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Press note on ESIS benefit in Maharashtra and Goa.

ESIC has paid Rs. 97 lacks as Cash Benefit in March 1985.

The Employees’ State Insurance Scheme protects the indi
as defined under the ESI Act in the event of Sickness, Maternitv ??? "orke
and Death due to employment injury besides providing full medio
workers and their families. care to

_ In Maharashtra 11,95,552 employees were under the coverage
in the month of March 1985. = The high lights of the benefits n
employees were as follows :— P~d to these

(M 69.2S6 Workers were paid Rs. 50,70,048.75 on account
and Rs. 4,96,518.20 were paid for the long term diseases under
Sickness Benefit for the classified diseases, e.g., T. B., Cancer u

Paraplegia, Psychosis etc., etc.

(iij 19,625 Workers were paid Rs. 37,46,945.25 on account of
as employment injury which included 6,857 cases for the permane
ment and 2,689 for pension to the dependents/families due tn de™k'

Workers in the accidents. of the
(z17) Rs. 4,21,033.00 were paid to the Women Workers as M t

Benefit for the period of confinement. In addition to the above 87
were sterilized and they were paid Rs. 16,535.00 as family planning benefit"™

(h) There were 109 cases where legal proceedings were initiated
defaulting employers/Insured Persons for the recovery of

contributions as under ;— of
(1) Under Section 45B cases,
(2) Under Section 75 cases,
(3) Under Section 84 cases,
(4) Under Section 85 cases.
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The "Month in Brief

price Index Numbers for Working Class
Solap”™r and Nagpur Consumer Price Index Numbers for

fb® the month of April 1985, with average price for the year
‘MANher 1960 equal to 100 were 638, 614 and 613 respectively. The

ended Nanded and Aurangabad Consumer Price Index Numbers
pun®’ ~jass for the month of April 1985 with the average prices for the

December 1961 equal to 100 were 587, 585, 638 and 647 respectively,

Mfur eno . .
« Average Consumer Price Index Numbers for Industrial Worker

dia_Average Consumer Price Index Numbers for Industrial Workers
Al* *”7{ jjase 1960-100 for April 1985 was 594 as compared to in March
(Genera® 1949-100 derived from 1960 based Index worked out to 722
i“aiainst 712 for March 1985.

Industrial-DisP“‘«*  Maharashtra State

nuring lite month of March 1985, there were 45 disputes involving 16,447
orkmen and time loss of 4,48,695 mandays as*compared to 44 disputes in
February 1985 involving 10,374 workmen and time loss of 2,23,218 mandays.

Further particulars of Industrial Disputes are given at pages 752 to
754 of this issue.

Benefits under the Employees State Insurance Scheme

During the month of April & May 1985 1,48,184 workers were paid
Rs. 1,11,65,781.75 for the sickness and Rs. 9,79,356.80 were for the long term
diseases under Extended sickness Benefit for the classified diseases, and 39,877
workers were paid Rs. 82,38,343.25 on account of accidents as employment
injury which included 13,809 cases for the permanent disablement and 5 259 for
pension to thedependents/families due to death of the workers in the accidents



Current Notes |

SC orders min. wage of Rs. 71 for quarry workers

Perhaps for the first time, the stone quarry workers will be able to get the!
+ full Wagle of Rs. 71 per 150 cubic feet, the minimum fixed by the Industrial

Tribunal

The Supreme Court on May 24 directed the Union Government to issy"
a notification under the Minimum Wages Act fixing Rs..71 as wages for breakino
a truck-load bf stones, the measurement of the truck being 150 cubic feet.

Though thoTndustrial Tribunal awarded a minimum wage of Rs. 71, the

.quarry* vvbrkers eould get only Rs. 21 in hand as the owners and the middlemen

took away the major share through questionable means. . >

A division bench of the Supreme Court, comprising Justices P. N. Bhagwati
.A. N. Sen and D. P. Tandon. issued the direction, while adjourning to May)
g.contemptation against the Union of India and-Haryana -Government fijj
’hot obeying the directions issued by the Court on December 6, 1983.

Issuing notice to the Union Government and the Haryana Govenuncg-
the court asked them to inform it by May 7 of the manner and extend of the

compliance of the 21 directives issued earlier.

The directives included release and rehabilitation of bonded Iabourers in the
‘Stone quarries in Haryana, fixation of minimum wages, controlling the stone
dust pollution and steps regarding mines safety and welfare measures for the

workers.

The Court also asked for the report of the incident of March 17 in which

a labourer was allegedly beaten to death with injuries to 34 more at a Faridabad

stone quarry.
{Indian Worker, dated 6th May 198S)

Assam Govt, for amending welfare and gratuity laws

i

f

Tnc Government of Assam has sought the Centre's intervention in the matter j

of the gross violation of the labour welfare provisions of the Plantation Labour
Act and the Payment of Gratuity Act by the majority of the tea companiet

in the State.

In the context of its miserable failure to persuade the managements at different

levels, the State Government has requested the Centre to make the respectlvel

laws more strlngent

In a memorandum submitted to Union Labour Minister T. Anjiah on Agpril

j
[

when he was here to lay the foundation stone of the administrative building |

complex of Assam Tea Plantations Provident Fund and Pension Fund Scheme,
Assam Labour Minister R. Dhabiwar said that unless the loopholes in the
enactrnenu were plugged, the callous and indifferent managements of the tea

companies could not be forced to respect the statutory provisions.

Shri Anjiah, however, assured the State Government that the Centre would

amend the acts very soon in favour of the workers.
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Tea is.the most important organised industry in Assam employing about
half a million permanent workers besides an almost equal number of casual
workers in 760 gardens.

The housing facilities enjoyed by these workers are very meagre. While
the Plantation Labour Act has laid down that all permanent labour families
should be given a house, the housing in Assam tea gardens vary between 30
to 70 per cent of the total requirement. Similarly, the drinking water, medicare,
recreational facilities, etc. for the workers are also quite inadequate, the State
Government confesses in the memorandum.

According to the memorandum, in some tea gardens the number of casual
labourers far exceeds the number of permanent employees for long periods
and the present lacunae in the law are taken full advantage of to deprive the
labourers of the facilities.

The State govenment has urged the Centre to amend section 15 of the Act
stipulating that a permanent worker should be granted house rent in lieu of
accommodation until the management is in a position to provide him the
required housing facility. The aim is to bring into law a financial disincentive
for non-construction of houses for workers as required under the Act, the
memorandum said.

On the issue of payment of gratuity, the State Government has suggested
a scheme for the creation of a gratuity fund for payment of gratuity to the
employees on retirement, resignation or death, sotting up of a regional institute
for pT*5onnel management and labour welfare at Gauhati has also been
de nandid in the memorandum.

{Indian worker, dated 6th May 1985)

Supreme Court indicts ONGC, asks to pay back wages

The Supreme Court on April 24 came down heavily on the public sector Qil
and Natural Gas Commission for resorting to “ultra legalist” stand taken
against one of its store keepers, whose services were terminated about 18 years
ago.

Passing strictures on the ONGC, since the whole action “smacks of .victimi-
sation and lacks equanimity,” Justices D. A. Desai and Ranganath Misra
awarded Rs. 2 lakh to the store-keeper, Shri K. C. Joshi by way of back wages
and in lieu of fresh reinstatement.

The court set aside the Allahabad High Court verdict term’ng the termination
of Shri Joshi’s services as legal and justified and directed the ONGC to pay the
entire amount within four weeks from the date of its award.

Shri Joshi was originally appointed ds assistant store keeper in April 1962
and a year later was promoted full-fledged store keeper. In 1967, he was
transferred to the Cambay-Nawagaum project and the transfer was challenged
by him seeking interim injunction against the order.

The same year there was a strike in the ONGC and Shri Joshi’s services were
terminated by the management on the ground that he was a temporary employee
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Shri Joshi appealed before the Allahabad High Court contending that th
ONGC was a state and that the order of termination was violative of Article ij
of the Constitution. Rejecting his plea, the High Court held that ““it is not thj
requirement of the law that in order to dismiss one employee on the groupH
of unsuitability’, the government is required to dismiss all”.

The Supreme Court rejected the High Court's verdit and observed that the
employees of the corporation, which was an instrumentality ofthe State, woufj
be entitled to protection of equality in the matter of employment in pubjj,
service and they could not be dealt with in an ““arbitrary” manner.

BOt OB bonus introduced in the Rajya Sabha

A Bill seeking to raise the errrent ceiling on bonus to Rs. 1,600- was introduced
in the Rajya Sabha on May 6 by the Union Labour Minister, Shri T. Anjiah.

The Payment of Bonus (Amendment) Bill, 1985 seeks to omit Section o
of the Payment of Bonus Act, 1965.

According to Section 12, bonus payable to an employee whose salary of
wage exceeds Rs. 750 per month is limited to Rs. 750. This section is proposed
to he deleted so that bonus is calculated on the basis of an employee’s actual

salary or wage.;

“Employee” means any person (other than an apprentice) employed on
a salary or wage not exceeding Rs. 1,600 per month in any industry to do any
fckilled or unskilled manual, supervisory managerial, administrative, technical
or clerical work for hire or reward, according to the payment of Bonus’ Act,
1965. In other words, employees drawing salary or wage exceeding Rs. 1,600
per nK>nth are not eligible for the payment of bonus.

It is to be noted that the latest amendment to the bonus Act meets the demand
ofthe INTUC only partially. The INTUC has all along been demanding doing
away with the national ceiling of Rs. 750 for computing bonus and the eligibility
wage linut of Rs. 1,600 per month. The present amending bill, while raising
the national ceiling from Rs. 750 to Rs. 1,600, has retained the eligibility wage
limit of Rs. 1,600 per month.

It may be recalled that this issue was taken up with Shri Rajiv Gandhi when
he was die General Secretary of the AICC. Shri Rajiv Gandhi and the then
INTUC President Shri Bindeshwari Dubey, who has since become the Chief
Minister of Bihar, had discussed this with the Union Finance Minister

Shri Pranab Mu”ejee who had assured to do the needful. Shri Rajiv Gandhi t
had also assurecTthe INTUC that necessary amendments would be made to |
[

the Payment of Bonus Act.

Soon after the announcement by the present Finance Minister, raising the !
National Ceding from Rs. 750 to Rs, 1,600 while presenting the budget this |
year, the omission in eflecting a simultaneous increase in the eligibility limit |
was brought to the notice of the Finance Minister as well as of the Labour |
Minister. Yet in the amending bill eligibility limit of Rs. 1,600 per month '
has been retained. !

(Indian t"orker dated 13th May 1953}
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ILO asked to ensure implementation of its principles on MNC's

The International Labour Or”nisation has been directed to continue to
promote effective implementation of its tripartite Declaration of Principles
concerning multi-national enterprises and social policies.

The directive was givei by the ninth sJssion of the ILO’s Adviso.-y Com-
mittee on Salaried Employeis and Professional Workers through a resolution
that took note of the expansion in re :ent years of the activity of multi-national
commercial enterprises.

The tripartite meeting of the Advisory Committee that concluded here on
April 25 was attended by some 200 government, employer and worker repre-
sentatives’ from 26 countries.

Shri Upendra Kumar of the Food Corporation of India represented the
INTUC in the meeting.

The, committee examined issues of employment, training and working
conditions, particularly in the context of the introduction of new technologies.

The conclusion and resolutions of the meeting highlighted the need for
a more effective response to problems of employment and unemployment in
the sector, the importance of questions related to working time and its orga-
nisation, remuneration, means of resolving the problems of professional and
managerial staff and also of women, young graduates and employees of small
and medium-stcale enterprises and measures to prevent stress and hazards
associated with the use of modern technology.

Employment.—On the question of employment, the committee voiced
concern at the fact that the overall growth in employment in the tertiary sector
as a whole had not b'jen adequate enough to prevent unemployment in the
different branches concerned and came to conclusion that the promotion of
a favourable economic infrastructure and stimulation of necessary social
dialogue would contribute to the creation of additional jobs so as to prevent
or eliminate unemployment in this sector. Considering the increasing need
for qualified and skilled personnel as a result of the introduction of nev tech-
nologies the committee was of the view that employers should be responsible
for providing necessary training and retraining.

The meeting also emphasised the need for long-term policies to cope
effectively with employment among managerial and technical staff which has
risen over the years and wanted the adoption of measures at national level to
make employment for the managerial and technical personnel more attractive
that would discourage their migration to other countries. The ILO was also
asked to undertake a comparative study on salaries and pay differentials in
different countries, particularly with regard to professional and managerial
personnel.

The committee, by a resolution also noted that the freedom of association
was not being fully applied to professional and managerial staff in some
countries and called for a specific study by the ILO.
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Working hours.—*“Reduction of working time should provide opportunities
for job creation,” said the committee and stressed that reduction in worki_n%
hours would improve the quality of life of workers, including their workin
and family life. 0

Stressing the need for close attention to occupational safety and healii,
problems, the committee recommended that ergonomic principles be applies
to eliminate phy’sical and psychology problems related to postures or excessive
workloads.

By another resolution the committee, taking note of the dangers which the
misuse of computerised system that the employers are increasingly resorting
to for personnel management, invited the ILO to carry out studies, in consulta-
tion with other UN agencies, with a view to establish a compendium of princi-
ples and healthy practices for safeguarding the rights of individual workers
at the enterprise level.

The international body was also asked to study the unemployment among
.young people,with diplomas and their constraints in achieving occupational
integration- ' '

Other resolutions related to the rights of salaried inventor® and authors,
attention to be given to certain occupational groups not covered.by the
committee such as performers and journalists and future activities of ILO of
concern to workers in commerce and offices.

{Indian Worker, dated 13th May 1983}

Special coarts and tribunals urged

Establishment of a special bench of high courts of high-powered tribunals to
attend exclusively to labour cases has been recommended by tl.o Labour
Minister's conference that concluded hero on May 13.

The two-day conference has also suggested that reference from such benches
or tribunals should be made only to the Supreme Court.

Briefing n.ewsmen on the recommendations of the conference, the Union
Labour Minister. Shri T. Anjiah, said that he wanted to press ahead with
a national wage policy including a national minimum wage to be applied to all
employments anywhere in the country in any sector. He disclosed that an
11 member committee of state labour ministers had been formed to go into
the whole issue of a national wage policy and report to the National Labour
Conference which he proposed to convene by early August. Maharashtra
Labour Minister will be its convenor. The other members of the committee
are the Labour Ministers from West Bengal, Kerala, Tamil Nadu. Gujarat,
Bihar, Assam, Karnataka, Nagaland, Andhra Pradesh and Goa.

Lock-081 and closure

The conference voiced concern at the increasing trend to resort to lock-out
by calling it suapension of operations. Though lock-out includco suspension
of work and temporary closing a placc of employment, the need for a thorough
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review of the matter and examine whether it was necessary to elaborate this
definition to deal with this tendency.

The need for effective monitoring of labour relations both at the Centre
and the state levels was recognised and it was recommended that the existing
arrangements should be strengthened. Emphasis on preventive mediation and
effective conciliation was also laid.

The conference also recommended that arbitration promotion boards and
committees of a tripartite character should be set up both at the Centre and
the state levels to go into actual aspects of utilisation of provision relating
voluntary arbitration by the parties and these committees or board should
meet at fiequent intervals.

Sickness in industries

The problem of growing sickness industries was reviewed in conference
and various measures for revival of sick units and rehabilitation of the affected
workers elaborated. The conference was of the considered view that a constant
watch to detect symptoms of sickness in time and initiate preventive and
remedial measures was imperative.

+ The need for provisions to preven.t diversion of funds was also recognised
at the conference which concluded that the objective should be to arrest mala-
fide and undesirable transfers that aggravated sickness in industrial units.

Another recommendation made was that workers’ dues should be accorded
first priority, as the existing law provided a limited relief with monetary ceilings
of payment towards workers dues. The conference endorsed the idea of ensuring
payment of dues through an insurance scheme.

1 On the scheme of workers’ participation which, has been accepted in principle
and introduced in some states and in a number of undertakings, the conference
felt that no statutory provision was necessary in this respect.

It was decided to include a chapter on safety in hazardous industries in the
Factories Act, the violation of the provisions of which should result in
imprisonment.

A national child labour project would be taken up in order to make effective
intervention in selected areas where there was concentration of child labour.
This year the project would be taken up in two areas—one covering the children
employed in the carpet weaving industry in Mirzapur, Bhadolic area of Uttar
Pradesh and the other to cover the children working in the match industries
in Sivakasi.

Minimum Wage

The decision of the earlier conference of the labour ministers held in July last
year that the revision of the minimum wages should be once in. twice years or
on a raise of 50 points in the consumer price index, whichever was earlier,
should be made mandatory by suitable amendments to the Minimum Wages
Act, the conference recommended.
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In his briefto newsmen. Shri Anjiah disclosed that the State Labour Ministers
fell that steps should be taken to punish bad managers, including those on the
Board of Directors of companies that were turned sick. It was also felt that
stock options should be made available to workers and in the case of sick Units
these should be linked to a scheme of voluntary retirement.

Labour Minister Anjiah was totally opposed to any scheme to shift textile
mills from existing areas to obtain benefits of real estate price increase.

Asked about the widespread demand for doing away with the salary wage
limit on bonus eligibility, Union Labour Secretary HMS Bhatnagar, who was
present, said that the matter was under consideration.

Earlier opening the conference on May 7, Shri Anjiah said that the Govern-
ment w'as considering the demand for a raising the salary eligibility limit for
bonus from Rs. 1,600 to Rs. 3,000 per month. He said that the workers were not
happy with the recent increase in the national ceiling on bonus from Rs. 750
to Rs. 1,600. The demand for doing away with the eligibility limit had to be
made both in and outside Parliament.

He said whereas the capitalists, with the help of financial institutions, were
making huge profits and diverting them to open new factories, they did not
want to share the profits with workers.

Shri Anjiah called for abolition of casual Labour and said that in no other
country one found terms like casual labour or muster-roll. Labour, which
were products of colonial era and smacked of slavery.

He also stressed the need for a national minimum wage policy and favoured
setting up of wage boards for the fixation of minimum wage to ensure justice
to workers.

The Tamil Nadu Labour Minister, Shri K. A. Krishnaswami, felt the wage
boards would have no relavance unless they were made mandatory and accent
laid on production and productivity. Gujarat Labour Minister Navin Shastri
urged the Centre to set up a committee to closely examine various aspects
pertaining to the problem of violence in industrial relations.

He wanted the proposed body to suggest the ways and means to restore the
credibility of industrial relations stitutions and make deterrent provisions to
curb unfair labour practices.

{Indian Worker, dated 20th May 1985)

UX) lor More holidays io Third World

LXiatZl QAZEFTAUNE 1915

In its just published second volume of the World Labour Report, the (LO
lias noted that though in many Asian countries extensive public or festival
holidays and casual leave are widely granted, longer holidays for young workers
are still required in India, Iran and Burma.

A few countries do have legislation providing for three to four weeks
paid holidays for workers, yet in the majority of countries, the basic holiday
is around two weeks and it is less than two weeks in several others, the report

says.

According to the report, collective ~angemcnls in Singapore, where one
week is basic legal entitlement, provide for a basic holiday of two weeks
raising progressively to a maximum of four weeks after 20 years of service.

The right of workers to annual holidays with pay is surprisingly of recent
origia. But in the developing countries, the situation varied.

There are laws and relations providing for annual holidays with pay in.
most developing countries. Yet the scope is limited since in these countries
agriculture and other sectors like small undertakings and family enterprise
are often excluded. Even where the legislation is applicable, enforcement is
found difficult and it remains a particular problem to ensure that the workers
receive the holiday pay to which they are legally entitled.

While in Western Europe, the general level of paid holidays has four or even,
five weeks in recent times and several other countries like Denmark, France,
Luxembourg and Sweden have recently, by legislation, extended the basic
holiday to five working weeks, in Eastern Europe, the pasic standard is between
two and three weeks of paid holidays for workers. Increases with length of
service and longer holidays for young workers and other categories are common.

The German Democratic Republic and Yugoslavia prescribe a minimum
of 18 working days as paid holidays, the report says.

Legislation in Japan provides for basic holiday of six working days with an
increase of one woiVing day per year of continuous service, starting after two
years upto a maximum of 20 days. An usually large number of public holidays,
16 or 17, are widely granted in Japan, the report adds.

{Indian Worker dated 20th May 1985}

DA linked to local CPI

The dearness allowance is linked to cost of living index of a pafficular centre
where an industrial unit is located and not on the concept of uniformity even
though the industry may be having interstate operations.

case of the Kanpur
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Court Kifs'direl?<ed the rhrfnagehieht "prlOL tcf'pay deattiess'allowance
to'the workers in its Kanpur unit according to all-India consumer, price fndcx
as recorded for Kanpur by the Labour Bureau of Simla after applying conver.
Sion factor of 4.83. o

92
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"The dip~tipn was issued by a division bench corhprising Justice D.A'Desai,
Jnstiee V. B. Eradi and Justice V. Khalid.,* while partly alloyvihg an appeal by

the workmen. ' " ‘ * '

{Indian Worker dated 20th May

Labour Legislations Passed, pending and proposed r

Labour legislations that have already been passed by Parliament, pending
legislations that are lapsed consequent to the dissolution of the last LokSabha
in December last year and legislations that are proposed to be brought forward
during the current year are detailed in the Union Labour Ministry’s Annual
Report for the Vear 1984-85.

Two bills, the Trade Union (Amendment) Bill, 1982 and the Hospitalsand
other Institutions Settlement of Disputes Bill, 1983 have since lapsed*with the
dissolution of the eighth Lok Sabha.

The following aie details of the Ministry’s legislative activities:
A. Amendments to existing laws v h
Industrial Disputes Act.—During the year 1984, the Industrial Disputes Act
w'as amended by which the provisions relating to lay-off and retrenchment
have been brought on the lines of the amendments to the provisions’relating
to closure which are based on the judgment of the Supreme Court in Excel
Ware case. This Amendment Act was,brought into force with effect from
August 18, 1984. ' ' r , /

_ The Industrial Disputes (Amendment) Act, 1982 was also amended empower-
ing the Government to notify the various sections of the Act for enforcement
scperately.and wijth effect from different dates.. The following provisions'of the

Industrial Disputes (Amendment) Act, 1982 have been brought into force with
effect from Augus™ 21'. 1984

(1) Monetary criteria in the case pf supervisors to be treated as workmen
f chhaoceid to Rs. 1,600. '

(2) The Labour Courts or Industrial Tribunals would give orders o
awards within the time specified in the order of reference which shall not
eexceed three months in the case of individual disputes and in the..cased

* xlirect applications. .

(34 Where a Labour Court or an Industrial Tribunal reinstates a workman,
a workman would be entitled to 100 per cent wages even ifthe emnployei
appeals against the award subject to certain conditions?

_— —

il
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(4) The,special provisions fot lay-off, retrenchment and closure extended
, to-all industrial establishments employing 100 or more instead of 300 or.

more. L '

' (5) Closure provisions have been recast so as to provide for appeal'to
Industrial Tribunal against the decisions.

(6) Provisions made for unfair labour practices on the part of employer
vzorkmen and a trade union'and penal provisions provided for commission
of unfair labour practices.'

Section 2(c) of'the 1. D.* (Amendment) Act 1982 taking the employees of
hospital and other institutions away from the purview of the Act has not been
enforced which means that such employees continue to be governed by the

ID Act.

Likewise, section 7, dealing with reference of certain individual disputes to
grievance settlement authorities' has also been not notified.

In 1984 the Industrial Disputes (Central) Rules, 1957 were amended to lay
down a time frame for disposal'of cases and applications for Labour Courts

and Tribunals.

The Industrial Employment {Standing Orders) Rules.—The Industrial
Employment (Standing Orders) Rules were amended in August 1984 to provide
that the subsistence allowance to be paid to a workman under suspension
shall be in accordance with the provisions of Section 10-A of the Act.

The Payment of Gratuity (Amendment) Act, 1984 and the Payment of Gratuity
(Second Amendment) Act, 1984.—The Payment of Gratuity (Amendment)
Bill, 1984 and the Payment of Gratutity (Second Amendment) Bill, 1984 became
Acts after receiving the President’s assent on May 18, 1984. The two amending
Acts provide, interalia, for raising the wage limit for coverage under the Acts
from Rs. 1,000 to Rs. 1,600 per month, appointment of inspectors for better
enforcement of the provisions of the Act and redefining the term “ Continuous
Service ” for the purpose of payment of gratuity. The Payment of Gratuity
(Second Amendment) Act, 1984 came into force with effect from May 18,
1984 and the Payment of Gratuity (Amendment) Act, 1984 came into force with
effect from July L 1984..

The Workmen's "Compensation (Amendment) Act, 1984.—The Workmen's
Compen”~htion (Amendment) Bill, 1984, which received the assent of the
President on May 12, 1984, provides for removal of wage limit for coverage
revision of the rates of compensation and the list of occupational diseases.
The Act was brought into force from July 1,.1984.

The Employees State Insurance (Amendment) Ac:, 1984.—The Employee
State Insurance (Amendment) Act, 1984 came into force with effect from
January 27, 1985. The Bill, which was hy the Lok Sabha on July 23, 1984 and
by the Rajya Sabha on August 1, 1984, secured the President’s assent on
August 6, 1984. The amending Act provides for raising the wage limit for
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th« oovwtge of the Act from Ri. 1,000 to Rt. 1,600 per month, raise in tu

é)tlon limit for the employees’ contribution from below Rs. 2 to bek/
per day and recovery of contribution on percentage basis.

*

The Mines Amendment Act, 1983 came into force with effect from May5
1984 after the President’s assent on December 12, 1983.

Two other developments not finding, in the Report are the Finance Minis”\r'j
announcement exempting the accumulated retirement benefit or gratuity
upto Rs. 50,000 will be frw from Income Tax and (2) the Foment of Bonus
(Amendment) Act, 1985 raising the notional ceiling of Rs. 750 for computation
of bonus to Rs. 1,6(X). These two do not find place in the annual Report since
they did not take place during the period covered by the Report,

R Bills pending in Parliament

A Bill was introduced in Rajya Sabha on August 29,1984 to amend the Bonded
Labour System (Abolition) Act, 1976 by way of incorporating an explanation
under Section 2(9) of the Act. This amendment provides for treating contract
labourers and migrant labourers as bonded labourers provided they fulfil the
condititions of * bondage * as defiried in the Act.

The Sales Promotion Employees* (Conditions of Service, (Amendment] Biii,
19B4—This Bill was passed by the Rajya Sabha on August 2, 1984 so asto
bring w'ithin the puiA'iew of the definition, all sales promotion employees
other than persons who are employed in supervisory capacity and who draw
wages exceeding Rs. 1,600 per month and persons employed or engaged mainly
in managerial or administrative capacity, and to make necessary consequential
changes in Section 6 of the Act (vide clauses 2 and 4 of the Bill). The Billis
ye: to be considered by the Lok Sabha,

The Trade Union (Amendment} Bill 1982.—This Bill, seeking to stipulate
a membership of 10 per cent of the total workforce for the registration of
a union and restricting the outsiders holding offices in a union to 25 per cent,
was introduced in the Lok Sabha on April 13, 1982. The Bill, however, got
lapsed on account of the ~dissolution of the 7th Lok Sabha. Necessary steps
are being taken to bring forward fresh proposals.

The Hospitals and other Institutions Settlement of Disputes Bill, 1983.—A Bill
was introduced in the Rajya Sabha on May 6, 1983 so as to provide for a proce-
dure of settlement disputes in hospitals and other institutions, which were
taken away from the ambit of the Industrial Disputes Act, 1947 under Section
Xc) of the Industrial Disputes (Amendment) Act, 1982. The Bill is yet to be
considered by both Houses of Parliament. That is why the Government, while
notify the enforcement of the provisions of the amending Acts of the ID A,
did not notifying the enforcement of this particular provision. The matter was
gone into by a committee of group of Ministers and the committee came to the
decision that the legislation should be got ready and that the question asto

p 4 Micn the legislation should be proceeded with would be finalised later. The

; committee it being reconstituted.
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Simplification of Forms, Registers, etc. Labour Laws in the case of Small
Business and Industrial Establishments—The revised draft of the Bill has been
received by the Labour Ministry from the Ministry of Law for comments.
The draft is under examination.

C. Proposed new legislations

legislation for Workers in the Building and Construction Industry.—[t has been
decided to enact a legislation to regulate the working conditions, safety, health
and welfare of the workers in the building and construction industry.

Amendments to the Model Rules Under the Factories Act, Proposals
for amending the Model Rules 76, 116 and 1234, as approved by the 32nd
Conference of Chief Inspectors of Factories was forwarded to the Labour
Ministry for official transmission to the State Governments and Union Terri-
tories with a request to adopt these amendments to the factories rules.

The Workmen's Compensation (Amendment) Bill, 1985.—ThQtQ is a proposal
to carry out a comprehensive amendment of this Act based mainly on the
recommendations of the Law Commission of India in their 62nd proposed Bill
will also provide, inter-alia, for widening the coverage and prescribing more
effective measures for realisation of the compensation, amount etc.

Employees State Insurance (Amendment) Bill, 1985.—A comprehensive
amendment of the Act, based mainly on the recommendations of the High-
powered committee of the Employees State Insurance Corporation is under
proposal. The proposed Bill will provide, inter-clia, for increased representation
to the employees and employers on the Corporation, removal of loop holes
in the existing legal and penal provisions, etc.

The Employees Provident Funds and Miscellaneous Provisions (Amendment)
Bill, There is a proposal to carry out a comprehensive amendment of
the Employees Provident Funds and Miscellaneous Provisions Act, 1952 with
a view to give shape to the recommendations of the Ramanujam Employees
Provident Fund Review Committee. The amending Bill will provide for simpli-
fying the procedure for assessment and maintenance of accounts, increased
representation for employers and the workers in the Central Board of Trustees,
removing loopholes in the existing legal and penal provisions, etc.

Motor Transport Workers Act, 7967.—Proposals for amending the Motor
Transport Workers’ Act, 1961 in order to improve its working are also under
the Government’s consideration.

Winding up the debate on the demands for grants of his Ministry in the
Lok Sabha on May 7, the Union Labour Minister announced the creation of
a separate gratuity fund on the pattern of the employees provident fund. He
also informed about the decision to extend the Employees State Insurance
Scheme to cover child labour and retiring workers insured during the tenure of
their work.

The Labour Minister, while opening the two-day labour Minister’s conference
on May 11, also indicated the Government’s consideration of raising the wage
eligibility limit for payment of bonus under the Payment of Bonus Act from
Rs. 1,600 to Rs. 3,000 per month.

Ra 4333—2
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R~'a urges early rehabilitation of Carbidenien at Bhopal

In the wake of the three month notice for closure by the management of the
Bhopal Plant of the multinational Union Carbide Company and the fesultam
threat to the future of over 900 workers of the plant and their families, Shri
Raja Kulkarni, President of the INTUC led Indian National Chemical
W orkers Federation, has urged the Union Labour Minister to initiate steps for
the prompt payment of the termination benefits and early rehabilitation of the

affected workers.

It may be recalled that last December’s leakage of methyl isocyanate g&"
from the Union Carbide plant at Bhopal was the world’s biggest industrial
and environmental tragedy killing over 2,500 people and seriously affecting
a quarter of the city’s population. The Government of Madhya Pradesh ordered
an immediate closure of the Plant and the Government of India has since
field a suit against the compensation.

Welcoming the suit filed against Union Carbide as a good step, Shri Kulkarni
in a communication to the Labour Minister, has drawn his attention to the
plight of nearly 5,000 men and women belonging to the retrenched workers
and has demanded that the Centre and the State to initiate immediate and
effective steps for ensuring adequate compensatory benefits for service termi-
nation and find alternative employment for their early rehabilitation.

Emphasising the need for both Central and State Labour Ministers regarding
the rehabilitation of the unfortunate workers as a social obligation, Shri
Kulkarni has proposed the following tentative Scheme :—

Terminal benefits.—Cent per cent payment of provident and gratuity hy
treating the workers as to have put in adequate long years of service
retrenchment compensation at one month’s wages for each year of service;
one month’s notice pay ; full compensatory benefit under voluntary retire-
ment scheme which the management itself had announced in April 194
annual bonus and encashment of all accumulated leave.

RehtAUitation.—A scheme of finding alternative jobs should be formulated |

in consultations with the union and be executed through the appointment |
of a Special Officer on-duty from the Labour Ministry. In case any workman |
who opts for not getting an alternative job and wants to do work under,
Sdf-employment Scheme, he should be paid a Family Disturbance Allowance |
of Rs. 10,000.00 plus the loan from Bank for such Self-employment t

Scheme.
Beedi workers Gratuity applicability f

Voluntary agencies have been asked whether they would be willing to takeover i
tte maoa”™ment of dispensaries for beedi workers being run by welf”e funds j
on grant-m-aid basis, the Union Labour Minister Shri T. Anjiah, said inthe

Ri”~a Sabha on May 18.
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The raised gratuity limit from Rs. 30,000 to Rs. 50,000 for Government Servants
ini not be applicable to Supreme Court and High Court judges until the Judges

Salaries (Conditions of Service) Act is amended. The matter was engaging the
government’s attention.

This was informed by the Minister of State for Law, Shri H. R, Bhardwai
in the Rajya Sabha on May 18.

{Indian Worker, dated 27th May 1985).

JtMMS to seek State’s intervention to break deadlock

In the absence of any worthwhile response from the mill managements to its
charter of demands, the INTUC led Rashtriya Mill Mazdoor Sangh (RMMS).
the representative union of 1.70 lakh textile workers of Bombay, will be seeking
the Maharashtra Chief Minister’s intervention for an early settlement of the

demands.

A top level delegation of the RMMS will shortly call on the Chief Minister
and the State’s industry and labour ministers.

The five year wage agreement entered into with the mill managements expired
in December, 1984 and the RMMS is now seeking a fresh agreement, for which
a charter of demands had already been presented to the mill managements

on December 13, 1984.

A massive rally of the textile workers was held on May 20 at the Kamgar
Maidan to decide further action on the basis of the out come of the talks with

the leaders.

There has been no encouraging response from the mill managements even
after four rounds of talks. The mill workers, under the leadership ofthe RMMS,
had launched the first phase of their peaceful agitation programme. A series
of gate meetings were held to voice the-workers' protest against the unhelpful
and unreasonable stand of the managements. Black flag demonstrations were
organised in the City’s 56 functioning mills between May 8 and 12. Workers
launched a relay fast on May 13 and 14.

A major demand of the RMMS is for the merger of the ad-hoc wage rise
of Rs. 45 granted in 1979 and the incremental wages of Rs. 30, accruing in the
past five years at the rate of Rs. 6 per annum, with the basic pay. This merger
would enable a worker to get dearness allowance at Rs. 1.75 as against every
rupee received by him. This will mean an automatic of DA increase of Rs. 125

per month.

Annual increment of Rs. 10 for “operatives’ among the workers and
continuance of variable dearness allowance also form a part of the charter of

demands.
Ra 4333-2a
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In the context of the present wage rates having become outdated, tho
has sought a 50 per cent increase in the basic wages of loomshed operativ
other demands include “speed allowance’ for ringsiders, confirmation of t?
services of badli workers in their respective posts, enhancement and encashing
of privileged leave and DTA for operative workers.

The RMMS contends that the wage level of Bombay’s textile worker
which used to be the highest among the mill workers in the country has
been pushed dowri to No. 2 position. The wage level in Tamil Nadu is the higheJ
in the country, it is pointed out. Besides, since the last wage agreement in 1979
the value of the rupee has come down to 17 paise from 33 paise, thus severely
eroding the real wages.

While the wages have remained stagnant, prices of textiles have been consi.
stently rising. * .After the announcement of the recent fiscal concessions in the
recent Union Budget, prices of mill cloth have gone up by an average of 251
30 paise per meter. ' Imposition of yarn duty on powerloom units, strengthened
the competitive advantage of the mills, enabling them to hike the prices.

Luring the prolonged strike two years ago most of th5 mills in Bombay
indiscriminately reduced their labour force without even paying compensation,
rationalised and modernised their factories, all resulting in a higher profitabilitv
says the RMMS.

Amidst the loud cry that the textile mills have been unable to earn higher
profits most mills in Bombay have been successful in steeply increasing their
net worth (paid up capital, reserves and gross) and the textile workers have
no faith in the balance sheets prepared by the companies, which are sacrosanct
as per the existing laws, asserts the RMMS and adds that the workers are not
prepared to accept the company’s profits as the basis for negotiating increases
in wages or bonus.

On the issue of a national level wage board for the textile industry, the RMMS
is firm against such a proposal. According<to it, the first such wage board gave
a wage rise of Rs. 10 in 1960 and the second board awarded an increase of
one per cent in 1969. *“ It was nothing, but a mockery **, said a RMMS spokes,
man.

Of the 60 mills operating in Bombay before the longdrawn strike, presently
56 are working. Some_are working fully and others partially. During the past
three years, three mills—Mukesh, Bradbury and Shreeniwas have ben J

dosed down. One unit of Kohinoor taken over by the Government is yettote |
restnod. ?

Before the strike, the city’s 60 mills maintained a total musters trengthof
2.25 lakhs workers, comprising a compliment of 1.75 lakh permanent workers
and 50,000 badli workers. Presently, the 56 operating mills have a total muster
strength of 1.40 lakh permanent employees and 30,000 badli workers. Of the
remaining 50,000 workers of the ~re-strike period, 12,000 belong to the three
closed mills and of the same 50,000 workers, about 10,000 have resigned and
taken to other occupations. The RMMS is presently concerned with the
problem of rehabilitating 40,000 unemployed textile workers.
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One of RIVIMS leaders pointed out that it would have been a disaster if the
13 mills had not been taken over ” But he admits that so far the NTC has been
able to re employ only about 17,000 of the total complement of 34,000 pre-
strike workers of the 13 mills. The RMMS had long ago submitted a proposal
to run the sick mills by a workers’ cooperative on the lines of the cooperative
spinning mills. But the Government has not evinced any interest in the proposal.

{Indian Worker, dated27th May 1985).

“ Productive dialogue > needed to tackle challenges to world of work

Itis only through “ productive dialogue " between the social partners that the
unprecedented challenges of an era of pronounced structural change can be
mastered, Director-General, Francis Balanchard of the International Labour
Oflice has said in his Report to the 71st Session of the International Labour
Conference, which begins in Geneva on June 7, 1985. ““This means greater
reliance on, and improvement of, the processes of industrial relations and
tripartite co-operation. ”

Mr. Blanchard call for a more co-operative form of industrial relations with
“amutual recognition of substantially shared interests ™ in order to “ reconcile
the compelling need to adjust to economic and technological changes, and the
wish to maintain an adequate degree of protection for those whose jobs and
incomes are affected. ” !

I

Conflicts decline

Noting the impact of economic recession, revolutionary technological innova-
tion, and a social transformation of the labour force, the ILO head spotlights
continuing tension between the requirements of .reviving economic activity,
restoring the balance of payments and reducing inflation, on the one hand,
and the human dimensions of equity, opportunity and maintaining living
standards, on the other.

As economic pressures and rising unemployment have led trade unions to
reflect upon their bargaining strength, the general level of industrial conflicts
has tended to decline ; between 1974 and 1983, for example, the number of
strikes fell in Italy from 5,174 to 1,565, and in the United Kingdom from 2,922
to 1,353. This may mean that both unions and management recognise the need
for greater co-operation in the face of economic adversity.

Jobs and incomes

Reviewing the response to the “ critical ” issues of employment and income
security, Mr. Blanchard cites “ sometimes very sophisticated arrangements
negotiated at enterprise and industry level for dealing with large reductions in
manufacturing employment in industrialised countries. Governments have
also stepped in, with national tripartite agreements on jobs showing new vita-
lity in such countries as Italy, Spain and Ireland. “ Remarkable ” innovations
have come in labour-management relations in the US motor industry, including
unprecedented features for boosting job security and absorbing redundant
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workers. Collective barganing and tripartite action thus have “ imaginative!
and effeenvely countered serious threats to employment or income secur
posed by economic adversity and technological change”.

Joint decision-making [
Arrangements for tripartite consultation exist in many developing as well f
industrialised countries, the report noties, directed at the general involveme-"'
of employers' and workers' organisations in public policy-making on v ¥
economic issues—sometimes as a trade-off for agreed limitations on bipan?
collective bargaining. In some cases this has led to a form of joint decisio'
taking on taxation, social benefits and public assistance to industry, in exchan® F
for employer'worker commitments to keep wage and price movementsin i !
with Government policies. A striking example is the system of price and incoite
policy set up in Australia in 1983 as a framework of a three-years strata" f
for national economic recovery, tackling unemployment and inflation
simultaneously. ¢

Few' other countries have been able to go so far, however, failure to reah
national consensus has often led Governments to intervene by imposing restraiij

on collective wage bargaining.

In developing countries

The problem of reconciling collective bargaining and Government policy
is most diflhcult in developing countries, where rapid economic developmen
is seen as a matter of sheer national survival. Some Governments have absorbed!
or abolished trade unions, or found ways of curbing their effectiveness, an
compulsory arbitration is sometimes used to impose wage settlements. Pointing
out that such approaches contradict basic ILO standards, Mr. Blanchard
considers “ how much better it would be if the efforts devoted to thwarting
the voluntary' institutions of industrial relations were redirected to agenuinu
attempt at tripartite consensus. ” !

Other developing countries, he adds, have met the basic conditions
collective bargaining and the trend seems favourable for its development, 1*
the three largest countries of Latin America.for example, the degree of trans|
union organisation in industry now api”ars to have reached levels comparab!:
to those of some of the more highly unionised industrialised countries, and ths
number of collective agreements has risen sharply. In most countries of South,
and South East Asia and in certain African countries, too, collective bargainin’
is accepted as a normal method of determining wages and other conditions
of work. ”

More Co-operative dialogue

These dcvelopmetns, Mr. Blanchard concludes, show that the “ tremendous®
pressures of increasing competition and technological change, and the obvious,
need for restructuring and greater flexibility that these imply, have beena’
important reason for wider adaptation of more co-operative practices to sens
the mutual benefit of workers and employers. ” He calls for widespreacL
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adoption of “ more co-operative ” industrial relations, in which the prospering
enterprise is seen as the “ continuing common concern ” of the workforce
as well as management, and in which disputes are settled by agreed procedure
rather than strikes.

He also urges greater efforts to institute “ constructive tripartism ”. Even if
full agreement cannot always be reached, when the scope of common interest
is carefully explored and divergencies are clarified there is atleast a good chance
that tension and conflict can be attenuated and some problems resolved.
Mr. Blanchard adds that his move to convene in 1986 an international meeting
of leaders of trade, financial and monetary policy institutions together with
Government/employer/worker leaders—to review the impact of international
trade and aid measures on employment and poverty—is “ one attempt to
promote the introduction of the principle of tripartism with international
discussions on economic policies. ”

(E.F.1. Bulletin, dated 1st May 1985).

New Safety rules for factories

The Union Government is planning to incorporate a separate chapter on control
measures for safety in the manufacture of chemicals and other potentially
hazardous products in the Factories Act. According to a recent note prepared
by the Labour Ministry, the penal provisions under the Act will be enhanced
and violations of safety requirements will be met with specially deterrent
punishment. The move to amend the factories Act has been initiated in the
wake of the world’s worst industrial disaster which occurred at Union Carbide’s
pesticide plant at Bhopal in December last. The labour ministry has also
mooted a scheme for worker’s participation in industrial safety in the hazardous
industries on the basis of specified number of workers employed to introduce
the scheme by setting up safety committees.

(E.F.1Bulletin, dated 1st May 1985).

Major Expansion of U. K. Youth Training Scheme and Community Programme

As was announced in the Budget statement recently, Britain's Secretary of
State for Employment, Mr. Tom King, is to launch a major expeansion in
training for young people and in employment opportunities for long-term’
unemployed people.

The Youth Training Scheme will be extended from April 1986 to provide
two years of work-related training for 16-year old school leavers and one year
for 17-year-old school-leavers. Both employed and unemployed young people
will be eligible. There will be transitional arrangements to allow as many of
this year’s 16-year-old leavers as possible to move on to their second year of
training in 1986.

The main objective of the new scheme is to increase greatly the flow of
qualified new entrants to the labour market each year and to increase the job
prospects of young people. The scheme will be a major step towards ensuring
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that all young people under 18 will be in full-time education, ajob, or receivin
good-quality training, so that unemployment need no longer be an option fo*
them. It will be so developed that it leads to recognised vocational qualifica!
tions.

Consultations

The rate at which the scheme builds up will depend largely on the contribution
which employers, trade unions and others concerned are prepared to make
The Secretary of State for Employment is asking the Manpower Service Com*
mission to undertake consultations with them and report back to him with
detailed proposals on finding administration and content.

If the outcome of these consultations is satisfactory, the Government win
provide an extra £125 million in 1986-87 and £300 million in 1987-88, on top
of the planned expenditure on the existing Youth Training Scheme.

The Community Programme—first introduced in 1982 to provide temporary
employment for long-term unemployed adults on projects of benefit to.the
community—is being expanded by 1,00,000 places. It will then provide 2,30,000
places for long-term unemployed people. Extra resources are being allocated-,
£140 million in 1985-86 and £460 million in 1986-87.

(British Information Services, dated BIS-B-122.}

Articles, Reports, Enquires, etc.

(The views expressed in signed Articles appearing in this section carry weight in
aS much as they are expressed hy the persons who know their siihject well.
They, however, do not necessarily reflect the views of Government,

All rights concerning these Articles are reserved.)

Need for a Coherent Safety Policy
hy
V. G. GOPAL,
Vice-President, INTUC.

WITH the growth of metal, electrical, electronic and other allied industries
working conditions and environment have acquired a new dimension in India.

Realising that trade union’s association in this field is very vital. The Tisco
management as for back as 1956 entered into an aggreement with the union
for “ Closer association of the employees in the management of the industry."
A joint committee under this agreement looks after safety promotion and
application, and at the shop floor level Joint Committees are looking into the
working conditions and environment and technological changes. The problems
are so huge and Spill far beyond Tisco’s confines a thorough study is needed to
go into this question more fully.

Nothing beyond legislation

In almost every activity which involves machines and men and women, i &
question of safety and environment of the workplace acquires importance.
Itis well known that greater the safety al workplace the greater is production
and productivity. However, in India the position has not changed nuich in
the last thirty five years except in the field of legislation. A host of legislation
has been passed by the parliament, but in the matter of its implementation it is
a sorry tale of tall directing the head. The personnel who arc supposed to
oversee its functioning arc under-manned and ill-geuipped to carry out their
tasks.

On the specious plea of cost most of the employers accord low priority to
safety and health hazards at work-place and the government with its preoccu-
pation to creating employment, turns a blind eye to the depradations caused on
the workers by the employers.

Also employers in private sector with some exceptions give-over-riding
importance to production and productivity. This has further accentuated the
situation with the workers being burdened with more load, goaded by incen-
tives and what not. Money objective has replaced human safety and the result,
more accidents, more limb victims and more deaths duo to occupational diseases
which inevitably bring more grief to the victims and the family.

Even after the Bhopal tragedy, there does not seem to be any change in the
situation except the government is coming out with more statements of inten-
tions in this field. How far it will stick to this attitude is to be seen.
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Trade unions preoccupied as they arc with bread and butter issues are unabu
to influence the managements on the issue of safety and environment at worlf
place beyond a certam stage. Their members are always confronted by tij
management with the question : “ Do you want work ” or “ you want
employment ? ” Tl\e carrot and stick policy of the employers towards
workers on issues relating to safety and other matters have cost workers
families heavily. But then they have no alternative. They would like to suffer
than be deprived of the job.

If this is the situation in the organised sector, in the unorganised sector an
employer can defy with impunity all laws relating to safety on the plea that his
is a small-scale venture and he cannot afford safety implements. The worker
and trade unions have the enviable task of protecting their jobs and workers
loyalty respectively. The unpredictable nature of business in small-scai®
sector is another aspect which needs attention from the trade unions and
government. In cases of bigger accidents in this sector, the employer moves
away leaving the worker and his family without any compensation or livelihood
The electronic sector occupies, an important field in the small-scale industry,
Most of the workers are not covered by any of the legislation nor are they aware
of their employer’s obligations to them in matters of safety and environment.

Some recent studies

In one of the studies made by the Central Labour Institute, Government
of India, it has been revealed that out of 800 employees working in Asbestos
units in Faridabad, 58 workers were found suffering from asbestosis-fibrosis
(thickening and scarring) of the lung tissue, lung cancer and cancer of pleura or
peritoneum. In India, there are about 12',000 employees working in Ashestos
Industry.

The effects of pesticides causing physical harm is also well known. A recent
survey made by Dr. Dinesh Mohan, Professor, Centre for Bio-Medical Resear-
ch of the Indian Institute of Technology, Delhi has revealed that wherever
green revolution has taken place in India, due to extensive use of pesticides,
the rural workers have been found suffering from acute physical disabilities,
dyefunction and even visual disabilities. While in all the developing countries
the use of DDT is banned, in India it is still widely used.

Another study in electronic industry was conducted by the Industrial Texi-
cologv® Research Centre (ITRC), Lucknow. The report quoting studies by
scientists says “ the industry using a lot of solvents resins, adhesives acids,
alkalies and mineral dusts in the ‘production of electronic equipment posed
health hazards to v.orkers when exposed to these chemicals in excessive quanti-
ties. ¥

With inadequate ventilation and lack of industrial hygiene practice a variety
of chemicals were found to act as respiratory allergens, skin sensitisers and
carcinogens.

The acids and alkalies. which are corrosive in nature produced irritation to
the skin, the report points out. Less attention was paid to health hazards to
which over 60,()00 workers engaged in the electronics industry, continued to be
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exposed to a large number of chemicals. Pine resin or * colophony ' the main
constituent of electronic soldering flux, has shown to cause occupational asthma
in workmen in electronics industry.

Workers engaged in soldering and branzing operations used in joining toge-
ther the circuit component, were vulnerable to poisoning due to lead, cadmium,
antimony and zinc.

About 1000 workers using binocular microsco es for assembly of electronics
components suffer eyesight problems, the report says, incidence of cervical and
lumbar pain syndrome has also been noted in women operators of digital
computers.

Similarly, pregnant women, exposed to beryllum fluorescent lamp manufac-
turing units have been found to be exposed to health hazards. Abortion
constitutes an increased to health risk to women workers in Finland in the elec-
tronics industy, particularly those engaged in manufacturing television and
radio.

Women workers of assembly plant have complained of headache, dissiness,
weakness and breathing difficulties.

The report recommending several control measure, says ingestion of mineral
dust be prevented and hygiene must be maintained. Protective equipment,
particularly during soldering operations, should be used while adequate
exhausts should be provided. Saying that fire prevention precautions
must be ensured, the report wants air sampling to be undertaken regularly.
(THE HINDU, January 15, 1984).

A research team led by Dr. Indra Bhargava of the Ram Manohar Lohia
Hospital and Dr. Asha Singh of the Maulana Azad Medical College, New
Delhi, studied 25() industrial workers in chromium, copper and other metal
units both in the small scale and large scale sectors. The study found cancer
causing mutagenie changes in the workers in direct proportion to the duration
of exposure. Multiple clustering of unrelated chromosomes in a metaphase
sparead was observed frequently in cytogenetic studies on while blood cultures
of the same population, the study said. (INDIAN EXPRESS, January 1,
1985).

A report prepared by the Standing Committee on Safety in Steel Industries
(1982) has identified the following health hazards in the Steel Industries
(I) Carbon Monoxide
(2) Dust
(3) Chemicals
(4) Heat
(5) Noise
(6) Lubricant and
(7) Fumes.
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Lack of awareixess among the workers on matters relating to safety and occu.
national health hazards is very serious in this sector. While trade unions in
the organised sector can mobilise whenever their members are affected in this
field, workers in the small-scale sector can hardly move the employer, leave
alone the State and Central Government.

Some suggestions

As a trade unionist, it is my experience that while something useful and
necessary has been done by organisations like BHEL, SAIL,” Steel Unit
and TISCO for the safety of their workers, a lot need, to be done to alleviate
the sufferings of workers in the other undertakings which are thousands
in number and the workers left uncovered are in millions.

Mere legislation is not enough. One or two undertakings being show-pieces
in matters of providinng their workers with safety and occupational hazard
protection can be good examples for others to follow.

What is urgently needed is a coherent policy capable of being implemented
sincerely and effectiviely which brings to the workers and his family relief in
times of danger.

Another area of concern to the trade unions and the workers is the ineffecti-
veness of the present government machinery in matters relating to workers
safety at workplace. The attitude of the government in this sphere needs
chan”. Safety at workplace is a top priority. In fact from the erection stage
of a production unit safety aspect should be given ulmost attention and this
alone can lessen the dangers inherent in the present policy and attitude towards
a worker's safety. Safety should not be sacrificed at the altar of cost. It
should have overriding importance from the government and the employers.

Before | conclude | would like to make the following proposals to meet the
ever increasing occupational health hazards ‘—

(1) The Governments should ban the import and export of all hazard
prone technology.

(2) Establish at the national level institutions to study occupations causing
health hazards, collect statistics, publish reports and periodicals guiding the
labour and industry for taking remedial measures.

(3) At the enterprise level, bi-partite bodies representing labour and
management should be constituted for taking safety precautions in the matter
of occupational health hazards.

4 Safet%/ stewards should be appointed at every shop floor at the enter-
priseé and these stewards should be nominated by the trade union.

(5) Adequate training facilities should be provided by the management
both for the safety stewards and the shop floor supervisors.

(6) Adequate compensation should be provided by legislation for loss of
earning capacity due to occupational disease.

(7) Retrainir™ and rehabilitation measures must be taken by the manage-
ment for the victims of occupational hazards.
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(8) Deterant punishment must be awarded by law to the industries for
violating safety provisions.

(9) ILO Standards must be accepted by the Government for legislative
provisions in this regard.

(10) Government should take steps for improving the activities of the
Factory Inspectors by :

(a) increasing the strength of inspectors ; and,

(3)) provide sufficient training in the matter of hazardpr<'-e occupations
in the factory and make them effective in the discharge ot their duties.
(11) Legislative provisions may be made for appointment of qualified

health officers by the industry.

Based on the country paper presented by the author at the Inter-regional Seminar
on Occupational Health Services at the Enterprise Level, organised by the ILO
at Tiruchirapalli from April 15 to 19.

(Indian Worker 13th May 1985).
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National Wage policy

V.P. GUPTA
Dy. Chief Labour Commissioner {Retd.}

The statement of the Union Labour Minister, Shri T. Anjiah, in the Parliament
the other day gladdened many who have the economic development and the
progress of the country at heart. He stared that a national wage policy
would soon be evolved to ensure uniformity in indstry-wise wage structure.
He further added, that such uniformity in wages could be processed and deter-
mined by wage boards.

While the evolution of the national wage policy is a welcome step, establish-
ment of wage boards for this purpose is neither practicable nor desirable.
A wage board, by nature, is constituted for a particular industry, whereas
the national wage policy covers a much wider canvas. Besides the experience
of the wage-boards heretofore has been none too happy to inspire confidence
among the w”orking class. The organised trade union movement is against
the institution of wage boards since they are found to have taken years on
end to conclude their deliberations ; their recommendations are seldom-
unanimous and they lack legal sanction. Wage policy is therefore beyond
them.

Determinant of the shares of the claimants

Wage policy is a determinant of the shares of rival claimants of the product
of industry and the national dividend. So long as the interests of the various
factors of production are complementary to each other, no problems may
arise. But there may often be conflict between such interests or in the short-
run and long-run objectives of such factors of production and the overall
interest of the economy. Such conflict could also arise between the public
and private sectors so long as both are operating simultaneously unless their
spheres are clearly demarcated and they are insulated from the going on and
the effects of each other.

In free-economy countries, free competition and market mechanism ensures
fair distribution to all. In other economies with a large measure of regimenta-
tion dogmatic solutions can be enforced. It is in an economy where public
and private sector operate simultaneously—rather the commanding heights
of economy arc occupied by the-public sector—and the society is wedded toa
democratic set up that the question and necessity of evolving a national wage
pohey arises. The difficulties involved in the process are compounded by the
masavc unemployment which naturally tempts the unscrupulous employers
to take undue advantage of the situation, which in itself weakens the faith
of the labouring classes in the democratic way of. life. Democracy presupposes
freedom for all, while the peculiarities of the economic situation warrant a

curb on the exploitative class of the economy. The ideal solution is ““full L
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gniployment ” but despite all our five-year plans we are as distant from this
goal as we were. Rather the back-log of unemployment is mounting at a
tenific speed. In the meanwhile, steps have to be taken to mitigate the situation.

Striking a balance

A wage policy in an economy like ours has not only to ensure the minimum
standard of living, consistent with human decency to all employed people,
it has to find a relationship between wages in agriculture and in industry,
between skilled, semi-skilled and unskilled workmen of industry depending
upon training and experience required, between various sectors of industry,
inter-se, consistent with their capacity to pay, national importance, employment
potential and variations in cost of living, etc. It has to strike a balance between
the real wages in private sector and in public sector commensurate with the
responsibility and accountability involved. At the same time, the wage policy
cannot be oblivious of the percapita national income, because the employed
people alone cannot be the beneficiaries of economic activity and national
progress. The national wage policy and the economic system has to ensure
that adequate capital formation takes places and the savings are ploughed
back to industry leading to renovation and expansion. While on the one
hand, vital sectors of industry have to go in for advanced technology, human
factor is not to be lost sight of in employment intensive industries on the other.
Broadly capital goods industries may fall in the former category and consumer
goods industry in the latter. Nobody can dispute that everybody has to make
some sacrifice for the good of the country and the future generations. Expan-
sion of industry is the prime need of the hour so that the millions of unemployed,
waiting in the wings, have a chance to contribute to the development of the
nation.

All this involves not only hard economic factors but also a number of value-
laoded considerations and a perspective of the future. No single individual
howsoever highly placed he may be, can be the arbitre of the future ofthe nation.
A national consensus has to be evolved and guidelines laid down. It is only
after such a broad consensus has been reached that implementation or applica-
tion of the guidelines may be left to a qualified adjudicator or arbitrator in a
particular case. At the same time the hard won right of collective bargaining
by the organised working class should not be allowed to be bartered away
in the name of national wage policy.

It is to be remembered that any artificial equilibrium has its own problems
ofimplementation and monitoring. Wherever the working calss is in a position
to bargain with the employers on equal footing, such exercises should be allowed
rather encouraged because to that extent the problems of implementation
would be fewer and the governmental m chinery would be able to direct
their energies to the problems of wages in the un-organised sector which calls
for greater attention.
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NEC’s observations

It may be relevant to” refer to the observations of the National Commission
on Labour which observed :

“In the unorganised sector for the most part, adequate governmental
or quasi-governmental machinery may be necessary to provide for minimum
wage regulation according to conditions in different areas and industries
but more si>ecifically to protect the workers in weak positions. Thus it
may be that different institutional arrangements for wage fixation may be
needed for different groups. In one case, it could consist of Commission
Boards for framing wage awards and suitable administrative arrangements
for supervising their implementation. In others, both for reaching wage
decision and for enforcing them, bipartite arrangements or collective
bargaining between workers and employers may be the most appropriate
system. In still other cases, a tripartite machinefy may be appropriate. All
these can co-exist in the country depending upon the traditions and
experience which are built up for utilising them. ”

{Indian Worker, Dated 27th May 1985.}
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(jist of Important Notifications under
Various Labour Laws

jjJOMBAY Shops and Establishments Act, 1948.

Amendments under the Act.—In exercise of the powers conferred by the
proviso to Section 4 of the said Act, the Government of Maharashtra has amended
Ocdule Il to the said Act. as follows namely; —

In the said Schedule Il to the said Act, in entry No' 318, in column 2, after-
entry No. 317, the following entry shall be added, namely: —

SCHrOULE I

Establishments, employees
or other persons.

Provisions of the Act.

2 3

018, All employees (other than those Section 63, subject to the condition that
mentioned in Col. 2 of entry at the employees arc paid overtime wages
Sr.  No. 317 above in this in accordance with the Awards/
.Schedule) employed in the Banks Settlements/Agreements applicable t»
mentioned in Col, 2 of entry at them, Provided the rate of overtime
Sr, ' No. 316 above, in this is not less than double the ordinary
Schedule. rate of wages.

(yide Government Notification Industries Energy and Labour Department

No. BSE-1484/CR-208(ii)/Lab-9, dated 27th November 1984, published in Maha-
reshira Govcimiient Gazette, Part I-L, dated 4th April 1985, at page No. 1217).

12) In exercise of the powers conferred by the Proviso to Section 4 of the Act
the Government of Maharashtra has amended Schedule Il
as follows namely : —

In the said Schedule Il to the said Act, in entry No. 321, in column 2. after
entry No.320, the following entry shall be added, namely :—

““321—Establishmet of Messrs. Hotel Step-1
Situated at Shop No. 1, Green Lawn Build-
ingg, Mahim Kapad Bazar Road, Mahim,
Bombay 400 016.

Section 19, subject to the condi
tions that—
(1) The hotel should not be
closed later than 1-30 a.m,
each day.

(2) No woman or young person
should be employed in the
Bar/permit Room of the
Hotel.

(3) The employees concerned
should not be required to
work for more than 48
hours in a week,

(4) The spread-over of the
employees shall not exceed
12 hours per day.

to the said Act aj.
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(Vide Government Notification Industries, Energy and Labour Departn,
No. BSE-14S4/CR-1092/Lab-9, dated 28th January 1985, published in MaharMA™

Government Gazette. Part I-L, dated 25th April 1985, at page No. 1722),
(3) In exercise of the powers conferred by the proviso to Section 4 of the ja

Act, the Government of Maharashtra has amended Schedule Il to'the said a”
as follows namely ;—
In the said Schedule Il to the said Act, in entry No. 319 in column 2, afu

entry No. 318, the following entry shall be added, namely : —

‘“319—Trombay Thermal Power Station Sections 13, 14, 15 17 and jj
Construction Project, Unit No. 6, Tata subject to the conditions that
Power Co., Limited, Bombay

(1) The exemption will remain ir
operation for the period
from the date of issue o
Notification to 31st Auemt
1989, and

(2) Employees concerned granted
wages for overtime worki
and one day holiday inj
week without making any

. deduction, on account there-
, of, from their wages.

{Vvide Government Notification Industries, Energy and Labour Department
No. BSE-1484/CR-966/Lab-9, dated the 19th January 1985, Published in the
Maharashtra Governmeru Gazette, Part I-L, dated the" 25th April 1985 at paw
No. 1723). . [ Hxc

(4) In exercise of the powers conferred by the proviso to Section 4 of the sid
Act, the Government of Maharashtra has amended Schedule 11 to the said Act §
follows namely : —

In the said Schedule Il to the said Act, in entry No. 528, in column 2, after
entry No. 327, the following entry shall be added, namely : —

“ 328. Establishment of Dr. Beck and
Company India Limited Pimpri. Pune
411018,

Section 62, Subject to the condition
that the Registers/Records maintained
immediately before this exemption,
should be properly maintained and
should be made available to the
inspectors at their visits for inspection
{Vide Government Notification Industries, Energy and Labour Department

No. BSE-1484/CR-991/Lab-9, dated the 19th March 1985, Published in the Maht-

lashtra Government Gazette, Part I-L, dated the 25th April 1985, at page No. 173)

(5) In exercise of the powers conferred by the proviso to Section 4 of the sid

Act, the Government of Maharashtra has amended Schedule 1l to the said Acd
a& follows namdy : —
In the said Schedule Il to the Act, in entry No. 329, in colulTin 2, after

entry 328, the following entry shall be added, namely ;—

“ 329. Electronic data Processing Section Section 13(/), Subject to the condition
~F +the occtahlichrmaoant ~F Dr DPacrl arnA +hat tha coartinn chminild noat he Anonad

KI. MAI 88?
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{Vide Government Notification Industries, Energy and Labour Department
No. BSE-1484/CR-991(A)/Lab-9, dated the 19th March 1985 published in the
Maharashtra Government Gazette, Part I-L, dated the 25th April 1985, at page
No. 1736).

(6) In exercise of the powers conferrd by the proviso to .Swtion 4 of the said Act.
the Government of Maharashtra has amended .Schedule 1l to the said Act, .t
follows, namely : —

In the said Schedule 11 to the said Act, in entry No, 330, in column 2, after
entry No. 329, the following entry shall be added, namely : —

“330. Computer Department of Messrs Nirlon  Section 13, Subject to the condition

Cynthetic Fibres and Chemicals Limited that—

situated at Nirlon House, Dr. Annie Besant (1) No. Female emp|0yee shall

road, worli, Bombay 400 025”. be allowed or required to

work in the Computer Depart-
ment after 8-30 p.m,

(2) No employee shall be given
night duty continuously for
more than 15 days in a month.

(Vide Government Notification Industries, Energy and Labour Department
No. BSE-1484/CR/102-7/Lab-9, dated the 19th March 1985 published in the
Maharashtra Government Gazette, Part I-L dated the 25th April 1985 at page
No. 1737).

(B) Siispensiong under the Act.—(i) In exercise of the powers conferred by Section 6
of the said Act, the Government of Maharashtra has suspended the operation of
the provisions of Sections 13, 14, 17, 18 of the said Act, from 25th March 1985 to
20th April 1985 (both days inclusive) in respect of the Divisional and Branch Officer
of the Life Insurance Corporation of India, in the State of Maharashtra, subject to
the conditions specified in the Schedule appended hereto.

Schedule

(1) Every employee on account of loss of prescribed holidays on Sundays the
31st March 1985, 7th April 1985 and 14th April 1985, be granted compensatory
holidays before the week ending 3(Hb April 1985 and no deductions shall be made
from the wages of the employees on account thereof.

(2) The employees shall in respect of the work done on Sundays the 31st March
1985, 7th April 1985 and 14th April 1985 be entitled to overtime payment of the
rates not less than those specified in section 63 of the said Act, and;

(3) the employees shall be granted on other days overtime payment at the rates
not less than those specified in section 63 of the said' Act, in respect of the work
done in excess of their normal hours of work.

(Vide Government Notification Industries, Energy and Labour Department
No. P-7385/6722/1262/Lab-9, dated 28th March 1985, Published in M.C.G.. Part I-L,
dated 25th April 1985, at page No. 1743).

Il—Bombay Industrial Relations Act, 1946.

(A) Deletion of the name of the undertaking.—No, THN-1/84.—In exercise of the
powers conferred on me under Notification, No. CL/BIR/NTF/1084/H.0O. IIIfB),
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date on 15th October 1984 delete the name of Messrs. Cravatex Ltd" Plot No. D-6,
M.LD.C. Industrial Area, Dombivli, District Thane from the list of undertakings
in the Textile Processing Industry under section 11(/) of the Bombay Industrial
Relations Act, 1946.

(Vide Government Notification Industries, Energy and Labour Department
No. THN—1/84. dated Nil, published in M.G.G., Part I-L, dated the 25th April
1985. at page No. 1722).

(B) Appihnetmcnts under the—(l) In exercise of the powers conferred by Section 86-B
of the said Act the Government of Maharashtra has nominated Shri A, D. Kadam
10 represent emplyees on the Wage Board for the Industry of Co-oprativc Banks to
which the Banking Regulation Act, 1949, in place of Shri K. Y. Varkhindc.

(Vide Government Notification Industries, Energy and Labour Department,
No. BIR,-1084/(7162)/Lab-9, dated 4fh February 1985, published in M.CG., Part M,,
dated the 18th April 1985, at page No. 1480).

111-Empi-Ov EES' Provident Fund and Miscellaneous Provisions Act, 1952.

(.AA) Exemptions under the Act—(1) In exerdise of the powers conferred by clause (a)
of sub-section (7) of Section 17 of the said Act and subject to the conditions
specified in the Schedule stipulated in the original notification the Government of
Maharashtra has exempted Messrs. Nashk District Central Co-operative Bank
Limited, Agra Road, Nashik 422 002, from the operation of 3ll the provisions of
the Employees' Provident Fund Scheme 1952, for a period of three years from the
date of issue of the Notification,

(Vide Government Notification Industries, Energy and Labour Department
No. EPF-1184/9536/Lab-4, dated 26th December 1984, published in M.G.G. Part 1-L.
dated 4th April 1985,. at pages Nos. 1220 to 1223).

(2) In exercise of the powesr conferred by clause (a) of Sub-section (/) of section 17
of the said Act and subject to the conditions specified in the Schedule stipulated in
the original notification the Government of Maharashtra has exempted Messrs. The
State Industrial and Investment Corporation of Maharashtra Limited, (SICOM),
Nariman Point. Nirmal. 1st floor, Bombay 400021, from the operation of all the
provisions fo the Employees Provident Fund Scheme 1952 for a period of
- three years from the date of issue of the Notification.

(Vide Government Notification Industries, Energy and Labour Department

No EFF-1184/9517/Lab-4, dated 31st December 1984, published in M.GG., Part 1L
dated 4th April 1985, at’page Nos. 1224 to 1226).

(3) In exercise of the powers conferred by clause (a) of sub-section (/) of section 17
of the said Act. and subject to the conditions specified in the Schedule stipulated
in the original notification the Government of Maharashtra has exempted Messrs.
Wanless Hospital. Miraj Medical Centre, Miraj, District Sangli, from the operation
of all the provisions of the said scheme for a period of three years from the date
of issue of the notification.

(Vide Government Notification Industries, Energy and Labour Department,
No. EPF-11847(9546) |Jib-4. dated the 4th January 1985, published in M.G.C,,
Pan I-L, dated thedSth April 1985, at page Nos. 1477 to 1479).

(4) In exercise of the powers conferred by clause (a) of sub-section (7) of section 17
of the said Act. and subject to the conditions specified in the Schedule stipulated
in the original notification the Government of Maharashtra has exempted Messrs.

LABOUR GAZETTE—JUNE 1985 . 715

VIP. Industries Limited, 78-A, MIDC Estate, Satpur, Nashik 422 007, from the
operation of all the provisions of the said scheme for a period of three years from
the dale of issue of the Notification,

{Vide Government Notification Industries, Energy and Labour Department,
No. EPF-1184/9537/Lab-4, dated the 7th January 1985, published in M.G.G.. Part I-L.
dated the 25th April 1985, at pages Nos. 1738 to 1740).

IV-Trade Unions Act. 1926.

(A) Appoinimcnis under the Act.—(l) In exercise of the powers conferred by Sub-
section (2) of section 3 of the said Act, the Government of Maharashtra has
appointed Shri V. K. Sawant, Assistant Commissioner of Labour, Thane, in place
of Smt. V. P. Bandre, to be the Deputy Registrar of Trade Unions for the purposes
of exercising and discharging under the suprintendence of direction of the Registrar,
the powers and functions of the Registrar within the local limits of Thane District.

(L/Je Government Notification Industries, Energy and Labour Department,
No. TUA-1185/7571/Lab-9, dated the 11th January 1985, published in M.G.G.. Part
I-L. dated the 4th April 1985, at page No 1223).

V.-Indian Boilfrs Act, 1923.

(A) Exemption under the Act.—(1) In exercise of the powers conferred by Sub-
Section (2) of Section 34 of the said Act, the Government of Maharashtra has
exempted the boiler bearing No. MR-10578 and belonging to the United Carbon
India Limited, Thane-Belapgr Road, District Thane, from the operation of clause (c)
of Section 6 of the said Act, for the period of one year from the 11th February
1985 to 10th February 1986 (both days inclusive).

{Vide Government Notification Industries, Energy and Labour Department,
No. 1BA-1084/99328/1084/Lab-9, dated 18th January 1985, published in M.G.G.,
Part I-L, dated 4th April 1985, at page No. 1227).

(2) In exercise of the powers conferred by Sub-section (2) of section 34 of the
said Act, the Government of Maharashtra has exempted the boiler bearing
No. MR-6481 and belonging to the Municipal Corporation of Greater Bombay, Worli,
Bombay 400025 from the operation of clause (c) of Section 6 of the said Act, for the
period of four months from the 8th Febniary 1985 to 6th June 1985 (both days
inclusive).

{vide Government Notification Industries, Energy and Labour Department
No. IBA-1085/61912/ 1130/Lab-9. dated the 28th January 1985, published in
Part I-L, dated the 4th April 1985, at page No. 1227).

(3) In exercise of the powers conferred by Sub-section (2) of section 34 of the
said Act, the Government of Maharashtra has exempted the boiler bearing No. MR-
9627 belonging to the Maharashtra State Electricity Board Parli Thermal Power
Station, Parli Vaijnath from the operation of clause (c) of Section 6 of the said Act
for the periodof six months from the 29th March 1985 to 28lh September 1985
(both days inclusive).

{Vide Government Notification Industries, Energy and Labour Department,
No. IBA-1085-67582/1265/Lab-9, dated 26th March 1985 published in M.G.G.,
Part 1-L, dated 25th April 1985, at page No. 1743).

(4) In exercise of the powers conferred by Sub-section (2) of Section 34 of the

. e - e
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the operation of clause (c) of section 6 of the said Act. for the period of two months
from the 8th February 1985 to 7th April 1985 (both days inclusive).

(Ikks Government Notification Industries, Energy and Labour Department
No. |BA-|085/62673/(| 138)/Lab-9 dated 31st Januarv 1985, published in M.G.G,,

Part I-L, dated 25th April 1985, at page No. 1749).

VI-Mimmum Wages .Act, 1948,

(A) Addition to the Schedule to the Act. (1) In exercise of the powers conferred
by section 27 of the said Act, the Government of Maharashtra has added ta Part i
of the Schedule to the said Act. the following employment iin respect as which it
is of the opinion that the Minimum Rales of Wages should be fixed under the said
Act, namely : —

“Sr. No. 55 Employment in cycle mechanic, workshop (including repairing.
servicing and incidental operations)”.

(Vide Government Notification, I.LE, & L.D. No. MWA. 5684/4249/L.ab-7, dated
the 19th January 1985, published in M.G.G., Part 1-L, dated 4th April 1985, at page
No. 1227\

(2) In exercise of the powers conferred by section 27 of the said Act. the
Government of Maharashtra, had added to part | of the Schedule to the said Act,
the following employment in respect of which it is of the opinion that the Minimum
rates of wages should be fixed under the said Act, namely : —

““Sr. No. 56 Employment in Cement and or Cement based Industry .

(Vide Government Notification, .E. & L.D. No. MWA. 5281/4242/Lab-7, dated
18th January 1985. published in M.G.G. Part I-L, dated 18th April 1985, at page
No. 1480).

(B) Declaration of Special Allowance under .the—

(1) Priniting Press.—The Deputy Commissioner of Labour (Rural Wing &
Enforcement), Bombay in exercie of the powers conferred on it, has declared the
~Njecial allowance (cost of living allowance) payable in addition to the basic rate
of wages to the employees employed in the said scheduled employment in the areas
roentioixl in column (2)" of Schdule Il appended hereto in relation to six months
commencing on the 1st day of July 1984 at the rate mentioned in column (J) of
the said Schedule III.

Amount of special Allowance
(cost of living allowance payable)
(©)

S.
430.00 per month.

,. 378.00 per month
244 00 ner month
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Explanation—For the purpose of this notification. Zones A, B’, and C shall
respectively mean Zones A, B* B' and C formed for the purpose and shown
jn the Notification, Industries, Energy and Labour Department, No. MWA. 2683/
5364/Lab-7, dated 16th May 1983.

(Notification No. MWA/SPL/Printing Press' dated 4th Feruary 1985, published
in M.G.G., Part I-L, dated 4141 April 1985, pages 1228 to 1230).

(2) Tanneries and Leather Manufactory.—The Deputy Commissioner of Labour
(Rural Wing & Enforcement), Bombay in exercise of the Powers, conferred on it,
has declared the Special allowance (cost of living allowance) payable in addition
to the basic rate of wages to the employees employed in the said scheduled employ-
ment in the areas mentioned in column (2) of Schedule Il appended hereto in
relation to six months commencing on the 1st day of January 1985 at the ratee
mentioned in column (3) of the said Schedule III.

Schedule Il

Serial Amount of Special Allowance
No. Zones (cost of living allowance payable)
@) 2 3

1 1 .. Rs. 137.70 per month.

2 1 .. Rs. 97.20 per month.

3 11 .. Rs. 76.95 per month.

4 v .. Rs. 56.70 per month.
Explanation.*—For the purpose of this Notification, Zones 1, II, Il and IV, shall
respectively mean Zones |, Il, 11l and IV formed for the purpose and shown in the

Notification, Industries, Energy and Laour Department, No. MVVA/2182/4914/Lab-7,
dated 9th August 1982.

(Notification No. MWA/SPL/Tannering and Leather Manufactory, dated 4th
February 1985, published in M.G.G., Part I-L, dated 4th April 1985, pages 1231
to 1233).

(3) HospitalllBombay.—(The .Deputy Commissioner ofl Labour (Rural Wing A
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to the basic rate of
wages to the employees employed in the said scheduled employment in the areas
mentioned in column (2) of Schedule Il appended hereto in relation to the period
commencing on the 1st day of) January 1985 to 28th January 1985 at the rates
mentioned in column (5) of the said Schedule 111

Schedule Il
Serial /.mount of special Allowance
No. Zones (cost of living allowance payable)
0 @

1 Area within the limits of Municipal Corporation Rsu 445.00 per month,
of Greater Bombay,
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(4) Dispensary.—The Deputy Commissioner of Labour (Rural Wing & Enforce,
ment), Bombay in exercise of the powers, conferred on it, has declared the Spcciif
Allowance (cost of living allowance) payable in addition to the basic rate of wage,
io the employTfes employed in the said scheduled employment in the area mentioned
in column (2) of Schedule HI appended hereto in relation to six months commcncir.®
on the 1st day of January 1985 at the mtes mentioned in column (?) of the sju
Schedule HI.

Schedule Il
SeSal Amount of Special Allowance
No. Zones (cost of living allowance payable)
(n (21 3
«
| T .. Rs. 166.50 per morth.
11 .. Rs. 138.75 per month.
HI Rs. 111.00 per month.
Explaitafion.—"For the purpose of this notification. Zones |, Il and 1l shall
rcspectisTly mean Zones, 1, Il and Il for the purpose and shown in the Nolificatioo

Industrie;. Energy and Labour Department, No. 5884 '"5930/Lab-7, dated I«
December, 1984.

tNotihcation No. MWA SPL/Dispensary, dated 4th February 1985, published in
Pan I-L, dated 4th April 1985, pages 1237 to 1239).

(5) HospitalyPune).—The Deputy Commissioner of Labour Rural Wing 4
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to the basic rate of
wages to the employees employed in the said scheduled employment in the arc«
mentioned in column (2) of Schedule Ill appended hereto in relation to the period
commencing on the 1st day of January 1985 to 28th January 1985 at the rates
mentioned in column (?) of the said Schedule III.

Schedule Il

Senal Amount of special Allowance
(cost of living allowance pavabfc)

(3)

Rs. per month

273.00

273.00

. 273.00
ErplaitatiOH.—For the purpose of this notification. Zones I, Il and Il shall
respectively mean Zones. I, Il and Ill for the purpose and shown in the Notificatior

lodustriee. Energy and Labour Department, No. MWA. 5275/330/L-A(/)/Lab-7, dated
26th Sej~mber 1975.
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(6) Plastics—The Deputy Commissioner of Labour (Rural Wing & Enforcement)
Bombay in exercise of the Powers, conferred on it, has declared the Special allowance
(cost of living allowance) payable in addition to the basic rate of wages to the
employees employed in the said scheduled employment in the areas mentioned in
column 12) of Schedule 111 appended hereto in relation to six months commencing
on the 1st day oP January 1985 at the rates mentioned in column (J) of the
said Schedule HI.

Schedule I
Amount of special Allowance
Zones (cost of living allowance payable
@ ®)

! 1 Rs. 7.29 per day

2 i Rs. 7.29 per day
Explanation.—For the purpose of this notification, Zones I, II, shall respectively
mean Zones |, and II, formed for the purpose and shown in the Notification

Industries, Energy and Labour Department, No. MWA. 5284/5740-1.ab-7, dated 12th
April 1984.

(Notification No. MWAV/SPL/Plastics, dated 4th February 1985, published in M.G G.
Part I—L,1 dated 4th April 1985, pages 1243 to 1245).

(7)Canteen and Clubs.—The Deputy Commissoiner of Labour (Rural Wing &
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to the basic rale of
wages to the employees employed in the said scheduled employment in the areas
mentioned in column (2) of Schedule Il appended hereto in relation to six months
commencing on the 1st day of January 1985 at the rates mentioned in column (J)
of the said Schedule HI.

Schedule Il

Serial Amount of special Allowance
No. Zones (cost of living allowance payable)
@ @ @

1 I Rs. 72.00 per monfh

2 I( Rs. 72.00 per month

3 in Rs. 72.00 per month

4 v Rs. 72.00 per month
Explanation.—For the purpose of this notification, Zones I, 11 Il and IV, shall
respectively means Zones |, Il, HI and IV formed for the purpose and shown in the

Notification, Industries, Energy and Labour Department, No." 6384/5783 Lab-7,
dated the 1st August 1984. .
(Notification No. MWA/SPL/Canteen and Clubs, dated 4th February 1985,
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(S) Card Board and Straw Board.—The Deputy Commissioner of Labour (Rural
Ning & Enforcement), Bombay in exercise of the Powers, conferred on it has
leclared the Special allowance (cost of living allowance) payable in addition to
he basic rate of wages to the employees employed in the said scheduled employ,
lient lo the areas mentioned in column (2) of Schedule 11l appended hereto in
elation to six months commneing on the 1st day of January 1985 at the rates
nentioned in column (5) of the said Schedule HI.

Schedule Il
Serial Amount of special Allowance
No. Zones (cost of living allowance payable)
@ @ ©)
| I Rs. 531.00 per month
Il Rs. 531.00 per month
3 " Rs. 354.00 per month
Explanation.—For the purpose of this notification, Zones I, 1l and 11l shall
respectively, mean Zones I, Il and Il formed for the purpose and shown in the

Notification, Industries, Energy and Laour Department, No. MWA/5271 (306)/Lab-7,
dated 10th August 1977.

(Notification No. MWA/SPL/Card Board and Straw Board, dated 4th February
1985, published in Part I-L, datd 4th April 1985, pages 1249 to 1251).

(9) Hotels.—The Deputy Commissioner of Labuor (Rural Wing & Enforcement),
Bombay in exercise of the Powers, conferred on it, has declared the Special allowance
(cost of living allowance) payable in addition to the basic rate of wages to the
employees employed in the said scheduled employment in the areas mentioned in
column (2) of Schedule 111 appended hereto in relation to six months commencing
on the st dav of January 1985 at the rate mentioned in column (J) of the said
Schedule 111,

Schedule Il

Serial Amount of special Allowance
No. Zones (cost of living allowance payable)
(1) @ > ©)

! I Rs. 87.45 per month

2 Il Rs. 87.45 per month

3 1 Rs. 87.45 per month

4 Y Rs. 87.45 per month

5 \% Rs. 87.45 per month

Explanation—Pm the purpose of this notification, Zones, I, II, 111, 1V and V shall

respectively, means Zones I, n, in, IV and V formed for the purpose and shown m
the Notification, Industries, Energy and Labour.Department, No. MWA 2483/5278/
Lab-7, dated 14th July 1983.

(Notification No, MWA/SPL/Hotels, dated 4th February 1985, published in
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iQ) Fim Production Industry [Cine Studios and Laboratories—The Deputy
| piissioner of Labour (Rural Wing & Enforcement), Bombay in exercise of
AApowers, conferred on it, has declared the Special allowance (cost of living
nowance) payable in addition to the basic rate of wages to the employees employed
the said scheduled employment in the areas mentioned in column (2) of
Jfjedule 111 appended hereto in relation to six months commencing on the Ist day

January 1985 at the rates mentioned in column (J) of the said Schedule HI.

Schedule Il
Serial Amount of special Mlowance
No. Zones (cost of living allowance payable)
o ) )

Rs. 240.00 per month

Explanation—For the purpose of this notification, Zone 1, shall respectively mean
Zone 1, formed for the purpose and shown in the Notification, Industries, Energy
and Labour Department, No. MWA. 5283/5376/Lab-7, dated 23rd June 1983.

[Notification No."MWA/SPL/Film Production Industry (Cine Studios and Cine
Laboratories), dated 4th February 1985, published in M.G.G., Part I-L dated 4th
April 1985, pages 1255 to 1256].

(11) Film Productoin Industry iCine Studios and Cine Laboratories) {Solapun —
pie Deputy Commissioner of Labour (Rural Wing & Enforcement), Bombay in exercise
ef the Powers, conferred on it, has declared the Special allowance (cost of living
allowance) payable in addition to the basic rate of wages to the employees employed
in the said scheduled employment in the areas mentioned in column (2) of
Schedule 11 appended hereto in relation to six months commencing on the 1st day
of January 1985 at the rates mentioned in column (5) of the said Schedule 11I.

Schedule Il
Serial Amount of special Allowance
*No. Zones ' (cost of living allowance payable)
() @ 3)

Rs. 205.00 pci month

Explanation.—For the purpose of this notification, Zone I, shall respectively mean
Zone 1, formed for the purpose and shown in the Notification, Industries, Energy
and Labour Department, No. MWA/5283/5376/Lab-7, dated 23rd June 1983.

[Notification No. MWA/SPL/Film Production Industry Cine Studios and Cine
Laboratories), Solapur dated 4th February 1985, published in M.G.G., Part I-L dated
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(12) Utonsils and for other household articless—The Deputy Commissioner Qf
Labour (Rural Wing & Enforcement), Bombay in exercise of the Powers, conferred
on it, has declared the Special allowance (cost of living allowance) npayable
addition to the basic rate of wages' to the employees employed in the said schedulejj
employment in the areas mentioned in column (2) of Schedule 111 appended hereto
in relation to six months commencing on the 1st day of January 1985 at the rate,
mentioned in column (?) of the said Schedule Ty,

Schedule 111
Amount of special Allowance

Zones (co4 of living allowance payabu

@ (©)]
1 | . Rs. 12.52 per day

1 . Rs. 12.52 per day
3 m . Rs. 12.52 per day
4 \Y . Rs. 12.52 per day
5 vV . Rs. 12.52 per day '
Explanation.—For the purpose of this notification, Zones, I, II, Il, 1V and V shall
respectively, mean Zones I. Il. Ill, IV and V formed for the purpose and shown

the Notification, Industries. Energy and Labour Department, No. JHWA/3880/2822/
Kib-7, dated 21st January 1981.

Notification No. MVVA/SPL/Ltensils and/or other household articles, dated 4th
Eebruarv 1985, published in Part I-L, dated 4th April 1985, pages 125
to 126P.

(13) Fountain Pens, Bail Point Pen.?.—The Deputy Commissioner of Labour (Rural
Wing & Enforcement). Bombay in exercise of the Powers, conferred on it has
declared the Special allowance (cost of living allowance) payable in addition to the
basic rate of wages to the employees employed in the said scheduled employment
in the areas mentiond in column (2) of Schedule 11l appended hereto in relation
to six months commencing on the 1st day of January 1985 at the rates mentioned
in column (5) of the said Schedule I11I.

Schedule Il

Serial Amount

(cost of

of special Allowance
Zones living allowance payable
3

@

| .. Rs. 10.62 per day.
1 .. Rs. 10.62 per day.

Explanation.—For the purpose of this notification. Zones 1, II, shall respectively
mean Zones I, and Il, formed for the purpose and showm in the Notification
Industries. Energy and Labour Department No. MWA/2480/2784/Lab-7, dated 23rd
February 1981.

(Notification No. MWA/SPL/Fountain Pens Ball Point Pens, dated 4th February
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(jatjoin Ginning and Cotton Pressing.—The Deputy Commissioner of Labour
(I*1 Wing & Enforcement), Bombay in exercise of the powers, conferred on it,

(Iv declared the Special allowance (cost of living allowance) payable in addition
b’Lg basic rate of wages to the employees employed in the said scheduled employ-

to - iji the areas mentioned in column (2) of Schedule Il appended hereto in
period commencing on 1st day of January 1985, to 25th January
the rates mentioned in column (J) of the said Schedule HI.
Schedule HI
“serial Amount of special Allowance
Zones (cost of living allowance payable)
So- (2)
(1) @

| .. Rs. 158.00 per month.
11 .. Rs. 158.00 per month.
11 .. Rs. 158.00 per month.

Explanation.—For the purpose of this notification, Zones I, I, and [l shall
espectively, mean Zones I, Il and Ill formed for the purpose and shown in the
Notification, Industries Energy and Labour Department, No. MWA. 2574/122/Lab-7,
Jilted 10th October 1977.

(Notification No. MWA/SPL/Cotton Ginning and Cotton Pressing, dated 4ih
February 1985, published in M.G.G., Part I-L, dated 4th April 1985 pages 1265 to

1267).

(15) Cotton Ginningn and Cotton Pressing.—The Deputy Commissioner of Labour
(Rural Wing & Enforcement), Bombay in exercise of the Powers, conferred on it,
]ias declared the Special allowance (cost of living allowance) payable in addition
to the basic rate of wages to the employees employed in the said scheduled employ-
ment in the areas mentioned in column (2) of Schedule Il appended hereto in
relation to the period commencing on the 26th January 1985 to 30th June 1985 al
the rates mentioned in column (3) of the said Schedule III.

Schedule 1l

Serial Amount of special Allowance
No. Zones (cost of living allowance payable)
m ) ©)

1 1 Rs. 60.00 per month.

2 11 Rs. 60.00 per month.

3 11 Rs. 60.00 per month.
Explanation.—For the purpose of this notification, Zones I, Il, and Il shall

respectively, mean Zones 1, Il and Ill formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. 4284/5968/Lab-7,
dated 24th January 1985.

(Notification No. MWA/SPL/Cotton Ginning and Cotton Pressing, dated 4th
Fabruary 1985, published in M.G.G., Part I-L, dated 4th April 1985, pages 1268 to
1270).
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(led Manujaettiring Rtatlymaaa® Garrnenis and Tailoring Estaablishments.~-T}"
Deputy CommissioDcr of Labour (Rural Wing & Enforcement), Bombay in exercise
of the Powers, conferred on it has declared the Special allowance (cost of living
allowance) payable in addition to the basic rate of wages to the employees employe®
in the said scheduled employement in the areas mentioned in column (2)
Schedule 111 appended hereto in relation to six months commencing on the 1st day
of January 1985 at the rates mentioned in column (5) of the said Schedule 111

Schedule 111

Serial Amount of special Allowance
No. (cost of living allowance payable)
m 2) 3

1 | Rs. 322.40 per month.
11 .. Rs. 322.40 per month.

5 1l Rs. 322.40 per month.
Explanation.—For the purpose of this notification. Zones 1, IlI, and Ul shall
respecrively, mean Zones I, Il and IlIl formed for the purpose and shown in the

Notification, Industries, Energy and Labour Department No. MWA 4282/4722 Lah-7,
dated 12ih November 1982.

(Notification No. MWA/SPL/Manufacturing Readymade Garments and Tailoring
Establishments, dated 4th February 1985, published in M.G.G., Part |-L, dated 4th
April 1985, pages 1271 to 1273);

(17) Optical Frames.—The Deputy Commissinoer of Labour (Rural Wing
& Enforcement), Bombay in exercise of the Powers, Conferred on it, has declared
the Special allowance (cost of living allowance) payable in addition to the hasic
rate of wages to the employees employed in the said scheduled employment in the
areas mentioned in column (2) of Schedule Ill appended hereto in relation to
six months commencing on the 1st January 1985 at the rates mentioned in column (3)
of the said Schedule IIlI.

Schedule 111

Amount of special Allowance

Serial
No. Zones (cost of living allowance payable)
m @) ©)

| .. Rs, 10.45 Paise per day.
11 .. Rs, 10.45 Paise per day.

Exptan/iation.—For the purpose of this notification. Zones |, and 11, shall respectively
mean Zones I, and 11, formed for the purpose and shown in the Notification
Industries. Energy and Labour Department, No. MWA. 6282/4721/Lab-7, dated %h

August 1982.
(Notification No, MWA"SPL/Optical Frames, dated 4ih February 1985, published

in M.C C., Part I-L, dated 4th April 1985, pages 1274 to 1276).
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(18) Hair Cutting Saloon.—The Deputy Commissioner of Labour (Rural Wiog
4 Enforcement), Boihbay in exercise of the Powers, Conferred on it, has declared
the Special allowance (cost of living allowance) payable in addition to the basic
rate of wages to the employees employed in the said scheduled employment in the

mentioned in column (2) of Schedule Il appended hereto in relation to
six months commencing on the 1st day of January 1985 at the rales mentioned in
column (5) of the said Schedule HL

Schedule 111

Serial Amount of special Allowance
No. Zones (cost of living allowance payable)
o) 2 _J3)

1 I Rs. 191.10 Per month.

2 1" ..( Rs. 191.10Per month.

3 i .. Rs. 191.10 Per month.

4 v .. Rs. 191.10 Per month.
Explanation.—For the purpose'of this notification, Zones I, II, 111 and IV, shall

respectively means Zones |, H, HI and IV formed for the purpose and shown 'in the
Notification, Industries, Energy and Labour Department, No. MWA. 4272"4632/Lab-7
dated 11th August 1982.

(Notification No. MWA/SPI./Hair Cutting Saloon, dated 4th February 1985,
published in M.G.G., Part I-L, dated 4th April 1985, pages 1277 to 1279).

(19) Laundry.—The Deputy Commissioner of Labour (Rural Winng & Enforcement).
Bombay in exercise of the* Powers, conferred on it, has declared the Special allowance
(cost of living allowance) payable in addition to the basic rate of wages to the
employees employexl in the said scheduled employment in the areas mentioned in
column (2) of Schdule HI appended hereto in relation to the period commencing
on the 1st day of January 1985 to 25th January 1985 at the rates mentioned in
column (.() of the said Schedule III.

Schedule 111

Serial Amount of special Allowance
No. Zones (cost of living allowanice payable)
0] @ @)

1 | .. Rs. 412.50 per month.

2 1 Rs. 412.50 per month.

3 HI .. Rs. 412.50 per month.

4 v .. Rs. 412.50 per month, ’

Explanation.—For the purpose of this notification. Zones I, 11, Il and IV, shall
respectively means Zones |, Il, Il and IV formed for the purpose and shown in the

Notification, Industries, Energy and Labour Department, No. MWA. 5274/10020/

Lab-111-A, dated 22nd January 1975.
(Notification No, MWA/SPL/Laundry, dated 4th February 1985, published in

M.G.G., Part J-L, dated 4th April 1985, pages 1280 to 1282).
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(20> Laundry.—The Deputy Commissioner of Labour (Rural+ Wing 4
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to the basic rate
of wages to the employees employed in the said schedule employment in the areas
mentioned in column (2) of Schedule 111 appended hereto in relation to six months
commencing on the 26th January 1985 to 30th June 1985 at the rates mentioned
in column (?) of the said Schedule III.

Schedule Il

Serial Amount of special .Allowance
No. Zones (cost of living allowance payable
11) 2 ®3)

1 | .. Rs. 100.00 per month.

2 1 .. Rs. 100.00 per month.

3 in .. Rs. 100.00 per month.

4 v .. Rs. 1(X).00 per month.
Explanation.—"For the purpose of this notification, Zones 1, 11, Il and IV, shall

respectively mean Zones I, Il, 11l and IV formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. 5284/5931/
Lab-7, dated 21st January 1985.

(Notification No. MWA/SPL/Laundry, dated 4th February 1985, published in
M.G.G.. Part I-L, dated 4th April 1985, pages 1283 to 1285).

(21) Ad\ocates or Attorneys.—The Deputy Commissioner of Laour (Rural
Wfing & Enforcement), Bombay in exercise of the Powers, conferred on it has
declared the Special allowance (cost of living allowance) payable in addition to
the basic rate of wages to the employees employed in the said scheduled employment
in the areas mentioned in column (2) of Schedule Ill appended hereto in relation
to six months commencing on the 1st day of January 1985 at the dates mentioned
in column (5) of the said Schedule III.

Schedule 111

Amount of special Allowance
(cost of living allowance payable)
(3

Rs. 91.00 per month
Rs. 91.00 per month
Rs. 91.00 per month
Rs. 91.00 per month.

Explanation.—For the purpose of this notification. Zones 1, IIA, 1IB and lll, shall
~espectively means Zones 1, IIA, 1IB and !l formed for the purpose and shown
oi the Ntxificadon, Industries, Energy and Labour Department, No. MWA. 5383/
5431/. Lab-7, dated 23rd June 1983.

(NotificaticMi No. MWA/SPLZ.Advocates or Attorneys, dated 4th February 1985,
pvHnhcd in M.G.G., Part I-l., dated 4th April 1985, pages 1286 to 1288).
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(22) Enngineering.—The DeDputy Commissioner of Labour (Rural Wing &
Lnforcement), Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to (he basic rate
of wages to the employees employed in the said schedule employment in the areas
mentioned in column (2) of Schedule Il appended hereto in relation to three months
commencing on the 1st day of January 1985 at the rates mentioned in column
of the said Schedule III.

Schedule ((I

Serial Amount of special Allowance
No. Zones (cost of living allow."nce payable)
) 2 ©)]
1 Rs. 13.35 per day

1 ri

3 1

4 v J's. 13.35 per day.
Explanation.—rTor the purpose of this notification. Zones I, II, Il and IV, shad
respectively mean Zones 1. Il, Il and IV formed for the purpose and shown in the

Notification, Industries Energy and Labour Department, No. MWA. 5274/198006/
Lab-1lI-A, dated 15th November 1974.

(Notification No. MWA/SPL/Engineering, dated 4th February 1985, published in
M.G.G., Part I-L, dated 4th April 1985, pages 1289 to 1291).

(23) Rubber Manufacturing Industry,—The Deputy Comnii sloner of Labour (Rural
Wing & Enforcement), Bombay in exercise of the Powers, conferred on it, has
declared the Special allowance (cost of living allowance) payable in addition to
the basic rate of wages to the employees employed in the said scheduled employment
in the areas mentioned in column (2) of Schedule HI appended hereto in relation
to three months commencing on the 1st day of July 1984 at the rates mentioned
in column (5) of the said Schedule III.

Schedule 1l
Amount of special Allowance
Zones (cost of living allowance payable)
2 ©)

State of Maharashtra Rs. 12.75 per day.

(Notification No. MWA/SPL/Rubber Manufacturing Industry, dated 4th February

1984, published in M.G.G., Part I-L, dated 4th April 1985, pages 1292 to 1294).
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(24) Paper andn Paper Board Manufacturing.—The Deputy Commisioner of Labour
(Rural Wing & Enforcement), Bombay in exercise of the Powers conferred on it, has
declared the Special allowance (cost of living allowance) payable in addition to
the basic rate of wages to the employees employed in the said scheduled employment
in the areas mentioned in column (2) of Schedule HI appended hereto in relation
to three months commencing on the 1st day of January 1985 at the rates mentioned
in column (") of the said Schedule HI.

Schedule Il

Serial Amount of special Allowance
No. Zones (cost of living allowance payable)
(@) 2 (©)]

Rs. 138.00 per month.
Rs. 138.00 per month.

Explanation.—For the purpose of this Notification, Zones | and Il, shall respectively
means 2Lones | and Il, formed for the purpose and shown in the Notification, Industries
Enerey and Labour Department, No. MWA. 5683/5570/Lab-7, dated 15th October
1983.

(Notification No. MW.A/SPL/Paper and Paper Board Manufacturing, dated 4th
February 1985, published in M.G.G., Part I-L, dated 4th April 1985, pages 1295
to 1297).

(25) Cloth Dying Cloth Printing.—The Deputy Commissioner of Labour (Rural
Wing & Enforcement), Bombay in exercise of the Powers, conferred on it has
declared the Special allowance (cost of living allowance) payable in addition to
the basic rate of wages to the employees employed in the said scheduled employment
in the areas mentioned in column (2) of Schedule Ill appended hereto in relation
to three months commencing on the 1st day of January 1985 at the rates mentioned
in column (5) of the said Schedule III.

Schedule I
Serial Amount of special Allowance
(cost of living allowance payable)
(©)]
Rs. 390.00 per omnth.
Rs. 390 00 per month.
Explafujtion.—For the purpose of this Notification, Zones | and Il, shall respectively

means Zones | and Il formed for the purpose and shown in the Notification, Industries,
Energy and Labour Department, No. MWA. 6274/9()4/Lab-7, dated 4th January 1977.

(Notification No. MWA/SPL/Cloth Dying and Cloth Printing, dated 4th February
1985. published in Part I-L, dated 4th April 1985, pages 1298 to 1300).
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(26) Cinema Exhibition Industry.—The Deputy Commisioner of Labour (Rural
~Ning A Enforcement), Bombay in exercise of the Powers, conferred on it, has
jjciared the Special allowance (cost of living allowance) payable in addition to

basic rate of wages to the employees eniployed in the said scheduled employment
ji, the areas mentioned in column (2) of Schedule Il appended hereto in relation

three months commencing on the 1st day of lanuary 1985 at the rates mentioned
in column (.?) of the said Schedule III.

Schedule IlI.

Serial Amount of special Allowance
No. Zones (cost cf living allowance payable)
6 @ ®)

| I Rs. 290.00 per month.

2- 1 Rs. 290.00 per month.

3 HI Rs. 290.00 per month.

4 v Rs. 188.50 per month.

5 N Rs. 188.50 per month.
Explanation.—For the purpose of this notification. Zones 1, IlI, Ill, IV and V shall
respectively mean Zones I, Il, HI, IV and V formed for the purpose and shown in

the Notification, Industries, Energy and Labour Department, No. MWA. 2683/5448/
Lab-7, dated 5th September 1983.

(Notification No. MWA/SPL/Cinema Exhibition Industry, dated 4th February 1985,
published in M.G.G., Part I-L, dated 4th April 1985, pages 1301 to 1303).

(27) Wooden Photo.—The Deputy Commisioner of Labour (Rural Wing &
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to the basic rate
of wages to the employees employed in the said schedule employment in the areas
mentioned in column (2) of Schedule Il appended hereto in relation to six months
commencing on the 1st day of January 1985 at the rates mentioned in column (.1)
of the said Schedule III.

Schedule Il
" Serial Amount of special Allowance
-No. Zones (cost of living allowance payable)
0} @ . ©)
| Rs. 138- 00 per month.
] Rs. 103.50 per month.
Hi Rs. 69.00 per month.

Explanation—For the purpose of this notification, Zones 1, 1l and HI shall
respectively mean Zones 1, Il and 111 formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. 6683/5281/
Lab-7, dated 7th September 1983.

(Notification No. MWA/SPL/Wooden Photo, dated 4th February 1985, published
in M.G.G., Part I-L, dated 4th April 1985, pages 1304 to 1306).
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(28) Furniture.—The Deputy Commissioner of Labour (Rural Win
Enforcement), Bombay in exercise of the Powers, conferred on it, has declared®
Special allowance (cost of living allowance) payable in addition to the basic

of vvages to the employees employed in the said schedule employment in the
mentioned in column (2) of Schedule 111 appended hereto in relation to six mon?
commencing on the 1st day of January 1985 al the rates mentioned in column if

of the said Schedule 111.

Schedule 111

Serial + Amount of special Allowance
No. Zones (cost of living allowance payable)
® (&) 3

1 1
U

notification. Zones I, 1l and [l shall
and 111 formed for the purpose and shown in the
Department, No. MWA. 6283/9895/

Explanation.—For the purpose of this
respectively rriean Zones 1, Il
Notification, Industries, Energy and Labour
5546-(R)/Lab-7, dated 7th September 1983.,

(Notification No. MWA/SPL/Wooden Furnitue, dated 4th February 1985, published
in M.G.G,, Part I-L, dated 4th April 1985, pages 1307 to 1309).

(29) Shops.—The Deputy .Commissioner of Labour (Rural Wing & Enforcement)
Bombay in exercise of the Powers, conferred on it, has declared the Special allowance
(cost 6f living allowance) payable in addition to the basic rate of wages to the
employees employed in the said scheduled employment in the areas mentioned m
column (2) of Schedule 11l appended hereto in relation to six months commencing
on the 1st day of January 1985 at the rates mentioned in column (3) of the sid
Schedule 111

Schedule 111

Senal A.mount of special Allowance

(cost of living allowance payable)
©)]

Rs. 387.50 per month.
Rs. 323.25 per month.
Rs. 301.70 per month.
Rs. 258.60 per month.

Explanation.—For the purpose of this notification, Zones 1, Il, Il and IV, shl
respectively mean Zones I, Il, IIl and IV formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA. 4283/5534,
Lab-7, dated 12th September 1983.

(Notification No. MWA/SPL/Shops, dated 4th February 1985, published in M.G.C,
Pan 1-L, dated 4th April 1985, pages 1310 to 1312).
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(30) Powerloom.—The  Deputy Commissioner o Labour (Rural Wing A
gpforcement), Bombay in exercise of the Powers, conferred on it, has declared the
Special allowance (cost of living allowance) payable in addition to the basic rate
Qf wages to the employees employed in the said schedule employment in the areas
mentioned in column (2) of Schedule HI appended hereto in relation to rise
commencing on the 1st day of January 1985 at the rates mentioned in column (3)
pf the said Schedule II1.

Schedule HI

Serial A\mount of special Aliowanoc
N . Zones (cost (f living allowance payable)
o @) @)

I 428.00

11 428.00

1l 428.00
Explanation.—Tor the purpose of this notification. Zones 1, Il and Il shall
respectively mean Zones 1, Il and HI formed for the purpose and shown in the

Notification, Industries, Energy and Labour
Lab-7, dated 1st August 1984.

(Notification No. MWA/SPL/Powerloom, dated 4th Feruary
M.G.G., Part -IL, dated 4th April 1985, pages 1313 to 1315).

Department, No. MWA/5()84/5«44/

(31) Construction or Maintenance of Roads.—The Deputy Commissioner of Labour
(Rural Wing & Enforcement), Bombay in exercise of the Powers conferred on it, has
declared the Special allowance (cost of living allowance) payable in addition to
the basic rate of wages to the employees employed in the said scheduled employment
in the areas mentioned in column (2) of Schedule HI appended hereto in relation
to six months commencing on the 1st day of January 1985 at the rates mentioned
in column (3) of the said Schedule 111

Schedule llI
Serial Amount of special Allowance
No. Zones (cost of living allowance pavable'
m Q) (©)]
1 | Rs. 4.70 per day,
2 1 Rs. 4.70 per day.
3 ni Rs. 4.70 per day.

Explanation.—For the purpose of this notification, Zones 1, 11 and Il shall
respectively mean Zones I, Il and IlIl formed for the purpose and shown in the
Notification, Industries, Energy and Labour Department, No. MWA-1884/5845/Lab-7,
dated 5th October 1984.

(Notification No. MWA/SPL/Construction or Maintenance of Roads, dated 4th
February 1985, published irr M.G.G., Part I-L, dated 4th April 1985, pages 1316
to 1318).
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(32) RFDM (Rice, Flour or DU Millss—The Deputy Commissioner of. Lj,
(Rural Wing & Enforcement), Bombay in exercise of the Powers conferred on it g '
declared the Special allowance (cost of living allowance) payable in addition

the basic rate of wages to the employees employed in the said scheduled employ®
in the area.s mentioned in column 8/2) of Schedule Il appended hereto in relat™

to six months commencing on the 1st day of January 1985 at the rates mentio?’
in column (J) of the said Schedule III.

Schedule Hi
Amount of
. special allow-
Serial Area ances (cost of
No. living allow,
anee) payable
1per month
@ 2 S
Rs.
J Areas within the limits of Municipal Corporation of Greater Bombay 423.60
2 Areas within (he lin.its of the Thane Municipal Council and areas 353.00
within a distance of eight kilometres from the periphery of such
limits of Thane Muricipal Council, excluding the areas falling
with the limits of Municipal Corporation of Greater Bombay.
3 Areas within the limits of Municipal Councils of Kalyan, Bhiwandi,
Niz".mpur, Dombivali, Ambernath, Uihasnagar, Nasliik, Malegaon, 264.75
Nashik Roat., Deola.li.
4 Ail other areas in Bonib,.v Revenue Division except those specified  176.50
at Serial Nos. 1, 2 and 3 areas in Jalgaon and Dhule Districts.
Areas within the limiis of Municipal Councils of Dhuie, Nandurbar, 232.50
Jalgaon, Bhusawal and Amalner.
Al other arets in Jalgaon and. Dhule Districts except those specified 155.00
at Serial No. 5 above.
Avreas within the limits of the Municipal Corporation of Pune and 324.00
the areas within a distance of ten kilometres from the periphery of
such limits.
Areas within the limits of Municipal Council of Ahmadnagar 243.00
243.00

Areas within the limits of the Cantonments of Pune and K irkee

10

12

13

14

15

16

17

18

19

20

21

22

(Notification No.
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All areas in Pune and Ahmadnagar Districts except those specified at 1620
Serial Nos. 7, S and 9.

Avreas within the limits of the Municipal Corporation of Kolhapurand 22110
the areas within a distance of ten kilometres from the periphery of
such limits.

Areas within the limits of the Municipal Corporation of Solapur and 921 10
the areas within a distance of ten kilometres from the periphery of
such limits.

Areas within the limits of the Municipal Councils ofSatara City,Sangli, 165,03
Miraj, Barshi, Pandharpur ana Ichalkaranji.

All other areas in the Pune Revenue Division except areas in Pune 112.20
and Ahmadnagar Districts and those specified at Serial Nos. 11, 12
and 13 above.

Avreas within the limits of Municipal Corporation of Nagpur and areas  330.00
within a distance of ten kilometres from the periphery of such limits.

Areas within the limits of the Municipal Councils of Khamgaon, Akola, 24750

Amravati, Yavatmnl, Wardha, Kamptee, Gondia and Chandrapur.
>

All other areas in the Nagpur Revenue Division except those specified 16500
at Serial Nos. 15 and 16 above.

Areas within the limits of the Municipal Councils of /Vurangabad, 125.25
Jalna and Latur.

Areas within the limits of the Aurangabad Cantonment 125.25

All other areas in Aurangabad, Beed and Osmanabad Districts except 83.50
those specified at Serial Nos. 18 and 19 above.

Areas within the limits of the Municipal Councils of Parbhani and 131.25
Nanded.

Another areas in the Nanded and Parbhani Districts except those 87.50

specified at Serial No. 21 above.

MWA/SPL/RFDM, dated 4th February 1985, published in
M.G,G., Part I-L, dated 4th April 1985, pages 1319 to 1323).



714 UfO". IfG ~ZETTE-

.)), Hnapitai The PtyiK; of »Rur™ Wiag A
<rf the Powerx €x»4trred oc « cJechred fix Spec .ii
paya”™ ;r. addition to the baeuc rate of wages to
m the said schedukd employmem m the areas mermcned «
iapixiMM tZ) Al Scherfiiie ill appuwied hereto io relatioo to the period ~rTr™rryjajj
fr'm 29Th Jamiary 19S5 lo JMh Jone 19S5 at the rates mentioned m coCcaos (Jj

4 the suMdoic rn.

icaai at

SfIAH IX 111
Serai Amount of specUl .ABowance
Sio Zone* (cost of living allow?xx p.yabx)
nt 12t (3)
1 I Rs. 166.50 per month.
1 Rs. 138.75 per month.
5 HI Rs. 111.00 per month.
ErpfaMonioR.—For the purpose of this notification. Zones 1, Il and Il shall
ropectiweh mean Zones I, Il and Il formed for the purpose znq shown in the

Soci&caxXKNi, Industries, Energy and Labour Department. No. nwA/5284/5751/
1-:S*, dated 29th January 1985.

(Sotificatxm No. MW.VSPL/Hospital, dated 4th Feruary 1985 published in
W C.C . Pan I-L, dated 4th April 1985, pages 1324 to 1326).

vii-F«ctocjes Act, 1948. ~

A- Appointments under the Act.—(1) In exercise of the powers conferred by sub-
scexxm (/) of section 10 of the said Act, the Government of Maharashtra has
appouited the R.M.O. of Sanjay Gandhi Memorial Hospital, Roha, District Raigad.
® t* ibe cenifymg surgeon for the purpose of the said Act for region of Dhatav
aad Roha, District Raigad.

iVtde Government Notification |.E. & L.D., No. FAC. 1084/9529/Lab-4, dated
25lh January 19h5, published in M.C.G.. Part I-L, dated the 18th April 1985, at page
No. 1480).

O la exercise of the powers conferred by sub-section [2-A) and (7) of Section 8
of the said Act. the Government of .Maharashtra has appointed the Shri H. N.
Miraihi. to be the Joint Chief Inspector of Factories, from 17th September 1984
(AN" and also specified the Chief Inspector of Factories, Bombay, to be the
authority to which (he Joint Chief Inspector shall be otficially subordinate, and he
dMlIl exercise all powers of Chief Inspector of Factories, Bombay, except the power
loader Ride 6 of the Maharashtra Factories Rules 1963, and assigned to the Joint
Chief Impcctor of Factories the local limits as all the District of the State of

Mahanrtbtra.

(Fide Government Notification ILE. A LD, No. FAC. 1084/(9591)/Lab-4, dated
the 2rxts January 1985, published io Part 1-L. dated 25th Awpril 1985, at
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(B) Notifications under the Act.—(l) In exercise of the powers conferred b>
gule 79 (1) of Maharashtra Factories Rules 1963 the Government of Maharashtra
Jias directed that Rules 79 to 85 of the said Rules shall come into force in respect
of the Factories specified in the Schedule appointed here to with effect from the
date of the notification.

(k'ide Government Notification'l.E. & L.D. No. FAC. 1084/951 I/Lab-4, dated the
30th March 1985, published in A4.G.G.. Part I-L, dated 25th April 1985 at paces
Nos. 1744 to 1748).

VIlI-Employees' State Insurance Act 1948.

(A) Examption under the Act.—(1) In exercise of the powers conferred by section 87
read with section 91-A of the said Act, the Government of Maharashtra has exempted
for a further period of one year wijth effect from the 1st July 1984, up to and
inclusive of 30th-June 1985 from the operation of all the provisions except Chapter V-
A of the said Act, every factory in the State of Maharashtra subject to the condi-
tions specified against each one of them, which is engaged in:—

(1) exclusively in one or more of the manufacturing processes specified in column |
of the table annexed hereto or any other manufacturing process which is incidental
to or connected with any of the aforesaid process, and

(2) partly in one or more of the manufacturing process specified and partly
in one or more of the manufacturing processes specified in the definition of
‘seasonal factory’ in clause (12) of section 2 of the said Act.

Table

Name of the manufacturing process.

(1) Re-drying manufacturing leaf
(2) Rice milling.
(3) Salt Manuafacture.

(3) Wool  pressing either with or
Tobacco.
without cotton pressing and
ginning.
(5) Oil Mills Provided that the process of oil milling

is subsidiary to any other manufac-
turing process which is seasonal and
so long as the number of employees
engaged in oil milling is less than fifty

(Vide Government Notification I.LE. & L.D. No. SIA. 1084/4486/Lab-ll, dated
22nd January 1985, published in M.G.G., Part I-L, dated 18th April, 1985, at page.
No. 1481).

(2) In exercise of the powers conferred under section 88 read with section 91-A of
the said Act, the Government of Maharashtra has exempted from the operation oi
the said Act all manual workers engaged in connection with loading unloading
stacking, carrying, weighing, measuring, filing, stiching, sorting, clearing; or such
other work including work prepartory or incidental there to in the employment
specified in the Schedule to the Maharashtra Mathadi, Hamal and other Mannual
workers’ (Regulation of Employment and Welfare) Act, 1969 and registered in the
ribard set up under section 6 of the said Act, for a period of one year with effect
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The above exemption is subject to the following conditions : —

(1) The factories, esUblishmenls wherein the employees are employed shall, f
so required, maintain a register, showing the names and designations of th#
exempted employees ;

(2) Nolwithnstading this exemption the employees shall continue to receive such
benefits under th* saild Act to which they might have become entitled, o'n the bash

of the contributions paid prior to the date from which exemption granted by thij
Notification, operates;

(3) The contribution for the exempted period, if already paid, shall not be
refunded ;

(4) The employers of the said factories, establishments shall submit in respect
of the period during which these were subject to operation of the said Act
thereinafter referred to as the “said period ) such returns in such forms and
containing such particulars as were due from them in respect of the said period
under the Employees’ Slate Insurance (General) Regulations, 1950;

(5) .Any Inspector appointed by the Corporation under sub-section (/) of section 45
of the said Act or other official of the Corporation authorised in this behalf

shall for the purpose of;

(i) verifying the particulars contained in any return submitted under sub*
section (/) of section 44 for the said period ; or

(i) ascertaining whether registers and. records were maintained as required
by the Employtes’ State Insurance (General) regulations, 1950, for the said
period, or

(iii) ascertaining whether the employees continued to be entitled to benefit)
provided by the employer or other agency in cash and kind ; or

(iv) ascertaining whether any of the provisions of the Act had been complied
with during the period when such provisions were in force in relation to the
said factories/establishments be empowered to :—

(a) require the principal or immediate employer, to furnish to him such
information as he may consider necessary; or

(by enter any factory, establishment, office or other premises occupied by
such principal or immediate employer at any reasonable time and require any
person found incharge thereof to produce to such Inspector of other Official
and allow* him to examine such documents, books and other documents relating
:0 the employment of persons and payment of wages or to furnish to him
such information as he may consider necessary ; or

(c) examine the principal or immediate employer, his agent or a servant
or any person found in such factory, establishment, office or other premises,
or any person whom the said Inspector or other Official has reasonable cause
to believe to have been an employee ; or

(d) make copies of or take extracts from any register, accounts bock or
other document maintained in such factory, establishment, office or other
premises.

(Vide Government Notification LE. A L.D. No. SIA. 1284/4483/Lab-4, dated
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(3) In exercise of the powers conferrea under Section 90 read with section 91A of the said
Act, the Government of Maharashtra exempted the Maharashtra Small Scale Industries.
Development Corporation | td., Bombay, from the operation of the said Act retrospectively
from 1st November 1978 to 31st July 1981 (both days inclusive).

{Vide Government Notification I.E. ano L.D. No. SIA. 1581/3303/Lab-11, dated the 31st
January 1985, published in Maharashtra Government Gazette, Part I-L, dated 25th April
1985, at page No. 1749).

(4) In exercise of the powers conferred by section 90 read with section 91-A of the said Act
the Government of Mahar.ishtra has exempted the printing Press, owned by the Nagpur
Municipal Corporation, Nagpur, from the operation of the said Act for a period of three
years begining from the 14th July 1983 to 13th July 1986.

(Vide Government Notification I.E. and L.D. No. SIA. 1282/3739/Lab-11, dated 4ih
February 1985, published in Maharashtra Government Gazette, Part I-L, dated 25th April
1985, at page No. 1750).

(5) In exercise of the powers conferred by section 88 read with section 91-A of the said Act
the Government of Maharashtra has exempted the employee’s of Head Office, Sales and
Services Procurements Departments in Bombay and else where in the State of Maharashtra
of Messrs. Tata Engineering and Locomotive Company Limited, from the operation of the
said Act for a period Of one year with effect from 24th November 1984 to 23rd November,
1985 (both days inclusive).

The above exemption is subject to the following conditions

(1) The aforesaid office/establishment wherein the employees are employed, shall maintain
a register showing the names and designations of the exempted employees;

(2) Notwithstanding this exemption the employees shall continue to receive such benefits
under the said Act to which they might have become entitled to on the basis of the contri-
butions paid prior to the date from which exemption granted by this notification operates,

(3) The contributions for the exempted period, if already paid, shall not be refunded ;

(4) The employer of the said office/establishment shall submit in respect of the period
during which that factory was subject to operation of the said Act (hereinafter referred to
as the ““ said period *”), such returns in such forms and containing such particulars as were
due from it in respect of the said period under the Employees’ .State Insurance (General);
Regulations, 1950 ;

(5) Any Inspector appointed by the Corporation under sub-section (/) of section 45
of the said Act or other official of the Corporation authorised in this behalf shall, for
the purpose of,—

(/) verifying the particulars contained in any return submitted under sub-section (/)
of section 44 for the said period ; or

(ii) ascertaining whether registers and records were maintained as required by the
Employees State Insurance (General) Regulations, 1950, for the sa.id period ; or

(Hi) ascertaining whether the employees continued to be entitled to benefits provided
by the employer in cash and kind being benefits in consideration of which exemption
is being granted under this notification ; or

(iy) ascertaining whether any of the provisions of the Act had been complied with
during the period when such provisions were in force in relation to the said factory be
1 empowered to,—

1 (&) require the principal or immediate employer to furnish to him such information
as he may consider necessary ; or

(b) enter any factory, establishment, office or other premises occupied by such
principal or immediate employer at any reasonable time and require any person
found incharge thereof to produce to such Inspector or other official and allow him
to examine such documents ; books and other documents relating to the employment

22nd January 1985, published in M.G.G., Part I-L, dated 18th April 1985, at pages
Not. 1481 to 1482),

of persons and payment of wages or to furnish to him such information as he may
consider necessary ; or
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(r) examine the principal onimmediate employer, his agent or servant, or any
person found in such factory, establishment, i>ftice or other premises, nr .-ny person
whom the si)iu Inspector or othci oflicial has reasonable cause to believe to have been

;in employee ; or
(d) makceopiesofor take extracts from any register, account book or other d”u.
nient maintained in such factory ; establishment, oflice or other piemises.

(Vide Government Nolificittion I.E. and L.D. No. SIA. 1784/4443/Lab-11, dated the 4th
February 1985. published in Maharashtra Government Gazette, Part I-L, dated the 25tn April

1485 at pages Nos. 1750 to 1751.).

B. Natifications under the Act.—The following Notification by the Government of
India, Ministry of Labour and Rehabilitation, No. S-38012/1/84/HI(SSI), dated the 4th/5th

Janu.ary 1985 is hereby republished—
NOTIFICATION

SO —In exercise of the powers conferred b%/ sub-section (2) of section |
of the Employees' State Insurance (\mendment) Act, 1984 (45 of 1984). the Central Govern-
ment hereby appoints the 27th January 1985, as the date on which the provisions of the s.iid

Act shall come into force.

(Ude Government Notificition I. E. & L. D. No. SIA. 1185/4498/Lab-| 1, dated 22nd Janu-
ary 1985, published in M.G.G., Part 1-L, dated the 25th April 1985 at page No. 1749).

IV. Contract Labour (Regulation and Abolition) Act, 1970

i.A.) Notific'itions under the—The following Notification by the Government of India,
Ministry of Labc>ur and Rehabilitation, Dep.irtment of Labour No. S-16025/22/84-L\V\

dated the 20th November 1984 is hereby republished—
GOVERNMENT OF IN-DIA/BHARAT SAFJCAR
Ministry of Labour and Rehabilitations
Shram Aur Punarwas Mantralaya

Department of Labour/Shram Vibhao
Dated New Delhi, the 20th November 1984.

-In exercise of the powers conferred by sub section (7) of sectian 10
ThoL’r (Regulation and Abolition) Act, 1970 (37 of 1970) the Central
f Ooverr.raent, after consultation with the Central Board, hereby prohibits the employment
of contract labour in the works specified in the Schedule annexed hereto, in the Chromite,
Magnesite. Gypsum and Mica Mines in the country, with immediaite efleet.

The Schedule

1. Chromite Mines—
(i) Ovcr-burdeii evcavation and removal
(ff) DrHlingand Blasting;
(i») Raising of Ore; and
(Zr) Transporation of over-burden to dumps and Orc to stocking sites

2, MagHes”e Mines—
Ovo'-burden rcmovaJ;
.(4) Driiling and Blasting: and
(iff) Raising of Minerals.
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3. Gypsum Mines—
(i) Over-burden removal and
(») Mining/raising of Mineral.

4. Mica Mines—
V) Raising of Mica;
(n) Drilling and Blasting;
(mV) Dewatering of mines;
(rv) Muck removal; and
(v) Processing of Mica.
(Tide Government Notification I.E. & L.D. No. CLA-1085/750/Lab-12, dated 19th January
1985, published [n Maharashtta Government Gazette, Part I-L, dated 25th April 1985. at
pages Nos. 1723 to 1724).

X. Industrial Disputs Act, 1947

(A) Appointments under the Act.—(1) In exercise of the poswers conferred by Section 4
of the said Act, the Commissioner of Labour Bombay, has appointed the .Additional Commis-
sioner of Labour. Bombay, a “Concilio.tion Officer” to deal with the state wide dispute between
Public Works Depirtmsnt. Rural Development Department, Irrigitior and Power Depart-
ment, Maharashtra State Water Supply and Sewerage Board and the workmen employed
under the \—

(Tide Government motification 1. E. & L.D, No. CL/IDA/1084/Notification Con(N.| O.
ni(A); dated the 4th September 1984, published in Maharashtra Governinent GozehePart I-L,
dated the 25th April 1985, at page No. 1752).
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Consumer Price Index Numbers for Industrial Workers'
for April 1985.

CENTRE-BOMBAY*
A rise of 14 points

In April 1985 the Consumer Price Index Number for Industrial Workers
(1960=100) for Bombay Centre with base Jan. to Dec. 1960 equal to 100 was
638 being 14 points higher than that in the preceding month. The index
relates to the standard of life ascertained during the year 1958-59 family living
surxey at Bombay Centre.

The index number for the food group increased by 15 points to 701 due
to a rise in the average prices of rice, wheat, Arhardal, goat meat, fish-fresh,
milk, dry chillies, sugar, cold drink, Vegetables and Fruits.

The index number for the Pan, Supari & Tobacco etc. group increased by
37 points to 726 due to a rise in average prices of pan leaf, pn readymade,
supari, bidi and cigarettes.

The inde.x number for the fuel and light group increased by 13 points to 835
due to a rise in the average prices of Kerosene Oil.

The index number for housing remained steady at 185 being a six monthly item

The index number for clothing, bedding and footwear group increased by 9
points to 594 due to a rise in the average prices of saree Ichalkaranjee,
Malegaon, Shirting Mafatlal rnd sherrock.

The index number for the miscellaneous group increased by 8 points to 504 due
to a rise in the average prices of Medicine, Railway fare and barber charges.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calendar year 1960 = KXJ)

Weight Group
Group proportional Index Numbers
to the total .
expenditure. March April
1985 1985
Food 57.1 686 701
Pan, Supari, Tobacco, etc. | 4.9 689 726
Fuel and L ght ! 5.0 822 835
Housing [ 4.6 185 ‘ 185
Qothing, Bedding and Foot-Wear | %6 585 i 594
Miscellaneous I 19. 496 [+ 504

Total . “ 100.0

Consumer Price Index Number i 624 638

Details regarding the scope and method of compilation of the index will be found on
pages 598 to 605 of December 1965 issued of Labour Gazette, For Erratta (see) page 367 of
January 1966 issue.

Note —To obtain equivalent old index nhumber on base 1933-347190, the genera! Index
Number on base 1960*100 should be multiplied by the linking factor viz., 4*44
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;i<rRE-SOLAPUR*

rise of 5 points

April, 1985 the Consumer Price Index Number for Working Class

Series) for Solapur Centre with base January to December 1960 equal to

j00 was 614 being 5 points higher than that in the preceding month. The

index relates to the standard of life ascertained during the year 1958-59 family
living survey at Solapur Centre.

The index number for the food group increased by 4 points to 658 due to
arise in the average prices of rice, wheat, chillies green, milk and sugar.

The index number for the pan, supari. and tobacco etc. group increaesd by
27 points to 589 due to a rise, in the average prices of pan leaf & pan Anished.

The index number for the fuel & light group increased by 4 points to 740
due to a rise in the average price of kerosene Oil.

The index number for housing remained steady at 273 being a six monthly
item.

The index number for clothing, bedding and footwear group increased by
3 points to 606 due to a rise in the average price of markin.

The index number for the miscellaneous group increased by 2 points to 472
due to a rise in the average price of railway fare.

|
CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR SOLAPUR CENTRE

(Average prices for the calendar year 1960 = 100)

j Weight
Group Index Numbers
Groups | proportional
to the total March | Aé)ril
expenditure 1985 1985
1-A.  Food 63.0 654 658
I-B.  Pan, Supari, Tobacco etc. 3.4 561 589 |
n. Fuel and Light 7.1 736 5% |
Il.  Housing 5.2 273
IV.  Clothing, Bedding and Footwear .. 9.0 | g% 606 |
V. . Miscellaneous 12.3 : 472
i
Total .. 100.00 ! e

Consumer Price Index Number .. 609 . 614

«Details regarding the scope and method of compilation of the index may be seen on pages
607 to 613 December 1963 issue of Labour Gazette. For Errotta (see) page 897 of January
1966 issue.

Note,—For arriving at the equivalent of the old index number 1927-28 =100, (he new
Index number should be multiplied by the linking factor of 3.82.



742 LABOUR GAZETTE—JUNE 1985 IABOI/R GAETTE-JIWE IM5 3
CENTRE-NAGPUR* pVNE CENTRE*

587—A fall of 1 Point

In April 1985 the consumer Price Index Number for Industrial Workers

In April 1985 the Consumer Price Index Number for Working Cla, 1961 =100) for the Pune centre with base 1961 equal to 100 was 587 bein
(New Scries) for Nagjnir Centre with base January to December 1960 eq*M E point Io)wer than that in the preceding month.q The index relates to thg

to 100 was 613 being remains steady at the level of preceding month. ; : ; ) iy livi
index relates to the standard of life ascertained during the year 1958-59 family s:aggggdce?]ftr;'fe ascertained during the year 1958-59 family living survey

living survey at Nagpur Centre.

The index number for the food group decreased by 4 points to 655 due to The index number for the food group decreased by 4 points to 645 due to
a fall in the average prices of arhardal, vegetable and fruit s'lb-group. a fall in the average prices of turdal, mutton, fish and eggs and vegetables.

The index number for the pan, supari and tobacco etc. group increased by
10 points to 604 due to a rise in the avcragc'price of supari.

613—Index rcniaines Steady

The index number for the fuel and light group increased by 3 points to
797 due to a rise in the average price of Kerosene only.
The index number for the fuel and light group increased by 4 points to

925 d'te to a rise in the average price of Kerosene oil. The index number for housing remains steady at 149 being a six monthly

item.
The index number for housing remained steady at 327 being a six monthly
item. The index number for the clothing and footwear group decreased by

The index number for clothing bed<.lingand footwear group increased by Lpoint to 576 due to-a fall in the average price of Saree only.

9 points to 635 due to a rise in the average prices of saree and markin. The index number for the miscellaneous group increased by 5 points to

The index number for the miscellaneous group increased by 2 points to 456 505 due to a rise in the average prices of bidies, ciggarettes and barber charges.

due to a rise in tlie average price of railway fare.
CONSUMER PRICE INDEX NUMBERS FOR WORKING

CLASS FOR PUNE CENTRE
CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
CLASS FOR NAGPUR CENTRE (Average prices for the calender year 1961 — 100)

(Average prices for the calendar year 1960=100) |

Weight Group Index Numbers .
. Groups Piupuriidddh .
We|ghts Group Index Numbers to total March April
Groups proportional expenditure 1985 | 1985
to total March  (  April
expenditure 1985 [ 1985
I Food 55.85 649 645
659 ! 655
I-A. Food 57.2 n.  Fuel and Light 6.89 794 797
I-B.  Pan Supari, Tobacco, €tc. 3.8 594 j 604
1 Fuel and Light 5.7 921 925 in.  Housing .. 6.65 149 149
in.  Housing 6.6 77| 327
IV.  Clothing, Beddine and Footwear 10.9 626 | 635 IV.  Clothing and Footwear J 10.31 577 576
V. Miscellaneous 15.8 454 ' 456 |
o V. Miscellaneous ( 20.30 ] 500 505
Total ..j 100.0 ! 1
; Total .. 100.00
. A . .
Consumer Price Index Nunil~r .. [ 613 613 A
Consumer Price Index Number 58S
*Details regarding the scope and method of compilation of the index may be seei on
pages 771 to 779 of Ji luary 1963 issue of Labour Gazette.
Hote.—Vor arriving at the equivalent of the old Index Number (1939 = 100). the new = Details regarding the scope and method of compilation of the index will be found on
Index .Number should be multiplied by the linking factor viz. 5.22. pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Eiratta therWo, see

page 217 of September 1965 issue.
Ra 4333—5
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JALGAON*

585—A rise of 7 points.

In April 1985 the Consumer Price Index Number for Industrial Workerl
(1961 = 1(X)) for Jalgaon Centre with base Jan. to Dec. 1961 equal to 1(X) was
585 being 7 points higher than that in preceding month. The index ralates to
the standard of life ascertained during the year 1958-59 family living survey
at Jalgaon Centre.

The index number for the food group increased by 7 points to 629 dueto a
rise in the average prices of moongdal, fresh fish, milk, ghee, vegetables,
sugar and prepared tea.

The index number for the fuel and light group increased by 5 points to 720
due to a rise in the average prices of kerosene only,

The index number for housing remains steady at 188 being a six monthly
item.

The index number for clothing and footwear group increased by 2 points
to 603 due to a rise in the average price of saree and cloth for trouser.

The index number for the miscellaneous group increased by 13 points to
493 due to a rise in the average prices of Pan kat and Jarda.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE

(Average prices for the calendar year 1961 = 100)

Weight Group Index Numben
Group proportional
to total March April
expenditure. - 1985 1985
L Food 60.79 622 629
1. Fuel and Light 7.20 715 720
ni. Housing 6.11 188 188
rv. Clothing and Footwear + 10.29 601 603
V. Miscellaneous 15.61 480 493
Total .. 100.00

Consumer Price Index Number 578 585

*Details regarding the scope and method of compilation of the index will be found on
pages 758 to 760 of the January 1966 issue of Labour Gazette.

fiate.—lo obtain the equivalent old index number on base August 1939 « 100, the new
index number ot base 1961 100 should be multiplied by the linking factor viz. S.29.

LABOUR GaZETTE-JUNE 1985 IAf

rise of 2 points

April 1985 the Consumer Price Index Number for Industrial Worken
1?n":=100) for the Nanded Centre with base Jan. to Dec. 1961 equal to

ittf 638 being 2 points higher than that in preceding month. The index
I"es to the standard of life ascertained during the year 1958-59 famih

j’hlg survey at the Nanded Centre.

fhe index number for the food group remained steady at 682.

The index number for the fuel and light group increarcd by 8 points to
M1 due to a rise in the average prices of kerosene only.

The index number for housing remains steady at 386 being a six monthly item.

phe index number for the clothing and footwear group increased by 2 points
to 558 due to a rise in the average prices of dhothi, shoes and chappal.

The index number for the miscellaneous group increased by 6 points to
543 due to a rise in the average prices of Pan-leaf, supari, and bidi.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
NANDED CITY

(Average prices for the calendar year 1961 «100)

Weight Group Index Numben
Group proportional
to total March April
expenditure | 1985 1985
1. Food 61.46 682 682
. «01 1
1. Fuel and Light 5.88 793
[ Housing .. 4.62 386 386
IV.  Clothing and Footwear 12.22 556 558
V. Miscellaneous . . 15.82 537 S
Total .. 100.00
Consumer Price Index Number .. 636 638

«Details regarding the scope and method of compilation of the index will be found ofl
pages 1107 to 1112 of the March 1966 issue of Labour Gazette.

Note.-- To obtain the equivalent old index number on base August 1943 to July 1944-100
he new index number of base 1961 = 100 should be multiplied by the linking factor viz. 2.45.

(0.c.P.) Ra 4333—6 (535-8-85)
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AURANGABAD*

647—A rise of 6 points

In April 1985 the consumer Price Index Number for Industrial Worte»»
(1961 =100) for the Aurangabad centre with base 1961 euqal to 100 was 5"

being 6 points higher than that in the preceding month. The index relate*
to the standard of life ascertained during the year 1958-59 family living sufy”.
at the Aurangabad centre.

The index number for the food group increased by 8 points to 715 duetoj
rise in the average prices of wheat, Jowar, turdal, moongdal, karad (!
turmeric, dry chillies, suger and gur.

The index nurr>ber for the fuel and light group increased by 4 points to
784 due to a rise in the average price of kerosene only.

The index number for housing remains steady at 326 being a six monftiv
item.

The index number for the clothing and footwear group increased by
I point to 593 due to a rise in the average prices of Dhoti and saree.

The index number for the miscellaneous group increased by 4 points to
514 due to a rise in the average price of barber charges only (Shave).

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS
FOR AURANGABAD CENTRE

(Average prices for the calendar year 1961 =100)

Groups I Weight Group Index Number
proportional
to total March April
expenditure ' 1985 1985
60-72 |
: Food 707 715
u. Fuel and Light . - 7-50 780 784
HI. Housing ) 8-87 326 326
IV. Clothing and Footwear .. 9-29 592 g%
# V. Miscellaneous . 13-62 510
J L-
i Total 100 -00
| Cofuumer price Index Number .. R 641 647

*Details r™arding scope and method of compilation of the index will be found on pages
1130 to 1134 of March 197 issue of Labour Gazette.

AfcMr—To obtain the equivalent old index number on base August 1943 to July 1944=100

ibe now index number on base 1961 =100 should be multiplied by the linking factor w
2.27.

LABOUR (JAZETTE~JUNE 1985

all INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS

Yije statistics for the Last 12 calender months from May 1984 to April

FOR INDUSTRIAL WORKERS

are given in the following table

1984
,ttpel984
,olyl1984
August 1984

September 1984..

October 1984

fjovember 1984 ..
pecember 1984 ..

January 1985

February 1985 ..

March 1985
April 1985

tIndex numbers under this column are derived from the 1980 based index.

Month

Table

1
1&6&182100 | 19-)139a_sle00

2

562
574
585
586
589
592
595
588
588
585
586
5%

3

683
698
711
712
716
720
723
715
715
711
712
722



THESTATTIMENT SHOWING THE CONSUMER PRICE INDEX NUMBER FOR (INDUSTRIALWORKERS)
GROUPS FOR SEVEN CENTRES OF MAHARASHTRA STATE FOR THE MONTH OF APRIL, 1985

pan,  Fuel Clothing, ~ Consum- Equiva- Consum- Equiva-
Supari, and Housing bedding Misc- er Price lent Old er Price lent Old
Centro Base Food tobacco Eight. and ellaneous. Index  Index Index  Index
etc. footwear. Number Number Number Number
April March
1985 1984
1 2 3 4 5 6 7 8 9 10 1 12
Bombay 1960=100 701 726 835 185 594 504 638 2,833 624 2771
Solapur *1960=100 658 589 740 273 606 472 614 2,345 609 2,326
Nagpur 1960=100 655 604 925 327 635 456- 613 3,200 613 3,200
Pune 1961=100 645 797 149 576 505 587 588
Jalgaon 1961 =100 629 720 188 603 493 585 3,095 578 3058
Nanded 1961 =100 682 801 386 558 543 638 1,563 636 1558
Aurangabad 1961=100 715 784 326 593 514 647 1,436 641 1423

Ni-Ze.-For arriving at the equivalent old index numbers the new Index Numbers may be multiplied by the linking factors
mentioned aztlgalnst the respective centres as follows
BOMBAY": SOLAPUR : 3-82, NAGPUR : 5-22, JALGAON : 5-29,NANDED

CCE'

A
e CCCSCY EE%]lJ

ISSSNS

1 2-45. AURANGABAD : 2-22

33333033011

3333338, \
cucuo.ci»cxci.a.

ci.Q.0.9.0.M™a-

0.3.3.0.a.3.0.3.5.5.3.5-S.3.
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Ps?s??2s?yiOiK| ~ ¥eoibsdniine.sh si', .,
c cfc cyc ctc crc (TC 0*5 g-g 5. P
’S NN\
BOSI&KIN"?7?bs5g5ssS3 5

oooc -J ~J

253> |



Conciliation

-J
3
An_analt:\ils of disputes handled by the Conciliation machinery in the State during august 1984 under various Acts is
given below

(a) Cause-wise analysis ofthe cases received during the month :—

) Employnient,
Issues relating leave, hours
N Act to pay, of work and Total
allowances Miscellaneous
and Bonus causes
1 2 4
gl Industrial Disputes Act, 1947 1 10 21
2) Bombay Industrial Relations Act, 1946 12 30 42
(3) Bombay Industrial Relations (Extensions and Amend- 3 3
ment) Act, 1964.
Total 26 40 66
(fc) Result-wise analysis ofthe cases dealt with during the month—
. r .
Pending at No. of With- Ending
Act the beginning cases Settled ~ Ended drawn Closed Total at the
of the received amicably in failure or not end of
month during pursued (4to7) the
the month by parties | month
5 6
1 2 3 4 343 1
68 / 880 /
. D. Act, 1947 899 329 55 /
B.1. R. Act. 1946 254 | 38 o 19 / / 53
B. I. R. (Bxt. and Arndt.) 58 . 14 3 ceen 21 »
Act, 1964. /
Total 1211 i 3St :Stt tto 1
tedusl™-wisc and OistotcVVwise anal}/sis of 1H« caaoa rocetved doitna ""*e i onda* tSo«n.*>ay InAuMiial »C»A.
and Bombay Industrial Relations tISxtenaion and Amendment) Act, 1964 are aivonbeloN*
Act Cotton Silk ]\ . \ _Textile \ o\ . \ Ttana- \ Total
Textile Textile Chemical | Processing > Hosiery ~Banking M.isc.
1
B. I. R. Act. 1946
. Paper . .
Act Textile ) Press Electri- Chemical
Industry  Industry  Chemival Industry city Banking  Engi- Local Other
Industry neering Bodies  Misc.
t
1 2 3 * 5 6 7 e | 9 1 10
B. I. R. (Extension And | 1 ™
Amendment) Act, 1964 r __l
District-wise analysis is given below
" Bomba ~
Act Y Pune Sangli Nagpur Nanded | Aurangn Ahamad-
| nanr
B. I. R. Act, 1946
Wardha | CJiéVItU ‘: Bufdana / Total /

B. 1. R. <Ext«msion and Amendment) Ac. 1964 ..
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INDUSTRIAL DISPUTES IN MAHARASHTRA c¢-

DURING MARCH 1985 ANATD
Mar.
1985
No. of Disputes 45 <i
No. of Workers involved 16,447 10.374 H732
No. of Man-days lost 4,48,695 223,218 g i(i:s « (S:
S)
N
Industry-wise classification is given below —
Number of disputes in
progress
Started Started
before during the
Name of the Industry beginning mont% ie. 5g[\lul?”lber ?f
Group of the month ~ March Total o Ipecép_e
o
March
1985
i 2 3 4
Textile 1
5.985
Enpnecrin
p g 18 5 23 799
. Chemical
8 8 953
Miscellaneous
9 4 13 710
March 85 Total 36 9 45 16,447
Feb. 85 Total 40 4 44 10,374
_ Eight of the disputes arose over question of “pay, allowance
issues , 5 related to “Retrenchment and grievances about personnel””as
on leave and hours of work and the remaining 32 were due to other
Out of the 1 disputes that terminated during the course of the it
2 disputes were settled either entirely or partially in favour of the Hoas
5 in favour of the employers. "0

given in the above.Table are base %n refurns  received TAT'T
compiling Statistics of the Industrial “sputc”™
disputes m which 10 or more persons are involved are included
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ESIS BENEFITS IN MzVHARzXSHTRA

f moté on

,7 crores in April and May 1985..
20!
8 £<1S cfntc insurance Scheme projects the Industrial Workers as
nloye™'r-ci Act in the event of sickness, maternity, disablement and
Th«®nde'-“’® loyment injury besides providing medical care to the
d the NP A A @'

“Mrke™ , 1 0K and 12,04,031 employees were under the coverage *

v *  Mabarashtr* *7onth of April, May 1985 respectively. The high lights
< e schent®J"paid to these employees were as follows

the ,k4 workers were paid Rs. 1,11,65,781.75 for the sickness and

til 1,48;~ 80 were paid for the long term diseases under Extended

° . 9,79,356.8 classified disases, e.g., T. B. Hemiplegia,

Siek«"?ia psychosis, etc.

877 workers were paid Rs. 82 38,34r25 on account of accidents

~Mvment injury which included 13,809 case.s for the permanent

as "V'Pent and 5,259 for pension to the dependents/families due to death
d'~rkcrs in the accidents.

° (l) RS- 8,43,886.30 were paid to the women workers for Maternity

0 cides above 92 persons were sterilized and they were paid Rs. 20 140 00
family planning benefit.

aSThere were 212 cases where legal proceedings were initiated against

° defaulting €MPIOYyers for the recovery of arrears of contributions as .
under. *

(1) Under Section 45 B 112 cases.

wc
0o

@) 75 16 cases.
[ 1) ©) 84 5 cases.
‘!|5>i)|ég 4) 85 ' 79 cases.

831

00
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