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Consumer Price Index Numbers for Working Class

The Bombay, Sholapur and Nagpur Consumer Price Index Numbers for working 
class for the month of August 1983, with average prices for the year ended 
December 1960 equal to 100 were 564, 584 and 559 respectively. The Pune, 
Jalgaon, Nanded and Aurangabad consumer price Index Numbers for working 
class for the month of August 1983, with the average for the year ended 
December 1961 equal to 100 were 551, 565, 608 and 570 respectively.

All India Average consumer Price Index Numbers for Industrial workers

All India Average Consumer Price Index Numbers for Industrial workers 
(General) B^se 1960-100 for August 1983 was 549 as compared to 541 in July 
1983, on base 1949—100 derived from 1960 based index worked font to 667 as 
against 658 in July 1983.

Industrial Disputes in Maharashtra State

• During the month of July 1983, there were 91 disputes involving 1,35,993 work­
men and time loss of 17,62,813 working days as compared to 92 disputes in 
June, 1983 involving 1,51,647 workmen and time loss of 18,51,739 mandays. 
Further particulars of Industrial Disputes are given in pages 172 to 177 of this 
issue.

Benefits under the Employees State Insurance Scheme

During the month of August 1983 to October 1983 60,554, Insured persons 
received Rs. 1,23,19,712.11 cash benefit due to employment injuries. This 
includes 19,782 persons who were in receipt of pension for permanent disable­
ment benefit and 7,649 persons who were in receipt of dependents benefits 
as dependents of deceased Insured persons. During these months 24,040 
accidents were reported.
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Current Notes
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Pay panel to seek organisations' views

The Fourth Central Pay Commission will seek the views of associations, unions 
institutions and other organisations and interested individuals on matters 
covered by its terms of reference.

Memoranda containing their views are to be sent to the Member-Secretary 
of the Commission by November 15. A decision in this regard was taken 
by the Commission at its first meeting held here on September 6 and 7.

Justice P. N. Singhal, retired judge of the Supreme Court, Chairman of the 
Commission, presided over the 2-day meeting. It was attended by other 
members Prof. M. V. Mathur, Shri J. P. Kacker, Dr. ' Gopaldas Nag and 
Shri A. K. Majumdar, Member-Secretary.

The commission was appointed on July 25 although the decision to consti- 
titute it had been announced in the Finance Minister’s budget speech. There 
have been some complaints from representatives of Central Government 
employees that the commission had failed to hold even its first meeting so long^ 
after it had been formed.

Its terms of reference includes an examination of the present structure of 
emoluments and conditions of services, taking into account the total packet 
of benefits, including death-cum-retirement benefit? available to the following 
categories of Government employees, and suggest changes that are desirable 
and feasible: Central Government employees — industrial and non-industrial; 
personnel belonging to the all-India services and employees of the Union 
Territories.

The commission’s work will also cover an inquiry into the pay structure 
and service conditions of armed forces personnel.lt would go into the quest 
of various allowances and benefits in Idnd in addition to pay, and suggest 
their rationalisation and simplification to promote administrative efficiency.

Yet another task assigned to the commission is to make recommendations 
on pay structure and other benefits keeping in view the prevailing pay structures 
in public sector undertakings and State Governments as also the economic 

\ conditions in the country and demand on Central resources for development 
I and defence and security.

* The Government has already announced interim relief from June 1, ranging 
from Rs. 50 to Rs. 70 per month in the basic pay scale ranging from Rs. 299 
to Rs. 1,599, which will cost the exchequer Rs. 317 crores in a full year and 
about Rs. 238 crores in 1983-84.

(Indian Worker, dated i2th September 1983}

&

L No cost is high for health safety

Asserting that no cost could be high on providing to workers protection for 
health hazards and occupational diseases, the representatives of central trade 
union organisations on September 13 highlighted at the meeting of the National
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Tripartite Committee of Chemical Industry the urgent need for statutory 
on non-statutory health and safety measures.

The first meeting of the tripartite committee was held here under the chair­
manship of Union Labour and Rehabilitation Minister Veerendra Patil. 
INTUC was represented on the committee by sarvashri Raja Kulkami, 
R. N. Sharma, A. Venkatachalam and Krishna Kurup.

Shri Raja Kulkami lamented that no progress had been achieved by the 
country in the sphere of industrial health and safety. He was highly critical 
of the managements approach to safety measures. He proposed that the 
Government should forthwith undertake planning for a proper research on job 
hazards in the chemical industry.

He said that there was a need to evolve a programme whereby health hazards 
and other injurious effects of various Chemical products were identified and 
permissible exposure limits were laid down in the process stage itself.

On the issue of industrial relations in chemical industry, it was pointed out 
that it was not one industry as such. It was a complex industry producing 
basic chemicals, fertilizers, cement, pesticides, plastic, synthetic fibre, paper, 
asbestos and pharmaceuticals. The growth rate of this capital intensive 
industry was faster than in other industries which were labour intensive. 
Foreign collaborations were many and production was a continuous process 
carried on round the clock with highly literate and skilled workmen.

The labour representatives complained that industrial relations had not been 
allowed to develop to suit the growing needs of the industry and aspirations 
of the workmen who educated and silled as they were, expected higher econo­
mic and social status in the hierarchy of the industrial organisations. Industrial 
relations had not reached a level of stability.

Shri A. Venkatachalam said that the present legal machinery for resolving 
disputes had proved to be not so relevant to the situation. As a result, though 
the incidence of protracted and violent strikes or agitations was comparatively 
much less, the discontent was getting accumulated below the surface.

Shri Venkatachalam further pointed out that resorting to contract system was 
rampant in the chemical industry despite the declared policy of abolishing 
contract labour. The contract labour in the industry was being denied the 
various statutory benefits and social security and, therefore, wanted suitjible 
amendments to the enactments to include contract labour under their purview.

The Labour Minister assured the committee that his ministry would initiate 
the necessary follow up on the suggestions made by the members.

Earlier initiating the discussions, the minister disclosed that the Workmen 
Compensation Act was in the process of being amended to include more, 
occupational diseases under its purview. At present, the Act covered 21 of the 
39 occupational diseases recognised by the International Labour Organisation 
and the compensation in case of death ranged from Rs. 30,000 to Rs. 72,000 
according to the wage slab of the worker. The compensation ranged from 
Rs. 10,800 to Rs. 42,000 in case of permanent injury.

personnel.lt
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To tlw demand of the labour representatives that the committee should meet 
frequently, at least once in three months, the ofiicial reaction was surprising. 
It was claimed that there were in all twelve industrial committees and it was not 
possible to convene the meetings of the committees more frequently. It was 
proposed that the committee should meet once a year.

The trade union leaders, when contacted after the meeting, were sore and 
asked as to how the committee could be expected to deal with the problems of 
the industry if it was to meet only once a year.

Recalling the frequency of the meetings and seriousness with which the issues 
were dealt with in such committees earlier, during 1975-77, the trade union 
representatives were critical that the tripartism was being turned into a force. 
They felt that sub-committees could be set up to meet frequently and discuss 
specific issues concerning the industries.

{Indian Worker, dated 9th September, 1983}

Boons for all Central staff likely

All Central Government employees drawing a monthly salary upto Rs. 1,600 
may get bonus from this year.

A final decision in this regard is expected to be taken by the Union Cabinet 
at its next meeting.

For the last three years, only the employees of the Railways, Post and Tele­
graph and Defence Departments were getting this bonus and no other central 
employees were given any.

It may be recalled that some five months back, the Bazle Karim Committee 
had submitted a report to the Union Finance Ministry in regard to payment of 
bonus to all Central Employees. Another committee of the Finance Ministry 
had examined the report and submitted its recommendations a few' days ago 
suggesting payment of bonus to all Central Employees.

In addition, the Finance Ministry has also decided release of two of the three 
instalments which have fallen due. If the Centre does grant bonus, the States 
are likely to follow. The end result will be a serious financial burden on all 
exchequers.

1
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{Indian Worker, dated 19th September 1983}

Patil critkaJ ESI for poor service and misuse of funds
Union Labour Minister Veerendra Patil while being highly critical of the manner 
in which the Employees State Insurance Corporation had been functioning, 
observed that if the establishments covered by the ESI were given the option 
‘Ihcy would have walked out of it.”

The Minister was unhappy that there were criticisms against the poor quality 
of the Corporation’s service and misuse of benefits.

Addressing a threc-day meeting of the ESI regional directors which held 
Metre from September 2, Shri Patil conceded that some of the criticisms could be 
Wggeraxed or motivated due to lack of information, but pointed out that it 
could not be denied that there was some substance in these criticisms.
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Shri Patil said that there were complaints of over crowding, non-availability 
of essential drugs and lack of attention to the patients. It could be that the 
cost of services had been going up and the ceiling on the expenditure had not 
been raised. If the productivity of the medical services could be improved, it 
could go a long way in blunting the criticisms, he felt.

Referring to financial position of the Corporation, the Labour Minister said 
that the present trend of expenditure exceeding income was likely to continue 
in the future unless some effective steps were taken to control the expenditure and 
augment the revenues of the Corporation. One of the contributory causes was 
the misuse of the sickness benefit. There was an abnormal growth in the 
administrative expenditure too.

The Minister suggested that there should be timebound programme for the 
settlement of all claims. “The procedures are meant to serve and should not 
be an end in themselves,’’ he said and stressed the need for changes so as to 
bring in better alternative procedures.

Shri Patil said as the organisation dealt with the public, there needed to be 
a strong internal audit and vigilance set up. “There is a heavy pendency of 
audit observations which remain unattended.

The regional directors of the Corporation recommended amendments to the 
ESI Act to prevent misuse of law-certification during strikes and lock-outs 
and changes in Section 87 of the Act dealing with the case of exemption.

{Indian Worker, dated 19th September 1983}

Bombay mills may open soon : Patil
The problem of reopening seven city textile mills, which are closed due to 
financial difficulties since January 1982, when the workers went on strike, is 
likely to be sorted out in the next fortnight.

This was indicated by the Chief Minister, Shri Vasantrao Patil, while, 
addressing the annual general meeting of the Maharashtra State Board of the 
All India Manufacturers Organisation here on September 20.

Concerned about the fate of over 25,000 workers, the State Government was 
trying to persuade the central authorities about the urgency of starting these 
mills, the Chief Minister said, adding that about ten crore mandays had been 
lost as a result of the historic strike.

In this context, Shri Patil pointed out that there was a tendency among the 
manufacturers to set up those industries in which there was good scope for 
making more profit.

It was the duty of such industries to consider the welfare of the workers. 
The State Government would not lag behind in providing the necessary assi­
stance to those industries which were meeting the reasonable demands of the 
workers, he said.

Referring to the investment climate in Maharashtra, the Chief Minister said 
now there were less number of industries asking permission to shift their units 
out of the State as compared to the position a few yers ago.
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Referring to the State Governments employment guarantee scheme, Shri Patil 
said it was'nuunly in the nature of an unemployment relief scheme rather than 
an employment-s«nerating scheme.

WTiile experience had shown the industry could absorb additional workers 
only on a relatively smaller scale, intensive and diversified agriculture had far 
greater potenti^ of creating larger job opportuniteis.

(Indian Worker, dated 26th September 1983)

AM pattern for job scheme announced
The Reserv-e Bank of India on September 15 announced the financial assistance 
pattern to be followed to feed recent Government of India scheme to provide 
gainful self-employinent to 2*5 lakhs educated and unemployed youths in 
Industry, services and business.

llie scheme \\-as announced by Prime Minister Indira Gandhi in her 
Independence Day address last month.

The banking, system has been asked by the RBI to provide Rs. 160 crore for 
the scheme in the current year. Proposals recommended under the scheme 
by the District Industries Centres (DICs) will be disposed off by the concerned 
banks branch managers within a maximum period of 14 days.

The scheme will cover the entire country', except cities with a population of 
one million at the 1981 census.

The implementing authority will be the district industries centres, who will 
operate in consultation with the leading bank in the area. The DICs will set up 
task forces to motivate and select entrepreneurs, identify and prepare schemes 
and recommend loans for speedy clearance. All commercial banks will 
participate.

The progress of the scheme will be monitored by the Development Commis­
sioner of Small Scale Industries through the DICs and, also by the banking 
system.

A composite maximum loan of Rs. 25,000 will be admissible to eligible entre­
preneurs. The working capital portion of the loan will be separately worked 
out The repayment schedule will be determined only in respect of the term 
loan component, the balance b^ng converted into cash credit or over-draft 
facility. The term loan will be repayable in three to seven years with a 
moratorium of 6 to 18 months.

After repayment of the term loan component, the entrepreneur may continue 
to enjoy the facility of working capital based upon his credit requirements at 
normal rates of interest. The composite loan will be charged interest at 10 per 
cent per year for backward areas and 12 per cent for other areas.

The beneficiaries will be eligible for capital subsidy up to 25 per cent of the 
total amount of loan from the Government.

Ik
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(Indian IVorkerf dated 26th September1983)

Efforts to lower birth rate
Ever sincfe, 1956 when priority was given to the family welfare programme, 
54-3 million births have been averted and Rs. 16,375 million have been spent

»
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Some facts regarding E.S.I. Scheme
According to information given by the Union Minister of State in the Ministry 
of Labour to the Rajya Sabha on August 1, 1983, (i) total number of employees 
under the E.S.I. Scheme at the end of the year 1981-82 63.69 lakhs; (n) total 
contribution received from employees and employers for the same year 
Rs. 181-11 crores ; (Hi) amount given as benefits including medical facilities 
and cash compensation on Rs. 172-71 crores ; and (/v) the total revenue expen­
diture of the corporation including the cost of administration during the year 
1981-82 was Rs. 200-57 crores, as against the contribution income of 
Rs. 181-11 crores.

r' (E.F.I. Bulletin, dated 1st September 1983}

Government’s programme for one job per rural family
Prime Minister Mrs. Indira Gandhi announced on August 15, 1983 on the 
36th anniversary of Independence, the launching of a major national programme 
beginning this Independence Day. It seeks to achieve the goal of providing 
jobs to at least one person in every rural family and opportunities for self- 
employment to the educated unemployed in the urban areas.

(E.F.I. Bulletin, dated 1st September 1983)

Productivity-linked Bonus for Government employees under study
The Union Minister of Finance Mr. Pranab Mukherjee, told the Rajya Sabha 
on August 9. 1983, that the Government was examining the report of the 
group headed by Mr. Bazle Karim on the question of payment of Productivity 
linked bonus to Central Government employees. Mr. Mukherjee said that 
the report was essentially an interval document for the use of the Government 
and there was no proposal to place it in the House. He said that Government 
proposals based on the group’s recommendations would be discussed with the 
staff side of the national council in due course.

(E.F.I. Bulletin, dated 1st September 1983)

. Beneficiaries under E.S.I. Scheme
According to information received by the Labour Bureau from the E.S.I. 
authorities, the All India incidence of morbidity, i.e., the number of cases per 
thousand insured persons and per thousand family units in 1979-80 for 2,867 

■ insured persons there were 3.245 family members in 1980-81 for 3,047 insured 
persons there were 3,206 family members ; and in 1981-82 for 3,320 insured 
persons there were 3.509 family members. The mortality rate of beneficiaries, 
however, was not available but the total number of cases of death due to 
unemployment injury for dependent’s benefits in 1979-80 was 525, in 1980-81 
it was 926 and in 1981-82 it was 691. The number of insured persons covered 
under E.S.I.S. as on 31st March 1983 was about 74 lakhs.

(E.F.I. Bulletin, dated 15th September 1983)
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in this. An amount of Rs. 3.300 million has been earmarked by the Govern­
ment of India for this purpose for 1983-84. The long term goal is to achieve 
a birth rate of 21 and a death rateof 9 per thousand of population by 2,000 A.D. 
against the 1981 b'rth rate of 12-5 per thousand. The infant moitality rate 
is expected to be brought down to 50 per 1,000 live births against 100 in 1978.

(E.F.L, Bulletin, dated I5th September 1983)

State Labour Minister's meet on September 24

The State Labour Ministers will meet on 24 to review among other things, 
industrial relations situations and implementction of Palekar Tribunal Award.

The meeting, to be chaired by Union Minister for Labour and Rehabilitation 
Veerendra Patil, will also deliberate on the woiking of labour and industrial 
courts and tribunals, formation of a separate cadre for judges in these courts 
and strengthening of monitering arrangements at State levels.

The Ministers will review the scheme of appointing honorary rural workers’ 
organisers, publication of statistical data on labour matters and its utility for 
better appreciation of labour relations situation.

According to an official release issued here on August 28, the Ministers will 
discuss various measures adopted by the unorganised and small sectors of 
industries for the safety of their workers.

They will also review the working of various laws like the contract Labour, 
inter-State Migrant Workmen and factories Act.

Employment of children, evolution of a comprehensive legislation and 
welfare scheme for them and improvement in the quality of training and 
increasing training opportunities for women will also be taken up during the 
meeting.

Surprisingly, in the official release makes no mention about the f^te of the 
unanimous conclusions of the last year’s National Tripartite Labour Conference 
and the recommendations of the Sanat Mehata Committee.

Prior to the ministerial meeting, State Labour Secretaries will meet on 
September 23, the official release said.

They will take up follow up action on industrial committees, hours of work 
in industry with ratificaton of convention No. 30 concerning hours of work 
procedure for payment of compensation Act, working of the Maternity Benefit 
Act and Equal Remuneration Act, 1976.

They will also consider working of employment exchanges, decentralisation 
of vocational rehabilitation centres for the physically handicapped and 
coaching-cwm-guidance centres for Scheduled Castes and Scheduled Tribes 
and improvement of working of apprenticeship training scheme.

{Indian worker, dated 5th September 1983)

Central directive to States on Industrial Safety
The Government has asked the States to take immediate steps for the employ­
ment of safety officers in statutorily eligible industrial undertaking within the 
specified period.

IS
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They have also been requested to take necessary steps to ensure that all 
factories particularly those engaged in the rayon industry, to take adequate 
measures to provide treatment facilities for the effluents.

In a letter to the States, the Ministry of Labour has said that the appointment 
of safety officers in industries employing 1,000 and more workers or where the 
manufacturing process exposes the workers to serious risks of bodily injuries, 
poisoning or diseases, is mandatory according to Factories Act.

The analysis of injuries in factories during the decade 1971-82 shows that 
there is a fluctuating trend in the incidents of injuries. The number of accidents 
have been increasing from 1977 except for a marginal decrease during 1979-80. 
Although the number of injuries showed a decline of 4- 64 per cent in 1982- over 
1981 in absolute terms the total number of injuries was still higher.

During 1981 and 1982, 80 per cent of the industries accidents occured in six 
States—Maharashtra, West Bengal, Gujarat, Madhya Pradesh, Tamil Nadu 
and U. P. the frequency rate per thousand workers during 1982 was higher 
in West Bengal, Maharashtra and Oujarat.

During 1980, five major industries of textiles, basic metal and aloys manu­
facture of transport equipment and parts and manufacture of machinery, 
machine tools and parts and manufacture of chemicals and chemical products 
accounted for asmuch as 80 per cent and the total accidents.

(Indian worker, dated 5th September, 1983}

E.S.I schemes to he revamped
The Employees State Insurance Corporation will draw up a Five-Year Plan 
for extension, expansion and modification in the various schemes including 
construction of hospitals and dispensaries, according to an official release.

It will be synchronised with the Seventh Five-Year Plan.

The members of the Corporation informed on August 27 that the survey 
will be conducted to find out cases of occupational diseases reported at dis­
pensaries and hospitals so that preventive action would be initiated in industries 
where working conditions were hazardous.

(Indian worker, dated 3th September 1983)

No wage cut for * go-slow ’
The Supreme Court has held that there can be no unilateral deduction by an 
employer from the wages of employees for * go-slow ’. This applies even if 
an industrial court has given a prima faeie finding that the employees adopted 
tactics to reduce the output by not working with the average speed and the 
normal skill.

Deduction could be permitted only if there was a specific term in the settle­
ment with the employees union in which norms have been fixed workman or 
departmentwise spelling out the individual liability to do a particular quantity 
of work. Till the employer company takes action against the workers under 
the misconduct rules for adopting go-slow tactics, it cannot unilaterally proceed 
to deduct their wages.



8,000 bonded labourers rehabilitated
The Government, during the first Quarter of this year, had rehabililaled 
over 8,000 bonded labourers against a target of 28,804 set for the whole year.

For affective rehabilitation, an integrated approach with other on-going 
schemes in sectors like rural development had been undertaken. It is estimated

I
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This was the effect of the dismissal by the Supreme Court of an appeal 
of the Hindustan Lever Limited against the December 10, 1982, order of the 
Industrial Court of Maharashtra.

The Company sought to deduct a proportionate amount of the basic wage 
and dearness allowance of the hourly-rated workmen einployed at its Sewree 
factory in Maharashtra on the ground that in industrial court had found 
prima facie that the employees had adopted go-slow tactics. There are 3,600 
such employees. It was also an admitted fact before the industrial court 
that the union had violated the terms of the settlement by adopting “ coercive 
methods” for demanding bonus.

The industrial court by its order of December 10, 1982, had held that in the 
absence of any enquiry by the management into the conduct of the employees 
as also the lack of any pension in the settlement, the company had no authority 
to deduct wages for August 1981.

The effect of the dismissal of the company’s appeal by Supreme Court Justices 
R. S. Pathak and A. Vardarasan on August 26, 1983, is that at least in Mah­
arashtra the 1980 decision of the Bombay High Court in the Apar Private 
Limited becomes binding in such matters. The Industrial Court in its Dec­
ember 10, 1982 order had relied upon this decision.

The Company in its appeal to the Supreme Court had pointed out that the 
division bench decision in the Apat Private Limited case was in conflict with 
the 1954 decision of the Bombay High Court in the Fire-stone case as also the 
1978 decision of the Calcutta High Court and the 1978 decision of the'Punjab 
and Haryana High Court. The company prayed that the Supreme Court 
resolve this conflict of decision of various High Courts.

It also pointed out that a unilateral deduction from the wages should be 
permitted because go-slow tactics had become rampant in Maharashtra’s 
industrial belts of not only the Private Sector but also the Public Sector 
like Banks and Insurance Companies.

{Indian worker, dated Sth September 1983}

Children’s Act extended to building industry
The Government of India by a notification issued here on August 26 had 
extended the application of the Employment of Children Act of 1938 to the 
building and construction industry.

The Government on December 18 last year notified in the Gazette Extra­
ordinary its intention to add to the Schedule of the Act building and construc­
tion industry as item number 11.

{Indian worker, dated Sth September 1983} 
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that against a tentative outlay of R?. 31.60 crores the requirement of funds 
for completing the task of rehabilitation during the sixth Plan period may touch 
Rs. 46.50 crores.

In order to secure simultaneous identification and release of bonded labourers 
the Government has suggested the States to undertake summary trials. In 
formal Process the trial there was a gap ranging between two to four weeks 
and in some cases six months to two years.

{Indian worker, dated 5th September 1983}.

Grievance settlement authority set up :
The Government has drawn up rules for reference of certain individual dispute 
to ‘ Grievance Settlement Authority ' as envisaged under the Industrial Dispu­
tes (Amentment) Act.

According to the rules, every employer of an industrial establishment 
employing 100 and more will constitute a greivance settlement authority which 
will consist of two representatives each of employer and workemen, including 
the chairman. The Chairman, either a representative of the employer or 
workers, shall function at ternately for a period of six months each.

A notification in this regard has been issued by the labour ministry seeking 
views of all persons likely to be affected within a period of one month for 
consideration, an blicial release stated here.

The notification further indicates that the authority shall meet at least once 
a week and the workman or the trade Union on his behalf can file the grivance 
within a period of one month of the dispute remaining unresolved. The 
authority shall obtain the views of the employer and will take a decision within 
a period of two months from the date of receipt of the grivance.

{Indian worker, dated 26th September 1983}.

32 days’ salary as bonus for railmen :
The railways have decided to give 32 days’ salary as bonus to its employees 
for 1982-83. In all, there are about 17 lakh railway workers in India.

Though an agreement to this effect had arrived at on, September 15, an 
official announcement has not yet been made. According to the decision, 
the bonus will be disbursed before the Puja Festival.

The railway staff had last year received 31 days salary as bonus. This 
year, the unions had demanded 34 days salary.

The Centre is also reported to have decided to grant 15 day’s salary as bonus 
to the Central Government employees including those of Defence and P. and 
T. subject to the approval of the concerned employees unions.

{Indian worker, dated 26th September 1983}.

Order to Settle Family Pension Claims issued :
The Central Provident Fund Commissioner has issued strict instructions 

for settling family pension claims; : peditiously without causing hardship 
to family members of the deceased.
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In a communication to all the Regional Provident Fund Commissioners 
the Central Provident Fund Commission has classified the points raised 
by the regional Commissioners and other difficulties encountered by them 
at the time of settlement of claims under the Employees Family Pension 
Scheme, 1971.

The classifications were issued after examining the difficulties in consultation 
with the contribute of Insurance, the Central ft-ovident Fund Commissioner, 
Shri B. K. Bhattaeharya has said in his communication.

According to the communication it has been decided that all cases where 
the Provident Fund account had been fully settled the amount received to be 
diverted to the Family Pension Fund may be made from the Life Insurance 
benefits while doing so it must however be ensured that the Provident Fund 
amount of the deceased member at the time of settlement of that amount 
had the requisite the balance to permit such diversion.

In view of this general direction cases which have been kept pending or have 
already been rejected may be recieved and permissible monthly Family Pension 
and other Family Pension benefit authorised to claimants the communication 
said.

Monthly Family Pension and employees’ deposit linked insurance benefit 
or admissible to the beneficiaries only in case of death while in service. It has 
been decided that a death certificate from the. employer of the conceredd 
establishment in which the deceased member was last employed would suffice 
for settlement of the pension and allied claims.

In case where monthly Family Pension is to be granted to widows/widowers 
death of the member, the guardianship and birth certificate in respect of minor 
children need not be insisted upon at that stage.

The pension may be granted to the widow/widower as the case may be even 
in the absence of such certificates as it would not materially affect the payment 
of Pension to them.

After the Payment of Pension, the regional office may take steps to call 
further other particulars, the Central Provident Fund Commissioners 
communication said.

i

i

I
i

{Indian Worker, dated 26th September 1983)

Articles, Reports, Enquiries, etc
(The views expressed in signed Articles appearing in this section carry weight in 

as much as they are expressed by the persons who know their subjects well.
fb They, however, do not necessarily reflect the views of Government. 

All rights concerning these Articles are reserved.)

Problems of working women

S. V. Gole

General Secretary,
Indian National Municipal and Local Bodies Workers Federation

The employment of women in Indian or Asian context is of recent origin. 
The rapid economic development and the consequent increase in the cost of living 
have made it more and more difficult for the middle-class to manage the family 
budget with the income of the male member. The problems of over-poffulation 
with attendant economic distress condition and change in family pattern have also 
made women in general take to employment and contribute to family income. 
For many years, it was not considered respectable to allow a female member of 
the family or a house wife to work to contribute to family income but in recent 
times, employed women have better prospects in marriage market and do not carry 
any social stigma. What is more, in recent years, there has been considerable 
interest in the economic role of women in society. There are number of issues 
pertaining to workmen and work which need attention. If any nation has to 
achieve its all round development, it cannot ignore these issues except at its own 
peril.

With the spread of education and rapid advancement in society, number of 
educated women seeking jobs has increased progressively in recent years. 
Number of development projects and programmes undertaken by the Govern­
ment for rural uplift, the number of soci^ welfare legislations and numerous 
schemes under implementation have opened wide opportunities for women to 
secure ^inful employment. The community development schemes with 
progressive coverage of the entire length and breadth of the country gave 
women from urban areas opportunity to set their feet firmly in the rural 
areas.

Decentralisation
In India from early sixties, democratic decentralisation took place by which 

development activities for rural' uplift were made over to Zilla Parishads for 
execution. This enabled larger number of women in rural and urban areas 
to get employment in places in easy reach of their residence. Date on the 
participation of women in the developing countries is not well documented. 
However, whatever information with regard to the Third World countries is 
available indicates that total employment of women is very much lower than 
their counterpart male. According to census 1971, the female work-force 
constitutes only 12.13 per cent of the total female participants as against 
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tn a communication to all the Regional Provident Fund Commissioners 
the Cent!al Provident Fund Commission has classified the points raised 
by the regional Commissioners and other difficulties encountered by them 
at the time of settlement of claims under the Employees Family, Pension 
Scheme, 1971.

The classifications were issued after examining the difficulties in consultation 
with the contribute of Insurance, the Central Provident Fund Commissioner, 
Shri B. K. Bhattacharya has said in his communication.

According to the communication it has been decided that all cases where 
the Provident Fund account had been fully settled the amount received to be 
diverted to the Family Pension Fund may be made from the Life Insurance 
benefits while doing so it must however be ensured that the Provident Fund 
amount of the deceased member at the time of settlement of that amount 
had the requisite the balance to permit such diversion.

In view of this general direction cases which have been kept pending or have 
already been rejected may be recieved and permissible monthly Family Pension 
and other Family Pension benefit authorised to claimants the communication 
said.

Monthly Family Pension and employees* deposit linked insurance benefit 
or admissible to the beneficiaries only in case of death while in service. It has 
been decided that a death certificate from the. employer of the conceredd 
establishment in which the deceased member was last employed would suffice 
for settlement of the pension and allied claims.

In case where monthly Family Pension is to be granted to widows/widowers 
death of the member, the guardianship and birth certificate in respect of minor 
children need not be insisted upon at that stage.

The pension may be granted to the widow/widower as the case may be even 
in the absence of such certificates as it would not materially affect the payment 
of Pension to them.

After the Payment of Pension, the regional office may take steps to call 
further other particulars, the Central Provident Fund Commissioners 
communication said.

Problems of working women

By

S. V. Gole

General Secretary,
Indian National Municipal and Local Bodies Workers Federation

The employment of women in Indian or Asian context is of recent origin. 
The rapid economic development and the consequent increase in the cost of living 
have made it more and more difficult for the middle-class to manage the family 
budget with the income of the male member. The problems of over-population 
with attendant economic distfess condition and change in family pattern have also 
made women in general take to employment and contribute to family income. 
For many years, it was not considered respectable to allow a female member of 
the family or a house wife to work to contribute to family income but in recent 
times, employed women have better prospects in marriage market and do not carry 
any social stigma. What is more, in recent years, there has been considerable 
interest in the economic role of women in society. There are number of issues 
pertaining to workmen and work which need attention. If any nation has to 
achieve its all round development, it cannot ignore these issues except at its own 
peril.

With the spread of education and rapid advancement in society, number of 
educated women seeking jobs has increased progressively in recent years. 
Number of development projects and programmes undertaken by the Govern­
ment for rural uplift, the number of social welfare legislations and numerous 
schemes under implementation have opened wide opportunities for women to 
secure ^inful employment. The community development schemes with 
progressive coverage of the entire length and breadth of the country gave 
women from urban areas opportunity to set their feet firmly in the rural 
areas.

Decentralisation <
In India from early sixties, democratic decentralisation took place by which 

development activities for rural'uplift were made over to Zilla Parishads for 
execution. This enabled larger number of women in rural and urban areas 
to get employment in places in easy reach of their residence. Date on the 
participation of women in the developing countries is not well documented. 
However, whatever information with regard to the Third World countries is 
available indicates that total employment of women is very much lower than 
their counterpart male. Accorffing to census 1971, the female work-force 
constitutes only 12.13 per cent of the total female participants as against
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male workforce which accounts for 52.61 per cent of the total male population. 
It is found that proportion of working women in Western and Southern 
States in India is higher than in Northern States. It is, therefore, important 
to examine the reasons why certain states or countries are in a position to 
achieve higher percentage of employment of women and find ways and moans 
to enhance the rate of work participation amongst women.

1

Major occupation of women in developing countries

A casual observer may carry an impression that employment of women 
is gaining ground. The number of women in technical, professional cadres 
and holding prominent positions seem to be visibly increasing. One could 
see that women around the world have occupied positions as Heads of States 
as in India, Sri Lanka, Argctina, Bolevis, Israel, Portugal, U.K. and as Mayors 
in Free-Town, Nairobi etc. Nevertheless, the tendency to employ more 
women is not necessarily rejected in their more equitable representation 
is higher level posts and categories. Women still tend to be employed essentially 
in certain occupations and activities that are looked upon as being typically 
feminine and in more poorly paid jobs. They continue to be under represented 
in positions of responsibility and at managerial ^evels. Figures also reveal 
serious imbalance between ihe distribution of male and female work force 
over various categories of employment in India. Studies have revealed that 
women have been employed in large proportion in agriculture and they have 
low representation in industry, trade, commerce and,other services. Household 
industry is the only category besides the agriculture’where women participation 
is larger than men. . ,

Employment conditions and welfare measures for women workers

The employment in agriculture and household industry like bidi were 
particularly women are employed in large numbers is highly unorgaised. 
They are, therefore, highly vulnerable and at a disadvantage in terms of self­
protection, bargaining power and hence subject to high exploitation. This 
exploitation may take many forms. For example under employment, poor 
wages denying the women employees their protective and welfare measures 
designed by law namely maternity benefits and other facilities like special 
latrine, separate rest rooms or bath-rooms, suitable working hours, compulsory 
rest intervals and restriction on the kind and load of work. The worst form of 
exploitation recorded is that of sexual abuse of female bonded labour.

It is strange paradox that increase in progressive protective legislation in 
favour of working women like maternity leave, restrictions on night shifts etq. 
has brought with it striking reduction in the employment of women. In certain 
industries like tobacco (Cigarette manufacturing) where women were employed 
exclusively for packing smoking tobacco, employment for women have been 
complete eliminated to avoid extend, to women workmen the protective benefits 
granted to statutes. It is evident that protective provisions like maternity 
benefits, restrictions on employment of women in the night shifts seem to 
adversely affect the employment of women. It is evident that law alone cannot 
bring equality and justice. The situation calls for creating social clihiate and 
consciousness in favour of women as individuals and workers.

I

A
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Sexual Abuse and/or criminal assaults on women

Employment of large number of women in urban and rural areas brought 
in problems of sexual abuse and/or criminal assaults on working women. 
Progressively, the problem has increased in ma^itude. The number of 
complaints and incidents liave increased in volume and seriousness in recent 
times. In the State of Maharashtra, the number of complaints of sexual 
harassment and abuse and/or criminal assaults on working women as recorded 
was 1, 6 and 9 during the years 1964, 1965 and 1966 respectively. In subsequent 
years, crime against persons and life of employed women increased steeply. 

, Of these, one pertaining to Kum. Kamal Vaidya, a family planning propogandist 
who was murdered at Kudus in Thane District of the State on January 26. 1968 
raised sho;;k waves. Sexual abuse and harassment and/or criminal assaults 
on working women are not isolated incidents peculiar to India or developing 
countries but has wide ramification and has become a world-wide phenomenon. 
Even the Public Services International (PSI) which is an international trade 
secretariat of public service unions at its 21^t Congress held in Singapore in 
1981 took notice of the problem of sexual abuse and harassment of working 
women and adopted a resolution.

The problem faced by working women could be listed broadly under the 
following heads in the order of their importance :

(d) Accomrhodation ;
{b) Transfers ;
(c) Tours, Night halts. Escorts ;
{d} Night Calls ;
(e) Transport ; and
(/) Service Conditions.

The problems faced by working women in rural areas are more acute than 
those employed in urban areas. In cities, the people are better educated. 
Population density is higher and social outlook of inhabitants is better. The 
problems faced by women working in rural areas are mainly related to personal 
safety while those of urban areas are predominantly, of working conditions. 
Similarly, the problem of working in private sector are more acute than the 
problems of working women,employed in public services or public sector. 
The reason being the incidents of sexual abuse or molestations of working 
women in private sector are not aired or publicised while in public services 
of public sectors any incident of sexual abuse and misdemeanour towards 
working women either by superior officer or wayside romeos would invite 
severe penalty, disciplinary action and wide publicity and exposure. These 
deterring factors are totally absent in the case of female employees employed 
in private sector, than in public sector. Early this year, a gazetted Officer of 
the Income Tax Department in Bombay was accused of having made melacious 
advances to a women employee in the Department under the influence of 
alcohol which incident resulteo in 4 total strike in the Income Tax Department 
which caused complete paralisation of work in the Deg/artment for a whole 
week.
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Employment of women in public and private sectors
As compared to employment of women in private sector, employment of 

women in public sector is very large. With ever expanding public services 
in countries like India, employment of women is also increasing. This is 
largely because women find employment in public services or public sector 
safer than in private sector. Even in public services, employment of women 
in sphere education and health exceeds the number of men. Generally 
speaking women also predominate amongst temporary and non-establishment 
per^nnel and rbrm substantial majority of part-time employment. Never­
theless, in large number of countries, the percentage of women employed is 
below their rate participation in the economy of their respective countries.

Access to women in public service jobs
In developing countries, owing to their inability to take direct action in this 

field. Government of the developing countries have not taken any special 
steps to give equal opportunities to women to have access to public sen'ice 
jobs. Women in many developing countries have achieved voting rights 
and could use this right to good purpose if, they are organised. But unfor­
tunately, they have not raised their organised voice in the field of equal oppor­
tunities in employment in public service jobs. Some developing countries 
like India, Bangladesh, Pakistan have been led to take concrete steps to make 
the participation of the various population groups in the public service more 
equitable. In Pakistan quota system is characterised by the desire to‘ensure 
more regional distribution. In India, under Articles 16 of the Constitution 
of India, the State is empowered to reserve certain jobs and posts for under­
privileged classes of citizens which the Government considers to be inadequately 
represented in the public service. This preferential treatment is made obligatory 
under Articles 335, This, however, does not ensure any reservation for women 
in public service employment.

Effects of structural changes and technological progress on employment of women
The effect of structural changes and technological progress has been to a 

great extent on employment of women. Large number of women are employed 
in typing or clerical posts, precisely the type of jobs most subject to elimination 
through computarisation and word processing. Furthermore, the develop­
ment of new technical equipment often results in elimination of part-time jobs 
and temporary work, categories in which there are disproportionate number of 
workmen work.

Trade union organisation of women
Organisation of working women on trade union lines in a necessity of the 

hour. Though women are subjected to exploitation of the worst kind, they 
have been powerless or organisation and action. By and large this is the 
situation in the developing countries largely because they are uneducated, 
still clinging to outmooded beliefs, timid, ignorant, unaware of the rights 
and organisational potential. They also find it difficult to spare time to combine 
their domestic responsibility with struggle for gainful employment. The 
other reasons inhibiting the participation of women in trade union activities 
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is the social stigma attached to any evidence of aggressive behaviour on the 
part of women. Their passive nature and the absence of effective leadership 
to guide them to assert tbeir rights. There have been variable and effective 
trade union leaders from the ranks of women like Smt. Anusayaben Sarabhai 
Maniben Kara, Sita Parmar, and Smt. Maitriye Bose. They were all in the 
forefront of trade union leadership and freedom struggle but none of them 
exclusively devoted to organisation of working women on trade union lines. 
The above discussion should lead to introspection and little loud thinking.

Problems facing Women Employees in Government Service—Report of 
the Committee appointed by the Government of Maharashtra on February 
28, 1970.
Reports of the ILO joint Committee on
Geneva, 1983.
Report of the Committee and the Status of 
India.
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L. A. BILL No. XL OF 1983
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A BILL

to provide for payment of minimum house-rent allowance to workmen employed 
in industries in Maharashtra.

WHEREAS it is expedient to provide for payment of minimum house-rent 
allowance to workmen employed in industries in Maharashtra and to provide 
for matters connected therewith ; It is hereby enacted in the Thirty-fourth 
Year of the Republic of India as follows :—

7. Short title, extent, commencement and application.—(7) This Act may 
be called the Maharashtra Workmen’s Minimum House-rent Allowance Act, 
19§3.

(2) It extends to the whole of the State of Maharashtra.
(5) It shall come into force on such date as the State Government may, 

by notification in the Official Gazette, appoint, and different dates may be 
appointed for different areas in the State and for different industries or classes 

. of industries.
(4) It shall apply in the area in which it is in force to ev^y factory or establi­

shment in an industry, in respect of which a notification is issued under 
sub-section (5), where, in relation to any industrial dispute concerning such 
industiy, the Sute Government‘is the appropriate Government under sub­
clause {ii} of clause {a} of section 2 of the Industrial Disputes Act, 1947, or 
to which the provisions of the Bombay Industrial Relations Act, 1946, apply, 
and in which factory or establishment fifty or such higher number of workmen 
as may be specified by the State Government by notification in the Official 
Gazette, are employed.

(5) Notwithstanding anything contained in sub-sections (J) and (4), the 
State Government may, after giving not less than two months’ notice of its 
intention to do so, by notification in the Official Gazette, and after considering 
any objections and suggestions which may be received, by like notification, 
apply from a specified date the provisions of this Act to any factory or esta­
blishment in any industry or industries specified in the notification, wherein 
less than fifty workmen, but not less than such number of workmen as may 
be specified irv the notification, are employed.

(6) Once the provisions of this Act apply or are applied to any factory or 
establishment in any industry under this section, they shall continue to apply 
to such factory or establishment, notwithstanding that the number of work­
men employed therein falls below fifty or such higher or lessor number of 
workmen as may be specified under the notification issued under sub-section (4) 
or (3), as the case may be.

Explanation.—For computing the number of workmen employed in any 
industiy for the purposes of this section, the number of workmen employed

Provided that in case a workman renders service for less than a month, the 
house-rent allowance shall be payable to him pro-rata :
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in all the branches and units of the factories and establish/nents in the industry 
in the State of Maharashtra shall be taken into consideration, and if there 
is any doubt or dispute, the matter shall be referred to, and decided by, the 
State Government of any office authorised by it in this behalf, and its or his 
decision, as the case may be, shall be final.

2. Definitions.—In this Act, unless the context otherwise requires,—
{a} ** Controlling Authority ” means the Authority appointed by the 

State Government under section 3 ;
(h) “ employer ”, in relation to any factory or establishment in any 

industry, means the person or authority, who has the ultimate control over 
the affairs of the industry, and includes the Managing Director or any other 
person (by whatever name called) who is responsible to the owner for the 
supervision and control of the workmen employed therein ;

(c) “ establishment ” means an establishment as defined in the Bombay 
Shops and Establishments Act, 1948 ; Bom. LXXIX of 1948.

{d} “ factory ” means a factory as defined in the Factories Act, 1948 ; 
LXIII of 1948.

(e) “ industry ” means an industry as defined in the Industrial Disputes 
Act, 1947 ; XIV of 1947. *

(/) “ month ” means a month as defined in the Bombay General Clauses 
Act, 1904 ; I of 1904.

(^) “ prescribed ” means prescirbed by rules made under this Act.
(A) “ wages ” means basic wages and dearness allowance ;
(z) “ workman ” means a workman as defined in the Industrial Disputes 

Act, 1947, or an employee as defined in the Bombay Industrial Relations 
Act, 1946 as the case may require ; XIV of 1947. Bom. XI of 1947.

(y) words and expressions used in this Act, but not defined herein, shall 
have the meanings assigned to them in the Industrial Disputes Act, 1947, 
or the Bombay Industrial Relations Act, 1946, as the case may require; 
XIV of 1947. Bom. XI of 1947.

3, Appointment of Controlling Authority.—The State Government may, 
by notification in the Official Gazette, appoint an officer, not below the rank' 
of Assistant Commissioner of Labour, to be the Controlling Authority for the 
administration of this Act and for carrying out the purposes of this Act, and 
different Controlling Authorities may be appointed for different areas or 
for different industries, or in the same areas or different industries or for the 
same industiy in different areas.

4, Responsibility for payment of house-rent allowance.—(7) Eveiy employer 
shall pay to every workman employed by him a house-rent allowance which 
shall not be less than five per cent of the wages payable to the workman for 
his services during a month, or twenty rupees, whichever is higher :
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Provided further that the service during a month shall include the days on 
which—

(fl) the workman has been laid off under an agreement or as permitted 
by the Standing Orders made under the Industrial Employment (Standing 
Orders) Act, 1946, or the Industrial Disputes Act, 1947, or the Bombay 
Industrial Relations Act, 1946, or under any other law for the time being 
in force ; XX of 1946, XIV of 1947, Bom. XI of 1947.

(b) he was unable to work due to lock-out or cessation of work, for which 
the employer pays wages ;

(c) he has been absent due to his temporary disablement, because of 
accident arising out of and in the course of his employment ;

(d) he has been on any authorised leave including weekly or other declared 
holiday, sick leave or permissible casul or optional leave ;

(e) he has been on any kind of leave with wages ;
(/) in the case of a female workman, she has been on maternity leave, 

so, however, that th6 total period of such leave, including sick leave, weekly 
offs, etc., does not exceed twelve weeks.

(2) The house-rent allowance payable to a workman under sub-section {4} 
shall be paid to him in cash, aloag with his wages for the month.

t

6. (J) Recovery of house-rent allowance as fine.—If the house-rent allowance 
payable under this Act is not paid by the employer within the prescribed period, 
the workman or any person authorised by him in writing in this behalf, or in 
case of his death, his heir or legal representative, may, without prejudice to 
any other mode of recovery, make an application, in such form and in such

<

(5) Notwithstanding any thing contained in sub-section (4), a workman, 
who is entitled to draw under the terms of his service or under any agreement, 
settlement or award, a house-rent allowance at a higher rate than that provided 
in sub-section (4), shall continue to draw the same at such higher rate.

(4) Where a workman is provided residential accommodation by the 
employer and a deduction is made therefor from his wages, then—

(a) if the amount deducted for such accommodation is higher than the 
house-rent allowance admissible under sub-section (7), the deduction shall 
be reduced by the amount mentioned in that sub-section, and no house-rent 
allowance shall be payable to such workman ; and

(b) if the amount deducted is less than the house-rent allowance admissible 
under sub-section (7), the said allowance shall be reduced by the amount 
deducted, and the balance shall be paid to the workman.

5. House-rent allowance when not payable.—Where a workman is provided 
with residential accommodation by the employer and no deduction is made 
therefor from his wages, the employer shall not be required to pay house-rent 
allowance to such workman as required by section 4.
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manner as may be prescribed, to the Controlling Authority having jurisdic­
tion, for the recovery of the amount of the house-rent allowance due to him 
from the employer : *

Provided that such application shall be made within a period of one year 
from the date the house-rent allowance became due :

Provided further that such application may be entertained, after expiry of 
the said period of one year, if the Controlling Authority is satisfied that the 
workmen had sufficient cause for not making the application in time.

(2) The Controlling Authority to whom an application under sub-section 
{/) is made may, after giving the applicant and the employer concerned a reaso­
nable opportunity of being heard and after making such further inquiry as 
may be considered necessary, determine the amount of house-rent allowance 
due to the applicant and may, by order, direct, without prejudice to any 
other action which may be taken under this Act or any other law for the time 
being in force against the employer, the payment to the applicant of the amount 
of house-rent allowance as so determined.

(5) An appeal shall lie, in the prescibed manner and within the prescirbed 
period, from an order of the Controlling Authority dismissing any applica­
tion made under sub-section (7) or giving any direction under sub-section (2), 
to such Appellate Authority, not below the rank of Deputy Commissioner 
of Labour, as the State Government may, by notification in the Official Gazette, 
appoint in this behalf, and different Appellate Authorities may be appointed 
for the same or different industries dr for the same or different areas.

(4) Any order made by the Controlling Authority under this section, subject 
to an appeal to the Appellate Authority, and any order made by the Appellate 
Authority on any such appeal, shall be final.

(5) Any amount of the house-rent allowance found due and directed to be 
paid by any order made under this section, which has become final, may be 
recovered by any Judicial Magistrate to whom the Controlling Authority 
makes an application in this behalf, as if it were a fine imposed by such Magis­
trate and shall be paid to the applicant concerned or his heir or legal 
representative, as the case may be.

7. Reference of a dispute under this Act.—Where any dispute arises between 
an employer and any workman or workmen with respect to the house-rent 
allowance payable under this Act or with respect to the application of this 
Act to any factory or establishment in any industry or to any workmen employed 
therein, such dispute shall be deemed to be an industrial dispute within the 
meaning of the Industrial Disputes Act, 1947, or the Bombay Industrial 
Relations Act, 1946, as the case may require, and the provisions of the relevant

. Act, shall mutatis mutandis, apply for investigation and settlement of such 
dispute.

8, Maintenance of registers accounts and records.—Every employer to 
whom the provisions of this Act apply shall maintain such registers, account 
books and records giving such particulars of workmen employed by him, the 
wages and house-rent paid to them, the receipts given by them and such other 
particulars and in such manner and form, as may be prescribed.
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9. Appointment of Inspectors.-^}) The State Government may, by notifica­
tion in the Official Gazette, appoint such persons as it thinks fit to be Inspectors 
for the purposes of this Act, and define the local limits thin which they shall 
exercise their functions under the supervision of the Controlling Authority 
concerned.

(2) For the purpose of ascertaining whether any provisions of this Act are 
being complied with or not, an Inspector may, within the local limits for which 
he is appointed,—

(a) enter, at. all reasonable hours, with such assistants (if any), being 
persons in the service of the Government or any local or other public autho­
rity, as he thinks fit, any premises or place of a factory or establishment 
in an industry for the purpose of examining any registers, account books 
and other records required to be kept under this Act or the rules made there­
under and require any one found in charge thereof to produce before him 
for examination any registers, account books and other records relating 
to the employment of the workmen and the payment of wages and house­
rent allowance to them ;

(b) examine, with respect to any matter relevant to any of the purposes 
aforesaid, the employer, his agent or servant or any other person in charge 
of the factory or establishment or the records or any person whom the 
Inspector has reason to believe to be or to have been a workman in that 
factory or establishment;

(c) seize or take copies of such registers, account books or other records or 
portions thereof as he may consider relavant in respect of any offence under 
this Act, which he has reason to believe has been committed by any employer 
or other person ;

(J) require the employer or his agent or servant or any workman to furnish 
such further information as he thinks fit ;

(e) exercise such other powers and discharge such other functions as may 
be prescribed.
(3) Any person required to produce any registers, account books or other 

records or to give any information, which is in his power to produce or give, 
to an Inspector as required by him under sub-sectioii (2), shall be legally 
bound to do so.

10. Penalties for offences.—(1) Whoever, for the purposes of avoiding 
any payment to be made by himself under this Act, or of enabling any other 
person to avoid such payment, knowingly makes or causes to be made any. 
false statemeiat or false representation or false entry in any register, account 
book or other record, shall, on conviction, be punished with imprisonment 
for a term which may extend to one year, or with fine which may extend to 
two thousand rupees, or with both.

(2) Any person who contravenes, or makes default in compliance with, any 
other provision of this Act shall, on conviction, be punished with imprisonment 
for a term which may extend to siz months, or with fine which may extend to 
one thousand rupees, or with both.

I
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11. Cognizance of offences.—(1) No Court shall take cognizance of an 
offence punishable under this Act, except on a complaint made by the 
Controlling Authority or an Inspector or by any officer of the State Government 
authorised by it in this behalf.

(2) No Court inferior to that of a Metropolitan Magistrate or a Magistrate 
of the First Class shall try any offence punishable under this Act.

12. Protection of action taken under the Act.—No suit, prosecution or other 
legal proceeding shall lie against the Controlling Authority, any Inspector 
or any other person for anything which is in good faith done or intended to be 
done in pursuance of this Act or any rules or orders made thereunder.

13. Power to exempt in special cases.—(1) Notwithstanding anything con­
tained in this Act, the State Government may, by order published in the Official 
Gazette, and subject to such conditions and restrictions, if any, and for such, 
period or periods, as may be specified in the order, direct that the provisions 
of this Act shall not apply to any specified factory or establishment or to any 
specified class of factories or establishments in any industry, if it is satisfied 
that it is just and proper so to do in the public interest or for any special reasons 
having regard to the more favourable conditions of employment in such factory 
or factories or establishment or establishments or to the financial position and 
other relevant circumstances of such factory or factories or establishment 
or establishments, as the case may be.

(2) Any order made under this section may be made so as to be retrospective 
to any date not earlier than the date on which the Act became applicable to 
that factory or factories or establishment of establishments, as the case m^y be.

14. Power to make rules.—(1) The powers to make all rules under this 
Act shall be exercisable by the State Government by notification in the Official 
Gazette, subject to the condition of previous publication.

(2) Without prejudice to any power to make rules contained elsewhere in this 
Act, the State Government may make rules generally to carry out the purposes 
of this Act. Such rules may provide for payment offees for any of the purposes 
of this Act, for which no provision is made in this Act.

(3) Every rule made under this Act shall be laid as soon as may be after it is 
made before each House of the State Legislature while it is in session for a total 
period of thirty days, which may be comprised in one session or two or more 
successive sessions and if, before the expiry of the session in which it is so laid 
or the successive sessions aforesaid, both Houses agree in making any modifica­
tion in the rule or both Houses agree that the rule should not be made, and notify 
such decision in the Official Gazette, the rule shall from the date of publication 
of such notification, have effect only in such modified form or be of no effect, 
as the case may be, without prejudice to the validity of anything previously 
done or omitted to be done under that rule.

15. Protection of rights under other laws or agreements.—Nothing contained 
in this Act shall adversely affect any rights of the workmen or their representa­
tives to demand or to get or to raise an industrial dispute under any agreement
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or any other law for the time being in force, for better service conditions 
relating to housing accommodation or house-rent allowance, in addition to 
those provided under this Act.

STATEMENT OF OBJECTS AND REASONS

Under the existing labour laws, there is no provision for payment of any 
house-rent allowance or provision of house accommodaticn to the industrial 
workmen. The problem of getting house accommodation has already 
become and is becoming very acute and also costly, due to insufficient number 
of houses and high rate of bouse-rent. In several industrially developed areas, 
therefore, the workmen have perforce to live in slums or in slum areas or 
zopadpattis. Hous© accommodation is one of the basic needs of every human 
being to maintain his health and eflficiency in his work. In order to give some 
relief to the industrial workmen on this account, some of the States like West 
Bengal have already made laws providing for payment of house-rent allowance 
by the employer to the industrial workmen in their States.

2. Maharashtra is an industrially advanced State.Justification for statutory 
provision of minimum house-rent allowance is obvious. It is considered 
that it is time to undertake legislation in this State to make it incumbent upon 
the employers in factories and establishments in industries in the Maharashtra 
State also to pay a minimum house-rent allowance to their workmen.

3. The.Bill accordingly provides for payment of minimum house-rent 
allowance to workmen employed in any faf'tory or establishment in any industry 
as defined in the Industrial Disputes Act, 1947, in Which 50 or more workmen 
as may be notified by the State Government ar© employed, unless exempted 
under the provisions of the Act {see Clause 4 of the Bill). The rate of minimum 
house-rent allowance payable to a workman is proposed to be not less than 
5 per cent of the wages payable to him for his services during a month or twenty 
rupees, whichever is higher. Provision is being made for recovery of the 
house-rent allowance, if not paid, as if it were a fine imposed by a Magistrate to 
ensure expeditious recovery {see clause 6).

4. Power is being taken by the State Government to apply, after giving not 
less than two months’ notice and after considering any objections .and sugges­
tions which may be received, the provisions of this Act to any specified factory 
or establishment in any industry or industiies, whcie less than 50 workmen 
but not less than such number of workmen as may be specified, are employed 
[see clause 1 (5)].

5. Provision is made in the Act for grant of exemption from th© application 
of the Act in public interest or for special reasons to any specified factories 
or establishments in any industry. Guidelines for grant of exemption are 
provided (clause 13).

6. For the purpose of ascertaining whether the provisions of the Act are 
being complied with or not, Inspectors arc being appointed and penalties are 
being provided for offences of making false statements, representations or 
entries in records and for contravening any provisions of the Act (clauses 
9 and 10).
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7. It is clarified that nothing contained in the Act will affect the rights of the 
workmen to get, or to raise, industrial disputes for better service conditions 
relating to housing accommodation or house-rent allowance under other laws 
or agreements (clause 15).

8. The Bill seeks to achieve the above objects.

{Published in M.G.G. Part V, dated 4th August 1983, page No. 560-565}



Gist of Important Notifications Under 
Various Labour Laws

1. Bombay Industrial Relations Act, 1946
(u) Appointments under the Act.- (1) In exerdse of the powers conferred by sub-section (2) 

of Section 5 of the said Act, the Commissioner of Labour, Bombay has appointed Smt. L, M. 
Chinchwadkar, Government Labour Officer, Bombay Division, Bombay, to be the Assistant 
Registrar of Unions for all the local areas in Greater Bombay in place of Smt. S. M. Naik, 
Government Labour Officer, Bombay.

(Notification No. CL/BlR/NTF/1983/H.O. Ill {h), dated 14th January, 1983 published in 
M.G.G., Part I-L, dated 4th August, 1983, page No. 5027).

(2) In exercise of the powers conferred by sub-section (2) of Section 5 of the said Act, 
the Commissioner of Labour, Bombay appointed Smt. P. R. Gawaskar, Government Labour 
Officer, Thane, to be the Assistant Registrar of Unions for all the local areas in Tfiane District 
in place of Smt. J. M. Gupte, Government Labour Officer, Thane.

(Notification No. CL/BIR/NTF/1083/H.O. HI (Z>), dated 2nd February, 1983, published 
in M.G.G., Part I-L, dated 4th August, 1983, page No. 5027). „

(3) In exercise of the powers conferred by sub-section (2) of section 5 of the said Act, 
the^Commissioner of LabouT, Bombay has appointed Shri C. P. Shirke, Assistant Comm- 
missioner of Labour, Pune, to be the Assistant Registrar of Unions, Pune for all the local 
areas in Pune Division in place of Shri S. K. Badruddin, Assistant Commissioner of Labour, 
Pune, and confer on him all the powers of the Registrar of Unions under the Act for the said 
local areas.

(Notification No. CL/BfR/NTF/1983/H.O. HRB), dated 2nd February, 1983, published 
iin M.G.G., Part I-L, dated 4th August, 1983, page No. 5028).

(4) In exercise of the powers conferred by sub-section (Z-J) of Section 5 of the said Act, 
the Commissioner of Labour, Bombay has appointed Smt. V. V. Shirsat, Assistant Com­
missioner of Labour, Bombay, to be the Additional Registrar of Union, for the local area 
of Greater Bombay and to exercise all powers of the Registrar of Unions, while performing 
duties of Registrar of Unions, Bombay, also for the purpose of disposal of applications 
received by the Registrar of Unions, under clause (z7) of sub-section (Z>) of Section 15 and 
Section 24 of the said Act, for cancellation of registration of unions and removal from the 
approval list of unions in the industry connected with the conduct and maintenance of public 
passenger transport services by omnibus or train in the local area of Greater Bombay.

(Notification No. CL/BIR/NTF/1982/H.O. HI (B), dated 24th December, 1982, published 
in M.G.G., Patt I-L, dated 4th August, 1983 page No. 5028-29).

I
«

H. Bombay Relief Undertakings (Special Provisions) Act, 1958
(a) Declaration of relief undertakings under the Act.- (I) In exercise of the Power con­

ferred by Section 3 and 4 of the said Act,‘the Government of Maharashtra has declared that 
the relief undertaking named Messrs. Kulkarni Foundries Limited, Pune, shall for a further 
period of one year commencing on this 29th day of June 1983 and ending on the 28th day 
of June 1984 (both days.inclusive) be conducted to serve as a measure of unemployment 
relief, subject to the conditions as specified in the said notification.

(Notification No. BRU/1082/9472/IND-10, dated 27th June, 1983, published in M. G.G. 
Part.I-L, dated 18th August, 1983, Page No. 5212-19).

(2) In exercise of the powers conferred by section 3 and sub-clause (iv) of clause (a) of 
Sub-section 4 of the said Act, the Government of Maharashtra has declared that the relief 
undertaking named Messrs. The Podar Mills Liihited, Bombay to which financial asisstance 
has been provided by the Government of Maharashtra by way of deferment of recovery of

i
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Sales Tax areas and current Sales Tax vide Government Resolution, Industries, Energy 
and Labour Department No. MIS/1082/2440/IND-11, dated 8th April, 1983, shall for a period 
of one year commencing from 30th July 1983,, be conducted to serve as a measure of 
unemployment relief suljject to the conditions as specified in the said Notification.

(Notification No. BRU/1083/9566/IND-10, dated 30th July, 1983, published in M.C.C. 
Part I-L, dated 18th August, 1983, Page No. 5269).

III. Bombay Shops and Establishments Act, 1948
(a) Suspensions under the Act.- (z) In exercise of the Powers conferred by Section 6 of 

the said Act, the Government of Maharashtra has suspended for the commencing on the 
2nd July 1983 and ending on the 8th July 1983 the operation of the provisions of Section 18 
of the said Act in so far as they relate to the operation of the calender or list of closed days 

• prepared under Sub-section (/) and of the orders if any, issued under Sub-section {I-B) of 
the said Section 18 in the areas of 271 Sangh Assembly Constituency subject to the condi­
tions that. .

(z) all Shops and Commercial Establishments in the said areas shall remain closed on the 
3rd July 1983, and

(z7) no deduction shall be made from the wages of any employee in any such Shop or 
Commercial Establishments on account of close on the 3rd July, 1983.

(Notification No. P-7383/CR-593-Lab-9, dated 30th June 1983. Published in M.G.G. 
Part I-L dated 18th August 1983, Page No. 5226-27).

IV. Contract Labour (Regulation and Abolition) Act, 1970
(a) Amendment of the Act.— {1) In exercise of the powers conferred by Sub-sections (Z) 

and (2) of Section 4 of the said read with Rules 3 and 4 of the Maharashtra Contract 
Labour (Regulation and Abolition) Rules, 1971 and of all other powers enabling it in that 
behalf tte Government of Maharashtra has amended Government Notification, I. E. and 
L. Department. No, CLA. 1279/3011/67/Lab-12, dated the 17th March, 1981 (hereinafter 
referred to as “ the said Notification ”) as follows

In the Schedule to the said Notification—
(z) Under the Heading “ Representing Principal Employers ”, for entries 1, 2 and 3, 

the following shall be substituted, namely:—
“ 1. Shri M. V. Savadikar, Manager, Industrial Relations (Central IRD), Voltas 

Limited, 19, J. N, Heredia Marg, Ballard Estate, Bombay 400 038.
2. Shri Sumant J. Patel, President, All India Manufacturers’ Organisation, Jeevan 

Sahakar, Sir P. M. Road, Bombay 400 001.
3. Shri N. V, Merani, Chief Engineer and Joint Secretary, Public Works Department, 

Mantralaya, Bombay 400 032. ”
(z7) Under the Heading “ Representing the Contractors ”, for entries 1 and 2, the 

following shall be substituted, namely
“ 1. Shri Narendra Patel, Honorary General Secretary, Messrs. Kasandas Pvt. Ltd. 

Rajabahadur Building, Tamrind Lane, Bombay 400 023.
2. Shri R. G. Gandhi, Chairman, Messrs. Acrow India Ltd., Sterling Apartment 

5th floor. Dr. Annie Besant Road, Bombay 400 018. ”
(Hi) Under the Heading “ Representing Workmen ”, for entry 2, the following shall be 

substituted, namely:—
.. 2. Shri M. N. Dorai Rajan, Secretary, Rashtriya Mill Mazdoor Sangh, Nagpur, 

109, Telecom Colony, Rana Pratap Nagar, Nagpur 440 022.
(Notification No. LLA/IO83/CR. 482/Lab-12, dated 20th July, 1983, published in M. G. G 

Part I-L, dated 18th August, 1983, Page No. 5164).

V. Indian Boilers Act, 1923
(a) Exemptions under the Act.- (1) In exercise of the powers conferred by Sub-section (2) 

of Section 34 of the said Act, the Government of Maharasthra has exempted the boiler bear­
ing No. MR-9890 belonging to the Hindustan Petroleum Corporation Ltd., Mahul, Bombay
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400 074 from the operation of Clause (c) of Section 6 of the said Act, for the periixl of 12 
months from the 16th May, 1983 to 19th May,' 1984. (both days inclusive).

(Notification No. IBA. 1083/CR. 564/Lab-3, dated 13th May. 1983. published in M.G.G, 
Part l-L, dated 18th August. 1983. Page No. 5172).

2. In exercise of the powers conferred by Sub-section (2) of Section 34 ol the said Act, 
the Gos-emment of Maharashtra has exempted the boiler bearing No. MR-10713 belonging 
to the Koradi Thermal Power Station, Korudi of Maharashtra State Electricity Board, 
from the operation of Clause (c) of seciion 6 of the said Act, lor the period ol six months Irom 
the 25th June, 1983 to 24th December, 1983 (both days inclusive)

(Noalication No. lBA/1083/20643/CR, 585-Ub-9. dated 21st June. 1983. published in 
M. G. G. Part I-L. dated 18th August. 1983. Page No. 5173).

VI. Industrial Disputes Act, 1947
(a] Notification under the Act.- (1) In exercise of the powers conferred by Sub-Scetjon (3) 

of Section 10 of the aforesaid z\.ct, the Government of Maharashtra has prohibited the con­
tinuance of the strike in Messrs, Commercial Art Engravers, Bombay 4(X) 007, in connection 
with the dispute aforesaid (which was in existence on the date on which the dispute was referred 
to the said Tribunal for adjudication).

(Notification No. ADC/1683/2888 (II) /Ub-2, dated 13th June, 1983, published in M.G.G, 
Part I-L, dated 18th August, 1983, Page No. 5171.)

(2) In exercise of the powers confcrrctl by Sub-Clause (vz) of the clause (zz) of Section 2 of 
the said Act, the Government of Maharashtra has declared ‘’Industry engaged in the Assembly 
Manufacture of over hand of air-crafts and their components’* to be a public utility service 
for the purpose of the said Act for a period of six months commencing from 20th July, 1983,

(Notification No. IDA/1483/2947/Lab-2, dated 19ih July, 1983, published in M. G. G. 
Part I-L, dated 18th August, 1983, Page No. 5261).

(3) In exercise of the powers conferred by Sub-section (vz) of clause (zz) of Setcion 2 of the 
said Act, the Governmen* of Maharashtra has declared the Electronics Industries, the en'ire 
production of which is exported, to be Public Utility Service for the purpose of the said Act 
for a period of six months from 22nd July, 1983.

(Notification No. IDA/1483/2908/Lab-2, dated 22nd July, 1983, published in hf. G. G. 
Part I-L, dated 18th August, 1983, Page No. 5265.)

VII. Payment of Wages Act, 1936
(a) Corrigfndum.-^ln Government Notfication, Industries, Fnergv and Labour Department, 

No. PWA-1082/5136/Lab-7, dated the Sth November 1982, published in the Maharashtra 
Government Gazette, Part I-L, dated the 20th January 1983 at page 313 read the brackets, 
words and letters‘‘(No. 38 of 1982) ” for the brackets, words and letters “ (No. 8 of 
1982)

(Notification No. PWA/IO83/5594/Lab.7, dated 27th July 1983, published in M.G.G. 
Part I-L, dated 18th August 1983. Page No. 5268.)

VIII. Maharashtra Mathadi, Hamal and OntERS Manual Workers (Regulation of 
Employment and Welfare) Act, 1969.
[a) Notifications umter the Act.-~(l) In exercise of the Powers conferred by Sub-Section (/) 

of .Soc.ion 4 of the said Act, and of all Other Powers enabling it in this behalf the Government 
of Maharashtra after consultation with the advisory committee, worked the following scheme 
further to amend the Grocery Markets or Shops Unprotected workers (Regulations of 
Employment) and Welfare, Scheme, 1970 the same having been previously published as 
required by sub-section (/) of the said Section 4 namely.

J. This Scheme may be called the Grocery Markets or Shops Unprotected Workers 
(Regulation of Employment and Welfare) (Amendment), Scheme, 1983.
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2. In clause 2 of the Grocery NUrkets or Shops Unprotecteil Workers (RegulaiUkn of 
Employment and Welfitro), Scheme. 1970 (hereinafter referred to as “the principaf.Scherae’*), 
for sub-clause (2) the following shall be substituted, namely

“ (2) Application.- This Scheme shall be deemed Io have applied or as the case may be, 
shall apply,-

(/) to the workers working in groups or lolls in Greater Bombay in the scheduled 
employments specified in column 1 of the Scheduled hereto and lo the employers in those 
scheduled employments in Greater Bombay on and from the 17ih I ebruary 1975 ;

(/() to ihe workers (not being those working in groups or lolls), and the employers, 
in (he Scheduled employments specified in column I of the Schedule hereto in the areas 
rcspecih'ely specified against them in column 2 of the Schetlulc. on and from the dates 
respectively specified against them in column 3 of the said Schedule.”

3. Clause 3 of the principal scheme shall be deleietl.

4. For clauses 14 and 15 of the principal Scheme, the following shall be subsiiiuled, 
namely

“14. Registration of employers.- Within forty live days iVom the date on ^vhich this 
Scheme applies to him, or such lesher peiiod as may be specified by rhe Stale Government, 
every employer shall, unless the said periixl has already expired, apply lo the Hoard for 
registration in the Form appended to this Scheme.

15. Registration of existin t and new nwfers,- Any worker who. on the dale from which 
this Scheme applies to him is or was working in any scheduled employment speciiied in 
column I of the Schedule hereto shall be rogiste'-ed under this Scheme. Any other worker 
who has been or was working in the said scheduled omph>yment on such date as has been or 
may be specified by the Board in that behalf may be so registered if he is a citizen of India, 
possess such qualifications as have been or may be specified by the Board having regard to 
local conditions, physical fitness capacity anil experience and is not more than sixty years 
of age or medically unlit.”

5. In clause 16 of the principal scheme,-
(а) in the short title, for the word “workers," the words “registered workers" shall bo 

substituted
(б) in sub-clause (I), the words “category of workers" and “a worker" the words 

“category of registered workers" and "registered worker"shall, respectively, bo substituted;
(f) in sub-clause (2), for the words “monthlv workers", wherever they lucur, and the 

Words "as worker", “a worker" and "group of employers" the words ‘Tegisteiixl monthly 
workers", ‘‘.lo registered worker”, "a registered worker", and " group of registered 
employers" shall, respectively, be substituted ;

(d) in sub-clause (3). for the word.s "monthly worker" and "employer” at both the placea 
where they occur, and the words "the worker" the words •'registered monthly worker", 
"registered emplovor” and "the registered worker" shall, respectively, be substituted;

(e) in sub-clause (4), for the words ‘'monthly worker" and “the worker” the words 
“registered monthly worker” and “the registererl worker" shall, respectively, be 
substituted ;

(/) in sub clause (5), for the words “monthly worker”, and the words "employer** 
and " the worker **, wherever they occur, the words " registeretl monthly worker ’* 
"registered employer** and “the registered worker** shall, respectively, be substituted.

6, In clause 19 of the principal Scheme, in sub-clause (2), for the words "workers** 
the words “ registered workers " shall be substituted.

7. In clause 20 of the principal .Scheme, for the words “ monthly and daily worker *’, 
“ the worker ** and monthly workers ** (he words '• registered monthly and daily workers **^ 
“ the registered worker and " registered monthly workers “ shall respectively, be substituted.

Ra 4619—3
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Dated
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Schedule 
[See clause 2(2) ]

Scheduled employment
1

17- In clause 34 of the principal Scheme, for the words “workers other than monthly 
workers’* the words “registered workers other than registered monthly workers” shall 
be substituted.

18. In clause 35 of the principal Scheme,— >
(а) in sub-clause (4), for the words “ employees ” and “ the worker ” the words 

“ registered employers ” and “ the registered worker ” shall, respectively, be substituted ;
(б) in sub-clause (5a), for the words “ the workers ” the words “ the registered workers *’ 

shall be substituted ;
(c) in sub-clause (6) for the words, “ monthly workers ” the words “ registered monthly 

workers ” shall be substituted.

8. In clause 22 of the principal Scheme, for the words “ A worker’s ”, “ employer ”, 
“ monthly worker ” and “ the worker ” the words “ A registered worker’s ”, “ registered 
employer”, ‘‘registered monthly worker ” and “the registered worker ” shall respectively, 
be substituted.
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In clause 23 of the principal Scheme,—
(а) in sub-clause (I), for the w’ord worker ” the words “ registered worker ” shall be 

substituted ;
(б) in sub-clause (2), for the words “monthly worker”, “employer”, wherever they 

occur, and the words “the w’orker” and “a worker” the words “registered monthly 
worker”, “registered employer” “the registered worker” and “a registered worker” 
shall, respectively, be substituted.

10. In clause 24 of the principal Scheme,—
(а) in the short title, for the word “ workers ”, the words “ registered workers ” shall 

be substituted ;
(б) in sub-clause (I), for the words “monthly worker”, “ employers ” and “any worker ” 

the words “ registered monthly worker ”, registered employers ” and “ any registered 
worker ” shall, respectively, be substituted ;

(c) in sub-clause (2), for the word “workers”, at both the places where it occurs, the 
words “ registered workers ” shall be substituted ;

(d) in sub-clause (3), for the word “worker” and the words “employer” and 
“ employers ”, wherever they occur, the words “ registered worker ”, “ registered employer ” 
and “registered employers” shall, respectively, be substituted.

11. In clause 25 of the principal Scheme, for the words “monthly workers” and 
“ employer ” the words “ registered monthly workers ” and “ registered employer ” 
shall, respectively, be substituted.

12. In clause 26 of the principal Scheme, for the word “ worker”, at both the places where 
it occurs, and the word “ employer ’ the words “ registered worker ” and “ registered 
employer ” shall, respectively, be substituted.

13. In clause 27 of the principal Scheme, for the word “worker” the words “ register 
worker ” shall be substituted.

14. In clause 30 of the principal Scheme,—
(a) in sub-clause (2), for,the word “worker” the words “registered worker” shall 

be substituted ;
(h) in sub-clause (4), for the word “ workers ” the words “ registered workers ” shall 

be substituted ;
(c) in sub-clause (5), for the words “ daily workers ”, at both the places where they 

occur, the words registered daily workers ” shall be substituted.

15. In clause 31 of the principal Scheme, in sub-clause (1), for the words “ No employer” 
the words “No registered employer” shall be substitute.

16. In clause 33 of the principal Scheme,—
(a) in the short title, for the word “ workers ” the words “ registered workers ” shall 

be substituted ;
(A) in sub-clause (1), for the word “ workers ” the words “ registered workers ” shall be 

substituted ;
(c) in sub-clause (3), for the word “ employers ” the words “ registered employers ” 

shall be substituted.

19. In clause 36 of the principal Scheme,—
(а) in sub-clause (1), for the words “individual worker” and “gang of workers of different 

gangs of workers ” the words “ individual registered worker ” and “ gang of registered 
workers or different groups of registered workers shall, respectively, be substituted ;

(б) in sub-clause (2), for the words “monthly workers” the words “registered monthly 
workers ” shall be substituted ;

(c) in sub-clause (3), for the word “ worker ” at both the places where it occurs, the 
words “ registered worker ” shall be supstituted ;

(J) in sub-clause (4), for the words “ afiy worker ” and “ gang of workers ” at both the 
places where they occur, the words “ any registered worker” and “gang of registered 
workers ” shall, respectively, be substituted ;

(e) in sub-clause (5), words “ a worker or a gang of workers ” the word “ a registered 
worker or a gang of registered workers ” shall be substituted.

20. In clause 38 of the principal Scheme,—
' (a) in the short title, for the word “ workers ” the words “ registered workers ” shal 1 

be substituted ;
(6) in sub-clause (1), (2) and (3), for the word “worker” the words ”. registered worker ” 

shall be substituted.

21. In clause 39 of the principal Scheme, in the short title, for the word “employers” 
the words “registered employers” shall be substituted.

22. In clause 41 of the principal Scheme for the words “a worker” and “an employer” 
the words “a registered worker” and “a registered employer” shall, respectively, be substituted.

23. In clause 42 of the principal Scheme.—
(a) in sub-clause (2), for the word “ workers” the words “registered workers” shall be 

substituted;
(Z>) in sub-clause t6), for the word “employer” where it occurs for the second time, the 

Words “the register^ employers” shall be substituted.

24. For the Schedule to the Principal Scheme, the following shall be substituted, namely

1, Grocery Market or Shops, . 
in connection with loading, 
unloading, stacking, carry 
ing, weighing, measuring 
(filing, stitching, sorting 
cleaning) or such other work •

A. Areas bounded by.— (j) On the 7th May 1970.
West— By Mohamadalli Road 
from its junction with Lok- 
manya Tilak Marg upto its 
junction with Sardar Vallabh-

• bhai Patel Road,
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1—contd.

t *

6th October 1973.

junction 
its

(/v) On the East—By F. D’Mello 
Road from its junction with 
Sardar Vallabhbhai Patel Road 
upto the junction of Chapsi 

'Bhimsi Road.

26 th December
1979.

26th December 
1979.

1st August 1983.
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. including work
or incidental to such opera

/ 07) On the North-By Sardar 
• Vallabhblui Patd ?

iunetton with Mohamadalli 
Road upto its junction with
Mansion Road.

(Hi) On the Etst- By Mansion 
Road from its juncuon with 
Satdar Vallabhblui Patel Road 

. upto its junction with Lokmanya 
Tilak Marg.

(Zv) On the South-By Lokmanya 
Tilak Marg from its junction 
with Mohamadalli Road upto 
its junction with Mansion Road

B. Areas bounded hy—(i) On the 
North- By Maulana Shaukatali 
Road from its junction with 
Maulana Azad Road, upto its 
junction with Ebrahim Rahim- 
tulla Road.

(ji) On the West- By Maulana 
Azad Road from its junction with 
Maulana Shaukatali Road upto 
its junction with Erskine Road.

(Hi) On the South— By Erskine 
Road from its junction with 
Maulana Azad Road upto its 
junction with Ebrahim Rahim- 
tulla Road.

(jv) On the East— By Ebrahim 
Rahimtulla Road from its junc­
tion with Sardar ’Vallabhbhai 
Patel Road upto its junction 
with Maulana Shaukatali Road.

C. Areas bounded by- (i) On the 
West— By Jail Road from its 
junction with Sardar Vallabh­
bhai Patel Road upto its junc­
tion with Mazgaon Road and 
by Mazgaon Road and Dr. 
Mascarenhas Road upto its junc­
tion with Chapsi Bhimsi Road.

North-By Chapsi 
Bh’msi Ro^ from its junction 
with Dr. Mascarenhas Road 
upto Its junction with Reay Road.

(Hi) On the South— Bv Sardqr Vallabhbhai Patel R^ad from Us 

junction with Jail Road upto s 
junction with P. D’Mello Road.

Markets and other establish­
ments, in connection with 
loading, unloading, stacking, 
carrying, weighing. Measuring 
(filling, stitching, sorting, 
cleaning) of soda ash, coal-tar, 
lime, colour Chemicals, Che­
mical products including 
fertilizers, gunny bags, coir 
ropes, rope , mats, hessian 
cloth, hessian yarn, oil cake,, 
husk chuni and chhal or such 
other work including work 

D. Areas hounded hy—(i) On the 
West— By Messent Road from its 
junction with Victoria road upto its 
junction with Hay Bunder Road. 

(Ji) On the North- By Hay Bun­
der Road from its 
with Messent Road upto 
junction with Fosbery Road.

(Hi) On the East—By Fosbery 
Road from its junction with 
Hay Bunder Road in the North 
upto its junction with Hay 
Bunder Road in the South.

(iv) On the South— By Hay Bunder 
Road from its junction with 
Victoria Road upto Fosbery 
Road.

(h) Areas within the premises of— 
(i) Messrs. Bhankeria Brothers, 

Bazargate Street, Bombay-1.
(i.) Haji Bunder and Hay Bunder 

area.

(c) Thane and Kalyan Talukas 
of the Thane District.

(d) Panvel Talukas of the Raigad 
District.

(e) The Whole of the Thane and 
Raigad Districts excluding the 
Thane and Kalyan Talukas of 
the Thane District and Panvel 
Taluka of the Raigad District.

A. Areas houruled by- (0 On the 
West— By Mohamadalli Road 
from its junction with Lokmanya 
Tilak Marg unto its junction with 
Sardar Vallabhbhai Patel Road.

(/7) On the North—By Sardar 
Vallabhbhai Patel Roa.d from its 
junction with Mohamadalli Rtytd 
upto its junction with Mansion 

____ ___Road.
arn, oil cake,. (//7) On the East—By Mansion Road 

from its junction with Sardar 
Vallabhbhai Patel Road upto its
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{i} On the

z

1st May 1972.

V

16th October 
1973.

26th December 
1979.

26th December 
1979.

1st August 1983.

I

preparator> or incidental to 
such operations.

junction with Lok-manya Tilak 
Marg.

(zv) On the South—By Loknianya 
Tilak Marg from its junction 
with Mohamadiilli Road upto 
its junction with Mansion Road.

B. Areas hounded by—(j) On the 
North—By Maulana Shaukatalli 
Road from its junction with 
Maulana Azad Road upto its 
junction with Ebrahim Rahimtulla 
Road.

(zz) On the West—By Maulana 
Azad Road from its junction 
with Maulana Shaukatali Road 
upto its junction with Erskine 
Road. •

(Hi) On the South—By Erskine 
Road from its junction with 
Maulana Azad Road upto its 
function with Ebrahim Rahimtulla 
Road.

(zv) On the East—By Ebrahim 
Rahimtulla Road from itsjunction 
with Sardar Vallabhbhai Patel 
Road upto its junction with 
Maulana Shaukatali Road.

C. Area hounded by—{f) On the 
West—By Jail Road from its 
junction with Sardar Vallabhbhai 
Patel Road upto its junction with 
Mazgaon Road and by Mazgaon 
Road and Dr. Mascarenhas Road 
upto its junction with Chapsi 
Bhimsi Road.

(zz) On the North—By Chapsi 
Bhimsi Road from its junction 
with Dr. Mascarenhas Road 
upto its junction with Reay Road.

(Hi) On the South—By Sardar 
Vallabhbhai Patel Road from 
Its junction with Jail Road, upto 
Its junction with P. D’Mello 
Road.

(iv) On the East- By P. D’Mello 
Road from its junction with 
Sardar Vallabhbhai Patel Road 
upto the junction of Chapsi 
Bhimsi Road.

3. Onion and Potato Whole­
sale markets in connection with 
loading, unloading, stacking, 
carrying, weighing, measuring, 
(filling, stitching, sorting, 
cleaning) of such other work 
including work preparatory or 
incidental to such operations.

D. Areas hounded by
West- By Messent Road from 
its junction with Victoria Road 
upto its junction with Hay Bunder 
Road.

(//) On the North—By Hay Bunder 
Road from its junc.ion with 
Messent Road upto its junction 
with Fosbery Road.

(///) On the East—By Fosbery Road 
from its junction with Hay Bunder 
Road in the north upto itsjunction 
with Hay Bunder Road in the 
south.

(zv) On the South— By Hay Bunder 
Road from its junction with 
Victoria Road upto Fosbery 
Road.

(6) Areas within the premises of- 
(z) Messrs Bhankeria Brothers 

Bazargate Street, Bombay-1.
(zz) Haji Bunder and Hay Bunder 

arezis.
(r) Thane and Kalyan Talukas of 

of the Thane District.
{d} Panvel Taluka of the Raigad 

District.
(e) The Whole of the Thane and 

Raigad Districts excluding the 
Thane and Kalyan Talukas of 
the Thane District and Panvel 
Taluka of the Raigad District.

Areas Bounded.- {i} On the South 
by Sardar Vallabhbhai Patel 

Road, from its junction with 
Saifee Jubilee Street, upto its 
Junction with Sant Sena Maharaj 
Marg.

(zz) On the West- by Sant Sena 
Maharaj Marg from itsjunction 
with Sardar Vallabhbhai Patel 
Road upto its junction with 
Maulana Shaukatalli Road.

{Hi} On the North—by Maulana 
Shaukatalli Road from its junc­
tion with Sant Sena Maharaj 
Marg upto its junction with 
Saifee Jubilee Street.

(zv) On the East— By Saifee Jubilee 
Street from its junction with
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Maulana Sluukatalli R^d 
upto its junction with Sardar 
Vallabhbhai Patel Roau.

(h} Areas (n On 16th October 1973.

K'si 

bhai Patel Road.
671 On the North- By Sardar 

Vallabhbhai Patel 
its junction with
Road upto its junction with 
Mansion Road.

(i/i) On the East- By
Road from its junction with 
Sardar Vallabhbhai Patel Road 
upto its junction with Lok- 
manya Tilak. Marg.

f/v) On the South- By Lokmanya 
Tilak Marg from, its junction 
with Mohamadalli Road uptt> 
its junction with Mansion Road.

(B) (z) On the North- By Mau- 
lana Shaukatalli Road front its 
iunction with Maulana Azad 
Road uPto its junction with 
Ebrahim RahimtuUa Road.

(ii) On the West- By . Maulana 
Azad Road from its junction 
with Maulana Shaukatalli Road 
upto its junction with Erskine 
Road.

(Hi) On the South-By Erskine 
Road from its junction with 
Maulana Azad Road upto its 
junction with Ebrahim Rahim- 
tulla Road.

. (,» On the East- By Ebrahim 
RahimtuUa Road from its Junc­
tion with Sardar Vallabhbhai 
Patel Road upto its junction 
with Maulana Shaukatali Road.

(C) (z) On the West- By Jail 
Road from its junction with 
Sardar Vallabhbhai Patel Road 
upto its junction with Mazgaon 
Road and Dr. Mascarenhas 
Road upto its junction with 
Cha psi Bhimsi Road.

14. Factories and mills rnanu- 
facturing grocery products 
if such employment is con­
nected with loading, un­
loading, stacking, carrying, 
weighing, measuring (.niimg, 
stitching, sorting, cleamng) 
OF such other work mcludmg 

67) On the North—By Chapsi 
^"ihimsi Road from its junction 

with Dr. Mascarenhas Road 
Upto its junction with Reay 
Road.

(Hi) On the South—By Sardar 
Vallabhbhai Patel Road from s 
junction with Jail Road up 
junction with P. D'Mello Road.

(,v)On the East-By P. D-Mello 
' Road from its junction mth 

Sardar Vallabhbhai Patel Road 
extending North upto Reay 
jSad and further by Reay Road 
upto the junction of Chapsi 
Bhimsi Road.

fD) (z) On the West—By Messent 
Roa^d from its junction with 
Victoria Road utpto its juncion 
with Hay Bunder Road.

67) On the North- By Hay 
^ Bunder Road from its junction 

with Messent Road upto its 
junction with Fosbery Road.

(Hi) On the East—By F?s^.ry 
Road from its junctioni with Hay 
Bunder Road m North upto 
its junction with Hay Bunder 
Road in the South.

(iv) On the South By Hay 
^ Bunder Road from its JuncUon 

with Victoria Road upto 
Fosbery Road.

(c) Thane and Kalyan Talukas of 
the Thane District.

(d) Panvel Taluka of the Raigad 
District.

(e) The whole of the Thane and 
Raigad District ) excluding the 
Th^e and Kalyan Talukas of 
the Thane District and Panvel 
Taluka of the Raigad District.

(u) Areas Mb: duis
fl) Ahmed Oomerbhoy Oil Mills,

Factory at Two
9 and their godown at E bftea. 
Grain Depot, Bombay 33.
(2) Bombay, Prabhat Swadesh 
Rice Mills, factory at Nandlal 

Janu Road, Bombay 9.
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work, preparatoiy' 
natal to such 
carried on by ^workw 
vered by .
Schedule to the Act.

Factory at Mazgaon Road, 

Bombay 10.
(5) Hind Dal Oil and Hour MUls 

kctory at Hirabhai Compound, 
Reay Road, Bombay-10.

(6) Vinodkumar Hemaj Dal Mills 
factory, opposite Sewr^ Cement 
Chawl No. 5, Bombay 15.

) joKnuDiwi' Factory at 51, Dockyard Road,

MUls’ 
Bunder

Chawl No. 5, Bombay 15.
(TMokhubtai^^UIji^Dal

Bombay 10.
(8) Jai Hind Crushing 

factory at 133, Wadi 
Road, Bombay 10.

(9) Kohinoor Dal Mills’ factory 
at 10/12B, Old Anjirwadi, 
Mazgaon, Bombay-10.

(10) Prabhat Dal and Flour MiUs’ 
factory at Gun Powder Road, 
Mazgaon, Bombay-10.

(11) Ratanshi Dal Mills factory 
•at Sewree-Khadda, Bombay-16.

(12) Bansiwala Flour 
factory at Dr. Mosses 
Bombay 11.

(13) Hindustan Lever 
Factory at Hay Bunder Road, 
Bombay 33 and their godowns • 
at ‘ E ’ shed grain depot, Bombay 
33 and at Sankhli Street, Byculla, 
Bombay 8.

(14) Clean All Corporation’s 
factory at Daku Prabhu Wadi, 
Ghodapdeo, Bombay 33.

(15) Vegetable Vitamin Food 
Company (Pvt.) Ltd. Factory 
at Hay Bunder Road, Bombay-33.

(16) Bombay Soap Factory’s 
factory at Ripon Road, Bombay 
and their godown at ‘ E ’ Shed, 
Sewree Grain Depot, Bombay-33.

(17) Dilip Dal Mills’ factory at 
Ghodapdeo, Bombay 10.

(18) Home Products Pvt. Ltd’s 
Godown at Worli, Bombay 18.

(19) Bombay Oil Industries Pvt. 
Ltd.s factory at ‘P’ ^hed 
Fosbery Road, Sewree, Bombay-15

,20) Jai Hind OU Mills, factory 
at 153, Shastri Marg, Bhandup, 
Bombay-78-

(21) Deccan Sales Corporations’
factory at 183, Lake Road,
Bhandup, Bombay-78.

(22) Wallace Flour Mills Co., Ltd‘s 
"factories at Mazgaon Road,

Bombay 10, and at Chikhalwadi, 
Tardeo, Bombay-7.

(23) Shri Mahalaxmi Grain Crush­
ing Mills factory at Magazine 
Street, Oza Market, Darukhana, 
Bombay 10.

(24) Oswal Oil Trading Co’s, 
factory at 140, Dongri Street, 
Bombay 10.

(25) Bombay Grain Crushing 
Mills’ factory at Kalyan Street, 
Danabunder, Bombay 9.

(26) Tata Oil Mills Co. 
factory at Hay Bunder 
Bombay-33.

(27) Duncan Road Flour 
factory at Maulana Azad 
Bombay 4.

(28) Bhawanji Jivraj Flour
factories at 300, Maulana Azad 
Road, Bombay 4.

(29) The Balaji and Mahar^i 
Flour Mill’s factories at 300 
Maulana Azad Road, Bombay 4 
and at Lal Bahadur Shastn 
Marg, Mulund, Bombay 80.

(h) Areas within the premises of—

(30) Nagmoti Grain Crushing
Mills, 2nd Lane, Mazgaon,
Bombay 10.

(31) Prabhat Dal Mills, 2nd 
Mazgaon, Bombay 10.

(32) Bharat Dal Mills 2nd 
Mazgaon, Bombay 10.

(33) Bajrang Menshi Dal
89-A, Mazgaon, Bombay 10.
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Mazgaoii, Bombay 10- 

<?-;Vi^«s“jivra°''Road'."sewree: 

(36"-'',,iShi«ha_kti ^Grain

BaX"Roa>i, Sewree. Bombay-15. 

n71 DedisT. Dal Mill. 188-A- 
Mazgaon, Bombay 10

gli"en.ar°' Road, Sewree.

Bombay 15. .
<”2.dTplo’t"p"som'’H^?5®“""" 

koad, Sewree, Bombay 15.

<«r“SoSVi"K

Bhandup, Bombay 78.
<"'2eriSrN^bu' "Mazgaon'. 

o\?’ Mdls, Hay Bunder 

Road, Bombay 33.
(43) Swastik Oil Mills Ltd., Wadala, 

gbri Krishna Grain

Sewree, Bombay 15.

28, Sayani Road, Bom^y 

<^;ky’^MR^?SthadevS Road, 

Bombay 28.

P«’
Road, Bombay 25.

MUR^Lane, Hew 
pSStodevi Road. Bombay 25. 

Jaibharat Oil <’%Wlls street. Bombay.

Schedule—contd. _

---------- " 2

" <’V7^^^"s?taphS, Maz^im

Bombay 10-
<’?3.““§up»i.°"Maz^i‘n^’ 

Bombay 10.
<”d’ur"harU”^“Boad, 

Mazgaon, Bombay 10.
‘’So“ Une.”Bycutla.

■ (55TM««s'’^.SaraswaB

M.tplSi, Mazgaon Bombay W' 

^^MifL'chodSd^o, B^bay 10

<’S?o;, (P^o Ltf ». 

sr jss- ks 
Grinding ’
Kf'iyeaon, Bombay 10.

»1^-- .HIS, 

<^iia^g1^S^BoX10;

'i^^Mills S'"d, Mazgaon, -F°*"r\opal. 

(63) Messrs. ‘ Bombay 10. 
(.X—

I Galli, Bombay 10.

(65) I^essrs. Nathu
Mills Lohar Lane, 
Road, Bombay 10.

(66) Messrs. %!ach^ki^Housing

(67) Messrs. ^Ganpati
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Railways yards and^goodsl^th October

Wadi Bunder and Carnac Bunaer.

m suc^ o^nuons^^icd on

5 in the schedule to 
Act.

3

Bomba>’-15. ..

Bombay-72.
(72) Messrs, 1

LilUUk”* -------Saki Vihar Road,

G"*) Messrs. Lalbaug Oil 
^S. S. Rao Road, Bombay-12. 

/7n Messrs. Bharat Rice Mills, 
^^ 235, S. S. Rao Road, Bombay-12. 

f74) Messrs. Kamani Oil Mills 
(Ne^ Bombay Gas Compound), 

Lalbaug, Bombay-12.
(75) Liberty Oil MUls, L. B. Marg, 

Bombay-70.
nf-i} Messrs. Bharat Oil Mills, 

Dr. S. S. Rao Road, Lalbaug, 

Bombay-12.
(77) Ambica Rice Mills Or. S. . 

Roa Road, Lalbaug, Bombay-12.

(/?) Areas within the premises of-
(1) Liberty Oil Mills, Ken^Ia 

Estate, L. S. Shastn marg, Ghat- 
kopar, Bombay-86.

(2) Maharashtra Agro-Industries 
'■ Development Corporation

Limited, 65, Aarey Colony, 
Goregaon, Bombay-65.

(3) Premji Haridas Oil MjUs, 
Salt Pan Road, Antop Hill, 
Wadala, Bombay-65.

(4) Navbharat Flour Mills, 304, 
Maulana Azad Road, Bombay-4.

(d) Thane and Kalyan Talukas of 
the Thane District.

(e) Panvel Taluka of the Raigad 
District.

(/) The whole of the Thane and 
Raigad Districts excluding the 
Thane and Kalyan Talukas of 
the Thane District and Panvel 
Taluka of the Raigad District.

5. RaUways yards and gwds 
«hed in connection '/nn 
loading, unloading, stacking, 
S?ng, weighing, measuring 
ffig stitching, sorting, 
Sanihlg) of 
<;iich other work preparatory 
or inddental to such operations 
bf workers, who are not 
employed by Railway Anthon- 

ties.

6. Factories and Mills rnanu-
factoring colour chemicals, 
rtf 

—- staS^^'SB 

weighing, measuring (hliing, 
Swhg, cleaning)
work prepXrTor incid^mal 

{,y ’vS'^J'keSedoTlwenSy “'g.'m.C. I. Corporation 

5^in the schedule to the sai Building, New Chmch

26th December 
1979.

26th December 
1979.

1st August 1983.

M lhe premises of- 
ill Messrs Fertilizers Corporation 
“of Ma Ltd., Chembur, Bom- 

(2)’Messrs. Shah Bros. Company
(0), Shed, Gram Depot, 
Bornbsy-33. . Sewree

%hS.S»m^,
joX’’ &■

Bombay-11- r’r.mnration.

Binder Road, Bombay-9.
(6) Messrs. Kompce Supply 

Company, Fort, Bombay-F
Messrs Sewyar and Seeds 

‘’X Co., is. Cross Lane, 

Ghodapdeo, Bombay-13.
Messrs. Winsol Ch^ical 

^^kdSries, Kurla-Andhen Road, 

Bombay-72.
f9) Messrs. Swastik Laboratori^, 

Kurla-Andheri Road, Saki Naka, 

Bombay-72.
(10) Messrs. Indian Gi^ ?^Rnad^ 
^ Limited, Andhen-Kurla Road,

Saki Naka, Bombay-72.
(11) Messrs. Copran /^^emK^b 

Pvt. Ltd., Kurla-Andhen Road, 
Bombay-72.

(Z,) Area Min the Premises- 
cn Ramesh Pulverisers, ‘F JJock, 

Old Anjirwadi, Chapsi Bhimji 
Road, Mazgaon, Bombay-W.

(2) Shankar Pulverisers Milb, 
28-E Belveder Road, Nfazgaon, 
Bombay-10.
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(3) .Associated Dichem Corpo­
ration, 28F, Belveder Road, 
Mazgaon, Bombay-10.

Serial Name of employment 
No.

Areas of 
application

1 1
(4) Tndequip Ltd., 28(1), Fort 

Road, Sewri, Bombay-15.
1

(c) Thane and Kalyan Talukas 
of the Thane District.

26th December 
1979,

(</) Panvel Taluka of the Raigad 
District,

26th December 
1979,

Date of applica­
tion of clauses 

14 and 15 of 
the Scheme

4_______

1st May 1972

Date of applica­
tion of remain­
ing clauses of 
the Scheme

5_______

1st June 1972

______
Greater 
Bombay.

Employment in cotton ginning and 
pressing factories, cotton waste 
factories and godowns thereof, 
in connection with loading, 
un-loading, stacking, carrying, 
weighing, measuring or such other 
work, including work preparatory 

or incidental to such'operations. 
Cotton Markets and Godowns in 

connection with loading, un­
loading, stacking, carrying, wei­
ghing, measuring or such other 
work including work preparatory 
or incklental to such operations.

Cotton ginning and pressing facto­
ries, cotton waste factories and 
godowns thereof in conrtection 
with loading, unloading, stacking, 
carrying, weighing, measuring or 
such other work including work 
preparatory or incidental to such 
operations.

Filling, stitching, sorting, cleaning.

1st May 19722
1st August 1983.

I

3

16th July 1973.4

5

6

7

For clause 3 of the said Scheme, the following shall be substituted, namely

Greater 
Bombay.

Greater 
Bombay,

man- 
and 

bales

2. Any objections or suggestions which may be received by the Secretary to the 
Government of Maharashtra, Industries, Energy and Labour Department, Mantralaya, 
Bombay 400 032, from any person with respect to the said draft before the aforesaid date 
will be consideredby Government.

1st January 
1973.

16th January 
1975.

1st February 
1973.

Greater 
Bombay.
Greater 
Bombay.

Greater 
Bombay. 
Greater 
Bombay.

15th December 
1979.

1st Mardh 1981.

15th January 
1980.

1st April 1981.

(e) The whole of the Thane and 
Raigad Districts excluding the 
Thane and Kalyan Talukas of 
Thane District and Panvel 
Taluka of the Raigad District.

2. In clause 2, in sub-clause (2) of Cotton Markets Unprotected Workers (Regulation 
of Employment and Welfare) Scheme, 1972 (hereinafter referred to as “ the said Scheme ”), 
for the words “ and Thane District ” the words “ Thane District and Panvel Taluka of 
Raigad District ” shall be substituted.

3 . The clauses of the said Scheme shall commence in respect of such employment, 
in such area and from such dales as mentioned in Schedule I appended to the said 
Scheme. ”.

DRAFT SCHEME
1. This Scheme may de called the Cotton Markets Unprotected Workers (Regulation 

of Employment and Welfare) (Amendment) Scheme, 1983,

16th August 
1973,

16th February 
1975.

4. In clause 14 of the said Scheme, for the words “ and Thane District ” the words 
Thane District and Panvel Taluka of Raigad District ” shall be substituted.

1st June 1972.

(Notification No. UW.A.1482-CR-8005/Lab-5, dated 1st July 1983, published in Maharash­
tra Government Gazette, Part I-L, dated 18th August 1983, pages Nos. 5234-5250).

(2) The following draft of a scheme further to amend the Cotton Markets unprotected 
workers (Regulation of Employment and Welfare) Scheme, 1972 which the Government of 
Maharashtra proposed to made in exercise of the powers conferred by sub-section (7) of 
section 4 of the said Act, and of all other powers enabling with the Advisory Committee 
is published as required by sub-section (7) of section 4 for the information of all persons 
likely to be affected thereby and notice is given that the said draft will be taken into considera­
tion by the Government of Maharashtra after the 31st July, 1983. Any such work being work requiring 

handling of cotton, cotton waste, 
wool waste, wool tops, yarn tops, 
chindi, mendi, nylon and rayon 
waste, terry cotton, lintcr or 
gunny bags.

Wool and wool waste establishments 
and godowns thereof.

Gunny bags, natural fibres and 
made fibres (regenerated 
synthetic) in the form of 
or any commercial packing.

(Notification No. UWA/1482/CR-8099/Lab-5,‘dated 19th July, 1983, published in 
M.G.G., Part I-L, dated 18th August 1983, page No. 5262-63).

IX. Minimum Wages Act, 1948.
(n) Notifications under the Act.—(\} In exercise of the powers conferred by clause (6) of 

sub-section (7) of section 3 read with sub-section (2) of section 5 of the said Act the Govern­
ment of Maharashtra after considering the advice of the said Committee, has revised the 
minimum rates of wages as fixed in the said Notification, in respect of erhployees ernployed in 
the said Schedule employment with effect from the 1st July 1983, refixed them consisting of—

(/■) the basic rates of wages as set out in columns 3 and 4 of the First Schedule hereto, 
in respect of each Zone specified in the same column as the basic rate payable by the 
month in such Zone to the classes of employees mentioned against them in column 2 
thereof ;
Ra 4619—4
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Rates •
i
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Zone-Il
4

Serial 
No.

Rate for carrying each lead 
of 75 Kgs. of salt

?3, MAI 1885
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(//) a apecial allowance at a rate to be specified .separately
(a) in respect of employees specified in column 2 of the First Schedule hereby 

being employees employed in the said Scheduled employment for time work, the 
rates of wages set out in columns 3 and 4 of that Schedule for each Zone specified in that 
column, and
(/>) in respect of such employees specified in column 2 of the Second Schedule but 
employed for piece-work, the rates of wages set out in columns 3 and 4 of the said S^ond 
Schedule, for each zone specified in that column of that Schedule, to be the minimum 
rates of wages.

2. SiK'h minimum rates of wages shall consist of—
(d) the basic rates of wages sjsecified in columns 3 and 4 in respect of each of the 

employees sixscificd against them in column 2 of ^ach of the said First and Second 
Schedules, and

(Z>) » special allowance, the rate of special allowance being adjusted as provided in 
clause 3.

3. The competent authority shall, on declaring the Consumer Price Index Numbers 
for working class (New Series) sp^'ified in column 4 of the Third Schedule hereto to be the 
cost of living index number applicable to the employees employed in the said scheduled 
employment in pursuance of clause (J) of section 2 of the said Act, calculate the average of 
the cost of living index applicable to the employees in the areas speoilied in column 2 of the 
said Third Schedule for the months from January to September, and ascertain the rise of such 
average in terms of points over the index numbers mentioned against them in column 5 of 
that Schedule, l or every such rise of the number of points specified in column 5 of the said 
Schedule, the special allowance (hereinafter referred to as " the cost of living allowance”), 
payable to the employees for each of the months from October to September immediately 
rollowing the peruxl in respect of which such average has been claculated as aforesaid, shall 
be at the rates shown against them in column 6 of that schedule.

4. The competent authority shall compute the cost of living allowance in accordance 
with the directions made in clause 3.

5. The cost of living allowance computed as aforesaid shall be declared by the competent 
authority by a notification in the Ojficial Gazette in the last week of October every year ;

Provided that, the competent authority shall declare the cost of living allowance payable 
in respect of the period from the date of fixation of the rate of minimum wages to the end 
of the next following September immediately after the said date with etfect from which the 
minimum rates of wages are fixed.

First Schedule

Scnal
No.

1

Class of employees employed on time rate of — 
wages

2

Zone I 
Rs. per month

3

Zone 11
Rs. per month

4

1 Peon, Watchman, Cook/Bhandari 
Mazdoor, Patiwala/ Patiwali,

Shivnar, 185 170

2 Bhare. Chikal Kamgar, Helper .. 195 180

3 Kharwa/Kulbi . ^10 195

4 Khataui . 220 205

5 Khatedar, Tandel, Crush Machine 
Hamal, Pump Operator.

Operator, 230 215

Classes of employees employed 
for piece work

. 1 2 3 4

6 Mukadam, Pedhi Mukadam, Supervisor/Clerk, 
Car Driver, Carpenter.

260 245

7 Truck/Lorry Driver, Patel 290 275
• 8 Manager 320 305

9
z

Adolescents employed in any of the categories of 
employment mentioned above.

80 per cent of 
the rates fixed 
for adults in 
respect of the 
same category 
of employment.

80 per cent of 
the rates fixed 
for adults in 
respect of the 
same category 
of employment.

10 Children employed in any of the category of 
employment mentioned in this column.

60 per cent of 
the rates fixed 
for adults in 
respect of the 
same category 
of employment.

60 per cent of 
the rates fixed 
for adults in 
respect of the 
same category 
of employment.

Second Schedule

Zone-I
3

1, Hamal— Rs. P. Rs.P.
(a) Stacking salt bags on the Platform in the 

salt pans or any other places within a distance 
of 10 metres.

00.13 00.10

(6) Carrying salt bags from any Platform in a 
salt pan to a vehicle other than Padav/ 
Country Craft and loading the same in the 
vehicle.

00.25 00.23

(c) Unloading salt bags from a vehicle other 
than Padav/Country Craft and stacking the • 
salt bag on the Railway Platform or at check 
weighment station or any other place awai­
ting transport.

00.25 00.23

(J) Unloading salt bags from any vehicle other 
than Padav/Country Craft and carrying 
and loading the same direct in a Railway 
wagon or any other vehicle for road transport.

00.25 00.23

(e) Engaged in Transhipment of salt bags 
awaiting transportation from one point to 
another point.

00.25 00.23

(/) Carrying salt bags from any point at the 
check weighment station and loading the 
same in a Railway wagon or any other 
vehicle for road transport.

00.25 00.23



LABOUR GAZETTE-OCTOBER 1983
LABOUR GAZETTE-OCTOBER 1983 115

I
SCHEDULE- COntd.

Schedule—

1 2 43

12

2

«

13

00.37 00.33

00.37 00.33

I I:

Hama] Mukadam

Shivnar

Third Schedule

Chikhal Kamgar (A)

Kharwa Kamgar/Kulbi

t

Padav Rates-Tandel

Khalasi

Fatemari Rates Tandel

Khalasi

Zone-I
3

Zone-II
4

rate 
for 

plus 
per

Share 
Patiwala

Rate for carrying each load 
of 75 Kgs, of salt

Rs. P.
00.33

Rs. P.
00.37

(b) Zone II shall comprise— *
(i) the areas of Pen and Panvel Talukas;

(ii) the areas in Ratnagiri and Sindhudurg District ;
(iii) All other areas in Maharashtra not included in Zone 1.

The 
fixed 
plus Rs. 
per day.

Gasses of employees employed 
for piece work

piece rate The piece 
for Hamals fixed

1.88

I

Hamal— Contd
(e) Carrying salt bags from any point from 

salt platform and loading the same in the 
Padav,Country/Craft.

(A) Unloading salt bags from a Padav/Country 
Craft and carrying to same and stacking at 
check weighntent station or any other place 
awaiting transport.

0) Unloading salt bags from Padav/Country 
Craftca^ng and loading the same direct 
in a Railway wagon or any other vehicle.

Adolescents employed in any of the categories 80 per cent, of 80 per 
of employment mentioned above. the rates fixed

for adults in 
respect of the 
same category 
of employment.

Children employed in any of the category of 60 per cent of 
employment mentioned in this column. the rates fixed

for adults in 
respect of the 
same category 
of employment.

cent 
the rates fixed 
for adults in 
respect of the 
same category 
of employment.

60 per cent, of 
the rates fixed 
for adults in 
respect of the 
same category 
of employment.

Notes.—(1) The rates for Hamals specified at 1(6) to (/) shall be proportionately reduced or 
increased if the load is less than or more than 75 kgs. as the case may, be.

(2) The price rate at 1(a) above shall be proportionately increased with the 
increase in distance above 10 meters.

(3) The wage rates for Hamals specified at (b) to (i) are applicable when the 
distance involved for any job is up to 90 meters and thereafter these wage 
rates shall be increased by 33 per cent, for every additioal distance of 30 meters.

(4) Where a Shivnar has to travel a distance of 3 miles or more on foot to 
reach his place of work the rate shall be increased by 3 Paise in both zones.

(5) Where a Share has to travel a distance of 3 miles or more on foot to reach 
his place of work the rate shall be increased by 3 Paise in both zones.00.08 per bag.. 

00.25 for filling 
100 Kgs. salt.
00.08 for carry­
ing per Pati of 
18 Kgs.
22.50 for dig­
ging wet mud 
(of area 15’x 15’ 
X 1 ’) whiclj is to 
be carried up to 
30 feet distance.

75.00 per
3,000 Kgs. of 
salt.
2.80 for carry­
ing 3,000 kgs. of 
salt.
2.65 for carry­
ing 3,000 kgs. of 
salt.
2.30 for carry­
ing 3,000 kgs. of 
salt.
2.15 for carry­
ing 3,000 kgs. of

Hamals 
Rs. 1.88 
day.
00.08 a per bag
00.23 for filling 
100 Kgs. salt.
00.08 for carry­
ing per Pati of 
18 Kgs.
21.00 for dig. 
ging wet mud 
(of area 15’x 15 
X 1’) which is to 
be carried up to 
30 feet distance.

62.00 per 
3,000 Kgs. of 
salt.
2.65 for carry­
ing 3,000 kgs. of 
salt.
2.5<T for carry­
ing 3,000 kgs. of 
salt.
2.20 for carry­
ing 3,000 kgs. of 
salt.
2.10 for carry­
ing 3,000 kgs. of 
salt.

Serial 
No.

Zone Consumer price Index 
Number for working 

class (New series)

Index 
number

Points Rs.

1 2 3 4 5'- 6

1 Areas falling in Zone I Bombay City Index .. 224 2 2.00 p.m-

2 Zone II Bombay City Index .. 224 2 2.00 p.m.

Explanation.—For the purposes of this Notification,—
(1) “ competent authority ” means competent authority appointed by Government of 

Maharashtra Notification, Industries and Labour Department, No. MWA. 2661/80868/ 
Lab-III, dated the 16th January 1965.

(2) (a) Zone I shall comprise—
(i) the areas within the limits of Municipal Corporation of Greater Bombay;

, (ii) Thane District (including Palghar and Dahanu Talukas);
(ii) Raigad District (excluding Pen and Panvel Talukas).
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(3) The minimum rates of daily wages payable to any employee employed in any category 
on daily wages shall be computed by dividing the minimum rate of monthly wages fixed for 
the class of employees to which he belongs by 26, the quotient being stepped up to the nearest 
Paisa.

(Notification No. MWA/5283/5337/Lab-7, dated 20th June 1983, published in Maharashtra 
Government Gazette^ Part 1-L, dated 18th August 1983, Page No. 5207-5211).

(2) In exercise of the powers conferred by clause (b) of sub-section (1) of section 3 read 
with sub-section (2) of section 5 of the said Act, the Government of Maharashtra aftq^ con­
sidering the advice of the said committee, has fixed and revised the minimum rates of wages 
fixed in the said Notification in respect of employees employed in the said scheduled employ­
ment and with effect from the 1st July 1983, refixed and revised as set out in columns 3, 4 and 
5 of the schedule hereto, in respect of each zone specified in the same columns to be the 
minimum rates of wages payable by the month, in such zone to the Class of employees in 
the said scheduled employment mentioned against them in column 2 thereof.

Schedule
--

Zone I Zone II Zone III
Serial Class of employee Rupee per Rupee per Rupee pel
No. month month month

1 2 3 4 5 __

' Rs. Rs. Rs.
1 Cutter 1 —
lA All other employees by whatever name called doing 620 560 530

the work of the nature done by the foregoing 
type of employees.

300 270

440 380 350

380 320 290

310 220250

360

2 Cutter-2—
2A* All other employees by whatever name called 

doing the work of the nature done by the 
foregoing type of employees.

3 Dharwala 1—
All other employees by whatever name called 

doinfthe work of the nature done by the fore­
going type of employees.

4 Dharwala 2—
4A All other employees b^whatever name called doing 

the work of the nature done by the foregoing 
type of employees. *

5 Helper 1—
All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

6 Helper 2—
6A All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

7 Badheoolie—
All other employees by whatever name called 

doing the work of t he nature done by the fore­
going type of employees.

LABOUR GAZETTE—• OCTOBER 1983

Schedule— conjd.

1 2 3 4 5

8 Coolie—
8A All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

9 • Truck Driver—
9A All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

10 Car Driver—
lOA All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

250

380

in

220

350

310

440

11 Munimji/Diwanji/Manager—
11A All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

12 Clerk/Mapari/Accountant/Napanewalla—
12A All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

13 Office Boy/Peon/Watchman/Mali—
13A All other employees by whatever name called 

doing the work of the nature done by the fore­
going type of employees.

Explanation. For the purpose of this notification—

(а) Zone I shall comprise of the areas within the limits of the Municipal Corporation 
of Greater Bombay ;

(б) Zone II shall comprise of the areas within the limits of the Municipal Corporations, 
Municipal Councils as the case may be of the cities of Pune, Kolhapur, Solapur, Nagpur, 
Thane, Kalyan, Ulhasnagar, Pimpri and Chinchwad Municipal areas and villages Kanhan, 
Sihora, Astrapur and Pimpri and Ramtek Tahsil of Nagpur, District and areas within the 
Pune, Kirkee and Kamptee Cantonments;

(c) Zone III shall comprise all areas in the Maharashtra State and failing under Zone I 
and Zone II ;

(J) The minimum rates of wages shall consist of an all inclusive rate allowing forth© 
basic rates and the cost of living allowance and the cash value of concessions, if any ;

(e) The minimum rate of daily wages payable to any employees employed in any category 
in daily wages shall be computed by dividing the minimum rate of monthly wages fixed 
for the class of employees to which he belongs by 26, the quotient beong stepped up to the 
nearest paisa ;
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Schedule

3 54 621

Categoo* of emploj-ees Wage during first year 450530 490 3755

r
330 2153604506

150 125275 1807

■ 8

Schedule

Serial
Class of employees

«

Telephone Operator, Telephone Operator- 
cion-ReceptionisL Receptionist or any 
Otho* employee by whatsoever name 
called doing same or similar work.

All car^vies of emploxees except Badheoolie, 
Coolie, TnKk Driver. Car Driver, Office Boy, 
Pecm, Watchmen and Mali.

Cashier, Accountant Recovery Clerk, 
Bill Clerk, Managing Clerk, or any 
other employee by whatsoever name 
called and doing the same or similar 
work.

75 per cent of the rates fixed for adults 
in respect of the same category of 
employment.

(f) The minimum rates of wages in respect of an apprentices shall bo the following 
percentage of the wages fixed for the category of employees to which he is appointed 
below against each category of employes

Zone I Zone II Zone III 
Rupees Rupees Rupees 

per month per month per month

I

(Notification No. MWA 6482/5183/Lab-7, dated 22nd June 1983. published in MGG- 
Part -I-L. dated 19th August 1983, page No. 5214-5216).

(3) In exercise of the powers conferred by clause (6) of sub-section (1) of section 3 read with 
sub-section (2) of section 5 of the said Act, the Government of Maharashtra after considering 
the advise of the said committee has revised the minimum rates of wages fixed in the said 
notification in respect of employees employed in the said scheduled employment and with 
effect from the 1st July 1983, revised as set out in columns 3, 4, and 5 of the Schedule hereto 
in respect of each zone specified in the same column, to be the minimum rates of wages 
payaMe by the month, in such zone to the class of employees in the said scheduled 
employment mentioned, against them in column 2 thereof.

Peon, Hamal, Sepoy or any other emplo­
yees by whatsoever name called and 
doing the same or similar or unskilled 
work.

Clerk, whether knewn as Court Clerk, 
Boi’d Clerk, Assistant Cashier, Junior 
Stenographer, Typist Clerk, Typist, 
Despatch Clerk, General Clerk,
Ledger writer. Library Clerk, Librarian 
(without diploma) or any other
employees by whatsoever nape called 
and doing the same or similar work or 
semiskill^ work.

Stenographer, Record Keeper, Librarian 
(with diploma) or any other employees 
by whatsoever name called and doing 
the same or similar work.

Driver

Part-time clerk i.e. Clerk, Court Clerk, 
Board Clerk or any other employee by 
whatsoever name called and doing the 
same or similar wo'rk and who is at the 
disposal of his employer for not more 
than 5 hours and actually working for 
more than 2 hours but not exceeding 
4 hours per day during that period.

Apprentices Eight Eight Eight
percent percent. percent
of the of the of the
rates rates rates
fixed for fixed for fixed for
the cate­ the cate­ the cate­
gory of gory of gory of
employ­ employ­ employ­
ees to ees to ees to
which he which he which the
belongs. belongs. belongs.

E.xplanatidn.—For the purpose of this, notification.—(1) “Apprentice” means an employee 
who is appointed to any of the following posts without having any experience for that post 
before such appointment and who is in employment for a period not exceeding six months :—

\
(1) Clerk, whether known as Clerk, Court-Clerk, Board Clerk, Library-Clerk or Typist- 

Clerk.
(2) Steno-Typist.
(3) Junior Stenographer.

‘ (4) Stenographer.
(5) Typist.
(6) Librarian (without Diploma).
(7) Librarian (with Diploma).

(2) "Part-time employee” means an employees who is at the disposal of his employer for 
not more than five hours and who actually work for more than two hours but not more than 
four hours per day ;

(3) Zone 1 shall comprise of all the areas within the limits of the Municipal Corporation of 
Greater Bombay.

(4) Zone ITA shall comprise of all the areas within the limits of Municipal Corporations of 
Pune, Nagpur, Solapur.'iColhapur, Thane, Nashik, Aurangabad, Amravati, Pimpri, Chinchwad 
Kalyan, Ulhasnagar and New Bombay.

(5) Zone IIB shall comprise of all other District places.
(6) Zone III shall comprise of all the areas of the State of Maharashtra not falling under 

Zone I and Il-A and Zone Il-B.
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Schedule—contd.

(5) Editor

3.

Rs. Rs.

per month per month

580.00

Zone I
2

Zone II
3

Zone I

2

Zone 11

3

J

adult 
being

Skilled CA') adult employees 
(not being apprentices) employed 
in studios as-

skilled
(not

(1) ManagH-/Factory Manager 
(2> Sound Recordist
(3) Cameraman
(4) Art Director

. Very highly skilled adult 
employee (not being apprentices) 
employed in studios as-

(9) Employees bv whatever name 
called but doing work of the 
nature done by the persons 
falling under this category.

(6) Employees by whatever name 
called but doing work of the 
nature done by the persons 
fulling under this category.

(‘A’)
(not 
employed in

562.00 430.00

Class of employees

Class of employees

1

Schedule

Basic rate per month as sp^ified in this column and a special allowance at a rate to be 
adjusted at such intervals and in such manner as directed in the Appendix to this Notification.

adult' 612.00 460.00
being 

employed in

(3) Light suggester/Timer-cw/n- 
checker.

(4) Optical Printer
(5) Assistant Maintenance 

Engineer ; or
(6) Chemist/Chemical Analyser 

Chemical-in-charge.

(7) Employees by whatever 
name called but doing work 
of the nature done by the 
persons falling under this 
category.

121

(7) The minimum rate payable to any employees employed in any category on daily wages
shall be computed bv dividing the minimum rate of Monthly wages fixed for the class of 
employees to which he belongs by twenty-six, the quotient being stepped upto the nearest 
paisa. *

(8) The minimum rate shall consist of basic rate as set out in the Schedule and a special 
allowance to be adjusted as such interval and in the manner as in the Appendix hereto.

Appendix

The Consumer Price lnde.\ Numbers for Working Class (Old Series) for Bombay City 
shall be cost of Ining index numbers applicable to the employees. The competent authority, 
appointed by Gox’emmcnt of Maharashtra shall, after expiry of every six months commencing 
on the 1st day of January and 1st day of July calculate the average of index numbers applicable 
to the employee for those six months and as certain the rise of the said average over 2264. 
For such rise of ev^ery 5 points the special allowance (hereinafter referred to as ‘the cest of 
living allowance’) payable (in addition to the basic rate of wage) due to employees for each of 
the six month immediately following the six months in respect of w hich such average has been 
calculated as aforesaid in Zone I, Il A, IIB and III, shall be Rupee one per month.

2. The cornpetent authority shall declare the cost of the living allowance in accordance 
with the directions made under paragraph 1.

3. The cost of living allowance as ^oresaid shall be declared by the competent authority 
by notification in the Official Gazette in the last week of July when such allowance is payable 
to each of the months July to December and the last week of January when such allowance is 
payable for each of the months of January to June.

(Notification No. MWA 5283/5431/Lab-7, dated'23rd June 1983, published in M.G.G. 
Part I-L, dated 18th August 1983, Pages 5217 - 5219).

4. In exercise of the powers conferred by clause (6) of sub-section (7) of section 3 read 
with sub-section (2) of section 5 of the said Act, the Government of Maharashtra, after, 
considering the advice of the said Commit*ee, has fixed or revised the minimum rates of wages 
in re^jcct of employees employed in the said scheduled employment, and with effect from the 
1st July 1983, fixed or revis^ as set out in column 2 and 3 of the schedule hereto in respect of 
each zone specified in the same column to be the minimum rates of wages, payable by the 
month, in such zone to the class of employees in the said schedule employment mentioned 
against them in column 2 thereof.

A. Very highly skilled adult 812.00 
employees (not being 
apprentices) employed in the 
cine laboratories as—

(1) Manager/Factory Manager
(2) Chief Technicians.
(3) La boralory-in-charge or
(4) Chief Maintenance Engi­

neer/ Maintenance Engineer.

(6) Employees by whatever name 
called but doing work of the 
nature done by the persons 
falling under this category.

2. Highly skilled adult employees 
(not being apprentices) employed 
in studios as—

' per month per month

(5) Employees by whatever 
name called but doing work 
of the nature done by the 
persons falling under this 
category.

B. Highly 
employees 
apprentices) 
cine laboratories as-

(1) Accountant.
(2) Shift Supervisor.

(1) Accountant
(2) Setting Master (Mistry)/Set 

designer/Set erector.

(3) First Assistant Cameraman/ 
Operative Cameraman.

(4) Background painter; or
(5) Chief Make-up artist

(1) Assistant Manager
(2) Assistant Sound Recordist
(3) Moulder
(4) Generator Operator
(5) Electrician
(6) Projectionist
01 Carpenter ; or
(8) Make-up artist

C. Skilled 
employees 
apprentices) _ . _ 
cine laboratories as—

(1) Assistant Manager
(2) Developer

.. (3) Printer.
(4) Electrician
(5) Projectionist
(6) Air-conditioning Operator.
(7) Mochanic/sitver extractor or
(8) Negative film examiner or 

sorter.
(9) Employees by whatever 

name called but doing work 
of the nature done by the 
persons falling under this 

category.
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S( ifiimiLH—ntniJ.

Sc:iiRi>ULB- conitt.I

.. 452 Jo 365. (X/

»
I

SiiuttcMor

(exclusive)

412.(X, 340.00

I

^13.

Zone f f

3

Z(»nc

2

U(hil( 
boiiitf

(I) Watchman 
(2j Trollyman
(3) ,Settingman

(1)
(2)
0)
(4)

r H) 

employed in

cent of the 
tlxcd for

SemKkilld Aaduli
^ployeci (not being apprentice*) 
employed in <tudioi a*

Clan* ofemployeea

I

RO per cent of the riilcx fixed for 
ndidt in rcipect of Ific *nme 
cafcgory of cinfiloymcni.

(ivvex by wiuiiovor 
name called bid doing work 
of the nnfnro done by the 
perxonx falling under tliix 
Category.

LABOUR GAZKn'fcLoCTOBER l9Hi

P*. .Semi'xkilled ('!)*) adult 
employocx (not being appren­
tice*) employed m cine 
laboraloriex ax

(1) Watchman ; or
(2) Writer (cxcluxive)
(3) limfrloyeox by whatever 

name called but doing work 
of the nature done by the 
perxonx falling* under thl* 
category.

4 Skilled (• B •) adult employoox I). .Skiiloil 
(not being apprentice*) 
employed in xtudio* ox

t
(1a*« of employee* 

I

122

(1) A«tixtant Accountant
(2) Caxhter
0) Stenographer
(4) .Storekoopor
(5) Set Painter
(6) Propertyman , or
(7) nrcMtnan
(R) Imployoel by whatever name 

calleo but doing work of the 
nature done by the perxonx 
falling under thix category.

(1) Typi*f
(2) Clerk
(3) Telephone Operator
(4) I>riv«r
(5) AMrtiant Simkceper
(6) Second Axxixtan’ (’amen 

manA amera Attendant.

S Booman
ANi«iant Carpenter

(9) Typbt

(10) Auitlant l.lectrician

(11) Moaon jot

(12) Make-up Aioittant.

(13) Bmployeei by whatever 
name called but doing work of 
the nature done by the perBoni 
falling under thlt category.

employee*
upprcniice*) . .
cino lab(»ratorio* ax-

fl) Awlxfivd Accountant
(2) f’axhior
(3) .Sienogr.iphor
(4) Sforckoofior
(5) Ncg.iiivc (loaner
(h) Checker
(7) AxxixfanI Optical Printer 
(R) Plumber 

(9) Axxixtant Dovoloiwr. 
(IP) Axxixtant Light
(11) Kiiotcher, or
(12) .Sound Printer
(13) Hand Maker.
(14) Ihnphiyvex by whaiovor

n. .Scmi'iikilled (* \ *) adidt 
cinployoex (not being 
iM’pronllce!i) otnployotl in 
cine labtir doriox u»-

(1) Typiif
(2) Clerk
(1) lelopbono ()porai<»r
(4) Driver.
(5) Axxixtant Sioiokeciwr
(6) Mixer.

(7) Axxixtaid Mechanic.
(R) A«xixiaid lUectrlcian
(9) (*ubln-mnn ; or

(10) (’arpcnior.

(11) l.mployoox by whatever 
name called but doing work 
of the nature done by the 
perxons fulling under th)i 
category.

.Scmi-*killcd (’»’) adult 
cmploytx;* (not Ixjing apprenticox) 
employed in xtudio* a*—

(4) Axxixtant Moulder 
C5) Axxixtant Painter
(6) Lightman ; or
(7) Axxixtant Drexxman
(R) limployccx by whatever name 

calletl but doing work of Iho 
nature done by the perxonx 
failing under Ihi.x category.

7. Un-xkillcd adult employee* 
(not being apprentice*) employed 
In Ktudio* ax- -

Cleaner 
Liftman 
Peon 
Mazdoor

(5) Sweeper
(6) (Iardener
(7) Moor Axxixtant ; or

thix category.
I'm p I oy 0 c « 
below the ago 
(»f IR year* 
loot being 
appr 0 II 11 c c X 
employed 
any of 
caiegoilex

(H) Axxlxlanf Propertyman
(9, liinnloyccx by whatever name 

called but doing work of the 
nature done by Iho perxonx 
falling under I

. lunployccx 
below the age 
of IH ycarx 
(not being 
appr c n I i c 0 X 
employed In 
any of the 
calcgorlex of 
cmplo y m c n t 
referred to in 
entriex A Io (i 
(both Incluxivc) 
in thix column].

in 
the 
of 

empi o y mon t 
referred fo in 
enlricx A to O 
(both incln- 
Nivo) ii 
coinmnl.

Zone I
2 f

I

a. (Jn-xkilled adult employeox
(not being apprentice*) emp­
loyed in emo laboratoriex ax-

fl) (.'leaner
I Ulman
Poon 
Mazdoor 
Sweeper ; or 
(iardener 
limployoe* by whatever

(2)
0)
(4)
(5)
(6)
(7) __ ______ .

name called but doing work 
of the nature done oy the 
perxonx falling under thix 
category.

HO per 
ratex 
adultx in retpev't 
of' ttic «jnnc viiio- 
gory of employ- 
mcnl.
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Schedule- contd.

Rs. Rs.

«

Rate of minimum wagesClass of Employees

32»

4

Zone II
3

in 
in

1
2
3

in 
the
of

(h) During the second year 
70 per cent, of the rates fixed 
for adults in respect of the 
same category of employment

(/n) During the third year, 
80 per cent of the rates fixed 
for adults in respect of the 
same category of employment

(/) During the first year, 60 per 
cent of the rates fixed for 
adults in respect of the same 
category of employment.

70 
the 
for

(If) During the second year, 
75 per cent, of the 
fixed for adults in 
of the same category 
employment.

per 
for

During the first year, 60 
cent, of the rates fixed 
adults in respect of the same 
category of employment.

(Notification No. MWA 5281/4114/Lab-7, dated 30th June 1983, published in Af.G.G. 
Part I-L dated 18th August 1983, page Nos. 5225 and 5226).

Class of employees
I

rates 
respect 

of

O’) During the first year, 
60 per cent, of the rates 
fixed for adults in respect 
of the same category of 
employment.

Expianation.—For the purpose of this notification,-
(I) Zone I shall comprise the area within the limits of the Municipal Corporation of Greater 

Bombay :

Serial 
No.

1

Zone I
2

LABOUR GAZETTE-OCTOBER 1983

9. Apprentices 
employed in 
any of the 
categories of 
employment 
referred to in 
entry B in this 
column.

Apprentices 
employed 
any of 
categories 
employTnent 
referred to 
entry B * 
thii column.

(») During the first 
year 60 per cent of 
the rates fixed for 
adults in respect 
of the same cate­
gory of employ­
ment.

(if) During the 
second year 
per cent, of 
rates fixed 
adults in respect 
of the same 
category of the 
employment.

077) During the third 
year, 80 per cent, 
of the rates fixed 
for adults in 
respect of the 
same category of 
employment.

O’) During the first 
year 60 percent of 
the rates fixed 
for adults in 
respect of the same 
category of em­
ployment.

• (fl) Zone U shall comprise the area within the Municipal limits in the Kolhapur Municipal 
Corporation and the remaining area of the State not included in Zone 1.

(ill) in the case of an employee employed in daily-wages, the minimum rate of daily wages 
shall be computed by dividing the minimum rate of monthly wages fixed for the class of 
employees to which he belongs by 26, the quotient being stepped up to the nearest paisa.

Appendix

The consumer price index numbers for working class (new series) for Bombay City shall 
be the cost of li\ing index number applicable to the employees in Zone I, and the consumer 
price index numbers for working class (new series) for Solapur shall be tne cost of livingr 
index number applicable to the employees in Zone II. The edmetent authority appointed 
by the Government of Maharashtra shall, after the expiry of every six months commencing 
on the 1st day of January and 1st day of July, calculaM the average of the cost of living index 
numbers applicable to the employees in Zone I and Zone 11 for those six months and ascertain 
the rise of such average over 410. For such rise of every five points, the special allowance 
(hereinafter referred to as the “cost of living allowance”) payable (in addi.ion to the basic 
rate of wages) to the employees in Zone I and Zone II employed in the Cine Studios and Cine 
Laboratories (being a branch of work forming part of the Scheduled employment in Film 
Production Industry), for each of the six months immediately following the six months in 
respect of which such average has been calculated as aforesaid shall be Rs. 6 per month for 
Zone I and Rs. 5 per month for Zone II.

2. The competent authority shall then compute the cost of living allowance in accordance 
with the direction made under the proceeding paragraph.

3. The cost o^ living allowance computed as aforesaid shall be declared by the competent 
authority by a notification in the Official Gazette in the last week of July when such allowance 
i. payable for each of the months of July to December and the last week of January when 
such allowance is payable for each of the months of January to June ;

Provided that the competent authority shall declare the cost of living allowance payable 
in respect of the period from the date of fixation of the rate of minimum wages to the end 
of June or December as the case may be immediately after the said date with effect from which 
the minimum rates of wages are fixed.

(Notification No. MWA/5283/5376/Lab-7 dated 23rd June 1983 published in M.G.G. 
Part-I-L, dated 18th August 1983, page 5220-5225)

5. In exercise of the powers conferred by the proviso to clause (u) of sub-section (1) of 
section 3 read with sub-section (2) of section 5 and clause (iii) of sub-section (1) of section 4 
of the said Act), the Government of Maharashtra, after considering all representations received 
in this respect, fixed for the first time, the minimum rates of wages, with effect from the 1st 
day of July 1983, which shall consist of an all inclusive rates allowing for the basic rate, the 
cost of living allowance and the cash value of conclusions, as set out in column 3 of the schedule 
hereto, in respect of the classes of employees, specified against them in column 2 thereof 
employed in the said scheduled employmen .

Schedule

Apprentices10. Apprentices
employed in employed in
any of the any of the
categories categories
referred to in referred to in
entries C and entries C
D in this and D in
column. this column.

07) During the 
second year 75 per 
cent of the rates 
fixed for adults 
in respect of the 
same • category of 
employment.

During the first year, 
60 per cent, of the 
rates fixed for 
adults in respect 
of the same 
category of em­
ployment.

11. Apprentices 
employed in 
any of the 
c a t egories 
referred to in 
entries E and F 
in this column.

Apprentices 
employed in 
any of the 
categories 
referred to in 
entries E and 
F in this 
column.

Unskilled Workers .. .. Rs. 6 per day.
Mukadam .. .. Rs. 12 per day.
Children above 14 years and below 18 years 60 per cent, of the total emoluments 

of age. fixed for adults.
Part time unskilled workers upto and 50 per cent, of the total emoluments 

inclusive of 4 hours per day. fixed for full time unskilled workers.



(6) In exercise of the pc'uers conferred by clause (6) of sub-section (1) of section 3 read 
WTth sub-section (2) of section 5 of the said Act, the Government of Maharashtra after consi­
dering the advice of the said Committee, hereby refixed or re\ ised the minimum rates of wages 
fixed in the said notification in respect of employees employed in the said scheduled commence­
ment and with the effect from the 1st July 1983, revised and refixed them as set out in colu­
mns 3, 4 and 5 of the schedule I and II hereto in respect of each Zone sepcified in the same 
columns to be the minimum rates of w-ages payable by the month in such zones to the class of 
employees in the said scheduled employment mentioned against them in column 2 thereof

1
2
3
4
5
6
7
8
9

10
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Schedule*- contd.

5•43.1 1

Skilled ‘ C'
214,50258.44321.^

Schedule I

Semi-skilled 'A'»
195.00240.24302.12

I

Semi-skilled *B^
229.322S1.56

*

8^

/

Ra 4619^5

179.

1
2

4

{Fcfr other than Automatic Factories}

Serial Class of Employees Zone I Zone II Zone III
No. Rupees Rupees Rupees

per month per month per month
1 2 3 4 5

Highly Skilled
I Electric Shade Mouth Blower 473.20 378.56 342.23
■> Mould Design Engraver ,,

Glass Tiles Machine Operator
' 4 Automatic Machine Incharge (Supervisor) . *

5 Draftsman (Qualified)
6 Supervisor (Technical-Qualified)

Skilled * A ’
1 Mouth Blower (AJI articles) 364.00 291.20 263.25

Furnace Mason
3 Pattern Maker .. .. ,, • .*.
4 Turner .. .. ,, , ..
5 Fitter Mechanic . ....
6 Mould Engraver

' 7 Employees by whatever name called doing skilled 
‘ A ’ work of the nature done by persons falling
under the above entries. *

. .. Skilled • B
1 Mouth Blower 345.80 273.00 243.75

3
4
5
6
1
8
9

10 
11 
12
13
14
15
16
17

Heavy Press Operator .. .. •
Cut Glass Decorator ...
Glass Painter (Hand)
Machinist
Mould MakeryTitter ..
Grinding Machine Operator
Shaper and Plainer
Electric Wireman (Qualified) 
Gather Machine Operator, Cutter 
Welder .. .. -
Mason other than a Furance Mason 
Employees by whatoer name called doing skilled

' B * work of the nature done by persons falling 
under the above entries.

1
2
3
4
5
6
7
8
9

10

Bangle Decorator 
Light Press Operator 
Quality Inspector 
Compressor Mechanic 
Motor Vehicle Driver 
Engine Driver .. 
Blacksmith 
Electric Wireman (non-qualified) 
Carpenter
Employees by whatever name called doing skilled 

' C ’ work of the nature done by persons falling 
under the above entries.

Mixer Drum Attendent ., ,. ..
Oil Burner Attendant/Annealing Lehr Attendant/ 

Furnace Attendant.
Airman
Bubble Maker.
Bangle Joiner. 
Furance Feeder/Batch Charger. 
Drilling machine Operator.
Glass Edge Melter/Fire Polisher. 
Goal Fireman.
Glass Printer. 
Rolshwalla.
Press Liverman. 
Machine made Article Sorter. 
Compressor Atendant. 
Petrol Gas Attendant.
Glass Polisher.
Employees by whatever name called doing semi­

skilled' ‘A’ work of the nature done by persons 
falling under the above entries.

Glass Edge Grinder 
Glass Forester. 
Liverman. 
Wheel/Wire Cutter. 
Packer.
Blown Article Sorter.
Workshop Attendent 
Oilman.
Canteen Vendor.
Employees by whatever name called doing semi­

skilled ‘B’ work of the nature done by persons 
falling under the above entries.



Skilled ‘ A
Unskilled

Skilled

9

Skilled *
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ScmDVLZ—contd.
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SCHBPULB- contd.

Mould Holder. 
Watchman. 
Peon

Soc.iao .hao Coai and Ash

He^pS'ln Finishing Swtion.

Helper in Packing Section. 
Label. Paster.
Mazdoor Gf neral 
Wrapper. 
Stitcher.

hv whatever name caUed doing unskilled 
by parses, falling under 

the above entries.
Clerical and Supervisory {Factory Operation)

364.00 343.00 322.50 J

1
Supervisor (Non-Technical)

350.00 322.00 277.50 S

2 Store-Keeper .. 336.00 315.00 255.00 j

3 Time-Keeper .. 322.00 308.00 240.00 1 1
4 aerk .. 280.00 266.00 195.00 ( 2
5 Reponer

--------------------------------- •
________________________— -----— — — 3

4
5

Schedule n t 6

(For Automatic Factories)

Zone I
Rupees 

per month per month per monthClass of Employees

Zone II Zone IH 
Rupees Rupees

2

Highly Skilled 

Electric Shade mouth Blower 
Mould Design Engraver .. 
Gia® Tiles Machin er Operator 
AutomaticJvlachine Incharge 
Draftsman (Qualified) 
Supervisor (Technical-Qualified)

Mouth Blower (All Articles)
Furnace M^on
Pattern Maker
Turner • •
Fitter/Mechanic
Mould Engraver .. ••
Frnnlovees by whatever name called done skilled 

‘A’ work of the nature done by persons falling 
under the above entries.

Mouth Blo'v^ 
Heavy Press Operator 
Cut Glass Decorator 
Glass Painter (Hand) 
Machinist, 
Mould Maker/Fitter 
Grinding Machine Operator 
Shaper and Plainer ..
Electric Wireman (Qualihed) 
Gather/Machine Operator/Cutter 
Welder ••
Mason other than Furnace Mason . 
Employees by whatever name called doing skilled 

-B’work of the nature done by persons falling 
under the above entries.

Bangle Decorator 
Light Press Operator 
Quality Inspector 
Compressor Mechanic 
Motor Vehicle Driver 
Engine Driver 
Blacksmith •. • •
Electric Wireman (non qualified)
Fmnl^^ees by whatever name called doing skilled 
^^C ’^work of the nature done by persons faUing 

under the above entries.

Semi-skilled ' A '

Attendani/Annealing Lahr’ 

Attendant/Fumace Attendant.
Airman 
Bubble Maker 
Bangle Joiner . •
Furnace Feeder/Batch Charger 
Drilling Machine Operator 
Glass Edge Melter/Fire Polisher 
Coal Fireman ..

Ra 4619—5a
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Schedule—

Glass Printer .. 
Rolshwalla .. ..
Press Liverman
Machine made Article Sorter
Compressor Attendant
Petrol Gas Attendant
Glass Polisher
Employees by whatever name called doing 

semi-skilled * A ’ work of the nature done by 
persons falling under the above entries.

Semi'skilled ' B ’

.. ’

328.64 262.08 209.30

r name called doing 
of the nature done by 

e above entries.

•• ••

Unskilled

.. 312.00 249.60 266.95

Glass Edge Grinder
Glass Froster .. 
Liverman
Wheel Wire Cutter. 
Packer
Blown Article Sorter 
Workshop Attendant 
Oilman
Canteen Vendor
Employees by whatevei 

semi-skilled ' B work 
persons falling under th<

(Carrier
Helper in Batch House 
Coal and Ash Carrier in Furnace Section 
Annealing Lehr Section Worker 
Workshop Mazdoor , 
Chamber Loader and Unloader 
Mould HcMcr ..
Watchman
Peon 
Store Attendant 
Helper in Furnace Section other than Coal and

Ash C^arrier.
Helper in Finishing Sectiwi 
Helper in Packing Section 
Label Paster
Mazdoor Goieral 
Wrapper 
Stitcher .. ......................
Sweeper
Employees by whatever name called doing unskilled 

work of the nature done by persons falling under 
the above entries. .

Clerical and Stqtervisory {Factory Operation}

2
3
4
5

a

Supervisor (Non-Technical) • * .. 416.00 392.00
Store-keeper .. 400.00 368.00
Time-keeper .. 384.00 360.00
Clerk • * .. 368.00 352.00
Reporter .. 320.00 304.00

376.25
323.75 
291.3Q 
280.00 
227.50

LABOUR GAZETTE-OCTObER 1993

Schedule- contd.

AppUcab e to all Factories—

Employees below the Age of 18 years employed in 
any of the category of employment mentioned 
above in the column of both Schedule I and 
iSchedule II.

75 75 75
per cent per cent per cent
of the of the of th®
rates rates rates
fixed for fixed for fixed for
adults in adults in adults in

respect of respect of respect of
the same the same the same
category category category
of of of
employ­ employ­ employ­
ment. ment. meat.

Explanation.- For the purpose of this notification;
1. (fl) Zone I.- Shall compri^ of the area within the limits of the Municipal Corpor»- 

tion of Greater Bombay and those within the Muninipal limits of Thane 
Municipal Corporation, Thane Revenue District and Taloja Panvet 
and Thane-Belapur area and also area falling within site designated as 
New Bombay (Thane-Belapur area Taloja-Panvel and New Bombay 
area has been included in Zone I because of industrial complex any 
their proximity with Bombay).

(6) Zone II.— shall comprise of the area within the Corporation, Municipal or 
the cantonment limits and Maharashtra Industrial Devlopment Cor/ 
poration areas as the case may be, of the following namely
Pune, Solapur, Kolhapur, Malegaon, Nashik, Ulhasnagar, Ambernath, 
Pimpri, Pune Cantonment, Kirkee Cantonment, Chinchwad, Nagpur, 
Akola, Amravati (Taloja and Panvel areas are industrially develop­
ing areas and being in proximity with Thane-Belapur areas and New 
Bombay, they are included in Zone I).

(c) Zone .III- shall comprise of the areas of the State not included in Zone I and 
Zone rr. of the above.

The minimum rates of wages shall consist of all inclusive rate allowing for the basic 
rate, the cost of living allowance and the cash value of concession, if any.

3. In the case of an employee employed on daily wages, the minimum rates of daily 
wages payable to him shall be computed by dividing the minimum rate of monthly wages 
fixed for the class of employees to which he belongs, by 26, the quotient being stepped up 
to the nearest paise. •

(Notification No. MWA/4O83/5371/Lab-7, dated 27th June 1983, published in M. G. G. 
Part I-L, dated 18th August 1983, Page 5227-5233).

(7) In exercise of the powers conferred by clause (Z>) of sub-section (/) of section'3 read with 
sub-section (2) of section 5 of the said Act, the Government of Maharashtra, after considering 
the advice of the said Committee, with effect from the 16th July 1983, fixed or revised or both.
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,„„fu,.esfixedbythesaidNotification, in respect of the 
„ the case may the minimum raU^^ consisting of-

employeeacmp . •_ „f cash value of concessions, jf any, set out in
(at the basic rates of ,o i^^^respect of each Zone specified in the same column

X*,^of the first3. thereof, employed ,n the said

P J 1 rJno the Consumer Price Index Number for
The competent authority shall, on .declar^ fofthfSecond Schedule hereto to be the 

Workine Class (New Senes) th? employees employed m the said scheduled
^st of divine index number applicable tothe e^ ^^t, calculate the average of
cmplovmeni in pursuance of clause (J) j ^ees in the areas specified in column 2 of the 
S? cost of living index applicable to ^?®^encing on the first day of January and first 
^d Second Schedule for ever>six in terms of points over the index numl^r
day of July and ascertain the r e of such a^^erag schedule. For every such rise in the 
mentioned against them in column 4 ot the ae Schedule, the special allowance
Simto of points specified tr. column 5 of payable to the employees for each

Schedule.
3. The competent authority shall compute the cost of living allowance tn accordance with 

the directions made in clause 2.
4. The cost of living allowance eo^pute^as ^^^^aid^sh^l^bewhe? such

authority by notification in January to June and in the month of July
months of July to December:

Pronded that the competent authority s^ll decUre^^^^ 

S?f SX^S’r.'w the said date with effect from which the minimum

rates of wages are fixed or revised, as the case may be. /
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Rates per month

2

falling under the foregoing

419.00 335,00392.00 365.00 343.00

*

V

K

400.00 374.00 348.00 328.00 320.00

Zone III
3

M >
1 
Ci

Ski 1 led—contd.
26.
21.
28.
29.

.. »
Manager 
Malwala

Class of employees

Mistry 
Barman 
Store-keeper, who keeps accounts. 
Employees by whatever names called 

doing work of the nature done by 
persons *-
entries.

Semi-skilled
Assistant 
Assistant 
Samosa walla 
General Workers (Reliever or one who 

attends to two or more duties of 
semi-skilled categories).

Rotiwalla 
Chapatiwalla 
Puri walla 
Dosa walla 
Tandur Rotiwalla 
Bhajiwalla 
Ice-creamwalla (Ice-cream Preparer, 

one who takes out ice-cream and 
aerated water).

Pantryman (who prepares sandwiches, 
toasts, falooda, omlettes, etc.

M andni wa 1 la-cw/zi-Coffee/T ea-maker 
Liftman
Handiwalla (Assistant Cook) 
Assistant Cook.
Wireman
Billards Marker

s

5*

I

Standwalla ^Tea Maker) 
Marketman
Fountain Barman 
Boilerman 
Pumpman 
Gas-filler
Fountainman (who prepares syrups, ice­

cream, fruit-salad, etc.)
Fallooda Maker 
Syrup Maker 
Lasseewalla-cMzzi-Salesman 
Waiter-ci/zn-T ablewalla 
Vendor (who keeps accounts) 
Orderwalla (shouting bills or writing bills). 
Kabab-Seekwalla
Bhelpuriwalla 
Floor-water 
Grinder 
Employees by whatever name called 

doing the work of the nature done 
by persons falling under the foregoing 
entries.

Unskilled
1.
2.

Gage-Boy 
Game-Boy 
Bell-Boy 
Page-Boy. 
Room-Boy 
Tea-Boy 
Glass-Boy 
Dish - Boy 
Water-Boy 
Order-Boy 
Pantry-Helper 
Kitchen-Boy 
Office-Boy. 
Message-Boy. 
Soda-F ountain-Boy. 
Cleaner.
Sweeper.

8
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llRSr SCHEDULE^ contd.

Ill Unskilled contd.

I

\ 18. Hanial.3
; 1

19.
20.

Janiadar. 
Coolie.

21.
22.
23.

Mazdtxjr. 
Gadi. 
Chokra.

I 24. Boy.

I «
25. Platewala-Panikachcniborwala.
26. Paniwala.

1 11 27. Cupwala.
28. Dishwala.1 i 29. Bhandiwala.
30. Moriwala.

1 31. Kholiwala (Room-Boy not doing the
1 i
1

work of waiter).
32. Mandaniwala (one who fills the dishes).
33. Lassiwala.lb 34. Orderwala.
35. Chatniwalla. .1 1 * 36. Phatakwalla.

* 37. Vadpi (Server).
38. Waterman.
39. Laundryman.

n 40. Lemonman.
41. Billiard Boy.

1 ; 42.
43.

Grain-cleaner (male oi female) 
Miscellaneous workers, thi.t is to say.

workers doing ail or some of the jobs of 
an unskilled nature.

(c) Zone in shall comprise of the 'areas within the limits of all the Municipal Corporations, either presently existing excluding 
these covered in Zone I and If above, or to be formed in future; and the areas within the limits of Municipal Councils or 
the cantonments, as the case may be, of Solapur, Kolhapur, Ahmadnagar, Malegaon, Nasik, Nasik Road, Deolali, Deolali 
Cantonment, Ulhasnagar, Akola, Amravati, Dhule, Aurangabad Cantonment and Ka/yan ;

-------------

»

(</) Zone-IV shall comprise of the areas within the limits of all Municipal Councils or Cantonments, as the case may be, not covered 
by Zone-II and HI ;

(e) 2Sone-V shall comprise of the areas within the limits of all village gram panchayats where the Bombay Shops and Establishments 
Act, 1948 applies and all hotels, restaurants or eating houses situated on (or housed in premises on) National Highways and/or 
State Highways ;

(/) In the case of an employees employed on daily wages, the minimum rate of daily wages payable to him shall be computed by 
dividing the minimum rate of monthly Wages fixed for the class of employees to which he belongs by the number of days in the 
month ;

(g) the expression “ employee ’’ shall not include a part-time employee, that is to say, employee who Works in more than one residen­
tial hotel, restaurant, or eating houses, and whose daily hours of work do not exceed five and such hours of work are not split 
into more than two periods of work ;

(A) 35 per cent of fixed or re vised basic minimum rates of wages of an unskilled employee 
of wages to be cut by the employer. in each Zone shaU be the cash value

Zone-! :
Zanewise distribution of 3S per cent of basic rates of wages

One raeaJ 
One natta 
On© tea

Zone-II :
On© meal
One nasta
One tea

Zone-Ill : 
One meal 
One nasta 
One tea

Rs.
46.50
23.50
11.75

Rs. 140.00

•43.65
21.80
10.90

Rs. 130.90

40.60
20.30
10.15

Rs. 121.80
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Rs. 38.27 X 2 1
Rs, 19.14 X 1 J-
Rs. 9,56 X 2 J

Rs. 114.80

Rs. 37.34 X 2 I 
Rs. 18.66 X 1 S
Rs, 9.33 X 2 J

Rs. 112.00
One meal
One nasta
One tea
(A The sphi of the rate of special allowance of Rs. 1.65 per every rise of 2 points shall be 

(a) 2 to be adjusted towards payment in cash and (6) l/3rd allowed to be cut by the 
en^rfoyer towards wages in kind. The distribution/allocation of the special allowance of the 
I amouirf of rate of neutralisation as amongst meal, nasta and tea is as indicated below

Distribution of Il3rd of Special Allowance 
,. Paise 18 ,,,2’1 
.. Paise 9 ... 1 y 
.. Paise 5 ... 2 J

Paise 55
One meal
One nasta
One tea
(Notification No, MWA/2483'5278/Lab-7. dated 14th July 1983, published in Af.G.G., 

ftut W-, dated 18th August 1983, page No. 5250-5258).

The following draft of the rules which the Government of Maharashtra proposed to 
make tn e,\ercise of the powers conferred by clause (c) of sub-section (2) of section 30 read 
with sub-seetkm (4) of section 11 of the said Act, in its application erf the State of Maharashtra 
and of aD otha powers enabling it in that behalf is hereby published as required by sub­
section 0) of the said section 30 for the informatics of all persons likely to be affected thereby 
and notice is hereby pxen that the said draft will be taken into consideration by the Govern­
ment of Maharashtra after 20th July 1983.

2. Any objections or suggestions which may be receiwd by the Commissioner of Labour, 
Coosnaoe Oeotre, Tardeo, Bombay 400 034, from any person with respect to the said draft 
before die aforesaid date will be considered by Government :—

RULES
1. Short mir,—These rules may be called the Hotel Employees’ Wages in Kind 

(Conumtation of Cash Value) Rules, 1983.

De^msiou.—In these rules unless the context otherwisejrequires,—
“ hoed employees ” means a person employed in any residential hotel, restaurant 

or eating-bouse in any areas specified in column 1 of the ^hedule hereto and in respect 
of whom minimifin rates of wages are fixed or revised by Government Notification, 
Industries, Energy and Labour Department No. MWA. 2483/5278/LAB-7, dated the 
14th July 1983.

(6) “ meal ” means a full and wholesome meal consisting of rice, six chapatis, dal, 
one vegetaUe and one wati of buttermilk ;

(c) ** nasta ” means otk dish of snacks and tea ;
(d) “ Schedule ” means the ^hedule appended to these rules.

J y

.1

(Notification No. MWA/2483/5278/Lab-7(l) dated 14ih July 1983, published in M.G.G., 
Part I-L, dated 18th August 1983, page No. 5259-5261).

4

Computation of Cash Value.—The cash value of the minimum rates of wages to be paid 
to hotd ecn{^yecs partly in kind per month, that is, in the form of free meal, nasta or tea, 
nnder Govomnent Notification, Industries, Energy and Labour Department, No. MWA. 
2483/5278/LAB-7, dated the 14th July 1983

(0 in respect of hotel employees (who are not below 18 years of age) in areas specified 
in colunm 1 of the Schedule bmto shall be as set out in column 2 thereof ;

(o) in respect of hotel em(4oyees who are below 18 years of age shall be equal to three- 
fourths of the cadi value so set out.

LABOUR GAZETTE-OCTOBER 1983

Distribution or allocation of special allowance
4. The distribution/allocation of the special allowance of the 1/3 amount of rate of ncutra* 

I isation as amongst meal, nasta and tea is as indicated below, for all the areas of all the five 
Zones

(/) When one meal is served daily, Rs. 0.18 paise. z
(//) When one nasta is served daily, Rs. 0.9 paise.
{Hi) When one tea is served daily, Rs. 0.5 paise.

5. Repeal and Savings.—On the commencement of these rules, the Hotel Employees’ 
Wages in'Kind (Computation of Cash value) Rules, 1976, shall stand repealed, except as 
respects things done or omitted to be done before such repeals.

Schedule

Area
1

1. Within the limits of the Municipal Corporation 
of Greater Bombay.

II. Within the limits of the Pune, Thane and Nagpur 
Municipal Corporation, the Cantonments of 
Pune and Kirkee.

Cash value of meal, nasta or 
tea served during month

2

I

(/) When one meal is served daily, 
Rs. 46.50.

(Z») When one nasta is served daily, 
Rs. 23.50.

(ZZZ) When one tea is served daily, 
Rs. 11.75.

(/) When one meal is served daily,
Rs. 43.65.

(//) When one nasta is served daily,
Rs. 21.80.

{Hi) When one tea is served daily,
Rs. 10.90.

r

Ft
III. Within the limits of all the Municipal Corpora­

tion either presently existing excluding those 
covered in Zones I and II above, or to be found 
in future ; and the areas within the limits of 
Municipal Councils or the cantonments, a,s the 
case may be of Ahmadnagar, Malegaon, Nashik 
Road, Deolali, Deolali Cantonment, Ulhasnagar, 
Akola, Amravati, Dhule, Aurangabad Canton­
ment and Kalyan.

IV. Within the limits of all Municipal Councils
or Cantonments as the case may be not 
covered by Zones II and III.

V. Within the limits of all Village Gram 
Panchayats where the Bombay Shops and 
Establishment Act, 1948 applies and all 
hotels, restaurants or eating houses situated 
on (or housed in the premises on) National 
Highways and or State Highways.

(/) When‘one meal is served daily,
Rs. 40.60.

{ii) When one nasta is served daily, 
Rs. 20.30.

{Hi) When one tea is served daily,
Rs. 10.15.

(r) When one meal is served daily, 
Rs. 38.27,

(n) When one nasta is served daily, 
Rs. 19.14.

{Hi) When one tea is served daily, 
Rs. 9.56.

(/) When one meal is seived daily, 
Rs. 37.34.

(Zi) When one nasta is served daily, 
Rs. 18.66.

{Hi) When one tea is served daily, 
. Rs. 9.33.
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Schedule— contd.

Schedule

Rate (per month)
Class of employees

(2)
II

Semi-skilled adult employees employed as— 314.50450.50 465.50

4

w

Rs.
356

Rs. 
425

(6) Zone II shall comprise of—
(0 Pune City, and the Haveli, Mulshi, Maval and Khed Talukas of Pune District;

(n) the Nagpur Taluka of Nagpur District;
(hi) the Karvir Taluka of Kolhapur District ;
(iv) the Solapur North Taluka of Solapur District; and
(v) the Nashik Taluka of Nashik District.

(c) Zone in shall comprise of all other areas in the State of Maharashtra not included in 
Zone I or Zone II above.

Rs.
527

Zone I Zone II Zone 111 
(3)

1
LABOUR GAZETTE-OCTOBER 1983

9. In exercise of the powers conferred by clause (6) of sub-section (7) of Section 3 read 
with sub-section (2) of section 5 of the said Act, the Government of Maharashtra, after 
consid^ing all representations received in respect of the proposals published in Government 
Notification, I. E. and L. Department. No./MWA/1883/5566/Ub-7, dated 26th July 1983, 
and after conridering the advice of the Advisory Board revised with effect from 1983,
the minimum rates of wages pa>’able to the employees employed in the said scheduled employ- 
roent and refixed and revised them as set out in column 3 of the schedule hereto as the rates 
of wages pav’ableto the classes of employees mentioned against them in column 2 of that 
notification.

Serial

Skilled adult employees employed as
(1) Boiler Attendant.
(2) Engine Driver.
(3) Fitter Mistiy,
(4) Blacksmith.
(5) Turner.
f6) Electric Wireman.
(7) Welder.
(8) Mason.
(9) Carpenter.

(10) Operator (Refinery/Solvent Extraction Plant).
(11) Truck Driver.
(12) Mouldet.
iI3) MochL
(14) Employees by whatever name called doing 
skilled work of the nature done by person falling 
under the above entries.

(1) Assistant Fitter/Assistant Mistry/Assistant 
Operator.

(2) Oilman.
(3) Fireman.
(4) Canboy or Ketliwala.
(5) Fitter Pressman.
(6) Pump Attendant.
(7) Ghamwalla (Bullock/Rotary).
(8) Decorticator Attendant.

Water Drainer on Solvent Extraction Plant. 
(10) Employees by whatever name called doin^ 

semi-skilled work of the nature done by person 
falling under the above entries.

Unskilled adult employees employed as—
(I) Gunny bag Stitdier. ' 
C) Weighingman.
(3) Dhepwala.
(4) Gunnybag Filler.
(5) Kandiwala.

Serial 
No.

(I)

Class of employees

(2)

Rates (per month)

Zone I Zone II Zone in
(3)

Rs. Rs. Rs.

• '

(6) Unskilled adult employees employed on 
cleaning, spreading, drying, sieving of oilseeds 
and cleaning of factory floor and compound.

(7) Employees by whatever name called doing 
semi-skilled work of the nature done by persons 
falling under the above entires.

IV. All other adult employees employed in this employ- 374.00 306.00
ment but not specified anywhere above.

272.00

V. Persons below the age of 48 years employed 
in any of the categories of employment 
mentioned above in this column.

75 per cent 
of the rate 
fixed for 
adults in 
respect of 
the same 
category of 
employ­
ment. .

75 per cent 
of the rate 

fixed for 
adults in 
respect of 
the same 
category of 
employ­
ment.

75 per cent 
of the rate 

fixed for 
adults in 
respect of 
the same 
category of 
employ­
ment.

Explanation.—For the purpose of the Notification—
(fl) Zone I shall comprise of—

(i) Greater Bombay ;
(ii) the Thane, Vasai, Bhivandi, Kalyan and Ulhasnagar Talukas of Thane District, 

and
(hi) the Uran, Panvel, Karjat and Khalapur Talukas of Kulaba District

(d) in the case of an employee employed on daily wages, the minimum rate of daily 
wages payable to him shall be computed by dividing the minimum rate of monthly wages 
fixed for the class of employees to which he belongs by 26, the quotient being stepped upto 
the nearest paise.

(c) the minimum rate of wages shall consist of an all inclusive rate allowing for the basic 
rate, the cost of living allowance and the cash value of concessions, if any.
(Notification No. MWA/1883/5566/Lab-7, dated 26th July 1983, published in M.G.G., 

Part I-L, dated 18th August 1983, Page No. 5265-68).



LABOUR GAZETTE-OCTOBER 1933 143

!■

*

c 
o

a9 Ui U
Vi
3 • 
j= • 
o.

hl 

u- 1> F

If*- K XiSxi ’ of « nrnnosals for revising the minimum rates of
the said Act’containing P transport (herein!

/h^inafterreferreatoasuic__ the emplomeni >» n.,hikh»>a as nvrnr.j V*

I

draft notification

Eu Hnvemment Notification, Inaustries and 
No. MWA. ;083/55S2T.AB-7^ ,5, Sepiem^r 1981 (hereinafter

Maharashtia; vaharashtra having reviewed the minimum rates of
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Zin The following draft of a notification which it is proposed to issue undCT clause (6 ) 
iction (2) of section 3 of the said Act, in its application to the state of Maharashtra 

of ’'^•nofier referred to as ‘ the said Act ’) containing proposals for revising the minimum 
^^/ace9 payable to employees employed in the employment in stone l^eaking and 

priishina (hereinafter referred to as the said scheduled employment) is hereby published 
nnirS b? clause (6) of sub-section (/) of section 5 of the wid Act for the mformtion 

’^^i^^Ifrsons likely to be affected thereby ; and notice is hereby given that the said draft 
of a ’J* Pfaken into consideration by the Government of Maharashtra after the expiry of two 
fflont^ from the date of publication of this notification in the Maharashtra Government 

Gazette. r t u
o Anv reoresentation which may be received by the Commissioner of .Labour 

zr^mn!^?ce CeSrl Tardeo), Bombay 400 034, from any person in respwt of the said ^aft 
tSf^°the expiry of the aforesaid period will be taken into consideration by Government .

DRAFT NOTIFICATION
No. MWA. 1983/5583/L^M.- ;_Gov«^en. No.i» Indu^^^and

Vo'^aT'sSd of Maharashtra has 'revised the
rSesof w^ges payable to the employees employed m the employment m stone 

teS“n?aS stone crjshtag (hereinafter referred to aS the said schedufed employment ) 

in the State of Maharashtra ;
And whereas the Government of Maharashtra having revie^ Ih" minimum rates of 

wages aT SO revised, considers it necessary to revise them further ,

Wrsw therefore in exercise of the powers conferred by clau^ (b) of
Now, tnereiore, m vaviv ..pptinn 5 of the said Act, the Government of Maharashtra

against them in column 2 of that Schedule.

~S2£S, 
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(O Un-Skilled

on daily on daily on daily
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of the rate 
adults in 

same

8

80 per cent 
fixed for 
respect of the same 
category of employees.

80 per cent 
fixed for 
respect of the 
category of employees.

80 per cent
fixed for 
respect of the 
category of employees.

of the rate 
adults in

II. Employees below the age of 18 years 
employed in any of the above mentioned 
categories of employment in this column.

(D) All other employees employedin occupa­
tion not specified in any of the above 
mentioned categories in this column.

of the rate 
adults in 

same

Class of employees
Rates

Zonell

1 2

Adults 
(A) Skilled 

Blasters 
Drillers 
Drillers-CMm-Blasters..
Tapkars 
Fitters 
Engine/Machine Drivers 
Blacksmiths 
Welders 
Zobri wallas 
Tractor Drivers 
Carpenters 
Electricians 
Dressers (Phadiwallas;Ghadaiwallsa of various 
sizes of stones).
Compressor Operators

Rs. 444.00 per month 
in the case of those 

.. employed on monthly 
wag^ or Rs. 17.76 per 
day in the case of those 
employed on 
wages.

All other employees by whatever names called, 
doing the work of the nature done by 
employees falling under the foregoing 
categories of employees.

(B) Semi-Skilled
Stone Breakers (Khadi Breakers/Rawallis) 
Oilmen ...
Mukadams
All other employees by whatever names called, 

doing the work of the nature done by 
employees falling under the foregoing 
categories of employees.

dally

Rs. 372.00 per month tn 
the case of those 
employed on monthly 
wages or Rs. 14.88 per 
day in the case of those 
employed on daily 
wages.

Rs. 348.00 per month in ‘ 
the case of those 
employed on monthly 
wagi^orRs. 13.91 per 
day in the case of those 
employed on daily 
wages.

Rs. 324.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 12.96 per 
day in the case of those 
employed on daily 
wages.

Rs. 294.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 11.76 per 
day in the case of those 
employed on daily 
wages.

Rs. 276.00 per month in 
the case of those 
employed on monthly 
wag^ or Rs. 11.04 per 
day in the case of those 
employed on daily

- wages.

.. Rs. 250.00 per month in 
' the case of those 

employed on monthly 
wages or Rs. 10.32 per 
day in the case of those 
employed on daily 
wages.

Rs. 234.00 per month in Rs. 222.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 9.36 per 
day in the case of those 
employed on daily 
wages.

Rs. 258.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 10.32 per 
day in the case of those 
employed 
wages.

Rs. 234.00 per month in 
the case of those 
employed on monthly 
wagM or Rs. 9.36 per 
day in the case of those 
employed 
wages.

the case of those 
employed on monthly 
wages or Rs. 8.88 per 
day in the case of those 
employed on daily 
wages.

Rs. 222.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 8.88 per 
day in the case of those 
employed 
wages.

Explanation.—For the purpose of this notification—
(fl) Zone I shall comprise the areas classified as Greater Bombay-Thanc. Standard Urban Area for the purpose of 

India, 1971;
(fe) Zone II shall comprise-

(/) the areas classified as the Standard Urban Areas of Pune, Nagpur. Kolhapur, Solapur, Bhiwandi, Kalyan, Ulhasnagar. 
Nashik, Malegaon, Dhule, Jalgaon, Bhusawal, Ahmadnagar, Satara, Sangli, Miraj, Ichalkaranji, Aurangabad, Jalna. 
Nanded, KhanAgaon, Akola, Yavatmal, Kamptee and Chandrapur for the purpose of the Census of India, 1971 ;

(Ji) the area classified as ‘ A ’ Class Municipal areas and ‘ B * Glass Municipal areas under the Maharashtra Act, 1965 (Mah. XI 
of 1965), excluding the areas specified in clause (fl) ;

(c) Zone III shall comprise the remaining areas of the State of Maharashtra;
(J) The minimum rate of wages shall consist of an all inclusive rate allowing for the basic rate, the cost of living allowance 

and the cash value of concessions, if any ;
(«) the minimum rate of wages shall be inclusive of payment of remuneration in respect of the weekly day of rest.

(Notification No. MWA/l983/5588/Lab-7, dated 30ih July 1983, published in M.G,G. Part I-L, dated 18th August 1983, 
page Nos. 5439-5441).
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2

80 pet cent of the fixed 
for adults in respect 
of the same category 
of employment.

rates of wages payable 
for the unskilled 
employees in this Zone.

Employees below the age of 18 years, employ­
ed in any of the categories of employinent 
mentioned above in this column.

Rs. 360.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 14.40 
per day in the case of 
those employed t>n 
wages. daUy

Rs- 342 .00 per month in 
the case of tho* 
employed on monthly 
wagek or Ra. 13-64 
per day in the case of 
those employed on 
daily wages.

(E) All other employees employed in occupations 
not covered by any of the occupations 
mentioned above.

Rs. 396.00 per month tn 
the case of those 
employed on monthly 

- wages or Ra. 15. g4 
ptf day tn the case of 
those employed on 
daily wages.

SCHBDCUB- eonftf.

(C) Semi-skilled— 
Assistant Htter 
Assistant Tin-smith? 
Assistant Carpernter 
Asistant Elccirician 
Assistant Welder ..
Assistant Upholsterer 
Assistant Blacksmith 
Assistant Borer 
Assistant Painter 
Battery  man 
Serviceman, that is to say, the employee 

who besides cleaning vehicles, also 
attends to tightening of bolts at a proper 
torque, changing of oil and/or grease 
and cleaning of filter.

12. Petto-Pump man/Petrol Pump attendant, that 
is to say, the employee, who, in addition 
to delivering of petrol, deisel or oil from 
the petrol pump, collects cash and pre­
pares bill and/or cash memo for the 
customers, if necessary .

Employees by whatever name called doing 
the work of the nature done by persons 
falling under the foregoing e'ntries.

Unskilled—
Cleaner
Person who washes the vehicles 
Vehicle Attendant 
Ramp Serviceman
Hammer-man
Employees by whatever name called doing 

the work of the nature done by persons 
falling under the foregoing entries.

Rs. 336.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 13.44 per 
day in the case of 
those employed on 
daily wages.

Rs. 306.00 per month in 
the case of those 
employed on monthly 
wages or Rs. 12.24 per 
day in the case of 
those employed on 
daily wages.

QiX.

I

Rs. 2^ .00 per month in 
the case of those 
employed on monthly 
wages or Rs. 11.76 per 
day in the case of 
those employed on 
daily wages.

Not less than the mini- Not less than minimum 
mum rates of wages 
payable for the un­
skilled employees tn 
tlua Zone.

80 pec cent of the rates
I fixed for adults in 

respect of the same 
category of employ­
ment.

Not less than the mini­
mum rates of wages 
payable for the un­
skilled employees in 
this Zone.

80 per cent of the rates 
fixed for adults in 
respect of the same 
category of employ­
ment.

Explanation.— For the purpose of this notification—

(a) Zone I shall comprise,—
(i) Greater Bombay.
(.«) The Ur an, Panvel, Karjat and Khalapur Talukas of the Kulaba District, 
{in) the Thane, Vasai, Bhivandi, Kalayan and Ulhasnagar Talukas of the Thane District,

(6) Zone II shall Comprise,—
(i) the city of Pune as constituted under the Bombay Provincial Municipal Corporations Act, 1949 (Bom. LIX of 1949) and

the Haveli, Mulshi, Maval and Khed Talukas of the Pune I>istrict;
(ii) the Nagpur Taluka of the Nagpur District ;
(in) the Karvir Taluka of the Kolhapur District ;
(fv) the Solapur North Taluka of the Solapur District ;
(v) the Nashik Taluka oftheNashik District ; and

(c) Zone III shall comprise all other areas in the State of Maharashtra not included in Zone I or Zone II above.
{d) The minimum rate of wages shall consist of an all inclusive rate allowaing for the basic rate, the cost of living allowance and the 

cash value of concesMons, if any ;
(e) the nunimum rate of wages shall be inclusive of paymeflt of remuneration in respect of the weekly day of rest.

(Notification No. MWA/6l83/5584/Lab-7, dated 30th July 1983, rmblished in Maharashtra Government Gazettem, Part I-L, 
dated'18th August 1983, page No. 5442-5445).
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Classes of employees

k

Sehtdult— contd.

Rs. 258.00 per month bi ' 
the case of those 
employed on monthly 
wage* or Rs. 10.32 
per day in the case of 
those employed on 
daily wages.

80 per cent of the rates 
fixed for adults in 
reaepect of the same 
category of employ­
ment.

(D) All other employees employed in occupa Rs. 294.00 per month in 
tions not specified in any of the occupations the case of those 
mcntkwicd under the above mentioned catego- employed on monthly 
tics (A), (B) and (C).' wages or Rs. 11.76

per day in the case of 
those employed on 
daily wages.

n. Employees below the age of 18 years employed 80 per cent of the rates 
in any of the above mentioned categories of fixed or adults in 
employment in this column. respect of the same

category of employ­
ment.

Rate*

R». 234.00 per month In 
the ca»e of th<»ee 
employed on monthly 
wage* or Rs. 9.3w 
per day in the case of 
those , employed on 
daily wages.

80 pel cent of the rate* 
fixed for adult* in 
respect of the same 
category of employ­
ment.

c s5
I 
I1

£xp/anaf/<>«.—For the purpose of this notification,—
(a) Zone I shall comprise,—

(«) Greater Bombay,
(//) the Uran, Panvel, Karjat and Khalapur taluk as of the Kulaba District,
(///) the Thane, Vasai, Bhiwandi, Kalyan and Ulhasnagar talukas of Thane District.

(Z>) 2k>ne It shall comprise,—
(i) the City of Pune as constituted under the Bombay Provincial Municipal Corporations Act, 1949 (Bom. LIX of 1949) and 

the Haveli, Mulshi, Maval and Khed talukas of the Pune District,
(«) the Nagpur taluka of the Nagpur District,
(Hi) the Karvir taluka of the Kolhapur District.
(iv) the Solapur North taluka of the Solapur District, and
(v) the Nashik taluka of the Nashik District, ,

(c) Zone TH shall comprise all other areas in the State of Maharashtra not included in Zone I or Zone II above.
(J) the minimum rates of wages shall consist of an all inclusive rate allowing for the basci rate, the cost of living allowance and 
the cash value of concessions, if any.
(e) the minimum rates of wages shall be inclusive of payment of remuneration in respect of weekly day of rest.

(Notification No. MWA/5283/5585/Lab-7, dated 30th July 1983, published in Maharashtra Governmext Gazette, Part T-L, dated 
18th August 1983, page No. 5446-5448).
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ZonoinClasses of employees Zone IIZone I
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on dailyon dailyon daily

the 
of

than 
rates

IV. Any other employee who is not mentioned in 
the Schedule by his Occupation to which he 
belongs.

Not ' less 
minimum 
wages payable for an 
unskilled employees in 
this zone.

Not less 
minimum 
Wages payable for an 
unskilled employer in 
this zone.

Rates

Not less 
minimum 
wages payable for an 
un^ill^ employees in 
this zone.

than the 
rates of

than the 
rates of

je' -

Skilled adult employees employed as— 
Artist ,.
Modeller 
TurneryLatheman 
Potter (preparing jars/vessels/pots) .. 
Blacksmith 
Carpenter 
Fitter/Machanic 
Mason

. Painter 
Tracer 
Tin make* 
Welder 
Wiremen 
Furnace Operator/Hcad Fireman .. 
Employees by whatever name called 
doing work of the nature done by 
person falling under the above entries.

FT. Semiskilled adult employees employedas— 
Air Compressor Attendant 
.Brick-marker 
Ball Mill Attendant 
Blunger Attendant 
Castor Opener 
Finisher 
Cup Saucer/Plato-maker

Design-stamper 
Liner/Dccorators/Transfers Picture appli­
cators.
Filter Press Attendant 
Fumance bang loader/unloader 
Fireman
Handle Joiner 
LaboratcH-y Attendant 
Moulder
Glazer/Spray glazer 
Pug-mill Attendant 
Packer .. •• •
Sorter/Selector 
Press-operator/pressman/machine operator 
Employees by whatever name called but 
doing work of the nature done by persons 
falling under the above entries.

Unskilled adult employees employed as—

1. Mazdoor/Reja
2. Helper ^assisting an skilled or semi-skilled 

worker in work).

&nployees below the age of 18 years ; 
employed in any of the categories of employ­
ment mentioned above in this column.

Schedule

Rs. 462.00 pct month 
in the case of those 
employed on monnthly 
wages of Rs. 18.48 pet 
day in the case of those 
employed on daily 
wages.

Rs. 420.00 per month 
in the case of those 
employed on monthly 
wages or Rs. 16.80 per 
day in the case of those 
employed on daily 
wages.

Rs, 402.00 per month 
in the case of those 
employed on monthly 
wages or Rs. 16.08 pec 
day in the case of those 
employed on daily 
wages.

I 
s 
s

I 
I

Rs. 336.00 per month 
in the case of those 
employed on monthly 
wages or Rs. 13.44 per 
day in the case of those 
employed on daily 
wages.

Rs. 306.00 per month 
in the case of those 
employed on monhtly 
wages or Rs. 12.24 pet 
day in the case of those 
employed on daily 
Wages.

Rs. 294.00 per month 
in the case of those 
employed on monthly 
wagw or Rs. 11.76 per 
day in the case of those 
employed on daily 
Wages.

Rs. 210.00 per month 
in the case of those 
employed on monthly 
wages, or Rs. 8.40 per 
day in the case of those 
employed 
wages.

Rs. 198.00 per month 
in-the case of those 
employed on monthly 
wages or Rs. 7.92 per 
day in the case of those 
employed 
wages.

Rs. 180.00 per month 
In the case of those 
employed (xi monthly 
wages, or Rs. 7.20 per 
day in the case of those 
employed on daily 
wages.

g

I

o o
I
5 
§

Eighty (80) percent of 
the rates fixed for 
adults in respect of the 
same category 
employment.

Eighty (80) percent of 
the rates fixed for 
adults in respect of the 
same category of 
employment.

Eighty (80) percent of 
the rates fixed for 
adults in respect of the 
same category 
employment.



I Weight proportional 
I to the total expen- 
' diture

Erice Index- Numbers for Working Class 
Consume August 1983

If *
Price Index Number for working Class (New

In August Centro with bo.se January to
jes) for tlie Bom ‘Y lower than that in the preceding month. The index 

^0 was of life ascertained during the year 1958-59 family living
relates to the Centro.

. survey at th decreased by 2 points to 628 duo to a
The index num bumblows, pamlret, eggs and vegetables

fall io the aveiag^ p
aad for the pan supari and tobacco etc. group decreased by

Tti8 index average prices of pan leaf and cigarette..
21 number for the fuel and light group increased by 16 points to 721
4 ^‘tn a rii inUio average price of charcoal only.

The index number for housing remained steady al 163 being a six monthly 

‘“ThA index number for clothing, bedding and footwear group decreased by 
3 ^oints to 553 due to.a fall in the average prices of dhoti, saree, long cloth, 
mulinul and markin.

The index number for the miscellaneous group decreased by 1 point to 427 
due to a fall in the average prices of hair oil and barber charges.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calendar year 1960=»l00)

Group

I-A. Food '
I-B. Pan, Supari, Tobacco, etc 

Fuel and Light 
Housing 
Clothing, Bedding 
Foot-wear.

Miscellaneous

Total

Consumer Price Index Number

Group Index Numbers 

July 1983 I August 1983

57.1 630 628
4.9 600 579
5.0 705 721
4.6 \ 163 163
9.4 t 556 553

19.0
\ 428 i 427

* Details resarding the scope and method of compilation of the index will be found on 
eages 598 to 605 of December 1965 issue of Labour Gaxettg. For Erratta (see) page 867 of 
January 1966 issue.

aiui/alent old index number on base 1933-34^100. the geuetal 
I xdex number on base 1960 -«100 should be multiplied by the linking factor vii 4 44.

Re 4619^7

y
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Not!.— For arriviM at the equivalent of the old Index Number (1939 -»100), the new 
index Number should be multiplied by the Unking faetor yte. 3*22.

JU 4119—8

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS (NEW SERIES) 
FOR NAGPUR CENTRE

(Average prices for the’calendar year 1960 = 100)

LA90VH SAZSTTE-^CTCBER

SOLAFVR* I

A rise of 19 points

In Augu« 1983 the Consumer Price Index Number for working Class 
i(New Series) (or Solapur Centre with base January to December 1960 equal 
to 100 was 584 being 19 points higher than that in the preceding month. The 
mdex relates to the standard of life ascertained during the year 1958-59 family 
thing survey at Solapur Centre.

The index number for the food group increased by 27 points to 634 due to a 
rise in the average prices of rice, wheat, jowar, arhardal, gramdal, masurdal, 
oils and fats, gur tea leaf, tea readymade and jalebi.

The index number for the pan, supari and tobacco etc. group increased by 
I point to 473 due to a rise in the average prices of b’di and chewing tobacco

The index number for the fuel and light group increased by I point to 708 
due to a rise in the acerage price of match box.

The index number for housing rofitained steady at 252 being a six monthly 
hem.

The index number for clothing, bedding and footwear group increased by
7 points to 567 duo a to a rise in the average prices of shirting and shoes gents.

The index number for the miscellaneous group Increased by 11 points tc 
443 (be to a rise in the average prices of pencil, laundiy charges, washing soap 
and tailoring charges.

(Average prices for the calendar year 1960 a 100)

CONSUMER PRICK INDEX NUMBERS FOR WORKING CLASS (NEW SERIES) 

FOR SOLAPUR CENTRE.

Weight
f Group Index Numbers

Groups jMoportional • ■ — — ----------------
to the total July Augest
expenditure 1983 i 1983

I-A Food 63.0 607 ! 634

I-B. Pan, Supari, Tobacco etc. •1 3.4 472 473
CL Fuel and Light 7.1 707 ' 108

UL Housing 5.2 252 252
rv. Clothing, Bedding and Footwear . ■ j 9.0 560 i 567
V. MisccUaDCOus •i _ 432 443

Total • j 100.00 j

Conauner Price Index NanAer ■1 •' 565 i 584

. •Detailsr^ardiagthesoopcandHietbodofconm’lahoncfthciDdexmaybc seen on pages 
AtO to <13, December 1965ttsueof Labogr Cazetf '. For Errata (jm) page 897 of January 
1966 bne.

For arriving at the equhralent of the old index number 1927-28■> 100. th* saw 
Index ouite rhouW be ewiwpBed by the iinkiag fketor af 3.82.

♦Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1968 issue of Labour Gazette.

Weights Group Index Numbers i
Groups proportional ------------------- 1_—

to total July August
expenditure 1983 1983 1

I-A. Food 57.2 i 585 602
I-B. Pan, Supari, Tobacco, etc. 3.8 577 567
n. Fuel and Light 5.7 756 I 760
UI. Housing 6.6 1 278 1 278
IV. Clothing, Bedding and Footwear .. 10.9 602 596
V. Miscellaneous 15.8 422 422

Total .. 100.0

1 Consumer Price Index Number
1 550 559

NAGPUR*

559—A rise of 9 points

In August, 1983 the Consumer Price Index Number for Working Class 
(New Series) for Nagpur Centre with base January to December 19^ equal 
to 100 was 559 being 9 points higher than that in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey at Nagpur Centre.

The Index number for the food group increased by 17 points to 602 due to a 
rise in the average prices of rice, jowar, arhardal, gramdal, oils and fats, ghee 
urmeric, dry chillies, onions, garlic, corriander, ginger, gur and tea readymade.

The index number for the pan, supari and tobacco etc. group decreased by
10 points to 567 due to a fall-in the average price of pan leaf only.

The index number for the fuel and light group increased by 4 points to 760 
due to a rise in the average price of firewood only.

The index number for housing remained steady at 278 being a six monthly 
item.

The index number for clothing, bedding and footwear group decreased by 
6 points to 596 due to a fall in the average prices of dhoti, saree, trouser cloth, 
long cloth and bed sheet.

The index number for the miscellaneous group remained steady at 422.

I
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A rise of 10 points

In .August 1^3 the consumer Price Index Number for working class (Ne\v 
s«*8s) Kx Pn<H centre with base year 1961 equal to 100 was 551 being 10 points 
higher than that in preceding month. The index relates to the standard of 
Ufe ascertained during the year 1958-59 family living survey at Pune centre.

The index number for the food group increased by 17 points to 632 due to a 
ri$e in the average prices of lice, wheat, bajri, turdal, gramdal, moongdal, 
oib and fhts, dry fish, fresh fish, eggs, turmeric, tamarind, onions, vgetables 
and gur.

The index amuber for the fuel and light group remains steady at 674.

The index number for housing remains steady at 143 being a six monthly 
item.

The index number for clothing and footwear increased by 2 points to 518 
due to a rise in the average price of saree only.

Thft index numbers for the miscellaneous group remains steady at 435.

CONSUMER KUCE INDEX NUMBERS FOR WORKING CLASS 
(NEW SERIES) FOR PUNE CENTRE

(A wage prices for the calender year 1961«100)

Ooups

i

I

i
I
i

August 
1983

Note.-—Jo obtain the equivalent old index number on base August 1939 ■■ 100, the new 
index number on base 1961 « 100 should be multiplied by the linking husfor viz. 5.29.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 

FOR JALGAON CENTRE

(Average prices for the calender year 1961 x= 100)
Weight 

i:MX>portional 
to total 

expenditure

Group Index Numbers

•Oet^ scope and macbod of cotapilatioo of the index Mali be found on

LABOUR GAZETTE^CTOBBR 1983 le
JALGAON 

*

565—A rise of 15 points

In August 1983 the consumer Price Index Number for Working class (New 
series) for Jalgaon centre with base year January to December 1961 eq^l 
to 100 was 565 being 15 points higher than that in proceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey at Jalgaon centre.

The index number for the food group Increase of 23 points to has been due 
to a rise in the average price of rice, jawar, turdal, gramdal, moogdal, uriddal, 
groundnut oil, fresh fish, vegetables, sugar, gur and tea leaf.

The index number for the fuel and light group remained steady at 710

The index number for housing remains steady at 183 being a six monthly item.

The index number for housing/clothing and footwear increase Of 5 points 
has been due to a rise in the average prices of dhoti, saree, cloth for trousers 
and long cloth.

The index numbers for the miscellaneous group, increase of 4 points has been 
due to a rise in the average prices of washing soap only.

i
i

•Details regarding the scope and method of compilation of the index will be found on 
pages 758 to 760 of the January 1966 issue of Labour Gazette.

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numbers *

July 
1983

August
1983

I. Food 60.79 606 629

n. Fuel and Light 7.20 710 710

in. Housing 6.11 183 183

IV. Clothing and Footwear 10.29 490 495

V. Miscellaneous 15.61 444 448

Total • • 100.00

I Consumer Price Index Number ■. 550 565
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NANDKD

. V LABOUR GAZEITE^CTOBER 19S3

608—A rise of 25 points

In August 1983 the consumer Price Index Number for Working class (New 
series) for Nanded centre with base year January to December 1961 equal 
to 100 was 608 being 25 points higher than that in preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey at Nanded centre.

The index number for the food group increase of 38 points to has been due 
to a rise in the average price of rice, wheat, turdal, moogdal, uriddal, turmaric 
chillies dry, tarmorind oil and fresh vegetables.

The index number for the fuel and light group increase of 7 points has been 
due to a rise in the average prices of Kerosene and Match box.

The index number for housing remains steady at 310 being a six monthly item.

The index number for clothing and footweat increase of 12 points has been 
due to a rise in the average prices of dhoti and saree.

The index numbers for the miscellaneous group remained steady.

LABOUR GAZETTE—OCTOBER 1983

AURANGABAD*

165

A rise of 6 points

In August 1983 the consumer price index rihmber for working class (New series) 
for Aurangabad centre with base year 1961 equal to 100 was 570 being 6 point 
higher than that in preceding month. The index relates to the standard of life 
ascertained,during the year 1958-59 family living survey at Aurangabad centre.

The index number for the food group increased by 9 points to 619 due to 
a rise in the average prices of rice, turdal, gramdal, masurdal, oils and fats, 
turmeric, chillies dry, tamarind mixed spices, zeera, banana and gur.

The index number for the fuel and wight group increased by 2 points to 767, 
due to a rise in the agerage price of kerosene only.

The index number for housing remains steady at 316 being a ^x monthly 
item.

The index number for clothing and footwear increased by 3 points to 520 
due to a rise in the average price of^aree only.

The index numbers for the miscellaneous group decreased by 4 points to 
440 due to a fall in the average price of panleaf only.

I'

?' ■

F
CONSUMER PRICE INDEX NUMBERS FOR WORKING 

CLASS FOR NANDED CITY
I

(Average prices for the calendar year 1961 = 100)

Groups

A

Weight 
proportional 

to total 
expenditure

Group Index Numbers

July 
1983

August 
1983

L Food 61.46 647 685

n. Fuel and Light .. 5.88 673 680

m. Housing .. 4.62 310 310

lY. Clothing and Footwear 12.22 499 511

V. Miscellaneous 15.82 443 443

Total .. 100.00

Consumer Price Index Number .. 583 608

(Average prices for the calendar year 1961 — 100)

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
(NEW SERIES) FOR AURANGABAD CENTRE

Groups
Weight 

proportional 
to total 

expenditure

Group Index Number

July 
1983

Augest 
1983

L Food 60.72 610 619
II. Fuel and Light 7.50 765 767
in. Housing 8.87 316 316
IV. Clothing and Footwear 9.29 517 520
V. Miscellaneous 13.62 444 440

Total 100.00 ....

Consumer Price Index Number ..

J .... j 564

570

•Details regarding scope and method of compilation of the index will be found on pages 
1130 to 1134 of March 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number on base August 1943 to July 1944—100, 
the new index number on base 1961 «= 100 should be multiplied by the linking factor viz.

Ra 461<^

•Details regarding the scope and method of compilation of the index will be found on 
pages 1107 to 1112 of the March 1966 issue of Labour Gazette.

time.- To obtain the equivalent old index number on base August 1943 to July 1944—100, 
the new index number of base 1961» 100 should be multiplied by the licking factor viz. 2>45.
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index members for 
'«* ™^daGE CONSUME’J^kERS

all IN»** AVERAG^duSTBIA September 1982 to

12 C8lend«

Tl>‘
Augest 1983 ar TABLE

September 1982 

October 1982 

November 1982 

pecember 1982 

January 1983 

February 1983 

Match 1983

April 1983 

May 1983 

June 1983 

July 1983

August 1983

— Base
1960-100 

2

•Baac"^ 
1949-100 

3

489 594

491 597

496 603

497 604

495 602

500 608

502 610

508 . 617

521 633

533 648

541 658

••
549 667



and Antdt")

iHHSHH 
liHIBOs

CoocWiaBon
S An anal^s of
P given below: .

(a) Cause-H'ise

Act

1

the
Conciliation nuichinety in

darina October WBl

tnent) Act* 1964. ^potai ..

----------- -------- with ihtiiit

Pending at 
the begining 

of the 
month

• No. of 
cases 

received 
during

1 the month

Issues relatiug 
to pay, 

allowances 
and Bonus

Entployn>cnt, 
leave, hours 
of work and 
l^oellaneous 

causes

aSS^biy I i With­
drawn 
or nut 

pursued 
by parties

----------- r

Total

(4 to 7)

8

Pending 
at the 
end of 

the 
month

9

427
31

1.317
184

4 43g_
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during JULY 1983

(
91

1,35,993

.. 17,62,813

i
4

m

iGTRlAL DISPUTES IN MAHARASHTRA STATE 

tMinTNC .THEY 1983

July 
1983

of Disputes

of V/otkefs involved

of Man-days lost ..

.^ise classification is given belo^^
1

June July
1983 1982

92 75

1,51,647 1,05,026

18,51,739 24,29,197

•

1,25,585 1 15,55,578

3,912 1 72,528

679
12,249

. 5,817
1 1,22,458

1,35,993
r VI,62,3^^

i 1,51,647
I

L
«-s!—’Ik;''

Number of disputes in 
progress

before I during the 
month i.e.

I July
• 1983 \

Number of I 
v/ork people 
involved in I lost in 
all disputes >

6

Total ..

Total • •

Textile 

gn^neering 

Chemical •• 

^Miscellaneous

July 1983

June 1983
______ —------------------- . allowances

were ‘semed either was indefinit^,----------- _

of the employers, while theresu_______________ the ctrfl^h

The figures given in the a e ^(atistice of the
of statistics Act 1953. In wmp j olved are include 
in which 10 or more persons arc

Ra 4619—9a



26,100S

11,70020-4-1981 459S Reinstatement

‘ 7,570 85,808 33,28,79820-10-1981S

25,3533,846 16,01,75020-10-1981S

65,364 25,56,913 Do.5,083Bonus 20-10-1981SPvt.

5,985 Do.1,61,595 32,85,76527-10-1981Pvt. S

Pvt. S 850 3,49,08323-12-1981 Do.12,029

23,17,441 Do,6,806Pub. 43,961S 18-1-1982

6,03,297 Do.12,015506SPub. 19-1-1982

30,49,868 Do.6,489 1,63,593Pvt. S Do. 18-1-1982

5,51,141 Do.31,2121,15618-1-1982Pvt. S Do.

Do.13,92,000*49,5303,59918-1-1982SPvt.

CJ

20 per cent 
Bonus.

Higher Percen­
tage of 
Bonus for the 
year 1980.

Bombay—
India United Mills No. 1, 

E>r. Ambedkar Road, 
Parel, Bombay 400 012.

G.D.— 
Wages D. A.

etc.

8

Others— 
Leave Benefits, 

Bonus, Wages 
etc.

Bombay—
Th^ Bradbury Mills Ltd., 

M^ulana Azad Road, 
Bombay 400 on.

Bombay—
The Kohinoor Mills 

Co. Ltd., No. 3, 523, 
L. J. Road, Dadar, 
Bombay 400 028.

Bombay—
India United Mills, 

No. 2 (N. T. C.), 
Kalachowky, 
Bombay 400 033.

29-7-1981 20-7-1983 1,450

G. D.— 
Wages D. A.

etc.

General Demands— 

'Wsiges, D. A. 
etc.

G.D.—
Wages. D. A. 

etc.

the FOLLOWING STATEMENT GIVES THE DETAILED INFORMATION OF IMPORTANT INDI STRIAL DlSPLTFS 
CAUSING MORE THAN 10,000 MAN-DAYS LOST DURING THE MONTH OF .'.Ll.Y 1983.

Serial 
No.

Name of the 
Concern

Sector S/L Reason
Date of work-stoppage 

Bogan Ended

No. of 
. Workers - 

Involved

Man-days lost

During 
the 

month

3 ill the 
close of 

the month

Result

1 2 3 4 5 6 7 8 9 10 11

Bombay—
The Bombay Gas Co., 

Ltd., Lalbaug, Bom­
bay 12.

TTiane—
Teksons Ltd., Kolshet 

Road, Thane.

Bombay—
The Shreeniwas Cotton 

MiUs Ltd., 402 Scna- 
pati Bapat Marg, 
Bombay 400 013.

Bombay—
Hindustan Spg. & 

Wvg. Mills Ltd., 
Division Crown
Mills, Bombay 25.

Pvt. 8,99,450 Indefinite.

Pvt. 3,16,078 Continued.

Pvt.

Pvt.

Bombay—
The Standard Mills Co. 

Ltd., Prabhadevi Road, 
Bombay 400 025.

AomAeo—
Shroo IvCadhusuaan Mills 

Ltd.. P. B. Marg, 
Bombay 400 013.

Bondfay—
Poddar Processors 

G. K. Marg, Lower 
Parol, Bombay 400 013.

Bombay— 
b/iJs. Kohinoor Mills 

Co. Ltd., M. M. G. 
Marg (Unit 1+2). 
Dadar, Bombay

. 400 014.

Others—
Calling for 

Holiday 
Working.

s 
s 
s
2 
s 0 
s 
n 
5
s



§

Do.

Do.

Do.

\

Ci

5

Man-da^s lostDate of work-stoppage
ReasonSector S/L

Began Bnded

9 1086 752

S

TX>.3,119S

Do.5,21,81812,6041,618

Do.8,12,76111,7462.231

S 3.9941&-1-1982

I

S 1,77,320 34,00,70018-1-1982 7,217 Do.

19 S 3,555

S 18-1-1982 60,944 16,48,679

G.D.—
21 S 18-1-1982 2,160

22 S 18-1-1982 2,670

■ !

VA

2,701

Do.

Name of the 
Concern

Wages D. A 
etc.

18-1-1982
9 * .

%

61,178 14,28,616

G.n.—
Wages D.A. 

etc.

29,192 11,70,153

27,981 9,07,102

Bombay—-
Jupiter Textile Mills Pub. 

(Unit of N.T.C.) B.M. 
Marg, Parel, Bom­
bay 400 013.

Bombay--*
Th# Podar MlUt Ltd., Pvt, 

N. M. Joshi, Marg, 
Chinchpoldi, Bombay 
400 011.

G.D.—.
Wages, b. A. 

etc.

3 4

20,145 11,03,401 Do.

G.D.~.
Wages. D. a. 

etc. . 54.047 10,33,721

Bombay-r-
15 Swan Mills Ltd., Pvt 

(Process House) T. 
J. Road, Sewree, 
Bombay 400 015.

General Demands—
S Wages, D. A. 18-1-1982 

etc.

3,539 37,459 12,58,761 Continued-

G. D.—
Wages, D. A, 

etc.

General Demands—
Wages, D.A. 17-1-1982 
etc.

Bombay—
The Tata Mills Ltd., Pvt. 

Dr. B. A. Road,Dadar, 
Bombay-400 014.

Bombay—
16 Bharat Textile Mills, Pub. 

Ganpatrao Kadam 
Marg, Lnwer - Parel, 

. .Bombay 400 013.

G.D.—
Wages, D.A. 18-1-1982 

etc.

G.D.— 
Wftget D. A.

etc.

Bombay—•
14 Swan Mills Ltd., (Unit Pvt. 

Swan), T. J Road, 
Sewree, Bombay- 
400 015.

— ——— Result 
Till the
close of 

the month

No. cf 
Workers 
Involved During 

the 
month

*5’ Idv..
General Demands—

S Wages, D.A., 18-1-1982
etc.

THE FOLLOWING STATEMF.NT GIVES THE DET AILED INFORMATION OF IMPORTANT INDUSTRIAL DISPLTES 
CAUSING MORE THAN lO.tHlO MAN-DAYS LOST DURING THE MONTH OF JULY t9H3.

Serial

Bombay—
13 The Morarjioe Gokuldas Pvt. 

Spg. & Wvg. Co. 
Ltd., Unit No. 2, 
Lower Parel, 
Bombay 400 012.

Bombay—
20 The Simplex Mills Co. Pvt. 

Ltd., 30, Keshavrao 
Khade Marg, Sant 
Marg, Gadge Maharaj 
Chowki, Bombay 
400 on.

Bombay—‘

The New City of Bombay Pvt. 
Mfg. Co., Ltd.. 63, 
T. B. Kadam Marg, 
Bombay 400 033.

^mhay—

The Gold Mohur Mills Pvt. 
Ltd., Dadasaheb Phalke 
Road, Dadar,
Bombay 400 014.

' 9«
I

1



SPvt,

S

S

Pvt. S

Pvt. S

Pvt. L

S

L

3 4

Sector S/L

21

23

24

25

26

27

28

30

32

33

34

i

Name of the 
Concern

Bombuy—
The Modern Mills Ltd., Pvt. 

101, K. Khadye 
Marg, Bombay 
400 011.

Bombay—
Th© Finlay Mills Ltd., 

Parel, Bombay 400 012.

Boinbety--
Piramal Spg. & Wvg. 

Mills Ud., Piramal 
Bhavan, O. K-.Marg, 
Bombay 400 013.

Serial 
No.

Bombay—
Swadeshi Mills Co., Ltd., Pvt. 

Kurla. Bombay-
400070.

Bombay—'
The Phonix Mills Ltd., 

Lower Parel, 
Bombay 400 013.

Bombay—
The Khatau Makanji 

Spg. & Wvg. Co. Ltd., 
B. J. Marg, Byculla, 
Bombay-400 027.

L
THF WOIXOWINO statement GIVES THE DETAILED INFORMATl ON OP IMPOHTANT l^VSTOAL DISPVTES - 

MORE^THAN 10,000 MAN-DAVS LOST DUlUNG THfe MONTH OF JL'LY 1983. *

Date of work-stoppage No. of
Reason -------- —------------------------Workers

Ended InvolvedBegan

5 6 7 8

General Demands—
Wagjs D.A. 

etc.

G. D.—
D. A.

18-1-1982

184-1982 Ils*

18-149821 ...

Do.

G.Z>._ 
wages 
D. A. etc.

18-1-1982

6.700

4,303

Man-days lost

During 
the 

month

3,246

3.906

9

36,052

G.D.— 
Wages
D. A. etc.

18-1-1982 3.586

Result
Till the 
close of 

the month

10 11

20,68,123 Continued-

t- 
s 
s
9

9X04J

17.791

18.82,779

8,08,016

Do.

iS
42,957

37,560

86,200

13,14.215

14.84.646

16,89.032

Do.

Do.

»
Do.

Bombay—
Mumbai Textile Mills, 

Scnapati Ba pat Marg, 
Bombay 400 013.

Pune—
Swastik Rubber Products 

Ltd., Khadki,
Pune 411 003.

G.D.- 
Wages D. A.

etc.
184-1982 - 3,300 29,076 10.23.376 Do.

Others— 

Labour trouble. 14-3-1982 1,260 32,164 5,43.724 Do.

Bombay—
31 BedrockTyreand Rubber Pvt. 

Co. Pvt. Ltd., 
M. G. Road, 
Bombay-400 090.

Bombay—
Calico Dyeing Printing Pvt. 

Mills Ltd., Industrial 
Estate, Dr. Ambedkar 
Rd., 
Bombay 400 012.

Thane—
Indian Aluminium Co. Pvt. ’ S 

Ltd., Belapur Rd., 
P. O. Kalwa.
Thane 400 605.

Bombay—
The Malleable iron & Pvt. 

Steel Casting Co. Pvt. 
Ltd., Kurla-Andheri Road, 
Marol Bazar,Andheri (E.) 
Bombay 400 059.

General Demands
Wages D.A. 
etc.

Labour 
Trouble, 
Bonus for 
the year 1981.

28-94982

22-12-1982

Others-
Aboliiion of 
contract labour, 
false allegations 
against workmen 
etc.
Others
Labour unrest 12-6-1983

23-1-1983

895

585

515

20,240

15,795

13,390

2,29,517

1,11,735

83,430

Do.

Do.

Do.

L 
(Suspen­
sion 
from 
12-6-1983)

811 21,086 34,873 Do.

1 
s
2 N

O

ta
s

-J



EMPLOYEES, STAIE INSURANCE CORPORATION, 
MAHARASHTRA STATE

%

Press note showing the progress during the month of August 1983 to October 

1983, ,

The Employees' State Insurance Scheme applies to Maharashtra State 
and provides protection to 15,54,078 workers in the events of 
Employment Injuries, Sickness and Maternity. This protection is made 
available in two ways namely by provision of Medical care benefits when 
needed. During the montlft of Augest, to October 1983. CO,554 Insured 
Persons received Rs. 1,23,19,712.11 Cash Benefit due to employment injuries. 
This includes 19,782 persons who were in receipt of pension for permanent 
disablement benefit and 7,649 persons who were in receipt of Dependants 
benefits dependants of deceased Insured Persons. During these month 24,040 
accidents were reported.

Comparatively fewer persons need the employment injury benefits but 
a fairly large number need cash benefit in the event of sickness. During 
August 1983 to October 1983, 1,87,852 claims were received and an amount 
of Rs. 1,63,61,249.88 was paid as Sickness Benefit.

Some Insured Persons suffering from T. B., Mental Malignant and other 
long term diseases required more attention and they are being paid additional 
benefits called Extended Sickness Benefit. During the month an amount 
of Rs. 18,89,032.95 was paid towards this benefits.

I

INDIAN LAW REPORTS
INDIAN LAW REPORTS, BOMBAY SERIES 1980

The subscription rates of Indian Law Reports, Bombay Series for the year 1980 
have been fixed as given below

4
f Without postage

Annual subscription for Twelve 1 Without Inland postage 
monthly issues and one index < With foreign postage 
issue. («—«-!---- t —--

V

Rs. 
42.00 per set. 
45.00 per set.

,, nil luiiiigii . 60.00 per set.
Single issue (without postage) 3.00 per copy. 
Single issue (inclusive of postage) 3.20 per copy- 

As limited number of copies are printed, those who wish to subscribe themselves 
are requested to send in their remittances without delay.
' A few complete sets of 13 issues of Indian Law Reports, Bombay Scries are also 
available for sale at the following prices

Rs. 42 .(X) each set with postage. 
Rs. 45.00 each set with postage. 
Rs. 45 .(X) each set with postage. 
Rs. 45.00 each set with postage. 
Rs. 45.00 each set with postage. 
Rs. 45.00 each set with postage.

1974 .. (
1975 .. I
1976 ..
1977 ..
1978 ..
1979 ..

Please send your orders to
The Manager, Yeravada Prison Press, Pune 411 006.

During the months 1,824Insured Women claimed Rs. 12,14,356.50 by way 
of Maternity Benefit.

The attendance at the dispensaries as per certificates received was 5,99,204 
during the month.

During the months Funeral Benefit in 242 cases amounting to Rs. 24,200.00 
was paid.

INDUSTRIAL CHEMICAL LABORATORY

BOMBAY AND PUNE 
GOVERNMENT OF MAHARASHTRA 

CHEMICAL ANALYSIS OF

During the months confinement charges in respect of wives of Insured 
Persons amounting to Rs. 94,920.00 was paid.

I

Minerals and Ores ♦ Nonferrous Alloys * Inorganic Chemicals 
Oils and Soaps • Paint and Varnishes • Water ♦ Inks ♦ Carbon 

Papers and Allied Products and Several other Products

Accurate analysis of the above and other Similar Products is undertaken 
on behalf of private parties. Test Reports and Certificates are issued.

For further details and schedule of charges please contract-

INDUSTRIAL CHEMICAL 
LABORATORY 

V. N. PURVE MARG
BEHIND MEHTA MANSION 

CHUNABHATn 
BOMBAY 400 022

f'

.z

INDUSTRIAL CHEMICAL 
LABORATORY 

UNIVERSITY COMPUND 
GANESHKHIND 

Pune 411 007

For recovery Df arrears of contribution under the Scheme, Legal proceed­
ings were .initiated in 115 cases against defaulting Employers.

During the months an amount of Rs. 39,455.80 was paid as Enhanced 
Sickness Benefit to 205 Insured Persons who had undergone sterilisation 
operation for family planning.

Telephone No. 521 717



Inland .. Rs. 25.00

SINGLE COPY

Inland .. Rs. 1.50

Single copy Rs. 3.50

Postage free (in India)

The collection (135-36 to 19'78, 38 volumes) is also available in miscroflchc form 
A6 (105 mm x 148 mm; 20 x reduction).

The 39 the issue incorporates the results of a full year of research, updating and 
checking by a team of experienced ILO about statisticians working in co-operation 
with national statistical offices throughout the world. It presents data for the past 
ten years and in many cases data are given up to the middle of 1979.

Since its first appearance in 1935-36, the Ucar Book ol Labour Statistics has 
established itself as the world’s foremost statistical reference work for labour questions, 
bringing together in a systematic and comparable from a mass of data from a vast 
network of authoritiative sources of information in some 180 countries.

Publications may be obtained through major booksellers, from ILO Publications 
International Labour Office, CH-1211 Geneva, 22 Switzerland or from ILO Area 
Office, 7 Sardar Patel Marg, New Delhi 21.

., s. 15.00 Foreign

Fo eign .. Rs. 2.25

The Editor, Tamilnadu Labour Journal, Commissioner of Labour Teymampe 
Madras-6.

ANNUAL SUBSCRIPTION

Leading Marathi Monthly Magazine

ON ALL TYPES OF CENTRAL AND STATE TAXATION LAWS

VYAPARl-MITRA
Started in 1950

•Thirty Years of ceaseless service.
•Subscribers over eighteen thousand throughout Maharashtra, Karnataka & Goa.
•Supplies useful information on all taxation laws including Income-tax, Wealth- 

lax, Gift-tax, Esialc duly. Central Sales-tax, State Sales-tax and more than 50 other 
laws, and regulations concerning Trade and Industry.

•Most lucrative medium of advertising for traders and industrialists.

Annual Subscriptions;
Rs. 20 (including postage) 

Administrative Office
106/99, Parashuram Kuti, Erandawana, PUNE 411 004 

Telephone No. 55637 , 27200 

Editorial Office
393, Mangalwar Poth, Pune-11

MAHARASHTRA QUARTERLY BULLETIN 
OF ECONOMICS AND STATISTICS

PUBLISHED BY THE DIRECTORATE OP ECONOMICS AND STATISTICS, 

D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY-400 023

The Bulletin publishes the results of Socio Economic Surveys and researches of 
Statistical or Socio-economic interest, carried out by the Directorate or any other 
Maharashtra Government Departments. It also gives a digest of State Statistics and 
miscellaneous Statistical Statements of current interest like monthly receipts and 
expenditure of the State Government, Prices , Index Numbers, Vital Statistics.

Obtainable from the Maharashtra Government Publications, Sales Branch of the 
Government Book Depot, Charni Road Gardens, Bombay 400 004 (for orders from 
the mofussil) or through the High Commissioner for India, India House, Aldwych 
London W. C. 2 or through any recognised book-seller.

Annual subscription Rs. 13.00

TAMIL NADU LABOUR JOURNAL

The "Tanu nadu Labour Journal” is a monthly publication aiming to give a brief 
review of the progress made by the State in the field of industrial relations. It caters 
to toe needs of the employers as well as Labour by supplying statistical and other 
information on work stoppages, industrial disputes, trade unions, consumer price 
index number for working class (cost of living index number). Summaries of awards 
of Industrial Tribunals and Labour Courts, agreements, etc. The publication also 
includes articles from specialists in the various subjects relating to industrial relations.

YEAR BOOK OF LABOUR STATISTICS, 1979 
Thirty ninth issue

1979 xxvn + 711 pp. Trilingual E, F, S.
* ISBN 92-2-00 2250-8 (hard cover)

Price Rs. 418.00



*

A

j PATRONISE

HARYANA LABOUR JOURNAL
I (Issued quarterly in January, April, July and October)
i By

Snbscribing and Advertising Liberally

Subscription Rate

I Si^k copy : Rs. 6.25 Annual subscription: Rs, 25

Special concession for workers—Annual subscription : Rs. 5 

Rates of Advertisements can be had on requests 
18' X 23’ 

Size of paper ---------------

V

4

(i) The block may be sent alongwith the Advertisement.
(ii) The subscription and Bank Draft for advertisement may 

sent in favour of—

LABOUR COMMISSIONER, HARYANA

30, Bays Building, Sector 17, Chandigarh 160017

be

THOZHIL RANGAM
<

PUBLISHED MONTHLY

BY

THE LABOUR COMMISSIONER

*
GOVERNMENT OF KERLA

TRIVANDRUM

2.
3.
4.
5.

6.
7.

DIGEST OF CURRENT 
INDUSTRIAL AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour Law. 
This periodical contains

1.

Annual Subscription ; Rs 5.(X)

<

Digest of all the cases decided by Supreme Court and High Courts 
of all the States and selected cases of the Tribunals and Labour 
Courts.
Articles on complicated points of law.
Articles on labour problems, such as wage structure, etc. 
R-ice Index.
Enactments, Ordinances, Regulations and Notifications of both Central 
and the States.
“ Your Problem ”.
Annual Digest: At the end of the year, consolidated annual 
digest of all the cases decided by High Courts and Supreme Court 
(already given in monthly issues) will be supplied free to the 
subscribers.

Annual Subscription : Rs. 60.

Mail Your Order to :
CURRENT LAW PUBLISHERS

2646, Balliwaran
Post Box No. 1268, G. P. 0., DELHI-6

LABOUR BULLETIN
MONTHLY PUBLICATION OF THE LABOUR DEPARTMENT 

UTTAR PRADESH, INDIA

♦

Special features of the Bulletin: (1) Publication of up-to-date Statistical 
and other information pertaining to Labour ; (2) Special Articles oh 
Labour problems ; (3) Reports on the administration of Labour Acts ;
(4) Reports on statistical enquiries conducted by the Department ;
(5) Important Decisions of High Court and Supreme Court, State 
Industrial Tribunal, Adjudications and Conciliation Boards.

Rates of Subscription

Annual /Inland Rs. 24.00
Annual •^Foreign Rs. Single Copy : Rs. 2.00

Copies can be had from the Superintendent, Printing and Stationery 
U.P., Allahabad, India.

Advertisement : For rates please apply to the Editor, Labour Bulletin, 
P. 6. Box No. 220, Kanpur, India.



announcement

Few back volumes, as mentioned below of the 

industrial court REPORTER” 

and
“LABOUR GAZETTE” 

available with the Publication Section of the office 

of the Commissioner of Labour, Bombay 

are in need of them may either write to 

hntn"^ « " r«rsouallyjhe concerned 

intendent. with necessary prices which ate

Rs 18 per volume for Industrial Court Reporter 

(12 issues from January to December) 

and

Rs IS per volume for the Labour Gazette 

(12 issues from September to August)

I.C.R. back volumes 
for the years

1980
1981
1982

Labour Gazette back 
volumes for the years

1979- 80
1980- 81
1981- 82
1982- 83
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