3 units workers used %o work
for 8 hours a day between 8,00 A.Y, and 5.00 P,M, with a resst
intierval of ons hour from 12 noon to 1,00 P,li,

(e) Srinagar.- The mumber of working hours varied from
8% to 11 B3th & rost interval of 1 hour only,

Overtime.= The carpet weaving was being carried on during
day time st all the centres selected for the survey. The question
of taking over-time wirk did not arise as the normel working
hours themselves were pretty long for tima-rated as well as
plece=rated worksrse

Yookly offe= Workers at Mirzapur and Bhodohi centres
did not observe any weekly off as the work waos done on plece-=rate
basis and workers were inserested in more earnings. The workers
were, howevar, rfound idle durirg the period when thework 1ln hand
finished but ordors were awaiteds In all the 33 units covered
at Srinangar week}y-off was observed. Three of them, however,
oloped for %wo days in a weeke In the units at Agra and
Amritsar centéms only one weekly=-off was anllowed to workerss

Conditiona with regard to cloanliness, ventilation and
overcrowding were not satisfactory et any of the centres
spaoially at Srinagar where the entire losalities in which
looms vere situated were extremely dirtye. The sanltary -
oonditions of the workinz places were also equally bade.

Welfare Facilitiese~ Almosi at all the centmes covered,
the welfare facilities provided for the benefit of workers in
cotinge units were almost negligible. Thatever welfare
facilities wore provided aro disoussed belows=

(1) Medical Fapilities.= Freo Medical facilities were
provided to workers off only 12 units ~ 1l in ifirgepur and 1 in
Anriteare At Mirgapur, since the dispensary which the workers
could make uge of was far away from their reaidenoea. they did
not avail of such facilitias,

(2) Drinldng Water.= Drinking water facilities in the
form of taps, wells, earthen pots,etos, were provided by 7 out
of 23 units in mrzapurs S out of 15 units in Bhadohi; 17 out
of 33 unlts in Syinagar and all the unitn in Agra(4) and
Apri tsar (3)e

(3) Latrines and Urinalse.= None of the govarad units at
Mirzepur and Dhadohi centres had provided any latrine and/or
uringl for the use &ts workers. At Agra, urinals wore provided
in 2 units and latrine only in 1 units No separate arrangements
had been made for women though they were alsoc employed.in these
unitse Two out of 3 units covered at Amritsar had provided
latrines as well ms urinals for their workerss: In Srinager 17

out of 33 units cowerad hed provided latrines fc&' the use of
their workerse '

No other welf'are i‘ncili naa rovided of th +t B
for its warkera. L ".Y ‘ g oo ° nni ¢

3.

(Indian Labour J ournal, VolIV,Ko.9, Sapt:etrber 1968.
PPe; 928'948)& e




Punjab Shops and Commercial Esseblishments (Amendment)
Bill, 1983,

The Government of Punjab publighed on 8 Septamber 1963
the toxt of tho Punjab Shops snd Commeroial Establishmanis
(Amendment) Bi11,1983, introduced in the Legislative Council
of the State on 9 September 1963, According to the Statement
of Objeots axd Reasons of the Bill, tho Punjab Shops and
Commercinl Establishments Aot was onscted in the year 1958
and was enforced in the Stato with effect from 1 TJune 1958,
Sinoe its enforcemont a few defects have been comé to light
which 1t 48 proposed to remove b} suitable amendments. It
has been obgerved that soms provisions of the #gt have introdused
an oleomont of rigidity in its enforcemsnt, This very often
rosults in difficult situations especislly in emirgencies which
oall for prompt decisions, For instame, at present only the
Government cen rolax application of the provisions of the Acte
The delsy inherent in thls progedure very ofiton defeats the
object of relaxation. Similsrly thelanguage of certain provisions
of the Ae%t is such that 4t ocmn be interpreted in more than
ono waye IThis to some extent has made o confusion in the enforee-
ment of the Agt mrd provided loopholes for evasion of its varlous
provisionse It has bteen further observed that there are quite
a number of establishmenta which nesded %o be exempted permanenily
from certain proviaions/an provisions af the Aot but they were
not exempted probebly because tha legislature could not visualise
all puch cases at the time the Aot was passeds Likewise no
provision for cognizence of offences was made in the Act as is
upually done &n Aots of this types The idea appears to have
been to do the nesdful by meking nccessary provision in the
ruless which is not in order.

It is, therefore, considered desircble to make comprehensive
amendments to thePunjab Shops and Commercisl Establishments Act,
1968, as per draft 4mondment Bills. |

The following are some of the principal amendments proposed
to be made to the Acte

For sub=aeotion(l) of saoﬂon 8 of the prinscipal Aok, the
following sub-section shell ba substituted, namely:=

"(1) Subjoot to the provisions of sestion 6, no employee,.
except a chaukidar, watchman or'guard,.shall te allowed to work
in an cgtabliishment for more than five hours before he has had-
an interval for rest of at least half an hours »

Provided that Govermment may by notification fixauch e
interval for rest in respect of any class of establishments for-
the whole of the Stste or any part thereof as it may oonsider .
neaessary.” Crel R ‘ e

For section 9 of the rimi al Aot ';,,1{;h§fifb11§wi h 11‘;
substituted, namely;- P N P L zgaa b




9 "Govefrnmont shall by notification fix the opening and
closing hours of all clsssaes of estatlishments; and different
opening andolosing hours may be fixed for different classes
of establighments and for diff'erent areas:

pProvided that Government may allow an establishment
atsahoed to a factory to observe such opening and closing
hours as the Govermment may direct.”

For section 12 of the principal 4dct, the followity
seotion shall be substituted, namely:=

12, "Every employee in an establighment shall be allowed =

(2) B holiday with wages on the Independense Dpy, Republic
Day and Mghatma Gandhi's Birthdey; and

(b) three other holidays with wazes in a year in connection
with such feotitals as Governmsnt may declare from sime to time
by notifiocationy

Provided that an employee required o work on any such
holiday shall be pald remunsration at double the rate of his
normal wages caloculanted by the hour."

In 8eotion 14 of the principal Act,-
(1) in sub=section (1),=

(i) for oleuse (a), the following clsuse shall be
substituted, nemely;=

“(a) Every employes vho has been in employment for not less
than twonty days in a yoar shall be entitled %o one day's easned
loave for every such twenty dayss

Provided that a youngspoerson shall be entitled to ons day's .
earnod leave for overy fifteen days of employment during the ysar";
and -

(11) in clause (b), thewords "even if he has not worked for’
the entire period, specified in thesaid olause entitléng him to’
earned leave®™ ghall be omitted;

(2) in clauee (n) of,a'ﬁbv-s_eotion (3), for the words "under
thls section" the words "under this seotion and the off days in
a woek referred to in section 11" e shall be substituted;  and

(3) for subeseciion (4), thefollowing sub-section shell be
subatituted,. namaly s L - _ S

"(4) Notwithstanding enything contained ‘in the foregoing
sub-gections, every employee in an establishment ghall be
allowed with wages seven days oasual leave and seven deys siok
leave in a year," S R U
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For sub-sestion (1) of seoticn 15 of the prineipal &c¢t,
the following sub-section shell be substituted, namely:=

7(1) Aoy person employad in or about an establishment
for a period of fifteen days or nore ghall receive, for cvery
off day in n woek referred %o in gection 11, wages at the rate
of not less than the average dally wapges earrnsd by him for the
days on which he worked during the week immediately proceding
avery such off day."

Section 24 of the principel Aot shall be omittede

To sub-seotion (1) of seotion 30 of the principal Act, the
following proviso shall be added, nomely:-

"provided that nothing in this sub=gseotion shall spply to
en establishmont whioch is engaged in tho treaiment or ocamrs of
sha asiek, the infirm, the destitute or the montally unfirt,”

After seotion 33 of the prinoipal Aot, the following asction
shall be inserted, namely:«

853Ae Ho gourt shall Lales copgnizence of any offense
punishable under this Act or any rule made thereunddr or of
the abetment of, or attempt to commit, such offence, save
on a complaint made by the employee concerned or by sush
off5cer as may be authorised in writing in this behalf by the
S¢ate Government."

(Punjab Government Gazette, Extraordinary;.-
9 Septembor 1963, pps 1001-1008 )¢ - - -
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62, Workers' Welfare,Recrea%ion and ‘orkers' Edugation.

India = Septembor 1953,

Anmal Report on the Aotivities financed from the Mica Hines
Labour Welfare Fund during the Year 1952=53,

The Minisury of Labour ond Employment, CGovernment of
India, pubdlbhed on 21 September 1963, the report of the
activities financed from the ¥ica Mines Labour Wolfare
Fund during the year ending 31 MHoaroh 1963, topether with
a statement of acoounts for that yeare A brief amccount
of the activities is given below,

Generale.= Tha Yjca Hines Labour Thelfare Fund consti-
tuted under the Mica Mines Labour Welfare Fund Aot,1946
(22 of 1946), is intended to provide educational,recreational
and other welfore amenities to the labour employud in the
nion mining industry,

The Agt provides for the levy of a duty of qustoms on
all mioca exported from India upto o meximum rate of 6%
per cents 6l velorems The prosent rate is 2% por conte

The collections are nlloented for expenditure on
walfare measures emong the various Mioa=producinz areas
in proportion to their average productione

Improvement of Medical Facilitiess=(a) Hospitalse.= The
Zhe bed strerpgth of Central Hospiiol at harma (Bihar) hgs boen
ralsed from 70 to 100, Besides this, a 15=bed hospital at Tisri
Tigrrt (Bihar) and a l4=bed hospitml at Kalichedu{Andhra Pradesh)
cater to the modioml needs of tho mica miness, The construection
of a SO=bed hospital at Gangapur (Rajasthan) has been completed
and the construction of a §0~bod T.B. hospital as an edjusiment
to tho Usntral Hospital, Karma is in progross. A T.B. ward
of 18 beds is to be added as an ad;juno'b to the Hospital
at Kalichedue

(b) other medical Facilities.= Other msdioal institutions
get up by the Fund comprise b statio dispensaries,. S5 mobile
modical units, 3 eyurvedig dispensaries, 2 maternity and child
welfere centros and § community censres in Bihars 3 statio
dispensaries, ono mobile dispensary, 1 ayurvedic dispensary
and 4 maternity centros in Andhra Pradesh; and D dispensary-
oumvmaternity end child welfare cenires, & mobile medical
units, 12 syurvedic diapensaries and 4 multipurpone centres
in Rajesthens T .

Bgtablishment of W Health Promntinn cemra in. moa i‘ielda

of Bihar has been senstioned,  The Centre will do periodicauy
medionl checkup of mica miners and their: feamilies. o det teat, -

in early 8t8ges,, disauen occupational and otherwiaer., SR
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Ten beds in the T,B. Sanntorium at Ranchi and Blaven
beds in 7,B, Hospital, ¥ellore heve been reserved for the
oxclusive use of the mica mirsrs and their families. Arrenge-
meats was made for treatmsnt of mica minsrs of Bihar suffering
from leprosy at the Totulmari Leprosy Hospitale The Fund
melms grants=in=cid to theso institutions for the raservation
of beda.

(o) Agoistance to T.B, Pationtss= A subsiptonce
allowanco ot Rs+50 pems 18 being granted %o the dependents
of mion miners who are under treatmont in the T.R, ward
attached to the Central Hospitnl, Rarma or at the 7,B,
Sonatorium, Rgnshi., The schomeo of domiolliary treatment
of tho T.B, and silicosis patlents was also continued.

The patients attending the out~door depertment of TeB,
lospital, Fellors woers granted #ravelling allowsnce. A
Rehahilitation=cum=convalescence Homs has been set up in
Bihar for workors ocured of T,D.

(d) Tra «= The mica miners in Andhra Pradesh are
boing trained in f£irst aid,

Bducational Facilities.= Saven multiepurpose ingtituves,
enoh Witi oo Aqult Fdusacion Centre and a Fomen's Wolfare
Contre, provide educational ard reoreational fycilitiesn
to workers in Bihare Training in handiorafts lile sewing
and Imitting is given {0 vomsn attonding the centres. Each
institube serves as a training=sumeproducstion centrs. Ono
commnity centre is functioning in Andhra Pradesh where nale

' workers lesrn carpentry in their leisure time, In 2 women's

—_—

centres in Andhra Pradesh and 8 centres in Rajasthan, girls

and womsn vorkers are taught tailoring,stitohing,ctce Eduga-
tional fgaoilities for minorts children arae being provided ‘
in 6 primary schools, 7 community aentres and 6 feeder centres
in Bihari 2 primary schools,. one middle sohool and 25 .
aduls education Concres in Rajasthan; .and 6 primary schools,
ons High “chool and ons madla Sohool in Andhra Pradeche

In all the schools in Andhra Prndeah. chﬂdran are
provided with facilitios like free midesday msals, mill,
books, slatas, clothing, bags and chappalss Milk and snacks
are provided to the mimar's children attending the multi-
purpose instibtutes in Bihare md-day meals, books, slatea
and other stationery artloles are supplied to the aohool-going
children of mica ninsrs in Rajnsthanc :

Two toarding houses in Bihar .and two 4n Andhra Pradeah
are boing run for the children of mica xninora a’cudying 1n
schools and aolleges. S .

boholarshipn are gran':.aﬂ 'bo the childmn of ulcn miners ,
studying in schools and colleges in ‘Bihar and Rajasthan, such
scholarships are granted i’or both general anﬂ tachnical
edunation. . S




Reorentional Faoilitiose= Three mobile oinsma uniss,
2 in Bihar and ono in Hajasthan, give free shows in differant
mining centres; 18 Redio sets in Bihar; 18 in Andhra Pradesh
and 25 in Bgjastnan provide recreation to nica miners and
their familiess In Bihar *the recreantionzl facilisies aro
provided at Multi-purpose Community and Fodder Cenimes.
OQut=door and in=door recroational facilities are also
provided at the contres and sub=-centres in Rajasthan,
Bhajan partiedand recreational clubs have aqlso teon set up
in dif'feront mining areas.

Drinking watzer facilities.= Twenty-nine well = 28 in
Bihar and 4 in Andhra Pradesh have been construsted by the
Fund, Ten additional wells, 3 in Bihar and 7 in Andhra
Pradesh have been sunk under the Subsidy Scheme,according
to whioch the mine owners who sink wells gat a subsidy equal
to Rge7,500 por well or 75 peraent. of the cost of gonstruc-
tion, whichever is lesses The construotion of 4 more wells
under this schems is in progress in Andhra Praedeshe A dam
has also baen constructed in Bihare

Houaing Facilitiesy~ (1) 1ow Cost Housing Schemee= As
there was no responss tc the various earlier housing schemas
introduced fram 1963, a lowe-cost housing schems for consiruce=
tion of 500 low cost houses costing about Hs.1,300 each,
waa senctionsd in July 1962, for Bihar region, The houses
construsted at the gost of the Fund will be handed over to
mine owners who besiden being responsible for their maintenance
will pay nomiral rent of Re.l to Hge2 per month fer house
and allot tho houses free of rent to the mica miners.

(1i) Deparimentdfolonisg,= In addition to tho above
schems conmtruotion of two doparimental colonies of 50 houses
each = each house costing Rs.2,600 is nearing ocompletion in
Bihnr mt Dhorakola snd Jorasimar at the cost of the Funde
Pivo more gimilar colonies are proposed to be bhilt in Bihar.
These houses will be lot out to mica miners freec of rent
through mins ownors who will pay nominal rent to the Funrd,

(i1i) A 'Build Your Own House! Schems is elso under
considerations The scheme envisages financial assistance in
the form of cash or building material to the mica miners
to the oxtent of Rs«325 for the purpose of improving their
village houses. Tochnical assistance in the mattor e
will be provided by the Fundy,

The Stntememt of Accounts appended to the raport dhows
rogeipts amounting to 254281 million rupees inoluding an -
opening belance of 20,462 nillion rupses; expenditure
amounted to 2609 millien rupees leaving a closing balanse -
of 20672 million rupeess. = =~ , C e

(Motification 50 2708 dated 10 Saptember 1963;
the Gagette of Indig,Part 1I,S8e0:S5,sub=geqg(il),
21 Soptembar 1963, ppy 5342-3244 ),
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Iron Ore Minos Labour iWolfare Cess Rules, 1963,

The Central Governmont published on 28 Septembor
1983 the text of the Iron 9re Yines Welfare Cosa Rules,
1963, made in exorgise of *he poners conferred under
the lron Ore Mines Labour Welfare Coss Ac0t,1961l. The
Rules which came in%o foree on 1 Co%ober 1963,deal
inter alla with composi ticon of advisory committaes and

sub-coﬁﬁ'tees, their term of office, thelr remuneration,

procedure relating to meatingey; powers of advisory
comrittoess, grants and wlfare standards, assessment
and recovery of cess snd maintenance of accountss

(Hotification GSR 1584 dated 20 September 1963,
The Gazotte of Indis, Part II,Sec.S;Sub=soc.(i),
28 September, 1963, ppe 1796=1812 ),
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53, Women's Torke

India - September 1863,

Employment of Yomen in Industry.

An article on ™vomen in Indastry" has appeared in
the Septembar ispus of the Indiaen Labour Journal, The
article doals with employgmnt of women end their working
conditions in various ocountrios such as U.K., France,
UseSeAe ond Imdin. The followlng information relates to
India. )

In India, the women participaded in econcmic activities
of the country from the early stages of our soecial life, In
thefield of industry women took part in various jobs as early

'as the second helf of the ninsteoenth centuyy. The working

conditions of women required statutory protection and in

1890 the Govermment of Ipdia eppointed s Cormission to look
into, inter alia, the grievances of women employed in
faotories, 1he Factorios fot 1681 as emended in 1891
regulated for the first time working hours, rest intervals,
ot0e,for women workerse The ratification of 1,1..0. Conventions,
relating to night work of women snd employment of women
working under ground, by India was yet another step towards
improvemsnt of their working oconditions. Besides measures
tallen for implementing the I.L,0, Conventions, various other
measures gonoerning maternity benefits, protection and welfare
of women workors were adopted vhich gave impetus to thelr
employment 4n 4ndustries. The effect of World Wars and the
partioipation of womsn in the nationel movement have no less
holped them to attain a new status in thesoolety. The upward
trend in the employment of women is noticed from 1951 onwards
vhich may be dus to wider employment opportunities as a resuls
of dovoldopmsntal planninge The proportion of women in the
labour force in relation to the total female population which
had been deoreasing steadily during the first half of the
contury rose again from 23 to 28 por cents between 18951 and
1961s Ths following table 1llustrates their position=

(Ploase ses table on the mnaxt page)
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Yoar Peroentege of Percentage of Peroentage of
women woren women
Population workers to workers to
(Total total womsn total workers
Population population (¥en and Women
= 100). (Total women = 100),
Population
e IW) .

1901 - 49,3 31.7 3346

1911 -- 49,1 3347 34,5

1921 - 48,9 3267 34,0

1931 - 48.9 27.6 3102

1951 «= 48,6 2343 29,0

1961 - - 4805 28.0 3106

Sources Census of India, 1961, pps 395, 401.

The following table shows the aversge dally employment
of women in the factories {rom 1950 to 19613~ i
(in thousunds)

Year Total Ho. of Nos of Wonen Parcentage of
employeese Employeose viomen to Total,
1950 - 250444 281,9 11,25
1051 - 253646 290,0 : 11.43
1652 - 256146 27844 10,84
1953 - 2528.0 260,9 10,67
1954 - 2589,8 2856.2 11,01
1956 - 288243 01,4 10445
1957 - 3074.1 346.1 11.26
1968 o= 3102¢2 ° 343.9 11,08
1969 - 321649 54641 10,78
1980(P) == 33677 86743 " 104890
1961(P) == 349647 - 872.1 10,84

Sources~ Statistical Abstracts,1961,pp.5633 Indian Labour
Statistios 1963,ppe24=~26,.
Figures for 1960 and 1961 are based on the returns
recelved in Labour Bureau Simla till June 1888,

It would appear from tho table above that the long term
trend in women's employment in factories during the pariod
1958=1961 has been upward except for a‘'slight set back in 1958
and 1959, Tho total employment in 1961 was 372,000 as againat
282,000 in 1950 which represents an increase of about 32 per ocent.
However, the proportion of women to the total working forse has :
not been constant indicating thereby that the imorease in their |
nunber did not take place in the same proportion as thetotal R
expansion in the employment opportunitiess The percentage of =~ |
vomen to total employees gensrally constituted about 1l per qente |
This ploture aggregating all industries may not give dorrect = .|
idea of the position as differing from oms industry to the other,
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Tabtle below illustrates the employmsnt of women in
Factory Industries in 1950, 1855 and 186l3;~=
(in thousanda)

Weme of the Industry, 1850 1955 1961
(»)

Procosses #11ied to Agrioculture-

Total Employees - 837 102,9 119,38

Women Employees -—— 35,0 43,3 49,5

Parceontage - 41,9 42,1 41,6
Food ﬁxoept Baverages=

Total Employees - 319,4 338, 7 473.4

Women Employees —— 5846 6847 106.0

Paroentage o nam 18,4 17.& 22,8
Tobacco=

Total Employcos ———— 108,3 134,1 135.2

fomon Bmployeos - 4347 573 84,2

Percentage e 0Oed 82,7 61.0
Wood & Cork Bxcept Furniture-

Totel Employees - ——— 22,0 27.6 3942

Women Employecs - 1.9 263 5.1

Percentege - 846 B8e2 Be2
Textilag=

Total Employees wwew 102062 1043.2 1143,.8

Viomen Employces ——— 103,8 84,0 68,0

Percentage ———— 10,2 8.1 5.9
Paper and Paper Froducts=

Total Employees e 20,0 25 ¢3 398

Tomen Employees —— 1.1 11 1.5

Percentage - Be3 4,2 Se7
Chemiocals & Chemiocal Producta= , '

Total Bmployees - 637 8649 18333

VYomen ”'mployaes ——— Be7 1843 ' = 1446

Percentage 13.8 19.0 - 10,9
Non=metallio Mireral Products= . ;

Total Employees -~ 108,0 100,83 ~  168,9

Viomon i!‘mployeas ——— 14,8 16,0 232

Peroentage - 14,0 14.9 13,7
Baslc Metal Industrieg= - " -

Total Employees o 839 95,3 © 1502

Worien Employees —— 6ot 8.0 4.8

Percentage e 808 T Se2
¥iscellonsous= AR

Total Employces R 1078 1298 111.2

Vomen Employecs —— Sel - 5a0 - Y77

Percentage e—— 2¢9 3«9 ‘Bed

The trends in women's employment in the different industrial
groups are not uniforme In some oases, their employment level
has been more or less stationary over the period 1950=61, in
other cases it hes been insreasing, and in still other oaaea e
there has been an actual deoline. = SN
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There hes been an increase in women's employment in
two industrial groups vig., food except beverages and ‘tobacco.
It is also significant that womsn's ermployment in textiles,
paper and paper products, chemical and chemical producis aed
basieo mdtal industries has gone down,

Another important organised sector which provides
considerable employment to womsn workers is mining and
quarryinge There has beon a not inorsase of 9,800 or 10.2
por cent, in the employmont of women in mining and quarrying
over a period of 12 years. The peek of employment of women
in mines was reached during 1953 when the figures atood at
127,000, This was largely due %o substential increase in the
employment of wemen in iron orse Other changes are thet women's
employmen%t in conl mining, mangonese and mica has gone dowmse
There ere various reasons for dooline in thelr mumboer but nainly
the introduction of screening plants in coal mines, instaellation
of sutomatic machinery for 1ifting mica from the surfsce to the
factory, sccomrodation difficultiss for single ond unatisched
women, prohibition of work for womsn during night, fixzation
of high minimum wages for women workers employed in cutting
nics into *waste rounds' and statutory obligations are responsible
for thair declire in employmente

Plantetions provide considersble employment %o women in
ths countrys The percentage of women wokers in the total tea
plantations lgbour forge in Aasam hes shown a slightly upward
trond frem 1951=52 onwardse There is, howsver, a gsubstantial
decline in vomen's employment from 248,000 in 1960-51 to 145,000
in 1958-59 vhich is of theorder of 4148 per cente This has %o
ba sean in the aontext of the decline in .the overall employment
of both males and females from 521,000 in 1950-51 to 303,000 .
in 1958=59 whigh also oonstitutes about 42 par cente -

Logiolative Meanures for the HWelfars of ffomsne= In the -
field of protoctive legislmtion Labour Acts in India prohibily-
thoemployment of womsn during night and in certain.dangerous -
ocoupations. The Factories Act 1948, prohibits the employment
of women botween 7 P.M, and 5 A,M, Restrictions have also been
laid down on omployment in certain dangerous ocoupntions. The
uines fot 1952 prohibits the employment of women below ground -
and duwring nightse Every voman employsd in a mine sbove ground
is allowed an intorval of not less than 1l consecubive hours
betwgen the tormination of employment on:.any ons day andthe
ocommencement of the next period of employmsnie Tae Fagtories.
Act andthe lines Act authorise the aprropriate Govermment to
£ix the maximum load that may te lifted by womsn in order to .
safeguard then against the dangor arisingout of 1ifting of heavy
weightse The Mines Bot authorisen the Bent#el Govermmsnt to -
nake regulations for prohibiting,restricting or regulating the
omployment of women in mines or in any class of mines or in any
particular kind of labour which are atterded by danger to. lifey,
sefety or health of women workerse . Separate bathing and washing
facilities for women hsve boen provideds The maintenance of =
oreches for the use of children below the age of six is obligatory

in faotories gmd and plantationsehere 50 or more women are omployed.,




The Minog Agt euthorises “he lentral Goverrment to frame

rules roquiring employems to msintain crechea in anv mine
vherein women are employed, Mabernity protection %o women
enployed in factories was provided in Imdia by the Acts passecd
by the Btate Govermments, In order to reduce disparitics a
Cantral Maternity Benefit Aot hes been enacted in 1961, The

Act applies to every establishment being a factory, mine or
plentation, except those fezotorics or es4eblishments to which
the provisions of Employees' Sta%e Insurance Aot,1948 apply

for the time beinge It repeals when applied to mines, the Mines
Maternity fenofit #ot,1841 and the Bombay Matornity Bemefit Aot,
1920 aa in forge in the union territory of Delhi in i%s applica=
tion to faotories sita%ed in that serritory. The main provisions
of the 8ot relate to (1) the oligibility conditions, (ii) the
period for which the benmefit is paid, and (i1ii) the rote of
bonefits 4part from the Central Maternity Penofit Aoi,1981,
which provides for the payment of a madical bonus of twenty-five
rupees, somo State Acts also provide for sdditional benefiis
such as free medical ald, maternity bonus, provision of creches,
additional rest intervals,oetee

Yrade Unionge= The numbor of women trade union mambers
has been inoreasing ateadily, During 1847-4%, the percentage
of women trade union members was G642 cut of the total trade union
membership of 1,663,000, &y 19859=80, thay constituted 10 per cent.
out of the total membsrship of 3,923,000, Among the major industry
groups, the mumter of women trade union members (worlmpsst! unions)
was tho highest in 4griculture and Allisd Industries(170,708) .
followed by Plantationa(165,876) end Magmfaoturéng (135,314).

The questiom of reduction in disparities in wages paid
to men and women workers in industry hos been one of the major
objectives of wage poligy since the country has attained
Independence. Article 38 of the Uonstitution of India laya
down that there ghould t®equal pay forequal worl betwsen men
and women, One of the major recommendasions of the Fair Fages
Comnittes was that "where emplovmentiis on piece-rates or where
tha work done by men and women is demonsirahly identicel no
differentiation sghould be made between men and women workers
regarding the wages payable™. Similarly, theCentral Advisory
Board set up under tho Mifiimm Wages Act,1948, recommended in
1956 that the principle of wgual pay for equal work should be
complied with and that shere should be no discrimination in
wages on grounds of sexe In recent years, wege fixing authorities
have endeavoured to implement the above principle in some of -
the important orgenised industriese #gcording to a Survey
conducted by the Labour Bureau in 1958-59, the disparity in’
average daily oarnings between men and woman workers was, in
meny oases, not very significant, In the factory indusiries,
end in plantations, the average earnings of men workors ware
higher than those of women, eithor bascause of tho wage rates
for women were lower (as in plantation industries)or due to -
a larger mmber of women being employed in the lowmer pald
ocoupations in certain industrios (such' as Weapper/Packet-Maker = - -
in *obacoo Curing, Box Filler in Watoh Faotories, and Sheller and
Poclor in Cashewnut factories)s On the oiher hand, he average
sarnings of womon workers were higher in several oooupations in
Heavy and Fine Chemicals, Somp Facltles, Tobacoco Curing Torks
and in Mangansse Mines,, . . , S



The policy initiated by the Govermment during the
Second Five=Fear Plan continues % be pursued during the
Third Plan period elsos Tho Plan provided that women
should be protected ageinst inpurious work, should receive
maternity btenefits, and work places should provide crdche
fpeilitios for children, The Nursing mothers should be
entitled %o paid reet intervals for feeding infants. The
pringiple of 'equal pay for cqual work' necds to te more
vigorously implemented and the tendency %o scale down
the jobs traditionally handled by women has to be guarded
againate Training facilities shotld be provided for them
co that they ocon compete for higher jobse In addition,
the possibility of increasing opportunities for their part
tims employment should also be explorads

(The Indien Labour Journal, VoleIV,No.S,
September 1963, ppe 8I5=017 ).
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66, lLabour Administration.

India = September 1953,

Orgzanisation and the Fungtions of the Office of the
Chief Adviger faoctories.

The Orgenisation of tho Chisf Adviser Faotories was set
up in the yeer 1946 to funotion as on integrated ssrvice to
sdvise Government, industhymnd other interests concernsd on
matters relating to headth,welfare and safety of indugiriasl
~orkasse The Orgenisation desls with questions relating to
the administration € thoFactorivs Aet and the rules framd
therounder, training of Fpotory Inspectors, indusitrial health,
and envirommental problems including hzalth hapards in fasctories,

In recent years owing to the emphasis on industrialisation,

the field of activities of the Organisation has been gradually
oxpandinge To meet the noed of an sgency so dosigned as to
afford facilities for the solentific study of the various
aspacis df industrial develomment as relating to the humen
factor, thlas Organisation has been enirusted with the work of
sotting UE of the Cen%ral Labour Institute at Dombay andthe
Rapional Lpbour Institutes at Caloutta, iadras and Eenpurs -
The tuildings forthe four Institutes are under construction
and consideragble %echnical and seientifio eguipment for the
Institutes has besn obiained under the various technical ald
prograxmes.

The work of this Orgenisation may be broadly divided into
three categoriess=

(a) legislative msasures;

(b) technical sorvice;y and

(o) information service. ‘ _
e detalls of these categorioes are furnished telow.,

Legislative Measurese= The Organisation did all the
prelininary work in the preparaticn of the Bill reélating %o
the Faotorles figt,1948, and in order to tring a measure of
uniformity 4n regard to the Factory Rules in she States, -
prepared Model Rules for the guldence of the Siate Governmentse

~ Followlng the acceptamce of the I,L,0. Convention Noe32

(Revised) comerning proteotion sgaingt accidents of workers

employed in loading axd wnloading ships, the Indian Doek =
Lobourers Regulations 1948 were frameds The Regulations apply
to the major ports in Indias For the administration of the
Repulations, three Dock Safety Inspectorates wrere' were set up - -
in the year 1948, one each at @nloutta, Bombay and Hadrasi. As -
the regvlations cover only the safety aspacts of the dook workers
engaged in loading and unloading ships and does not cover health -

end weolfare of ther doock workers as well ms. gafety of other dook




workers at the ports, a comprebenoive schems was fremed.
This achoms, called “he Yogk Tiorkers (Safety,Health and
Walfare) Scheme, 1951, came ino foroe from the lst Octobter
1961,

Technical Service.= Advice is rendered %o Stats
Govornments on all masters relating to conasruotion, design
end layout of fectories; working conditlons such as safety,
health and welfare; and welfore amsnities such as canteens,
craches, washing arrangements, Blue=prints of model canteens
and oroches haove begn prepareds A btrochure on low=cos® housing
has been published giving type designs of housing suitabtle for
+the various regions in thecountrye.

On the training side, seven training oswbres courses for
thatenofit of the State Geve Faotory Inspectors have so far been
held apd atout 128 Inspectors from differsnt Stetes have recelved
Sraining in various aspeats of factory inspoations

Ponforences ent of the Chief Inspectors of Fao%ories of
Stste Covermmonts are organised from time %o time where prackiecal
diffioulties found in the working of the Faotories Act are
disgussod and amendments bto the fgt o make it more effaective
aro suggosted, So far 15 Conferences of Chief Inspectors of
Factories have hoen held,

In oftider to assess working environments in industry with a
view to eliminate houlth hazgrds, an Industris) Hyzlens Service
was oresated in 1940, This unit has been carrying out compre=
hensive curveys covering both the medigal and envirommentsl
aspects of health hagards in the verious industries., The
regommendetions made on the basis of such surveys are brought
to the attention of the parties concermed to improve working
conditions in factatdess The Government of Indim have recently
adviged the State Governments to set up Industrial Hygiens
Labouratorios for the purpose of chsoking environmental conditions
in factories, :

Information Service.~ Up~to-date information is collected
on all measwres sdopted in other countries in respegt of safety,-
health and welfsre of workerss Thds is disseminated in the
form of pamphlets, brochures, posters;etcs. Since 1958, a
quarterly bulletin celled the Industrial Safety end Hemlth
Bulletin is lssued for the benefit of Factory {nspeution Services
and the irdustrye. :

With the assigtance provided by this Organisation four
dogumentary films entitled: o

Industrial Safety;

Industry Bygienag SR

Dust the Killer; amd =~

Produotivity = Xey to Prosperityy. = : ' ,
have been prepared and releassed by theFilms Mvision of the
Hinistry of Information and Broadomsting. The following films
heve nlso been produced with the T.C.M., aid: vime, Safety in
Woodworking Machineryssafiety in ¥otal Vorking Machinerys Safety
in Dook Works © - . S
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Accidents in Factoriess- Indda which for ages has been a
pradominantly sgricultural country is bteing ra;pidly industrialised
£0 a8 to provide facilities for produciive emplo;men+t for her
growing population, The rapld pace of industriaelisation that
the implementation of the suacessive Five=Year Plans has trought
nbout is somothing phenomsnal. Today there ere many new industries
spread all over the country eml more and more of them are fas%

springing upe

The roed for prevenition of amoccidents to workers was
considered by the Conference of Lagbowr Hinisters Reld in the
year 1960 and the Confleronne made detalled recommendations
to enpure more cffective compliannce with statutory provislons
relating to eafety and also suggested various messures %o
encourage and stimilate research by offloinl and nor=official
agonocles and for securing co-operstion of voluntary egencies
in 8 national carpaign for accident preventions As recommended
by thae Conference, o scheme for rewnrds on safety suggestions
has been prepared and forwarded to Skowte Govermments for adoption.
The ohject of the achems is to stimulate insterest of industriael
workers in soeldent prevention enrd to seoure practicel) suggestions
end ideas on safetys. Another scheme has besn propered for
Fational Awards whioh would te granted to factories which achieve
outstanding nafety performencee Further, as recommended by the
Conforance, an Advisory Committoe on Machine/euarding has been
sat up for the purposs of co-ordinatirg research work on
industriel safety carried out by industry and various official
and voluntary organisations snd alse %o asceritain whether
imported ard nsw machines manufadtured in thecountry are
provided with adequate guardse

To stimulate inierest of the mansgement and workera
in safety, a Conlarsnce on Industrial Safety is being plenned
to be gonvened some %ims during this yeare TFurther a National
Safety Council is proposed to be set up for organlsing oampaigns
aimod at promotion of greater safetye

(The Indien Labowr Journal, VoleIV,Ho.9,
September 1983, ppe: 913-921).
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58, Abgenteeism end Labour Turnover.

India - Sgptember 1863,

Abgentoeisn among Industrial Workers during 1952,

The level of abscnteeism reachod e new high in several
najor industries during 1962, according to figures recently
released by the Labour Bureau, Government of Indiae Ths
extont to which abgenteeism went up in 1962 can be seen from
the following table, which alsc sets out, for the purpose of
comparison, figures for selected previcus years.

Industry/Centre. 1951 1955 1958 1961 1982

1. Cotton Textile

(ag Bombays 12,7 8,2 740 11,9 11,3
(b Ahmedabad. 803 6.8 7 1 H.A. 8.4 ’
(o) Sholepur, 1847 18,0 13.6 14,7 15,3
(d) Medrase. 8.9 - BB Ted Te7 T8
(8) Coimhatoreq 10,0 9.9 12.3 1200 12.8
(g) Mysora. 11,8 11,6 17,8 20,8  27.5
2. Roollen Textile : co
Kanpurts 13,2 10-6 8eb 8.6 i 8e1
3o Iron amd Steel, 11.0 1.4 14.0 12.7 1243
4, Bnginesring :
( a) Ombﬂy?.; 13. 9 15.6 14,6 12.7 13.9
(b) est Lengale 10.1 " 1248 12,2 1343 132
5o Coments. 11.8 11.7 11l.8 13.8 1345
B¢ Hﬁﬁcho 10.5 10.6 11.6 13.2 © 127
7e leather Industry ' :
Kﬂnpurm 78 1001 D4 NeAe H.A.
8. Coal Mininge.- 18.3. 14,0 13,2 13.6 13.0
9e Plantations ’ ; ' - .

Hysore. 18,3 1648 2046 20,2 21.5

Nide= Kot Available,. G R
Sources= (1) Indien Labour Statistios
(2) Monthly Abstraot of Statistios.

The figures of absenteeism shown in the table above represent
the proportion of man-ghifts lost due to absence (abiributable
to causss other than strikes or lockouts) to the corresponding
toZal man-shifts scheduled to worki Ths Joarly average percentages
are only simple averages of monthly ra‘es of ebmentoeism for the .
twelve months of the calendar yasrs : U
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Taking the period between 1951 ond 1952 as a whols, She
incidenco of abgenteeiem, far {rom decreasing, appanrs to be

on the increase in saveral industriess

This has ocourred

inspise of the marksd improverent in the material conditions
of workers during this period,

Cauges cf Abpantesisme=

Informstion regarding the causes

of absenteeism in a fow industries is available for the pericd
The causaes have bassn analysed under four main
heads in rospect of the years 1951=52, 1965=55, 1951 snd 1862,

under rasview.

Cause Year Cotton Wioollen Iron Cement Matghes
Toxtiles Textiles &
(¥edras  (Dhariwal)Steel.
State‘).
(1) siclkness or fcoidentss 1061=52 2.7 0.6 2.2 2.8 4,0
2-BoTiui—orttelinieud, 1956=56 2.9 0.4 1.9 3.3 4,2
1951 4,4 1.5 4,3 3.8 8.3
1962 467 3.0 443 27 4,7
(2) social or Hgligious. 1951-52 1,0 0,1 0.7 1.9 0.6
1955"56 2-1 - 0.7 104 002
1961 1.9 - 1.5 IS § 0.1
1952 2.0 - 1.4 0.5 001
(3) Leave other than 5joli= 1951=52 4.8 4,2  bBeb 5.0 3.8
days. 1955"56 5.7 5.6 5.5 5.6 2.8
1981 4,0 . Te7 BeS bDe? 3.8
1962 369 746 5.3 5.3 1Y
(4—) Qther GGBEBBO 1961=52 101 2.1 30:,8 1-5,; 27
19066=56 22 1.1 33 1.4 Seé
1961 148 l.4 1,8 3¢ 4.0
1982 1% . l.4 1.6 2.4. 3.l
(6) All Cgupes. 1951=-52 046 7.0 1l.2 1l.2 10.9
1955=56 10,9 . 5.1 1144 12,1, 10,1
1881 11.6 . 10,8 12,7 13.8. 13.2
1962 12.0 .. 119 12.8 10,9 . 1l.4

sourcess (1) The Indian Labour Year 13°°'k§;-

| (2) India':n‘, Labour Jcurnals .

An analysis of thefigureé 4n the above tal;]:q showsli;hat the
absence dus to "Sicknoss or Accldents" and "lsoave other than
Holidays" accounted for bulk of &xetotal duys lost in all the

industrioss.

",

(Induntrill Bulletin.Vol.IX.ﬂo.l?. 1 September,
' 19639 publighed by the Employers!* Fedeiation

oI‘ Izﬁia: Bomb.y )



CHAPTER 7. PEOELENS PECULIAR TO CERTAIN CATEGORIES
QF TOREZRS.

INDIA = SEPTEMBER 1863,

71s Employees and Salaried Intellsctual Workerse

Uttar Predesh: Retiroment aze of Govermment employees
ralged to 58,

The age of rotiremsnt of employees of the Gtter Pradesh
Government has teen raised from 55 to 58 yvarse But thore 1s
a provigo that after an employee has attalmod ﬁhe%ge of 55
he will bte free to retire at his request and he may be retired
should the Goverument foel that waye A mnotics of three months
for the purpose will bo required from either sidee It has been
olarified thit the decision of the State Govermment to raise ..
the retirsment ege would not affact thoss ministerial employees,
the superanmmuation age of whem had already boen fixed at £0. .
Kor wruld it affect the moientific and sechnical pemsonnal
whoge szrvices could be retadined even after they had erossed .
the age of 58, :

1

(The Hindu, 20 September 1983 )e
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Govermnent 8ervante Dearness Allowance Merged

Gujarats
with Salaries,

The Covernmpnt of Gujarat has deocided *o merge about
70 to 76 per cent, of dearness allowance of its employees

drawing pay up to R3.300 in thoir baslc salarlese

In the case of employces whose pay exceads Rs, 300,
full dearness alloviance will be iwrged in the tasic

salarles.

This will come into forge from 1 Ontobar 1981,

(The Hindustem Times, 23 Septerber 10963),
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CHAFT 5k 8., MANPOWER PROBLEMB,

I¥DIA = SEPTEMBER 1963.

Ble Bmploymant Situation,

Employment of Women in Industry.

An article on "Womsen in Industry™ has appeared
in the Beptember issue of the Indian labour Journal.
The article deals with employment of women end Sheir
vorkinz conditions in verious counsries such as U,K,,

Franoe, UsS.A. and Indiae

(For details please see seckion 53, ppe 65-70 o
this Report).

5 ey SRus
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A Project of Lxpanded Edugstional Facilities for the
llind to be undertaken.

The Union Education ¥inistry proposes to launch a
projoct of expanded eduocational facilities for blirnd
children in the couniry end also train blind edults in
farminge FPlind children will be taksn to regular primary
schools and given education along with sighted ochildren,

At prescent there are 100 residentisl schools with aprroxi-
mately 4,500 blind children. The project aims a% providing
gducation alenz—with to 9,000 blind children within seven
yaoars beginuing from July 1884,

igo international agercies are co-operating with the
Education Hinistry in launching this programme whioh is
{ntended to be a model for other countries in the Asian
raeglone They are the dmerican Federation of Oversess Blind
end she Royal Commonwealth Sooiety for the Blinde

In eddition to the integrated schema of education of
the blird, it is proposed to start five institutes for
training blind adults in egriculture.

(The Hindustan Timap, 25 September 1963).
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Symposium on Uampower Policy under Five Yeer Plans,
Eanpalore, 1l Saopiember 198Je

A symposium on Manpower Policy under Five Yoar Plans
was held at Bangelore on 11 Ssptembsr 1963, Shri B,D. Jatti,
Finance Minister of lMysore State presided.

Addressing the symposium Shri B,D, Jatti, said trained
persomel wore a fundemental nsed for implementing eur !~S’s
Plans ard thus manpowsr plenning had a vital position in
our Plans, Menpower resources had to be assessed taking
the country es a vhole and it had to be done for every
category of employmente This work was being done by the
Perspective Planning Division. Also, the Cgmtral Applied
Hanpower Kesearch Inctitute was esteblished to reassess
the forecasts in the light of expsriemaes

The Mysore Government constituted a Hanpower Committee
in 1967 and it hed mnde gurveys under several categories
like enginserinz and healthe I%s reports were bteing finalised
end sent to the deparitmenis and it was also in olose touch
with the Central Institute, Shri Jattl eaid.

Stressing the unreliasbility of any definite forecast,
Shri Jabti pointed out Bow aven though the Tungathadra
projest was completed, 1ts waters could not be utilised
by the farmers because they did not dig up the feeder
channslse May be the farmers were ignorent or that they
did not realise the eoconomic opportunities, but sven that
should heve been thought of by the Governmont, Shri Jatti
anddede

shrl ¥,D, Shivannajappa, a participant, pleeddd thab-
for a pragmatic labour policy as an adjunct to the nanpower
polioye In his opinion, the progresiive labour policy of ‘“he
ou Government had inoreased the labour cost without any
ingrease in productivity anl thus pleced ocur industries at
a disndvantage in the competitive internaiional markete He
foltthat the comparatively well~off industrial labourer
with first-class medical attention was more active in
roppoduotion of hils kind than in realising his responsi=
bilition.

{The Decoan Herald. 12 September 1963),.
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Employment Exchenges; Torking during Aupust 1983,

According *to the Review on the principal aontivities
of the Directorate=Cenernl of Employment and Training
for the month of Auguat 1963, the position of registrations,
placenents, live registers, vacancles notified and employers
using employment exchanges during the month under roviow
was as followng=

Item. July 1963 Aupust 1963 Inoroase or
Dgoreass
(#) or (=)

Repigtrations. 466,157 371,371 - 94,786

Placementse 45,320 47,202 + 1,882

Live Ragiﬂtero 2.745.780 2,757.829 - 6.151

Vacancias Hotified. 774765 81,2862 + 3,520

Employers using '

Exchanges. 14,165 13,721 - 434

# Includes 1,508 vecancies notifisd by private employers falling
within the purview of the Employment Exchanges(Compulsory
Notification of Vacanoies)Aat,1959 azainst which submisaion
sotion was mot requireds The corresponding fipgure inoludes in
July 1963, is 1,479,

fhortages and Surplusess.= Shortsge was reported in
respect ol typlsts, btenopraphaors, dootors, draughtsmen,
enginoers, trained teschors, overseors, accountants, nurses,
midwives, compounders and electriclans, while surpluses were
reported in respeet of clerks, untrained teachers, unskilled
effice workers and unskilled labourersde

cO'ueot% of Employment Market Information.= Xt the
end of August s employment markst erem studies were in

progreas in 227 aroas in different States..

All India Quarterly Répdtt*on Shortage Ocoupations(}o.8)
relating to the quarter ended 31 March,1963 was issued during
the month. . -

Vooational Guidanse and Employment Counselling.= Report on

the two phases of Aptitude testirg programmo condusted in Delhi
during July 1963 was prepared, ard distrituteds '

Gorakhpur Lebour Organisation.~ During August 1953, the
Labour Depot at Gora_ldxpuraegpatched 1,145 workers to varicus.

worksitese




Daployment of Surplus/Retrenched Persomel.=-

B

During the

month of August 1983, 10 persons retrenched from the various
river valley projects, stesl projects and govermmeant establigh-
ments ware registered and 123 porsons vere found employment.

A detailed statoment showing the mumbar of refrenched porsons
registered and placed And the mmber of persons awaiting

aogis tance is given belows=

Keme of the Projeot. Hoe.awaiting FRoe.retren- Ko.of Hoe Fo, . Ko
asaistance ed during retrensi@iplsced left awaiting
at theemi the month. persgonn=- during imdi- assistance
of July, el(inolud- the cat= at the end
1963, irg those month.ing no of the

left volun=- desire month,.
tarily) for
#oplistared emp loy=-
during the mnt
month for assligt=
emp loymant ance.
assisbancas .

1 2 3 4 b 6 7

1,Demodor Valley

Corporation, 268 - - 13 8 237

2¢Bhakra langal rroject. 11 5 5 - 4 12

3eBhilai Steel Project. 2917 - - 52 154 2671

4,Durgapur Stoel Project. (Information not available)

5e.Special Coll of the

Minigtry of Homas
Af8airs, 12256 b 8 18 - 1212+
Totale 4958 10 10 123 215 4850

Yotes *otal of colums 2 snd 4 is equal to the total of aolumns 5.8 and 7.
# Out of these 63 ere class IT and 1149 era Clams III..

(Reviow on the Principal Activities of the
Direotorate-General of Employment ard Training

for the Month of August 1963,

Inmued by the

Hinistry of Labour and Employment(D.BeBe& T.)s. .
Government of Ind:la. Hew Dalhi.)- :

A
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83¢ Vooational Treining,

India - Soptember 1943,

Expansion of Technical Education Fagilitiess
Part—time Engineering Courses to be sharted.

Under the nsw schemo initiated by the Union Minisiry
of Splentifio Research and Cultural Affairs, 2,500 industrial
ermployees will be able o teke adventage svery y2ar of part=
time diploma ccurges to be stairted at 26 polytechnicse Another
480 vorkers will be admitted svery year at 16 new centres to
bte opened for part=time diploms courses in metallurgye

For further promotion, diploma helders in industry will
be able to :ake the engineering desree by Joining coaching
classes which have now bpon openad at 20 centres.

Besides meoting tho legitimate aspirations of industrial
workaors, these atepa will also augment technioal manpower and
ralse the nmumber of anmial admissions to diploma oourses to
50,000 by 1965-5, Gimilarly, sdmissions to engineering
coursos will rise to about 23,000 by the mmf<end of the third
Plan. BSpeaisl two-yaar technfciens' courses hove boen formu-
lated ard these will te introduged at sbout 30 polytechnics
to train middle-level tachnicionse A similar two-year course
hes been devised %o train technicians for defence production,
It will give boys with higher secondary qualifications speoiali.sed
graining in particular production jobs so that in their own -
limited field the trainees are mn good as engincorss

(The Statesman, 23 Ssptenber 1963).
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Latour Ministry's Training Schoms: Working during
Auupt 1963,

Acocording to the Review ofl the Prinoipal Agtivities
of the Directorate=General of Employmont ond Training
for the month of August 1983, there were 282 insiitules
for training of oraftsmen, 73 undertakings imparting
apprenticechip training and 21 Centres holding part-tims
claspes of irndustrial workerse The total mmbor of seats
stood at 79,148 and the total number of persons undergoing
training was 71,629,

Craftsmen Training Schemo,= During the month of
Aupgust, 1963, 2,304 soats undur tho Craftsmen Training
Sgheme and 700 seata under the Part=time courses for
Industriel ¥Workers were sanctioned for introdudidmm during
the Third Five Yesor Plans The progressive total number
of sents sanotioned so far i8 pgiven as underse=

1, Craftomen Training Boheme. 658,734 soats.
2, National Apprenticeship Training Schomeze 2,787 seats.
3. Partetime courges for Industrial Worimss. 3,445 seoats,.
4, Nurber of new Industrinl 1raining
Institutes sanaticned. 144
Bquipmente= DBudng-the-menthof-FHugust; 1663, Contral

2,064—8o0te-under—he Tpalning Institutes for Instruotors at
Caloutta, Zanpur, Mafttas, Hyderabad, Iudhiona end Bombay are
being assisted by foreign ald programmes. Thoso Projeots are
functioning under Craftsmen Instruators Training Schome and
are belng alded by Special Fund Project of the U.N.0. except
the one at Bombay, which is belng helped by the Aid Agenoy of

the United Stetos. The progressive receipt posiiion of equipment
upto August 1963 1g tabulated belows=

Ngmo of Centre.

Value of Bquipment  ¥alus of Equipment
stipulated in the Aid received upto
(In million rupses) August 1968

CoT eles Calcuttae
CeTelns Kanpur's
CeTalse Vadras.
CoTeleas Hyderabﬂdo
CoeTols .Ludhinna.

CeTelep FOMLEYe

_ (In million Rupses)
1.738 1,850 . .

1,360 : 1.209
1,390 0,800
l.3%0 . 0e287
1,390 - 0.088

14704 . laaze

1",

(Reviow oft the i’rin&ipd Aytivities of the Directo '
Ganaral of Employment and Training for the Month of
August 19633 Issusd by the Uinistry of Labour and . B
Employmant (DeGaBek Te)s Govermment of Indis, Few Delhi),.
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92, legisglation.

India ~ Septenber 1983,

Review of Progress made by the Employees! Si{ate Insurange
Sohome upto 1963,

The following is a brief roview of the progress made by
the Employeas' State Insurance Scheme upto March 1963, which
has msppeared in tho September 1983 issue of *he Indian Labour
Journel 3=

Tt was on 24 February, 1952 that the Employees® State
Insuranse Agt was implemented simulbaneously in Eanpur,and
Delhi = two industrisl cendires chosen for implementing the
schems of Sccial Securitys The numbsrof workers invelved was
160,000 in the %wo centres. ¥With a view to maeting criticism
of the employers tha% the employers in implemented eveas might
be subjeoted Lo a competitive handiesp if they were o pay the.
contributions under the Employesea'! State Insurence Ast vhen
other employers in non-implemented areas were exempted from
poaying eny comtribution under the Aet, the Aot was smended
in 1951 to impose & small levy on employers even in non-imple-.
rmansad Aarofe .

During the succeeding year 1953, the scheme was implemented

in 7 izndustrial areas in Punjseb covering about 30,000 more
viorkerse In 1954, the Schemn was extended to Greater Bonmbay
benefiting about 500,000 workers. Next year implemontation
of soheme in Calcutta pbeus end Howrsh covered other 200,000
who oome within the orbit of the schems, B8inoe then the schemo
has beon implemented in large number of industrial areas in
all Stotes exoopt Gujarat whore it iz 11ddly to be extended i
shortly after the completion of scspital construstion of hbspitals
and dispensaries. While the initial endeavour in the earlier -
stoges maturally was to extend the oovernge as much as possible.
cfforts during the last fow ysars have been mede %6 mnke an all=out

tbempt to enlarge the benefits available to the insured persons.
The medical care provided to the insured persons is of a compre=
hensive charastor and includes spooimlist services, full hospita=-
lisation, mmbulance sorvica, X=ray and pathology investipation,
provision of modern drugs, supply of artifical limbs, artificial ,
denturss for employment injury cases provision of spectacles for -
the impuirmant of vision dua to- em;_:loyment i:gxury. -

Medical bare has also been extendad to the families of the !
insured porsons in most of the States where the Government have
been able t0 make requisite arrangements. - The mambers of the
families gro given full medical ocare short of hospitalisation & .
whore the State Governments are in-a position 1:0 undari:aka sunh .

a reaponaibilitYo . . AR TRELREN .

b o b it



e —

—

" benefit for 56 days at full ratce This facility has also been

In order that *he insured person may get necessary mediocnl
tenefit of the required s-anderd, grester atiention was paid to
the construstion of hospitals amd dispensaries under the Employees!
State Insurance Scheme throughout the ocountry. Hour hospitals
at Bombay (1.G.M. hospital), Hadras, bangalore and fanpur have
been gerstructed for the exclusive use of the insurod persons
with a finel capsaity of 500 beda, 363 beds, 300 beds and 212 beds
respectively. Besides, the construdtion of other hospitals at
Indore (Madhya Pradesh), Yorli in Bombay (Meharashtra); Chaudhwar
(6rissn) Kumarthatty and Bally, Renkura, Serampore, Uluberia in
Caloutts (Wost Rengal) ond other plasces is alroady under hends It
has been decided to construat a hospital st Vishakhapatnam and a
costage hospital emch at Warrangal, Vijayavada snd Adoni(Andhra
Praodesh)s Dispensaries hove also been constructed at many placas
for giving out-door treatment exclusively to the insured perscons,

Up to 81 Merch,1963 there were 421 dispensaries and 2,307
ponel dootors working under the Schemse A total mumber of 3,580
heds have been roserved/provided in the hospitals for the inwvdoor
troatment of the insured personge

The sgheme has bown extended to 151 centres up to March,1963
covering 2,335,000 insured persons and medical cere is provided
to 8,255,000 bensficiaries. The cash benafit is provided for
piclmess, maternity,disablement end dependants! benefit to the
depsniants of insured persons who meet with death due to omployment
injury and the payment is made through the off'ices soattered all
over the countrye There are 15 Regional Offigers within various
stetes besides 288 Local Offices, Sub-local offices and Pay Offilces.
Some indication of the magnitude of the Corporation's motivities
nmay be had from the fact that duplng the yoar 1962-83, the Corpora=
tion disbursed a sum of 40,877 million rupeos by way of cash
btenefits to sheinsured workers end spont 0s274 million rupees
for grant of other types of cash and miscellaneous benefits to them.
In sddition, 11,934 million rupees have been se: aslde for meeting
periodioal payments (i) to insurad porsons who have hesn partially
or totally disnbled and (ii) to the dependants of the {nsured
peroons vho died as a result of aemployment injuries, Further
474224 million rupess were inswrred towards Corporation's chare
of the cost of medioal ocare of the insured persons and their
familiens. ‘ o . _

The benefite have been erhanced wherever ik is possibles The
rate of maternity benefit whioh originally was half of the average -
daily wages of theinsured women was scubasquently ineoreased to a sum!
equivalent to the full average daily wage.. The imsured persons
suufi‘garii.ng i“rom %‘.E.. Laproayi Nental and Malignant discases amd
suffering from Fractures of lower extremity (nonwemployment injii :
cases) are now entitled to thénded‘sickngx (Benefe?% ri? a pe?gougy. 7
of 309 days at reduocsd rate aftor payment of ordinary sicknsss

extoended to cases of rars and peouliar reaaction of. certain drugs..
Cach benefits are ramitted liberally to the insured person by *
money order at the cost of the Corporation if the insured per'son'
so desirede o P L SR R

~ In view of the experiemce gained during ‘,thd',-,,orking; of the
scheme so- far, a comprghensive sat of amendmeats to the Act wag
approved by the Corporation and is under consideration of the
Central Govermmente . -1 " . - it
- (The InMlan Labour Journal,¥ol.IV,No.8, Septanber 1963,
L | o Ppe921e924 Y. i




Employees' Provident Funds 404,1052, oxtended to enployees
of Distillins ond Reotifying of Spirits,

A notification dated 28 September 1983 of the
Minigtry of Lebouwr and Employment says that whoreas
the Central Government is of opinion that a provident
fund schems ghould ba framed under the Employees!
Provident Funds Aot,1952, in reepect of theemployses
of the distilling and rectifying spt of spirits (not
falling under industrial and power aloohol) end blending
of spirits industry; in exercise of the powers conforred
by sub=gection (1) of soction 4 of tho Employess' Provident
Funds Act,1952, the Cenbrgl Governm ent direots that with
affeat from 81 Octoter 1963, the sald industry shall be
edded to Scheduls I to the Said Aote

(Notifioation G.8.R. 1605 dated 26 September 1963,
the Gagette of Indim, Part II,Se00¢3,8ub~sec.(1),
5 Octobor 1963, page 1880 ).
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mployees’ Provident Fundes Schomes Inorsasasd Rate
of Subgcription applied o Certain Factaries.

A potificntion dated 1B Septomber 1963 of ths
Ministry of Lsbour and Employment says that in exerclse
of the powers conferred by the first proviso to sub-
ssotion (1) of eoction G of the Employoas! Providont
Munds #4t,1952, the Central Govermmeniy, aftdr making
negegsary enquiry into the matter, has specified evary
establishmont which is s factory enpgaged in the manufac¥ure
suring. of s any of the items mentioned in the Schedule
below, and in which f'if'ty or more parsons are employed,
as an ostablighment to whfch the said proviso shall apply
with effagt from 31 October,1983,

Sohedula; 1. Yextiles(made whol}y or in part of
artifiolal slik and wool)e 2. Hatchase 3. Bdible oils and
fats, other thon vanaspatis 4. Rubbar end rubbter productas
5o Bledtricity inoluding the generation, transmission and
distribution thereofs 8e Tone 7o Printing (other than
printing irdustry) relating to newspeper establishments
ag defined in the Working Jeurnalisis (Conditions of Service)
and Viscellaneous Provinsions Act,1955, including the proceass
of composing <wpies types for printing, printing by lettar
prosg, lithography, photogravurs or other similar procoess
or boolebinding, 8. Glasse Os Stona=ware pipess 10, Sgnitary
warese 1le Eleotrionl porcelain inaulators of high end low
tensione 12, Rafractoriess 13, Tiles. 14, Heavy and f£ine =
chemioals, excluding fertilisers but inoluding the followings=
(1) Turpontine, (ii) Rosin, (141) Medicel snd phaymecoutical
preparations, (iv) Toiled prepsrations, (v) Soaps,(vi)Inks,
(vii) Intermedintes, dyes,colour lalms and tonors, (viii)Fatty
aoids, and (ix) Oxypen,acetylemns, and carton-dioxide gases
industrys 15« Indigo. 16 Fonwedible vegetable end animal
oils axi fataes 17. Mineral oil refining indusiry.

(The proviso o sootion 6 asubegsotion (1) of the Act
doaling with subsoription inserts a new provisoc empowering
the Central Governmont to substitute tho words feight
per cent'! forthe words'six peweemt® and a quarter per cent',)

By enother notification dated 18 September 1883, 'the Central
Governmont, aftor meking nocessary enquiry into the matter, '
hes cpecifisd overy newspoper ostablishment, as defimed in
cleuse(d) of section 2 of the Working Journalists(Conditions of
Servico)and iiscollanedus Provisions Act,1966 (456 of 1955), in
whioh {ifty or more persons are employed, as an oatablishment
to whioch the said proviso shall apply with effect from 31
October, 1888, L : N o

(Rotifloations csia';_xssz and 1533, dated 18 8 enber 196 %
the Gagette of Indiam, Part II.?;:S;,B(!),, "dat:gt °r : :5.:
28 September 1963, ppe 1795=1708),. '
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Employecs! Provident Funds(Amendmont) Aok, 1963
(Foe 28 of 1963 ).

The Employees' Provident Funds Pill (vide pazes 90-52
of the report of this Offies for Juns 1953) as passad by
Perliament recéived the assent of the Prealdent on 7 September
19683 and has basn gasetted as Aot Noe28 of 1568

The Amendment Aot extends tho benefits of the principal
Aot to employe2s employed by or %through a ocontractor and
enatles the aemploysr to recover the contributions from the
consractore Other importent amendments relate to =

(i) exterding the tenefit of proteotion from attashmsnt
of provident fund to cortain employces exempted from the
operation of the Schems vho are at present not entitled to
such protections

(11) substituting for the definition of the term
"manuf'acture?, the definition of the %erm 'manufature' and
'manufacturing process! on the linas of the comprehensive
definition of the term 'manufaoitwring process' embodied in
the Fagtories fat, 1948;

(111) making detpiled provisionsfof the constitution of a
Centrel Poard of Trustees for administering the Employcest
pProvident Fund and elso for reoruitmant of cortain officers of
the Employees' Prokident Fund Orgenisation by the Central
Goverrmsent in commultation with the Union Public Service
Comml s8iong

(iv) empowinz the Central, Depuity and Regional Provident
Fund Commissioners to determine the provident fund dues and other
charges recover,bla from an establishment and conferring on K
Provident Fund Inspectarn powers of mearch and selxure for she
proper implemsntation of tha fAgt;

(v) prosoribing uniform aonditiona for all caszes of
exemptions permitted under the Aot from sthe Opera'kion of the
Sghemej

(vi) providing for the h-aszer and acoeptance of provident
fund acoumulations from the Employees' Provident Fund to a
recognised provident fund and vice versa where an employes
leaves ore fund amd joins amther.

(The Gazette of India.Extraordinnry Part II,8a 1
7 Septeuber 1963, ppe. 299-308 )e. o
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LIST OF TEE PRIFCIPAL LAWS PROMULGATED DURING
THE PERIOD COVERED EY THE REPORT FOR BEPTEXBRR
1963,

IADIA = SEPTEXEER 1063,

CHAPTER D¢ SOCIAL SECURITY.

Employees! Provident Funds{Amendment)Act,1963
(Ho.28 of 1963) (The Gozstte of India,Extraordinary,
Part 1I,5¢c.1, 7 Septembar 1963, pp . 299=508).
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RE 2-12-08-1

Director of the Branch Office, MOSCOW

On 28 May 1964, copies of monthly reports
submitted by the New Delhi and Tokyo Branch
Offices were sent to you at the request of Mr.
Sadtchikov. Your minute No.110 of 6 May 1964
refers., )

Please be good enough to return these
reports, which are required for the Office's
archives.

Campbell Ballantyne
FD/EUROPE

Geneva, 2.5.1968
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