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The Month in Brief
Labour legislation

No. 18 of 1982 (Amendment to the Industrial Employment (Standing Orders 
Act, 1946.

I
Consumer Price Index for working Class.

The Bombay, Solapur and Nagpur Consumer Index Numbers for working 
Class for the month of September , 1982 with average Prices for the year ended 
December 1960 equal to 100 were 498, 525,523 respectively. The Pune, Jalgaon, 
Nanded and Aurangabad Consumer Price Index Number for working Class 
for the month of September 1982 with the average Prices for the year ended 
December 1961 equal to 100 were 482,497, 561 and 517 respectively.

All India Average Consumer Price Index Numbers for Industrial Workers.

All India Average Consumer Price Index Numbers for Industrial Workers 
(General) base 1960-100 for September 1982 was 489 as compared to 
488 in August 1982. The Index Numbers for September 1982 on base 1949-100 
derived from 1960 based Index worked out to 594 as against 593 for August 
1982.

*»

Industrial Disputes in Maharashtra State.

During the month of August 1982, there were 83 disputes involving 
1,54,564 workmen and time loss of 33,30,355-working days as compared to 
disputes in July 1982, involving 1,05,026 workmen and time loss of 24.29,197 
mandays.

Further particulars of Industrial Disputes are given at page 180 of this 
issue.

Benefits Under the Employees State Insurance Scheme.

During the month of September 1982, 19644 Insured Persons received Rs. 
43,15,537.35 as cash benefits due to Employment Injuries. This includes 5,462 
Persons who were in receipt of Pension for Permanent Disablement Benefit 
and 2,255 persons who were in receipt of Dependands Benefits as dependants 
of decea.sed Insure persons. During the month 9,084 accidents were reported 
as against 9,345 during the preceding month.
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Current Notes

1

Qaantom of Gratuity for Government employees raised:
The Government of India has issued orders raising the death -cum-retirement 
gratuity payment ceiling for its employees to Rs. 36,000 from Rs.30,000. The 
revised limit will be applicable in the case of those who become eligible to 
payment on this account on or after January 31. Other relevant pension rules 
remain unchanged.

(E.F.I. Bulletin, dated 1st October 1982)

Centre asks States to implement W.P. Scheme:
Keeping in view the needs of the productivity year 1982, the centre has directed 
the state governments to promote industrial harmony through effective
implementation of the scheme of workers’ participation in management. The 
public sector units and employing ministries have also advised to secure effective 
implementation of the scheme. It is stated that so far, the schemes of October, 
1975 and January, 1977 have seen implemented in 122 out of 189 nectral public 
sector undertakings in one form or the other. In all 17 state governments have 
also reported that the schemes are being implemented in 1,060 units.

(E.F.I. Bulletin dated 1st October 1982)

Wage Freeze for Japans Public Sector;
The Japanese cabinet decided to freeze wages and salaries of work ers and 

employees of state factories and offices. Explaining this extraordinary measure, 
Prime Minister Zenko Suzuki declared on S^tember 24, 1982 that Japan 
found herself in an extremely difficult financial situation. Mr. Suzuki was 
quoted as complaining to the cabinet meeting that the country’s working 
people do not show the desire to help resolve the country’s financial difficulties 
and assume part of the additional burden.

(E.F.I. Bulletin, dated 1st October 1982)

Minimum Wages Act Likely To Be Amended:
The Minister of State for Labour, Mrs. Mohsina Kidwai informed the Rajya 
Sabha on October 4,1982 that the Centre is considering certain proposals for 
the amendment of the Minimum Wages Act 1948. The Government had 

I feceived several su^estions for amendment to the Act aimed mainly at widening 
its scope and making it more effective. She said that 17 State Governments had 
added to the schedule of the Act employments in forestry, and 22 State Govern
ments employments in wood industries. Since July 1980, 25 State Governments 
or Union Territories had either fixed or revised the minimum Wages in respect 
of various scheduled employments, including agriculture.

(E.F.I. Bulletin, dated 15th October 1982)
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Courts to try PF defaulters urged
Establishment of special court to deal with the Provident Fund defaulters was 
favoured at a meeting of the Central Board of Trustees, Employees Provident 
Fund here on Octoner 10.

The members felt that the amount of assessed arrears was large enough to 
warrant special attention for its early liquidation.

Smt Mohisina Kidwai, Minister of State for Labour, who presided over the 
meeting was of the view that the organisation should not fail to provide to the 
millions of subscribers the relief in the post-retirement period and families in 
the event of death.

One of the main reasons for the high default was sickness of the industrial 
establishment and over 50 per cent due to closure and liquidation of companies. 
This also resulted in the delay in issuance of annual statements of accounts 
and the pendency in the States of West Bengal, Maharashtra and Uttar Pradesh 
and rather on the high side.

During the review of the report for 1981-82, the Board felt concerned that 
some of the exempted establishments were not following the procedure laid 
down by the PF organisation in investment, accountability and supplying of 
information to the headquarters.

It was suggested that their performance should be reviewed at the State- 
Level Advisory Board meetings.

The report further indicated that 3,479, revenue recovery certificates were 
issued for an amount of Rs 976.42 lakh and Rs. 398.77 lakh was recovered 
during the year through 2,142 revenue recovery certificates.

The Board was informed that coverage under the Act has increased from 
110.98 lakh to 115.64 lakh and the scheme had been extended to nine new 
industries and class of establishments.

It was of the view that some of the cases where stay had been granted by the 
High Courts, should be taken to Supreme Court to save loss of money and 
subsequent loss of interest.

The ministry of labour would take an early decision on the payment of produc
tivity linked bonus to the employees for the last year. Board was further informed.

(Indian Worker, dated 1 Ith October 1982).

Tleltsre funds for small mine workers proposed
The Centre has asked the States to explore the possibi ity of extending 

welfare facilities to miners working in small mines who do not enjoy the benefit 
of welfare funds.

In a letter to the State Chief Secretaries, the Union Labours Secretary 
Shri B. G. Deshmukh, has drawn attention to the fact that a large number 
of non metallic mines like fireclay; graphite, silica sand and china clay do 
not have welfare funds for their workers. This could be due to a number of 
factors, small number of miners or the mines being leased out for a short
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period or infrastructural facilities not being properly developed or the small 
cess on the minerals or administrative problems.

Considering the need to extend the scope of welfare benefits, Shri Deshmukh 
has requested the States which have set up welfare funds to examine if the 
funds set up for workers in the organised and unorganised sector could be 
extended to miners in small mines also so that they can enjoy at least such 
elementry benefits like housing and water supply and coverage for fatal and 
serious accidents.

The State whic h have set up welfare funds include West Bengal, Maharashtra 
Gujarat and Karnataka.

Welfare funds have been set up for miners in coal mines, iron or mines, 
manganese mines, limestones and dolomite mines and mica mines .while 
flic Coal Mines Welfare Fund is administered by the Labour Welfare Fund 
Organisation under the administrative control of the Labour Ministry.

Certain operations as in the oil fields, copper, gold, zinc, phosphate, gypsum, 
baiyts and kaoline which are managed by the Central and State Public Sector 
undertakings and industrial houses have also no welfare funds but it is felt 
that the interest of the workers are otherwise adequately being looked after.

(Indian Worker, dated 4th October 1982)

It
8*'

Mineworkers donate a day’s wages for flood relief

The Working Committee of the Indian National Mineworkers’ Federation 
at its meeting held here last month voiced its serious concern over the untold 
havock caus^ by the unprecedented floods in vast areas in Bihar, Orissa and 

Uttar Pradesh.
It was decided to collect contributions of a day’s wage from the mineworkers 

under the banner of the INTUC and donate the amount collected to the Prime 
Minister’s Relief Fund for extending relief to the flood affected people in the 
three States.

(Indian worker, dated 18th October 1982)

Rehabilitation

Out of 1,44,930 bonded labourers freed in II States, 84,269have been reha
bilitated as on June 30 this year. Deputy Minister of Labour and Rehabilitation 
Dharam Vir informed the Rajya Sabha on October 4.

Amending Bill on gratuity moved—Eligibility limit raised to Rs. 1,600

The Payment of Gratuity (Amendment) Bill which seeks to extend the covers 
of the Act to persons drawing wage opto Rs. 1,600 per month, was introduced 
in the Lok Sabha on October 19 by the Union Labour Minister, Shri Virendra Patil.

At present the wage limit for eligibility to the payment of gratuity is Rs. 1,000 
per month. Inclusion of persons in administrative or managerial capacity on

(Indian Worker, dated 18th October 1982)
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wages not exceeding Rs. 1,600 a month under the purview of the Act is another 
fea^re of the amending Bill.

The Bill proposes to treat employees of seasonal establishments on par 
with similar employees of n on-seasonal establishments and allow gratuity at 
the rate of 15 days’ wages per annum.

Introducing the Bill, Shri Patil said that the coverage was being extended to 
persons drawing wage upto Rs. 1,600 per mensum in view of the rise in the 
wage levels on account of increase in the cost of living and administrative and 
managerial personnel were being brought under the purview of the Act since 
it would be anomalous to deny them the benefit of gratuity while allowing the 
same to workers drawing similar wages.

Shri Patil also informed the House that controlling authorities were being 
conferr^ the power to decide a dispute regarding the admisibility of a claim 

as well as other statutoty matters.
The INTUC’s demand for doing away with the present stipulation of 240 days’ 

attendance in every year of service for eligibility has not found any place in the 
Bill, which is regrettable.

New Section 7A which clause 5 of the Bill seeks to insert in the principal Act 
provides for the appointment by the appropriate Government of such number 
of inspectors as is deemed fit for the purposes of Act. As a result of this pro
vision, the Central Government will have to appoint inspectors in relation to 
establishments in respect to which the Central Government is the appropriate 
authority. The inspectors required to be appointed by the Central Government 
would be drawn from Central Industrial Relations machinery which will have 
to suitably augmented and strengthened.

(Indian Worker, dated 18th October 1982)

1.33 lakhs freed during 1981-82

MORE FUNDS FOR BONDED LABOUR
The Planning Commission has agreed to release funds above the amount budgeted 
for the current year to those States willing to rehabilitate more emancipated 
bonded labourers than their annual target set for 1982-83.

This was made known at a meeting held here on September 27, of the inter
departmental group on the implementation of the 20-point Programme in the 
Labour Ministry. Deputy Labour Minister Dharamvir was in the chair.

The group considered the question of enhancing the entire amount of Central 
assistance for the rehabilitation of bonded labour as it was felt that the existing 
amount of Rs. 4,009 per head was too meagre.

The group was informed that the State Governments of Orissa, Rajasthan, 
Madhya Pradesh and Gujarat have trained 155 organisers. The Uttar Pradesh 
Government had asked the Central Board of Workers’ Education to train 
110 organisers.

It was felt that the progress in the identification of bonded labour was not 
very encouraging as the States were able to identify only 30,000 bonded

f
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labourers during the last three years. The total number of bonded labourer, 
fund until the end of 1981-82 was 1.33 lakhs.

The group recommended that tlie existing procedure of releasing funds 
should be simplified. The State Governments should be given the entire share 
of the Central assistance for rehabilitation of bonded labour, it said.

(Indian worker, dated 25th October 1982)

New Social Security Scheme under study.

The Government is studying the (^estion of rationalisation of the existing 
Social Security Schemes including Provident Fund and the E.S.I. Scheme 
and replacing them, if possible, by a comprehensive scheme, Minister of State 
for Labour Mohsina fcdwai told the Lok Sabha on October 12,.

(Indian Worker, dated 29th Ociober 1982)

PF defaulters

A total of 557 establishments have defaulted in payment of provident fund 
contributions of Rs. one lakh or more as on March 31 last.

The number of establishments which are in default of over Rs. 20 lakhs is 
59, the Minister of State for Labour and Rehabilitation, Smt. Mohsina Kidwai, 
said in written reply in the Lok Sabha on October 13.

(Indian worker, dated 25th October 1982)

Wages laws applicability’ limit hiked

The new provisions of the Payment of Wages (Amendment) Act, raising the 
applicability limit from Rs. 1,000 to Rs. 1,600 a month, became effective from 
October 19.

The employers, with the authorisation of employees in writing, can hereafter 
deduct from their wages their contributions to any fund set up by the employers 
for the welfare of the employees and the members of their families and also 
their membership fees of any unions of their choice.

This will have the way for the introduction of the check-off system to verify 
the membership of any union.

According to the Act payment of has to be made by the seventh of 
every month in the case of establishments employing less than 1,000 workers 
and by the tenth of each month in the case of undertakings employing more 
than 1,000 people.

The workers covered under the Act in the Central sphere alone are 14,56,000 
in the railways and 660,000 in mines and 10,123 in air transport services. 
Besides the Act also covers employees in ports and docks and a number of other 
estab ishments in the private and public sectors.

(Indian worker, dated 25th October 1982)
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Bonded labour

There are 26.17 lakh bonded labourers in the country, according to joint 
survey conducted by the Gandhi Peace Foundation and the National Labour 
Institute in the States, Smt. Mohsina Kidwai, Minister of State for Labour, 
stated this in the Lok Sabha on October 13. She said 1,44,930 bonded labourers 
had been identified and freed.

(Indian worker, dated 25th October 1982)

Jute Panel set up

The government of India announced on September 26, 1982 its decision to 
set up a 32 member industrial committee on jute with ten representatives from 
the government, and 11 each from employers and workers under the chairman
ship of the Union Labour Minister, Mr. Veerendra Patil. The committee has 
been constituted for a period of three years. The workers* representation on 
the committee would be subject to change after verified memb^ship fibres as 

on December 31, 1980 are furnished by the Chief Labour Commissioner 
(Central).

s
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(E.F.I. Bulletin, dated 1st October 1982)



Articles, Reports, Enquires, etc. 
(The views expressed in signed Articles appearing in this section carry weight in 
as much as they are expressed by the persons who know their subjects well. 

They, however, do not necessarily reflect the views of Government.
All rights concerning these Articles are reserved.).

GANDHUl AND INDUSTRIAL RELATIONS

(Contributed}

Gandhiji’s approach to industrial relations had stemmed essentially from 
his concern for harmony and avoidance of clash of interests for the optimum 
good of the community and the individual. Purity of means was for him as 
important as the worthiness of the end. As in other fields, he relied on the 
principles of truth and non-violence for settlement of Labour dispute also. 
He wiis a spiritual thinker and social reformer. He gave many new hitherto 
unknown dimensions to politics and religions. But in all his greatness, Gandhiji 
thouglit of a Labourer and his well-being was hailed as a great labour 
leader also. His interest in labour problems may be traced back to his life and 
work in South Africa where he devoted much of his time to bettering the lot 
of indentured Indian labour. On his return to India, he was concerned about 
the conditions of workers and peasants in this coimtry. It was through the 
twin principles of truth and non-violence that he sought to coordinate and 
synthesise labour relations, as much as he attempted to do so in the field of 
human relations as a whole. These principles had never before been applied to 
industrial disputes in India or indeed anywhere else, Gandhiji’s pioneering 
effort lay in raising the conduct of industrial relations to a normal plane and 
investing it with strong ethical purpose. This is a paper presented in the 
Seminar on Gandhiji and Labour in 1969. The paper is as valid in the present 
situation as it had been earlier.

Legislation, to Gandhiji, ‘ is one of the methods for improving the conditions 
of labour but it has its limitations’. It is not possible simply to legislate good 
industrial relations’. Legislation and administrative procedures are a necessary 
frame-work, but * the working out of the common problems of labour-manage
ment relations lies in the hands of the two parties most directly concerned ’. ■

It is in keeping with this concept that the system of tripartite consultations 
at the national. State and industry levels has been built up in India over the 
years. Major issues of labour policy are discussed at meetings of the represen
tatives of employers, workers and Government. It is in these forums that much 
of the labour legislation in the country has been evolved. Yet the tripartite 
machinery has always remained conscious of the a indequacy of statutory 
enactments by themselves. A number of tripartite voluntary agreements have 
consequently been made from time to time to regulate and deal with important 
areas of industrial relations. The main object has been to bring about better 
understanding between employers and workers and help them come to agreed 
decisions concerning their relations.

LABOUR GAZETT£>~-NOyEMBER I9fi2

Rights and Duiies of Workers and Employers

129

The respect Gandhiji tvul for dignity of labour was in evidence in ail he did 
that he would threw in his lot with the workers was only to be expected. But 
he had much to say about rights and duties alike of the workers and the empio 
yers. As he saw it, there was a ‘ Universal rule ’ for defining the rights and 
obligations of both. To the workers he said: * It is simple to understand that 
your right is to receive higher wages for your right is to receive higher wages 
for your labour. And it is equally simple to know that your duty is to work 
to the best of your ability ’; but * it is necessary to understand the corelations of 
rights and duties .... rights that do not flow directly from duty well performed 
are not worth having. They will be usurpations, sooner discarded the better 
His advice to the employers was : * ‘ it Wiis their duty to equip the emplovecs 
with sound education that would draw out the intelligence dormant in them 
and gladly promote and welcome the power that this combination of the 
workers gives them’; for a wretched parent who claims obedience from his 
children without doing his duty by them excites nothing but contempt. 
’According to Gandhiji, if instead of insisting on rights, every one docs his duty 
there will immediately be the rule of order established among mankind *.

The essence of smooth industrial relations this lay, to Gandhiji in the emplo
yers and the workers each carrying out his respective duty to the full without 
insisting merely on rights. It was in this spirit, it may be recalled, that the 
voluntary Code of Discipline in Industry, evolved in 1958, had stipulated just 
recognition by employers and workers of the lights and responsibilities of 
either party, as defined by laws and agreements (including bipartite and tri
partite a^eement’s anived at all levels from time to time) and a proper and 
willing discharge by either party of its obligations consequent of such recogni
tion. The Code seeks to bringing home both to employers and workers the need 
to perform their duties fully. That there arc gaps between precept and practice 
is not a reflection on the soundness of the principles enunciated by Gandhiji.

Trusteeship

Gandhiji’s theory of trusteeship is well known. He explained it thus :
“ Supposing I have come by a fair amount of wealth either by way of legacy 

or by means of trade and industry, I must know that all that wealth does not 
belong to me. What belongs to me is the ri^t to an honourable livelihood, 
no better than that enjoyed by millions of others. The rest of my wealth 
belongs to the community and must becaused for the welfare of the society.
The proposition is that property or wealth in excess of one’s real need moat 

be held in trust; the holder is not absolute owner. The rich must keep thmr 
‘ superfluous wealth ’ in trust for the benefit of those who tod for the^ The 
workers, again, in the Gandhian scheme of things, ‘ should not regard the mill 
and machinery as belonging to the exploiting agents’; rather, the workers 
should treat ^1 such property as their own instruments of production and 
’protect them and put in the best they can.' It follows that capital and labour, 
managements and workers, have each to be the other’s txusteea Both have 
also to be trustees in common of the consumeis. There is no question of superior

X
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or inferior flatus for any wide. The relationship is entirely mutual. Each party 
hat to accept that the best service in aid of his own interest is the safeguarding 
of the interest of the other. Gandhiji foresaw an enduring future for the trustee
ship doctrine: ' the theory of trusteeship is not a make-believe and certainly no 
camouflague. I am confident that it will survive all other theories. It has the 
sanction of philosophy and religion behind it That possessors of wealth hare 
not caught up to the theory does not prove its inefficiency. It proves the weak
ness of the wealthy

The trusteeship formula provides a means for transforming the exploitative 
order of society into an egalitarian one. It does not advocate unlimit^ private 
ownership of property. Rather, it expects every one to have as much as may be 
necessary, and permitted by the society, for his welfare. Taken along with the 
obligation cast on each individual to m^ehis best contribution to the production 
of wealth, the formula seeks at once to release maximum resources for achieving 
the common good. There is scope also for social control and regulation of the 
ownership and use of wealth. Possession of anything beyond one’s real need 
is stealing; it is against the principle of non-posscssion. The Gandhian solution 
for economic inequality is an appeal to the higher sense of the wealthy.

The concept of trusteeship applied to industrial relations is indeed rcvolu- 
tiortary. It encompasses and whole set of values co-ownership, co-partnership 
and renumeration on the basis of the needs of the individial and his family 
arc all covered. The capitalist has only to be an enlightned agent of society. 
The human relationship factors involved, because of the postulate of mutually 
beneficial cooperation and under standing between those who manage and the 
who labour, have implicit in them the elements of far reaching social 
revolution. Gandhiji’s approach was. no doubt, unporthodox and undoctri- 
nnairc. It refuted the assumption of class conflict common to much of the 
thinking on capital-Labour relations. It proclaimed instead that society could 
progress better through harmonious inter-relationships based on an appre
ciation of mutual necs and functions.

Arbitratioo

Employer-employee partnership

The theory of trusteeship leads to the logical corollary of jomt partnership 
of employers and workers in the production process. Gandhiji considered it 
vital to the well being of industry that ‘ workmen should be regarded as equals 
with the shareholders, and they should have, therefore, every right to possess 
an accurate knowledge of the transactions of the mills’. He wanted merger 
between capital and labour as he believed that they could work wonders in 
cooperation. The attempt was to recapture the ‘ family idea ’ in int a family 
writ large. The relationship between the mill agents and mill-hands had to be 
one of father and children or as between blood brothers.

Follwoing the Gandhian approach, the industrial Policy Resolution, enun
ciated by Government of India in 1956 has also laid down that ‘ in a socialist 
democrat labour is a partner in the task of development and there should be 
not only joint consultation but also progressively greater association of workers 
and technicians in the management *. It is to achieve this objective that the
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sdKSK of joint management councils, aimed at ensuring closure and fuller 
isociatiofl of workers in managment on a voluntary but defined basis, has 
iKca introduced. The institution of these councils is a step towards the creation 
<if better understanding between managements and workers. It also seeks to 
foster in them the appreciation that, notwithstanding any apparent conflict 
between their interests, they can profit only if the enterprise makes progress 
through common effort.

Industrial relations in any industry are powerfully affected by the wages paid 
to workers. Gandhiji was worried about the low wages paid to workers which 
were not even sufficient to maintain them and their families. He said : ‘ All 
nefol labour ought to bring in the same and adequate wages to the labourer. 
Tffl that time comes, the least that should be done is to see that every labourer 
gets enough to feed and clothe himself and his family. A Government that 
does not ensure this much is no Government ’. He considered it ‘ lawful ’ for 
t worker to demand ‘ enough wages to enable him to maintain himself and to 
educate his children decently ’. Gandhiji even suggested that if we find it is not 
possible for any industry to pay this minimum living wages, we had better 
cfaxe our shop ’. The minimum w^ges, in Gandhiji’s view, must ensure to all 
workmen.

(fl) a reasonably balanced and adequate nutritive diet to enable a man 
to keep fit to put in eight hours normal quota of efiicient work all the year 
round;

[b) minimum clothing requirements; and
(c) better housing and other ordinary comforts.

Realising that many industries did not pay adequate wages to their workers, 
the Government of India enacted the Minimum Wages Act in 1948. The Act 
applied to persons engaged in certain scheduled employments or specified 
classes of employment in respect of which minimum wages have been fixed. 
The Fair Wages Committee appointed by Government of India in 1947 had 
defined the concepts of ‘ living wage ‘ fair wage * and ‘ minimum wage *. 
Later, in 1957, the Gandhian concept on wages assumed a somewhat more 
definite shape when the Indian Labour Conference formulated the norms of 
‘ need-based wage ’ on the basis of the minimum requirements of a worker, 
though the quantification of these norms in terms of money and their achieve
ment presented difficulties.

Another important plank of the Gandhian approach to industrial relations 
was the principle of arbitration for the settlement of disputes. Since disputes 
and differences are bound to arise between employers and workers and each 
side is put to considei its own stand to be just, the problem arises as to who 
should decide the merits of the case. Gandhiji's solution was arbitration. 
He said: ‘ The public has no means of judging the merits of a strike, unless it 
is backed by impartial persons enjoying public confidence. Interested men 
cannot judge the merits of their case. Hence, there must be an arbitration 
accepted by the parties or a judicial adjudication *. Gandhiji urged that * the 
strongest combination of employers and labour must accept the principle of
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arbitration it accepted the decision of the arbitrators or the umpire must be 
accepted by both the parties alike, whether they like it or not ‘ Strikes * in his 
view, ’ mutt be considered a crime immediately the capitalists accept the 
principle of arbitration. An impartial tribunal for settling dispute should always 
be aaxpted. Refusal is a sign of weakness \

The Gandhian concept of arbitration was first given legislative basis whei 
the Bombay Industrial Relations Act in 1956 provided for arbitration of 
industrial disputes. A decade later, a somewhat similar provision was made in 
the present Industrial Disputes Act. The Act provides for joint reference of 
a dispute to arbitration where both the employers and the worker agree to this 
course. The Code of Discipline subsequently commended voluntary arbitration 
as one of the modes of settii^ disputes. Conscious of the disadvantages of 
excessive reliance on adjudication, the Tripartite Indian Labour Conference in 
1959 also emphasised the need for increas^ recourse to mediation and volun
tary arbitration, in preference, as far as possible to adjadication. The Indus
trial Truce Resolution of 1962 spelt this out further. It stressed that * there 
should be maximum recoure to voluntary arbitration ’ and * all complaints 
pertaining to dismissal, discharge, victimisation and retrenchment of individual 
workmen, not settled mutually, should be settled through arbitration ’. It is 
in pursuance of this line of thinking that the National Arbitration Promotion 
Board has been set up since July, 1967. For their own employees, Government 
of India have accepted arbitration in certain types of disputes under the Joint 
Con.«ultativc Machinery and Compulsory Arbitration Scheme.

Strikex

As for strikes, Gandhiji acknowledged them within limits, as the inherent 
right of the working class for the purpose of securing justice. Strikes, be said 
are sacred weapon which should be used only when all avenues for peacefull 
settlement of disputes fail and justice is denied. ’ He did rule them out, but did 
not consider them necessary. He expressed bis views thus :—

• Why should theic be a strike at all in any well regulated concern? Strikes 
ought to be impossible when there is perfect understanding between capital 
and labour, mutual respect and recognition equality. And since differences 
there would be sometimes between employers and employed, even in the best 
regulated concerns, why should there not be a system of arbitration between 
the p^irties so that they will always readily carry out in pet feet good faith < 
award of arbitrators.’

The Gandhian concept of the redundancy of strikes flows from the mutual 
understanding he was anxious to bring about between employers and workers 
at all stages. The same principle of mutual understanding is to be extended to 
settlement of difference between the two: ’dispute should be referred to the 
impartial judgement of mutually agreed third parties*. In a developing economy 
like ours, where unintenupted production of goods and services is a matter 
of survival for the nations, Gandhiji’s philosophy provides the ideal solution. 
The success of the arrangement would depend, no doubt, on the unreserved 
acceptance and willing co-operation of the parties.

i
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Wte considering them unnecessary, Gandhiji, also had the expertise in 
Ofganising strikes where inevitable. His first successful attempt was made in 
Sc^ Africa under very adverse circumstances. He improved the methtxl 
during the Ahmedabad strike in 1918. During the 21 days that this strike 
lasted Gandhiji issued a series of leaflets for the workers which constitute 
icanw'ehensive manual on the non-violent technique of conducting strikes. 
He laid down seven conditions for a successful strike, namely—

(ri The cause of the strike must be just and there should be no strike 
without a grievance;

(ii) There should be practical unanimity among the strikers;
(/«) There must be perfect communication and understanding between 

strikers and their leaders;
(/r) There should be no violence;
(y) Non-strikers or blacklegs should never be molested;
(w) St ikers should not depend upon public subscriptions or other charities, 

alms or anion funds for maintaining themselves during the strike period.
(m) To remain firm no matter how long the strike continues, and in order 

to do so strikers must be able to support themselves out of thrir own 
savings or by engaging themselves in some useful and pioductiv e temporary 
oa.’ii’iition or by honest labour.

According to Gandhiji the workers' struggle depends solely on the justice of 
their demand and the purity of means adopted to achieve it. If the demand is not 
just they cannot succeed. Even when the demand is just, if the workers use in 
Justice, tell falsehood, cheat, coerce or slacken, they will fail. ' The phenomenon 
of ghemos presently organised by a section of workers and trade unions for 
the fulfilment of their demands, it goes without saying, is an antithesis of the 
Gandhian view, even apart from the question of the legality of such action.

Some of the principles laid down by Gandhiji. it would be observed, find 
cxo*ession in the voluntary Code of Discipline in Industry' (1958) which 
dsnrecates phvsical duress and rowdy or non-peaceful demonstration by 
workers, whether or not they are on strike. What Gandhiji advised nearly hal f 
a century ago is sought to be put into practice under the Code. But without 
abiding faith by the parties in the ideology, its implementation can remain at 
best half-hearted.

I

Gandhiji was against strikes being declared without the consent of trade 
unions. He saw no place for unauthorised or ‘ wild cat * strikes. He wunted 
the union sponsoring a strike to make known to the workers the justification 
for strike and leave them free to join it or not. He also stressed that ‘ strikers 
must fix an unalterable minimum demand and deciare it before embarking 
iroon their strike The workers in Ahmedabad during the strike of 1918 had 
taken the pledge that they would not resume work until they were able to 
secure a 35 per cent increase in their wages which was considered as proper 
after discussion amongst the workers and their leaders. WTien a question 
was posed whether such an assessment was correct and not unilateral. Gandhiji 
answered the point thus : We had decided on a 35 per cent increase unilaterally. 
Before we advised workers to demand 35 per cent we did desire to hear from
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the employers themselves, their side of the question. Unfortunately, it could 
not be so. So we examined their side to the best extent possible and advised 
a demand for 35 per cent. But we cannot say that the 35 per cent assessed by 
us was infallible.

Gandhiji also cautioned that ‘ strikes should not be resorted to if they are 
not justifiable on merit He did not want that an unjust stiike should succeed 
and. in fact, desired, that ‘ all public sympathy must be withheld from such 
a strike ’. He was of the view that where a strike was indefensible on merits, 
the strikers could realise their mistake and go back to work. He was definitely 
against strikes in public utility services. He thought that dislocation of such 
services would affect public life. But he did not expect the workers in these 
services ‘to slave away under any conditions’. He considered that there were 
other unobjectionable ways of getting redress.

Regarding sympathetic strikes Gandhiji said : ‘ labourers and artisans of 
India had not arrived at that degree of national consciousness which was 
necessary for successful sympathetic strikes’. He did not, therefore, favour 
such strikes, for any premature precipitation of sympathetic strikes must 
result in infinite harm to the cause of labour. He said : ‘ Sympathetic strikes 
must be taboo until it is conclusively proved that the affected workers have 
exhausted all the legitimate means at their disposal in order to secure from 
obdurate and unsympathetic authorities’.

In Gandhiji’s view, strikes for economic betterment should never have a 
political end as an ulterior motive. Such a mixture never advances the political 
end and generally brings trouble upon the strikers, even when they do not 
dislocate public life, as in the case of public utility service ’. He considered 
it a most dangerous thing’ to make political use of Lzabour until they under
stand the political conditions of the country and are prepared to work for the 
common good ’. This, he thought, was hardly to be expected of them all of 
a sudden and ‘ until they had bettered their own condition to enable them 
to keep their body and soul together in a decent manner

Points for consideration

Gandhiji’s ideas on some of the more important aspects of industrial relations 
have been outlined above. In the light of the foregoing, and having regard to 
the current context, it is for all those concerned with the progress of the country 
and the working class to consider the subject of industrial relations with parti
cular reference to the following issues:—

(i) How far can and should the Gandhian theory of trusteeship be practised 
in this country? What steps are necessary to make it more widely practised?

(«) How far can the Gandhian formula of employer-employee partner- 
sh^ in an enterprise be put into practical shape through the scheme of 

Joint Management Councils or otherwise?

(Hi) Is the Gandhian concept of wage feasible in the existing conditions? 
To what extent can this be adopted to link wages with productivity?

(/>) When and how far should the weapon of strike be used and in what 
circumstances may it be withheld?
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^liat steps, other than those already Uiea by OtwwMiMl. ar* 
I j j to implement the Gandhian technique of lettlinf difpu(«i llroagb

\ I Are sympathetic and political sirilin juiiiAed m th« prmai MMni 
!| if not, »hal should be done to cheek them?

J) To what extent can legislation help promotim ia laduMral rm«? 
far is it possible to avoid eacesuve iit<4MMi la Utww Mitm a«l 
sijould be the steps taken Io reduce the am of cooIki ad litigHM ?
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INTUC’S EMPLOYMIM PRO.MOTION PROJECT : A PROpg^^

PR.Af. VAIDYANaTHAN
Director

Central Institute of Worken* EduouioQ

The problem of growhni tmemplormenf U asfumio^ menacing P^f^portio 
Iff India. ThU prtfblfm alone, cot^led with the erer inereaiint popnJat^ 
will soon become a Roarce for major law and ordrr problemi in J? 
country dri^inp It to the brink of anarchy. lYith all ponernmenial 
non governmental efforts so far we have succeeded in only touching 
fringe of this crucial problem. It is a paradox that the number of unemployf^ 
has been rapidly Increatin^ despite the gigantic measures during tin 
successive l ive- Year Plan.

At the beginning of the First Five-Year Pbn, the number of unemplo^ 
was estimate at around 3 5 million, but at the end of the Plan this fguit^ 

to 5 million. Again at the beginninc of the Sixth Plan the number of 
ployeds was estimated to be about 12 million. The labour force is likely to g) 
up by 34 million during the Sixth Plan period. Thus about 46 million 
will 1^ looking for jobs during the period which speaks of the magnitude of tJb 

problem. Needless to say a problem of this gigantic nature cannot be solved b* 
governmental measures alone. Voluntary agencies and trade unions can she 
play a vital role tn motivating the unemployed people, the majority of whog 
are in the rural areas, to help themselves.

Realising the role that the trade unions can play a very constructive role to 
supplement the oflkial measures to tackte this colossal problem, the INTUC 
decided to its little bit in this direction, like the proverbial squirrel that gotspn 
from Lord Rama during the construction of the bridge over Sethu, 1^ impb 

menting an Employment Promotion Project with the assistance of the Inter
national Confederation of Free Trade Unions (ICFTU) of which it is an affiliate. 
The ICFTU has extended to the INTUC the expertise of Mr. Bo Johnssoi, 
Economist in the conduct of the project.

The l*roject

The purpose of the Employment Promotion Project is to enable the national 
centre to deal effectively with employment policy matters and seek to influence 
various official measures and employment generating programmes, while at tb 
same time create an awareness and motivate its affiliates for trade union-initiated 
projects, socio-economic in character. The experience so gained, transmitted 
through educational activities, will contribute to furtherance of trade unioni 
< mployment programmes, covering a wide range of activities. This project ii, I 
therefore, intended to provide an impetus for activities of trade unions on their I 

own as unions undoubtedly have a potential which can be further developed.

The projects envisages organising a series of extensive training programraei 
which include conducting of planning workshops at national and regional 
levels as well as at local levels. A special committee, with Shri N. K. Bhatt, j
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_ iMir, IS Chairman, has been constituted for implementing the 
^’’***^ Reject is being implemented since May 1981.
^^Libjpenod, Mr. Kaken Ameild, sponsored by the ICFTU, was on an 

detailed discussions with the project leader 
I jjip rope making venture at Mirzapur village in Saharanpur District, 
* ySish. He had also suggested guidelines along which the project 

jogjd be concurrently monitored. Two other foreign specialists who 
' djscBssed on compilation of statistics relating to labour market and 

ipanen were Mr. Tommy Larhed, ILO expert on Labour Market 
and Mr. Peter Duker of the same international agency. Mr. Bo 
ICFTV has, of course, been making repeated visits to hold 

aad with those deeply involved in the project and provide guidance 
JJJJSoi day to day operations of the project.

tHiir the project one National Planning Workshop, three regional level 
ote state level workshop and five local courses have been conducted, 

fl^flhertives of the National Planning Workshop, held in the Capital from 
>5 to 28 last year with the participation of Mr. Bo Johnsson and 

jjl N. Ditir. Founder Director of INTUC’s Ambekar Institute of Labour 
were (0 Io wamine implementation and provision of relevant official 

Cant »d State level) and non-governmental programmes affecting employ- 
ggK (iO examine existing trade union socio-economic ventures and draft 
ifnfonM for preparing and describing different types of trade union projects 
0^ (tf) draft I trade union “ programme of work ” for unions in five regions 
Md«the employment situation and on going government and trade union 
gtocs promoting employment.
tb workshop was able to achieve its objectives by kindling the interest of 

lb partKipants and enlightening them on the urgent need for trade unions to 
■tgtfe the severity of the problem of unemployment. The participants had 
dobl a fofiow up programme in the form of Action Plan by way of identifying 
DOoecoQomic ventures that could be adopted in their re^ective regions. The 
Acifli Plans of the participants reflected their determination to follow up the 
ranoB activities in the project at their respective levels.
lb three regional level workshops, held at Puri from September 28 to 30, 

l«l, at Bombay in October and at Bangalore from December 22 to 24, helped 
I Wying a large number of socio-economic schemes in different states. 
Ikflitt kwl workshop held at Haridwar from August 7 to 8, 1982 discussed 
ItKhemes that were under operation in Uttar Pradesh, while the local level 
orw conducted at Bombay, Hazaribagh, Salem, Dandeli, Vidharbha reviewed 
te varioos projects under implementation by the unions in providing employ- 
■ai opportunities and promoting self-employment schemes.

fcafa these workshops, the concept and philosophy of employment pro- 
Ww activities by trade unions were discussed in all other educational pro- 
K conducted by the Central Institute of Workers Education which has 

>lemcnti^ the Employment Promotion Project. Programmes such 
M ^btioaai Monitors Training Course held in November, 1981, the National 

Organisers camps at Faridabad and Madurai, the National Seminar
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INTUC’S EMPLOYMENT PROMOTION PROJECT : A PROFILE
BY

PR. TV. VAIDYANATHAN
Director

Central Institute of Workers’ Education
The problem of growing unemployment is assuming menacing proportions 

in India. This problem alonecoupled with the ever increasing population 
will soon become a source for major law and order problems in the 
courttry driving it to the brink of anarchy. With all governmental and 
non-governmental efforts so far we have succeeded in only touching the 
fringe of this crucial problem. It is a paradox that the number of unemployeds 
has been rapidly increasing despite the gigantic measures during the 
successive Five-Year Plan.
At the beginning of the First Five-Year Plan, the number of unemployeds 

was estimated at around 3 5 million, but at the end of the Plan this figure rose 
to 5 million. Again at the beginning of the Sixth Plan the number of unem
ployeds was estimated to be about 12 million. The labour force is likely to go 
up by 34 million during the Sixth Plan period. Thus about 46 million people 
will be looking for jobs during the period which speaks of the magnitude of the 
problem. Needless to say a problem of this gigantic nature cannot be solved by 
governmental measures alone. Voluntary agencies and trade unions can also 
play a vital role in motivating the unemployed people, the majority of whom 
are in the rural areas, to help themselves.

Realising the role that the trade unions can play a very constructive role to 
supplement the official measures to tackle this colossal problem, the INTUC 
decided to its httle bit in this direction, like the proverbial squirrel that got a pat 
from Lord Rama during the construction of the bridge over Sethu, by imple
menting an Employment Promotion Project with the assistance of the Inter
national Confederation of Free Trade Unions (ICFTU) of which it is an affiliate. 
The ICFTU has extended to the INTUC the expertise of Mr. Bo Johnsson, 
Economist in the conduct of the project.

The Project

The purpose of the Employment Promotion Project is to enable the national 
centre to deal effectively with employment policy matters and seek to influence 
various official measures and employment generating programmes, while at the 
same time create an awareness and motivate its affiliates for trade union-initiated 
projects, socio-economic in character. The experience so gained, transmitted 
through educational activities, will contribute to furtherance of trade unions 
employment programmes, covering a wide range of activities. This project is, 
therefore, intended to provide an impetus for activities of trade unions on their 
own as unions undoubtedly have a potential which can be further developed.

The projects envisages organising a series of extensive training programmes 
which include conducting of planning workshops at national and regional 
levels as well as at local levels. A special committee, with Shri N. K. Bhatt
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President, INTUC, as Chairman, has been constituted for implementing the 
project. The project is being implemented since May 1981.

During this period, Mr. Kaken Arneild, sponsored by the ICFTU, was on an 
interim evaluation mission and held detailed discussions with the project leader 
and visited the rope making venture at Mirzapur village in Saharanpur District, 
Uttar Pradesh. He had also suggested guidelines along which the project 
activities could be concurrently monitored. Two other foreign specialists who 
visited and discussed on compilation of statistics relating to labour market and 
other allied matters were Mr. Tommy Larhed, ILO expert on Labour Market 
Information and Mr. Peter Duker of the same international agency. Mr. Bo 
Jhonsson of ICFTU has, of course, been making repeated visit i to hold 
discussions and with those deeply involved in the project and provide guidance 
and direction day to day operations of the project.

Under the project one National Planning Workshop, three regional level 
workshops, one state level workshop and five local courses have been conducted

The objectives of the National Planning Workshop, held in the Capital from 
August 25 to 28 last year with the participation of Mr. Bo Johnsson and 
Shri B. N. Datar, Founder Director of INTUC’s Ambekar Institute of Labour 
Studies, were (/) to examine implementation and provision of relevant official 
(Central and State level) and non-governmental programmes affecting employ
ment. (n) examine existing trade union socio-economic ventures and draft 
a proforma for preparing and describing different types of trade union projects 
and (n/) draft a trade union “ programme of work ” for unions in five regions 
based on the employment situation and on going government and trade union 
activities promoting employment.

The workshop was able to achieve its objectives by kindling the interest of 
the participants arid enlightening them on the urgent need for trade unions to 
mitigate the severity of the problem of unemployment. The participants had 
drafted a follow up programme in the form of Action Plan by way of identifying 
socio-economic ventures that could be adopted in their respective regions. The 
Action Plans of the participants reflected their determination to follow up the 
various activities in the project at their respective levels.

The three regional level workshops, held at Puri from September 28 to 30, 
1981, at Bombay in October and at Bangalore from December 22 to 24, helped 
in identifying a large number of socio-economic schemes in different states. 
The state level workshop held at Haridwar from August 7 to 8, 1982 discussed 
the schemes that were under operation in Uttar Pradesh, while the local level 
courses conducted at Bombay, Hazaribagh, Salem, Dandeli, Vidharbha reviewed 
the various projects under implementation by the unions in providing employ
ment opportunities and promoting self-employment schemes.

Besides these workshops, the concept and philosophy of employment pro
motion activities by trade unions were discussed in all other educational pro
grammes conducted by the Central Institute of Workers Education which has 
been implementing the Employment Promotion Project. Programmes such 
as National Monitors Training Course held in November, 1981, the National 
Rural Organisers camps at Faridabad and Madurai, the National Seminar
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for Young Workers held at Goa devoted exclusive sessions to discuss the need 
and importance of employment promotion activities and the ways and means 
to organise socio-economic ventures at union level.

Selected employment creating projects and job creation measures

The over all purpose of the project is to develop a trade union employment 
policy which would also include concerte job creating measures, promotion 
of self-employment, motivating the under-employed to adopt economic schemes 
that would supplement their income. Before, such a policy is adopted sufficient 
educational progra.mmes have to be organised in order to ensure a better 
appreciation at grass root levels of trade unions. Once the need to adopting an 
employment promotion policy finds acceptance by trade unions, its eventual 
outcome in the form of initiating a socio-economic venture at union level or 
the unions helping the unemployed dependents of its members to adopt self
employment schemes and towards that end rendering help and assistance 
becomes easy. Having initiated projects the unions have to exercise influence 
on local authorities as well as continue to organise educational programmes for 
sustaining interest of the new entrants in the venture and also helping them to 
organise as co-operatives or unions. Thus at no point of time the th’ee dimen
sions of the Employment Promotion Project i.e. motivational/educational 
programmes, acceptance of an employment policy and initiation of job creating 
activities are discernible. A profile of some on-going activities are given below :

1. Dairy project.—The Rashtriya Colliery Mazdoor Sangh, affiliated to 
INTUC, has formulated a Household Milk Dairy Project at Ramgarh, 
Hazaribagh (Bihar). This project is designed substantially on a big scale and 
involves about two million rupees including its expansion programme. 
Preparation of the project ensuring economic viability and technical feasibility 
has been a time consuming process as consent from the local persons to be 
involved in the project had to be obtained. As the local trade union leadership 
had accepted employment promotion as union policy, which was facilitated 
through a series of workshops and seminars the process was smooth and 
successful. The APPRO (Action For Food Production) agency had certified 
the project as economically viable and technically feasible. Rupees one 
million has been sanctioned by the Benevolent Fund Committee of Central 
Coalfields Limited for implementing this project. The Central Coalfield 
Limited has been approached for granting a matching gra.nt. Also an exclusive 
officer has been designated to deal with day to day matters. This project is 
a direct outcome of the implementation of Employment Promotion Project. 
Once the project is on the ground, the experience will be repeated in other 
mining areas.

2. Rope znukmg.—Another project which has been considerably ex
panded is the Rope Making Project at Saharanpur. To start with, the project 
was intended to rehabilitate few retrenched workers from a peper mill by 
way of assisting them to make ropes from Babbar grass grown in Shivalic 
ranges of Himalayan foot hills. Consequent upon the implementation of 
Employment Promotion Project, its State organiser had given a big push to 
the venture and many innovations have been brought about so as to ensure
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arket and in return better wages. The scheme is extended to un- 
living in adjacent areas and to that extent have extended the 

SWuence over them.

Brick Kiln.—another project which was undertaken by the union 
• small scale has been developed into a full fledged project i.e. the brick 
?ln venture at Velthur village, Kuhi, Nagpur. The participant.s from 
S tional and Regional Workshops had taken active interest in expanding 

the activities by including components of social forestry, goat rearing and 
feherv aiming at an Integrated Rural Development Project envisaging job 
creation for rural youth on a continuing basis. The workers involved in 
these activities would be helped to form workers co-operatives. Presently 
a trust is created which is looking into the affairs.

4. Mini spinning machines.—Another example where a job creating 
venture has been taken by the union is the case of India Cement Employees 
Union at Sankari, Salem, Tamil Nadu. The Union ha.s arranged to provide 
30 mini spinning machines through Gandhi Gram and have provided work 
for 30 women (widows/daughters and wife of workers). For purchase of 
the machines loans have been secured through banks. The union ha.s also 
procured 15 sewing machines for imparting training in sewing to women. 
The entire operation is centralised at union office and for supervision and 
guidance a fulltime manager is appointed. The union has plans to expand 
its activities by introducing a second shift for mini spinning unit and to add 
a tailoring unit to the sewing training section.

5. Sewing and shorthand.—Similarly, at Ballarpur Mills where the union 
had started a sewing/typing/shorthand trainings class has been induced 
to expand its activities which would provide employment on a regular 
basis to persons who had undertaken training. A trust is formed with a deposit 
ofRs. 1.5 lakhs.

6. Agarbathi production.—Another interesting socio-economic venture 
initiated by the INRLF at Mehsana District, Gujarat, is the employment 
opportunities provided to women cart-pullers by organising agarbathi 
production centre (incense sticks). This has helped womenfolk from resorting 
to the strenuous work of pulling handcarts for earning livelihood.

7. Liquid detergent.—Yet another example is the National Union of 
Seamen of India, who have finalised a project for production of liquid 
detergents to supply to ships and also for manufacturing iron brushes used 
for scrubbing. Loans from banks have already been negotiated and contracts 
for purchase by the ship owners are being procured. Nearly 100 jobs would 
be created.

8. Vegetable growing.—At Birmitrapur, the Orissa INTUC Branch 
which has accepted employment promotion as a policy, has initiated a 
sewing training class. However, to create job opportunities, the union has 
proposals for a tailoring unit, vegetable growing scheme and a centralised 
milk dairy project. Land has been procured and the project will be on ground 
in early 1983. The sewing training class would feed the proposed ‘tailoring 
unit’ which would provide jobs for women.

J
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Poultry and fish culture.—Another project where the union has sought 
the co-operation of the management for initiating a project is the case of 
Assam Cha Karmachari Sangh, Marghertia, which is on the border of 
AssiKm and Arunach il Pradesh. As a part of its employment pi emotion drive, 
the Union has made proposals for starting a milk dairy, poultry and fish 
culture project. North Eastern Coalfields have agreed to provide all co
operation including land and some funds. The project is being designed which 
would create sufficient job opportunities.

10. Handloom.—\n Tiruchirapally District (Tamil Nadu), the handloom 
workers union (National Kaithari Nesavalar Sangam), affiliated to INTUC, 
had arranged to get loans of Rs. 500 each to nearly 3,009 weavers. The 
union has enabled about 1,500 weavers working under Master weavers, to 
start a co-operative society of their own and thereby have saved them from 
exploitation. The workers are member of the union. The union has provided 
self-employment opportunities to nearly 1,000 workers.

11. Ateicol.—The Assam Mazdoor Sangh had initiated, quite some time 
back, a workers co-operative titled ATEICOL. It has a paid up capital of 
about Rs. 4.5 million. Besides running a printing press, they have been 
dealing with supply of fertilisers, pesticides, medicines, aprons, umbrellas etc. 
The most laudable activity has been the taking over of a sick tea estate 
and nursing them back to healthy state. Presently, the co-operative has 
plans to start manufacturing of umbrellas and stitching of aprons for supply 
to plantation workers which would further create considerable job opportu

nities.

In implementing the above projects the following constraints have been 
experienced

(z) In a number of cases where the unions have helped the members to 
get loans for initiating self-employment programmes, the marginal money 
has to be arranged by the union. Instances are not uncommon where in 
the absence of marginal money loans could not be serured. Persons who 
are quite poor and naturally most needy, usually remain outside the pale 
of beneficiary schemes is a time consuming process and the persons tend to 
lose interest.

(/7) Even when small ventures are started, in the absence of adequate 
revolving fund, the progress of such ventures get choked. Essentially a 
venture in order to be successful has to be run on a commercial basis which 
implies proper marketing, which again necessitates store house, godown, 
office, etc. The loans that are invested in production process and in the 
absence of a revolving fund, reinvestment is not possible without selling 
the products which only forces a distress sale.

(Hi) Most of the unions do not ha.ve adequate financial resources to 
initiate socio-economic projects which would create jobs. Even in cases 
where the trade unions are able to harness the funds allocated for welfare 
measures, the control does not rest exclusively with the unions. Thus 
the unions with a ‘ will ’ to initiate action arc deprived of the opportunity.

(Indian Worker, dated 20th September 1982}
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(/v) To study market demand and supply availability of raw materials 
at competitive rates, mobilising resources etc. knowhow is important 
which is not readily available with either the persons who have initiated 
the ventures, or with the union. Therefore, the socio-economic ventures 
often suffer set-backs, which a union can ill-aflford.

(v) All the economic ventures in some form or the other create job 
opportunities. Being initiated by the unions obviously the wage rates and 
compensation are to be maintained at a reasonably fair level. To safe
guard reasonable and uniform wage payment in all the economic ventures 
there has to be a central control in the absence of which chances of wage 
disparity and wages not so fair are not precluded.

(vz) As elsewhere pointed out, in order to ensure a smooth ongoing of 
a project, co-operation has to be elicited from a plethora of agencies, 
and this is worked out better at a higher level which again warrants a 
centralised action at headquarters.

(vz7) Production scheme and flow, quality control, productivity etc., 
are a must for any successful commercial venture. The unions do not 
have expertise at present, for want of which expansion programmes are 
not carried out.

(v/z7) There are a number of projects which focus on training pro
grammes. If the job creating opportunities are not proportionate to the 
number of persons trained, the unemployed trained persons get frustrated 
and will prove problem.

(ix) There is no dissemination of information as to what various unions 
are doing in this front and their experiences in the field of employment 
promotion programmes are not shared. A regular flow of information 
would give a boost to the economic ventures which are now operating in 
an isolated manner.

(x) There is also no effective link between different projects absence of 
which affects operational efficiency.
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1. Short title and commencement i \ Th.c a . 

Employment (Standing O;ders) Amendment

(2) It shill come into force on such date as the Central r 
by notification tn the Official Gazette appoint.

2. Amendment of section 2 of the Industrial Employment 
Act, 1946 (20 of 1946), (hereinafter referred to as the principal

(а) to clause (Z>) the following proviso shall be added, namely 

“ Provided that where any question arises as to whether any I d
establishment is under the control of the Central Government that 
ment may, either on a reference made to it by the employer or the wo?^ 

or a trade union or other representative body of the workmen 
own motion and after giving the parties an opportunity of being 
decide the question and such decision shall be final and binding on Jt 

parties ’ .

(б) for clause (/), the following clause shall be substituted, namely s' 

(«) “ wages ” and “ workman ” have the meanings respectively assimi
to them in clause (rr) and (5) of section 2 of the Industrial Disputes Act 
1947 (14 of 1947). ' ■
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(iO after the words ” and the workmen ”, the words “ or a trade union 
or other representative body of the workmen ” shall be inserted.

5. Insertion of new section lOX.-After section 10 of the principal Act 
the following section shall be inserted, namely

“ lOA. Payment of subsistence allowance.-(l) Where any workman 
is suspended by the employer pending investigation or inquiry into com
plaints or charges of misconduct against him, the employer shall pay to such 
workman subsistence allowance.

(fl) at the rate of fifty per cent of the wages which the workman was 
entitled to immediately preceding the date of such suspension, for the first 
ninety days of suspension; and

(h) at the rate of seventy-five per cent of such wages for remaining period 
of suspension if the delay in the completion of disciplinary proceedings 
against such workman is not directly attributable to the conduct of such 
workman.

(2) If any dispute arises regarding the subsistence allowance payable to 
’’’’I, j a workman under sub-section (/), the workman or the employer concerned

may refer the dispute to the Labour Court, constituted under the Industrial 
Disputes Act, 1947 (14 of 1947), within the local limits of whose jurisdiction 
the industrial establishment wherein such workman is employed is situate and 
the La,hour Court to which the dispute is so referred shall, after giving the 
parties an opportunity of being heard, decide the dispute and such decision 
shall be final and binding on the parties.

(3) Notwithstanding anything contained in the foregoing provisions of 
this section, where provisions relating to payment of subsistence allowance 
under any other law for the time being in force in any State are more beneficial 
than the provisions of this section, the provisions of such other law shall 
be applicable to the payment of subsistence allowance in that State.”

6. Amendment of section 11.-h section 11 of the principal Act, in sub
section (/), for the words and figures “ sections 480 and 482 of the Code of 
Criminal Procedure, 1898 ” (5 of 1898), the words and figures ” sections 345 
and 346 of the Code of Criminal Procedure, 1973 ” (2 of 1974), shall be 
substituted.

V

Amendment of section 6-of the principal Act, in sub-section (/), for lit 
words “ Any person ” ,the words “ Any employer, workman, trade union oi 
other prescribed representatives of the workmen ” shall be substituted.

8, Amendment of section tJA.—In section 13A of the Principal Act, after 
the words “ or workman ”, the words “ or a trade union or other representative 
body of the workmen ” shall be inserted.

9. Amendment of section section 15 of the principal Act, in sub
section (5), for the words “ in two sucessive sessions, and if, before the expiry

7. Amendment of section section 13 of the Principal Act, in sub
section (4), for the words “ a Presidency Magistrate or Magistrate of the second 
class ”, the words ” a Metropolitan Magistrate or Judicial Magistrate of the 
second class” shall be substituted.Amendment of section 10.—In section 10 of the principal Act,—

(a) in sub-section (/), after the words “the workmen, the words’’or 
a trade union or other representative body of the workmen” shall be 

inserted;

(Z>) in sub-section (2)
(i) sStCT the words “ or workmen ” the words “ or a trade union or other 

fepreseoUtive body of the workmen ” shall be inserted; J
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of the session in which it is so laid or the session immediately folkjiwing’ 
the words “ in two or more successive sessions, and if, before the expiry of the 
session immediately following the session or the successive sessions aforesaid” 
shall be substituted.

Qist of Important Notifications under 
Various Labour Laws

(Published tn Maharashtra Government Gazette, Part VI, dated26lhSeptember 
1982, Page No. 184-185).

I
1

ijmusTWKL RnxrioNs act, 1946
V

{Appointments of Assistant Registrar of Unions)

Commissioner of Labour, Bombay in exercise of the powers conferred on him by 
(2) of section 5 of ti.e said Act, appointed the officers mentioned in column 2 of 

•’l^^^dule appended hereto to be the Assistant Registrars of Dtuons for the local areas 
I agwnst them in column 3 of the Schedule ;—

SCHEDUVi

Name of the Officer Local area

3

Scpal
Ito-

1 2

Workers’ Welfare Officer, Thane

Workers’ Welfare Officer, Nashik

Officers

Assistant Welfare Commissioner, Thane

t Shri T. R. Kamblc, Government Labour Officer, Bombay .. Greater Bombay.

1 Shri D. D. Chauhan, Government Labour Officer, Bombay .. Greater Bombay.

3 Smt. L M. Chinchwadkar, Government Labour Officer, Greater Bombay. 
Bombay.

(Notification No. CL/BlR/NTF/1982fH.O. Ill (B), dated Sth 3uly 19fi2; published in 
M.G O., Part l-L dated 23rd September 1982, page No. 6930).

fi. Bombay Labour Welfare Fund act, 1953 

Appointments under the Act.

Government of Maharashtra in exercise of the powers conferred by sub-section (I) of 
lectioo 12 of the said Act, appointed the officers specified in column 1 of the Schedule hereto 
(bring officers of the Board) to be Insp^tors for the areas respectively specified against them 
in column 2 thereof, to inspect records in connection with the sums payable into the Fund.

I Schedule

?lreas

The whole of Thane, Kaigad, Sindhu- 
durg, Ratnagiri, Dhule, Jalgaon and 
Nashik Districts.

.. The whole of Thane District.

.. The whole of Nashik, Jalgaon and Dhule 
Districts.

W^ers Welfare Officer, Sindhudurg- The whole of Ratnaguri, Raigad and 
Ratnagm Raigad. Sindhudurg Districts,



i
Officers Areas

Welfare Officer, Ward ha

t

Satara and

Ahmadnapr

SCHEDULE XXI

Schedule

1 Definitions.—In this Schedule, unless the context otherwise requires,—

I

X In rule 114 of the principal rules,—

(fl) in sub-rule (1), after item 20 the following item shall be added, namely?—

“21. Process of extracting oils, wax and fats from vegetable and animal aouroaa In 
Solvent Extraction Plants.

(h) after Schedule XX, the following new schedule shall be added, namely

IV. St ATI l>sMt Act, 1'^

Exi>eiK»« vxD» THE Act.

Process of extracting oils, wax and fats from vegetable and Anin^sl sottrets be Sotvtmt 
Extraction Plants.

Welfare Commissioner, Greater
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Workers’

Workers'

Workers’

Assistant Welfare Commissioner, Akola
I

The whole of Akola, Amravad, Buldhanj ’ 
and Yavatmal Districts.

I
The whole of 'Wardha and Chandrap® I 

Districts. »

1. Government of Maharashtra, m exeretse << the vs'wa'es wwd
B the sectk® 91A of the said Act. cvenu'ied the liatean xkMhee Wxwitsx x
Lnt, A Nagpur, from the operatMo of me said Act, ewYipl chajMex A theiwM ss vb 
from 21st February 19&2 till the dare of issue of ikMiiJWarHwr aiM aibl
bdusive of 30th September, 19S2.

(Nodficatioo No. SIA 1781 JZTSl Lab-U dated 14th lu<y puhkihtKl in M »♦
Pin4-L dated 2nd September 19S2, Pjm^ No. odAT),

Welfare Officer, Bhandara 

Welfare Officer, Kolhapur

Assistant 
Bombay.

Stadium Manager, Bombay

Residential Project Manager, Kamgar 
Kalyan Nagari, Pimpri.

Workers’ Welfare Officer, Kamgar Kalyan 
Nagari, Pimpri.

The whole of Bhandara District.

The whole of Kolhapur, 
Sangli Districts.

Greater Bombay.

Greater Bombay.

The whole of Pune and 
Districts.

The whole of the area comprised in the 
Pimpri-Chinchwad Municipal Council

(Notification No. MW/1982/ 3422/Lab-ll, dated 15th July 1982, published in M.G.O., 
Part-I-L, dated 23rd September 1982, Page No. 6752).

Bombay Shops and Establishments Act, 1948 
Suspension of the Work under the Act.

(a) Government of Maharashtra, in exercise of the Powers conferred by section 6 of the 
said Act, read with rule 4 of the Maharashtra Shops and Establishments Rules, 1961, sus
pended the operation of the previsions of the said Act, specified in column 2 of the said 
Schedule for the period specified and subject to the conditions mentioned in column 3 and 4 
of the said Schedule respectively on the occasion of Haj season 1982.

Bstablishment Provision of 
the Act

Period Conditions

1 2 3 4

Seasonal Pay-Office of the 
Scat Bank of India Uaj- 
Committee Pay-Office,
Saboo-Siddique Musafir- 
kliana, Lokmanya Tilak 
Marg, Bombay 400 001.

Section 13

and 14

19th July 1982 
to 13th Sept.ra- 
ber 1982 (both 
days in elusive).

If any employee is
required to work in excesi 
of the limit of hours of 
work specified in sectitxi 
63 of the Act, he shall be 
entitled in respect of 
overtime work, (which 
shall be noted in the 
prescribed register) wages 
at the rate prescribed in 
section 63 (7) of the said 
Act.

(Notification No. P-7382 CR-133/Lab-3, dated 13th July 1982, published in M.G.G. 
Part-I-L dated 9th September 1982, Page No. 6366.)

t
I

V. Factories Act, 194S

Amehdmenb to Roles l’ndoi th«

(fl) Government erf" Maharashtra in exercise of the powers cxvnferrrvi by scATkxn s* > rewU 
rthrenon I12of the said Act made the following rules farther amend the Maluraahfi a 
Factories Rules, 1963, the same having been previousb puNished as requited b> 11.1

of the said Act, namely:—

I. These rules may be called the Maharashtra Factories (Third AmcndiucttO Rulaa, IvWI,

1 In the Maharashtra Factories Rules, 1963 (herein after referred to aa ” the pnixifpal 
rate"), sub-rule (HA) of rule 65 rule 71A shall be deleted.

1. Application.—This Schedule shall apply to factories in which the process of extractioa 
a oil, wax and fats from oil-cakes, oil-seeds or any other material from vegetable and animal 
source is carried out in Solvent Extraction plants.

(fl) ‘ Competent Person ’ means a person who,—

(/) is atleast a member or associate member of the Mechanical or Chemica) Engineering 
Branch of the Institute of Engineers (India), or

(ii) is a member or associate member of the Indian Institute of Chemical Engineers, or

(iii) is a Graduate of a statutory University in Chemical or Mechanical Engineering, 
and

(iv) Possesses a minimum ten years’ experience of design or construction of flammable 
process plants specially the Solvent Extraction Plants :

Provided that the State Government or Chief Inspector of Factories subject to control of 
the State Government, may accept any other person as a Competent Person, if it cr he it 
satisfied i^arding suitability of qualifications and experience of that person.
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Officers Areas

Assistant Welfare Commissioner, Akola .. The whole of Akola, Amravati, Buldhana 
and Yavatmal Districts.

Workers' Welfare Officer, Wardha .. The whole of Wardha and Chandrapur 
Districts.

Workers’ Welfare Officer, Bhandara

Workers’ Welfare Officer, Kolhapur

Assistant Welfare Commissioner, Greater
Bombay.

Stadium Manager, Bombay

Residential Project Manager, Kamgar
Kalyan Nagari, Pimpri.

Workers’ Welfare Officer, Kamgar Kalyan
Nagari, Pimpri.

(Notification No. MW/I982/ 3422/Lab-ll, dated 15th July 1982, published in 
Part-I-L, dated 23rd September 1982, Page No. 6752).

.. The whole of Bhandara District.

.. The whole of Kolhapur, Satara and 
Sangli Districts.

Greater Bombay.

,V. Employees State Insurance Act, 1948

Exemtions under the Act.

Cnvernment of Maharashtra, in exercise of the powers conferred by section 87 read 
»h,.«;ection 91A of the said Act, exempted the Indian Coffee Workers’ Co-operative Society 

nd A Nagpur, from the operation of the said Act, except chapter V-A thereof retrospectively 
f m 7ist February 1982 till the date of issue of notification and prospectively upto and 
Ssive of 30th September, 1982.

(Notification No. SIA/1781/3278/Lab-11 dated 14th July 1982, published in M.G.G., 
Part-I-L. dated 2nd September 1982, Page No. 6037;.

V. Factories Act, 1948

Amendments to Rules under the

JGreater Bombay.

The whole of Pune and Ahmadnagar 
Districts.

The whole of the area comprised in the 
Pimpri-Chinchwad Municipal Council.

(fl) Government of Maharashtra in exercise of the powers conferred by section 87 read 
with section 112 of the said Ac* made the following rules further to amend the .Maharashtra 
Factories Rules, 1963, the same having been previou.«ly published as required by section 115 
of the said Act, namely:—

1. These rules may be called the Maharashtra Factories (Third Amendment) Rules, 1981.

2. In the Maharashtra Factories Rules, 1963 (herein after referred to as “ the principal 
rules"), sub-rule (11 A) of rule 65 rule 71A shall be deleted.

3. In rule 114 of the principal rules,—

III. Bombay Shops and Establishments Act, 1948 
Suspension of the Work under the Act.

(fl) Government of Maharashtra, in exercise of the Powers conferred by section 6 of the 
said Act, read with rule 4 of the Maharashtra Shops and Establishments Rules, 1961, sus
pended the operation of the previsions of the said Act, specified in column 2 of the said 
Schedule for the period specified and subject to the conditions mentioned in column 3 and 4 
of the said Schedule respectively on the occasion of Haj season 1982.

Schedule

Establishment

1

Provision of 
the Act

2

Period Conditions

3 4

Seasonal Pay-Office of the 
Stat Bank of India Haj- 
Committee Pay-Office, 
Saboo-Siddique Musafir- 
khana, Lokmanya Tilak 
Marg, Bombay 400 001.

Section 13 19th July 1982 
to 13th Sept.ra- 
ber 1982 (both 
days in elusive).

and 14

If any employee is 
reQuired to work in excess 
of the limit of hours of 
work specified in section 
63 of the Act, he shall be 
entitled in respect of 
overtime work, (which 
shall be noted in the 
prescribed register) wages 
at the rate prescribed in 
section 63 (I) of the said 
Act.

(fl) in sub-rule (1), after Item 20 the following item shall be added, namely:—

“21. Process of extracting oils, wax and fats from vegetable and animal sources in 
Solvent Extraction Plants.

(b) after Schedule XX, the following new schedule shall be added, namely:—

SCHEDULE XXI

Process of extracting oils, wax and fats from vegetable and Animal sources in Solvent 
Extraction Plants.

I. Application.—This Schedule shall apply to factories in which the process of extraction 
01 oil, wax and fats from oil-cakes, oil-seeds or any other material from vegetable and animal 
source is carried out in Solvent Extraction plants.

2. Definitions.—In this Schedule, unless the context otherwise requires,—

(fl) ‘ Competent Person ’ means a person who,—

0) is atleast a member or associate member of the Mechanical or Chemical Engineering 
Branch of the Institute of Engineers (India), or

(«) is a member or associate member of the Indian Institute of Chemical Engineers, or

(Hi) is a Graduate of a statutory University in Chemical or Mechanical Engineering, 
and

(iv) Possesses a minimum ten years’ experience of design or construction of flammable 
process plants specially the Solvent Extraction Plants :

Provided that the State Government or Chief Inspector of Factories subject to control of 
the State Government, may accept any other person as a Competent Person, if it cr he is 
satisfied regarding suitability of qualifications and experience of that person.

i

(Notification No. P-7382 CR-133/Lab-3, dated 13th Julv 1089 j •Pit-I-L dated 9th September 1982, Page No. 63^ ’’’2. published in M.G.G. I
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I

5. Prohibition relating to smoking.—Smoking or carrying any source of ignition shall 
be strictly prohibited within a distance of 30 metres from the plant. For this purpose‘No 
Smoking ’ signs shall be permanently displayed in the area of the plant.

» #

(3) No person shall be allowed to enter and work in the plant if he is wearing clothes made 
of nylon or such other fibres which can generate static electrical charge, or if he is wearing 
footwear which is likely to cause sparks by friction.

12. Ventilation.—The shed for the plant shall have adequate natural ventilation and if it 
is housed in building having ventilation which, in the opinion of the inspector, is inadequate, 
at least six air changes per hour shall be ensured by mechanical means.

8. Precautions against power failure.—Provisions shall be made for automatic cutting off 
of steam in the event of power failure and also or emergency over-head water supply for 
feeding water by gravity to condensers for at least half as hour which shall come into play 
automatically with the powers failure.

11. Waste Water.—Process waste water shall be passed through a flash evaporator to 
remove any solvent before it is discharged into a sump which shall be located within the 
fenced area but shall not be closer than eight metres to such fence.

14R

(A) ‘ plant ’ means the Solvent Extraction plants;

(c) Preparatory Pr^Kcss ' means the operations involving the equipment used or the 
preparation of the material for solvent extraction;

(ff) “ Solrent ” means an inflammable liquid such as pentans, haxane, hoptane, mineral 
turpentine and the like. |

(e) * Solvent Extraction Plant ’ means any plant in which the process of extraction 
of oil, wax or fats from oil-cakes, oil seeds or any other material from vegetable and animal 
sources, by the use of solvents is carried on and includes the plant for recovery of the 
solvent.

3. LiKation and lay-out.—(1) No plant shall be permitted within a distance of 30 metres 
from any residential locality or side for public utility.

(2) The plant shall not be put into a commission unless it is certified by a competent person 
that the plant, machinery and its other equipment are designee, fabricated pertaining to the 
process and the said certificate is submitted to the Chief Inspector, at least one month before 
the commissioning of the plant.

(3) A 1.5 metre high continuous wire fencing shall be provided around the plant, upto 
a minimum distance of 15 metres from the plant.

(4) Boiler houses and other buildings where open flame processes are carried on shall be 
located at least 30 metres away from the plant.

(5) If godowns and buildings where preparatory processes are carried on are cated at 
a distance of less than 30 metres from the plant, these shall be located at leas 15 mitres 
away torn the plant, and a 1.5 metres high continuous barrier wall of non-combustible 
materials shall te erected at a distance of not less than 15 metres from the plant so that it 
extends to at least 30 metres of vapour travel around its ends from the plant to the possibes 
source of ignition;

Provided that, the existing units may be exempted from any of the previsions cf this para
graph on such conditions as the State Government may deem fit.

4. Electrical Installations.—(1) All electrical metres, wirings and other electrical equip
ments installed or housed in the plant shall be of flame-proof constructions.

(2) All metal parts of the plant and building including various tanks and containers where 
solvents are stored or are present and all parts of electrical equipments not required to be 
energised shall be properly bonded together and connected to earth so as to avoid accidental 
rise in the electrical potential of such parts above the earth potential.

6. Precautions against friction.—(I) All the hand-tools required to be used in the plant 
shall be of non-sparking type.

(2> No machinery or equipment of the plant shall be belt driven;

Provided that, the plants existing prior to the date of commencement of these rule may I 
continue with belt if the belts are of anti-statio type and, in the opinions of a competent f 
person, a proper earthing arrangement is made. i

7. Fire fighting Apparatus.—(1) Adequate number of portable fire extinguishers suitable 
for use against flammable liquid shall be provided in the plant.

(2) An automatic water spray sprinkler system on a wet-pipe or open-head delugs system 
with sufficient supply of strage water shall be provided over the plant and throughout the 
building in which the plant is housed.

(3) This requirement shall be in addition to the requirements under any other provisions 
of the Maharashtra Factories Rules, 1963 regarding fire fighting apparatus and water supply.

0, Magnetic Separators.—Oil cake shall be fed to the extractor by conveyor through 
a hopper, and magnetic separator shall be provided to remove any pieces of iron during its 
transfer.

10. Venting.—(1) Tanks containing solvents shall be projected with emergency venting 
to relieve excessive internal pressure in the event of fire.

(2) All emergency relief vents shall terminate at least 6 metres above the ground and be 
so located that vapours will be directed away from the plant.

13. House Keeping.—(1) Solvent shall not be stored in an area covered by the plant 
except in quantities not exceeding 5 litres, which shall be stored in suitable safety cans.

(2) Waste materials such as oily rag, other waste and absorbants used to wipe oil solvents, 
oil and grease in the plant shall be deposited in suitable containers and removed from the 
premises at least once a day.

(3) Premises where the solvent extraction process is carried on and the outer area within 
15 metres from it shall be kept free from any combustible materials and any spills or oils or 
solvent shall be cleared up immediately.

14. Examination and repairs.—(I) (a) The plant shall be examined by the competent 
person to determine any weakness or corrosion and wear, once in every twelve months. The 
competent person shall then furnish a .epert of such examination to the Inspector, with liis 
recommendations as to whether the plant is in safe condition to work and the measures, if any, 
which in his opinion are necessary to be taken and the time by which such measures shall 
taken, so as to ensure that the plant and equipment can be used without any danger to the 
workers in the factory.

(Z>) Where any defects which are causing or likely to cause imminent danger to the life 
or safety of the workers working on such plant are found by the competent person, the compe
tent person shall i.mmediately submit a report to that effect to the Inspector and Chief Inspector 
of Factories, stating therein the measures which, in his opinion, are necessary to ensure 
safety of the workers. When the necessary repairs are carried out, a copy of a certificate by the 
competent person that the plant has been repaired to his satisfaction shall be forwarded to 
the Inspector.

(2) The plant shall be purged with inert gas or steam before opening for cleaning or repairs 
and before introducing solvent after repairs

Ra 4639- 3
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. 16. Employment of Women and Young Persons.—No women or young persons shall be 
employed in the plant.

9

' 15. Operating Personnel.—(1) The plant shall be under an Overall supervision of a qualified I 
person who shall at least be a graduate of a statutory Uniyersty in Chemical Engineering or f 
Technology with specialised knowledge of oils and fats with minimum 5 years experience in 
Solvent or Flammable Process Plants.

(2) The plant, machinery or equipment shall be in the charge of operators who have been 
trained and made thoroughly conversant to operate the plant and are so certified by the 
qualified person referred to in clause (1).

17. Vapour Detection.—A flame-proof and portable combustible gas indicator or any 
other type of gas indicator as the Chief Inspector of Factories may, subject to the control 
of the State Government, approve as safe and suitable for the purpose, shall be provided and 
maintained in good working order. A schedule of routine sampling of atmosphere at various 
locations as approved by the competent person shall be drawn out and entered in a register 
maintained for the purpose.

18. Additional Provisions for Bach-extractors.—The following further provisions shall 
apply to batch-type extractors, namely :—

(1) When the Solvent is removed from batch extractor by vacuum, vacuum gauges 
shall be provided and tests shall be carried out to ensure that a minimum vacuum of 
650 m. m. (26") mercury is obtained and maintained steadily for a minimum period of 
30 minutes before the extractor is allowed to be opened for discharge of cake or for 
persons to enter.

(2) When, on opening the doors of a batch extractor, the extracted meal cannot be 
dislodged from the extractor freely, the doors shall be closed and the material reheated 
till the meal dislodges freely from the extractor.

(3) Where Solvent is removed by steam heating, the presence of the Solvent shall be 
tested at the vent provided on the top of the vessel before opening the vessel.

(4) A log-book of operations with the following particulars shall be maintained and 
made available on demand to the Inspector :—

(/) vacuum gauge reading for each charge ;
(i7) testing of continuity of electrical bonding and earthing system;
(iii) loss of solvent every 24 hours or loss per tonne of raw materials used.

19. Exemption.—If, in respect of any plant, the Chief Inspector is satisfied that owing 
to exceptional circumstances or for any other reasons, all or any of the provisions of this 
Schedule are not necessary for the protection of the persons employed in the plant, he may 
by a certificate in writing exempt such factories from all or any of the provisions on such 
conditions as he may specify therein. Such certificates may at any time be revoked by the 
Chief Inspevtor without assigning any reasons. .

(Notification No. FAC/1171/5737/Lab.-4, dated 20th July 1981, published in M.G.G. 
Part-I-L, dated 16th September, 1982, page Nos. 6703-6).

(a) Government of Maharashtra in exercise of the powers conferred by sub-Sections (1),(2) 
(2A), (6) and (7) of section 8 of the said Act, and supersession of Government Notification 
No. FAC/1179/5964/Lab-4, dated 30th September 1980 published in Maharashtra Government 
Gazette, Part I-L, pages 8298 to 8303 dated the 9th October 1980, as under

(1) appoints each of the officers in the Inspectorate of Factories mentioned in column 2 
of the Schedule hereto to be the Inspector, the Chief Inspector, Deputy Chief Inspector 
or other officer to assist the Chief Inspector, as the case may be, as shown each such officer 
in column 3 thereof:

. assigns to each of them the local limits as shown against each of them in column 4 
said Schedule, within which they shall exercise their powers;

zi) specifies against each of them in column 5 of the said Schedule the authority to 
{vich them shall be officially subordinate; and

z4) declares each of the Inspectors specified in column 6 of the said Schedule to be 
u Inspector to whom prescribed notices in respect of Factories situated in the areas specified 
gainst each of them in column 7 of the said Schedule shall be sent.

The Deputy Chief Inspector appointed by this Notification under sub-section (2A) of 
gction 8 of the said Act, shall exercise the following powers of the Chief Inspector namely:—

(1) Approval of plans under section 6 read with rule 3 of Maharashtra Factories Rules, 
1963.

(2) Disposal of applications for amendment of licence under rule 7.

(3) Disposal of applications for Renewal of licence under Rule 8 of Maharashtra 
Factories Rules, 1963.

(4) Power to make exempting orders under section 65(2) of Factories Act, 1948.
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1

5 6

Chief Inspector of Factories Districts of Greater Bombay.
i

Do.

Do. Do.

Do. Do.

Do. Do.

Do. Do.

Chief Inspector of Factories

Do.

Do. Do.

Do. Do.

Deputy Chief Inspector of 
Factories, Bombay.

Deputy Chief Inspector of 
Factories, Thane.

Deputy Chief Inspector of 
Factories, Thane.

Chief Inspector of Factories, 
Bombay,

Chief Inspector of Factories, 
Bombay.

Inspector for the purpose of 
sending prescribed notices 

for areas specified in Column 
No. 7

Authority to whom 
Qfiicially subordinate

Cotnmissioncr of Labour, 

Bombay-

0,icf Inspector of Factories, 
Bombay.
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Schedule |

Capacity in which
Serial Official designation and appointed under section Local Limits
No. Head Quarter 8 of the Factories Act, 

1948

1 2 3 4

Bombay Region
1 Chief Inspector of Factories, Chief Inspector under All Districts in the State

Bombay. section 8(2). of Maharashtra,

2 Deputy Chief Inspector of Deputy Chief Inspector Districts of Greater
Factories, Bombay. under Section 8(2J). Bombay.

3 Personal Assistant to the Chief Other Officers under Sec All Districts in the State
Inspector of Factories. tion 8(2.4). of Maharashtra.

4 Legal Assistant in the Office of Do. Do.
the Chief Inspector of Fac
tories, Bombay.

5 Chemical Inspector of Factories Do. Do.
Bombay.

6 Medical Inspector of Factories, Do. Do.
Bombay.

7 Junior Medical Inspector of Other Officers under All Districts in the State
Factories, Bombay. Section 8(2/1). of Maharashtra.

8 Inspector of Factories, Class-I Inspector under Section Districts of Greater
8(/). Bombay.

9 Inspector of Factories, Class-II Do. Do.

Thane Region
10 Deputy Chief Inspector of Deputy Chief Inspector Districts of Thane and

Factories, Thane. under Section 8(2.4). Raigad. j

11 Chemical Inspector of Factories Other Officers under
All Districts in the State |

Thane. Section 8(2/1). of Maharashtra. j

12 Inspector of Factories, Class-I, Inspector und<r Section Districts of Thane and
Thane. 8(7). Raigad. i

13 Inspector of Factories, Class-II, Do.
Do. i

Thane. 1

14 Inspector of Factories, Class-I, Do.
Do. 1

Kalyan. 1

15 Inspector of Factories, Class-II, 
Kalyan.

Do. Do. ‘

j

Prescribed notices for fac
tories situated in area.s speci

fied in this column be sent 
to the Inspector specified 

in Column No. 6
7

Districts of Greater Bombay

District of Thane except 
talukas of Kalyan, 
Bhiwandi.

Do.

Inspector of Factories, Claas-I District of Raigad and talukas 
Kalyan. of Kalyan, Bhivandi.



Inspector of Factories, Class- District of Sangli. 
II, Sangli.

Inspector of Factories, Class- District of Dhule. 
II, Dhule
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2 3 5

Do. Do.8U).

Do. Do. Do. Do.

Factories, Kolhapur.

of Do.

Do.
Do.Do.

Do.Do.
Do.

Do. Do.
Do. Do.

Do.Do.
of

Do.

Deputy Chief Inspector 
Factories, Kolhapur.

Chief Inspector of 
Factories, Bombay.

Deputy Chief Inspector 
under Section 8(2^).

Inspector of Factories, Class-II, 
Sangli.

Inspector of Factories, Class-II, 
Nashik.

Inspector of Factories, Class-II, 
Solapur.

Inspector of Factories, Class-I, 
Nashik.

Deputy Chief Inspector 
Factories, Nashik.

Inspector of Factories, Class-II, 
Pune.

Inspector under Section 
8(7).

Inspector of Factories, Class-II, 
Pune.

Deputy Chief Inspector 
Factories, Kolhapur.

1

Deputy Chief Inspector 
Factories, Nashik.

Districts of 
Dhulia, 

Ahmednagar.

Deputy Chief Inspector of 
Factories, Pune.

Inspector of Factories, Class-1, Insp^tor under Section 
Pune.

Kolhapur Region

Deputy Chief Inspector of 
Factories, Kolhapur

Nashik Region

Deputy Chief Inspector of 
Factories, Nashik.

Inspector under Section 
8(7).

Deputy Chief Inspector 
under Section 8(2/1).

Districts of KoU„ 
Solapur,Sangli, 
gin and Sindhudut^'

Inspector of Factories, Class-I, 
Kolhapur.

Inspector of Factories, Class-II, 
Kolhapur.

Inspector of Factories, Class-I, 
Solapur.

Inspector of Factories, Class-I, 
Jalgaon.

Inspector of Factories, ClasS-II, 
• Jalgaon.

Pune Region
1^ Deputy Chief Inspector of Deputy Chief Inspector Districts of Puns 

Factories, Pune. under Section 8(2)/l). Satara.
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Do.

Do.

Do.

Chief Inspector of Factories, Deputy Chief Inspector of Districts of Pune and Satara 
Bombay. Factories, Pune.

Chief Inspector of Factories, Dejputy Chief Inspector of Districts of Kolhapur, Ratna- 
Bombay. giri and Sindhudurga.

Inspector of Factories, Class-, District of Solapur. 
I, Solapur.

of Districts of Nashik and 
Ahmednagar.

Inspector of Factories, Class- District of Jalgaon 
I, Jalgaon.

Do.



Inspector ofFactorie, Class-II, 
Akola.

Inspector of Factories, Class-I, 
Nanded.

Inspector of Factories, Class-I, 
Akola.

Inspector of Factories,Class-I, 
Nagpur.

Inspector of Factories, Class-II 
Aurangabad.

Inspector of Factories, Class-I, 
Aurangabad.

Inspector of Factories, Class-II, 
Nanded. , -

Inspector of Factories, Class-II 
Nagpur.

Aurangabad Region

Deputy Chief Inspector of 
Factories, Aurangabad.

Inspector of Factories, 
Bhandara.

Nagpur Region

Deputy (Thief Inspector of 
Factories, Nagpur.

...
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Deputy Chief Inspector 
under Section 8(2A).

Inspector under Section 
8(7).

Do.

Do.

Do.

Do.

Deputy Chief Inssector 
under Section 8(2A).

Inspector under Section 
8(1).

Do.

Do.

Do.

District of Mg.
Akola AmraSjf 
Chandrapur, Ward?’ 
Bhandara. YavaJ?’ 

and Buldhana.

Districts of Nagnn, 
Akola, Amravi-

Chandrapur, Wardh, 
Bhandra, YavatrSi
and Buldhana.

Do..

Do.

Do.

Do.

Districts of Aurangabad,
Jalna, Parbhani, Beed’
Nanded and Osmana- 
bad.

Do.

Do.

Do.

Do.

5 6 7

Chief Inspector of Factories, 
Bombay.

Deputy Chief Inspector of 
Factories, Nagpur.

Districts of Nagpur Chandra
pur, Wardha.

Deputy Chief Inspector of 
Factories, Nagpur.

Deputy Chief Inspector, of 
Factories, Bombay.

Districts of Nagpur Chandra
pur, Wardha.

Do. Do. Do.

Do. Inspector of Factories, Class- 
I, Akola.

Districts of Akola, Araravati, 
Yavatmal, Buldhana.

Do. Do. ' .. Do.

Do. Inspector of Factories, Class- 
II,Bhandra.

District of Bhandara.

Chief Inspector of Factor
ies, Bombay.

Deputy Chief Inspector of 
Factories, Aurangabad,

Districts of Aurangabad, 
Jalna, Beed.

Deputy Chief Inspector of 
Factories. Aurangabad.

Do. Do

Do. Do. Do.

Do. Inspector of Factories, Class-I 
Nanded.

Districts of Nanded, Par
bhani, Osmanabad.

Do. Do. Do.

(Notification No. FAC/1182/8542/Lab-4 dated 16th July 1982, published in M.G-G* dated 2nd September 1982 Page No*. 6030 to 6036).
I

u
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VI Indian Boilers Act, 1923

1. Exemptions under the Act.—Government of Maharashtra, in exercise of the 
conferred by sub-section (2) of section 34 of the Act, exempted the boiler bearing No.MrJ?? 
and belonging to the Groundnut Processing Co-operative Society Limited., Sangli from 
operation of clause (c) of section 6 of the said Act, for the period of 15 days from 3rd An.?* 
1982 to 17th August 1982.

(Notification No. 1 BA/1082/CR-211/Lab-3, dated 26th July 1982, published in M.Gr 
Part-I-L, dated 2nd September 1982, Page No. 6030). ' %

2. Government of Maharashtra, in exercise of the powers conferred by sub-section/ 
of section 34 of the said Act, exempted the boiler bearing No. MR-8479, belonging to C 
Hindustan Petroleum Corporation Ltd., Mahul, Bombay 400074, from the operation ofek^ 
(c) of 6 of the said Act for the period of two months from the operation of clause(c) of secti 
6 of the said Act, for the period of two months from the 20th July 1982 to 19th Septemi^ 
1982 (both days inclusive).

(Notification No. IBA/1082/CR-189/Lab-3 dated 14th July 1982, published in MCr 
Part-I-L, dated 2nd September l982,Page No. 6038). '

3. Government of Maharashtra, in exercise of the powers conferred by sub-section 0
of section 34 of the said Act, exempted the boiler bearing No. MR-10553 belonging h ,i5 
Maharashtra State Electricity Board, Thermal power station, Nasik, Eklahare, from i? 
operation of clause (c) of section 6 of the said Act, for the period of six months from tu 
28th July 1982 to 27th January 1983 (both days inclusive) * .

(Notification No. IDA/1082/CR-177/Lab-3 dated 16th July 1982, published in M.Gf 
Part-I-L, dated 22nd September 1982, Page No. 6038-39).

4. Government of Maharashtra, in exercise of the powers conferred by sub-section (2) of 
section 34 of the said Act, exempted the boiler bearing No. MR-10311 belonging to the Rasht- ■ 
riya Chemicals and Fertilisers Limited., Chembur, Bombay 400074, from the operation of 
clause (r) of section 6 of the said Act, for the period of three months from the 19th M i 
1982 to 18th October, 1982 (both days inclusive).

(Notification No. lBA/1082/CR-192/Lab-3, dated 17th July 1982, published in M.G.G 
Part-I-L, dated 2nd September 1982, Page No. 6029).

5. Government of Maharashtra, in exercise of the powers conferred by sub-section (.j) 
of section 34 of the said Act, exempted the 619 value mentioned in the Schedule appended 
hereto, which are manufactured by M/s. Kyoei Valve Mfg. Co. Limited., Japan and installed 
in Steam and Boiler Feed Piping of Boilers in Ammonia Plant of Rashtriya Chemicalsand 
Fertilizers Limited., Chembur, Bombay from the operation of all the provisions of the said 
Act, subiect to the conditions and restrictions as specified in notification.

(Notification No. lBA/1082/CR-150/Lab-3, dated 26th July 1982, pub'ished in M.G.G. 
Part -I-L, dated 16th September, 1982, Page 6545-46.).

6. Government of Maharashtra, in exercise of the powers conferred by sub-section (2) 
of section 34 of the said Act, exempted the boiler bearing No. MR-9235 belonging to tk 
Maharashtra State Electricity Board, Thermal Power Station, Paras, District Akola, from 
the operation of clause (c) of section 6 of the said Act, for the period of six months, from 
{he 11th August 1982 to 10th February 10983 (both days inclusive).

(Notification No. IBA/IO82/CR-2O3/Lab-3, dated 2nd August 1982; published in M.G.G. 
Part-I-L, dated 16th September 1982, Page No. 6582).

7. Government of Maharashtra, in exercise of the powers conferred by sub-section(2) 
of section 34 of the said Act, exempted the boiler bearing No. MR9238 belonging to the 
Maharashtra State Electricity Board, Bhusawal Power Station, Bhusawal from the operation 
of clause (c) of section 6 of the said Act, for the period of three months, from the 6th August 
1982 to 5th November 1982 (both days inclusive).

(Notification No. IBA/CR-221/Lab-3 dated 30th July 1982, published in M.G.G. Part-I-L 
dated 16th September 1982 Page No. 6582.)
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Government of Maharashtra, in exercise of the powers conferred by sub-section (2) 
tion 34 of 11^0 said Act, exempted the boiler No. MP-2046 belonging to the empress 

/^Lopur, from the operation of clause (c) of section 6 of the said Act, for the period of 
■months from the 27th July 1982 to 26th November 1982 (both days, inclusive). 
f'^Lfification No. IBA/1082/CR-210/Lab-3, dated 22nd July 1982, published in M.G.G.

11 dated 16th September, 1982, Page No. 6582).
part,‘-L’

VI(A) Indian Boilers Act, 1923

/n Exclusion in ihe—Government of Maharashtra, in exercise of the powers conferred by 
PLtioniJ^of Section 34 of the said Act, excluded H.P. Heaters Nos. 5 (Drg. No. 32600194)

No. 32600194) and 7 (Drg. No.32600194); three way valves and non-return value 
n2protective equipment manufactured in U.S.S.R. and to be connected to the 

'’^ers at Chandrapur Thermal Power Station Chandrapur from the operation of all the 
divisions of the said Act, subject to the conditions specified in the Notification.

(Notification No. lBA/1082/139/Lab-3, dated 16th July, 1982; published in M.G.G. Part- 
ll* dated 2nd September 1982, Page No. 6038).

VII Industrial Disputes Act, 1947

((/) Government of Maharashtra, in exercise of the powers conferred by proviso to sub- 
•lause ('0 of Clause (/i) of section 2 of the said Act, declared the industry specified in the 
^ule hereto annexed to be a public utility service for the purposes of the said Act, for a 
^od of six months commencing from the 16th September 1982.

(Notification No. lDA/1482 /2424/Lab-2, dated 7th September 1982. published in M.G.G. 
pyt-l-L, dated 16th September 1982, Page No. 6574).

Corrigendum

No. ADC 1481/1641/Lab-2.—For the words “ Shri S.D. Chougule” appearing in the 
10 th line of the first paragraph of the Government Order, Industries, Energy and Labour 
pepartment, No. ADC-1481/(164)/z/Lab-2, dated the 17th December 1981, the words 
“Shri S.B. Chougule’ may be substituted.

(Notification No. ADC/1481/164I /Lab-2, dated 31st July 1982, published in M.G.G. Part- 
I-L dated 16th September 1982, Page No. 6580).

(2) No.ADC 1481/1641/Lab.—For the words “ Shri S.D. Chougule ” appearing in the 
lOlh line of the first paragraph of the Government Order, Industries, Enenrgy and Labour 
Department, No. ADC-148I/(1641)/z7/Lab-2, dated the 17th December 1981, the words 
“Shri S.B. Chougule" may be substituted.

(Notification No. ADC/1481/1641/Lab-2, dated 31st July 1982, published m M.G.G. 
Part-'L. dated 16th September 198?, Page No. 6580).

(3) No. ADC 1481/1641/Lab-2.—For the words “Shri S.D. Chougule’’ appearing in 
the 10th line of the first paragraph of the Government Order, Industries, Energy and Labour 
Department, No. ADC-1481/(1541)/zzz7I^b-2, dated the 17th December 1981, the words 
“Shri S.B. Chougule ’’ may be substituted.

(Notification No. ADC/1481/1641/Lah-?, dated 31st July 1982; published in M.G.G. Part- 
1-L dated 16th September 1982, page No. 6580).

(4) No. ADC 1481/1641/Lab-2.—For the words “Shri S.D. Chougule appearing in the 
10th line of the first paragraph of the Government order. Industries, Energy and Labour 
Department, No. ADC-1481A1641)/zv/Lab-2, dated the 17th December 1981, the words 
“Shri S.B. Chougule ” may be substituted.

(Notification No. ADC/1481/I641/Lab-2 dated 31st July 1982; published in M.G.G. 
Part-l-L, dated 16th September 1982, Page No. 6581).

I
i
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NOTIFICATION

VIII Mists and Minerals (regulxtion and Devtlopment) Act, 1957.

Provision Purpose Officer

Schedule(a) enter and insect any mine;
All inclusive minimum rates of wages per day

Categories of employees

(I)

Assistant Geologisi. 
Junior Geolgoist.

Mining Officer. 
Mining Inspector.

Geology 
Mining

Area 
P

AreaArea 
B2

(Z>) survey and take measure
ment in any mine; Area 

A

Director, 
and 
Nagpur.

Aiea 
Bl

(e) order the production of anh 
such document, book, register 
record as is referred to in 
clause (d); and

(6) examine any person having 
the control of, or connected 
with, any mine.

Joint 
Geology 
Mining.

Any objection or .suggestion which may be reccivetl from any person with respect to the 
said proposal before the expiry of the period speciticd above will be considered by the Central 

Govemn.ent.

Serial 
‘ No-

1 Sub-section (J) of section 24 
of Mines and Minerals 
(Regulation and Develop
ment) Act, 1957.

(c) weigh, measure or take 
measurements of the stocks of 
minerals lying at any time;

1. Govwaraent of Maharashtra, in exercise of the powers conferred by Section 26 (7) of 
the said Act, delegated the following powers under Section 24 (7) of the Act to the officers 
mentioned against them.

GOVERNMENT OF INDIA/BHARAT SARKAR 

Ministry of Labour/Shram Manfrai aya 
New Delhi I10(X)l, 19th Novcmlxjr 1981

IX Minimum wages Act, 1948.

The following Notification by Government of India, Ministry of Labour, No. S-A2()/*>/ 
e,8ftW(?/MW,dated 19th November 1981 is hereby rcpubli.scd.

(Notification No. MNG<1081(117587/2896/IND-9, dated 13th September 1982. published 
in M. G. G. Part-I-L, dated 30th September 1982, Page No. 1007).

Rs. P.

6.00

(2) (3) (4) (5) (6)

Senior Geologist 
Geologist.

»

1481 1641 Lab-2.—For the words “ Shri S. D. Chougule ” appearm, 
(* the ItXh hne of the first paragraph of the Government Order, Industries, Enerev and Lab^ 
Deoonajent. No. ADC-1481/(1641)'f Lab-2, dated the 17th December 1981, the wS 
“ Shri S.B. Cbougule * may be substituted.

KN\Hi&.TitioQ No-.ADC 1481'1641 Lab-2, dated 31st July 1982; published in M.G,G. Pan 
dated I6tii September 1982, Page No. 6581).

^6>N’o. ADC 1481 1641 Lab-2.—For the words,“Shri S.D. (Zhougule ” appearing in the 
llXh line of the first paragraph of the Government Order. Industries, Energy and Labour 
Department, No. ADC-1481 (164 vi) Lab-2, dated the 17th December 1981, the we,-ds“Shri 
S<B. Chouglc* may be substituted.

(Notitkation No. ACXZ 1481/1641 Lab-2,dated 31st July 1982; published in M.G.G. Pan. 
l-L, dated 16tJti September 1982, Page No. 6581).

(d) examine any documents, 
book, register or record in 
the possession or power of 
any person having the control 
of or connected with, any 
mine and place, marks of 
identification thereon and 
take extracts from or make 
copies of such document, 
book, register or record ;

S.O.........The following proposals made by the Central Government in exercise of the
powers conferred by clause (6) of sub-section (7) of section ,1 read with clause (///) of 
sub-section (7) of section 4 of the Minimum Wages Act, 194.8 (II of H)48), for revving 
the minimum rates of wages as specified in column (2) of the .schedule annexed hereto, payable 
to the categories of employees employed in the employment in Agriculture sp«x'itieil in the 
corresponding entries in column (1) of said schedule, are hereby published a.s required by clause 
(h)of sub-sev'tion (i) of section 5 of the said Act for the information of all persons likely to be 
alTecteil thereby: and notice is hereby given that the said proposal shall be taken into considera
tion on or after the expiry of two months from the date of publication of this notitication 
in the Official Ga:eite.

UMd- Rs. P. Rs. P. Rs P. R,s. P.

(I) Beldar, (2) Calf boy. (3) Cattleman. 8.75 8.00 7.25 6.50
(4) Chowkidar, (5) Cleaner, (6) Cleaner 
(motor, shed. Tractor, Cattle yard. M.T.),
(7) Collecting loose feeder. (8) Dairy collie, 
(9) Dairyman, (19) Dismantling sttKks, 
OD Dresser, (12) Driver (bullocks, mule), 
(13) Feeder (adult) hay (14) Grass cutter, 
(15) Grazier, (16) Helpei (Store mazdoor), 
(17) Labourer (bioler. Cattle yard, Cultiva
tion. General. Loading and unloading, 
bundling, Carting, Fernii.'ers, Harvesting, 
Miscellaneous, Seeding. Sowing, Thatching, 
Transplanting, Weeding), (18) Mali, 
(19) Mazdoor (Arboriculturist), Compost, 
Dairy’s has taking. Irrigation, Manure, 
Stacking, Milk room. Ration room. Stoe, 
Anti-malaria, (M.R.). (20) Messenge (otfice), 
(21) Peon, (22) Syce, (23) Tying and Ca a ying 
loose, hay, (24) Sweeper, (25) Wieghiag and 
carrying bales, (26) Weighman (halos, pallv), 
(27) Wate'iiun, (28) Stableman, (29) Trolly- 
raan, (30) Any other categories by whatever 
name called which are of unskilled nature-
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Schedule—Contd.

(1) (2)

Rs. P.

(3)
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pnr purposes of this natification-

° Rl B-2 and C mentioned in annexure to this notification shall res- 
Areas.A’Vt’he j^ces as specified in the said annexure as such areas, and include 

stance of eight k.loimetres from the periphery of a Municipal 
'vith'O / i ipaiity or Cantonment Board or Notihed Area Committee of a parti- 

5'Sio'i"'i^arSs D shall comprise ot all the other places n.,t mentioned m the 
place: anJ the Minimum Wages Act, 1948 extends.

ci^iure ..4 nr upgraded from time to time by the Ministry of Finance for
n The places auoci compensatory allowance to Central Government employees 

.^ose of P^y'V® h-. added from such dates for the purpose of classification specified 
th^fX be taken to b.

annexure-
intf® pga the minimum rates of wages fixed under this notification are

VVhere in rn rates of wages fixed by the State Government for employees 
prthan tbe7^'^'',oyment of agriculture in respect of which it is the appropriate 

'‘’Thp scheduled emu / jj payable as minimum wage under this notification, 
rninent. the higher raic

-.1 a xvnrk means work which involves simple operations requiring little 

ornosk"* work which involves some degree of skill or competence
Semi-skuled wo ^^d which is capable of being performed under

iuired through of a skilled employee, and, includes unskilled supervisory
the supervision or g 

work: m^ans work which involves skill or competence acquired through
(f) Skilled c " through training as an apprentice or in a technical or vocational 

experience on pg^formance of which calls for initiative and judgement ;
institutes an jgg^g^ perfection and full

((/) Highly, ° rforman'^e of certain tasks acquired through intensive technical or 
competence m he p experinece for long years and also requires of a
professional ^tjainmb for the judgement or decisions involved in the execution

Jphe'se'’tasks.

• • rams of wages shall consist of all inclusive rates; and include also the
4 The minimumJges forwekkly day of rest,

5 The minimum rates of wages are applicable to employees emnloyeu by contractors

also- u II u
, A hA minimum rates of wages for young persons below 18 years of age shall be 

,^fTe rates payable to adult workers of the appropriate category.

’Tlte minimum rates of wages for disabled persons shall be equal to those of able 
boKtsons of appropriate category.

Annexure
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(4)

Rs. p.
Semi-skilled'unkilled supervisory—

(1) Assistant (Chowdhary), (2) Attendant 
(bull, calving lines, Chaff cutter, Hostel, Dry 
Stock, Grain crusher. Pump, Sick line. Stbble, 
Yard Stock), (3) Assistant (Plumber) 
(4) Attendant, (5) Bhisti, (6) Brander, 
(7) Bullman, (8) Butte: man, (9) Coachman, 
(10) Cobble.*, (11) Cultivator, (12) Daftary, 
(13) Dalivery man, (14) Dhobi, (15) Dresser, 
(16) Farriear, (17) Feeder, (18) Firernan. 
(19) Gowala, (20) Hammerman, (21) Helper 
(Blacksmith), (22) Helper, (23) Jatnadar 
(Stand), (24) Jamada •. (25) Khalasi, (26) Mali 
(Senior),(27)Mate/Mistry, (28) Mazdoor 
(literate), (29) Nalband, (30) Oilman, (31) 
Ploughman. (32) Stackers, (33) Supervisor, 
(34) Thatche•, (35) Valveman, (36)Valveman 
(settlor), (37) Welghraan (38) Wiie cutter 
(39) Wireman fixing tin cables, (40) Any other 
categories by whatever name called which are 

of a semi-skilled nature.

Skilleed-
(l)Artificie^(Class H, Hl, IV), (2) Blacksmith 
(3)Blacksniith (Class II), (4) Boiler man, (5) 
Carpenter, (6) Carpenter—Class II, (7) Car- 
penter-r///H-Blasksmith, (8) Chowdhary,
(9) Driver, (10) Driver (Engine Tractoi, 
MT., motor, (11) Electrician, (12) Fitter 
03) Ma—son, (14) Mason Class II, 
(15) Machine hand (Class 11,111, IV), (16) 
Machineman, (17) Mate—Grade 1 (Senioi), 
(18) Mechanic, (19) Milk writer, (20) Mistry 
(Head), (21) Moulder, (22) Muster writer, 
(23) Operator (tube-well), (24) Painter, 
(25) Plumber, (26) Welder, (27) Upholsterer, 
(28) Wireman, (29) Any other categoues by 
whatever namecalled which are ot a skilled 

nat ure.

Eigidy skilled—
(1) Artificier Class 1,(2) Balcksmith—Class I,
(3) Carpenter—Class I, (4) Machine hand— 
Class I, (5) Mason—Class I, (6) Machineic 
(Senior), (7)Any other categoues by whatever 
name called wi hch are of highly skilled natu-e. 
name calledfhich are of highly skilled nature.

Clerical—
(1) Assistant (Farm), (2) Assistant, (3) Cashier,
(4) Clerk, (5) Munshi, (6) Register-keeper, 
(7) Store-Keeper, (8) Time-keeper, (9) Typist.
(10) Any other categories by whatever name 
called which are of a clerical nature

11.00 10.00 9.00

or no

14.00 12.75 11.50 10.50
9.50

C

(5)

Class of Cities, Towns

Andhra Pradesh Hyderabad
Anakapallc, 

Bandar,

Chirala 
Cuddapah, 
Gudivada,

• 4?

Vijayawada 
(Bezwada) 
Visakapatnain 
Vizagapatnam

Name of the
Siate/Union ----------

» Territory
(1) (2)

I

I

Adoni.
Anantapur
(Masulipatam) Bheema- 
Varam, 
Chittoor, 
Eluru,



Rourkela

Orissa

Calcutta

Haryana

Bangalore

Goa

Jammu and 
Kashmir 
Karnataka

Surat, 
Vadodara 
(Baroda) 
Bhavanagar 
Rajkot

Srinagar 
Jammu 
Hubli, Dhar- 
war, Mysore

Chandigarh 

Delhi 

Gujarat

Assam 

Bihar

., Delhi

.. Ahmadabad

Badagar, 
Changana- 

Kayankulam, 
Palghat, 
Trichur,

Asansol, 
Durgapur

Pondicherry 
West Bengal

Solapur 
Nashik

Chinchwada

Davangere.
Betgari, Gul-

Gold Fields, 
Mangalore 

Shimoga,

Ra 4639—4
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Guntakkal,
Kakinada, KarimS 

Kammam, Kothagu£ 
KumooJ, Mahbubnaji. 
Nandyal, 
Nizamabad, Onaj? 
Proddatur, RajaimaJJ; 
Srikakulam, 
Vizianagaram, Waran^’ 
Tirupati, Vijapuri.

Kerala

Gauhati

Patna 
Dhanbad, 
Jamshedpur

Cochin 
'Irivandrum, 
Alwaye, 
Calicut, 
Calicut, 
(Kozhikode).

Indore, 
Jabalpur, 
Bhopal, 
Bhilai, 
Gwalior, 
(Laskar)

Arrah, Bettiah, Bhagij. 
pur, Bokaro Steel atj 
Bihar-Shariff, Chapra,’ 
Darbhanga, Dinapur, 
Gaya, Hazaribagk 
Kathiar, Monghyr,
Jamalpur, Muzaffarpur, 
Purnea, Ranchi.

Chandigarh.

Anand, Bhuj, Broach 
Cambay, Dhoraji.
Godhra, Gondal, Jara- 
nagar, Junagarh, Kald, 
Mehsana, Morvi, Nadiad, 
Navsari, Patan, Por- 
bandar, Surend/anagar, 
Veraval.
Ambala, Bhiwani, Fari- 
dabad, Gurgaon, Hissar, 
Karnal, Kaithal, Panipat, 
Rohtak, Sirsa, Sonepat, 
Yamunanagar.

Bagalkot, 
Bcllary, 
Bidor, Bijapur. 
dufga, 
Gadag, 
s- TS"' -- 

Mandya, 
Raich ur, 
Tumkur.
Allepay, 
CarnJanore, 
cherry, 
Keitayam, 
Tellicherry, 
Muilon.

Goa, Daman and 

Diu.

irangaoau, 
Bhiwandi, 

Chanda, 
Dhulia, 

Gondia, 
Jalg^on, 

Icnai*.-'---’ Kampic^, jalna, K^’y^’Roihapur,

Burhanpur, 
Bilaspuf, pamoh,
Chhindwara,

. Mandsaur,
Morena. 

Mhow (Caniv.^^^uch, 
^"^^^iTRaipur, 
Raigarh,Raip , 
S, Vidifha.

7 Town Group, Achalpur, To " 
Ahmednagar,

Auran^tod,

Barshi, 
Bhusawal, 
Chandrapur, 
pombivh, -

Kamp"*’

Khaingaon,
Latur, Nandurtor,
Handed, peolah,
Nasik ’parbhani,,

Sangh-MiraJ’ y^yatmal, 
Vihasnagar,

Behrampuf. 
Balasur^hwar, Cuttack

Pondicherry.
PaWi'^'^’nkutaZ »>“»• 

gaon, Barrackpur-
baria, Basihrat,
Bhatpara, Budge,
Berhampur, 
Budge, Burd 
daha, Cooco
Chandernago ’ g^^ar, 
Bihar, E"®”" Hooghly- 
Halishahar, j^paiguri. 
Chinsura, j^anchana- 
Kamarhati, gj^^ragpur, 
rr^nanagar.MidnjW; 

Nabadwin, pani-
Horth E)uru g^^ghat, 
*’0'!; '^'^aMipnr. Seram- 
’^“'“'siHwri, Titagarb. 
&4ra* Korrung.

Marmagoa.

/
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1982, published in

I

Ra4635i-4fl

Notifkation No. MWA/2881/4469/Lab.-9, dated 4th March 1982, published in Vfirto. 
rashtra Government Gazette, Part II, dated 16th September 1982, Page No. 6539-6545).

(I) Declaration of Special Allowance—Hair Cutting Saloon, Dressing Saloon or Ha/nten 
Khana.—The Deputy Commissioner of Labour (Rural Wing and Enforcement), Bombay in 
exercise of the powers conferred by the Government Notification, Industries, Energy and 
Labour Department No. MWA/4282/4682/4632/Lab-7, dated 11th August 1982, on it, de
clared the special allowance (Cost of Living Allowance) payable with effect from 15th August, 
1982, in addition to the basic rate of wages to the employees employed in the said Schedule 
employment in the areas mentioned in column (2) of Schedule II appended hereto in relation 
to six months commencing on the 1st day of July 1982, at the rates mentioned in column (3) 
of the said Schedule III.

Schedule III

Serial No. Zones Amount of Special Allowance (cost of 
living allowance payable)

(1) (2) (3)

1 I
2 II
3 111
4 IV

..
.. Rs. 46.20 per month. 
.. Rs. 46.20 per month
.. Rs. 46,20 per month. 
.. Rs. 46.20 per month

Explanation.—For the purpose of this Notification, Zones I, II, III and IV, shall respectively 
mean Zones I, II, III and IV formed for the purpose and shown in the Notification, Industries, 
Energy and Labour Department, No. MWA. 4282/4632/Lab-7, dated 11th August 1982.

(Notification No. MWA/SPL/Hair Cutting Saloon or Hamam Khana, dated 24th August 
1982, published in Maharashtra Government Gazette, Part I-L, dated 16th September 1982, 
Page Nos. 6585-87).

U) Tanneries and Leather Manufactory.—The Deputy Commissioner of Labour (Rural 
Wing and Enforcement) Bombay, in exercise of the powers conferred by the Government 
Notification, I.E. and L. Department, No. MWA/2182/4914)/Lab-7, dated 9th August 1982, 
on it, has declared the special allowance (Cost of Living Allowance) payable with effect from 
15th August 1982, in addition to the basic rate of wages to the employees employed in the 
said Scheduled employment in the areas mentioned in column (2) of Schedule III, appended 
hereto in relation to six months commencing on the 1st day of July 1982, at the rates men
tioned in column (3) of the said Schedule III.

Schedule III

Serial No.

(1)

Zone

(2)

Amount of Special Allowance (cost of 
living allowance payable) 

(3)

, J .. Rs. 20.40 per month.
2 II .. Rs. 14.40 per month
3 III .. Rs. 11.40 per month.
4 IV .. ,. Rs. 8.40 per month.

Explanation.—For the purpose of this Notification Zones I, II, III and IV, shall respectively 
mean Zones I,II, III and IV formed for the purpose and shown in the Notification, Industries, 
Energy and Labour Department, No. MWA. 2182/49I4/Lab-7, dated 9th August 1982.

(Notification No. MWA/SPL/Tanneries and Leather Manufactory, dated 24th August 
1982, published, in Maharashtra Government Gazette, Part I-L, dated 16th September 1982 
Page No. 6588-6590).

Notification published in Maharashtra Government Gazette, Part I-L, dated 
In 1982, at pages 5860 to 5862, the following corrections shall be made

J Schedule 1 in Column (2) against May 1982, the No. 473 shall be sub-

jtit^ , j-n No. MWA/SPL./Card Board and Straw Board, dated 13th September 1982* 
Government Gazette, Part I-L, dated 23rd September 1982, Page

Notification published in Maharashtra Government Gazette, Pat-I-L, dated 
(2) ID^ 1982, at pages 5879 to 5881 the following corrections shall be made :—

of 5881 in the 1st Line before No, 1982 and after the word ‘ of ’ the word ‘ April,* 
fubstituted by the word‘July \

fixation No. MWA/SPL/Paper and Paper Board Manufactory dated 13th September 
in Maharashtra Government Gazette, Part I-L, dated 23rd September 1982,

the Notification published in Maharashtra Government Gazette, Part I-L, dated 
Augast, 1982, at pages 5896 to 5900, the following corrections shall be made :— 

nase 5896 after 1st para in the Schedule in column 3 against March, 1982, the No. 473 
^^substituted by the No. 437.

rification No. MWA./SPL/Powerloom/dated 13th September 1982, published in 
^^^ashira Government Gazette Part I-L, dated 23rd September, 1982, Page No. 6928).

.. I- the Notification published in Maharashtra Government Gazette, Part I-L, dated 
August 1982 at pages 5905 to 5908, the following corrections shall be made ;— 

On page 5908 in Schedule III—continued in Column 3 against Item No. 5, the No. 179 
be substituted by the No. 79).

Notification No. MWA/SPL/Wooden photo, dated 13th September 
yjaraskira Government Gazette, Part I-L, dated 23rd September 1982.)
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Consumer Price Index Numbers for Working Class 
for September 19H2

BOMBAY ♦

498—A fall of 8 points
In September 1982, the Consumer Price Index Number for Working Class 
for the Bombay Centre with base January to December 1960 equal to 100 was 
498 being 8 points lower than that in the preceding month. The index relates 
to the standard of life ascertained during the year 1958-59 family living survey 
at the Bombay Centre.

The index number for the food group decreased by 16 points to 541 due to 
a fall in the average prices of vanaspati (loose), edibles oils, milk, ghee, sugar 
and vegetables and fruits.

The index number for the pan, supari, tobacco etc., group increased by 
2 points to 501 due to a rise in the average price of panleaf.

The index number for the fuel and light group increased by 1 point to 661 
due to a rise in the average price of char coal.

The index number for housing remained steady at 160 being a six monthly 
item.

The index number for the clothing, bedding and footwear group increased 
by 4 points to 513 due to a rise in the average prices of saree, shirting, lonj 
cloth, vest, bush shirt and full pant.

The index number for the miscellaneous group increased by 1 point to 
397 due to a rise in the average prices of pencil, toilet soap, blade, durrie, trunk, 
laundry charges and washing soap.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
(NEW SERIES) FOR BOMBAY CENTRE

(Average prices for the calendar year 1960=100)

Weight proportional Group Index Numbers 1
Group to the total expen

diture August 1982 Sept. 1982

I-A. Food 57.1 557 541
I-B. Pan, Supari, Tobacco, etc. 4.9 499 501
II. Fuel and Light 5.0 660 661
III. Housing 4.6 160 160
IV. Clothing Bedding and 9.4 509 513

Foot-wear.
V. Miscellaneous 19.0 396 397

Total 100.0

Consumer Price Index Number 
/

506 498

•Details regarding the scope and method of compilation of the index will be found on 
pages 598 to 605 of December 1965 issue of Labour Gazette, For Erratta {see) page 867 of 
January 1966 issue.

Note.—To obtain the ejuivalent old index number on base 1933-34=100, the general 
index number on base 1960=100 should be multiplied by the linking factor W2. ’4.44.
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rise of 1 points

In September 1982, the Consumer Price Index Number lor Working Class 
,-Niew Series) for the Solapur Centre with base year January to December I960 
rfual to 100 was 525 being 2 points higher than that in the preceding month. 
X index relates to the standard of life ascertained during the year 1958-59 
family living survey in Solapur Centre.

The Index number for the food group irtCteased by 1 point to 561 dde to a rise 
in the average prices of rice, arhardal, gramdal, masurdal, turmeric, tamarind, 
garlic vegetables and fruits.

The index number for the pan, supari, tobacco etc., group increased by
4 points to 436 due to a rise in the average ptices of supari and katha.

The index number for the fuel and light group increased by 2 points to 657 
due to a rise in the average prices of coal only.

The index number for the miscellaneous group increased by 1 point to 399 
due to a rise in the average ■prices of toilet soap odly.

The index number for the clothing bedding and footwear group, and the 
housing remained steady at 534 and 237.

\69

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
FOR 8OIAPUR ClTi.

(Average prksea for the calendar year 190 • 100)

Groups

\ Weight 1 Group Index Numbers 

1 proportional
I to the toul
, expenditure

63.0 ’i 560 561
3.4 432 1 436
7.1

I 655 I 657
5.2 237 237
9.0 534 , 534

12 3 398 399

I
(

i
i
nr

I l-B.
t

IV.
! V.
i
1
i___________________

•Details regard! ng the scope and method of compilation of the index may be seen on pages 
607 to 613, December 1965 issue of Laboitr Gazette. For Errata see page 897 of January 

1966 issue.
Note.— For arriving at the equivalent of the old index nurn^r 1927-28=100, the new 

Index number shouM be multiplied by the linking factor of 3.S_.

Food
Pan, Supari, Tobacco, etc. 
Fuel and Light 
Housing ..
Clothing, Bedding and Footwear 
Miscellaneous

Total 1 100.00 i
Consumer Price Index Number

523 i 525

I

/J
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Groups

A

Total

Consumer Price Index Number

III.

IV.

V.

•Details regarding the scope and method of compilation of the index will be found on 
pages 1727 to 1730 of the August 1965 issue of Labour Gazette, For Errata thereto, see page 
217 of September 1965 issue.

I. Food

II. Fuel and light

Housing

Clothing and Footwear ..

Miscellaneous

LABOUR GAZETTE— NOVEMBER 1982
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NAGPUR*

523—A rise of 4 points

In Sqjtember 1982, the Consumer Price Index Number for Working Class 
(New Series) for the Nagpur Centre with base year January to December, 1960 
equal to 100 was 523 being 4 points higher than that in the preceding month. 
The index relates to the standard of life ascertained during the year 1958-59 
family living survey in Nagpur Centre.

The index number for the food group increased by 6 point to 562 due to 
. a rise in the average prices of rice, wheat, jowar, onions, garlic, corriander, 

gingr, vegetables and fruits.
The index number for the pan, supari, tobacco etc., group decreased by 

3 points to 494 due to a fall in the average prices of panleaf and supari. '
The index number for the fuel and light grodp decreased by 1 point to 748 

due to a fall in the average prices of firewood only.
The index number for the housing remained steady at 240 being a six monthly 

item.
The index number for the clothing bedding, and footwear group increased 

by 2 points to 575 due to a rise in the average prices of shirting, toruser cloth, 
long cloth, mark in, paijama and shirt.

The index number for the miscellaneous group increased by 4 points to 390 
due to a rise in the average prices of hair oil, toilet soap, tooth powder, toys and 
cinema.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
CLASS FOR NAGPUR CITY

(Average prices for the calendar year 1960 = 100) 

•Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1968 issue of Labour Gazette.

Note.— For arriving at the equivalent of the old Index Number (1939 = 100), the new 
index Number should be multiplied by the linking factor viz. 5-22.

Groups

j , . - -

Weights 
proportional 

to total 
expenditure

Group Index Numbers

Aug. 
1982

Sept. 
1982

______ J

I-A. Food 57.2 556 562
I-B. Pan, Supari, Tobacco, etc. 3.8 497 . 494
11. Fuel and Light 5.7 749 748
III. Housing 6.6 240 240
IV. Clothing, Bedding and Footwear .. 10.9 573 575
V. Miscellaneous .. t. 15.8 386 390

Total 100.0~

Consumer Price Index Number 519 523

pVNE

A decrease of 1 point

fjj September 1982, the Consumer Price Index Number for Working Class 
^ew Series) for the Pune Centre, with base year January to December 1961, 
equal to 100 was 482 being 1 point lower than that in the preceding month.

index relates to the standard of life ascertained during the year 1958-59 
^amily living survey at Pune Centre.

The index number for the food group decreased by 7 points to 521 due to a 
fall in the average prices of wheat, bajri, eggs, dry chillies, turmeric, vegetables 
fuits, sugar and gur.

The index number for the fuel and light group increased by 46 points to 666 
due to a rise in the average prices of firewood and charcoal.

The index number for housing remained steady at 138 being a six monthly 
item.

The index number for the clothing and footwear group remained steady 
at 519.

The index number for the miscellaneous group remained steady at 407.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
PUNE CENTRE

(Average prices for the calender year 1961 = 100)

1

Weight 
proportional 

to total 
expenditure

Group Index Numbers

Aug. 1
1982 !

1
Sept. 
1932

55-85 528 521

6-89 620 666

6-65 138 1
10-31 519 519

20-30 407 407

.. 100-00

1
1 482



172

JALGAON

LABOUR GAZETTE—NOVEMBER 1982

497—A fall of 4 points

In September 1982 the Consumer Price Index Number for Working Qasj 
(New Series) for Jalgaon Centre with base year January to December l%i 
equal to 100 was being 4 points lower than that in the preceding month. The 
Index relates to the standard of life ascertained during the year 1958-59 family 
living survey of Jalgaon Centre.

The index number for the food group decreased by 11 points due to a fall in 
the average prices of rice, jowar, moongdal, groundnut oil, vegetables, sugar and 
Gur.

The index number for the fuel and light has remained steady at 656.

The index number for housing has remained steady at 182.

The index number for clothing and footwear group has increased by 5 poiaa 
due to a rise in the average prices of Dhoti and Saree.

The index number for Miscellaneous group has increased by 12 points due to 
a rise in the average prices of Barber charges only.
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I 
i

rise of 2 points

September 1982 the Consumer Price Index Number for Working Class 
Series) for Nanded Centre with base year January to December 1961 

^1 to 100 was being 2 points higher than that in the proceeding month, 
index relates to the standard of life ascertained during the year 1958-59 

living Survey of Nanded Centre.

pie index number for the food group has increased by 5 points has been 
w a rise in the average prices of rice, turdal, gramdal, moongdal, uriddal, 

jjjsurdal, meat aad milk,

pte index number for this group has remained steady at 687.

pic index for housing has remained steady at 285 being a six monthly item.

pie index for clothing and footwear has remained steady at 475.

pic index number for miscellaneous group decreased by 5 points due to fall 
gibe average prices of medicine.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
MANO£I> CITY

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE

(Average prices for the calender year 1961 — TOO)

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numben

Aug 
1982

Scat. 
1982

Food 60.79 551 540

II. Fuel and Light 7.20 656 656

Ill Housing 6.11 182 182

IV. Clothing and Footwear 10.29 474 479

V. Miscellaneous 15.61 1 378 390

Total .. 100.00 .... ....

Consumer Price Index Number .. 1 •••• 501 497

•Details regarding the scope and mefhcd of C'ompilation of the index will be found on 
pages 758 to 760 of the January 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index cumber on base August 1939 = 100, the new 
index number on iMse 1961 =» 100 should be multiplied by the linking factor viz. 5.29

prices for the calendar year 1961 « 100)

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numbers

Aug. 1
1982 1

Sept.
1982

L Food 61.46
1
I 627

1 Fuel and Light 5.88 687

1 ID. Housing 4.62
1 1

285 i• 285

475Clothing and Footwear 12.22

•Details regarding the scope and method of compilation of the index will be found on 
1107 to 1112 of the March 1966 issue of Labour Gazette.

Note.-To obtain the equivalent old index number on base August 1943 to July 1944=100 
the new index nainber of base 1961 = 100 should be multiplied by the linking factor viz 2.45.

475 I 
I

V. Miscellaneous 15.82 1 414 409

Total .. 100,00 I
... .... I

Consumer Price Index Number .. I 559 561 1
1
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AURANGABAD*

517—A rise of 5 points

In September 1982 the Consumer Price Index Number for w 
(New Series) for Aurangabad Centre with base year Januarv tQ 
1961 equal to 100 was 517 being 5 points higher than that in th 
month. The index relates to the standard of life ascertained duH
1958-59 family living survey at Aurangabad Centre. yeaj

The index number for the food group increased by 3 points to 559 
a rise in the average prices of turdal, groundnut oil, mutton (goat m 
fish, chillies dry, tamarind, mixed spices, jeera and Vegetables.

The index number for the fuel and light group increased by 54 points 
due to a rise in the average prices of firewood and chips (i.e. mixture andV^^ 
hool).

The index number of housing remained steady at 316 being a six monthi 
item.

The index number for the clothing and footwear group decreased b 
6 points to 484 due to a fall in the prices of saree and coloured fabrics.

The index number for the miscellaneous group increased by 1 point to 416 
due to a rise in the average prices of washing soap and toilet soap.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
FOR AURANGABAD CENTRE

(Average prices for the calendar year 1961 — 100)

1

»

Groups

1

Weight 
proportional 

to total 
expenditure

Group Index Number

Aug. 
1982

Sept. 
1982

1 I.
1

Food 60.72 549 552
II. Fuel and Light 7.50 467 701
III. Housing 8.87 316 316
IV. Clothing and Footwear 9.29 490 484
V. Miscellaneous 13.62 415 416

Total 100.00 .... ....

Consumer Price Index Number .. .... 512 517

♦Details regarding scope and method of compilation of the index will be found on pages 
1130 to 1134 of March 1966 issue of iMbour Gazette.

Note.—To obtain the equivalent old index number on base August 1943 to July 1944=100, 
the new index number on base 1961 = 100 should be multiplied by the linking factor viz. 
2.12.

1
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Groups
f

Weight 
proportional 

to total 
expenditure

*11
Food

JH. Housing ..
Clothing and Footwear x 
Miscellaneous

I.
II.

IV.
V.
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AURANGABAD*

517—A rise of 5 points

In September 1982 the Consumer Price Index Number for w 
(New Scries) for Aurangabad Centre with base year Januarv r Ck 
1961 equal to 100 was 517 being 5 points higher than that in th 
month. The index relates to the standard of life ascertained Hi. • 
1958-59 family living survey at Aurangabad Centre. yeaj

The index number for the food group increased by 3 points to 
a rise in the average prices of turdal, groundnut oil, mutton I®
fish, chillies dry, tamarind, mixed spices, jeera and vegetables. - '

The index number for the fuel and light group increased by 54 noinf 
due to a rise in the average prices of firewood and chips (i.e mixtnrA ® 
hool). iHixiure and bab-

The index number of housing remained steady at 316 being a
item. nionthiy

The index number for the clothing and footwear groun Aecr. .
6 points to 484 due to a fall in the prices of saree and coloured Ss

The index number for the miscellaneous group increased bvlnoint^ , 
due to a rise in the average prices of washing soap and toilet

CONSUMER .NOEX N^UMBB^RSJORJORKING CLASS

-(Average prices for the calendar year 1961 — 100)

Group Index Number

Total

______ /»*X Vumie, ..

multiplied by the linking factor viz.
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ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS FOft 
INDUSTRIAL WORKERS

The Statistics for the Last 12 Calender months from October 1981 

Septmber 1982 are given in the following table :—

TABLE

•Index numbert under this cotaraa are derived from the I960 bused index.

Month 
I

Base 
1960-100

2

•Base"
1949.100

October 1981 • • • 6 460 559

November 1981 • • .. 462 562

December 1981 .. .. .. 460 559

January 1982 .. .. .. 459 558

February 1982 .. . • 458 557

March 1982 .. 457 555

April 1982 .. • < .. .. 459 558

May 1982 .. .. .. 462 562

June 1982 ..
-1 >

• t .. 470 571

July 1982 •• .. .. •• 478 1 581

August 1982 .. .. .. 488 593

September 1982 •• •• ••

•;!
489 1

594

■»

lodastrial

Labour Intelligence

INDUSTRIAL RELATIONS IN MAHARASHTRA 
REVIEW FOR THE MONTH OF AUGUST 1982

Courts, Tribunals and Labour Courts

faall 1,671 applications were received by the Industrial Courts, Tribunals and Labour 
Court during the month. Their break-up are as under :—

Serial 
No.

Name of the Industrial Court/ 
Tribunal and Labour Court

No. of applications, etc. 
received during the month 

under the—

B.I.R.
Act, 1946

I.D.
Act. 1947

-------------Toul 
Other
Acts.

«

2 3 4 5 h

I. Industrial Court/Tribunals—

Industrial Court, Bombay .. 
Industrial Tribunal, Bombay 
Industrial Court, Nagpur .. 
Industrial Tribunal, Nagpur 
Industrial Court, Pune 
Industrial Tribunal, Pune .. 
Industrial Court, Thane 
Industrial Tribunal, Thane..

18
71

107 125
71

4 48 52
1 1

10 103 113
17 17

33 33
.. 12 12

31

32 101 291 424

30 207 216 453
29 73 57 159
10 96 64 170
2 79 30 111
2 47 51 100
2 25 49 76
2 11 27 40

44 43 87
10 16 25 51

B 8 I
11. Labour Courts—

1247598Total 562

1

Wage Boards—Nil references were received by the wage Board for cotton textile industry 
during the month under review.

Total ..

I
y

I

Labour Court, Bombay 
Labour Court, Pune 
Labour Court, Nagpur 
Labour Court, Thane , 
Labour Court, Kolhapur . 
Labour Court, Solapur 
Labour Court, Akola 
Labour Court, Nashik 
IzUbour Court, Aurangabad



VO

Local 
Bodies

1 Textile \ \ \ \ \ Trans- \ Total
Chemical I Precessing'Hosiery Banking! Sugar \ Misc. \ port ’

Coociliatjoa

An analysis of disputes handled by the Conciliation machinery in the State during October 1981 under various Acts is 
given below :—

(a) Cause-wise analysis of the cases received during the month :—

Act

1

Issues relating 
to pay, 

allowances 
and Bonus

2

1

Employment, 
leave, hours 
of work and 
Misoellaneous 

causes 
3

Total

4
1 Industrial Disputes Act, 1947 .J

2 Bombay Industrial Relations Act, 1946 ' ..

(
470

53
414

20
884

3 Bombay Industrial Relations (Extensions and Amend 73
ment) Act, 1964. . ....

Total .. 523 434 Oct

(b) Result-wise analysis of the cases dealt with during the month__

Fending at 
the begining 

of the 
month

No. of 
cases 

received 
during 

the month

I. D. Act, 1947 
B.I. R. Act, 1946
B. I. R. (Ext. and Arndt.) 

Act. 1964.

Total

Act
Cotton 1 Silk 1

Textile Textile 1

1 2

B. I. R. Act, 1946 15 i 5 1

Settled 
amicably

Ended 
in failure

5

With
drawn 
or not 

pursued 
by parties

6

(4 to 7)

Pending 
at the 
end of 

the 
•• month

Industry-wise District-wise analysiss of the cases received, durin* the mocin coder ’ttumtsay VnduMriaX ^<u».
1946 and Bombay Industrial Relations (Intension and An-tcndment) Act, 1964 arc vven bevow t—

Banking;

75

Textile Paper | Chemical
Industry 1 Industry 1 Industry I Industry I

District-wise analysis is given below

1 2
1

3

B. 1. R. (Extension And
Amendment) Act, 1964.

e I 73 \
X

1
Other 11 Total I
Misc. 1 Cl

10 X
5s

Registration of Agreements, settlements. Awards etc.,
8 agreement, 3 settlement and 2 ward were registered under the Bombay Industrial Relation Act 1946, and Bombay Industrial 

Relation Extensions and Amendment Act, 1964, during the month.

Act Bombay Pune ' Thane Nagpur Nanded i
, Auranga-
1 bad

Ahamad- 
nagar Total

1 2 3 4 5 6 7 8 9

B. I. R. Act, 1946 25 10 5 13 3 14
i 3

73

Act Amravati Bombay
Ward ha !

Chanda Ako la Bukiana
1

Total

B. I.R. (Extension and Amendment) Act, 1964 1
1
1 1
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July 
1982

August 
1982

No. of Disputes •• 75 83
I

No. of Workers involved 1,05,026 1,54.564 37,284 ’ '

No. of Man-days lost 24,29,197 33,30,355 3,88347

Industry-wise classification is given below:-

Number of disputes 
progress

.. t - 

in

Name of the Industry 
Group

1

Started 
before 

beginning 
of the month 

i.e. before
August 

1982 
2

Started 
during the 
month i.e.

Angust 
1982

3

Total

1

4 ,

Number of 
work people 
involved in 
all disputes

5

^Ssregaic 
f^an-dayj 

lost in

6

Textile

Engineering

Chemical

Miscellaneous ..

August 1982 Total ..

July 1982 Total ..

46

22

3

7

2

1

1

23

4

8

1.46,150

4,382

723

3,309

31.67,458

76.182

10.223

76.492

78 5 « i 1,54,564 j33,3O,355

64 11 i 1,05,026 I 24,29,197'

issues ”, 7/ to^”^Ret7enchSt°^^^^^ ‘^’’^wances and bonus
while the remaining 72 were due to^Sher causes^personnel ”,

6 were settled rither’"?Xly oV^iX^n

favour of the employers, while result of the rem^°'-'^ ° j workers, and 4 in
ot the remaining disputs was Indefinite.

<-cJ .131^

’J,, Industrial

.n-O

statement

Disputes August 1982 1 hfi<1

hiW^

».

i

. -•

' iioa .ttraft ‘

.■v-4nr.'■

■ ^ . ■ . -tH

__
J . .- »»w 

.4
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MAN-PAYS

11
SectorName of the Concern

2

close of the 
month

labour gazutte-november Kk2 

STATEMEhtT GIVES THE DETAILED
Result

X^mbay Gas Co. Ltd., Lalbaug, 

Bombay-400 012.

Parel Bombay-400 013. 

loStaTdyeing and Manufacturing.^.
Ltd’ Textile Mills (Prabhadevi) 
Bom’bay-400 025.

S™n“Miis Ltd., ‘T. J. Road,’ Sewree, 

Bombay-400 015.

The'*R^?y Mills Ltd., LadyJamshetje 

Road, Dadar, Bombay-400 028.

AnpoHo^rextile Mills, N. M. Joshi Marg, 
Chinchpokli, Bombay 400 Oil.

Bombay— ,
The Dwan MiUs Co. Ltd., Ganpatrao 

Kadam Marg, Lower Parel, Bom
bay-400 013.

Bombay—
The Victoria Mills Ltd., Budhkar Marg, 

N. M. Joshi Marg, Parel Bombay- 
400013.

Bombay—
The Mafatlal Fine Spg. &. Mfg. Co. Ltd., 

(Unit No. 3) Lower Parel, Bombay- 
400 013.

Bombay—
The Elphinston Spg. & Wvg. Mills Co. 

Ltd., Elphinston Road, Parel, Bom
bay-400 012.

Bombay—
India United Mills No. 4, Mill, T. B. 

Kadam Marg Kalachowki, Bom
bay-400 033.

Bombay—
The Tata Mills Ltd., Dadar, Bombay- 

400 014.

Chyter of Demands n * 
Allowances Bonus 

Others— •
Calling for holiday working 

G. D.
Wages etc.

■■

Wages.

Others—
for withdrawal 

of Circular.

C. D.— N 
Wages etc.

Wages D. A. etc.

General demands— 
Higher wages etc.

Ijtb January 1982

General demands— 
Wages etc. 18th January 1982

Demand for higher wages 
etc.

18th January 1982

General demands— 
Wages etc. 19th January 1982

Charter of demand, wages 
etc.

18th January 1982

- Man-day»
No- - --------
porkers pyring 
Involveo n^onth

1,450
37,700

4,96,350 Continued.

850
20,852

1,80,032 continued.

7,937
1,30,408

12,59,411 Continued.

3,119
76,335

3,87,885 Continued.

1,408 25,478
2,47,499 Continued.

2,268 55,068
4,26,277 Continued,

1,907 48,304
Con\in\ied.

3,269 78,497
6.10,177 Continued.

1,642 31,525
2,95,637 Continued.

3,278 21,060
5,75,042 Continued.

2,954 51,090
4,64,312 Continued.

7,217 1,87,642 14,00,098 Continued.

_________



Name of the Concern

2

O^ZEJTE-MOVeMBER ^^92

LABOUR GAZETTE-NOVEMBER 19^2

Result

Bonus 21st October 1981. 4 i • •

tH. Bonus 21st October 1981.

215t October 1981.

I
ISth January 1982.

Wages

General Demand- 
Increase in wages etc.

Bonus—
Higher quantum of bona

£

18th January 1982. •

Bombay—
Shree Madhusudan Mills Ltd., P. B. 

Marg, Bombay 400 013.

Bombay—
M/s. Kohinoor Mills Co. Ltd,, M.M.G.S. 

Marg (1 +2) Dadar, Bombay 400 014.

Bombay—
India United Mills No. 5, Mill, Anant 

Ganpat Pa war Lane, Victorial Garden, 
P. O. Bombay-400 027.

Bombay—
India United Mills Dye Works, N.T.C. 

(N. M.) Ltd., A Unit of Government 
of India undertakings. Veer Savarkar 
Marg, Dadar, Bombay 400 028.

Bombay—
The Phoenix Mills Ltd., Lower Parel, 

Bombay 13.

Bombay—
Swadeshi Mills Co. Ltd., Kurla, Bom

bay 400 078 (AS).

Bombay-
Hindustan Spg. Wvg, Mills Ltd., Yadav 

Patil Lane, Veer Savarkar Marg, 
Bombay 400 025.

Bombay—
Prakash Cotton Mills, Pvt. Ltd., Opp. 

Ganpatrao Kadam Marg, Lower 
Parel, Bombay 400 013.

Bombay
The Standard Mills Co. Ltd., Bombay 

400 025.

Bombay—
The Raghuvanshi Mills Ltd,, 11/12 Sena- 

pati Bapat Marg, Mahalaxmi, Bom
bay 400 013.

Bombay—
Shri Ram Mills Ltd., G. K. Marg, Bom

bay 400 013.

Bombay—
The Shrinivas Cotton Mills Ltd., 402, 

Senapati Bapat Marg, Bombay 400 013.

^ages etc,

Wages etc.

General demand- 
Increase in wages etc,

General demand-

General Dmand— 
Higher Wages etc.

General Demand— 
Wages etc.

20 percent Bonus 20th October 1981.

No. of 

Workers 
Involved

Man-days lost

During Till th® 
the month close of the 

month
11

5,985 1,55,610 15,74.055 Continued.

6,489 1,75,203 12,71,844 Continued.

1,430 *33,124 2,62,892 Continued.

1,485 38,506 2,83,219 Continued.

4,006 94,922 7,53,633 Continued.

97,500 7,52,982 Continued.

2,050 29,808 4,86,140 Continued.

3,980 1,03,480 10,74,600 Continued.

5X)83 1,29,142 13,67,703 Continued.

1,694 23,972 2,68,603 Continued.

6,000

.r

1,43.545 11,35,820 Continued-

7,570 1,84,348 17,41,983 .Continued.
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Name of the Concern

labour

32,310
25 l,61o

General Demands

General Demand- 
Increase in wages etc,

I
2nd March 1982 ••

t4o- 
workers

____ _——— ^^thc 

close of the 
Qje motttn month

10

85,103

Result

ll

6,61,027

2,87,839

Continued

Continued

Continued.

Ta 4,602

Continued.
4,71,487

57,962Higher wages 2,714

Continued.
4,08,068

53,435
2,160

Continued.lgthJan“»O
4,26,441

57,159
2,260

Continued.
6,57,655

72,533
3,891

22nd March 1982 ••

S • Wages

I8th January 1982.

General Demands— 
Rise in basic wages etc.

General Demands— 
Wages etc. ..

General Demands— 
Wages etc.

General Demands— 
Wages etc.

General Demands— 
Recognition of Union and

Charter of Demands >

Swastik Household and Industrial Pro
ducts, Ambernath, District Thane.

S^^Sntury Spg. & W 

Pandurang Budhkar Marg, Bombay 

400 025.

ItlhFcWW

8,88,186

Bombay— ,.j n. M. Joshi

400 011.

Bombay— rprocess House) T. J.

Bombay— . . Senapati Bapat

& wvg. Mills Ltd.. Pirmal 
""BTavaToa^npVao Kadam Marg, 

Bombay 400 013.

«WKa«rTB-^- 

bay 400 033.

400 013.

KXpabrics Dyeing*^
-'S&&TS,Bombay400013.

M^re"Ki'netic Engineering

Daund Road, Ahmednagar, District 

Ahmednagar.
Others—
Persuasion of their demands 

like wages etc.

General Demand— 
Increase in wages

Aid 11,280
Continued,

16,092 83,440
Continued.

1,346 30,645 1,84,394
Continued.

13,731 2,79,096 24,19,858 Continued.

■__ --------- — '
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Man-days lost

11

i

Continued.
8,04,4441.01.115

I8th January 1982.
.311General Demands— 

Wages etc.

General Demandj— 
Wages etc.

General Demanda^ 
Increase in wages.

of work-stoppage^

workers 
Involved

Kesult
During TiUthe 

the clos® V 
month the month

LABOUB GA7trrTE^M)VEMSSR f992

Name of (he ConcefQ

Tduons, Knishet Road, Thane ..

Bombay— . «
Indo-French Time Industries Ltd., S. V. 

Road, Goregaon.
Bombay—
The Modem Mills Ltd., 101, K. Khadye 

Marg, Bombay 400 011.

Bombay—
Bombay Dyeing and Mfg. Co. Ltd., 

(Spring Mill), Bombay 400 014.

Bombm^—
The Jupiter Textile Mills, Baluseth 

Madhukar Marg, Parel, Bombay 
400 013.

Reinstatement 
Genera/ Demands- 

D. etc.

Buabay-
Swan Mills iJd., (Unit Coorla Mills), Pvt. 

Old Agra Road, Kurla, Bombay 400 070,

Bombay—
Tha Kohinols^ Mils Co. Ud., No. Pvt. 

523, Lady Jamaetji Road, Dadar, 
Bombay 400 028.

Baa^ay—
Tl» SifnpiCT Min Co. Ltd., 30, Keshavrao Pvt. 

Slili. u Sane<iadge Maharjy 
Chowk, Bombay 400 011 (B.C.)

General Demands— 
Demanding wages 

better services coiv 
including many 
demands.

General Demanda— 
Wages increase and 

facilities.
General Demands— 
Increase in wages. D aT.A.&H.itTetc.

18th January 1982-

1 ••
459

593

11,700

16.011

1,87,828

29,057

Continued.

Continued.

■■

3,246 81,614 6.22.157 Continued.

7,875 88.755 11,60.296 Continued.

70,789 6,61,176 Continued.

1
t 62.980 4.76,168 Continued.

1.147 30.969 2,21,371
Continued.

; ’ Ji n'



INDIAN LAW reports —
INDIAN LAW REPORTS, BOMBAY serifs |«o j 

jilwijto r»o«an Uw Re,o,n
“ «*• “»»■*- ’ D» M, 19,0

f'^'ilhout postage
.„ual subscription for Twelve Without Inland restate ’' Per set
^0thly Hostage^ ' Per set'

I ’iSeu hostage) *< 
NPglc issue (inclusive of J Per copy 
L postage), J ^^^nerenpy

As limited number of conks arc printed, those who wM m 
fji^uested to send in their remittances without delay ’***’ ’’^nielve,

received^'‘=''^s of ,

''^'erni,yBenTfir’'''^"’“«<lWomenclai„edR,3

*■’--nh. asp.,,,J,

'urscd

fit fs IS•M. 45*00 each w u>iikRU5(mS«

Rs- « w «ch sei «riih po.,^'

1974 .. @
1975 @
1976 .. @

1578 .. @
1979 .. @

Please send your orders to:--
The Manager. Yeravada Prison Press. Pune 411006

INDUSTRIAL CHEMICAL LABORATORY

BOMBAY AND PINE

GOVERNMENT OP MAHARASHTRA

CHEMICAL AN.UYSIS OP

Minerals and Ones » Nonfeirous Alloys • boranic diMbk 
Oils and Soaps * Paint and Varnishes • Water • kb • Car boa 
Papers and Allied Products and Several other Products,

Accurate analysis of the above and other Similar Products ii undertaker 
3D behalf of private parties. Test Reports and Certificaicx ire issued.

For further details and schedule of charges please contact-

INDUSTAICL CHEMICAL
LABORATORY

V.N.PURAVEMARG
BEHIND MEHTA MANSION 

CHUNABHATTI 
BOMBAY 400 022

Telephone No. 521717

iNDimRTAl CHEMICAL 
LABORATOMY 

Univenirr Compoowl 
OANESH KHfND 

Pune 411007

t



.. Rs. 1.50

Obtainable from the Maharashtra Government Publications, Sales Branch of the

Single copy Rs. 3.50Annual subscription Rs. 13.00

Postage free (in India)

The Bulletin publishes the results of Socio Economic Surveys and researches of 
Statistical or Socio-economic interest, carried out by the Directorate or any other 
Maharashtra Government Departments. It also gives a digest of State Statistics and 
miscellaneous Statistical Statements of current interest like monthly receipts and 
expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

PUBUSHED by THE DIRECTORATE OF ECONOMICS AND STATISTICS, 
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAYI400 023

Leading Marathi Monthly Magazine

ON ALL TYPES OF CENTRAL AND STATE TAXATION LAWS i

VYAPARI-MITRA
Started in 1950

Government Book Depot, Charni Xoad Gardens, Bombay 4(W 004 (for orders from > 
the mofussil) or through the High Commissioner for India, India House, Aldwych, j 
London W. C. 2 or through any recognised book-seller. !

SINGLE COPY

year boom of labour STATISTICS, 1979 
Thirty ninth issue

1979XXVn + 711 pp. Trilingual E, F, S,
ISBN 92-2-00 2250-8 (hard cover)

Price Rs. 418.00

.. s. 15.00 Foreign

♦Thirty Years of ceaseless service.
•Subscribers over eighteen thousand throughout Maharashtra, Karnataka & Goa.
•Suoplies useful information on all taxation laws including Income- tax, Wealth

tax, Gift-tax, Estate duty. Central Sales-tax, State Sales-tax and more than 50 other 
jaws, and regulations concerning Trade and Industry.

•Most lucrative medium of advertising for traders and industrialists.

Annual Subscriptions :
Rs. 20 (including postage)

Administrative Office
106/99, Parashuram Kuti, Erandawana, PUNE 411 004 

Telephone No. 55637, 27200

Editorial Office
393, Mangalwar Peth, Pune 11.

F

MAHARASHTRA QUARTERLY BULLETIN 
OF ECONOMICS AND STATISTICS

TAMIL NADU LABOUR JOURNAL

• oadu Labour Journal” is a monthly publication aiming to give a brief 
'^^nrogress made by the State in the field of industrial relations. It caters 

the employers as well as Labour by supplying statistical and other 
on *ork stoppages, industrial disputes, trade unions, consumer priceon *ont Sioppagcs, inuusinai u.isi'uics, irauc uiuum, vonsuincr privc 

S working dass (cost of living index number). Summaries of av^ards
'‘“’’'^1 Tribunals and Labour Courts, agreements, etc. The publication also 

from snecialists in the various subjects relating to industrial relations.

1
^ij(i^2^i:les horn specialists in the various subjects relating to industrial relations. I

ANNUAL subscription I

11
.. Ks. 23.00

Fo eign .. Rs. 2.25Inland

Editor, Tamilnadu Labour Journal, Commissioner of Labour Teymampc 

Madras-^ ___________________

X

I

Since its first appearance in 1935-36, the Vear Book o} Labour Statistics has 
established itself as the world’s foremost statistical reference work for labour questions, 
bringing together in a systematic and comparable from a mass of data from a vast 
network of aulhoritiative souices of information in some 180 countries.

The 39 the issue incorporates the results of a full year of research, updating and 
checking by a team of experienced ILO abour statisticians working in co-operation 
with national statistical offices throughout the world. It mesents data for the past 
ten years and in many cases data are given up to the middle of 1979.

The collection (135-36 to 1978, 38 volumes) is also available in miscroflchc form 
A6 (105 mm x 148 mm; 20 x reduction).

Publications may be obtained through major booksellers, from ILO Publications 
International Labour Office, CH-1211 Geneva, 22 Switzerland or from ILO Area 
Office, 7 Sardar Patel Marg, New Delhi 21.

&
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PATRONISE

HARYANA LABOUR JOURNAL
(I. u d quifttrly in January. April. July and Oaobtr) 

By
SabMTibim* and Advertising Liberally

labour BULLETIN
uUCATION OF THE LABOUR DF.P AR rMFNT 

VTTAR PRADESH, INDl.A
dP

• nf the Bulletin; (I) Publication evf eip-tev-date' Statistical 
lfci‘^“^ation Leibevur ; (2'i Special Articles e>n

Reports on the administratievn evf Liebewr Acts t 
conducted by the Department *. 

•^’'n^-cisior's of High Court and Supreme Court, State 
y Adjudications and Concilia'ion Boards.

Rates of Subscription

Suh ( ription Ra e
.Single copy : R». 6 25 Annual aubscription : Ra. 25

Spicial cyaceasion for worker*—Annual subscription : Rs. 5 

R tics of Advcriiscmcnis can be had on requests , i fluland Rs. 24.00
18' X 23’ I \FoTeign Rs. Single Copy : Rs. 2.00

Size of paper . — , I
'I be bad from the Superintendent, Printing and Stationery

(i) The block may be sen’ alongwith the Advtr’isi mtnt ' 1 '^bad, India.
(ih The subscription and Bai.k Draft for advertisement may be sentn | I ,, p.,

fivouiof— 11. . j^nl •. Eor rates please apply to the Editor, Labour Bulletin,
LABOUR COMMISSIONER, HARYANA 11 I*- C>. Box No. 220, Kanpur, India.

30, Bays Building. S Cit'r I'z Chandigarh 160 017 ^1 _____ ___________________________________________________

DIGEST OF CURRENT INDUSTRIAL 
AND LABOUR LAW

THOZHIL RXNGXM

This h a monthly publication and deals with Industrial and I abour Law, Thia 
periodical amtains :—

1.

PUBLISHED MONTHLY

2.
3.
4.
5.

Digest of all the cases decided by Supremo Court and High Courts of all the 
Slates and selected cases of the Tribunals and Labour Courts. i
Articles on complicated points of law. I
Articles on labour problems, such as wage structure, etc.
Price Index.
Enactmetns, Ordinances, Regulations and Notifications of both Central and 
the States.
“ Your Problem ”.
Annual Digest : At the end of the year, consolidated annual digest of all tha 
oases decided by High Courts and Supreme C ourt (already given in monthly 
issues) will bo supplied free to the subscribes.

Annual Subscription : Rs. 60.

Mail Your Orjer to—

CURRENT LAW PUBUSHERS
2646, Balliwaran

post Box No. 1268, G.P.O., DELHI-6

BY

6.
1.

I Annual Subs^ption ■ 5 qq

GOVERNMENT OF KERLA

TRIVANDRUM

THE LABOUR COMMISSIONER

Single Copy : Re 0 50
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