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I Poona and Aurangabad Consumer Price Index Numbers for Working Class for
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Industrial Disputes
During January 1972, there were 65 strikes involving 18,436 workmen 

and a time loss of 57,783 working days, as compared to 74 disputes in De­
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Further particulars of industrial disputes are given at pages 14^ to 1465 and 
1493 to 1500 of this issue.
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Absenteeism
During February 1972, the average 

in seven important textile centres in the 
Sholapur, Jalgaon, Nandcd, Akola and 
percent as against 15-42 per cent, 
particulars see page 1464 of this issue.
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Production of Cotton Yarn, Spun and Manufacture of cloth
During November 1971, Mills in Bombay City, produced a total of 1,40,19,000 

Kgs. of yarn, 2,35,000 Kgs. of Miscellaneous goods such as blankets, hosiery 
goods and knitted fabrics and packed 24,34,000 metres of cotton goods mixed 
with silk, wool, terene, etc. and packed 9,72,65,000 metres wearable and non­
wearable cloth and those in Rest of Maharashtra produced 43,19,000 Kgs. of 
yarn, 1,11,000 Kgs. of miscellaneous goods such as blankets, hosiery and knitted 
fabrics and oacked 2,22,42,000 metres of wearable and non-wearable cloth. 
The total production of cotton yarn, miscellaneous goods and mixed with 
silk, wool, terene, etc. packing of wearable and non-wearable cloth for the 
whole State of Maharashtra amounted to 1,83,38,000 Kgs., 3,46,000 Kgs. 
25,57,000 metres and 11,95,07,000 metres respectively.
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3. Whether the present upper limit of payment of bonus and the system 
of set on and set off requires any alteration and if so, on what lines?

1. Whether establishments other than factories employing less than 
20 workers may be covered by the Act, and if so, upto what limit of employ­
ment? Should there be a separate formula for payment of bonus in these 
small establishments ?

6. To consider and make recommendations on any connected/ancillary 
matters.

Unemployment has a similar effect. It is, howevef.

The Committee would also make a careful assessment of the likely impact 
of its recommendations on the national economy before finalising them.

4. Whether the entire bonus payment should be related in some way to 
production/productivity in the undertaking?

5. Whether the present minimum bonus of 4 % may continue but a provi­
sion be made for its being supplemented through suitable schemes of 
production/productivity ?

2. Is there a case for raising the minimum bonus (4%) and if so, to what 
level ?

Current Notes
Pasident's call for moratorium on strikes and lock-outs

The following extracts from the text of the President, Mr. V. V. Giri’s 
addres to Parliament on March 13, 1972, may be read with interest :

“ Slow p’ogress in the industrial sector, however, has been c'using concern. 
A number of remedial steps have been taken to promote better utilisation 
of capacity and to improve the pace of licensing of new units. Special attention 
ha K?en given to the claims of new and medium entrepreneurs. The lending 
pclicics of financial institutions have been specially oriented in favour of 
backward areas. The output of the small-scale sector has been increased 
significantly through larger allocation of raw materials and liberal imports.

Government has provided for greater outlays in the public sector, since 
such outlays largely govern the pace of industrial activity in our econom 
Task forces have been set up in each Ministry to assess progress, identify 
shortfalls and suggest changes to accelerate Plan Schemes. The Industries 
(Development and Regulations) Act has been amended to give additional 
powers to Government to take over closed industrial units. A Plan Investment 
Board will soon be set up to provide a forum for the scrutiny of major public 
sector investment proposals through joint discussions.

My Government has been particularly anxious to revive industrial activity 
in West Bengal. Progress has been made in implementing a 16-point pro­
gramme drawn up for this purpose.

In the wake of the recent emergency, I gave a call for a moratoTum on strikes 
and loe-kouts to ensure that industrial unrest does not slow down industrial 
progress. The Prime Minister has also initiated a dialogue with the leaders 
of the trade union movement. I have no doubt that workers will fully con­
tribute to the maintenance of industrial peace. They may rest assured tha 
Government will ensure that the grains of increased productivity are equitably 
shared.

Bonus Review Committee : Appointment of—

As decided in the 27th Session of the India Labour Conference held at New 
Delhi on 22nd and 23rd October 1971, the Conference reviewed the working 
of the Payment of Bonus Act, 1965 and it was generally felt that the entire 
scheme of bonus should be reviewed by a Bipartite Committee. Subsequently 
the Government of India set up an eight-member Committee headed 
Mr. B. K. Madan with the following members:—

Mr. N. S. Bhat,
Mr. Harish Mahindra,
Mr. R. P. Bilimoria,
Mr. G. Ramanujam,
Mr. Satish Loomba, 
Mr. Mahesh Desai and 
Dr. S. D. Punekar.
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phe terms of Reference of the Committee are:—

To review the operatiorf of the Payment of Bonus Act and to suggest suitable 
modifications to the scheme outlined therein and in particular to make 
recommendations on the following issues:—

Unjustified sickness absenteeism

Absence from work may be the result of a numbe- of factors ; however, the 
most important type of absence from work from the occupational safety and 
health standpoint is that attributable to sickness or injury.

It seems paradoxical that although the last decades have bro a ht a higher 
level of p-osperity in many countries and notable advance in curative and 
preventive medicine, sick absence has increased considerably. The paradox 
is understandable if it is recognised that sick ab ence is a phenomenon with 
multiple causation ; however, the question must be asked as to whether the 
present sick absence does not exceed the optimum level n ecessary for the restora­
tion and maintenance of health and vitality. Sick absence can be reduced, 
e.g. by introducing additional waiting days, by lowering the sickness benefit 
or by giving a bonus to workers who have experienced no absence during 
a certain period of time. ” ’ ' ’ " "
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I The delegation attended a session of the annual convention of the Northern 

* p.iiwav Men’s Union which was held in New EX-lhi. Welcoming the visitors, 
Mr. J. P. Choubey, president of the union, said the visitors “ have come here 

i JI IbC os know something about the conditions of the labour movement in 
Aaerta". “ Simuluneously ”, he continued, “ they will learn something 
jbeot us We have alway'S had good rebtions with the people of America, 
ff 'X democracies work together, it will be good for the world

j .Xdiressmg the gathering, Mr. Suffridge said, “ I would like to bring to you 
I (he best wishes and greetings of President George Meany and the greetings of 
l(hc 14 million members of AFL-CIO ”.

f He recalled his visit to India in 1961 along with the then U. S. Vice President 

■ Undoo B. Johnson and said that over the years he had become well acquainted

will also have an unfavourable effect on public health, especially on mental j 
health. Multidisciplinar> studies are still needed to find adequate rocaswt^ j 
for keeping sick ab^nce close to i’s optimum level. Whether a spell of tick 

absence is justified or not can be judged only by medic^ criteria and con. 
sequcntly these criteria must be clearly defined especially with regard to border­
line cases.

First AFL-CIO Official Delegation visits India

During last week of March 1972 witnessed an important event in the history 
of the fraternal relationship between the trade union movements of India and 
the United States.

,A delegation of the American Federation of Labour-Congress of Irulustru] 
Organizations (AFL-CIO) visited New Delhi to hold consultations with leaden 
of the Indian National Trade Union Con^ss (INTUC) and the Hind Mazdoor 
Sabha (HMS). While individual American Labour leaders have visited India 
in the past, this is the first official ALF-CIO delegation ever to come to India.

President George Meany of AFL-CIO said the objective of the visit was 
“ to hold discussions on matters of trade union interest ” common to U. S. and 
Indian labour movements.

The delegation consisted of Hunter P. Wharton, vice president of AFL-CIO 
and general president of the International Union of Operating Engineer; 
James A. Suffridge, vice president of AFL-CIO and president emeritus. Retail 
Clerks International Association ; and Harry Cold berg, international repre­
sentative of AFL-CIO ; and was accompanied by Morris Paladino, executive 
director of the Asian-American Free Labour Institute of AFL-CIO.

The delegation called on Prime Minister Indira Gandhi, External Affairs, 
Minister Swaran Singh and Labour Minister R. K. Khadilkar.

The delegation exchanged views with prominent Indian trade union leaders, 
including Mr. B. C. Bhagawati, president and Mr. G. Ramanujam, general 
secretary of INTUC and Mr. Mahesh Desai, general secretary and Mr. Makhan 
Chatterjee, vice-president of HMS.
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highly questionable whether such economic measures and developments rwu 
only the number of poorly justified spells of absence. Probably theyrS/ 
prevent a number of workers who really need rest and other treatnunt fjJ 

seeing their doctor in time.

On the other hand, unjustified si k absence is an economic waste 
greater than the amount of sickness benefit and the cost of medical treatment 
There is no agreement about the computation of absence costs. All worker 
t 'gether add a certain value to the raw materials they process so that the produ^i 
can be sold at a higher price. An absent worker docs not contnboie 
to the ” gross added value ", that is, the sale price minus the c >st ofj 

goods and services bought. The gross added value per worker and per (work-i 
day can be t ken as an indication of the average cost of one (work-) day ef 
absence. The result varies considerably between different branches of industry.

Besid'S important economic consequents, excessive unjustified absence | problems of labour unions in India.

•* We have learned as members of labour unions in the United States, ” 
be added, " that we have the same problems as you have here. We have 
fflVTted your leaders to exchange visits with us on an annual basis, and I hope 
that we will have the honour of receiving your representatives one year and 
that our representatives will visit India the following year ”. This exchange 
of visits and the close co-operation between the labour movements of our two 

I axintries can make a great contribution to world peace 

B In a press interview later. Mr. Suffridge recalled that the American and 

I Japanese trade union movements have similar programmes of exchange visits 
sod consultations. Now American unions would like to establish the same sort 

I of association with their Indian counterparts.

\ .More Jobs for Britain's Disabled

The 85th British factory staffed by disabled workers is now in production— 
J tt Brixton, South London.

The latest in the nation-wide network of Remploy factories, it has a work­
force cap.wity of some 180 disabled employees. It is engaged on a range of 

• isscmbly jobs, including tennis racket presses, car radios, and stereo record- 
1 players.

1 Rcmploy's work-force includes 7,600 severely disabled men and women. 
I The pr^xiucts of the factories arc fully competitive in quality and price on the 
. open commercial market. Sales are currently running at more than £11,000,000 

a year. Production is divided into five trade groups—furniture, engineering, 
packaging and book-binding, leather and textiles and knitwear.

Training standards arc so advanced that an average of 200 disabled move 
into open industry every year, skilled enough to lake their places alongside able 
bodied workers on equal terms.

Of the Remploy labour force, 26 per cent are diabled ex-Serviccmcn and 
15 per cent women ; and 90 per cent of all productive workers are severely 
disabled. The Government makes a grant to cover part of the company’s 
operating costs. This grant is currently running at approximately £5,000,000 
a year.

%
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Registration of Establishments—Period Specified

The Government of Maharashtra has specified for establishments the ne • 
during which they have to apply for registration under sub-section (71 of 
7 of the Contract Labour (Regulation and Abolition) Act, 1970.

Accordingly, the principal employers of establishments to which the a 
was applicable on April 5, 1972, will have to make applications for registrati 
up to August 15, 1972. Establishments to which the Act applies after April? 
1972, will have to apply for registration within a month from the date 
which the Act applies to them. ”

Public Utility Service Declared

The following undertakings have been declared as the Public Utility Services 
under the provisions of the Industrial Disputes Act, 1947, for the pericd 
indicated against them :—

Serial Name of the 
uadertaking Period

No. and Date of the 
Notification & M. G.G.

in which published

Maharashtra State Road Trans­
port Corporation in the 
Maharashtra.

Employrnent under the Bombay 
Mu.nicipal Corporation in the 
following industries, namely : 
(0 Transport (other than 

Railway) for the carriage of 
refuse, cesspool water 
drainage-silt, meat officels 
and hearses ; and

(it) Services in hospitals, 
dispensaries and maternity 
homes.

Government of Maharashtra 
hereby declares the industry 
engaged in the production, 
supply and distribution of 
petroleum and petroleum 
products.

Six months from 
26th February 
1972.’

Six months from 
14th February 
1972.

No. IDA. 1468-Lab-II,dated 
16th February 1972 
published in M. G. G. 
Part I-L, dated 2nd March 
1972 at page No. 1322.

No. IDA. 1469-Lab-II, 
dated 10th February 1972, 
published in M. G. 6.,’ 
Part I-L, dated 2nd March 
1972 at page No. 1474.

Six months from 
4th March 1972.

No. IDA. 1467-Lab-n, 1 
dated 2nd March 1972, I 
published in M. G. G., I 
Part I-L, dated 23rd March j 
1972 at page No. 1838. 1

All India Average Consumer Price Index Number for Industrial Workers 
(on Base : 1960=100) for March 1972.

The new series of All India Average Consumer Price Index Number for In­
dustrial Workers on Base 1960=100 for March 1972 is 194 (one Hundred and 
ninety four) as compared to 193 in February 1972. The index for March 1972 
on base : 1949 = 100 derived the 1960 based index works out to 236.

Articles, Reports, Enquiries, etc 
(Tht ytewi exprejied In signed Articles appearing In this section carry weight 

In as much as they are expressed by the persons whn know their subjects well. 
They, howerer, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.}

PLANNING AND LABOUR

By

B. G. JADHAV*

Introduction

Planning is inevitable in the life of a human being, of a family, of a society, of 
a Nation and ultimately the International community. You may plan for a 
holiday or some may plan for a career. Planning is inevitable. What we are 
concerned with the aspect of planning in our country is the planning in economic 
field. Till the beginning of this century the doctrine of laissaiz Faire i. e. the 
principle of freedom of economic activities to the individual, predominated 
the study and application of principles of economics. Planning m contradis­
tinction to the concept of free economy involves a centralised control and 
conscious and deliberate lay out of the National resources with a view to achieve 
the maximum satisfaction of needs of the people in the Country. It would, 
therefore, involve serious and sincere efforts on the part of the sociely and the 
State to attain what they plan. In the present world there does not appear to be 
any state where principle of free economy is given its fullest and its final scope. 
Even in the countries of abundance such as the United States of America, 
planning periodically appears in the picture of economic administration of 
the country. To substantiate this the recent declaration of President Nixon’s 
Plan of 90 Days to combat with the crisis of their hard currency is sufficient to 
quote. Planning is necessary whether for prosperity or for war. Hitler Planned 
and achieved a quick economic development of Germany which would enable 
him to embark on the Second World War. The principle of free economy would 
be alright when all other things normally and usually remain equal in the actions 
and interactions of economic activities. The leverage of price to rule the economy 
of a given country has led due to complications of interactions of economic 
activities to trade cycles of depressions and booms. While practically the whole 
world suffered from the great world depression of 1929, the Soviet Russia was 
feeling that it faced insufficiency of labour meaning thereby that country did 
not face depression of its economic activities. Planning is accepted for deter­
mined achievement of maximum satisfaction of the needs of the people. In 
other words planning is accepted for prosperity. Prosperity is not possible 
unless the production in the country increases. Of the factors of production to 
emerge out as outstanding. They are, number one labour and 
number two capital, with other factors of production having been merged with 
the latter. The abstract representations termed as labour and capital are in 
their animated expressions the employees and employers. Without the co­
operation between the employees and the employers production of the goods, 
increased production with reduced costs are not possible. This means for increas­
ing the margin of profit for the employer his efforts for reducing the costs by 
bringing the sophisticated machinery and the highly trained management

*Shri B- G. Jadhav, Asstt. Commissioner of Labour, Nagpur.
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Ais in progress. The first Five-Year Plan was implemented from 1951 when the 
per capita income was about Rs. 104 which increased to 281 at the end of First 
Five-Year Plan and further reached to Rs. 542 during 1968-69. The assurances 
given to the working class by the Freedom Fighters were first enshrined in the 
Constitution of India and were further sincerely expressed in the Five-Year Plans.

Labour Policy :
First Plan—The planning Commission approached the labour problems 

in two ways : the first being requirements of well being of working class as a 
part of the populace and secondly the important contribution by labour to the 
economic stability of the Country.

personnel would not alone suffice without the active co-operation and participa 
lion in these measures by the employees. This can be seen by having a retrost 
peetive view of the industrial history in our country from 1850s to the currnet 
decade.

1358

Cases of Industrial Strife and Legislative Measures
Industrial disputes for various needs of the labour such as improvement 

in conditions of work, better working hours, rest intervals, demands for the 
workers' safety, health, and welfare, better wages and allowances, share in the 
the profits earned by the employers and the widening need of social security 
were the basic causes of thousands of strikes and work-stoppages from 1892 
to 1944. The trade union leaders had no legal recognition to organise the weaker 
labour as against the stronger capitalists. The legislative measures of Factories 
Act of 1881, the Workmen's Compessation Act, 1923, the Trade Unions Act, 
1926, the Payment of Wages Act, 1936 helped a lot to reduce the industrial 
strife. But these were not sufficient. The freedom fighters who were actively 
assured of the co-operation of the working masses, had assured the workers 
of a better deal after independence. Naturally after independence the labour 
demanded its due recognition from the assurances given to it prior to indepen­
dence. As far back as 1946, a Five-Year Planning was adopted by the Govern­
ment of India to give legislative measures for the protection of the labour from 
exploitation and better deal so that they will readily participate in the economic 
movement in which they were associated. As a result of this plan of legislation, 
the Industrial Disputes Act, 1947, the Factories Act, 1948 and the Minimum 
Wages Act, 1948, the Employees’ State Insurance Scheme, 1948 were enacted. 
While the Industrial Disputes Act provided a machinery to resolve the industrial 
dispute between the employers and the employees, the Factories Act regulated 
the conditions of employment regarding hours of work, weekly holidays, leave 
with wages, safety measures and gave health and welfare provisions. The object 
of Minimum Wages enactment was to fix minimum rates of wages in various 
scheduled employments which by and large consisted of unorganised and sweated 
labour. It also aimed to secure regulated hours of working, rest interval and 
weekly holidays. The Employees' State Insurance Scheme provided a network 
of social security measures for assistance to the needy workers in case of sick­
ness, accidents, and medical benefits. The Constitution of India gave a funda­
mental right to form trade unions and of protection against exploitation and 
forced labour. Employment of child labour was prohibited in Factories, Mines 
and other hazardous employments. The directive principles of State Policy 
provided for securing decent standard of living to the workmen including living 
wage, leisure and better welfare activities for the employees. It is also directed 
that the State should endeavour to protect the right to employment and secure 
equal pay for equal work.

Planning Conunission
The highest body that prepares the plans in India is the Planning Commission. 

Curiously enough, there is no mention whatsoever of a Planning Commission 
and its functions in the Constitution of India. Planning in India has been on the 
basis of Five-Year Period. While three Five-Year Plans are over the Fourth

JYelfare.—The Planning Commission pointed out that the basic needs of 
the workers for food, clothing and shelter must be satisfied. It was also stated 
that efforts should be made to give improved health service, better educational 
opportunities and increased recreational and cultural facilities. A hope was 
expressed by the Commission that the employees should have free axis to the 
impartial machinery of the Government to resolve industrial disputes and 
improve industrial relations. It was emphasised that the employers should not 
come in the way of the employees to organise themelves to promote the 
interests of the employees through constitutional means. It was also emphasi­
sed that the enactments in respect of the labour should be completely 
implemented. The Commission further made provisions for increased efforts 
to give housing facilities to the industrial labour.

Productivity.—As regards to the efforts of the employers to increase the 
production through rationalisation, the Commission stressed on the mutual 
co-operation between the employees and employers to bring about a rationali­
sation without tears. It also emphasised the importance of training the workers 
and the maximum utilisation of the man-power. Suggestions were made to 
improve the employment exchange organisation. In order to increase the 
productivity of labour, the Planning Commission suggested for the study of 
methods of work, job classification, so that the efficiency and the productivity 
of the workmen can increase with suitable remedies and also a share of the 
increased productivity by way of additional remuneration to the employees. 
The Scheme for training within industry was suggested. The training within 
industry is a three-fold imparting of education to the Supervisory staff in job 
relations, job instructions and job methods.

Other measures.—The Commission recommended many other measures like 
the grant of occupancy, rights in house-sites, support for the movement for 
gift of land, labour cc-operation, financial assistance, educational stipends, 
minimum wages etc. for the welfare of the agricultural workers.

Second Plan
Stress on Industrialisation.—The Second Five-Year Plan approached the 

problems of labour with more confidence and satisfaction over the encouraging 
results of that labour policy framed in the First Five-Year Plan. By the ^ime 
the second Five-Year Plan came to be implemented there was also a change

....
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in the political approaches to the problems facing the country. The All India 

National Congress had resolved to build up a Socialistic Pattern of society in 
India. The Second Five-Year Plan gave more stress on industrialisation for 

the country.

Recoi:nition of labour.—Naturally, therefore, the Planning Commission 
highlighted on securing the active and willing participa.tion of labour in the 
building up of prosperous state. In order to give such recognition to the labour 
it was necessary that the dignity of work and the working class was very much 
enhanced. The suggestions were that the workers should be associated in 
form of consultations in respect of management of the industries. Joint parti­
cipations in management was thought to bring an industrial democracy, a 
pre-requisite of socialistic pattern of Society. In order to achieve industrial 
democracy, a very strong trade union movement is necessary. The Commission 
recommended financing trade unions and granting them representative character 
so that, ihai would help to promote leadership of labour from amongst the 
labour class. The delays that were taking place in resolving the disputes of 
the workmen and the tendency on the part of employers to take every decision 
of the Industrial Tribunals to the Appellate Tribunal was dis-approved. In 
the opinion of the Commission, denial of relief would increase frustration 
amongst the workmen and the workers may move towards violance and 
indiscipline which would mean the colossal loss to the Nation.

II

Third Plan

Period of achivements.—As a result of the suggestions made in the Third 
Five-Year Plan, the machinery for securing better wage conditions by appointing 
various Wage Boards for certain industries, extending the benefits of the Mini­
mum Wages, labour participation in the management, greater employment have 
been 'substantially achieved. Proposals for undertaking a number of surveys 
and enquiries specially relating to Agrioultural Labour, wage and working 
class family budget were made. The National Museum of Industrial health, 
safety and welfare was established in Bombay with regional Museums in 
Coimbotore, Kanpur and Calcutta. Emphasis was laid on development of 
industrial medical service on sound lines. The human approach to the labour 
problems was highlighted. Employers were advised to give the treatment of 
brotherhood and partnership to the workers. It was also emphasised that the 
attitude of the employers of keeping large profits to themselves was disapproved 
and it was advised that it was necessary to share the increased profits with the 
worker's and the Nation in general. Provident Fund Schemes covered 55 lakhs 
employees by the end of 1967-68. During the same period 126 lakh benefi­
ciaries were covered under the Employees’ State Insurance Scheme. There 
were 433 employment exchanges upto the end of 1967. One hundred forty seven 
joint management councils were set up by 1966-67. These efforts would show 
that the States were careful and attentive to the prompt meeting of the needs of 
the working class. The Fourth Five-Year Plan, while in its draft form, has 
provided for calling more untiring efforts to consolidate the labour policy, 
spelt out in the earlier Plans.

5
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Responsibility of Labour

With all this back ground the industrial problems faced to-day would put 
up one question whether the industrial labour is conscious of the efforts made 
by the Government to improve its lot. And if so, whether the industrial 
labour is willing to fulfil the expectation of the people in having peaceful changes 
in the economic sphere ? The maladies that recently developed in West Bengal, 
appear to be not due to lack of Government’s responsibility. There aie many 
who blame the employers for an all time, high industrial strife in V/est Bengal 
for their failure to accept the changes in the position of labour vis-a-vis manage­
ments through adoption of constitutional means. The attitude of litigation 
and failure to implement the awards on a large scale probably generated great 
dis-satisfaction amongst the employees. Innumberable strikes and gheraos 
have hit the industrial growth of the State to a large extent. Migration of 
industry or flight of capital by closing down the units, in one State could not 
be a rational solution. Nearly 4CX) lakh man-days are lost in 1969 and 1970 
and the problem is so enormous, that the Chief Commissioner of Labour, 
Government of India has called for immediate steps to halt the acceleration 
in industrial strife.

A,

k

Stage of Economic Survival

It may be referred here to the speech made by the Prime Minister, sometime 
in May, 1971 that industrial peace is very vital to the progress of the country 
at this period. It was stated that the economy of India has reached the stage 
of *ake-off and it was absolutely necessary to maintain industrial peace to 
consolidate the stability of economy so that it converted itself into a self generat­
ing economy by the end of this year. From this it can be seen how great 
emphasis it is laid on the industrial peace and the solution of labour problems. 
It is due to the long course of 20 years of planning that we are self-sufficient 
in food grains and in many other capital productive productions.

Industrial peace—Supreme Need of The Time

If the economy has reached the stage of take-off, the nation looks upon 
every-one, whether a worker or any other citizen, to readily participate in the 
programme to maintain the pace of economic growth. As on the part of the 
Government efforts are being made to invite more shades of labour opinion 
at various tripartite levels of consultation so that no group of workers is left 
un-heard in framing the labour policy. The object is that the various groups 
of trade unions should accept necessity to maintain industrial peace. Govern­
ment has accepted the principle of appointing a certain minimum number of 
directors on the management Boards in Public Sector undertakings. Efforts 
are also being made to make legislative changes in order to give a better share 
in the profits earned by the employers by enhancing the quantum of bonus

- r

'as
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payable under the Payment of bonus Act. Efforts are also being 

the Government to extend to almost all the categories of the (j

the benefits of provident fund and gratuity. Some States have fixe^ . 

wages for agricultural labour and in some other States fixation of 

wages for agricultural labour is in the offing. The honesty of th© 

being made by the Governments with the help of trade unions and the 

in an atmosphere of co-operation and good will cannot thus be doubted. 

has come for the labour to stand to the exigency and give his best to the 

struction of the prosperous country. %

Notifications Under Labour Laws
Miharashtra Mathadl Unmal nnd Other Manual Workers (Regulation of Employment and 

Welfare) Act, 1969.
I,duntriesand Labour Department No. IJ^A-I47O{IS) 114011-LAIi. IV., 13th March I972\— 

In pursuance of the first proviso to section 22 of the Maharashtra Muthadi Hama I and Other 
Manual Workers (Regulation of Employment and Welfare) Act, 1969 (Mah. JOCXof 1969) 
(hereinafter referred to as “ the said Act ”), the Government of Maharashtra after consulting 
the Advisory Committee, hereby publishes this notice of its intention to issue the following 
notification under the said section 22 (hereinafter referred to as “the proposed notification’’).

Employees’ Provident Fund.', Act, 1952

InduHrie.'S and Labour Department No.— EPE. 1671 iLab. I52063ILah-l, I4th March 1972^.— 
Whereas Sltri M. M. Chitalc, Provident Fund Insix:ctor, for the whole of the State of Maha­
rashtra consequent upon his promotion to the post of Assistant Commissioner (Grade 1), 
at New Delhi, has been relieved from his duty at Regional Oflice, Maharashtra, with eircet 
from 14th September 1971 at noon.

Now, therefore, in exercise of the powers conferred by sub-section (/) of section 13 of the 
Employees’ Provident Funds Act, 1952 (XIX of 1952) , the Government of Maharashtra, 
hereby cancels the appointment of Shri M. M. Chitalc, as Provident Fund inspector, for the 
whole of the State of Maharashtra, notified under Government Notification, Industries and 
Labour Department, No. EPF. 1670/123430/LAB. I, dated the 6th July 1970, with effect 
from 15th September 1971.

Minimum Wages Act, 1948

Industries and Labour Department No. MSC. 80467//07306/Lab-U 1-4,21 st March 1972’.— 
III exercise of the powers Conferred by sub-section (2) of section 26of the Minimum Wagc.s 
Act, 1948 (XI of 1948), in its application to the State of Maharashtra, the Government of 
Maharashtra hereby directs that for a period of three years commencing on the 1st April 
1972, all the provisions of the said Act shall not apply to employees employed in the employ­
mint under Zilla Pur/.v/iur/v established under the Maharashtra Zilla Parishads and Pancfiayat 
Samitis Act, 1961 (Mah. V of 1962) (being a scheduled employment specified in entry 6 in 
Part I of the Schedule to the said Act), other than employees employed in sections or depart­
ments mainly connected with—

(»■) motor transport ;
(//) process of printing by letterpress, lithography, photogravure or other similar work 

er work incidental to such process or book binding ;
(1/7) stone breaking or stone-crushing ;
(/v) construction or maintenance of roads or building operations ; or
(v) hospitals and dispensaries.

Factories Act, 1948
Industries and Labour Department No. FAC. l871ll62480-Lah-IlI-B, 8th March 1972*.— 

In exercise of the powers conferred by sub-rule (1) of rule 79 of the Maharashtra Factories 
Rules, 1963, the Government of Maharashtra hereby amends the Government Notification,

I M. G. G., Pt. I-L, March 30, 1972, p. 2143.
’ M. G. G., Pt. I-L, March 30, 1972, p. 2144.
’ M. G. G., Pt. 1-L, March 30, 1972, p. 2145.
‘ M. G. G., Part I-L, March 3, 1972, p. 2146,



LABOUR G.iZETTE— MAY 1972

Industries and Labour Department, No. FAC. 1863-Lab-IlI, dated the 3rd Octob 
(hereinafter referred to as the said notification), as follows

In the schedule in the said Notification, under the heading—

Minimum Wages Acts, 1948

CORRIGENDUM

GREATER BOMBAY

‘M. G. G., Pt. I-L, March 30, 1972, p. 2160.

• M. G. G., Pt.-I L. April 6, 1972, p. 2355.
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1. The following shall be deleted, namely

(i) (23) Borosil Glass Works Limited, Andheri, Bombay.

(») (111-A) Jitendra Industries, 5S/59, Kurla-Andhcri Road, Andheri, Bombay 

{Hi} (117) Larsen and Toubro Limited, Powai, Bombay.

(iv) (190) Vegetable Vitamin Food Co. Ltd., Nos. 1 and 2, Sion, Bombay.

2. The names at Serial Nos. 21,138 and 156 shall be substituted as follows

(21) Balkrishna Pen (P.) Ltd., Andheri, Bombay-69.

(138) National Radio and Electronics (3o. Ltd., Chakala, Andheri, Bombay-69. 

(156) Seimens (India) Limited, Andheri, Bombay-69.

Bombay Industrial Relations Act, 1946

Office of the Commissioner of Labour and Director of Employment, Bombay-34 No, rt, 
BiRf ENFflll. I8th February 1972\—la exercise of the powers conferred under 
sKX'\(>a {1} of section 8 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947?’ 
(hereinafter referred teas the ‘ Act’) as delegated by Government under section 122-A /r 
the Act, to the Commissioner of Labour vide Government Notification, Industries anl 
Labour Department No. BIR- 1065(a)/106349/Lab-I, dated 13th September 1965, th
wTSSXvemS I And whereas, from time to time, the then. Government of Bombay and thereafter the
1 1, da ed 3 d November 1971 as tollows, name y . ■ Government of Maharashtra, made declarations as aforesaid m relation to the said relief

S undertakingwithaviewtocxtendingtheperiodfcrwhichthesaidrelief undertakir.gshall be
1. In column No. 1 of the Schedule appended to the said Notification after entry No. I4 * conducted to serve as a measure of unemployment relief; 

the following new entries shall be inserted ’ V
Id A p-ivpmrru»nt T Aflnz'ar p ij And whcrcas by Governnrent Notification, Industries and Labour Department
14-A. Government Labour Officer. Gondia. « No. BRU-1071/102399-LAB. (I), dated the 25th February 1971, the Governircni of
14-B. Government Labour Officer Tumsar. W Maharashtra last made a declaration as aforesaid in relation to the said relief undeitak’ng

’ ’ * with a view to extending up to the 27th February 1972, the period for which the said reb’ef
undertaking shall be conducted to serve as a measure of unemployment relief, and directed 
under section 4ofthesaid Act that in relation to the said relief undertakij g and in respect 
of the period for which the said relief undertaking continues as such, the provisions of sub­
section (7) of section 42, clauses (ai), (1), (I'O and (Hi) of sub-section (2) of section 46 and 
section 98 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947), and of 
Chapter V-A of the Industrial Disputes Act, 1947 (XIV of 1947) (hereinafter referred to as 
"the said provisions ”) shall not apply and the said relief undertaking shall be exempt fre m 
the said provisions ;

Minimom Wages Act, 1948
CORRIGENDUM

Office of the Commissioner of Labour and Director of Employment, Bombay 34, 21st 
February 1972, No.-.\flVA'SPLiAL-Shop-2, 31st January 7972’.-Issued by the Deputy 
Commissioner of Labour and Competent Authority, published in the Maharashtra Govem- 
r^nt Gazette, Part I-L(Extraordinary), Sr. No. 7, dated31st January 1972,at pages 25 to 
4,7 mistakes have occurred and hence the following corrections are made ;—

b Schedule III of the notification

(1) Zone II (n) instead o/ Rs. 9 • 00 in Column (2) please read Rs. 6 • 00.
(2) Zone III (vn) instead o/Rs. 6-00 in Column (2) please rcot/Rs. 4-00.
(3) Zone IV (iv) instead of Rs. 6-00 in Column (2) please read Rs. 4-00.

J 365

I

’ M.G.G., Pt. I-L, April 6, 1972, p. 2315.
• M.G.G., Pt. I-L, April 6, 1972, pp-2336-37. 
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nfUceof the Commissioner of Labour and Director of Employment, 21st February 1972.’’— 
Notification No. MWA/SPL/AL/Powerloom-2, dated 31st January 1972 issued by 

he Deputy Commissioner of Labour and Competent Authority, published in the 
Part 1-L (Extraordinary), Sr. No. 8, dated 31st January 

j^972, at pages 29 to 32 mistakes have occurred and hence the following ccrrecticns are 

lade ■—

In Schedule III of the notificaticn
(1) Zone III instead of Rs. 7’50 in Column (2) please read Rs. 3'00.

(2) Zone X instead of Rs. 5 00 in Column (2) please read Rs. 2 • 00.

(3) Zone XIV instead of Rs. 5’00 in Column (2) please read Rs. 2 00.

Bombay Relief Undertaking (Special Provisions) Act, 1958

Industries and Labour Department No. BRU-107211097'82 ILAB. (1), 25th February 1972.^— 
Whereas, by Government Notification, Labour and Social Welfare Department, No. BRU- 
1059-1, dated the 5th March 1958, the then Government of Bombay declared under section 3 
of the Bombay Relief Undertakings (Special Provisions) Act, 1958 (Bom. XCVI of 1958) 
(hereinafter referred to as “the said Act ’’ that the industrial undertaking called the Narsing- 
giiji Mills (Unemployment Relief Scheme), Sholapur, which had been taken over by the 
State Government and was carried on by itself, shall, for a period of one year commencing 
on the 28th day of February 1959, and ending on the 27th day of February 1960, be carried 
on to serve as a measure of unemployment relief (the said undertaking being hereinafter 
referred to as “the said relief undertaking”);

And whereas, the Government of Maharashtra is of the opinion that the said relief under­
taking which has been acquired by the State Government should be conducted to serve as 
a measure of unemployment relief for a further period commencing on the 28th day of 
February 1972 and ending on the 27th day of February 1973 (both days inclusive) (herein 
after referred to as “ the said further period ”), and that it should be exempt from the said 
provisions for the said further period ;



•M.G.G., Part I-L, April 6, 1972, pp. 2337-38

And w.iereas from tims to tim2 the Government of Maharashtra, made declarations as 
aforesaid in relation to the said reliefundertaking with a view to extending the period for which 
the said relief undertaking shall be conducted to serve as a measure of unemployment relief;
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Nvw, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act ' 
the Government of Maharashtra hereby,— "

(i) declares that the said relief undertaking shall, for the said further period, be ' 
conducted to serve as a measure of unemployment relief; and i

(hi dtrec'.s tnxt in re'.a'ioi to the said relief undertakings, and in respect of the said t 

fu-ihcr period for which the said relief undertaking continues as such, the said provisions 1 
shall not apply, and the said relief undertaking shall be exempt from the said provisions. |

Bombay Relief Undertakings (Special Provisions) Act, 1958 9
I'tiu'iiries a'll Labour Department No. BRU-I072lLab-L, 1st March 1972*.—Whereas by I 

Governrncit Notification, Industries and Labour Department, No. BRU-1069-11 IMl/Lab- 1 
1, dited the 7th March 1969, Government of Maharashtra has declared under section 3 of S 
the Bsmbay Relief Undertakings (Special Provisions) Act, 1958 (Bom. XCVI of 1958) 
(hereinafter referred to as “the said Act”), that the industrial undertaking called the Edward 1 
Textile Ltd., Bombay, which is taken over by the State Government under a Scheme J 
of Leave anl Licence from the Official Liquidator with the permission of the High | 
Court of J J Feature at Bombay, and which is carried on under the authority of the 1 
State Government, shall for a period of one year commencing on 7th day of March I 
1959 and ending on 6th day of March 1970 (both days inclusive), be conducted to I 
sc've as a measure of unemoloyment relief (the said undertaking being hereinafter I 
referred to as “ the said relief undertaking”) ; I

All .vie eis, by j)vi-nmint N>tifteition, Industries and Labour Department, 
Nr 8R.U-1070/1072a8'LAB-I, dated the 23rd February 1971, the Government of 
Mxu'-ashtra last made a declaration as aforesaid in relation to the said relief under­
taking with a view to exteuding upto the 6th March 1972 the period for which the said 
relief undertaking shall be conducted to serve as a measure of unemployment relief, and 
directed under section 4 of the said Act that in relation to the said relief undertaking and 
in respectof the period for which thesaid relief undertaking continues as such, the provisions 
of sub-section (7) of section 42, clauses (aZ), (Z), (ZZ) and (ZZ) of sub-section (2) and sub­
section (d), (4} and (5) of section 46 and section 98 of the Bombay Industrial Relations 
Act, 1946(Bam. Xlof 1947),and Chapter V-A and sub-section (2) of section 34-C, oflndus- 
trial D spates Act, 1947 (XIV of 1947) (hereinafter referred to as “ the said provisions”) shall 
nut anply aal -nc sa'd relief undertaking shall be exempt from the said provisions ;

Anl w.Ti'eas, th'" Government of Maharashtra is of the opinion that the said relief under­
taking should be can lucted to serve as a measure of unemployment relief for a further period 
of one yen'" comnencing on the 7th day of March 1972 and ending on the 6th March 1973 
(bath days i J elusive) (hereinafter referred to as “ the said further period ”)and that it should 
be exempt from the said provisions for the said further period.

Naw, the'efore, in exercise of the powers conferred by sections 3 and 4 of the said Act, 
the Government of Maharashtra hereby—

(а) declares that the said relief undertaking shall for the said further period, be conducted 
to serve as a measure of unemployment relief; and

(б) directs that in relation to the said relief undertaking and in respect of the said further 
period for which the said relief undertaking continues as such, the said provisions shall 
not apply and the said relief undertaking shall be exempt from the said provisions.
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MV Relief Undertakings (Special Provisions) Act, 1958

i^striea and Labour Department, No. BRU. 21121 lO9655ILab.-I., dated 6th March 1972.^^ 
by Government Notification, Industries and Labour Department, No. BRU. 

■|O671^LAB.-I, dated the 13th March 1970, the Government of Maharashtra has—

\'
Ii (fl) declared under section 3 of the Bombay Relief Undertakings (Special Provisions) 
K Act, 1958 (Bom. XCVI of 1958) (hereinafter referred to as “the said Act”), that the 
m jndustrial undertaking called “the R. B. D. A. Spinning and Weaving Mills. Hinganghat”
■ (which is takenover by the State Government on leave and licence basis from the Official
■ Liquidator with the permission of High Court of Judicature at Bombay) shall, for a period 
E of one year commencing on the 15th day of March 1970 and ending on the 14th March 1971 
r /(joth days inclusive) be carried on to serve as a measure of unemployment relief (hereinafter 
k referred to as “ the said relief undertaking ”) ; and

(i) directed under section 4 of the said Act that in relation to the said relief undertaking 
I jnd in respect of the said period of one year for which that undertaking continues as such, 
’ the provisions of,—

I z
((■) section 35 to 41 (both inclusive) ; sub-sections (7) and (4) of section 42 ;

1 sub-sections (7), (J), (4) and (5) and clauses (a/), (Z), (ii) and (ZZZ)of sub-section (2) of 
section 46 and section 98 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947);

(ii) Chapter V-A of the Industrial Disputes Act, 1947 (XIV of 1947) ; and

(/■») all provisions of the Industrial Employment (Standing Orders) Act, 1946 (XX of 
1945) thereinafter referred to as “ the said provisions ”), shall not apply and the said 
relief undertaking shall be exempt from the said provisions ;

' And whereas, by Government Notification, Industries and Labour Department, No. BRU. 
; 2171/1O9387-LAB.-I, dated 25th February 1971, the Government of Maharashtra made 

J a declaration as aforesaid in relation to the said relief undertaking with a view to extending 
! upto 14th March 1972 the period for which the said relief undertaking shall be conducted to 
1 serve as a measure of unemployment relief ; and directed under section 4 of the said Act that 

in relation to the said relief undertakings and in respect of the period for which the said relief 
undertaking continues as such the said provision shall not apply and the said relief under­
taking be exempt from the said provisions ;

And whereas, the Government of Maharashtra is of the opinion that the said relief under­
taking should be conducted to serve as a measure of unemployment relief for a further period 
of one year commencing on the 15th day of March 1972 and ending with on the 14th day of 
March 1973 (both days inclusive) (hereinafter referred to as “ the further period of one year *’), 
and that it should be exempt from the said provisions for the further period of one year ;

Now, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act, 
the Government of Maharashtra, hereby,—

(a) declares that the said relief undertaking shall, for the further period of one year, be 
conducted to serve as a measure of unemployment relief ; and

(b) directs that in relation to the said relief undertaking, and in respect of the further 
period of one year, for which the said relief undertaking continues as such, the said 
provisions shall not apply ; and the said relief undertaking shall be exempt from the said 
provisions.

^oM.G.G., Pt. 1-L, April 6, 1972, pp. 2342-43.
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Pt. I-L, Ap , ’972, pp. 2343-44.
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Intiustries and Labour Department No. BRU. 2172! 107893 LAB.-L. 6th March 1972.'^^^ 
Whereas, by Government Notification, Industries and Labour Department, No, BRU-ZlTn 
I.ab,-I, dated the 13th March 1970, the Government of Maharashtra has—

(o) declared under section 3 of the Bombay Relief Undertakings (Special Provisions 
Act, 1958 (Bom. XCVI of 1958) (hereinafter referred to as “the said Act ”), that the 
industrial undertaking called “ the New Pratap Spinning, Weaving and Manufacturing 
Company. Dhulia ” (which is taken over by the State Government on leave and licence 
basis from the Official Liquidator with the permission of High Court of Judicature at 
Bombay) shall, for a period of one year commencing from the 15th day of March 1970 and 
ending on the 14th day of March 1971 (both days inclusive) be carried on to serve as 
a measure of unemployment relief (hereinafter referred to as “ the said relief under, 
taking ”) ; and

(h) directed under section 4 of the said Act that in relation to the said relief undertaking 
and in respect of the said period of one year for which that undertaking continues as such 
the provisions of,—

(i) sections 35 to 41 (both inclusive) ; sub-sections (/) and (4) of section 42 ; sub, 
sections (/), (5), (4) and (5) and clauses (o/), (/), (/7) and (Hi) of sub-section (2) of section 46 
and section 98 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947) ;

(n) Chapter V-A of the Industrial Dispute Act, 1947 (XIV of 1947) ; and

(in) all provisions of the Industrial Employment (Standing Orders) Act, 1946 (XX of 
1946) (hereinafter referred to as “ the said provisions ”), shall not apply and the said 
relief undertaking shall be exempt from the said provisions ;

And whereas, by Government Notification, Industries and Labour Department, No. BRU. 
2171-LAB-I, dated 25th February 1971, the Government of Maharashtra made a declaration 
as aforesaid in relation to the said relief undertaking with a view to extending upto 14th 
March 1972 the period for which the said relief undertaking shall be conducted to serve as 
a measure of unemployment relief ; and directed under section 4 of the said Act that in relation 
to the said relief undertaking and in respect of the period for which the said relief undertaking 
continues as such the said provisions shall not apply and the said relief undertaking be exempt 
from the said provisions ;

And whereas, the Government of Maharashtra is of the opinion that the said relief under­
taking should be conducted to serve as a measure of unemployment relief for a further period 
of one year commencing on the 15th day of March 1972 and ending on the 14th day of March 
1973 (both days inclusive) (hereinafter referred to as “ the further period of one year ”), and 
that it should be exempt from the said provisions for the further period of one year ;

Jj

Now, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act, 
the Government of Maharashtra, hereby,—

(fl) declares that the said relief undertaking shall, for the further period of one year, 
be conducted to serve as a measure of unemployment relief ; and

(b) directs that in relation to the said relief undertaking, and in respect of the further 
period of one year ; and for which the said relief undertaking continues as such, the said 
provisions shall not apply, and the said relief undertaking shall be exempt from the said 
provisions.
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i . Labour Welfare fund Act, 1953

and Labour Department No. MLfV. 1172lLab-IITB, 18th March 1972^^.—In 
ofthe powers conferred by sub-section (7) of section 4 of the Bombay Labour Welfare 

\ct, 1953 (Bom- XL of 1953) read with rule 10 of the Bombay Labour Welfare Fund 
‘ 1953, the Government of Maharashtra hereby nominates under clause (b) of sub- 

IliJ^ (/) of the said section 4, Shri Shankarrao Bajirao Patil, M.L.A. as an independent 
on the Maharashtra Labour Welfare Board ; and for that purpose amends Govern- 

Notification, Industries and Labour Department, No. MLW. 1171/3155-Lab-ni, 
the 14th July 1971, as follows, namely:—

In the said Notification, under heading “ C. Independent Members" for the entry “ 1. 
Shri Kalyanrao Pandharinath Patil, M.L.A., Pai than, ”, the following shall be 
substituted, namely

“I. Shri Shankarrao Bajirao Patil, M.L.A., Indapur (District Poona).”

Miijimum Wages Act, 1948

Industries and Labour Department No. MiVA- 5269/151565lLab-III-A, 20th March 1972^.— 
J exercise of the powers conferred by section 27 of the Minimum Wages Act, 1948 (XI of 

the Government of Maharashtra after giving notice of its intention so to do as 
ILuired by the said section, hereby adds to Part I of the Schedule to the said Act, the following 
r^ployment in respect of which it is of the opinion that minimum rates of wages should be 
kxed under the said Act, namely :—

I “33. Employment in Bakeries. ”.

Minimum Wages Act, 1948

[ Industries and Labour Department No. MfVA. 6271j 115527jL.ab-III-A. 24th March 1972^^.— 
In exercise of the powers conferred by section 27 of the Minimum Wages Act, 1948 (XI of 
M8), the Government of Maharashtra hereby gives notice of its intention to add to Part I 

! of the Schedule to the said Act, with effect from 1st July 1972, the following employments, in 
I respect of which it is of the opinion that minimum rates of wages should be fixed under the 
(said Act, namely

“36. Employment in engineering industry (not being an employment falling under 
I entry 26 in this Part), that is to say, any industry engaged in any manufacturing process 
i in relation to any machinery, tools, instruments, utensils or articles or parts thereof, manu­

factured from ferrous or non-ferrous metals or any alloys (including manufacture of 
j ancillary products for automobile industry, manufacture of bicycles including its 
( spate parts) and processes connected therewith such as shaping, pressing extrusion, turning, 

fabricating, processing, smelting, refining, drilling, cutting, joining, grinding, forging, 
I welding, buffing, electroplating and moulding.
I Explanation.— For the purpose of this entry, the expression “manufacturing process” 
K shall have the same meaning as is assigned to it in clause (k) of section 2 of the Factories 
(. Act, 1948.

j 37. Employment in cloth dyeing and/or cloth printing. ”.
Bombay Relief Undertakings (Special Provisions) Act, 1958

Industries and Labour Department No. BRU. 2172!102701LAB-I. 24th March 1972^.— 
Whereas by Government Notification, in the Industries and Labour Department, No. CPA- 
1262-LAB-I, dated the 28th March 1962, the Government of Maharashtra had—

(a) declared under section 3 of the Bombay Relief Undertakings (Special Provisions’ 
Act, 1958 (Born. XCVI of 1958) (hereinafter referred to as “ the said Act ”), that the Indus­
trial Undertaking called “ the R. S. R. Gopaldas Mohta Spinning & Weaving Mills Private 

a Limited, Akola ”, to which a guarantee has been provided by the State Government shall 
I for a period of one year commencing on 28th March 1962 and ending on 27th March

« M.G.G. Pt. I-L, April 6, 1972, p. 2349.
” M.G.G. Pt. I-L, April 6, 1972, p. 2349.

1 M.G.G. Pt. l-L, April 6,1972, p. 2358.
I « M.G.G. Pt. I-L, April 6, 1972, p. 2358-60.IS



;??•

/

pr

i

1

<

•s

1

>

f

t

170 LABOUR GAZETTE—MAY 1972

196), b3 c^nduefeJ to serve as a measure of unemployment relief (the said undertat 
being hereinafter referred to as “ the said relief undertaking ”); and

(6) directed under section 4 of the said Act that in relation to the said relief undertat- 
and in respect of the said period of one year for which that relief undertaking conii^'^t 
as such the provisions of (/) sections 31, 37 (/O), 41 and 51 (/) of ths Central Prov?’*' 
and Berar Industrial Disputes Settlement Act, 1947 (Central Provinces and 
No.XXlIlof 1947)and(«)Cnaptcr V-Aofthc Industrial Disputes Act, 1947(XfVof 19J? 

shall not apply and the said relief undertaking shall be exempt from those provisj^jJJ- j 

And whereas, from time to time, the Government of Maharashtra made declarations» a LI 
directions in relation to the said relief undertaking with a view to extending the period il 
which the said undertaing shall be conducted to serve as a measure of unemployment relief • «

And whereas by Government Notification, Industries and Labour Department, No. Ip 
2I7I/Lab-1, dated the 23rd March 1971 (hereinafter referred to as “ the said notification 
issued in exercise of the powers conferre J by sections 3 and 4 of the said Act, the G.>vcrnin*i IC 
of Maharashtra has— *' »

(а) declared under section 3 of the said Act, that the said relief undertaking shall, f,j T
a further period of one year commencing on the 28th day of March 1971 and ending (J jL 

thc271h dayof March 1972 (bothdays inclusive) (hereinafter referred toas " the sai<i w 
period ’’ be conducted to serve as a measure of unemployment relief; and [1

(б) directed under section 4 of the said Act, that in relation to the said relief undertakin* 9 
and in respect of the said period for which that relief undertaking continues as such. fl

(A) the provisions of sub-section (/) of section 42, clauses (ai), (i) (ii) and (Hi) of sub. 'T 
section (2) and sub-sections (J), (4) and (5) of section 40 of the Bombay Industrial L 
Relations Act, 1946 (Bom- XX of 1947), and Chapter V-A of the Industrial Dispute^ fl 
Act, 1947 (XIV of 1947), shall not apply and the said relief under taking shall be exempt > 
from the said provisions of the Bombay Industrial Relations Act, 1946 (Bom. XI of 
1947) and of (Chapter V-A of the Industrial Disputes Act, 1947 (XIV of 1947); and V

(B) the provisions of Award No. XI, dated the 15th September 1948 of the Industrial I
Tribunal Nagpur (hereinafter referred to as “the said award ”) and the agreement dated I 
the 7th September 1955 between the Madhya Pradesh Millowners’ Association, Nagpur, I 
and the Madhya Pradesh National Textile Workers’ Federation (hereinafter referred toas ■ 
“the said agreement ”) so far as they relate to payment of dearness allowance in the B 
said relief undertaking shall continue to be suspended to the extent provide in Govern- ■ 
ment Notirication, Industries and Labour Department, No. BRU. 2171/709390/LAB-I, * 
dated the 23rd February 1971 (hereinafter referred to as “the first modifying notification”’ A 
and any right or liability relating to lay-off compensation or any other right, privilege, ■ 
obligation or liability accrued or incurred before the said relief undertaking was declared ■ 
to bi a relief undertaking and any remedy for the enforcement thereof shall be suspended I 
and all proceedings relative thereto pending before any Court, Tribunal, Officer or > 
Authority shall be stayed : t

And whereas, by Government Notification, Industries and Labour Department, No. BRU. 
2172;103346-Lab-I, dated the 10th February 1972 (hereinafter referred to as “the second 
modifying notification’’), the Government of Maharashtra directed that in modification 
oCthe said notification, the said award and the said agreement shall be applied with the 
further modifications specified in the second modifying notification ;

And whereas, the Government of Maharashtra is of the opinion that the said relief under- ( ■ 
taking should be conducted to serve as a measure of unemployment relief for a further period 
commencm on the 28th day of March 1972 and ending on the 27th day of March 1973 (both — 
days inclusive) (hereinafter referred to as “ the said further period ’’), and that it should be ' ' 
exempt from the aforesaid provisions of the Bombay Industrial Relations Act, 1946 (Bom. XI 
of 1947), and the Industrial Disputes Act, 1947 (XlV of 1947), and further that the said 
award and said agreement should continue to be suspended subject to the modifications ' 
specified in the first and second modifying notifications for the said further period • and that 1
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,.<ht of liability relating to lay-off compensation or any other right, privilege, obligation 
t**-- Slit* accrued or incurred before the said relief undertaking was declared to be a relief 

Sukrng suspended and all proceedings relative thereto pending before any Court, 
J’^al, Officer or Authority shall be stayed ;

thcfclofc, in exercise of the powers conferred by sections 3 and 4 of the said Act, 
^^^rnment of Maharashtra hereby—

,\) declares that the said relief undertaking to which a guarantee has been provided 
the State Gjver.iment shall, for the said further period, be conducted to serve as a 

J^surc of unemployment relief; and

(B) directs that in relation to the said relief undertaking and in respect of the said further 
pcnoJ for which that relief undertaking continues as such,

(а) sub-section (/) of section 42,c lauses(a/), (0. (»). ('») of sub-section (2)and sub­
sections (3), (4) and (5) of section 46 of the Bombay Industrial Relations Act, 1946 
(Bern. XI of 1947), and Chapter V-A of the Industrial Disputes Act, 1947 (XIV of 1947), 
shall not apply and the said relief undertaking shall be exempt from the said provisions 
of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947), and of CTiapter V-A 
of the Industrial Disputes Act, 1947 (XIV of 1947), and

(б) the provisions of the said award and the ^id agreement so far as they relate to the 
payment of dearness allowance in the said relief undertaking shall continue to be sus­
pended subject to the modifications specified in the first and second modifying notifica­
tions and any right or liability relating to lay-off compensation or any other right, 
p'ivilege obligation or liability accrued or incurred before the said relief undertaking was 
declared to be a relief undertaking and any remedy for the enforcement thereof shall be 
sanjvdedand all proceedings relative thereto pending before any (Zburt, Tribunal, 
Otfixr or Authority shall be stayed for the said further period.

B -

Maharashtra Mathadi, Hamal and other Manual Workers (Rej^ulation of Employment and 
Welfare) Act, 1969

Industries and Labour Department No. UWA. 1272 Lab-11^, 28th March 1972^*.—In 
exercise of the powers conferred by sub-section {4) of section 1 of the Maharashtra Mathadi, 
Hamal and other Manual Workers (Regulation of Employment and Welfare) Act, 1969 
(Mah. XXX of 1969) (hereinafter referred to as the “ said Act ”), the Government of Maha­
rashtra hereby appoints the 1st day of April, 1972, to be the day on which all the provisions 
of the said Act shall come into force in the areas of Greater Bombay for the following scheduled 
employments, namely ;—

Employment in vegetable markets (including onions and potatoes markets) in connection 
with loading, unloading, stacking, carrying, weighing, measuring or such other work 
including work preparatory or incidental to such operations.

Maharashtra Mathadi, Hamal and other Manual Workers (Regulation of Employment anj 
Welfare) Act, 1969

Industries and Labour Department No. UM A. 1272'Lah-IV, 28th March 1972^^.—In 
exercise of the powers conferred by sub-section {4) of section 1 of the Maharashtra Mathadi 
Hamal and other Manual Workers (Regulation of Employment and Welfare) Act, 1969 
(Mah. XXX of 1969) (hereinafter referred to as the “ said Act ”), the Government of Maha­
rashtra hereby appoints the 1st day of April, 1972, to be the day on which all the provisions 
of the said Act shall come into force in the areas of Thana district, for the following sche­
duled employments, namely

(1) Employment in Iron and Steel Market or shops in connection with loading, un­
loading, stacking, carrying weighing, measuring or such other work including work pre­
paratory or incidental to such operations.

I

E

“ M.G.G., Pt. I-L, April 13, 1972, p. 2681.
Pt. 1-L, April 13, 1972, pp. 2681-82.



1373

16-

17.

20-

21-

23-

V

c 
k

LABOUR GAZETTE—MAY 1972

f
practice, namely :—

Members

LABOUR GAZETTE—MAY 1972

(2) Employmmt in mtrkets, and factories and other establishments, in connection with 
loading, linloadinig, stacking, carrying, weighing, measuring or such other work including 
work preparatory or incidental to such operations carried on by workers not covered 
by any other entries in the schedule to the said Act,

(3) Employment in railway yards and goods-sheds in connection with loading, unloadin» 
stacking, carrying, weighing, measuring or such other work preparatory or incidental to 
such operations by workers who are not employed by Railway Authorities.

(4) Employment in connection with loading of goods into public transport vehicle 
or unloading of goods therefrom and any other operation incidental and connected thereto.

0-
J

Maharashtra Bailer Rules. 1962
Indusiries an.l Labour Departimnt No. IB A- 1472!ll66SIILab-III-B 7 th April 1972^^.— 

In exercise of the powers conferred by sub-rale (1) of Rule 74 of the Maharashtra Boiler 
Rules. 1962 the Government of Maharashtra hereby constitutes for the State of Maharashtra 
on and from the 1st May 1972 the Board of Examiners consisting of the Chief Inspector 
Steam Boilers, the Inspector nominated by the Cnief Inspector and the following members 
being persons having theoratical and practical knowledge of prime movers and modern 
boiler

Shri J. D. Daroga, M Sc. (Eng.) (London), B.E.M.I.E.,
Mmaging Director, Italab Engineering Pvt. Ltd., “Aban House”, 6th Floor, 
Ropewalk Lane, Fort, Bombay-1.

Shri R. B. Engineer,
Bench House, Gadell Road, New Prabhadevi, Bombay-25 DD.

Shri R. G. Mohan,
Deputy Chief Surveyor with Government of India Directorate General of Shipping 
‘•Jehaz Bhavan”, Walchand Hirachand Marg, Bombay-1.

Shri M. G., Joshi,
Superintendent, Tnermal Powe; Station, Tata Electric Cos., Mahul Raod, Chembur, 
Bombay-74.

Shri Y. P. Pundol, B. E. (Meeh- & Elec.),
Executive Engineer, Indian Hotels Company Ltd., Apollo Bunder, Bombay-1.

Shri S. D. Batra,
Engineer and Ship Surveyor, Mercantile Marine Department, Bombay District, 
P. B. No. 11096, Bombay-20.

Shri F. S. Dastur, B.E., (Meeh. & Elec.), M.I.E.E., A.M.B.I.M., 
Chief Engineer, Ceat Tyres of India Ltd., Bhandup, Bombay-78.

Shri J. J. Daruwalla,
604/.A, Nagardas Nivas, Old Banoo Manor, Dr. Ambedkar Road, Dadar, Bom­
bay-14.

Shri K. V. Sohoni,
178/A, Krishna Niwas, Hindu Colony, Dadar, Bombay-14.

Shri K. G. Parikh, B.Sc. (Engg.)
Caief Engineer, Khatau Mills, Byculla, Bombay-27.

Shri B. D. Bhabha,
Coranwalia Mansion, 2nd Floor, Flat No. 5, Dr. Ambedkar Raod Parel T. T. 
Bonibay-12. * '

Shri A. R. Jambudiwala,
"Bag E-Rehraat”, St. John Baptist Road, Bandra, Bombay-50.

Part I-L, April 20, 1972, p. 2800 to 2801
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J !’■

c^fi S- Sirup, B.Sc., Tech. (Manchester), B.Sc.,
13- C'itrt®red Engineer, Tata Mills Ltd., Dadar, Bombay-14.

Shri N- G. Vyas L.M.E., L.E.E.,
Chief Enginee , Mafatlal Fine Spg. & Mfg. Co. Ltd., (The Sasoon Spg. & Wve 
Co. Ltd.) Delisle Road, Bombay-13.

Shri S. L. Aranha,
Engineer, Burmah-Shell Refineris Ltd., Mahul Trombay, Bombay-74.

Shri P. B. Javat,
Factory Engineer, Glaxo Laboratories (1) Pvt. Ltd., Dr. Annie Besant Road, Worli, 
Bombay-13.

Shri J. M. Khaire, D.M.E.E., Engineer, Western India Match Co., Ambernath. 
Central Railway, District Thana.

Shri K. S. Rao, Chief Engineer, (Mechanical),
National Rayon Corporation Ltd., Post Mohor.e, Kalyan, District Thana.
Shri Muljcebhai M. Shah, B. E., (Meeh.), A.M.I.E. (London), A.M.I.E., (India), 

Mechanical and Electrical Engineer, “Saujanya”, 16tb Road, Khar, Bombay-62.
Shri S. V. Velankar,

C/54/201, Shiv Colony, LJlhasnagar-3, Kalyan, District Thana.
Shri Jemi S. Buchia,

Chief Engineer, Ahmedabad Jupiter Spg. & Wvg. Co. Ltd., Jupiter Mills No. 2, 
Carroll Road, Parel, Bombay-13.

C. V. Nanavelwalla B. E. (Elec. & Meeh), M.M.E.A.,
“Nanda Deep”, 1st Floor, Block No. 4, R. H. B. Road, Mulund (West), Bombay-80 
NB.

. Shri S. G. Pandit,
Mechanical Engineer, Shreeniwas Cotton Mills, Post Bag No. 6303, Bombay-13.

24. Shri N. Nath,
Chief Engineer, Raymond Woollen Mills, Ltd., P. O. Jekegram, Thana.

Shri M. V. Kamath,
Plant Engineer, Pfizer Ltd., Post Box No. 107, Head Office, Thana.

Shri V. C. Karhadkhar, L.M.E., I.E.E.,
Senior Engineer, Calico Chemicals «&. Plastics Division, Anik-Chambur, Bombay-74.

Shri Siddheshwar Sanyal, M.I.E., M.M.E.A., (India),
Chartered Engineer, Safety Fuse Factory, P. O. Bezonbagh, Nagpur-4.

Shri S. F. Poacha, B.Sc., M.I.E.,
Palm Road, Civil Lines, Nagpur-1.

Shri Govind K. Chaturvedi,
Chief Engineer, Pulgaon Cotton Mills Ltd., Pulgaon, District Wardha.

Shri G. J. Bhingare, M.Sc., B.Sc., (Eng.) LL.B,
Sr. Power Station Superintendent, Maharashtra State Electricity Board, Power 
Station Division, Khaperkheda, Nagpur.

Shri S. K. Nangia, B.Sc., (Engg.), A.M.I.E.,
Chief Engineer, Ballarpur Paper &. Straw Board Mills, (Ballarpur Division), P. O. 
Ballarpur Paper Mills, District Chandrapur.

Shri O. N. Daga B.E., (Elec).
Chief Engineer, Model Mills Nagpur Ltd., Post Box No. 302, Umre Road, Nagpur 
City.

Shri A. S. R. Mani,
Chief Engineer, Central India Spinning, Weaving & Manufacturing Co. Ltd. 
“The Empress Mills”, Nagpur.
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Bombay Relief Undertakings (.Special Provisions) Act, I95S

Industries andLtibour Department, No. BRU. 10721 lO2S22-Lab-l, dated 21st March lay 
Whereas by the Government Notiliczition, Labour and Social Welfare Departme . •->. 
CPA.2159 78461-1. dated 25lh March I960, the then Government of Bombay declared ’ 
section 3 of the Bombay Relief Undertaking (Special Provisions) Act, 1958 (here' 
rcferrcvl to as “the sztid .Act") that the industrial undertaking called the Model Mills 
Limited, Nagpur to which a kxin has been providevl by the Suite Government shall for.'i 
of one year commencing on the 26th March I960 and ending on 25th March 1961, 
ducted to serve as a measure of unemployment relief (the said undertaking being herein^''' 
referred to as “ the s.aid relief undertaking ”);

And whereas, from time to lime the Government of Maharashtra made declaratio 
aforesaid in relation to the Siiid relief undertaking with a view Io extending the period 
which the said relief undertaking shall be conducted to serve as a measure of unemplovn, '’’ 
relief: ^'”1

And whereas, by Government Notification, Industries and Labour Department, No. Bj^i, 
lOTl-Lab-l. dated 25th March 1971, the Government of Maharashtra last made a dcclaraiio 
as aforesaid in relation to the said relief undertaking with a view to extending upto ih? 
April 1972, the period for which the said relief undertaking shall be conducted to serve 
a measure of unemployment relief, and directed under section 4 of the said Act, that in rclatio? 
IO the said relief undertaking and in respect of the period for which the said relief undertaking 
continues as such— *

(z) the provisions of Chapter V-A and sub-section (2) of section 33-C of the Industrial 
Disputes Act, 1947, (\lV of 1947), and of sub-section (/) of section 42, clauses (nz) (/j 
(zz) and (zzz) of sub-section(2) and sub-sections (J), (4) and (5) of section 46 and sections yg 
114 and 116 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947) (hereinafter' 
referred to as “ the said Provisions ”), shall not apply and the said relief undertaking shall i 
be exempt from the said provisions ;

(zz) any right of the workmen of the said relief undertaking under section 25-Cof(he 
Industrial Disputes Act, 1947 (XIV of 1947), to compensation for the layolT if any accrued 
before it was declared a relief undertaking (such right being hereinafter referred to as 
•• the said right *') shall be suspended and any proceedings relative thereto pending before 
any Court, Tribunal, Officer or Authority shall be stayed ;

And whereas, the Government of Maharashtra is of the opinion that the said relief under- ■ 
taking should be conducted to serve as a measure of unemployment relief for a further (period 
of one year commencing on the 12th April 1972 and ending on 11 th April 1973 (both day i 
inclusive) hereinafter referred to as “ the further period of one year, and that it should be j 
exempt from the said provisions for the further period of one year and that the said right ‘ 
should be suspended and any proceedings relative thereto pending before any Court, Tribunal, 
Officer or Authority should be stayed during the further period of one year ;

Now, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act, 
the Government of Maharashtra hereby,—

(o) declares that the said relief undertaking shall, for the further period of one year, 
be conducted to serve as a measure of unemployment relief ; and

(6) directs that in relation to the said relief undertaking and in respect of the further 
period of one year for which the said relief undertaking continues as such —

(z) the said provisions shall not apply and the said relief undertaking shall b e exempt 
from the said provisions ; and

(zz) the said right shall be suspended and any proceedings relative thereto pending 
before any Court, Tribunal, Officer or Authority shall be stayed.

*• M.G.G., Pt. 1-L, April 20, 1972, p. 2802.
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,riul Disputes Act, 1947

tzr/rv zzzzz/Labour Department, No. 7DA. H69l11402l-Lab-U, dated21st March J972^.— 
rcise P^’wers conferred by section 39 of the Industrial Disputes Act, 1947 (XIV 

I” *’,0711 mJ in supersession of Government Notification, Industries and Labour Department, 
inV 1165-Lab.-11, dated the 10th November 1965 and No. IDA. 1165-Lab.-Il, dated 

N’ iaji, August 1966, the Government of Maharashtra hereby directs that the powers excr- 
th‘’*|g ijy it under sub-section (7) and (4) of section 33-C of the said Act, shall beexercisa- 
- Isu by each of the officers specified in column (1) of the Schedule hereto annexed in 

of the areas specified against him in column (2) of the said Schedule :
fesp'-*'

Pijvidcd that, the powers under sub-section (7) of the said section 33-C shall, in relation 
applications made under that sub-section and pending immediately before the date of 

'^hlication of this notification in the Maharashtra Government Gazette, be exercised by the 
’’[aers who were then competent to exercise such powers in relation to such applications, 

if this notification had not been issued.
jS

ScllFnULK

Officers

(1)

4.

5.
6.

1.

1. Deputy Commissioner of Labour (Administra- Greater Bombay, 
tion), Bombay.

2. Deputy Commissioner of Labour, Bombay .. Greater Bombay. •

3. Assistant Commissioner of Labour, Bombay .. Greater Bombay. 
Assistant Commissioner of Labour and P. A. Greater Bombay.

to Commissioner of Labour, Bombay.
Assistant Commissioner of Labour, Thana
Assistant Commissioner of Labour, Nasik 

Assistant Commissioner of Labour, Jalgaon

8. Deputy Commissioner of Labour, Poona

9. Assistant Comniissioncr of Labour, Poona

11.

12.

13.

14,

15. Assistant Commissioner of Labour, Nanded

16. Assistant Commissioner of Labour, Akola

.. Thana and Kolaba Districts. 

.. Nasik District.
.. Jalgaon and Dhulia Districts.

.. Poona, Ahmednagar and Satara 
Districts.

.. Poona, Ahmednagar and Satara 
Districts.

10. Assistant Commissioner of Labour, Kolhapur .. Sangli, Kolhapur and Ratnagiri 
Districts.

Assistant Commissioner of Labour, Sholapur .. Sholapur District.

Deputy Commissioner of Labour, Nagpur .. Nagpur, Amravati, Yeotmal, 
Wardha, Bhandara and 
Chandrapur Districts.

Assistant Commissioner of Labour, Nagpur .. Nagpur, Amravati, Yeotmal, 
Wardha, Bhandara and 
Chandrapur Districts.

Assistant Commisioncr of Labour, Aurangabad.. Aurangabad and Parabhani 
Districts.

.. Nanded, Osmanabad and Bhir 
Districts.

.. Akola and Buldhana Districts

•o M. G. G., Pt. 1-L, April 20, 1972, pp. 2803—04.
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Labour Legislation

GOVl RNMENT OF INDIA
ACT No. 72 OF 1971*

(Bharat Sarkar)

Ministry of Labour and Rehabilitahon

(Shram Aur Punarvas Maniralaya)

Department OF Labour and Fmploymi ni

(Shram Aur Rozgar Vibhag)

New Delhi, Dated the 18th February 1972.

NOTIFICATION

[ File No S.38O/3(2)/72 Hl ]

V

G. G., Part VI, April 6, 1972, pp. 176-191.

'4

(1) The Municipal limits of Ballarpur in Taluka and District Chandrapur.

(2) The Revenue Survey Nos. 28, 44, 45, 46, 47, 48 and 49 of the Ballarpur in Taluka 
and District Chandrapur.

(3) The Revenue Survey Nos. 305 LKH, 309 and 310 of village Visapur in Taluka and 
District Chandrapur.

THE INDUSTRIES (DEVELOPMENT AND REGULATION) 
AMENDMENT ACT, 1971

« M. G. G., Part I-L, April 20, 1972, pp. 2806. 
“ M. G. G., Part I-L, April 20 1972, pp. 2806-07.

/l/i Act farther to amend the Industries (Development and Regulation) 
Act, 1951

LAHOVR GAZinrE—MAY 1972

Employees' State Insurance Act, 1948

Industries and Labour Department, Na. SIA. 1772!! I I376-LAIi-I, dated I7th March 1972*^.-, 
The following Notification by Government of India, Ministry of Labour and Rehabilitation 
IVpartment of LaNnir and Employment, New Delhi is republished ;—

S.O. .—In exercise of the powers conferred by sub-section (3) of section 1 of the Employ­
ees' State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 
27th day of February 1972, as the dale on w hich the provisions of Chapter IV (except sections 
44 and 45 which have already been brought into force) and Chapters V and VI [except sub­
section (/) of section 76 and sections 77, 78, 79 and 81 which have already been brought 
into force] of the said Act shall come into force in the following areas in the State of 
Maharashtra, namely :—

Bombay Shops and Establishments Act, 1948

IndustiresandLabour Department, No. BSE. 227O'lI275O-Lab-III-A, dated 1st April 1972^'.— 
In exercise of the powers conferred by sub-section (5) of section 1 of the Bombay Shops 
and Establishments Act, 1948 (Bom. LXXIX of 1948), the Government of Maharashtra 
hereby directs that all the provisions of the said Act, shall come into force in the Pimpal- 
gaon-Baswant Grampanchayat area with effect from the 1st day of June 1972.

11

Bombay Shops and Establishments .Act, 1948

No. BSE. 2270 112750-Lab-IITA.—}n exercise of the pow'ers conferred by clause (15) 
of section 2 of the Bombay Shops and Establishments Act, 1948 (Bom. LXXIX of 1948), 
the Government of Maharashtra hereby declares the Pimpalgaon-Baswant Grampanchayat 
to be a local authority for the purpose of the said Act, with effect from the 1st day of June

[24th December 1971],

Be it enacted by Parliament in the Twenty-second Year of the Republic of India as 
follows

1. Short title and comtnencement.—(7) This Act may be called the Industries (Dcvelop- 
[j,ent and Regulation) Amendment Act, 1971.

(2) It shall be deemed to have come into force on the 1st day of November 1971.

2. Amendment of section 3.—In the Industries (Development and Regulation) Act, 
J951 (65 of 1951) (hereinafter referred to as the principal Act), in section 3,—

(/) after clause (o) the following clauses shall be inserted, namely :—

* (aa) “ current assets ” means bank balances and cash and includes such other assets 
or reserves as are expected to be realised in cash or sold or consumed within a period of 
not more than twelve months in the ordinary course of business, such as stock-in-trade, 
amounts due from sundry debtors for sale of goods and for services rendered, advance 
tax payments and bills receivable, but does not include sums credited to a provident fund, 
a pension fund, a gratuity fund or any other fund for the welfare of the employees, 
maintained by a company owing an Industrial undertaking ;

(ab) “ current liabilities ” means liabilities which must be met on demand or within 
a period of twelve months from the date they are incurred ; and includes any current 
liability which is suspended under section 18FB ; ’ ;

(») after clause (c), the following clause shall be inserted, namely ;—

‘ (ec) “ High Court ” means the High Court having jurisdiction in relation to the place 
at which the registered office of a company is situate ; ’ ;

(Hi) after clause (/), the following clause shall be inserted, namely :•

—^•aoijy

‘ 0) words and expressions used herein but not defined in this Act and defined in the 
Companies Act, 1956 (1 of 1956), have the meanings respectively assigned to them in that 
Act. ’.

3. Insertion of new section ISA.—After section 15 of the principal Act, the following 
section shall be inserted, namely :—

‘15A. Power to investigate into the affairs of a company in liquidation.—(7) Where a 
company, owning an industrial undertaking, is being wound up by or under the supervision 
of the High <^urt and the business of such company is not being continued, the Central 
Government may, if it is of opinion that it is necessary, in the interests of the general public 
and, in particular, in the interests of production, supply or distribution of articles or class of 
articles relatable to the concerned scheduled industry, to investigate into the possibility ol
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r VI.^N\OE^^ENT OR control of industrial undertakings owned by companies 
IN liquidation

CHAPTER IIIAA

ijjPX. Power of Central Government to authorise, with the permission of the High Court, 
M talie over management or control of industrial undertakings.—{!) If the Central 

opinion that there are possibilities of running or re-starting an industrial 
’ jeri.iki'ig. i*^ relation to which an investigation has been made under section 15A, and that 
‘VinJiistrial unlcrtaking should be run or re-started, as the case may be, for maintaining 
'^increising the production, supply or distribution of articles or class of articles relatable to 
L Scheduled industry, needed by the general public, that Government may make an appli- 
jtion to the High Court praying for permission to appoint any person or body of persons 
,Ukeover the management of the industrial undertaking or to exercise in respect of the 
Lie or any part of the industrial undertaking such functions of control as may be 

j Jecilied in the application.

(2) Where an application is made under sub-section (7) the High Court shall make an order 
iiipowering the Central Government to authorise any person or body of persons (hereinafter 
eferred to as the “ authorised persons ”) to take over the management of the industrial under- 
akingor to exercise functions of control in relation to the whole or any part of the industrial 
indertaking (hereinafter referred to as the “concerned part”) for a period not cxceedi- 
jngfive years:

Provided that if the Central Government is of opinion that it is expedient in the interests of 
Ihe general public that the authorised person should continue to manage the industrial under- 
laking, or continue to exercise functions of control in relation to the concerned part, as the 

may be, after the expiry of the period of five years aforesaid, it may make an application 
[pthe High Court for the continuance of such management or functions of control, for such 
period, not exceeding two years at a time, as may be specified in the application and thereupon 
he High Court may make an order permitting the authorised person to continue to manage 

the industrial undertaking or to exercise functions of control in relation to the concerned part :

Provided further that, the total period of such continuance (after the expiry of the initial 
period of five years) shall not, in any case, be permitted to exceed ten years.

i
(J) Where an order has been made by the High Court under sub-section (2), the High Court 
shall direct the Official Liquidator or any other person having, for the time being, charge of 
the management or control of the industrial undertaking, whether by or under the orders of 
any Court, or any contract or instrument or otherwise, to make over the management of 
such undertaking or the concerned part, as the case may be, to the authorised person and 

thereupon the authorised person shall be deemed to be the Official Liquidator in respect of 
the industrial undertaking or the concerned part, as the case may be.

(4) Before making over the possession of the industrial undertaking or the concerned part 
to the authorised person, the Official Liquidator shall make a complete inventory of all the 
assets and liabilities of the industrial undertaking or the concerned part, as the case may be, 
in the manner specified in section 18FG and deliver a copy of such inventory to the autho­
rised person, who shall, after verifying the correctness thereof, sign on the duplicate copy 
thereof as evidence of the receipt of the inventory by him.

(5) On taking over the management of the industrial undertaking, or on the commencement 
of the exercise of functions of control in relation to the concerned part, the authorised perse n 
shall take immediate steps to so run the industrial undertaking or the concerned part as 
to ensure the maintenance of production.

(5) The authorised person may, on such terms and conditions and subject to such limita­
tions or restrictions as may be prescribed, raise any loan for the purpose of running the 
industrial undertaking or the concerned part, and may, for that purpose, create a floating 
charge on the current assets of the industrial undertaking or the concerned part, as the case 
may be.

rinnift? or restarting the industrial undertaking, make an application to the High Cn 
P aving for permission to make, or cause to be made, an investigation into such possihi 
by such person or body of persons as that Government may appoint for the purpose '

t2) W.u're at application is made by the Central Government under sub-section (i 
the High Cnrt shall, notwithstanding anything contained in the Companies Act igli’ 
(I of W5(»), or in any other law for the time being in force, grant the permission prayed for ■

4, Amendment of section IS.—In section 1^ of the principal Act, in sub-section (7), afig 
the word and figures “ section 15 ”, the words, figures and letter “ or section 15A ” shall 
inserted.

5, Insertion of new section ISAA.—After section ISA of the principal Act, the following 
section shall be inserted, namely ;—

* ISAA, Power to take over industrial undertakings without investigation under certain 
circum<:rances.—{l) Without prejudice to any other provision of this Act, if, from the 
documentary or other evidence in its possession, the Central Government is satisfied, in 
relation to an industrial undertaking, that—

(fl) the persons in charge of such industrial undertaking have, by reckless investments 
or creation of incumbrances on the assets of the industrial undertaking, or by diversion 
of funds, brought about a situation which is likely to affect the production of articles 
manufactured or produced in the industrial undertaking, and that immediate action is 
necessary to prevent such a situation ; or

(b) it has been closed for a period of not less than three months (whether by reason 
of the voluntary winding up of the company owning the industrial undertaking or for 
anv other reason) and such closure is prejudicial to the concerned scheduled industry 
and that the financial condition of the company owning the industrial undertaking and 
the condition of the plant and machinery of such undertaking are such that it is possi­
ble to restart the undertaking and such restarting is necessary in the interests of the 
general public.

it may, by a notified order, authorise any person or body of persons (hereafter referred to 
as the “ authorised person ”) to take over the management of the whole or any part of the 
industrial undertaking or to exercise in respect of the whole or any part of the undertaking 
such functions of control as may be specified in the order,

(2) Tne provisions of sub-section (2) of section 18A shall, as far as may be, apply to a 
notified order made under sub-section (7) as they apply to a notified order made under sub­
section (7) of section 18A.

(3) Nothing contained in sub-section (/) and sub-section (2) shall apply to an industrial 
unde'taking owned by a company which is being wound up by or under the supervision of 
the Court.

(41 Wnere any notified order has been made under sub-section (7), the person or body of 
pc'sjns having, for the time being, charge of the management or control of the industrial 
undertaking, whether by or under the orders of any Court or any contract, instrument or 
otnerwise, shall, notwithstanding anything contained in such order, contrac*, instrument 
or ?ther arrangement, forthwith make over the charge of management or control, as the 
case may be, of the industrial undertaking to the authorised person.

(5) Tne provisions of sections 18B to 18E (both inclusive) shall, as far as may be, apply j 
to, or in relation to, the industrial undertaking, in respect of which a notified order has been 
midi under sub-section (7), as they apply to an industrial undertaking in relation to which 
a notified order has been issued under section 18A. ’. *

6, Insertion of new Chapters IIIAA, III AB and III A C—After Chapter I HA of the principal 
Act, the following Chapters shall be inserted, namely :—
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CHAPTER IlIAB

Power to provide relief to certain industrial undertakings

CHAPTER IIIAC

Liquidation or reconstruction of companies

(2) The notified order made under sub-section (7) shall remain in force, in the first instance, 
for a period of one year, but the duration of such notified order may be extended from time 
to time by a further notified order by a period not exceeding one year at a time ;

18FB Pover of Central Government to make certaindeclarations in relation to industrial 
undertakings, the management or control of which has been taken over under section 18a,

LABOUR (7.47ETTE—MAY 1972

(') Where the authorised jvrson is of opinion that the replacement or repair of any 
nery of the industrial undertaking or the concented p;xrt is necessary for the purpose of 
running of the industrial undertaking or such part, he shall, on such terms and conrjr 
and subject to such limitations or restrictions as may be prescribed, make such replace 
or rcfxiir, as the case may be.

(6') The loan obtained by the authorised jverson shall lx: recovered from the assets of 
industrual undertaking or the concerned part, in such manner and subject to such condiii u 
as may be prescribed.

(C) For the purpose of running the industrial undertaking, or exercising functions f 
control in relation to the concerned part, the authorised person may employ such of 
former emoloyees of the industrial undertaking whose services became discharged by reas^jFdegt^'- “j —
of the winding up of the company owning such undertaking and every such person employee order.

uIp.I that no such notified order shall, in any case, remain in force—

' ) after the expiry of the period for which the management of the industrial undertaking
s \ taken over under section 18A, section I8AA or section 18FA, or

(/)) for more than five years in the aggregate from the date of issue of the
; notified order.

j^hichever is earlier.

,n Any notified order made under sub-section (/) shall have efiect notwithstanding 
L ng to the contrary contained in any other law, agreement or instrument or 
j.g[ec or order of a Court tribunal officer or other authority or of any submission, settle-

servicj^j A y\ny remedy for the enforcement of any right, privilege, obligation or liability referred 
I in clause (b) of sub-section (/) and suspended or modified by a notified order made under 
j llhat sub-section shall in accordance with the terms of the notified order, remain suspended 
* 'qp modified, and all proceedings relating thereto pending before any Court, tribunal, officer 

‘(Pf other authority shall accordingly remain stayed or be continued subject to such adapta- 
•1 lions, so, however, that on the notified order ceasing to have effect—

(fl) any right, privilege, obligation or liability so remaining suspended or modified 
shall become received and enforceable as if the notified order had never been made ;

(6) any proceeding so remaining stayed shall be proceeded with, subject to the provisions 
of any law which may then in force, from the stage which had been reached when the 
proceedings became stayed.

(5) In.computing the period of limitation for the enforcement of any right, privilege, 
' • wfobligation or liability referred to in clause (A) of sub-section (7), the period during which it 

or the remedy for the enforcement thereof remained suspended shall be excluded.

ot the wi____ _ , .. , , — - -- ------- _ — . . -----
by the authorised peron shall be deemed to have entered into a fresh contract of 
w ith the company.

(/()) The proceedings in the winding up of the company in so far as they relate to­

fu) the industrial undertaking, the management of which has been taken over by tbgf 
authorised person under this section, or j

1 -
(h) the concerned part in relation to which any function of control is exercised by t),, j 

authorised person under this section, shall, during the period or such management pj 
control, remain stayed, and, in computing the period of limitation for the enforcen^ent 
of any right, p'ivilege, obligation or liability in relation to such undertaking or ti.,^ 
oncemed part, the period during which such proceedings remained stayed shall be 
excluded.

been taken over under section 18A, whether before or after the commencement of the Indus-i 
tries (Development and Regulation) Amendment Act, 1971, or under section 18AA ori 
section 18F.A. that it is necessary so to do in the interests of the general public with a view j 
to preventing fall in the volume of production of any schedule industry, it may, by notified 1 
order, declare that—

section 18AA or section 18FA.—(7) The Central Government may, if it is satisfied, in relation i . 
nf Ihlfe j 1 Pmvcr of Central Government to call for report on the affairs and working of managed

1 company.—Where the management or control of an industrial undertaking has been taken 
J j over under section 18A, where before or after the commencement of the Industries (Develop- 

i ment and Regulation) Amendment Act, 1971, or under section 18AA or section 18FA, the 
Central Government may, at any time during the continuance of such management or con- 

|j trol, call for a report from the authorised person on the affairs and working of the industrial 
|j undertaking and in submitting the report the authorised person shall take into account the 

inventory and the lists of members and creditors prepared under section 18FG.(fl) all or any of the enactments specified in the Third Schedule shall not apply or shall 
apply with such adaptations whether by way of modification, addition or omission (which 
does not, however, affect the policy of the said enactments) to such industrial undertaking ® 
as may be specified in such notified order, or

(b) the operation of all or any of the contracts, assurances of property, agreements, 
settlements, awards, standing orders or other instruments in force (to which such industrial 
undertaking or the company owning such undertaking is a party or which may be applica­
ble to such industrial undertaking or company) immediately before the date of issue of 
such notified order shall remain suspended or that all or any of the rights, privileges, obliga­
tions and liabilities accruing or arising thereunder before the said date, shall remain 
suspended or shall be enforceable with such adaptations and in such manner as may be 
specified in the notified order.

18FD. Decision of Central Government in relation to managed company.—(/) If, on 
receipt of the report submitted by the authorised person, the Central Government is satisfied,—

(fl) in relation to the company owning the industrial undertaking which is not being 
wound up by the High Court, that the financial condition and other circumstances of the 
company are such that it is not in a position to meet its current liabilities out of its current 
assets, that Government may, if it considers necessary or expedient in the interests of 
the general public so to do, by order, decide that the industrial undertaking should be sold 
as a running concern as provided in section 18FE and proceedings should simultaneously 
be started for the winding up, by the High Court, of the company ;

(Z>) in relation to the company, owning the industrial undertaking, which is being wound 
up by the High Court, that its assets and liabilities are such that in the interests oi its cre­
ditors and contributories the industrial undertaking should lx: sold as a running concern 
as provided in section 18FE, it may, by order, decide accordingly.

R 4071—3
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Provided that the High Court shall not refuse to grant such permission if it is satisfied that 
the company is not in a position to meet its current liabilities out of its current assets.

(5) The industrial undertaking shall be sold to the highest bidder, as a running concern 
only if the price offered by him therefor is not less than the reserve price.

(7) Where no offer of price is equal to, or more than, the reserve price, the industrial under- 
aking shall be purchased by the Central Government at the reserve price.

i
13S2

r4

LABOUR GAZETTE—MAY 1972

(2) Notwithstanding anything contained in sub-section (7), if, on receipt of th 
submitted by the authorised person, the Central Government is satisfied that— % 

(<i) in the interests of the general public, or

(/>) in the interest of the shareholders, or

(?) to secure the proper management of the company owning the industrial undert 
it is n-'cessary so to do. tnat Government may, by order, decide to Prepare a sche"% 
the reconstruction of the company owning the industrial undertaking :

Provided that no such scheme shall be prepared in relation to a company which is u 
wound up by or under the supervision of the High Court, e.xccpt with the prev'’1 
permission of that Court.

V') Toe powers exercisable by the Central Government under section 18F, in rckf 
to an uiJertaking taken over under section 18A., shall also be exercisable in relation®*! f 
a undertaking taken oxer under section ISA A or section 18FA, but such powers shall V® ( 
be exercised after the making of an order under sub-section (7) or, as the case may be, 
sub-section (2) of this section. **

1SFE. Provisions where Government decides to follow the course of action specified in seetj. 
1SFD(1}.--{1) The provisions hereinafter laid down shall apply where the Central Cover? 
meni decides that the course of action specified in sub-section (7) of section J8FD shoQb 
be followed, namely ■

(j) the decisio.n of the Central Government that the course of action specified incla^j^ 
(a) of sub-section (7) of section 18FD should be followed in relau’on to a company ownijj 
an industrial undertaking shall be deemed to be a ground specified in section 433 of th* 
Companies Act, 1956 (1 of 1956), o.n which the company may be wound up by the Hig), 
Court;

(7>) the authorised person shall, as soon as may be, after the decision specified in clause 
(fl) of sub-section (7) of section ISFD has been taken by the Central Government, preset 
an application tc the High Court for the winding up of the company owning the industrial 
undertaking;

(c) when an application is made by the authorised person, under clause (Z»), for 
the winding up, by the High Court, of the company owning the industrial undertaking, 
the High Court shall order the winding up of the company and shall, notwithstanding 
anything contained in the Companies Act, 1956 (I of 1956) appoint the authorised 
person as the Official Liquidator in relation to such undertaking ;

(d) whenever the Central Government decides under clause (Z>) of sub-section (7) of 
section 18FD that the industrial undertaking should be sold as a running concern, it shall 
cause a copy of its decision to be laid before the High Court ;

(e) until the industrial undertaking referred to in clause (a) or clause (b) of sub-section 
(7) of section 18FD is sold or purchase in pursuance of this section, the authorised person 
shall continue to function as the Official Liquidator in relation to the said undertaking in 
the winding up procejdings of the company, and thereafter the Official Liquidator 
appointed by the Central Government under section 448 of the Companies Act, 1956, 
fl of 1956), shall take over and function as the Official Liquidator in the said 
proceedings.

(2) The authorised person shall make a report to the Central Government as to what should 
be the reserve price for the sale of the industrial undertaking as a running concern.

(3) In making a report under sub-section (2), the authorised person shall have regard

(a) the financial condition of the company owning the industrial undertaking on the date 
on which the order under section 18FD is made—

(0 as disclosed in its books of account.
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r ... disicosed in its balance-sheet and profit and loss account during a period of 
" fiveyeafs immediately preceding the said date :

.Lg condition and nature of the plant, machinery, instruments and other equipment 
from thfi suitability for profitable use in the running of the industrial

undertaking ;

(f) the total amount of liability on account of secured and unsecured debts including 
verdrafts if nny, drawn on banks, liabilities on account of terminal benefits to the 

employees and other borrowings and other liabilities of the company ; and

(/) other relevants factors including the factor that the industrial undertaking will be 
si free from all incumbrances.

I m Notice of the reserve price determined by the authorised person shall be given in such 
-inter as may be prescribed to the members and creditors cf the company owning such 
Sjustrial undertaking to make representations within a specified time to the Central Govern- 
Lit through the authorised person and the Central Government shall, after considering 

representations received and the report of the authorised person, determine the reserve 

/price.

(5) The authorised person shall thereafter, with the permission of the High Court, invite 
iienders from the public in such manner as may be determined by the High Court for the sale 
pfthe industrial undertaking as a running concern subject to the condition that it will be sold 
to the person offering the highest price which shallnot be less than the reserve price 
determined under sub-section (4) :

fS) ((?) The amount realised from the sale of the industrial undertaking as a running con- 
xrn together with any other sum which may be realised from any contributory, purchaser 
or any other person from whom any money is due to the company shall be utilised in accord- 
ance with the provisions of the Companies Act, 1956 (I of 1956), in discharging the liabilities 
of the company and distributing the balance, if any, amongst the members of the company.

(b) In other respects, the provisions of the Companies Act, 1956, (I of 1956), relating to 
She winding up of company by the High Court shall, as far as may be, apply.

(9) When an industrial undertaking is sold to any person under sub-section (6), or purchased 
by the Central Government under sub-section (7), there shall be transferred to and vested 
in the purchaser, free from all incumbrances, all such assets relating to the industrial under­
taking as are referred to in sub-clause (/) of clause (a) of section 18FG and existing at the time 
of the sale or purchase.

18FF. Provisions where Government decides to follow the course of action specified in section 
l8FD(2).—(l) Where in any case the Central Government decides that the course of action 
specified in sub-section (2) of section 18FD should be followed, it shall, subject to the provisions 
of that sub-section, cause to be prepared, by the authorised person, a scheme for the re­
construction of the company, owing the industrial undertaking, in accordance with the pro­
visions hereinafter contained and the authorised person shall submit the same for the approval 
of the Government.

R4071—3a
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(2) The scheme for the reconstruction of the company owning the industrial unden 
may contain provisions for all or any r'f the following matters, namely ;_

(<A the constitution, name and registered ollice, the capital, assets, powers, rights, inte 
authorities aiul privileges, the liabilities, duties aiul obligations ot the company on 
construction; rc

(A) any change in the Board of directors, or the appointment of a new Hoard of direct 
of the cv'mpany on its revsmstriiction and the authority by whom, the manner in which a 
the other terms and conditions on which, such change or appointment shall be made an*^ 
in the case of apcHuntment of a new Board of directors or of any director, the period (■ 
which such apixuntment shall be made ; "t

(f) the vesting of controlling interest, in the rc-consiructed company, in the Centra. 
Government cither by the appointment of additional directors or by the allotment (J 
additional shares ;

(«/) the alteration of the memorandum and articles of association of the company, q. 
its reconstruction, to give elfect to such reconstruction ;

(«•) subicvi to the provisions of the scheme, the continuation by or against the company 
on Its reconstruction, of any action or proceedings pending against the company ininic' 
diatelv before the dale of its reconstruction ;

(f) the reduction of the interest or rights which the members and creditors have in of 
against the company before its reconstruction to such extent as the Central Governnicni 
may consider necessary in the interests of the general public or in the interests of the memberj 
and creditors or for the maintenance of the business of the company :

Provided that nothing contained in this clause shall be deemed to authorise the reduction 
of the interest or rights of any creditor (including Government) in respect of any loan or i 
advance made by that creditor to the company after the date on which the nianagcment of 
the industrial undertaking of the company has been taken over under section I8A, section 
18AA. or section 181-A ;

(jf) the payment in cash or otherwise to the creditors in full satisfaction of their claim—

{() in respect of their interest or rights in or against the company before its recon, 
st ruction ; or

(n) where their interest or rights in or against the company has or have been reduced 
under clause (/), in respect of such interest, or rights as so reduced ;

(A) the allotment to the members of the company for shares held by them therein before 
its reconstruction 1 whether their interest in such shares has been reduced under clause(/) 
or not], of shares in the company on its reconstruction and where it is not possible to 
all to shares to any members, the payment in cash to those members in full satisfaction 
of their claim—

(/) in respect of their interest in shares in the company before its reconstruction ; or

(2) where such interest has been reduced under clause (/), in respect of their interest i 
in shares as so reduced ;

(/) the offer by the Central Government to acquire by negotiations with the members 
of the company their respective shares on payment in cash to those members who may 
volunteer to sell their shares to the Central Govenment in full satisfaction of their claim—

(/) in respect of their interest in shares in the company before its reconstruction ; or

(2) where such interest has been reduced under clause (/), in respect of their interest 
in shares as so reduced ;
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the conversion of any debentures issued by the company after the taking over of the
• ueinciit of the company under section IHA or section IKAA or section 181 A or of 

"’^''liKias obtained by the company after that dale or of any part of such debentures or 
i"’y "iiiio shares in the company ami the allotment of those shares to such dcbenlure- 
iS'ders or creditors, as the case may be ;

(lie increase of the capital of the company by the issue of new shares and the allot- 
pieiit of such new shares to the Central Government ;

(/) the continuance of the services of such of the employees of the company as the (Y'niral 
r wcraaienl may specify in the scheme in the company itself, on its reconsiruclion, on such 
(t^rias and conditions as the Central Govenment thinks lit ;

(Hl) notwithstanding anything contained in clause (/), where any employees of the company 
whose services have been continued under clause (/) have, by notice in writing given Io 
,he company al any time before the expiry of one month next following the date on which 
(he scheme is sanctioned by the High Court, intimated their intention of not becoming 
employees of the company, on its reconstruction, the payment to such employees and to 

; (,(her employees whose services have not been continued on the reconstruction of the com­
pany, of compensation, if any, to which they are entitled under the Industrial Disputes 
Act, (14 of 1947), and such pension, gratuity, provident fund and other retirement 
benefits ordinarily admissible to them under the rules or authorisations of the company 
immediately before the date of its reconstruction ;

(h) any other terms and conditions for the reconstruction of the company ;

(o) such incidental, consequential and supplemental matters as are necessary to secure 
i (hat the reconstruction of the company shall be fully and elfectively carried out.

(3) (rt) A copy of the scheme, as approved by the Central Government, shall be sent in 
jraft to the company, to the registered trade unions, if any, of which the employees of the 
company are members and to the creditors thereof for suggestions and objections, if any, 
within such period as the Central Government may specify for this purpose.

(/,) I’he Central Government may make such modifications, if any, in the draft scheme 
as it may consider necessary in the light of tjie suggestions and objections received from the 
company, from the registered trade unions of which the employees of the company arc 
members and from any members or creditors of the company.

(4) The scheme shall thereafter be placed before the High Court for its sanction and the 
High Court, if satisfied that the scheme is in the interests of the general public or in the interests 
al’the shareholders or for securing the proper management of the company and that the 
scheme is designed to be fair and reasonable to the members and creditor of the company, 
may, after giving a reasonable opportunity to the company and to its members and creditors 
of showing cause, sanction the scheme without any modification or with such modifications 
as it may consider necessary.

(5) I'hc scheme as so sanctioned by the High Court, shall come into force on such date 
as that Court may specify in this behalf :

Provided that din'ereiit dates may be specified for diirercnt provisions of the scheme.

(6) The sanction accorded by the High Court under sub-section {4} shall be conclusive 
evidence that all the requirements of this section relating to the reconstruction of the company 
have been complied with and a copy, of the sanctioned scheme certified by the High Court 
to be a true copy thereof, shall, in all legal proceedings (whether original or in appeal or 
otherwise), be admitted as evidence to the same extent as the original scheme.
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('> On and ft\>m the date of the coming into oivration of the scheme or any pm • 
thereof, the scheme or such provision shall be binding on the company and also on a'iS 
numbers and other creditors and employ ees of the company and on any other person h 
any right or liability in relation to the company .

(S) On the coming into operation of the scheme or any provision thereof, the author 
person shall cease to function, and the management of the reconstructed company shalJ^ 
assumed by the Bvvard of directors as pmvided in the scheme. ‘

(9) Copies of the scheme shall be laid before each House of Parliament, as soon as mayk 
after the scheme has been sanctioned by the Court.

(10) The provisions of this section and of any scheme made thereunder shall have effect 
notwithstanding anything contained in sections 5*41 to 394A (both inclusive) of the Companie, 
Act. 1956 (I of 1956).

ISFG. Preparation of inventory of assets and liabilities and list of members and creditor^ 
of managed company.—For the purposes of this Act. the authorised person shall, as sooi, 
as may be, after taking o\er the management of the industrial undertaking of a company 
under section ISA or section ISA.A or section ISFA.—

(d) prepare a complete inventory of—
(i) all properties, movable and immovable, including lands, buildings, works, work­

shops. stores, instruments, plant, machinery, automobiles and other vehicles, stocks 
of materials in the course of production, storage or transit, raw materials, cash balances, 
cash in hand, deposits in bank or with any other person or body or on loan, reserve funds 
ins-estments and book debts and all other rights and interests arising out of such property 
as were immediately before the date of taking over of the industrial undertaking in the 
ownership, possession, power or control of the company, w hether within or without 
India ; and all books of account, registers, maps, plans, sections, drawings, records, 
documents or titles of ownership of property, and all other documents of whatever 
nature relating thereto ; and

(ii) all borrowings, liabilities and obligations of whatever kind of the company includ­
ing liability on account of terminal benefits to its employees subsisting immediately 
before the said date ;

(b) prepare separately a list of members, and a list of creditors, of such Company 
as on the dale of taking over of the management of the industrial undertaking showing 
separately in the list of creditors, the secured creditors and the unsecured creditors :

Provided that where the management of the industrial undertaking of a company 
has been taken over undei the said section 18A before the commencement of the Industries 
(Development and Regulation) Amendment Act, 1971, the aforesaid functions shall be 
performed by the authorised person within six months from such commencement.

18FH. Stay of suits and other proceedings.— In the case of a company in respect of which 
an order under section 18FD h^ been made, no suit or other legal pioceeding shall be 
instituted or continued against the company except with the previous permission of the 
Central Government or any officer or authority authorised by that Government in this i 
behalf.’.

7. Amendment of section 25.— In sub-section (7) of section 25 of the principle Act 
for the word, figures and letter “and 18.A ”, the word, figures and letters 18A, 18AA and 
18FA ” shall be substituted.

8. Insertion of new section 29£).—After section 29C of the principle Act, the following 
section shall be inserted, namely :—

** 29D.— Debts incurred by the authorised person to have priority.— Every debt arising out 
of any loan obtained by the authorised person for carrying on the management of, or exercisin g
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4'ons of control in relation to, an industrial undertaking or part thereof, the management 
^f^hich has been taken over under section 18A or section 18AA or section 18FA,—

(fl) shall have priority over all other debts, whether secured or unsecured, incurred 
before the management of such industrial undertaking was taken over;

(M shall be a preferential debts within the meaning of section 530 of the Companies 
Act, 1956 (1 of 1956),

and such debts shall rank equally among themselves and be paid in full out of the assets 
ftjie industrial undertaking unless such assets are insufficient to meet them, in which 

^se they shall abate in equal pioportions. ”.

9. Amendtnent of section 30.— In section 30 of the principal Act, in sub-section (2), after 
clause (p), the following clause shall be inserted, namely :—

“(p/7)any matter which is to be or may be prescribed for giving effect to the provisions 
of Chapter IIIAA or Chapter IIIAC ; ”.

10. Insertion of new Schedule.— In the principal Act, after the second schedule, the follow­
ing schedule shall be inserted, namely:—

'' the third schedule

{See section 18FB)

1. The Industrial Employment (Standing Orders) Act, 1946 (20 of 1946).

2. The Industrial Disputes Act, 1947 (14 of 1947).

3. The Minimum Wages Act, 1948 (II of 1948). ”.

Repeal and saving's.— (1) The Industries (Development and Regulation) Amendment11.
Ordinance, 1971 (Ord. 20 of 1971), and the Cotton Textile Companies (Management of 
Undertakings and Liquidation or Reconstruction) Act, 1967 (29 of 1967), are hereby repealed.

(2) Notwithstanding such repeal—

(а) anything done or any action taken under the principal Act as amended by the 
Ordinance so repealed, shall have effect as if it were done or taken under the corres­
ponding provisions of the principal Act as amended by this Act ;

(б) anything done or any action taken or any order, rule or appointment made, 
scheme prepared or reserve price fixed under the Cotton Textile Companies (Manage­
ment of Undertak'ngs and Liquidation or Reconstruction) Act, 1967 (29 of 1967), 
before the commencement of the Ordinance so repealed shall, in so far as it is not in­
consistent with the provisions of the Industries (Development and Regulation) Act, 1951 
(65 of 1951), as amended by this Act, be deemed to have been done, taken, made, prepared 
or fixed under the corresponding provisions of the Industries (Development and 
Regulation) Act, 1951 as so amended, as if the said Act, as so amended, were in force 
on the date on which such thing was done, action was taken order, rule or appointment 
was made, scheme was prepared and reserve price was fixed and any proceeding 
commenced under the Cotton Textile Companies (Management of Undertakings and 
Liquidation or Reconstruction) Act, 1967, which was pending immediately before the 
commencement of the Ordinance so repealed may be continued from the stage which 
was reached in such proceeding immediately before such commencement as if such 
proceeding were commenced under the corresponding provisions of the Industrial 
(Development and Regulation) Act, 1951, as amended by this Act.
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6. Functions of the Board.—■(1) The Board may take such measures as it may consider 
desirable for carrying out the objects of the scheme set out in clause 2 including measures for—

Provided further that, the previous approval of the State Government shall not be necessary 
to any appointment in a leave vacancy of a duration of not more than three months.

Provided that no post, the maximum salary of which exclusive of allowance is Rs. 500 and 
above per mensem shall be created and no appointment to such post shall be made by the 
Board except with the previous approval of the State Government :

(z) ensuring the adequate supply and the full and proper utilisation of registered workers 
for the purpose of facilitating the rapid turnout of work ;

THE COTTON MARKETS UNPROTECTED WORKERS 
(REGULATION OF EMPLOYMENT AND WELFARE) 

SCHEME. 1972 •

uifl unloading, stacking, carrying, weighing, measuring or such other work including u™! 
preparatory or incidental to such operations in Greater Bombay, the same having 
previously published as required by sub-section (1) of the said section 4, namely ;—

Maharashtra Mathadi. Hamal and other Manual M’orkers (Regulation of Fominv.. 
Welfare* Act, 1969. P«o>nientr

II

Industries and Labour Department, .Vo. UH’A. 12721101763-Lab. IT, dated 30th JU 
19'2 Tn exercise of the powers conferred by sub-scction (/) of section 4 of the Mahara ? 
Mathadi, Hamal and other .Manual Workers (Regulation of Employment and Welfare)? 
1969(Mah.-\X.\ofl969),andofallothcr powers enabling it in that behalf, the Govermr 
of Maharashtra, after consultation with the Advisory Committee, hereby makes the follouS 
scheme for employment in the cotton markets and go downs in connection with loarfu 
unloading, stacking, carrying, weighing, measuring or such other work including

1. Title.— This Scheme may be called the Cotton Markets Unprotected Workers (Reguk
tion of Employment and Welfare) Scheme, 1972. *

2. Objects and application—(1) Objects.—The objects of this Scheme arc to be sum 
an adequate supply and full and proper utilisation of unprotected workers employed in^ • 
cotton markets and godowns in connection with loading, unloading, stacking, carryim 
weighing, measuring or such other work including work preparatory or incidental to si3 
operations for efficient performance of work and generally for making better provisionsfq 
the terms and conditions of employments of such workers and make provisions for th^ 
general welfare.

(2) Application.—This Scheme shall apply to registered workers and legistered employeri 
in cotton markets and godowns in connection with the loading, un loading, stacking, carryin* 
weighing, measuring or such other w'ork including work preparatory or incidental to suej 
operations in. Greater Bombay.

3. Commencement.—(/’) Clauses 14 and 15 of this Scheme shall come into force from 
1st May 1972.

♦A/. C. C., Paitl-L, April 13,1972, p. 2687-2704.

(rz) grouping or regrouping of all registered workers into such groups as may be deter­
mined by the Board, and reviewing the grouping of any registered worker on the application 
of a registered worker ;

(zz) regulating the recruitment and entry into, and the discharge from, the Scheme of 
workers and allotment of registered workers in the pool to registered employers ;

(Hi) determining and keeping under review, the number of registered workers from 
time to time, on the registers or records and the increase or reduction to be made in the 
number of registered workers ;

4. Interpretation.—(a) “Act” means the Maharashtra Mathadi, Hamal and Other 
Manual Workers (Regulation of Employment and Welfare) Act, 1969 ;

(b) “Board ” means the Cotton Markets Labour Board for Greater Bombay constituted 
under section 6 of the Act ;

(c) “ Chairman ” means the Chairman of the Board ;

(d) “employer” means the employer whose name is for the time being entered in the 
register of employers ;

(e) “monthly worker” means a worker who is employed by an employer or group of 
employers on contract on monthly basis ;

(f) “ Pool worker ” means a registered worker in the pool who is not a monthly worker;
(g) “ pool ” means a list of workers maintained by the Board but which does not include 

monthly workers ;
(Zz) “ Worker ” means a worker whose name is for the time being entered in the register of 

pool workers or in the register of monthly workers ;
(z) “register of employers ’’means the register of employers maintained under th is Scheme;
(j) register of workers ” means the register of workers maintained under this Scheme ;

(u) Remaining clauses of the Scheme shall come into force from 1st June 1972.

(k) “ Secretary ” means the Secretary of the Board :

(l) “ Personnel Officer ” means the Personnel Officer appointed by the Board under clause 5

(m) "rules” means the Maharashtra Mathadi, Hamal and Other Manual Workers 
(Regulation of employment and Welfare) Rules, 1970;

(n) “ week ” means the period of seven days commencing on mid-night of Saturday and 
ending on the mid-night of the Saturday next following.

5. Secretary, Personnel O jfleer and other officers and servant.s of the Board.—The Board 
may appoint a Secretary, a Personnel Officer and such other officers and servants on such 
terms and conditions of service as it deems fit :

(zv) keeping, adjusting and maintaining the employers registers entering or re-entering 
therein the name of any employer and where circumstances so require, removing from the 
register the name of any registered employer in accordance with the provisions of this 
Scheme ;

(v) keeping, adjusting and maintaining from time to time, such registers or records, 
as may be necessary of workers including any registers, or records of workers who are 
temporarily not available for work and whose absence has been approved by the Board ; 
and where circumstances so require, removing from any register or record the name of 
any registered worker either at his own request or in accordance with the provisions of 
this Scheme ;

(vz'z) making provision, subject to availability of funds, for welfare of registered worker 
including medical services in so far as such provision does not exist apart from this Scheme;

(wzz) recovering from registered employers, contribution in respect of the expenses of 
this Scheme, wages, levy and any other contributions under this Scheme ;

(z.y) making provision subject to availability of funds, for the health and safety measures 
in places where workers are employed in so far as such provision does not exist apart from 
this Scheme ;

(x) maintaining and administering the workers’ welfare fund and recovering from 
all the registered employers contribution towards the fund when such fund is constituted 
in accordance with the rules of the fund ;
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(v/) maintaining and administering provident fund and gratuity fund fo 
workers in the rHXfi when such funds are constituted. -sisulegist,

(2) A property, fund and other assets vesting in the Board shall be held and anni' 
subject to the provisions and for the purpi^scs of this Scheme. by j

(3) The Board shall have and maintain its own fund to which shall be credited—

(fl) all monies received by the Board from the State Government ;

(A) all fees, wages and levies received by the Board under this Scheme ;

(f) all monies received by the Board by way of sale and disposal of properties and 
assets ; ■'“-other

(</) interest on investment in securities and deposits, rents and all monies received 
the Board in any other manner or from any other source. by

(4) All monies forming part of the funds shall be kept in current or deposit account «,■ 
the State Bank of India or the Reserve Bank of India or in any nationalised scheduled gg 
or invested in such securities as may be approved by the Board. Such accounts shall 
operated by such officers of the Board as may be authorised by it ;

Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as the fioa 
may consider necessary. *'9

(5) The Board may with the previous permission of the State Government borrow monev 
from open market or otherwise with a view to provide itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons 
authorities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds as may 
be provided in this Scheme.

(8) The Board shall have the authority to spend such sum as it thinks fit for the purposes 
authorised under Scheme from out of the general fund of the Board or from the reserve 
other funds as the case may be.

(9) The Hoard shall cause the proper account to be kept of the cost of operating this 
scheme and of all receipts and expedises under this scheme.

(10) The Board shall submit to the State Government—

(а) as soon as may be after the first day of April, in every year and not later than the 
31st day of October, an annual report on the working of the Scheme during the preceding 
year ending the 31st of March, together with an audited balance-sheet ; and

(б) copies of proceedings of the meeting of the Board.

(11) The Board may—

(') fix the number of workers to be registered under the various categories,

(n) increase or decrease to number of workers in any category on the Register from time 
to time as may be necessary after a periodical review of the register and anitcipated require­
ments.
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,:jj) sanction the temporary registration of a specified number of workers in any 
tegory for specific periods ;

z,v) devise forms, records, registers, statements and the like required for administration 
: the Scheme ;

0*
(v) determine the wages, allowances and other conditions of service including age of 
lircment of registered workers ;

(vi) fix the rate of levy under clause 42 (1) ;

^y/() appoint, abolish or reconstitute the Committees under clause 28;

sanction the annual budget ;

/jx) subject to the provisions of clause 5 appoint a Secrerary, the Personnel Officer and 
^t^er staff of the Board ;

(x) make recommendation to the State Government about any medification in the 
-cliemc;

settle disputes between registered employers and registered workers ;

(x(() discuss statistics of out put of labour and turn-outof work and record its observat- 
jpns and directions ;

(xni) subject to such corditions as it thinks fit, delegate in writing to the Commitees, 
(;jiairman, Secretary or to any other officer of the Board any of its functions under this 
scheme.

Annual estimate.—The Chairman shall at a special meeting to be held before the end 
f february in each year lay before the Board, the annual budget of the scheme for the year 

° (Timencing on the first day of April then next ensuing in such details and forms as the Board, 
from time to time specify. The Board shall consider the estimate so presented to it 

nd shall within four weeks of its presentation sanction the same either unaltered or subject 
to such alteration as it may deem fit.

J, Responsibilities and duties of Chairman.—Without prejudice to the powers and func­
tions of the Board, the Chairman shall be generally responsible for satisfactory execution 
pfthe Scheme and shall have powers to execute the decisions of the Board subject to its 
directions and in particular—

(а) to ensure that the decisions of the Board in regard to the adjustment of the registers 
of workers are carried out expeditiously ;

(б) to ensure that the sanctions for temporary registration of workers are carried 
out without delay ;

(c) to supervise and control the working of the Scheme.

(rf) to take suitable steps if any irregularities are detected by him or brought to his 
notice

(e) to ensure that the provisions of the Scheme in regard to transfer and promotion of 
workers are carried out ;

(J) to constitute medical boards when required ;

(g) to ensure that conditions laid down in the Scheme for the registration of employers 
are complied with by them ;

i^aii,^^ II. i^rniHii <1, -
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, registers, returns and documents, devised

(/) to ensure that suitable statistics in regard to the output of labour is compilea 
placed before the Board with appropriate remarks and explanations at such 
as the Board may desire ;

(/)(/) to sanction the creation of posts the maximum salary of which exclusive of al 
is txiow Rs. 500 per month and to make appointment to such posts ;

(//) to make appointments to posts, the maximum salary of which exclusive of allowj. 
is Rs. 500 per month and above ; *’’11

{k} to lake disciplinary action against workers and employers in accordance will, 
provisions of this Scheme.

(/) to declare that there has been a “go slow” and to take action as authorised 
this Scheme ;

(nt) to sanction the transfer of a monthly worker to the pool at the request of thccmploj^ 
or the worker, as provided for in this scheme ;

(«) to deal with appeals from workers and employers under clauses 38 and 39.

(fl) discharge all functions relating to disciplinary action against registered employ,^ 
and workers to the extent permitted under clause 35.

9. Functions of Secretary.—’Without prejudice to the powers and functions of the Boa,* 
and the Chairman, the Secretary shall perform duties imposed on him by this Scheme,, 
discharge of his duties and in particular be responsible for—

(fl) keeping, adjusting and maintaining the register of employers entering or re-enterin. 
therein the name of any employer and where the circumstances of require rernoving fro^J 
the register the name of any registered employer in accordance with the provisions of tl^. 
Scheme ;

(h) keeping adjusting and maintaining from time to time, such registers or records^ 
may be necessary of workers, including any registers or records of workers, who arc tern, 
porarily not available for work and whose absence has been approved by the Board and 
where the circumstances require removing from any registers or records the name of any
registered worker, either at his request or in accordance with the provisions of this be duly maintained.
... , ...... . . IE;’

I
I

(c) the employment and control of registered workers who are available for work, when ifV 
they are not otherwise employed in accordance with this Scheme ; ' *

(il) the grouping or re-grouping of registered workers in suitable pools, is accordance 
with the instructions received from the Board in such groups as may be determined by tin 
Board ;

(e) the allotment of registered workers in the pool who are available for work to registered 
employers and for this purpose, the Secretary shall—

(/■) make the fullest possible use of registered workers in the pool ;
(/■/■) keep the record of attendance at call stands or control points of registered workers;
(ni) provide for the maintenance of records of employment and earnings of registered ! 

workers ;
(iv) rnake or cause to be made the necessary entries in the attendance cards and the 

wage slips of the workers in the reserve pool as laid down in clause 23.

Scheine ‘^®”ection of levy or any other contribution from the employers under the
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Ilection from registered workers of contribution to the Provident Fund, In-
’ »tl^any o^ber fund which may be consitituted under the Scheme.
■ *

aviTient to each daily worker of all earnings lawfully due to him from the 
jover and the payment to such worker of all monies payable by the Board in 

^"th the provisions of this Scheme.

if' nting subject to budget provisions such officers and servants from time to lime, 
I ii’horised by the Board or the Chairman to appoint ;

■
jr izceping 0^ proper accounts of the cost of operating this Scheme and of all receipts 

under it and making and submitting to the Board an Annual Report and.tL i) ^^^undcr it and making and submitting to the Board an A 
af'P^R^ce-Sheet and profit and loss accounts statements ;

. nnniillv for snhmi<;sinn tn the Bnard on nr hefiing budget annully for submission to the Board on or before the 1 Sth day of 
^Ojjfeachyear;

■ taiuiug complete service records of all registered workers and record sheets of 
O&red employers ;

dl
,horising the employment of unregistered workers in case registered workers are 

(1) u|g for work in the pool or in such other circumstances as the Chairman may

ch other functions as may, from time to time, subject to the provision of this 
(/) assigned to him by the Board or the Chairman.

r b/ P^fsonnel Officer.—The Personnel Oflficer shall assist the Secretary in 
10. f^jeof his duties and shall in particular carry out the functions assigned to him t”' 

><^15 of this Scheme.

\faintenance of registers.—(1) Register of employer.—There shall be a register 
. I*' ers in the form devised by the Board wherein the names and addresses of the employers, 

under the Scheme shall be entered.

1 tfo/iM/y reo'i'Srer.—There shall be a register of workers who are engaged by the Board 
n the names and addresses of workers registered under this scheme shall be entered 

mainlined

V \tonthly register.—There shall be a register of workers who are engaged by each 
iJployer on contract on monthly basis and who are known as monthly workers.

B (4) Pool register.—There shall be a register of workers other than those on the monthly 
iJister known as pool workers. This register shall include a sub-pool of workers who are 
O attached to any gang to fill casual vacajicies in gangs. The workers included in such 
'j sub-pool shall be known as leave reserve workers.

■ 12. Classification of workers.—The Board shall arrange for the classification of workers 
51 suitable categories as may be determined, by it, from time to time.

13. Fixation of number of workers on the registers.—The Board shall determine, before 
5the commencement of registration in any category, the number of workers required in that 
1 category in consultation with the employers.

14. Registration of employers.—Every employer including a tnukadam, commission agent, 
clearing agent, purchaser, importer or exporter of cotton engaged in, selling, purchasing or 
trading or acting as agents for the said purposes in cotton markets or godowns in Greater 
Bombay to which the Scheme applies shall get registered with the Board by applying in Form 

"appended to the Scheme within fifteen days from the date of coming into force of this
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clause, provided, however, that the employer of any establishment coming into existence after 
the commencement of the Scheme shall apply for a registration simultaneouly on the com. 
mcnccment of this business.

15. Registration of existing and new workers.—(I) Any worker who on the date of enforce, 
ment of this Scheme is already working in the employment in the area to which the Scheme 
applies shall be registered under this Scheme.

(2) The qualifications for new registration shall be such as may be specified by the Board 
having regard to local conditions, physical fitness, capacity and/or experience. Citizens 
of Indian only shall be eligible for registration ;

(3) Registration of workers in any new category shall be from among workers who have 
been or were working in the said employment on any such date as the Board may specify in 
this behalf provided that, the workers is medically fit and is not more than 60 years of age.

(4) Notwithstanding any provisions of this Scheme, where the Board is of opinion that 
a worker has secured his registration by furnishing false information in his application or by 
withholding any information required therein or where it appears that a worker has been 
registered improperly or incorrectly, the Board may direct the removal of his name from the 
registers :

1

1
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in respect of his previous service as if such service has not been transferred. The 
iwcf shall contribute to the Board such amount of the provident fund of the worker, if 
Xnd'ng to his credit in the Provident Fund of which he is a member and such amount 
fjs his leave and gratuity as may have been due to him under sny contract subsisting 

'^'tween the worker and his employer or under any law, award or agreement applicable 
^such worker, as if his services had been terminated by the employer.

17 Medical examination.—(I) If the Board considers it to be necessary so to do it may 
nnire anew worker before registration to undergo, free of charge, a mecical examination 

physical fitness by a Medical Officer nominated by the Chairman for this purpose. A 
rfjrker found medically unifit by a Medical Officer may apply iri wrifi’ng to the Chairman 
nd simultaneously deposit with him such fees as may be specified in this behalf for examina- 

by a Medical Board. On receipt of such a request, the Chairman shall set up a Medical 
Board- The decision of the Medical Board shall be final and a worker who is medically unfit 
shall not be entitled to registration.

(2) If the Chairman deems it necessary so to do he may require a worker to undergo free of 
charge a medical examination by a Medical Board to be constituted by the Chairman. The 
decision of the Medical Board shall be final, and a worker if found permanently unfit by 
a Medical Board, the Chairman shall terminate his services forthwith.

~v.-

'***^*5P»aa!**^

Provided that, before giving any such direction, the Board shall give such worker oppor­
tunity of showing cause why the proposed direction should not be issued.

16. Promotion and transfer of workers.— (I) A vacancy (other than a casual vacancy) ,in 
any category of workers in a pool register shall ordinarily be filled by promotion of 
a worker from the next lower category within the same gang.

(2) .A. vacancy (other than a casual vacancy), in any category of monthly workers may 
be filled only by promotion from lower categories of monthly workers in the gang, or, if 
no worker is suitable for promotion from lower categories of monthly workers in the same 
gang, by transfer of a worker in the same or a superior category in the pod who may be 
selected by registered employers or a group of employers.

Explanation.— The criteria for promotion shall ordinarily be ;—
(а) seniority ;
(б) merit and fitness for the category to which promotion is to be made ;
(c) record of past service.

Note.—K transfer from the pool register to the monthly register in the sr.nte categi ly or 
vice versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may for sufficient and valid reasons allow the transfer
of a monthly worker to the pool on a request in writing of the employer or the worker 
explaining fully the reasons for the transfer provided that such transfer shall be subject to the 
fulfilment of any contract subssting between the monthly worker and his employer regarding 
termination of employment. No transfer shall take place without the perior approval of tie 
Chairman or the Secretary. “

(4) If the services of a monthly worker are terminated by the employer for an acts 
of Indiscipline or misconduct he may apply to the Board for employment in the pool The 
Secretary on behalf of the Board shall then decided on the merits of the ca^e w hether or not 
the worker should be employed by the Board and if so, whether in the same or a lower category.

(5) K a monthly worker is transferred to or employed in, the pool under sub-clause (3) 
or sub-clause (4) as the case may be, his previous service shall be reckoned for all benefits 
m the pool and the employer shall transfer to tfic Board all benefits that have accmedlS the

18. Registration fee.—{i) A registration fee of rupee one shall be paid to the Board by 
each worker at the time of registration under this Scheme.

(//) A registration fee of rupees twenty-five sliall be paid by each employer at the time of 
registration under this Scheme.

19. Supply of cards.—(1) Every registered wofrer shall be supplied with (/) as identity 
card ; {H) an attendance card ; (;z7) wage slips in the forms, devised by the Board.

(2) In case of loss of card a fresh card will be issued but the cost thereof, which will be 
fixed by the Board shall be payable by the workers concerned.

20. Service records for registered workers.—A service record for every monthly and daily 
worker shall be maintained in a form to be specified by the Board which shall contain, among 
other things a complete record of disciplinary actions taken against the worker, promotions, 
commendations for good work, etc., and such other matters as the Board may think fit. 
Such details in respect of monthly workers shall be supplied to the Board by the registered 
employers.

21. Record sheets for registered employers.—The Personnel Officer shall maintain a record 
sheet in respect of each registered employer in a form to be devised by the Board which shall 
contain among other things, a complete record of disciplinary action taken against the 
registered employer.

22. Surrender of cards.—A worker’s card shall be surrendered to the Board in the follow­
ing circumstances, viz. :—

when proceeding on leave for seven days or more ;

when retiring from service ;

when dismissed or discharged from service ;

(J) when temporarily suspended ; or

(e) on death :

Provided that, the employer of a monthly worker shall also surrender the card of the 
worker to the Board in the case of {a), (Z>), (c), (J) and (e) above.

(«)

(b)

(c)
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Wnen a Head Mukadam or Mukadam is absent, the vacancy shall be filled by a senior 
person of the same gang in the employment of employer.

,4

4t
&

27. Holidays.—Each worker shall be entitled in a year to four holidays with pay at such 
rates as may be specified by the Board under clause 33. Out of the four holidays, 
three holidays will be on (i) 26th January (Republic Day), (//) 1st May (Maharashtra Day), 
and (Hi) 15th .Xugust (Independence Day). The fourth holiday shall be decided by the 
Board.

(5) A registered employer shall pay to the Board in such manner and at such times as the 
Board may direct, the levy payable under clause 42(1) and the gross wages due to daily 
workers and any other amount due to daily workers.

31. Re.<!triction on employment.—(1) No employer (other than a registered employer in 
any area to which this Scheme applies) shall engage for employment a worker unless that 
worker is a registered worker.

(6) A registered employer shall keep such records as the Board may require and shall 
produce before the Board of such person as may be designated by the Board upon reasonable 
notice all such records and any other documents of any kind relating to registered workers 
and to the work upon which they have been employed and furnish such information relating 
thereto as may be set out in any notice or directions issued by or on behalf of the Board.

25. Filling up of casual vacancies.—Casual vacancies of monthly worker shall be filled up 
in the following manner:—I

29. Obligations of registered workers.—(1) Every registered worker shall be deemed to 
have accepted the obligations of this Scheme’

(2) A registered worker in the pool who is available for work shall be deemed to be in the 
employment of the Board

. registered worker in the ix)ol who is available for work shall not engage himself for 
nicnt under registered employer, unless he is allotted to that employer by the

registered worker in the pool who is available for work shall case out directions of 
the Board and shall

(j) report as such call stands or control points and at such times as may be specified by 
the Board and shall remain at such call stands or control points ;

1397LABOUR GAZETTE-MAY 1972
/.-(POr/e GAZETTE—MAY 1972

2.3. Fnfrtes u» attendance card and wa^e slip.—(I) .A Registered worker in the pool shall h 
over to the Rxird at the time he is allotted for work to a registered employer his atteri(j7’i<l 
card. The Rxard shall make nea'ssarv’ entries in the attendance cird in respect of the 
of work done by the worker, and return in to him on completion of his engagement, p ** 
each day of work, the B^xird shall supply as soon as possible, a wage slip showing the wa 
earned by a worker.

(2) A monthly worker shall hand over to his employer at the time when he is allotted k- 
work, attemUncX' card. TIk empk>yer shall make nccessiiry entries in the card in respect^', 
the perkxi of work done by the worker and return it to him on the completion of his allottM 
work. For each day of work, the employer shall supply as soon as possible a wage-slip sho^ 
ing wages earned by a wvrker.

24. Employment of n\irkers.—{l) .A monthly worker of a particular category allotted 
to a registered employer or a group of employers shall be entitled to be employed for work 
in that category by that employer or group of employers in preference to any worked 
of the same category in the pool.

(2) If the number of workers on the monthly register in a particular category is not sufficient 
for the work available, the workers on the pool register in that category shall be employed.

(3) A monthly worker of one employer or a group of employers shall not be employed 
by an other employer or group of employers, e.xcept with the previous approval of 
the Chairman or Secretary.

2S. D'^appiintment money.—When a worker in the pool presents himself for work and 
for any reason the work for which he has been allotted cannot commence or proceed and 
no alternative work can be found for him and he is relieved within tw’o hours of his attending 
for work, he shall be entitled to disappointment money from the employer at a rate fixed 
by the B.’’ard as appropriate to the category’ to which he belongs. A worker detained for 
more than two hours shall be paid full wages inclusive of dearness allowance.

28. Committees.—fl) The Board may appoint one or more Committees to whom it may 
entrust such of its function as it may deem necessary to facilitate compliance with 
the provisions of this Scheme and may abolish or reconstitute them as it may deem necessary. 
Persons who are not members of the Board may, if necessary, be nominated as co-opted 
members of the Committee. Such co-opted members, however, shall not have any [right of 
vote.

(/>) accept any employment under registered employer whether in the category in which 
he has been registered or any other category for which he is considered suitable 
by the Board.

(5) A registered worker who is available for work when allotted by the Board for employ­
ment under a registered employer shall carry out his duties in accordance with the directions 
of such registered employer or his authorised representative or supervisor and the rules of 
the employment or place where he is working.

39 Obligations of registered employers.—(1) Every registered employer shall accept the 
obligations of the scheme.

(2) Subject to the provisions of ckiusc 24 a registered employer shall not employ a worker 
other than a worker who has been allotted to him by the Secretary in accordance with provi­
sions of clause 9(e).

(3) A registered employer, shall, in accordance with instructions as may be given by the 
Board, submit all available information of his current and future labour requir ements.

(4) A registered employer shall lodge with the Board unless otherwise directed, particulars 
of the workload handled by workers no piece-rate and such other statistical data as may be 
required in respect of the registered workers engaged by him.

(2) Notwithstanding the preceding provisiors of the clause is—

(fl) where the Secretary is satisfied that—
(/) *the work isemergently required to be done ; and

(/») it is not reasonably practicable to obtain registered worker for that work, the 
Sjc-etary may, subject to any limitation imposed by the Board, allow a regiftned 
enol jyer to employ a worker who is not a registered'^worker. In selecting 
such workers the local Employment Exchange Organisation shall as far as 
possible, be consulted^:
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Provided that, whenever unregistered workershave to be employed the s 
shall obtain, if p^vssible, the prior approval of the Chairman to the emplov?®*4rv 
such workers and where this is not jxvssiblc, shall report to the Chairni ’̂^')’ o( 
24 hours the full circumstances under which such workers were employe^'% 
the Chairman shall duly inform the Board of such employment at its next meeting

(h) the Board may. subject to such conditions as it may specify, permit employ,^, 
unregistered workers on a holiday, if work is required to be done on that day, to tj^e of 
registered workers are not available for work ;

(c) in the case referred to in items (ti) and {b}, the person so employed as aforesaid. 
a registered employer shall, for the purpose of clauses 30(4), (5) and (6) and clause 33° 
treated in respect of that work, as if he were a daily w or ker. ’«

(3) registered worker in the pool may, provided he fulfils fully his obligations und 
clause 29, take up employment elsewhere on those days on which he is not allotted for 
by the l^sard. *

32. Circumstances in which this Scheme ceases to oppIy.—~(\) This Scheme shall cease k 
apply to a registered worker when his name has been removed from the register or record 
in accordance with the proxisons of the Scheme.

(2) This Scheme shall cease to apply to a registered employer when his name has been 
removed from the employers register in accordance w ith the provisions of this Scheme.

(31 Nothing in this clause shall affect any obligation incurred or right accrued during any 
time When a person was a registered worker or a registered employer.

33. allowances and other conditions of service of workers.—Without prejudice
to the provisions of any av.a.rd it shall be, unless otherw ise specifically provided for in this 
Scheme, and implied condition of the contract between a registered worker (whether in the 
pool or on the monthly register) and registered employer that the rates, allowances and over­
time, hours of work, rest intervals, leave with wages and other conditions of service shall be 
guch as may be fixed by the Board for each category of workers.

34. Disbursement of wages and other allowances to registered workers.—The Board may 
permit the registered employers to pay wages and other allowances to the registered monthly 
workers employed by them directly after making such deductions as may be authorised and 
recoverable from them under this Scheme. In respect of workers other than monthly workers 
employed by the registered employees from time to time, the wages and other allowances 
payable by the registered employers shall be remitted by the registered employers by cheque 
to the Secretary of the Board every fortnight. The Secretary thereupon shall arrange to 
disburse the wages and other dues, if any, to the registered workers on a specified day every 
month subject to deductions recoverable from them under this Scheme.

35. Disciplinary procedure.—0} (0 The Personnel Officer may, in receipt of the informa­
tion wbeiher on a complaint or otherwise that a registered employer has failed to carryout 
the provisions of his Scheme after mx-esUgating the matter, give him a warning’n writing,or

(ii) where in his opinion, a higher penalty is merited, the Personnel Officer shall reiwrt 
Chainnan who J^y/hen .cause such further investigation to be made arhe 

^may^ following steps as regards that employer, that is to say,

(ff) censure him and record the censure in his record sheet ; or

(b) subj^ to the approval of the Board and after one mnnth’t :
to the resgistered employer, remove his name from the emplovers’ reci\ter f 
as determ'ned by the Board or permanently. employers register for such period
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A registered worker in the pool who fails to comply with any of the provisions of the 
,e or commits any act indiscipline or misconduct may be reported m writing to the 
„ncl Olltcer who may after investigating the matter give him a warning in writing.

M Where in the opinion of the Personnel Officer, a higher punishment than that provided 
j^b-clause (2) is merited, he shall report the case to the Chairman.

M) On receipt of the written report from the Personnel Officer under sub-clause (3) or from 
J oyersor any other person that a registered worker in the pool has failed to comply with 
V of the provisions of this Scheme or has committed an act of indiscipline or misconduct 
has consistently failed to produce the standard or datum output or has been inefficient in 

•’fy other manner, the Chairman may make or cause to be made such further investigation 
Yhe may deem fit and thereafter take any of the following steps, as regards the worker 
^[jcerned, that is to say, he may impose any of the following penalties

(а) give him a warning in writing ;

(б) terminate his services after giving one month’s notice or one month’s wages inclusive 
of dearness allowance in lieu thereof ; or

(c) dismiss him.

(5) Before any action is taken under this clau^ the person concerned shall be given 
JU opportunity to show cause why the proposed action should not be taken against him.

(6) Without prejudice to the powers of the Chairman under clause 36 a registered employer 
shall have full powers to take disciplinary action against monthly workers employed under 
him.

36. Special disciplinary powers of the Chairman.—(1) Notwithstanding anything contained 
in the Scheme if the Chairman is satisfied after enquiry that a go slow ” has been resorted 
to by any gang of registered workers or any individual worker and is being continued or 
repeated by the same gang or worker or different gangs or workers on the same or different 
places of work he may make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawful for the 
Chairman­

fl) in case of monthly workers, to take, without prejudice to the rights of the registered 
employers, such disciplinary action including removal against such workers as he may 
consider appropriate ; and

(») in case of registered workers in the pool to take such disciplinary action including 
dismissal against such workers as he may consider appropriate.

(3) The Chairman may take disciplinary action—
(i) where “ go slow ” is resorted to by a gang against all the members of flic gang, and
(ii) where “ go slow ” is resorted to by a worker against the worker concerned.

(4) Before any disciplinary action is taken under this clause against any worker or any 
gang of workers, such worker or gang shall be given an opportunity to show cause why the 
proposed action should not be taken against him or it :

Provided that, the Chairman may, before giving an opportunity to show cause under 
this sub-clause, suspend from work any worker or gang of workers immediately after 
a declaration has been made under sub-clause (1).

(5) Declaration by the Chairman that a “ go slow ” has been resorted to by a worker or 
a gang of workers shall be final, and shall not be liable to be questioned on any ground what­
soever.

37. Termination of employment.—(1) The employment of a registered worker in the pool 
shall not be terminated except in accordance with the provisions of this Schema.
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(2) A registered worker in the pool shall not leave his employment with th 
by giving fourteen days' notice in writing to the Board or forfeiting foi, i 
inclusive of dearness allowance in lieu thereof. flaw

(3) When the employment of a registered worker with the Board, has be 
under sub-clauses (I) and (2) his name shall forthwith be removed from 
record b> the Board.

38. Appeals by workers. Stive as otherwise provided in this clause, a 
pool who is aggrieved by an order passed by an authority under cla use 35, may prefcra ■« 
against the order of the Personnel Officer to the Chairman and against the order of the 
man to the State Government.

(2) .A worker who is aggrieved by an order of the Secretary—

(i) placing him in a particular group in the register or record ; or

(n) refusing registration under clause 15 ; or

(in) requiring him under clause 29(4)(Z>) to undertake any work which is not of the 
categorv to which he belongs may prefer an appeal to the Chairman.

(?) Any worker who is aggrieved by an order under clause 16 (4) may prefer an appeal 
the Chairman.

(4) No appeal shall lie where due notice has ^cn given of the removal of the name of 
a registered worker from the register or record in accordance with the instructions of th^ 
Board if the ground of removal is that the registered worker falls within a class of description 
of workers whose names arc to be removed from the register or record in order to reduce th 
siie thereof :

Provided that, an appeal shall lie to the Chairman where the registered workers alleges that 
he does not belong to. the class or description of workers referred to in the instruction of the 
Board.

(5) Every appeal referred to in sub-clause (1), (2), (3) or (4) shall be in writing and be 
preferred w ithin fourteen days of the date of receipt of the order appealed against :

Provided that the appellate authority may for reasons to be recorded admit an appeal 
preferred after the expiry of fourteen days.

39. Appeals by einplovers.—(1) (;) A registered employer w ho is aggrieved by an order of 
the Personnel Officer under clause 35(1)(/) may appeal to the Chairman ;

(n) In the case of an appeal against an order under clause 35 (I) (//) (b) the Chairman 
shall forthwith refer the matter to the State Government. The State Government shall 
make such order on the appeal as it thinks fit.

(2) Every appeal referred to in sub-clause (1) shall be in writing and preferred within 
fourteen days of the receipt of the order appealed against :

Provided that the appellate authority may for reasons to be recorded, admit an appeal 
preferred after the expiry of fourteen days.

40. Powers of revision of the Chairman.—Notwithstanding anything contained in this 
Scheme, the Chairman in case of an order passed by Personnel Officer under clause 35 mav 
at any time call for the record of any proceeding in which the Personnel Officer has passed the 
or(^ for the purpose of satisfying himself as to the legality or propriety thereof and may pass 
such order in relation thereto as he may think fit ; j

. Provided that, the Chairman shall not pass any order under this clause which mav ore-
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c, te of order in case of certain appeals.—Where an appeal is rnade by a worker in 
rp with the provisions of clause 38 against an order of termination of service on one 

’c notice or where an appeal is preferred by an employer in accordance with the provi- 
clause 39 against an order removing his name from the employers’ register under 

(,7) (/,) the appellate authority may suspend the operation of the order appealed 
'^pending the hearing and disposal of the appeal.

Cost of operating the Scheme.~{\) The cost of operating the Scheme shall be defrayed 
vinents made by the registered employers to the Board. Every registered employer 

^hiirpay to the Board such amount by way of levy in respect of registered workers allotted 
„.d engaged by him as the Board may, from time to time, specify by written order to the 
istered employers and in such manner and at such time as the Board may direct. ;

(2) In determining what payments are to be made by the registered employers under 
tslausc (I), the Board may fix different rates of levy for different categories of work or

Workers, provided that, the levy shall be so fixed that the same rate of levy will apply'to all 
fegistered employers who are in like circumstances.

(3) The Board shall not sanction any levy exceeding fifty per cent, of the estimated total 
^age bill calculated on the basis of the daily time rate wage without the prior approval of 
the State Government.

(4) A registered employer shall on demand make a payment to the Board by way of deposit 
0r provide such other security for the due payment of the amount referred to in •sub-clause (1), 
as the Board may consider necessary. . ...

(5) The Secretary shall furnish from time to time, to the Board such statistics and; the 
information as may reasonably be required in connection with the operation and financing 
of the Scheme.

(6) If a registered employer falls to make the payment due from him, under sub-clause (1) 
within the time specified by the Board, the Secretary shall serve a notice on the employer 
to the effect .that, unless he txrys his dues within three days, from the date of receipt of the 
notice, the supply of registered workers to him shall be suspended. On the expiry of the.notice 
period the Secretary shall suspend the supply of registered workers to a defaulting employer 
until he^pays his dues. •

43. Provident Fund and gratuity.—(1) The Board in respeetjof the workers in the pool and 
the registered employers, in respect of their monthly workers, shall frame and operate rules 
providing for contributory provident fund. The rules shall provide for the rate of contri­
bution from the workers and the employers, the manner and method of payment and such 
other matters as may be considered necessary ; • • . -.............. .....

Provided that, the rules applicable to monthly workers shall not be less favourable than 
those relating to workers in the pool.

(2) The Board shall frame rules for payment of gratuity to registered workers.

(3) The rules for provident fund and gratuity framed by the Board shall be subject to the 
previous approval of the State Government.

44. Penalties.—Whoever, contravenes the provisions of clause 14, 30 or 31 shall, on 
conviction be punishable with a fine which may •xtend to rupees five hundred.



Signature of the Applicant.

(Clause 14)

The Cotton Markets Labour Board for Greater Bombay

Application for the registration of employer

FORM “ A ”
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Consumer Price Index Numbers for Working 
Class for March 1972

Registration No.

(to be filled in by office).

1. Name and address of the Establishment and Tel. No.

2. Whether a firm or company

Name of the proprietor.

(1)

(2)

(1)

(2)

Are you a member of any Association ? If so, state the 
name of the Association.

Whether your Estts. is registered under the Bombay Shops 
and Estts. Act, 1948, if so, state the Registration No.

The places of work with location in details where the load­
ing, unloading, stacking, caryying, etc. of goods is carried 
on in connection with Trade/Business of your Estts.

Are you employing workers through contractors ? If so, 
state the name of the contractors.

Are you employing workers through Tolli ? If so, state the 
name of the Mukadam/s of the Tolli/s, or of all workers.

jOMBAY*
rise of 2 points

In March, 1972, the Consumer Price Index Number for Working Class (New 
Series) for the Bombay Centre with Base : January to December 1960 equal 
to 100 was 193 being 2 points higher than that in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey at the Bombay Centre.

The index number for the food group increased by I point to 204, due mainly 
to a rise in the average prices of bajra, bread, groundnut oil, pamfret, milk, 
curds, tea (leaf) and a rise in the vegetables and fruits sub-group.

The index number for the pan, supari, tobacco etc. group increased by 5 points 
to 208 due to a rise in the average prices of pan (leaf), supari, katha and chewing 
tobacco.

The index number for the fuel and light group increased by 2 points to 198 
due to a rise in the average prices of firewood and kerosene oil.

The index number for housing remained steady at 117.
The index number for the clothing, bedding and footwear group increased 

by 1 point to 191, due to a rise in the average prices of dhoti, saree, shirting, 
longcloth, mulmul, markin, bush-shirt, full pant and vest.

The index number for the miscellanous group increased by 1 point to 173 
due to a rise in the average prices of barber charges, blade, utensils brass, 
laundry charges and tailoring charges for shirt.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR BOMBAY CITY

(Average price for the calendar year 1960= 1(X))

Group

Date ;

Place :

I-A 
I-B.
II.
III.
IV.
V.

Food
Pan, Supari, Tobacco, etc.
Fuel and Light
Housing
Clothing, Bedding and Footwear 
Miscellaneous

Total

Consumer Price Index Number

Weight 
proportional 
to the total 
expenditure

Group 
Index Number

February 
1972

March 
1972

57’1 203 204
4’9 203 208
50 196 198
4’6 117 117
9-4 190 191

19’0 172 173

1000

................. 191 193

♦Details regarding the scope and method of compilation of index will be found on pages 
598 to ^5 of December 1965 issue of Labour Gazette. For Erratta see page 867 of January 
1966 issue.

Note.—To obtain the equivalent old index number 1933-34=-100, the general index number 
1960=»100 should be multiplied by 4’44.
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CONSIWR PRICE INDEX NUMBERS (Ninv c.

&

■
Articles

Unit of 1 
quantity !

i
I■ 1

ein 1t
l.A. Pbod-

i
i

(a) Certah ami Certal 
Pr<xl«rts—

i

(1) Rice
(21\Mjeat “
(31 }awar
(41 Baira
(51 Bread '
(6) Grinding charges

K*?- • -

125 kg.’
3 kg. ..

Total ..

btdtx i~A (a) ..

(h) Pulses attd pulse 
duas—

(1) Arhar Dal
(2) Gram Dal 
(31 Moong Dal
(4) Masur Dal
(5) Urid Dal

I

pro-

Total .,

S“<>-«ro«r I^X J-A (6)

(c) OUi md Fati—

(D Coconut oil 
w Groundnut Oil
(3) V naspaii Ooose)

Total ..

(<C Meat. Fish an Egg:

(2) Fish frt-ch— 
(0 Bumblows 

Pamfrei

^“I’-group Index l-A {d}

»♦

500 g. ;

500g. ..

Dozen ,,
Each 
Dozen .

»»

no quotation, of jowar

gazhttr-may mt
- numbers (NEW SERIES) FOR WORKING CLASS

" eight 
pro|-»tv- 
tional to 
total ex. 

penditure

Price ner

Peb. 
1972

Rs. P. Rs. p.

price i^Wi^,1^<nwTv c,.vrRE-- contd.

Unit of 
iiantity

Weight 
propor­
tional to 
total ex­
penditure

price per unit of 
quantity

Index number

Year ended 
December Feb. 

1972

Ri. P.

March
1972

Feb. 
1972

March

59-23
25-05
9-42
3-22
0-92
2-16

0-70 
0-41 
0-53 
0-55 
0-12 
0 09

1-43
O-9o
•

0-86 
0-21 
0-16

0-90

0-22
0-16

86-87

1-31
11-82

1-03
1-57
7-50

2-16 V
1- 70 I
2- 99

14-89
3-10

14-89

100-00

63-78
12-99 
12-21 
7-87
3-15

1- 47
2- 35
2-26
2-80

2-87

100-00

71 05
19-40

100-00

52-54

38-41

3-97
5-08

available, Ju

1-75

1-48 

0-44
1-23 
0-25
1-93

weight ij imputed to
• an allied millet.

Total .- 100-00

dimest^

Tarn!"*%rvl '. 
{ijcEniS w"”' ;

(7) Coconut

Spleen

(8) pepp®*’
9) Jeera 

( 0) Uvaog

(J.) Vegetables

pruites—

Potatoes 
Mali 
Brinials 
Cauliflower 
Cabbage 
Bhendi 
Tomatoes Ripe 
Tomatoes raw 
Pumkin red 
Palak 
Methi 
Tondli 
Alu-leaves 
Banana 
Orange 
Lemon

kg.
500 g. -•»

500 g. -

(/)..

and

Jkg. 
Judi 
4kg. 
4kg. 
4kg.
4 kg. 
4kg.
4kg. 
4kg; 
Jt^di.

4 kg.. 
Judi

Sub~group Index I-A (g)

5-40
5- 40 

28-42
6- 83 

19-42
4-67 

12-95

100-00

21-31
2-11
8-90
4-68
6-56
4-68

10-54

2- 34
1-41
3- 28
7-96
5-15 

15-22

0-13 
0-72 
1-35 
0-41 
0-15
0-60

0-06 
0-26 
0-35 
0-26

0-28
1-58
2.14
0.99
0.29
1.08
0.86

0-28
1- 59
2- 04 
0-93 
0-27 
0-97
0-84

4-801

0-24
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COXStMER PRICE INDEX NCMRERS (NEW SERIES^ Pnu 
FOR BOMBAY CENTRE- contd

Articles
Unit of 
quantity

Weight 
propor­
tional to 
total cx- 
pendiure

Priceperuaitofqua„,i,y

Year 
ended 

Dec. I960

Feb. 
1972

Rs. P.
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INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
PRICE BOMBAY CENTRE-

Unit of 
Quantity

Weight 
propor­
tional to 
total ex­

penditure

Price per unit of quantity Index Number

Year ended 
December Feb. March 

1972
March

(Ji) OrWr Food—
(1) Sugar (Crystal) .
(2) Tea Leaf

(?) Snacks (Bhajiya),

(4) Snacks (Jalebi) .
(5) Tea Read>madc . 
(t>) Cold DrinU

Sub-group Ind«x I~.4 (h),.

500 g.
50 g.

Plate of 
pieces

kg.
Cup 
Bottle of 

340 ml.

S

29-57
12-52

15-01

7-11 
34-55

1-

100-00

Rs. P.

0-58

0 26

5-04 
0-15 
0-43

1-00 
0-59

0-26

5-02 
0-15 
0-43

100-00

Total . 100-00

I-A, Food Group—
(a) Cereals and cereals 

Products.
(h) Pulses and Pulse 

Products.
(f) Oils and Fats
(</) Meat, Fish and Eggs 
(e) Milks and Milk f*ro- 

ducts.
(/) Condiments and 

Spices,
(g) Vegeublcs and Fruits 
t/t) Other Food.

Total

food-groiip Index I-A- ..

1-B. Paa. Sopari, Tobacco 
etc.
(1) Pan (leaf)
(2) Pan (finished) '.
(3) Supari J

Vaiha
*.' 

CigarWe ’
Chewing Tobacco .

TiXal .

(2) ^n (finished)

(4)
(5)
(6)
(7)

100 leaves
Each

500 g.••
Katta of 25 
Pkt. of 10 

kg.

18-99

100-00

18- 55
9-89

19- 44
3-53

28-80
6-54 

13-25

100-00

Sub-group Index 1-3

U. F»el and Liebtins—

(2) Kerosene Oil ’' 
charges

(4) Charcoal
(5) Match box

Total

IJ-Croup Indtr

*0 kg. 
litre
Unit
40 kg. . 
Each
(50 stick)

11-51 
42-64 

9-81
28-30

7-74

‘\„d •

ph°'‘®SScd 

P'’°^nchha’karanj...

::

&’«rsCloll> ..

Bush shirt 
Full Pant

choes-Gent.s _

Pair 
Pair 
Each 
Each 
M. 
M.
M. 
M. 
M. 
M.
Each 
Each 
Each 
Pair 
Pair

10-72

28-14

24-87

5- 95
2- 76
8-54

3- 94
3-77
2-18
3-10
6- 03

9
8 

11
10

1
1
1
1
2
1
4
5
1

16
6

97 
89
74 
72
68
65
60
80
23 
09
20
45
18
75
57

23'27
17- 54
18- 54) 
16 54/
3-40
3-36
3- 43
4- 16
4 -49 ) 
2'64 / 
7-21

12-89
2-50

29-65
9 40

18-58)
16-56 f
3- 32)
4- 41 /
3 46 
4-16 
4-541
2 -66 /
7-24

13 15
2-60

29-65
9-40

156

203

214
231
222
172 
237 
219
177
143

156

202
216
231
224
172
241
220
177
143

Total 100-00

I9Q 79/
jy. Group /nde->(

J, Miscellaneous 
^\a)MedicalCaro-

(1) Doctor Fees
(2) Medicine
(3) E.S.I. Prenuum

Total

Sub-group, Index-Vld)

(b) E‘lucatlon. recreation 
and amusement

(1) School Fee
(2) School Book
(3) Stationery—1. 

(/) Ex. Book 
(«) pencil

(4) New:; paper
(5) Cinema

per
4 Dozen

Per Student 
Each

Each

Per copy.• 
Adult ..

Total ..

Sub-group Irtdtx V{b') .

19-78
32-46
47-76

100-00

22-54
7-64

4-73

7-64 
57-45

100-00

2-58 
0-76 
0-69

6-75
2-47

0.12
0.12 
0-07 
0-48

4-46 
1-01 
0-70

6-78
2-80

0.20)
0.25 /
0-17
1-42

4-46 
1-01 
0-70

6-78
2-80

0-20)0-25 } 
0-17 
1-42

173
133
101

173 
133 
101

126 126

100
113

188

243
296

229

100
113

188

243
296

229



LABOUR GAZETTE—MAY 1972

Price per unit of quantity

Article^
March

1

fare Passe n-

Total ..

Sab'gnttp litiex »(c)

ana

Sub-froup Mex 1'1^)

(Average prices for the calendar year 1960 — 100)

■ I

■

(5) BUde
(6) Umbrella

Year ended 
Dec. 1960

, Weight 
propor-

; tionalto 
toul ex-

i penditure

{.rt} Prrtonal Care 
Efia— 
(I) Hair Oil

(1) Railway
80 Km.

(2) Bus fare
(3) Posuge

Per 
ger.

Per Adult .. 
per Card

(2) Barber Charges 
(31 Toilet Soap 
(4) Tooth Powder

MuceUrgteout Group 
Ix/itx V.

I
Unit of 

quantity

CONSl MER PRICE CS-DEX MMBERS (NEW SERIES) FOR WORKINq 
IX>R BOMBAY CENTRE- concld.

labour gazetted-may 1972

15-52
10-65

Bottle 
(ll4inL)

Per head 
Cake 
Small Bot­
tle No. 3.

Pkt. of 5 .

(e) Otkert—
(1) Durrie
(2) Trunk
(31 Utensils (Brass} . 
(41 Bucket (Baltil .. 
(51 Laundry charitei , 
(61 Washing Soap
(7) Tailoring charg's

of Shin.
(8) Tailoring charges

of Blouse.

500 g.
Each
Per piece ..
Bar
Each

Toul . . .

StJb^oup Index y{e) ..j

I !
W. Mucellaneout Group—I 

(fl) MedicalCat« ..1 

(h) Education, Recrea-! 
tion and Amusement.

(c) Transport and Com- I 
municatjon. '

(rf) Personal Care and 
Effect. ,

(e) Others |

Toul ..i

38 60
10-27

100 00

26 92

44-23

Rs. P.
1

Rs. P.
1

Rs. P.

1-61 2-35 2-35

0-15 0-20 0-20
0-05 0-10 0-10

1.36 2-80 2-SO

0.94 ’ 1-70 1-74
0 44 0-74 0-74
0 50 0-75 0-75

0-27 0-39 0-40
5-55 12-53 12-53

gHOLAPUR

fall of 3 points
111 March 1972, the Consumer Price Index Number for Working Class (New 

r.fies) for the Sholapur Centre with base : January to December 1960 equal 
lOO was 194 being 3 points lower than that in the preceding month. The 

'tidex relates to the standard of life ascertained during the year 1958-59 family 
living Survey in Sholapur City.

The index number for the food group decreased by 7 points to 204 due mainly 
10 a fall in the average prices of jowar, arhardal, gramdal, ghee, chillies dry, 
unions and garlic.

The index number for the pan, supari, tobacco etc. group increased by 1 
point to 180 due to a rise in the average price of pan leaf.

The index number for the fuel and light group increased by 2 points to 181 
due to a rise in the average prices of firewood, coal and kerosene oil.

The index number for the clothing, bedding and footwear group increased 
by 6 points to 197 due to a rise in the average prices of saree, shirting and shirt 
(Readymade).

The index number for the miscellaneous group and housing remained steady 
at 173 and 141 respectively.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR SUOLAPUR CITY

*Details regarding scope and method of compilation of the index may be seen on 
pages 607 to 612 of December 1965 issue of Labour Gazette. Yot Errata seo page 897 of 
January 1966 issue.

Note.—For arriving at the equivalent of the old index number 1927-28 -• 100 
ibfl new index should be multiplied by the linking factor of 3-82.

i
1
j Groups

1

Weight 
proportional 

to total 
expenditure

Group Index Numbers

Feb. 
1972

March 1
1972 j

1
1

1 I-A. Food 63 0 211 204 ;
1-B. Pan, Supari, Tobacco, etc. 3-4 179 180

. 11. Fuel and Light 7-1 179 181
1 III. Housing 5-2 141 141
1 IV. Clothing, Bedding and Footwear 9-0 191 197
1 V. Miscellaneous 12 3 173 173

1 Total .. 100 0 i
Consumer Price Index Number .. .... j 197 194

4 
{ 
J

I

I

1

I



r 1

Articles

1

Total ., 100-00

kg.

Total ..

Unit of 
Quantity

"eight 
proper- 
tion.U to 
total ex­

penditure Feb. 
1972

(6) Pv sej and Products—
(1) Arhar dal
(2) Gram dal
(3) Masur dal ’,

■ 1-A. Food—
i (ii) Cereals and Products—

(1) Rice ..
(2) 5\"hcat ,.
(3) Jowar ..
(4) Grinding Charges ..

Sid>-group Index I-A (a) .,

f

98-91

gazette-may 1972

CONSl^R PRICE INDFA NUMBER (NEW
for SHOL.KPUR Ctm^E

labour gazette-may 1972

S«rf>-groj/p Indax J.A (b),,

(c> Oils and Fat------
(1) Groundnut oil
(2) Vanspati (loose) ’

Total ..

Index l-A {c}..

Ekss-(1) Goat meal
(2) Beef
1;) (fresh) Rahu
(4) Fish (dry) Ziaga

Total ..

&i-groop Index I-A (d}..

^^dua^ Pro-

(1) Milk .
(2) Ghee I

I 1
kg.

i
Total

Index I-A (e)..

I

ClA

Z’B’ index number (NEW SERIES) FOR WORKING CLASS 
price sHOLAPUR CENTRE-contd.

per unit of quantify

learendedi
Dec. I960 j Unit of 

Quantity

Weight 
propor­
tional to 
total ex­

penditure

Price per unit of quantity

Year ended 
Dec. I960.

March
1972

Rs. p_
26-98
13-53 
56-97
2-52

76-17
18-22

72-32
23-69

100 00

89-79
10-21

lOOCO !

0-90
1-06 
0-09

’•25 
0-90 
0-96 
0-09

(I) 5’“

12}

(6) 0“'’°'” 

(Tj Gaf***^

(8) Cocoa“u‘

To'al •

4-98 0-42

59-43 0-90

1-75

Sub-group

, ^yegeiablesandFruits 

Potatoes
2) Brinjals

(3) Toniatos
(4) Me’hi

5;
(6) Ambadi
(T) Banana

Total ..

»>

300 g.

Each

kg- 
300 g.

200 g.
300 g.
200 g. 
Doz.

sub-group Index I-A (x)--

(h) Other Food—
(1) Sugar (Crystal)

(2) Cut

(3) Tea (leaf)

(4) Tea (readymade) ..

(5) Snack Saltish (Bhajia)

(6) Snack Sweet (Jalebi)

Total

Sub-group Index I~A (fi).

100-00

12-93
15-95 
14 22
6-47 

11-64 
27-15 
11-64

100 00

47-53

7-97

21-56

20-74

0-24

0-44

0-39

0-27

0-46 
0-11 
0-25 
0-12 
0-13
0-09 
0-51

0-59

0-80
0-20
0-20
0.12
0-37 
0 10 
0 87

Index Number

Feb. 
1972

7

March 
1972

8

222 222

225 225

139 183

162 138

146 146

209 I9I

179 162

219 219

171 157

173-91 
181-82
80-00 

100-00 
284-62 
111-11 
170-59

134 152-<9

171

219 241

141 141

200 200

312 312

230 - 230

176 178



Article*r
197?

48-79

LABOUR GAZErrE-^f^y

<.X)NSl MER PRICE INDEX NUMBER (New
for SHOIAPCR CENTrSS\P?H

I

Vfnit of
Onsniity

Weight 
proptM-- 

lional to 
total ex­

pend 11 lire
Year ended 
Dec. I960 March

labour GAZETTE—MAY 1974 rcc iflTi w«ltwlrt»eMl?4l3 
Klei 

riMOEX NUMBER (NEW SERIES) FOR WORKING CLASS 
rice sHOLAPUR CENTRE-(x>ntd.

Unit of 
quantity

Weight 
propor­

tional to 
total

expen­
diture

(«) Cereals and Product* 
(6) Pulses and Products, 
(fl Oils and fats

Meal, Fish aad Eggs. 
Milk and Products. 

(J) Condimeots
Sploes.

(f) Vegetables
Fruit*.

(it) Other Food

Total ..

Croup Indnx

1-B. P«B. SwMi. ToBacc* 
etc.—

(1) PanQeaf)
(2) Paa nnished
(3) ^pari
(4) Katha
(5) Bidi
(6) Cigarettes
(7) Chewing lobaaco

Total

Grai9 linitx l-B

U- PaeJ and Ligtit—

(1) Firewood
(2) Coal
(3) Dung cake 
(4j Match Box

<5) Kerosene Oil

Cfrwjp tadnx II

12-24

100-00

ToUl

Toul

Oev^lnOnxIu

29-79

2-92

100 leav-es 
Each 
300 a.
50 g. 
Kaita of 25 
Pkt.o 
50 g.

10 .

10-22
6 07 

19 49
3-84 

37-06
5-43 

17-89

100-00 Index ly

1

*•

*0kg.

100 Cakes.
Each (kl) 
sticks .

500 ml.

62-01
13-81 
7-06 
4-06

13-06

100-00

FM. 4 t 100-00

100-00

Miicellancous

(i) Med -’“®

Total ..

Sub-g^ouP Index i'ia) • -

(bl Educ ttion, Rtcrnallon 
and Amusement—
(1) School lhe

(2) School Book
(3) Stationery— 
(0 Exercise Book

(«) pencil

(4) Cinema

Total ..

Sub-group Index F (i*)

per Visit

per Stud­
ent.

Each

Phial of 
3 doses

29-23

70-77

100-00

33-15

•2-65

5-53»»

»•

per Adult 38-67

100-00

Price per unit of quantity Index Number

Year ended 
Dec. 

1960
4

Feb. 
1972

5

March 
1972

6

Feb 
1972

7

March 
1972

8

Rs. P. Rs. P. Rs. P.

10-69 19-411 19-411
175 175

10-47 17-68J 17-68 J

10-05 16-50 18-50 164 184

3-41 4-94 5-14 145 151

1-39 3-01 2-97 217 214

1-61 2-811 2-811
h 188 191

1-49 3-01J 3-03 J

1-28 3-26 3-26 255 255

1-47 3-20 3-20 218 218

6-40 8-95 8-95 140 140

15-98 27-45 27-45 172 172

191 191

4-33 5-00 5-00 115 115

0-71 0-92 0-92 130 130

125 125

6-00 5-70 5-70 95 95

2-50 2-94 2-94 118 118

0-12 0-151 0-151
125 125

0-12 0-15J 0-15J

0-31 0-95 0-95 306 306

184 184

R 4071-5



Total

i

Total

Sub^up Indix ► {^

I

Total ..

tad,, y

sholapur CENTR^!^^

(c) 7>an^pf

‘o Poona),
(2) But fare

St^group Indtx r(f)

(1) Hai. Oil

(3) Toilet Soap
(4) Oroataeoia (glass)

Quaniity

LABOUR GAZETTE-hfA Y

CON-SIMFR price index number (NEW SFRiirox 
for SHOLapUR

labour gazette-^ may 1972 1415

Itnit of 
quantity

(»)
(D Vtenaii, (cepperj

(2) Laundry Chwge,

(3) "’aihin* Soap

(4) Ta.Ionn, Chartat—

0) Shirt

W BIou

t3) Durrie

Total ..

V, Mi$ CeliaOrt.ur_’*'”‘>u« 

SJr^’^'care 

t*) Otbera

"’eight 
propor­
tional to 
total ex-

! 2

penditure

3

1 ■
i

Pw Paa- i 67-41
seng r 

;P«r Adult 32-.59

i
I 100-00

t

Bottle of 1 39-28
:.*o g.

iPer adult 49-11
£«ch 8-93
per dozen 2-68

100-00

500 g. 6 07

P*r Piece. 9-64

B*r of 12 44-64
1 Places.

Each 36 43

3-22

100-00

i

25-86
15 92

12-49

21-02

24-71

100-00

Ks. 1>. Rs, p. Rs. P.

5-22 7-20 7-20
0 15 0-20 0-20

2-00 4-88 4-88
0-62 1 -30 1-300-44 0-7.5

0-750-75 0-75
0-73

3-25 20-00 20-00
O-II 0-22 0-22
1-31 2-17 2-17

..nained stationary.

'7? ’the Consumer Price Index Number for Working Class (New 
N' TOur Centre with base : January to December I960 equal 
hpfna the same as that in the preceding month. The index 

''^•midard of life ascertained during the year 1958-59 family living 
l^llgpuJcity.

ibor for the clothing, bedding and footwear group increased 
indc’^ to a rise in the average prices of dhoti, shirting and trousers

umbers for the food, the pan, supari, tobacco otc., the fuel and 
_ index uiiscallaneous groups and housing remained steady at 210, 167, 

*154^^'134 respectively.

182)

^.raniTR PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
consumer riv c:LASS for NAGPUR CITY

(Average prices for the calendar year 1960 = 100)

Groups

Weights 
proportional 

to total 
expenditure

Group Index Numbers

Feb. 
1972

Mar. 
1972

I-A. Food 57-2 210 210

1-B.
Pan, Supari, Tobacco, etc. .. 3-8 167 167

11. Fuel and Light .. 5-7 182 182

in. Housing 6 6 134 134

IV. Clothing, Bedding and Footwear 10 9 219 220

V. Miscellaneous 15 8 154 154

Total .. 100-0

Consumer Price Index Number 194 194

♦ Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1966 issue of Labour Gazette.

Note.—For arriving at the equivalent of the old Index Number (1939 =■ 100), the new 
Index Number should be multiplied by the linking factor of 5-22.

R 4071—5fl



1

I-A. Food—

100 00

Pulse

*

Total ..

Total ..

Milk

Subgroup I.A{c) Index

Unit of 
Quantity

(6) Pulses and 
Products—
(1) Arhar dal
(2) Oram dal
(3) Moong dal

Tota 1 ..

Subgroup Index ..

(c) Oilsand Fats—

(1) GingeHion
(2) Groundnut Oil

(loose)
(4) Linseed Oil

Kg.
»•

and
Produas—

(1) Milk
(2) Curd
(3) Ghee ’'

Ariick*r

»
V

labour gazette-M^y

CONSUMER PRICE INDEX NUMBER (NEW SER.ro. 
for NAC.P1IB r-SSSS®)
for Nagpur centre Wor,^,

Weight 
proportion­
al to total 

expenditure

^ice per unit of quantity

Basic 
Price

labour gazette—may 1972 H

..inirv number (NEW SERIES) FOR WORKING CLASS 
NAGPUR CENTRE contd.

Unit of 
Quantity

Weight 
proportion­

al to total 
Expendi-

Price per unit of quantity

Basic 
price

(o) Cereals and Cereal 
Products—
(1) Rice ..
(2) V^Neat (O-S.)
0) jowar ::
(4) Grinding charges ..

Total ..

Sub-group I-A(a) Index ..

(tf) Meat, FUh and

(1) Goat-meai
Fish (fresh)— (/) Rahu^^ 

Mansur 
(3)

Total ..
^fxiup Index ..

Dozen

53-60
35-69 
»-72
1-99

Total

»»
»•
»•

49-65
18-65

100 00

68-17
28-12

3-71

100-00

77-58

100-00

71-96
3-57 

24-47

100-00

{ 1 Patat®” 

b£Ss

Kg- 
I’kg. 
Kg.

• »

39-72
23-74

2-28 
0-46 

11-42

sag 
(10)AntbaV“"
(111 Banana 
JI") orange

Total

(M Other Food—
(1) Sugar . -

(3) Tea leaf
(4) Bhajia - -
(6) Tea^^adymade) - -

Total - - 

Sub-group I-dW Index .. 

\a) ^eals and Cereal 

(6)^PJse8’’ and Pulse 

Products.
(c) Oils and Fats • • (5 Meat. Fish and Eg«
(«) Milk and Mill 

products.
(fl Condiments ant

Spices. ,
Ig} Vegetables and Fruits 
(A) Other Food

To’al ..

Food Group I-A Index • -

Dozen
»»

100 00

44-71
2-40 

13-26
8-46
1-97 

29-20

100-00

49-53

Index Number

Feb. 
1972

7

Mar. 
1972

8

192
314
145
185
177
248
338
143

192
314
145
185
153
216
338
143

180 177

128
122
188
205 

93
221
170
139
148 

N.A.
159
175

IJ9 132

172 
236 
147
210
280
417

173 
236
147
210
279
417

247 247

2tQ9 209

254 249

230
219
199

223
219
199

180 177

119
247

132
247

210 210



Articles

I

PDR N.AGPUR

Unit of 
quantity

I
i Weight 

pniportion- 
I al to total 

Lx pend i-

1418

''^de*r
labour UAZETTE^\j.y

CONSUMER PRICE INOEX NUMBERS
FOR Nanmr^’t^ (NEW

Tobacco..

Pan-leaf s
(ready-made) ,.; 

Supari , j
Kaiha * |
®’rl’ ' i
Cigaretfcs ’ ■
Chewing and leafy ■ 
tobacco.

1(X) lea\>es 
Each 
Kg.

Katta of 2V
Pkt. of 10 j
E-8-

14-85 
13-61 
26-60
5-36 

21-44
804

10-10

Total
■ 100-00

Price

0-29 
0-03 
6-71 
8-57 
0-16 
0-15
5-00

i

Group l-B. Iniiex

Ptiel and Light- 
Fire-wood 
Coke
Kerosene Oil 
Electricity Charges 
Coal
Match box

Total

I

I

labour GAZETTE MAY 1972

of quantity

_ iMnvX number (NEW SERIES) FOR WORKING CLASS FOR 
bice index centre -contd.

Unit of 
quantity

Rs. P

0-50
0-06 

10-00 
12-00
0 25 
0-40 
6-00

0-50 
,0-06
0-00 

’2-00
0-25 
0-40

Doctor’’ 

^ledicih®

Per visit

Phial
3 doses.

^"^‘x for Fuel 
Light.

Il L HoQalBg—
Residential jjoygf

Total

Growp in l^ex fo^ 
Housing.

IV. Qothing, Bedding 

(1)
92 Lnipress Mills

(3) Shining—

(9) Shin

Toui
■ Croup rv index

Weight 
propor­

tional 
to total 

expenditure

of

22-98

45-06

31-96

Price per Unit of Quantity

Basic 
Price

Rs. P,

3-00

0-75

0-69

40 kg.

Litre 
Unit 
40 kg,
Each (50

sticks)

69-55
5-90 

14-13
2-74
2-61
5-07

2-38
2-88 
0-34 
0-29 
6-38 
0-05

4-31
6-80 
0-63 
0-37 

12-00
0-07

0-64
0-37 

12-00
0-07

100-00

100-00

100-00

9-87 

36^48 

18-35

3-34
3-06

13-06

4 17
4-17
1 -04

100-00

12-10
10-68 
8-09

1-21
1 -05
1-43
1-14

1-04
1 -09
4-25 
1-23
3- 75 
8-30

16-00
4- 96 
6-40

I

26-60)
22-29 /
13-31

2- 84'1
3- 02 }
3-96 J
3- 51

4- 14 )
2-96} 
^■IS

6 50 
12-81 
27-45 
10-45
9-40

26-61
22-29
13-31

2- 84 )
3- 06y
4- 01
3- 51

4- 14
2-96
6-75

6-50 
12-81 
27.45 
10-45
9-40

c s I. Prefflitt®

F (a) Indtx

and

^'’fUir oil

(2) Barber charges

(3) Toilet soap

(4) Tooth .
(Medium size).

(J) Ornaments (glass) . ■

(6) Watch ..

(I) Face powder (small)

Total ..

^ub-^roup I'' (b)') Index ..

ofBottle
114 ml.

Per Adult • •

Per Cake ..

Bottle

Dozen

Each

Tin

100 00

24 01

38-30

15-80

2-74

4-25

12-16

2-74

100-00

t

1-37

0-50

0-46

0-87

0-15

65-00

1-00

(«) Education, Recreation 
and Amueements—

(1) School fee

(2) School Book

(3) Toy ..

(4) Stationery (Ex.-book)

(5) Cinema

Total . •

Sub-group V (c) Index

R 40;l—2

per 
dent.

Each

Stu- 23-53 3-50

a a

Each 
pages).

Per Adult .

(40

17-65

1-02

1-79

56-01

100-00

2-00

0-24

0-12

0-42

Rs. P.

3-00

0-75

0'10

2-46

1-00

5-50

0-81

90-00

2-50

0-76

1-60

2-35

0-26

0-15

0-88

Feb- 
1972

Index Number

March 1 ch. March
1972 1972 1972

6 7 8

Rs P.

3-00 100 100

0-15 100 100

0-70 101 101

100 100

2-46 180 180

1-00 200 200

0-76 165 165

l-6o 184 184

0-81 108 108

90-00 138 138

2-50 250 250

179 179

5-50 100 100

2-35 118 118

0-26 108 108

0-15 125 125

0-88 210 210

US I6S



(Average prices for the calendar year 1961 = 100)

i
i 

I
Sub^oup I (d) Index ..

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
NANDED CITY

LABOUR Gazette-may 1972

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKim,- 
Nagpur cen pre -conew; LABOUR GAZETTE—MAY 1972

Articles Unit of 
quantity

j Weight 
pro­

portional 
to total 

expenditure

y\\DED

1

!
(4 Tratupori and Com-' 

munication—

(1) Railway fare of 80km

(2) Bus fare

(3) Postcard

(4) Rickshaw charges ..

Per Pass­
enger

Per Adult . -

45-49

29-19

3-86

21-46

100-00

(<) Others—

(1) Cot

(2) Trunk. Box

(3) Earthenware

(4) Utensil Aluminium ■ Kg,

(5) Utensil Brass

(6) Laundry charges

(7) Washing Soap

(8) Tailoring f Shirt .

Blouse

Sub-group 1 (a) Index

Miscellaneous—

(di Medical care

(6) Personal care 
effecu.

(c) Education, Recrea­
tion and Amusements.

(4) Transport and Com- 
mu nication.

(«) Others ..

Total
I

Mucellaaeout group Index

Price per Unit of Quantity

I Feb. March
I 1972 1972

5 6

Rs. P. Rs. P.

2-35 2-35

0-20 0-20

0-10 0-10

0-62 0-62

10-00 10-00

8-50 8-50

15-00

20-00

15-00

20-00

,07_A fall of 1 points

In March 1972, the Consumer Price Index Number for Working Class for 
tlie Nanded Centre with base year January to December 1961, equal to 100 

j 207 being 2 points lower than that in the preceding month. The index 
Relates to the standard of life ascertained during the year 1958-59 family 
living survey at the Nanded Centre.

The index number for the food group decreased by 3 points to 224 due to
the decrease in the average prices of jowar, turdal, masurdal, potatoes, 
onions, garlic, other vegetables and sugar.

The index number for the fuel and light group decreased by 1 point to 164
due to the decrease in the average price of firewood and chips.

The index number for the miscellaneous group decreased by 2 points to 177
due to the decrease in the average prices of pan-leaf and utensils (Brass).

The index numbers for the clothing and footwear group and housing
remained stationary at 205 and 136 respectively.

♦Details regarding the scope and method of compilation of the index will be found on 
pages 1107 to 1112 of the March 1966 issue of Lcdiour Gazette.

Groups
Weight 

proportional 
to total 

expenditure

Group Indiex Number

Feb. 
1972

March 
1972

I. Food 61-46 227 224

IL Fuel and Light 5-88 165 164

III. Housing ■, 4- 62 136 136

IV. Clothing and Footwear 12-22 205 205

V. Miscellaneous 15-82 179 177

Total 100-00

Consumer Price index Number .. 209 207

Note.—To obtain the equivalent old index number on base August 1943 to July 1944=100 
the new index number on base 1961 = 100 should be multiplied by the linking factor i e. 2-45.



I.

Ankle*

Indn Numbtr 
pauf He}.

I
I

LABOUR GAZETTE—MAY 1972
LABOUR GAZETTB-MAY 1972

CONSUMER PRICE INDEX NUMBER FOR INORKING CLASS FOR NANDED Cny CONlUI^R PWCE INDEX NUMBER FOR WORKING CLASS FOR NaNDED CltY-eontd.

1. Pood Gnxat—

(a) Ctrtal and Ctntlt 
Product—

(1) Rkt

(2) NX’heat ..

(3) Jowar

(4) Grinding charges

IruUx Nund>»r S^-grouf 
Kt}.

(6) Puittt and Pultt 
Produetj—

(1) Turdal-
(1) Gawran (medium)

(2) Gramdal Puniab 
(medium).

(3) Moongdal— 
Without husk

(4) Uriddal without busg

(5) Muurdal —
(а) Big ..

<
(б) Medium

Index Numbtr Sub-groitp 
Kb).

{c} OUt and Patt—

(1) Groundnut. 
Mectha'.el (Redish in 
Colour).

Unit of 
quantity

Weight 
propor­
tional to 
total ex- 
penditura

Price per unil of quantity

Basic 
price

Feb. 
1972

March
1972

Feb. 
1972

Unit of 
quantity

Weight 
propor­
tional to 

total expen­
diture

Price per unit of quantity Index Number

R». P. Rs. P,
I

Rs. P.

0-64

0'42

0-34

0-13

064

0'37

066

Q-n

M4 1-14 178

0-88 0-88 210

0-97 0-95 285

0-13

1-

1-

1-

2-57

013 115

240

280

223

270

334

346

178

210

279

113

237

269

232

273

336

305

J

t

j ' (oOoatMeal

• (10 Beef

' (2) Fish (dry) 
' (i) Bombil

(H) ZiQ8a

(3) Fish (fresh)- 
Varieties available 
^b.l972-

(0 Rahu 
(if) Katerna

Varieties available 
March 1972— 
(0 Rahu

fijft and

in

tn

^12 Kg. .

Kg.

Kg.

»I

Kg.

* I

Kg.

562

061

Basic 
price

Feb. 
1972

March
1972

Feb. 
1972

March 
1972

Rs. P.

1-08

0-96

2-46
2-02

1 -48
1-32

1-22

Rs. P.

2-25'1

2-00 J

2-28
2-55

Rs. P.

2-25

2-00

5-00
4-50

2-35

(li) Katerna

Total

* * 1-36 2-70

6-23

Inlex Number Sub.
foup {(d).

(t) Milk and Milk Pro- 
duett—
(1) Milk (Buffalo)
(2) Ohee (Buflalo)

Total ..

200 ml. 
I Kg.

4-54
0-29

0-13
3-01

4-83

Index Number Sub.
group I (a).

(f) CondlmentJ and
Spices—
(1) Salt white Kg. 0-28 0-12

(2) Turmeric Khandaki 50 gms. 0-24 0-06

(3) Chillies (dry)— 
(0 Oawarani (fine) .. Kg. 4-22 1-30

(11) Oawarani (med.) 1» • . 1-18

(4) Tamarind, Kadiwali 200 gms. , 0-77 0-25

(3) Mixed spices Bojwa 50 gms. 1-61 0-20

Total . 7-12

Index Number Sub
group Hf).

0-30
6-42

0-20

0-12

3-18)

2-76 J

0-28

0-28

6-46

0-20

0-12

3-29

2-88

0-28

0-26



. lb

per Cup ..

5-62

53-29

8-64

4-84

6-23

4-83

7-12

4-29

0-87

4-27

5-62

00-00

Packet of
50 gms.

Weight

total

b

b

I

CONSlINfR PRICE INDEX NUMRER FOR WORKInq

labour gazette—may 1972

Articles

1

. Weight
bnit of propoi^

quantity | tionalto 
total ex­

penditure
2

(g) yegetable aitd i egeta- 
blf Proditcit—

(1) Potatoes—
(i) Big size 
(If) Small size

(2) Onions—
(0 Red
«0 While .;

(3) Brinjals (Kali)

(4) Tomatoes—

(u) Green ’

(5) Garlic Gaviathan 

Other vegetables— 
Varieties available in the

month of Feb. 1972_
(0 Cauli flou-er 
^^9 )^®lkiphali 

Varietie available in the 
month of March 1972—

(0 Gawarphali
W) Pankobi

Number 
P^tig}.

(h) Frugj artd 
Producti- 
(1) Banana— 

(-9 Big size 
(it) Medium 
(iii) Small

Number 
gYoiqr I (ky 

vO ^ugar-—
(0 I>-gradc

O Gur—

Total .,

5u6-

oik/

Number group II n ^ub.

’/2 Kg. .
*• .

Rg.
»•

250 gms.

30 gms.

50 gms.

250 gms.
»»

250 gms.

Dozen
t«
»»

Kg.

200 gms.

0-69

0 97

0-50

0-39

0-54

3-57

0-70

’'OR Nandeo

P^>’^P»runi.ofqna„,,^

Basic 
Price.

Rs. P.
Rs. p

EX NUMBER FOR WORKING CLASS FOR NANDED CITY-contd.

Unit of
quantity

0-30
0-26

0-31
0-31

on

0-21 
0-13

0 05

0-08 
0 06

0-35 
0-29 
0-22

1-17

O-IO

imputed t

••■I

0-75'1 
0-58 
0-43 j

1-98

0-28

anana 4«

0-10

0-08'1
0-t5 J

0-05

^"ciTaha

(,1) canteen tea 

Total

Numbf 
lU)-

, Pood Group—
(a) cereals
(‘’products.
//,) Pulses and 

products.
((.) Oilsand Fats

(J) Mutton, F'sb

' Products.
Condiments

Sm&-

Cereal

Pulse

and

Milk

and

(0 Sugar. Honey and 
^Related Products.
(i) Beverages

Total

Index Number for Food 
6roup I.

11. Fuel and Light—

(1) Firewood and Chips 
(0 Dhawda (old)

(//) Gaheri
(2) Kerosene—

(/) Rock oil white in 
colour.

(3) Match Box—
(0 Wimco, Horse 
Brand.

Indtx Numbgr for group ii.

20 Kgs.

t*

per litre

per Box 
(50 sticks).

13-99

5-25

propor­
tional to

expenditure

80-76

Price per unit of quantity Index Number

Basic Feb. Majch Feb. March
price 1912 1972 1972 1972

4 5 6 7 8

Rs. P. Rs.P. Rs. P.

0-35 0-55'1 0-55'1
157 157

0-35 0-55 J 0-55J

0-07 O-B'l 0-15'1
214 214

0-04 ....J ....;

203 203

240 231

213 269

180 182

207 208

230 230

199 202

165 152

203 201

187 186

203 203

227 224

1-66 2-68'1 2 63'1
156 154

1-57 2-37 J 2-36J

0-26 0-60 0-62 231 238

0-06 0-07 0-07 117 117

165 164

•Entire weight of" Hot drink (ReaH.—.•de tea) ” la imputed to " Chalu Chaha



Unit of 
quantityr

Ks. P.

^^•ii J!,

LABOUfi GAZETTE—
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in. Hoetinc Rant—

‘elected 
Tencinents.

Total

rV- Clothing and Foot.
WT<r—
(a) CloiMnt—

(1) Dhoti

(2) Saree

(3) Cloth for Trousers

(4) Long cloth

(5) Coloured fabrics,.

Total

Number fyr 
group /F(a),

(.h) Footwen

(1) Shoes- 
(0 Bata, Janata

W Carona 
Junior.

^^z/^*PPals— 
V) Bata All Rubber^,'*.

S"""® ’^"Ihapur 
yr} Carona Bahad

Total

Mex Numb. f ,
troup

■"'1 Fool.

• »

• •

• »

Total

Weight 
Propor- 

'ional to 
total 

expenditure

100 00

100 00

11-33

l9-n

1-58

27-48

31-21

91-57

91 -57
8-43

100-00

Basic 
price

'■'« per unit

Feb.
1972I

I 08

1- 24

2- 74

1-44

1-81

1502

18-34

4-45

6-18
8-35
8-65

2-15

1 -82

5-27

3- 40

4- 05

2- 13

I-9o

5-27

3- 43

3-94

27-45'1
27-45'1

28-35 J 28-55?

10-45'1
1 10-451

10-45 > 
-^5 '

14-65 J

10-45 I

14-65 J

labour GAZETTE>-MAY 1972

PRICF INDEX NUMBER FOR WORKING CLASS FOR NANDKD CITY

lljineoo’'

‘.’’.fnar'iManglori --
(nsup»^‘

,b,rfor Suh.
, , VM/nfer '

‘^’{/f'Goikood"

(il) Charminar

(3) Jardj* 
Brand.

Uni' ol 
qua.ttiiy

Bundle of 
25 leaves.

*

per Vida.

50 gnn.

Dadhi

Total .

Weight 
propor­

tional to 
total ex- 
penditure

Bundle of 
25 Bidies.

Packet of 
10 Cigaret­
tes.

»• • •

Packet of 
25 grms.

group 1 Wl-

Household UtUHies—

/)-, Utensils Brass— 
Lota, Poona

(2) Utensils Alumi- 
nium— Baghuna with­

out chhap.

Total ..

Iniltx Number for Sub­
group y (c).

[d) Washing soap—

(1) Laundry ordinary 
washing and ironing.

(2) Washing soap Shama 
Washing soap.

Total 0.

Indtx Number for Sub­
group y (d).

2-83

6-61

4-22

13-66

9-00

6-34

1-63

16-97

Kg.

100 gms.

Per shirt.

Per Cake

1-90

0-69

2-39

3-74

6-52

10-26

Price per unit of quantity Index Number

Basic 
Price

007

004

004

0-41

0-13

0-10

0-13

0-14

7-80

0-90

0-12

Feb. 
1972

March 
1972

Feb, 
1972

March

0-21'1
0-16 1

003

0-49

0-20

0-30'1

lS-17

1-13

0-20

0-15

0-11

003

0-30

0-20

0-30'1 
•j 

0-40 i

0-25



I
V

An teles

1

Per day

Total .

Total

V

2 Tablets

Bottle

Small 
bottle.

Unit of 
quantity

student 

Per Copy

Packet of
10 blades.
2 Pkts, of 3 

blades each.

ClTy^

Price per uni, ofquantityr IntJe,

quantity

Ticket
3.14

0.51Sinew

Weight

III CUS»

LABOUR GAZETTE-^ june 1972
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(«) Medical Care—
(1) Patent Medicine— 

(/) Anacin
(ft) Aspro 
(fff) Zinda, Tilasmaih

(2) Mixture Doctor's 
daily mixture.

Weight 
propor­

tional to 
total ex. 
penditure

Basic

‘'^501^'s.T.

number for workino class for nandrd

Index Number for Sub­
group V {e}.

(f) Pertona! Care—
(1) Hair Oil—

(f) Tata Co. Coconut 
Oil.

(2) Barber charges—
iO Hair cut with shave 
«/) Haircut 
Uii) Shave

(3) Toilet soap— 
to Ha mam

(if) Lifebuoy
(4) Blad^— 

{0 Bharat

(if) 6 Morning

fndex Number for Sub. 
roup Vijy,

(g) Education and Read­
ing—

(2) School Books—

00 Subodh Ganit

Total ..

Index Number for Sub- 
r^oup y (gy,

lb) Recreation 
ai'aSZr- 

Lowe« cUss

and

Total . 

Number for Sub.

Adult

, CbarB«» f®'

s.
Total .•

One Pass- 
ger.

6#r for Sub.

{D-

(jjPaoJUpari 

.TobsccoandTabacco

(i()Wasbin«’"’“P

(,) Medical

(J)personal care

(^)Education and Read- 

(A)Rwreation and

Amusement- .
(i) Transport and Coin- 

niunication.

Total ..

Index Number for Group

3.29

14-94

13

16-

2

10-

14-

13-

6.

6-

14-

100-

propor­
tional to
total ex­

penditure

CITY—concld.

Price per unit of quanitity Index Number

Basic 1 
Price

4

Feb. 
1972

5

March 
1972

6

Feb. 
1972

7

Match 
1972

8

Ra. P. Ra. P. Ri. P.

1-04 1-45 1-45 139 139

1-00 1-20 1-20 120 120

0-05 0-10' O-IO')
172 172

0-45
0-65 J O-65J

0.22 0-50 0-50 227 227

156 156

170 149

211 212

204 203

124 124

.. 126 126
1

219
1

221

215 215

I 250 250

4 156 156

0

779
1

177



AURANGABAD*
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199—A rise of 10 points.

In March 1972, the Consumer Price Index Number for Working Cla 
the Aurangabad Centre with base year January to December 1961 equ 
100 was 199 being 10 points higher than that in the preceding month. The *» 
relates to the standard of life ascertained during the year 1958-59 family p 
survey at the Aurangabad Centre.

The index number for the food group increased by 17 points to 212 dug 
an increase in the average prices of jo war, banana, gur and tea leaf 
Bond). %

The index number for the fuel and light group increased by 2 points to u 
due to a rise in the average price of Kerosene oil.

The index number for the housing remained stationary at 189.

The index number for the Clothing and footwear group increased by 2 poi„. 
to 190 due to an increase in the prices of dhoti, saree, cloth for trousers, colour^ 
fabrics and shoes (Bata Co.).

The index number for the miscellaneous group increased by 1 point to pj 
due to an increase in the average prices of pan leaf, hair oil and toilet soap.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
AURANGABAD CITY

(Average price for the calen'dar year 1961 = 100)

’Details regarding the scope and method of compilation of the index will be found on 
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

Groups
Weight 

proportional 
to total 

expenditure

Group Index Number

February
1972

March 
1972

I. Food .. 60-72 195 212

n. Fuel and Light 7-50 164 166

ni. Housbg 8-87 189 189

rv. Clothing and Footwear 9-29 188 190

V. Miscellaneous 13-62 174 175

Total .. 100-00

Consumer Price Index Number .. 189 199~

Note—To obtain the equivalent old index number on base August 1943 to July 1944=100 
the new index number on base 1961 = 100 should be multiplied by linking factor ie. 2-22.

LABOUR GAZETTE—MAY 1972 1431
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Articles
!

1
j 1,

Unit of 
quantity

2

Weight 
propor* 
tional 

to total 
expendi­

ture 
3

Price per unit of quantity Index Number

Basic 
Price

4

Feb. 
1972

5

March 
1972

6

Feb. 
1972

7

March 
1972

8

; I, Pood Groap—

(fl) Cereals and Cereal

Rs. P. Rs. P. Rs. P.

products—
(1) Rice Kg. 3-40 0-69 1-16 1-14 168 165
(2) Wheat »* • • 1012 0-42 0-88 0-88 210 210
(3) Jowar »» * • 30-33 0-38 0-68(1) 0-91 179 239
(4) Grinding charges 

(or cereals.
»» • • 2-35 0-02 ^•04 0-04 200 200

Total .. 48-20

Index .Number sub-group
Ha)

(i) Pulses and Pulse

J83 223

Prosducis—
(1) Turdal, without Kg. 3-96 0-70 1-97 1-84 281 263

buk.
(2) Gramdal, Katori. 2-05 0-60 1-31 1-32 218 220
(3) Moongdal.without »» 1-11 0-71 2-08 2-07 293 292

husk.
(4) Masurdal Thick 0-74 0-64 2-2) 2-06 344 322

grain.

Total .. 7-86~

Index Number sub-grouo 
l{b) -

272 76/

(c) Oils and Fats— *5-49
(1) Groundnut oil 

Whitish.
i Ltr. r2-oo 1-07 2-01 188 ••

(2) Karad Oil
(3) Vanaspati Dalda.

(3-49 1-11 2-00 1 -98 180 178
i Ke. 0-48 1-58 2.75 2-75 174 174

(loose)

Total .. 5-97

Index Number sub-group 
He)

(d) M'itton, Fish and

182 178

Eggs—
(1) Mutton, Goat meat..
(2) Fish (dry)—

i Kg. 4-70 1-26 2-50 2-50 193 198

(а) Bombil
(б) Zinga
(c) Nathmi

Kg. 0-24 2-90-j2-13 (
1-93 J

4-94'1
3-50 >
3-50J

4-92'l 
3-50
3-50J

' 112 172

Total .. 4-94

Index Number sub-group 197 191
nd).

that of “ Karad Oil”.

1

(*) Quotation for September 1971.
* The weight of “ Groundnut Oil

R 4171-5 a



Feb. 
1972

Weight 
propor­
tional 
to total 

expenditure

Basic 
Price
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CCNH MFR PRICE INDEX .NUMBER FOR WORKING rr ace
____________________________ __________ ’’OR auranq

II^DEX number for working CL4SS FOR AURANGABAD CITY-sontd.

Price per unit of quantity

Article*

1

(e) Milk Mid Milk Pro- 
durtt—
Milk—
(Buffalo Milk)

Total ..

Index Number tub-, 
a«).

Condimrntt
Spicee— 
(11 Salt—

W-hite ..
(2) Tui meric— 

W^ie
(3) Chillies (jry}— 

Superior quality
(4) Tamarind
(5) Mixed spices—

Bejts-ar ..
(6) J.ra—

Thick Blackish (fira5).

Total

Inedx Number eub-groun 
Hf).

•froBiJi

(t) I'egeioble at>d Vegeta- 
ble Product—

(1) Potatoes— 
Medium ..

(2) Onions— 
Red

(3) Brinjals— 
Medium

(4) Tomatoes—
(1) Red ..

(2) Green
(5> Carle— 

Medium ..
O/ftrr Vegetables— 
yurieiiet available in f,,^ 

month of Feb, 1972—

(0 Pumpkin

(tf) Packobi

®*a‘l«hle in

(i) Dilpasond 

fh’; Pankobi

the

in

Total ..

^ rro,.p

Unit of 
Quantity

Weight 
propor­
tional 
to total 

expenditure

6-63

6-63

0-33

Rfice Ptrunit of quantity

Basic 
price

Feb. 
1972 March 

1972

Total

O-Il 0-20

Unit of 
Quantity

1-14

M4

230 gms. ..

1 Kg. ..
• • • •

250 gms. ..

0-31

4-62 
0-43

1-80

•» 0-30

7-83

1-33

1-06

0-48

0-64

0-34

0-90
0-49

0-42

0-69

0-70

2-10
0-96

1 -08

1-32

0-20

0-70

201 
0-97

1 -10

1-30

0-30 0-30 0-29 I Co
0-25 0-39 0-40 156

97

0-24 0-23 0-27 96
160

0-28 0-20'1 0-30-1
112

0-18 0-14 j 0-28 J 73
13]

006 0-10 0-08 167
133

0-17 0-39-1

0-21 0-34 J
196

0-28

0-21
I

132O-32j(

143 /J4

, Honey ana
^^g^a^rd’P'oduCl- 

/|) Sug^f

(2) OufT" ‘ Sopen"^ ••

iub-group

//) B^reraget—41) Tea IcaJ"" J 

prepared J
Chali Chaha

Total

Index Number sub-group 

Id).

products.
(ft) Pulses and pulse 

products.
(c) Oils and fats

(J) Mutton, fish and 

(<)^Milk and Milk 

products.
(/) Condiments and 

spices.
(g) Vegetables and 

vegetable products.
(ft) Fruits and fruit 

products.
(1) Sugar, honey and 

related products.
0) Beverages

ToUl

Index Number —Food 
group I.

Kg.

• •

30 gmi.

3-43

1-81

5-26

1-86

4-28

614

48-20

7-86

3-97

4-94

6-63

7-83

3-26

6-14

100-00

1-17 1-98

0-46

0-41

008

1-57

0-33

013

1-98

1-61

0-36

0-15

March 
1972

Index Number

Feb, March
1972 1972

7 8

206 212

206 2/2

169 169

341 330

228 231

134 137

188 188

171 172

183 223

272 261

182 178

197 197

188 188

232 227

143 134

206 212

228 231

171 172

195 2/2



Index Number

Feb.MarchQuantity

100 00

0-920-820-503-84

004 0-08

0-58

94-92
5-08

Bu ndic 1

Packet of
25 ems.

0-08

0-58

2-19

4-36

Basic
Price

March
972

Weight

total

(M Tobacco and Tobacco 
pr^uett— 
“SST-i

Madra’

.. Bida

.. 50 gm^.

LABOUR GAZETTE^MAy [973

CONSVMFR PRICE INDEX NUMBER FOR WORKING CLass

81-82

Articles
Unit of 
Quantity

1 2

11. Peel and Light­
fl) Firewood and chips- 

(0 Mixture 37 Kgs. ..

(tf) Babhool ••

(2) Kerosene Ordinary.. 1.

(3) Match Box Witneo 
Hxtrse Brand.

Box of 50 

Sticks.

Total

index Nnrrtber Croup II.

in. Housing— 
lienr—

House rent for selected 
tenements.

PM.

12-44

100-00

100 00

Total

s* eight 
proper- 
tional to 

total 
expenditure

lutiex Number Group IJl.

i
wear

(1) Dhoti 8-2 mts, ! 
length and 119 to 121 
CTOS, width.

•eagth and 102 to 152 I 
CTOS, Width.
, trouaers 89 '

W Lons cloth 89 to 91 
CTOS , width.

(5) Caloured fabric 6? to 
CTOS, width.

J^otal

(b) Footutar_
W^Co. 

(tOFkxCo.

Total

5-74

100-00

per sq.

36-63

18-17

94-92

‘^Raura.k,

Pri« per unit of quantity
CiTy.

Basic 
Price

Rs. P.

2-87

2-80

0-22

0-06

4-70

(Jan. 1971)

Rs. P.
Rs. p.

N,

LABOUR GAZ/^ITE— may 1972

unEX NUMBER FOR WORKING CLASS FOR AURANGABAD CITY-confd.

1972

7

—

8

propor­
tional to

expenditure

Price per unit of quantity

4-071

4-44 J

O-6o

0-08

4-07'1

4-44 J

0-62

0-08

2-22

2-16

4-58

150

273

133

,ber Group IV

Miscllie*”'”

,1 Bundle of
100 leaves

,2) pan Fini’^ed 
Sth Masala

(4) Katha 
Kanpur

Number Sub-group

(2) Jarv'a—
Haiivaiir

Intdx Numbtr Sub-group 
y(b).

(f) Houtehold UtUlltr*— 
Uienjils Brass—

Lota (Poona Market).

Total

InJex Numbtr Sub-gtoup I



Per piece 4-86 0-11 0-20 0-20

Feb.

6-90

6-90

•451-451-046-19

1-751-751-505-30

0-00031*10Per card

0-630-630-43Ra.30

5-34

Basic
Price

Feb.
972

March
1972

•March
1972

Weight

total

ntporf and Cam

ication"

USOV/? gazette-may 1972
UBOVRGAZ£rrE>-MAY 1972

CO.NSUMKR PWCB LNDKX NUMBER FOR WORKING CLASS FOR
^'^’^QABad

IISDEX NUMBER
POR WORKING CLASS FOR AURANGABAD CITY-contd,

Article*
Unit of 

Quantity

Weight 
proper* 
tional to ■ 

total 
axpaaditure

Pr>« per unit orqu*(ui,y
Price per unit of quantity Index Number

Basic 
Price

Peb, 
1972

Quaolity

propor­
tional to

expeuditur®

■i
1

(rf) f^'taktag Soap—
0) Laundry-

Ordinary washing and 
ironing o( cotton 
shirt,

(2) Washing Soap— 
Sunlight

Toul

/ad«x Nunbar

(<) Uedical eart—
(1) Patent Medicine, 

Anacin.
(2) Mixture (Daily) ,,

Toul

SitnbtT Sul>~poup

if) PtnonaJ Can—
(1) Hair Oil, Tata Co.

(2) Barber charges— 
(0 Hair cut and

shave.
(in Haircut 
(iii) Shave

(3) Toilet Soap—
(1) Life Buoy

(in Hamam
(4) Blade Six morning

Tout

lad« Nunbtr Sjib
Vif}.

(g) £^ueaftoH 
Reading—

(*** 
lx.(2) Sdi^i

Cake 927 0-42 0-62

1413

R». p

’0-62

Full ticket.

Two 
tablets, 
per day.

4-67

7-61

0-12 0-14

0-68 1-00

0-14

l-OO
(or 50 km-

?YSr€for 30 mUes

(3) postage— 
' (1) Post card

Small bottle.!

Adult

Cake

<pku.
15 blades

6-33

1-30

0-30

0-37
0-19

0-48

0-48
0-37

2-50 2-33

1-351

1-00 
0-40

0-73

0-76 
0-89

(2) Money Order

Total
12-59

Student

(Gon, PubticatiSk).'

Tor.l .

indtxffumbar Sub-group 

y({)-

Miscellaneous Group—

(fl) Pansupan

(b) Tobacco and Tobacco 

Products-

(c) Household utili' ies ,,

(d) Washing Soap

(«) Medical cat*

(/) penonal care

I (g) Education and
Reading,

(A) Recreation and Amu­
sement,

(0 Transport and Com­
munication,

Index Nufrber for MlKtUa-
neoua Group V,

12-17

18-56

2-33

1413

12-28

17-39

3-23

6-90

12-59

100 00

O-IO

2J9 239

139 139

117 117

172 172

133 133

\7C

173 173

231 251

159 159

136 136

215 216

171 171

239 239

133 133

174 175
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•jalgaon

-A rise of 5 points

In March 1972, the Consumer Price Index Number for Working Class fg. 
Jalgaon City with base c;ilendar year 1961 equal to 100 was 196 being 5 pointy 
higher than that in the preceding month. The index relates to the consumption 
of a pattern revealed during the year 1958-59 family living survey for Jalgaon 
City.

The index number for the food group increased by 9 points to 214 due to a rise 
in the average prices of jowar, groundnut oil, milk, sugar and gur.

The index number for the fuel and light group remained stationary at I8O.

The index number for housing remained steady at 133.

The index number forthe clothing and footwear group decreased by 1 point 
to 182 due to a fall in the prices of long-cloth and coloured poplin.

The index number for the miscellaneous group remained unchanged at 170.

Final Index number: 196.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
JALGAON CITY

(Average price for the calendar year 1961 = 100)

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numbers

February 
1972

March 
1972

1 I. Food * , , * 60-79 205 214

' U- Fuel and Light . • 7-20 180 180

' ni. Housing • • 6-11 133 133
1 rv.

1
Qothing and Footwear .. .. 10-29 183 182

Miscellaneous -• • • 15-61 170 170

Total 100-00

!
Consumer Price Index Number

-- I9J 196

•Details regarding the scope and method of compilation of the index will be found on 
pages 758 to 760 of the January 1966 issue of Labour Gazette.
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CITY

poodGroap-

’“'prixiwcM-

()) Wheat

(3) Jowar

M) Grinding charges— 
' For cereals

Ctrtal

Total

Unit of 
Quantity

2

Weight 
propor­
tional to 
total ex­

penditure

3

6-72

10-89

lidtx Number for Sub. 
group I (a).

(J) Pubei and Pulse Pro- 
ducts—

(1) Turdal—

(0 Jalna

(I!) Gawran (Bharwa)

(2) Gramdal

(3) Moongdal—
' (/) With husk

(II) Without husk

(4) Uriddal— 
(0 With husk

(II) Without husk

/ndex Number for 
group I (b).

(c) Olh and Fan—

(1) Groundnut oil

(2) Vanaspati Dalda .
(loose)

Total

Index Number for Sub 
group I (t).

21-16

Price per unit of quantity Index Number

Basic 
Price

4

Ri. P.

0-63

0-46

0-35

Feb. 
1972

5

March 
1972

6

Feb, 
1972

7

Rs. P.

1-14

0-88

0-68

Rt. P.

1-14

0-88

0-90

3-19 Q‘73 2-001
V 1

1-86-j^

.... 0-66
1-92)

1-89 J

2-13 0-58 1-27 1-27

1-33 0-70 2-001 2-01-1

0-83 2-15J 2-17/

0-86 0-65 2-201 2-31'1

• > • • 0-83 2-63 J 2-64/

181

191

194

March
1972

8

181

191

257



0'91 2-72
2-70

Unit of 
Quantity

Weight 
propor­
tional to 
total ex- 

pcnditure

(2) Fish (dry)— 
(i) Bombil big 
(<0 Zioga

(3) fisb fresh—

6-00
5-00

uni. of
Articles

LABOUR GAZETTE-m^y

CONSUMER PRICE INDEX NUMBER FOR WORkinq CLASS
GAZETTE-MAY 1972

NDEX number for working class for JALGAON city—contd.

1441

1972
Unit of 

Quantity

ter-

{<f) Mutton,
—

(1) Mutton— 
(0 Goat meat

rariftiet seltcttd 
February 1972— 
(i) Rahu 
(iO Balm 
(<u) Sandkhol

yarieliet seleaed 
March 1972— 
(1) Jtahu

(1>) Balm

(Itf) Sandkhol

/hr

/or

I

Total ..

Index Number for Sub. i 
group 1 (dy. I

(e) M»71c and MiZJfc pro j 
ducts—
(1) Milk (Buffalo) ..

(2) Ghee (Buffalo) ..

Total ..

Index Number for Sub- i 
group 1 {e).

(f) Condiments 
Spices—

(1) Salt— 
(i) White 
(«) Black

(2) Turmeric—

(3) Chilhes (dry>— 
(0 Asoda

p^riander 
’Pk**— 

to Carain 
(whole), 

(fi) Laboti

(®) Jira

and

4-38 1-45 2-73 2-75

Nunditi

kg.
• •

»*
•«

••

99

•»

1.

ikg.

kg.
••
250 g. 

kg-
250 g.

1

Q-19

0-30

4-56
0-24

Masala.. 99

1-86
powder .. 200 gr. ..

Total ..

250 gr. .. 0-37

7-62

for

6-00
5-00

1-88
1-71
1-76

2-01

1-78

1-59

Q-n

3-71

0-13 
0-12

0-34

1-65
0-31

4-95

!

4 -00
3-12 
3-00

1-39

T-2S

0-22)
0-21 /

0-68

5-82 
0-70

11-20'1

1-72 J

1-25

4-00

3-00

3-00

I-4I

7-25

0-22 
0-21

0-68

5-67 
0-65

11-22

1-71

1-27

Weight 
propor­
tional to 

total ex­
penditure

3

/^%iatoes

(ii)
(2},.) Red ••

yari““^ jg72-

lag® 
al 

selectet^
Yariel'^ 
^f/cabbag®
( ! Ladies hnger

(ji.1

group ‘

kg.

kg-

« »

250 g.

M3

0-86

0-54

Total

fo’’

/or

^.)Pruits and Fruit pro- 

ducts—
(1) Banana

(i) Big ••

(ii) Small

Total

Index Number for 
group I v>)'

(,) Sugar. Honey 
related products
(1) Sugar ..

(2) Gur— 
(i) Kopargaon

Quality.

Total

Index Number for 
group H.i')-

250 g.

9t

«>
»>

dozen

2-92

5-^1

Price per unit of quantity Index Number

Basic Feb. March Feb- March
Price 1972 1972 1972 1972

4 5 6 7 8

Rs. P, Rs. P. Rs. P.

0-28 0-34 •) 0.32
123 115

0-24 0-30 J 0-28

0-27 0-47'1 0 43
202 159

0-27 0-62 J 0-43

0-20 0-65 0-51 325 255

0-04 0-15'1
0-09 0-20 V 266
0-05 0-lOj

0-06 O-U'l
0-40 0-23 }- 164
0-06 0-12 J

232 162

0-29 0-70'1
s-

0-70'1
245 240

0-23 0-57 J 0-55 J

245 1 240

1-23 2-00 2-06 163 167

0-57 1-66 1-68 291 295

792 796

1 1
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS

Unit of 
Quantity

Weight 
propor- 

tional to 
total ex- 
penditurc

Jalq

Price per unit of quantit

Basic 
Price

Feb. 
1972

labour GAZETTE-MAY 1972

j^UMBFR FOR WORKING CLASS FOR JALGAON CITY-tontd.

Unit of 
Quantity

Weight 
propor­

tional to 
total 
pendiiure

Price per unit of quantity

Basic 
Price

Feb.

(j) Bewofeet—
(1) Tea leaf— I

(0 Brooke Bond Putli
Brand.

(<i) Lipton 
table.

(2) Hot drink— 
Prepared tea

yellow

I Index Number for Sub-
I group Hiy.

I. Pood—
(а) Cereals and Cereal 

Products.

(б) Pulses and Pulse 
Products.

(c) Oils and Fats

Mutton, Fish and 
Bggs.

(e) Milk and Milk Pro­
ducts.

(/) Condiments and 
Spices.

(/) Vegetables and Vege­
table Products.

(*) Fruiu and Fruit Pro- 
ducu.

(0 Sugar, Honey and 
related Products.

U) Beverages

Pkt. ofSOg.

• »

Of3i

211

3'73

5-84

40-71

8-13

8-37

5-29

9-73

7-62

5-47

1-61

7-23

5-84

100 00

0-40

0-41

0-12

Rs. p.

100-00

0-55'1

0-55 J
0-55

0-55 Total -•
100-00

0-25
0-2S

and F®®*' 
aotbios

•'S/iMr- 
fn phOll • •

' Total ..

grovp'^ '

‘ Vf) Bata Co,
(ii) CaroPa Co.

,2)CbaPPal’^
(I) Bata Co,

S«h'

per sq
> •
st
»I

. mt.

per pair .
>» *

V*

Index Number for food 
group.

Light— 
rirewood and chips—

Khair _

Dhawda

37 kgs. 7S50 3-39

17-82 
27-15 
0-51

32-06 
14-36

91-90

3-53

4-57

1-23
1- 24
2- 15 
1-61 
2-13

17- 20
18- 78

6-25

2- 35
1-80
4-54
3- 52
3-75

• •
W Adjator Mixed . !

(2) Kerosene— I
(0 Chakkar Brand .. j 

’^barge ..,(4> Match Box—
*’rand Box 

of 50 sucks.

ImUx h'umbtrfor Croup II

• »

1

3-15

2-71

Per unit .,

Box of

11-40

6-28

0-45

0-50

006

6-50'1
6-50 S-

5-3oJ

0 6o

0-32

0-08

198 198 1

1

Total ..

Clothins and Foot- 

nVciothing

. (2) F‘’°l
Total ..

/nJ«s Number for Group

IV.

(o) Pan Supori
(1) Pan leaf— 

(0 Akda pan

nt Pan finished— 
'■ ' With Masala
(3) Supari(Manglori) ..
(4) Katha — 

(0 Kanpur

(//) Belgauna

J - Total ■.

Indtr Number 
tro\xp V (o).

8-10

91-90
8-10

100-00

Bundle of 
100

Vida 
250 g.

50 g.

• •

2-01

5-39
2-81

0-85

0-55

0-04
2-08

0-73

0-36

0-60

0-05
2-73

0-68

0-05
2-73

2 36
1-80
4-58
3-48
3-72

March

Index Number

Feb. 
1972

7

March 
1972

8

133 133

1

ZJJ /JJ

191 192
145 145
211 213
219 216
176 175

185 184

162 162

160 160

161 161

185 184
161 161

183 1^2

109 124

125 125
131 131

170 170

727 130



‘-Mfck.
"ik*" -. ■“5- Xi .

Basic 
pricer

LABOUR gazette-may J^72
consumer PRICF INDEX NUMBER FOR WORKING CLASs po,^

Rs. P.

Articles Unit oi 
Quantity

Weight 
propi'r- 
tionalto 
totalex­

penditure

1 2 3

(A) Toboceo O ld Tobacco
PtiXiue^i—
(1) Bidies— 

(0 Camel brand Bundle ol 25. 5-80

(ii) Shiledar Bhikus.-) 
Yamasa

Pkt. of 50g. ....

(2) Jarda—
(0 Gangaram Brand. Pkt.of50g. 3-54

(ii) Chandrakant brand • • ....

Total .. 9-34

Index Numier for Sub. 
group Ytbf

(e) Household utihtiies— 
(1) Utensils—

(1) Lota (Poona) .. ikg. 5-28

j (ii) Lou (Nasik) 

j

•» ■ . ••

Total .. 5-28

Index Number for Sub- 
j group F(c).
)

(0 R OMhug Soap ~

(d) Laundry—
(0 Ordinary washing 

and ironings of
per piece .. 2-54

(2) ashing soap—
{1} 501 Bar Soap

I

i Bar 7-44
(ii) B. Dhantak O. ? Cake

....

ToUl ..

Feb. 
1971

Rs. P.

1-40 2-10'1

0-40

I

•20

9-00 J

/nd« Number for Sub. 
group Y {d}. I

(e) Med.calCare— '
(1 Dr. Vaze’s Cough 

s>Tup.

(2) Daily mixture

Total

^“"fber fat Sitb. 
group Yg\

Small bottle.

15-78

Rs. p

0-19 0-351
0-35

0-19
J y

0-30j
0-30

0-24 0-48'1 0-50
0-23 0-50 f

0-50

8- 75

9- 00

2-10

0-75

1-50 1-65 1-65

’’’

Ar.ic'“

labour gazette—ma Y 1972

rice index number for working class for J alga on CITY-contd.

(ii)

ASe'Slp'

cake

Six Morn*"®

Total

Unit of 
quantity

Small bo­
ttle

Adult

» f

• I

Cake

»»

pkt. of 10 
blades.

.. 2 Pkts, of 5 
blades each

Sub-Nu’t^ber or
\"^uc&n and Read- 

Chauthe 

pustak.)
School 1(2) Vin Std.

Total ..

Copy

per student 
p.m.

^l^ffecreaiiona^ 

fl^Ch^ema Lowers class Adult ..

Sm6-

group r
(^1) Transport arta 
munication.
fl) Rad—

Railway fare 50 km.

t2) Bus fare—
S.T. Bus 32 km. (Full 
ticket)

(3) Postage— 
(0 Single card 
(11) M. O. charges. 
Rs. 30

CoZM-

Total

Per PasscD-

Inilex Number for Sub­
group V (0.

7-32

3'02

0-11

15-34

5'42

3-46

8-88

6-69

6-69

409

1-08

12-

Weight
Propor­
tional to 
total Ex­
penditure

4-89

Price per unit of quantity Index Number

Basic 
price

4

Feb. 
1972

5

March 
1972

6

Bpb. 
1972

2

March 
1972

8

Rs. p. Rs. p. Rs. p.

1-32 2-70 1-i.l 205 202

0-50 1-251 1-251

0-40 1-00 >
1-00 I

217 217

0-20
0-30j O-3oJ

0-48 0-75) 0-751
I

f 155 155
0-49 O-75J 0-75 J

0-44 0-70) 0-701
158 154

0-57 0-90J 0-85 J

200 199

0-75 2-00 2-00 261 261

5-00 5-00 5-00 100 100

202 202

0-32 0-78 0-78 244 244

244 244

0-98 1-45 1-45 148 148

1-00 1 -20 1-20 120 120

0-05 0-10) 0-10) 172 172
0-45 0-65 J 0-65 J

143 143
1

R 4071
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Arlicl«< •

prico

I 4
6

7
8

I

244
244

141
l41

Total 100-00

(Average prices for the calendar year 1961 = 100)
Numbfr/orGr -up kJ

J 70
I^70

Groups

Total

Consumer Price Index Number .

'30

‘87

2S4

lOJ

199

202

127

18s

Unit of 
Quaniiy

254

177

108

200

202

[. Food

II. Fuel and Light

III. Housing

IV Clothing and Footwear

V. Miscellaneous

R». P. P. Rs. p"

CD.NSUMER PRICE IN OF\ NUMBER FOR WORMmg CTas.s

i \5'eight 
propor- 
tonal to 
total ex­
penditure

3

I

197V'

5

V. Miscellaneous—

(«) Pan Supari

(6) Tobacco and Tobacco 
Product*.

(c) Household Utilities..

(a) Washing Soap

(r) Medical Care

(/) Personal Care

Cf) Education and Read­
ing.

(ft) Recreation andi 
Amusement.

(1) Transport and Com- 
' munications.

it

R 4071—la

labour GAZLriE—MA Y1972
1447’Al r

. . of i P"*”*
4 \ein the Consumer Price Index Numlcr for Working Class fot 
t with base calendar year 1961 equal to 100 was 178 being 1 point 

fli rh it in the preceding month. The index relates to the consumption 
revealed during the year 1958-59 family living survey for Poona

TiO'
11-06

9-34

5-28

9 98

15-78

15-34

8-88

. ^•69

17-65

number for the food group remained steady at 189.

The
V number for the fuel and light group increased by 5 points 182 due 

The* 1“!® average prices of firewood, kerosene, charcoal and match box.

t Y number for housing remained stationary at 113.
The

. tgx number for the clothing and footwear group increased by 7 points 
J A to a rise in the prices of dhoti, saree, cloth for trouser and coloured 

„ 185

index number for the miscellaneous group remained unchanged at 163. 

final Index number 178.

rONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
POONA CITY

Weight 
proportional 

to total 
expenditure

Group Index Numbers

Feb. 1
1972 1

Mar. 
1972

55-85 189 189

6-89 177 182

6-65 113 113

10-31 178 185

20-30 163 163

100-00

1
177

1
178

♦Details regarding the scope and method of compilation of the index will be found on 
pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Errata thereto, see 
page 217 of September 1965 issue.



Pric« pcr

Ank'Ie?
I

Cerefll

(0 Rice

(2) ^' heat

i
I (3) Je*ar

(4) Bajri

-f;

Total

St

Gramdal

4

t-

V

Basic 
price

Peb. 
I'»72

L nit of 
quantity

t 
I

i

1

I

liOex \umber for 
VOttf I (a}.

(6) Pubes a^d 
Proeiutts—

Turoal—

Laxmi Chh«p 
(Fine)

1. Food Group—

(a) Cereals euid 
Pro<l«rts—

hjs
- irimMWBjtmii ■ < a rri'ftt-*'

1

■
1

'I

i
I

i-lSOL'K GAZETTE^k,^^.

C(3\'SVMFR PRICF INDEX NUMBERS FOR WORKING n 
___  -____________________ — ' ■ ^<SS PoR ,

Mungdai- 

Without Husk 
(Medium)

Weight i 
; proper- I

tissnal 1 
to total I 

expendi-' 
ture I

‘Quantity

I^ABOUR gazette-may 1972

OEX number for working CL\SS for POONA, ClTY-contd.

(5) Grinding Charges—

For Cereals

•» 3 4 1 ''

Rs. p.

1

! Rs. p

f
1

kg. 13-Sl 0-76 1-26

9* 11-28 0-53 0-90

• « 8-39 0-45 0-85

*9 3-08 0-51 0-88

4 kg. 1-42 O-H 0-20

37-98

terdex Number tnr Sub^ 
Hb).

i$e)

Total

Steep

Sub-

Quantity

Weight 
propor­
tional 
to total 

expenditure

7-10

I l^K- 3-68

Price per unit of quantity Index Number

Basic 
Price

Mar. 
1972

Feb. 
1972

90 2-32
1-20
1-66

1-51

1-52

2-60
2-46
2-57

<•26

2-53

5-003
5-00
5-00

4-34

2-53

2 88

2-94

5-00
5-00
5-00

selected in 
^‘.Seraoathof February 

),’^Butter Fis^t 

ill Khawala 

(iii) Ra*”

. criected in the 
'tftb

1972- ,
(i) Butter Fish

(ii)
Oil) Rawa? .
Eggs (Hen s)

Total

Humber for 
lid}

Sub-

Milki (,) Milk ond 
froducts—

i Milk buffalo 
Ghee Amul (tinned)..

k8-
• »
* •

kg.
»»

Each

200 ml, 
kg.

0-57

5-26

10-66 
0-93

i Index Number for Sub- 
fruup I (•).

1-61
1- 31
2- 25

1-87
1-50
2.37 
0-17

3- 25
4- 00 
4 00

0-30

029

3-00
5-00
500 
0-29

Q-29

MB weight of Karadai oil hat been imPuted ground nut oil tince May 1971.
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Articles

0'84'1
O' 
1'

'.tsot’itc.dzmz- KIAY

CONSVMKR PRICE INDEX NUMBER FOR WORM^c

k mt ol prc»por«
Quantity! tion«l to 

total 
' txpendi- 
' ture 
i 
I
1

^LASS Poj^

per unit of
‘Quantity

Basic 
price

R^b. 
1972

J451LAVOUK GAZHriE^MAY 1972

numbers for working class for POONA CTTY -contd.

Weight 
r^rnnnr. 
‘tional 
to total 

expendi­
ture

Price per unit of quantity

I

Basic 
price

Feb. 
1972

Marell
1972

Index Number

Feb. March 
\912

(P CondintcRfs purf' 
Spii'W'—
Sall ^’hiie (Medium) .. i 
Chillies (Dry) Gawaran 

Medium.
and

i

Chinch

i Termers, Sangli 
’ Akhi (Medium).

1
i Taraarind-Old 

No.l.
1 Mixed Spices— 

Ganm Masais

Toni

Index Number hr 
Xroup 1 (f).

(r) VejetahJes ami 
table Products—

Potatoes-
Big siie

i Small Size 
OaioQs—

1 Big Size ,,
I Small Size
I Big Size

Rs. p.
Rs. p

* «

Rs. P. Rs. P.

Ke. 
:50g. ..

0'16 
2'04

0'11 
0'47

0'20 
1 09

6-29

KS.

Pege»
I

» •

0-15

0-24

3-27

5'86

0-33
0-87

1-08

0-84

0'29

0'23

2-12

her Sub-

Other vegetables 

selected 
bebruarv 1975_
(0 Cabbage 
(u) Cauli flower 
Idi) Gawar

' selected
March 197-‘-- 
9? Oodkt ■ 
(*0 Gawar 
thi) Cabbage

"Kg.

R'd;

■ "I
for

» *
9 »
» *

i

0'29'1 
.0'15?

0'92

6'56
0'77

0'31 
0'24 
0'49 
0'79

0'51 
0'36 
0'43

0'51
0.75
0'44

0'71 
0'59 
0'6S 
0'74 0'63

0'75

,05er«rflX<«

Liplon (Medio"’)

Uni drinks— 
prepared Tea

Packet of 
50 gs.
• •

Cup of 3 J

RS.

0'38 0'62

Total ..
8'66

0'39 0'58

0-06

Nwnf. 
J (x).

Kanawa-
Bn Size ..

Snun Size

; Humbt,
i /(A).

0-49

0-39

gfoup

1. Food Sob-groapa—

(a) Cereals and Cereal 
products.

(h) Pulses and pulse 
products.

(f) Oils and Fats
{</) Mutton. Fish and 

Milk 

and 

and
Pro­

Fruits

(1) Sugar, Honey and

Eggs.
(<) Milk and 

Products.
(/) Condiments 

spices.
(g) Vegetables 

Vegetable 
ducts.

(A) Fruits and 
products.

Related Products.

(J) Beverages

Total ..

Indtx Humber Group 1 !

37'98

6'29

7'10
5'26 

11'39

5-86

8-54

1'23

7'49

100'00

I

0'15 217

... i

250

79J i 2J3

I

172 i
1

ny

259

178 ; 181
194 ' 194

193 ; 193

241 i 240
179 1

154

198 i 198

187 j
I

188

193 ,■ 213

JS9 j 189



Articles

I 30-63

5 itres 24-03 1 54 2-92
Per unit , 6-45 019 0-28I 0-28

35-36 1-41

5-63

Box 3-53 0 05

J

( «

100 00

100-00

sq- 3-57 1-28

29-86 1-28
• »

5-25

quantity

Weight 
proportion-----
al to total 

expenditure
Basic 
Price

12-70')
9-61 /

0-08

Per 
month.

Per 
metre,
»*

37 kg.

III. Hoosiiig— i
(2) Rent for selected 

tenements.

bidex Number Croup (Z/)i

Total 

duu^xNumbe, CmgiUHi 

IV. CMhine and F«x>t-i 
wear—

r

Vic).

j
1
i

l‘<^OURGAZEr^E^^t4yIg,^

CONSVMVR PRICE IMH V .NUMBERS EOR
labour gazette-may 1972

. I*

unitor

’'®h. (
1972

11. ?»el and L'gW—
(1) Fiie«<XHl and chips 

('Ra\ wa/tnediun-i)
(2) Kerosene, Chavi 

Brand-
(3) Electricity charges ..

I

(4) C harcoal— j
(il Big Si^e

l/i) Patti or Ra-wal ..

(5) Match box (Tekks,
50 sicks), j

I 
Total .. i

I (o) Clothi/tg—

j (1) Dhoti

j (2) Sarce

j (3) Cloth for trousers

(4) Long cloth

(5) Coloured Poplin

Total

(b) Foottveai—
(1) »toes

(t) Ba'a Co.

(ffl^nexCo.
(2) Chappab— 

to Bata Co.

Rea Co.

^Bex NurrA^r 
g^oup ly iby.

• l

37 kg 3-08 5-67 5-76

3-03

12-75

9 78 J

0-09

Total --

Croup

llaBef"*

Supwi'^
ULltf in- 

^Finished— 
) .^“"pjona

Manglt"’*

Total

Sub-gra.^

11-76

40-44

90-88

i

1 i

2-62

1-64

2-25

17-14

19.30

6-18

100

Each Vida ..

50 g'.

2-28

2-08

2-29

1 2-19
178

162
179

5-28 s. *n 1 171
’ 202

3-26 t
J a.0 ; 199

4-05 4-32 180
199

192

.rabacco artd Tobacco 

Product^
(I) Bidie’-r .

Charbhai

^ID pa^uir

12) CigarettM
' 0 Charminar

CD pila Hathi

(t) Che'*i''8TobaWO-- 
(i)AkoaJarda No. 1 

(iZ) Akoli-larda No. 2 
(i(Z)Satara Jarda ..

Total ..

Index Number Sub-group 
yib).
Ic) Houie-bold Utilities 

UieiuUt Bratt— 
(1) Lota

Total

Index Number Sub-group

Bundle of
25 bidies.
»»

Pkt. of 10 
Cigarettes
»» *

50 g-.
» »

numbers for VVORK1.no CL4S.S FOR POONA CITY—contj.

Unit O' 
quantity

Weight 
proper-

Price per unit of quantity
1 Index Number

1
tional to 
total ex­

penditure
Basic 
Price

Feb. 
1972

March 
1972

Feb,
1972

March 
|u72

3 4 5 6 7 8

Rs. P. Rs. P. Rs. P.

90-38 178 186

9-12 179 179

100-00
— . /78 185

1-08 0-33 0-65 0-65 197 197

1-82 0-04 0-10 0-10 250 250

1-57 0-45 0-56 0-56 124 124

4-47

193 /«

2-56 0-15 0-29) 0-29)
193 193

0-15 0-29J 0-29 J
•

1-94 0-15 0-42'1 0-45)
S 265 275

0-20 0-50J 0-50J

1-92 0-37 
0-28 
0-31

0-42)
0-32 V
0-40J

0-42) 
0-32 y
0-40 J

119 119

6-42 i

/9J 19t5

4-76 7-14 15-50 15-83 .217 222

4-76
1
1

2/7 Z12 }

— — ——

VVORK1.no


Feb. 
1972

A

I

I

r

c

LABOUR GAZEirE—MA Y1972 LABOUR GAZETTL--MAY 1972

CONsVmvr PRICE INOEX NUMBERS FOR 55 ORKING Cl ASS FOR POONa ClTy
<R PRICE INDEX NUMBER K)R WORKING CLASS FOR pOONA CITY—

Articles Unit of 
quantity

55"eighi 
propor­
tional 
to total 
c'pendil-

Prk'e )'«r unit of quantity

Basic 
Price

March 
1972

InJe

1972

Unit of 
quantity

Weight 
prnporiio-1 
nal tototall 
expcniliiure

Pric® per unit of quantity

Basic 
Price

Fob, 
1972

Index Number

March 
1972

Feb.
1972

March
1972

6 7
------ i

8

(<n H’arMxx I
(11 Lauttdry charges, per Piece ..

(Ordinarit, Washing 1 
and VoningV

(21 Washing Sevap BR Cake 
Cht'ap. j

Total

I 'nde.v Number S«b-Gr.mp
V«l). j

(el Merfii^a' Ciire— 
(11 Patcat Medicine— 

t/i Glycodine 

\’a>aka. 
(in .\nacin 

(2'1 Mis:ure, 
Mixture.

‘— 1
Terf/I Bottle

ml. 
.. 2 Tablets ..

Daily per Day ..

of 70

Rs. P

0-13 0- 0-25
Amu’ie

7-37 0-40 Q-12 0 72
Picket

6-74

17-37

1-35
0-12 
0-57

2-62

0-13
0-73

(Jex Sub.^rowp
%)•
(It Jra^^pori and Com-

Tovl 18-72

haiej .Vu.Tther Sub^oup 
I'tek

(/I Pers -»Mi Care— 
(11 Hah-oil Tata Co. 
(2) Barber charges—

(a) Haircut with shave
(hl Haircut 
(cl Shave 

(31 Toilet Soap— 
(al LHbbuoy 
(W Lux 

(4} Tooth Powder­
tai B>ico(Family sirel Bottle 
(fcl Bxico (Small sirel , Bottle 

(51 Blades- '
(al Bharat 
(bl 6* Morning

mall BoUic;

Per Adult 
Per Audult
Pe.‘ Adult 

••iCike 
• Cage

I

I

1 Packet of 10 
• - i 2 Packet oi 

5 each.

Total ..

.'aJea .htunder SaC-rrtu-e
bV). I

(gl £dj"grioa and Reod-^

i Pe-month

(2) School Books—Std. 
5TI1- !
G» Sahity a sarita p^r Cony

• , PerCopj
- j Prr Copy

• 1 PerCo-y

• P-rCopy

<<() Anka ge nit
Ou) Apala Bbcelok . 

(3) Sews Papen —
(n Sakai D*ily 
kl Maratba Daily

Total

M*! Numbrr Se^-grout

3-37

6-52

2-29

1-98

004

I

1-34

0-75
0-65
0-20

0-49
0-49

1-87 
0-46

0-43

0-60

2-75 2-72

1-42
108 
0-33

•^unlcoiioff-
(I) Railw»y- 

Railway Fare 
50 k.m.

/71 Bus Fare— 
't v p.M.T. Bus 

3-22 k.m.
(ii)S.T. Fare 48

(3) Postage— 
n S ngle Card

(fil M. O. Charges

for

fare

k.m

• •

»»

/

6-46 0-98 1-43

11-43 0-10

1-50

0-13

1-73

Per card

Rs. 25

1-29 0-05

0-45

o-loy
0-63 J

0-75 1
0-78/

3-21 1
0-80 J 0-80

0-80

0-90

5-17

3-00 •)

2-05
2 -65 J

015 1 
0-17f

300

2-05
7-63 J

19-18

/adrjt Number Sub.frot,p 
Pci

V, MiacellaneoMi—

(d) I'aoSupsri

(6) Tobacco anj Tobacco 
Products.

(c) House-hokl Utilities

(<f) Washing Soap

(e) Medical Care

(/) Personal Care

(xl Education and Read­
ing.

(bl Recreation and 
Amusement.

(i! Transport and Com­
munication.

Tut,I .,

fndfx Kumber Greuft P .

6-42

11-60

18-72

14-20

13-91

6-74

19-18

100-00

0-10

O-f'3

1-75 J

240 240

148 148

■

133 133
i
•
1

172 172

1

74/
i

i

132



Bombay (u)

Food
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LABOUR OaZI:TTK MAY 1972

CONStMER PRICE INDEX NUMBERS FOR WORKING 
CI..4SS EOR CERTAIN INDVSTRIAI, CENTRES IN INDIA

The following table gives the Consumer Price Index Numbers for Worlds 
Class for Bombay, Sholapur, Jalgaon, Nagpur, Nandcd, Aurangabad, Poon/ 
Madras and Kanpur during February 1972 and March 1972 :— ’

Consumer Price index Numbers for Working Ciass for certain Industrial 
centres in India for the months of December 1971 and January 1972.

Pan. Supari,Tobacco, etc.

Fuel and Light

Housing

Ctotbmg. bidding, footwear

MiKelUneous

February • March I

Sholapur {«) Nagpur (f)

February 1 March February Marek'''' 1
1972 1972 1972 1972 i
— 1

— — - _ " — " I

211
i 204 210 210

179 180 167 l67

179 181 182 182
1

141 141 134 134
1

|9| 197 219 220 J '

173 173 154 154 -

197 194 194 194Consumer Price InJci Number

jalgaon (b) Nanded (6) Aurangabad (A)

Groups February 
1972

March 
1972

February 
1972

March 
1972

February 
1972

March '
1972

Food 205 214 227 224 195 212

' Fuel and Light 180 180 165 164 164 166 1

i Clothing 183 182 205 205 189 190

: House Rent .. 133 133 . 136 136 188 189

Miscellaneous 170 170 179 177 174 175

1 Consumer Price Index Number 191 196 ’ 209 207 189 199

Kanpur (c)Poona (6)
Groups

Food

Pan, Supari. Tabaoco Intoxicants

Fuel and Light

Clothioc

House Rent ..

Miscellaneous

Consumer Price Index Number

February

Madras (a)

March 
1972

189

Februarv 
1972

l.N.R.

March 
1972

l.N.R-

February 
197?

l.N.R.

182

1
)

185 I
113

163

1

March

Base.—(a) Average prices for January to December 1960— 100.

LABOUR GAZUriE—MA Y 1972

'fhe following table shows the Consumer Price Index Numbers for Bombay, 
. Japur, Jalgaon, Nagpur, Ahmcdabad, Madras and Kanpur on base August 

equal to 100

Madras J Kanpur
'"""^iJonth and Year

Bombay Ahined- 
abad

Sholapur 1 Jalgaon

1

Nagpur

March 1971 .. 778 760 978 968 955

^prill971 .. 787 751 974 979 960

May 1971 787 751 968 973 960

June 1971 795 764 1,000 979 976

July 1971 799 773 1,032 989 987

August 1971 .. , .. 804 786 1,062 1,000 1,007

September 1971 811 795 1,078 1,000 1,000

October 1971 816 790 1,067 989 1,013

November 1971 820 808 1,052 989 1,023

December 1971 808 799 1,084 995 1,032

January 1972 804 803 1.073 1,000 1,023

I'ebruary 1972 808 803 1.032 1,010 1,013

March 1972 816 799 1,015 1,037 1,013

836

836

INDEX NUMBERS FOR BOMBAY, SHOLAPUR, JALGAON AND 
AHMEDABAD ON BASE SHIFTED TO 1944 EQUAL TO 100.

Month and Year Bombay Sholapur Jalgaon Ahmod- 
abad

■ March 1971 .. 345 355 328

!

262

April 1971 349 354 332 258

May 1971 349 352 330 258

June 1971 352 363 332 263

July 1971 354 375 335 266

August 1971 .. 356 386 329 271

September 1971 359 392 339 274

October 1971 362 388 335 272

November 1971 363 382 335 278

December 1971 358 394 337 275 I

1 January 1972 356 390 339 276 !

February 1972 358 375 342 276 1

March 1972 .. .162 369 352
275 !

I



Name of the Court

1

90Total

I

4Total .

33
Break-up of the applications received under10 l^eference.

147282

Total

rashtra 
Bench). Industiral 

Employment 
(Standing 

Orders) Act,

Court, .
CNagpur 

under

Total No. 
of

Applica­
tions etc. 
received

. References.
2 Adjudications.
2 Applications. 
. Complaint.

6

Industrial Disputes 
Act, 1947

Bombay Industrial 
Relations Act, 

1946

Total

(b) Industrial Court, Maha- 
(Nagpur

I. Industrial Courts—
(a) Industrial Ourt, Maha- 33 

rashtra, B<>mbay.

2

• • • • regarding ? Vll

^‘^ferences.

Submissions
Appeals. ’

Bir"'
• • • • Appeai77nd“

_____ regarding s. Os Vl|

(a) Industrial
Maharashtra

Cases
16 of the Central 

f'rovnees and Berar

Heme nt Act, 1947.

Tribunals, 4

Court
Submission.
Appeals.

Reviewan’’P'‘‘’‘‘'“"’-

Miscellaneous applicati,

r
Labour Intelligence

INDI STRIAL RELATIONS IN MAIIARASu-m
the month oe

Industrial Courts and Tribunals

t^_4ii0t/K<s.tzerrR—MAY 1972 1459

No. of applications Break-up of the applications 
etc. received during

the month

No. ot applications 
etc. received during 

the month 
2

t'n,*-r Bombay fnJiaHrial

regarding S. Os.
1 Labour 

Courts, 
Bombay.

2 3

Industrial Disputes Act, 1947

References. 
Adjudications. 
Applications. 
Complaints.

Under

Tribunal, 90
47
36

/

Under sections
10, lOA, 12(5), 
33A and 33B.

3

Illegal strike .... Under sec- 
and lockout. tion 13-A.

Illegal changes 
Criminal com­

plaints. 
Submissions.Under section ....

33(2)(6).
Under section .... References. 
33C(2).

Under
36A.
Miscellaneous 
applications.

section

146

4

Miscellaneous 
applications. 
Applications 
U/s. 78-D.



1460

1461

r Break-up of the
applications

1

42

Labour 
Court, 

Kolhapur,

Na»«ft of the 
Court

1 abour 
Courts, 
Poona.

z

Industrial Disputes 
Act, 1947

industrial 
Relations 
Act, 194^

/

I

1

GaZJ7TJ^

Total 
No. of 
Applica­
tions, etc. 
received

13

Under sections 
10, lOA, 12(5). 
33A and 33B. ^nd lockouts’

’ • • illegal change.

• • • Criminal 
plaints.

Submissions.

Total 
No. of 

Applica­
tions, 
etc. 

received

Under section 
33(2)(Z,).

tABOVR GA7.ErTE-MA\ 1972

Under section . 
33C(2).

Under section 
36A.

Miscellaneous 
applications.

2

2

Under sections
10, lOA, 12(5),* ‘ ” 
33A and 33B.

Under section 
33(2)(Z,). .

Under section 
33C(2).

Under section

Miscellaneous 
applications.

References.

Miscellaneous 
applications.

Strikes
and lockouts. ’ “' ^nder

Illegal change.

Cnminai com­
plaints.

Submissions.

References.

Miscellaneous 
applications.

5.
Labour 
Court, 
Ako la-

; sec.‘’on 1>A

VI Labour 
Court, 

Nagpur.

■pytGf BOARDS

No references were

31

Break-up of the applications received under

Industrial Disputes Bombay Industrial
Act, 1947 Industrial Employment

Relations (Standing
Act. 1946 Orders) 

Act, 1946
3 4 5

Slo. No. Ao.
1 Under sections 1 Illegal strike .. ,. Under sec-

10. lOA, 12(5). 
33A and 33B.

and lockout. tion 13-A.

8 Illegal change. 
Criminal com­
plaint. 
Submissions.

Under section 
33(2)(6). References.
Under section 2 Miscellaneous
33C(2). applications.
Under section 6 Reinstatements.
36A. 
Miscellaneous 
application.

Illegal strikes 
lockout.
Illegal charges. 
Reinstatement.

Total .. 9

Industrial Applications 
Industrial Reference. 
Miscellaneous Application.

.... Break-up of the applications 
received under section 16 of the 
Central Provinces and Berar 
Industrial Disputes Settlement 
Act, 1947.

Total

received by the Wage Boards during the month under review.

Received by the Wage Board for

Type of references
Cotton 
Textile 

Industry

Silk 
Textile 
Industry

Sugar 
Industry

1

Remanded references 
Modification applications 
Implementation references



Total ..
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Conciliation

An analysis of disputes handled by the Conciliation Machinery in the Stat ’ 
March 1972 under various Acts is given below :—

(a) Causewise analysis of the cases received during the month :—

Employment, leave, | 
hour* of work 

and Misc.cauaei

STRl^^

labour gazette—MAY 1972

disputes in MAHARASHTRA STATE DURING 
JANUARY 1972

Act

1 Issues relating to' 

I pay, allowances* 
and bonus )

(I) Industrial Disputes Act, P47 
<2) Industrial Relations Act,

1946.
(3) B'»mbay Industrial Relations 

(Estension and Aaieadmeut) Act, 
1964,

(fc) Resultwise Analysis of the cases dealt with during the month :—

'i

Aa

Pending at 
the begin­
ning of the 

month

I

No. ot 
cases 

received 
during 

the 
month 

2

Settled 
amicably

3

Ended 
in failure

4

With­
drawn 
or not 
pursued 

by parties

5

Closed

6

Total 
handled

(3 to 6)

7

al the • 

end of 
the 

month

8

I.D. Act, 1047 95S 347 92 119 80 94 385 920^
B.I.R. Act. 1946 556 58 4 10 1 1 16 598

■■•A B.I.R. (Ext. and 
Aindt.) Aa, 1964

12 3 .... 1 1 14

Toul .. i 1.526 1 408 1 1 129 82 95 402 1.532'"

Industry-wise and district-wise analysis of the cases received during the month under 
Bombay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension and 
Amendment) Act, 1964 are given below ;—

Aa Cotton Silk Woollen Textile Hosiery Banking Sugar Electri­ Trans­ Total
Textile Textile Textile Proces­ city port

sing Indus­ Indus­

8
try try

1 2 3 4 5 6 7 9 lu 11

B.I.R. Aa. 1946 46 4 2 6
•• ••

January 1972

involved 18,436

57,783
days lost
mber of wage earners affected and the time loss due to strike activity 

j^ashtra State during January 1972 have decreased the previous

fiaures for the month under review show 65 disputes in progress involving 
^/.workers and a time loss of 57,783 mandays as compared to 74 disputes 

'ember 1972 with 20,419 workers affected and time loss of 97,095

gidays-
J of the total disputes in progress during January 1972 wore in the Textile 
'try, 13 in the Engineering Industry and the remaining 42 were in other 

' nstries, 58 of the total disputes involving 17,852 workers were actually 
jfji during the month while only 7 disputes involving 584 workers 

Je carried over from the previous month.

Hic following table gives an analysis of industries disputes by group of 
^tries

iI 1
Textile 

Industry 
2

Paper 
Industry

Printing 
Industry 

4

Press 
Industry

Shops

6

Bidi

7

Cinema

8

Local 
Bodies 

9

Other 
Misc.

10

Total

11

B.I.R. (Extea.«ion 
an I Araeadment) 
Act, 1964.

2 • • 1 3~

District-wise analysis is given below :—
Aa 1

1

Bombay

2

Poona Sholapur

4

Satara Sangli Kolhapur

7

Thana

8

Ahmcd- 
nagar

9

Total

105 6

B.I.R. Att, 1946 11 1 ’ 1 7 2 I 58

Registration of Agreements, Settlements, Awards, etc.

Aa i Amravati Nagpur Wardha Chanda Akola Biildhana j Total

B.I. R. Aa, (Extensionand! 2
A-nendment) Aa, 1964. I

1 .... 3

1

Eight Agreements, 6 Settlements, and 5 Awards were registered under the Bombay 
Industrial Relations Act, 1946. and Bombay Industrial Relations (Extension and Amerd- 
mint) Act, 1964 during the month of March, 1972.

Industry Group

1

Number of disputes in progress
Number of 

Work­
people 

involved 
in 

January 
1972

5

Aggregate 
mandays 
lost in 
January 

1972

6

Started 
before 

beginning of
January 

1972

2

Started in
January 

1972

3
1

Total

4
1

Textile 1 1
9 10 7,334 12,967

Engineering 3 10 13 3,712 13,947

Miscellaneous 3 39 42 7,390 30,869

Total, January 1972 . 7 58 65 18,436 57,783

Total, December 1971. 43 31
! 74 i 20,419

97,095

* The word “ disputes ” in the official sense means interruption of work and it is hereby 
sed in that sense as virtually synonymous with “strike”. In compiling statistics of the 
idustrial disputes, however, disputes in which 10 or more persons are involved are 
Kliided.

R 4071—8a
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Thirty-one of the disputes arose over questions of “pay, allowan 
bonus issues ’’ 12 related to “ retrenchment and grievances about per^'l 
one to “ leave and hours of work ’’ and the remaining 21 were due to ‘”'’1 
causes ’’.

absenteeism STATISTICS FOR THE MONTH OF 
FEBRUARY 1972

Ijjttile Industry
. . 9 statistics of absenteeism in the Textile Industry in the State of

Out of the 53 disputes that terminated during the course of the moMlP^’^htra are compiled from the mills at seven important Textile Centres 
were settled either entirely or partially in favour of the 19 workers in viz., Bombay city, Sholapur, Nagpur, Jalgaon, Akola, Aurangabad
of the employers while the result of the remaining 9 disputes were indefinjJ^J'jnded.

I .jijrns were received from 64 Mills i.e. 82-05 per cent of the 78 Mills during 
average absenteeism in the Textile Industry in these 

amounted to 18-15 per cent as against 15-42 percent in the previous

fhs following table shows the average percentage of absenteeism at the seven 
for the month of February 1972, on the basis of information for all 

Jking shifts

PROGRESS OF IMPORTANT INDUSTRIAL DISPUTES IN 
MAHARASHTRA STATE DURING THE MONTH OF 

JANUARY 1972

Bombay

(I) Noble Paint and Varnish Co. Ltd. (Pvt.).—Out of the total complemew 
234 workers employed in the Noble Paint and Varnish Co. Pvt. Ltd., BonJ 
182 workers struck work from January 4, 1972 protesting against the maiy 
ment for being partial to a worker by allowing him to continue in the samesj 
The strike continued till the end of January 1972 without any material chanr*

Percentage 
of column 

3 to 
column 2

4

Centres

9. AU Centres

1

Number of Mills

Working i Furnished 
'.information

2 i 3

(2) Hind Cycles Ltd., Worli, Bombay.—Out of 2,113 workers employed in| 
Hind Cycles Ltd., Bombay, 1,598 workers struck work from January 22,1^ 
demanding for bonus for the year 1970-71. The management declared lock^ 
on the same day. The strike ended and lock-out was lifted on January; 
1972 through the intervention of Commissioner of Labour’s Office. Due 
this strike 5,499 mandays were lost.

(3) Svadeshi Mills Co. Ltd., Bombay.—Out of the total complement of 6,1 
workers employed in the Svadeshi Mills Co. Ltd., Bombay, 4,907 worie 
struck work from January 11, 1972 protesting against alleged mal-treatnie 
of a worker on the part of the Deputy Manager, and ended on January 1 
1972 through the intervention of Commissioner of Labour’s Office. 1) 
strike continued for 2 days only causing 8,376 mandays lost.

No. of I No. of j Average Percentage 
man-days i Man-days' of absenteeism 
Scheduled absent ------------,--------------

to work I Feb. 1972 Jan. 1972

5
6 J

7
i

35,60,735
i

6,40,222 17-98

2,96,589 66,979 22-58

89,936 11,898 ; 13-23

2,11,264 40,343

i

19-10

13,835 ;2,712 j 19-60

2,11,074 33,251 15-75
I_________

43,83,433 7,95,405 j 18-15

I Bombay

. Sholapur

J Jalgaon

4. Sagpur

5, Akola

i, Aurangabad

7_ Sanded

I, O’.lier Centres

Tbana

(4) Century Spg. andMfg. Co. Ltd., Thana.—Out of the total complement! 
106 workers working in the Century Spg. and Mfg. Co. Ltd., Thana 46 works 
went on strike from January 12, 1972, protesting against charge-sheet given i 
a worker. Due to this strike 110 workers were indirectly affected. The stril
went on strike from January 12, 1972, protesting against charge-sheet given 

continued till the end of January 1972 without any maten’al change.
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Rate per 100 workers
Group

1

LABOUR TURNOVER FOR BOMBAY CITY FOR 
FEBRUARY 1972

1 Number
of----------------

workers 1 Accession '

LABOUR GAZETTE—MAY 1972
LABOUR GAZETTE—MAY 1972

NIGHT SHIFT IN COTTON MILLS IN BOMBAY CiTy 

At the begining of March 1972 there were 53 Mills in Bombay Cit 
nightshift and the number of men doing night work was 81,471.

LABOUR TURNOVER IN COTTON TEXTILE UNDERTAKjv^ 
FOR FEBRUARY 1972

In all 69 Cotton Textile undertakings in Maharashtra State employing iiy 
workers on an average recorded an average percentage of Labour Turnov 1 
2-90 for the month of February 1972. The increase in empUJ 
of Labour (accession) was reported to be 1'97 per cent. Where^’’ 
extent of decrease in employment (separation) registered in the total 
employed in all undertaking was 0-93. The following table indicate^ 
correlation of labour turnover with the size of establishments :—

LABOUR TURNOVER FOR MAHARASHTRA STATE FOR 
FEBRUARY 1972

1

Group j
I Number

i' workers

J Rate per JOO workers

! Accession

i
Separa­
tion

Flux i Labour 
Increase

1 1

Up to JOO 144

1

0-69 ’
I
; 0-69 0-69

101 to 500 665 07S 0-30 1 -05
1

0-45
1

501 to l,0C0 6,695 3-04 1 2-48 5-52 0 56

l.CJltoZGCO 6,866
.. ’

0-47 3-14 2-20

More than 2,600 .. 2,18.321 1 -92 0-90 2-82 1 -02

All Establishments- 2,32,691 1-97 0-93

1

2-90

1

1 04

It may be seen that the rate of labour turnover was the highest viz. 5-; 
per cent, in establishments engaging upto 501 to lOCO while it was low( 

0-69 per cent in undertakings employing upto 100.

^^nsidering the labour turnover according to centres, it may be observed 
f the highest rate of labour turnover viz. 30-60 per cent was recorded 

Aurangabad Centres, whereas other centres area registered
smallest rate of 0.89 per cent. The following table indicates

^^^entages of labour turnover in cotton textile undertakings in different areas 
the State

CENTRE-WISE LABOUR TURNOVER FOR FEBRUARY 1972

Centre
Number 

of 
workers Accession |

Rate per 100 workers

Separa- j
tion 1

Flux Labour 
Increase

Labour 
Decrease

jombay 1,91,293 2-16 0-96

1

3-12 1-20

Sholapur ..| 15,163 0-86 101 1-87 0-15

phulia and Jalgaon. 8,437 1-04 0-18 1-22 0-86 ••

Aurangabad 719 16-55 14-05 30-60 2-50

saspt”' 14,384 0-69 0-42 1-11
I QTl

OthcrC.nl res . 2,695 0-52 0-37 - 0-89 0-15

All Centres .| 2,32,691 1-97
1

0-93
j 2-90

1-04 --

As regards labour turnover in Bombay City'^more or less the same trends 
are noticable in the State as a whole could be seen'Jrom the following table ;—

Flux labour 
Decrease

Up to 100

101 to 500

1501 to 1,000 .1 2,632

1,001 to 2,OCX) ..I 4,021

(Over 2,000 ..| 1,84,326

AU Establishments. I 1,91,293

Labour 
Increase

1-05 .. 1
1

1 -05 1
i
I

1 -05

2-58
*1-60 j 4-18 1

0-98

0-33 i 0 06 0-39 ’
0-27

2-13
0-96 1 3-09 I

1-17

2-16 I 0-96 1 3-12 1
1-20

OthcrC.nl
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0r
^•8?

Proceedings

1

With­
draw­

als.

Com­
pensa­

tion 
awarded

Grand 
TotalRegis- Total 

tration 
refused

Dis- 
mis- 
als.

aoKING of the WORKMEN’S COMPENSATION ACT, 1923 
IN MAHARASHTRA FOR THE QUARTER ENDING 

DECEMBER 1971

1468

Reco- Reviews Total 
very

Registration of 
Agreements

Agree­
ments 
Regis­
tered

The following table gives industry-wise break up of the proceedings and 
llie memoranda of agreements dealt with during the quarter under report, 

r"

Nature of
Industry

*

....................... .5-^-------
........................ .

The percentage of labour turnover in establishments en
501 to 1000 workers was 4-18 whereas it was only 0*39 in concp?^^*'!^ 

upto 1001 to 2000.

In Sholapur the highest rate of labour turnover of 1-90 n. 
recorded in mills engaging over 2000 employees. This ca/ 
from the following tablebe 

LABOUR TURNOVER FOR SHOLAPUR FOR FEBRUAKy

®06 

»-ls

Group

Number 

of 

workers

Rate per JOO workers

Accession Separa­

tion

Flux Labour

Increase

Up to 100

101 to 500

•• •• •• •• ••

501 to 1,000 1,598 0-38 1-25 1-6.3

1,001 to 2,000
.. .. • . ..

More than 2 009 .. 13,565 0’92 0’98 1-90 ..

All Establishments. 1 15,163 0-86 1-01

1

1-87 1

1
••

ring the quarter ending December, 1971 three hundred and eleven cases 
^^isposed of in the State of Maharashtra under the Workmen’s Compensa- 

1923. This represents disposal of 17 more cases in the quarter
J report than in the preceding quarter. The Commissioner of Workmen’s 

’"“Lpensation, Bombay disposed of 283 out of the abovementioned 311 cases. 
^LjX-wise break up of the cases disposed of shows that 27 cases were from

Engineering Industry, 47 cases were from Building and Road, 151 cases 
the Transport Services and remaining 86 were from the other 

of industries and services.
L*

During the quarter in question there were 197 proceedings under the Act. 
(ompensation was awarded in 119 out of those cases 38 cases were dismissed 
jnJ 2 cases in respect of recovery of compensation was awarded. The Com­
missioner for Workmen’s Compensation in the State received in the aggregate 
114 memoranda of agreements for registration. Out of which 110 were 
fesistered and 4 were refused.

and other 
miscella­
neous app­

lications

2 3 4 5 6 7 8 9 10 11

1 1 I 1 2
16 3 1 2 22 5 •• 5 27

1 1 2 2
1 I •• 2 II 11 13

1 .. 1 1
• • 1 •• 1 1 .. 1 2
5

•• 5 1 1 6

24 9 4 9 46 1 1
6 3 1 • • 10 32 3 35 45

61 20 7 I 8 97 53 I 54 151
1 1 •• 4 10 5 5 15

119 38 14 2 24 197 HO 4 114 311— ------- -- - -

(jroup-II Secondary 
Pr^uction—

fextile Industry 
Engineering 
Metals 
Chemicals 
food, drink 
Tobacco
Wood working furniture 
Paper and Printing .. 
Stone, Brick and Glass 
Leather
Building and Roads 
Miscellaneous

Group III—Services— 

Public Administration 
Communication



Total

Pmto.
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Compensation lYoeeeding

The gross amount of compensation awarded during the quarter 
review in lump-sums wa.s Rs. 6,90,069-35 as against the amou 
Rs. 6.33.585*50 awarded in the preceding quarter.

There were IOS pRKeedings in respect of fatal accidents, I in respec 
permanent total disablement, 78 in respect of permanent partial disa^T 
and 10 in respect of temporal*)’ disablement during the quarter under rei

The following table classified those proceedings to the nature of injy^j 
and the total amount of compensation, awarded.

Nature of iiiHines - - ---- ------------
By lump-sums

Original Claims for compensation settled 
in favour of applicants

By instalments

LA HOUR a AZ ETTE—MA Y 1972

WORKING OP THE TRADE UNIONS ACT, 1926
MAHARASHTRA STATE

Review for the Month of March 1972

On the 29th February 1972 there were 2,942 Trade Unions registered under
Unions Trade Act, 1926,

No, of
cases

Total 
amount

Ho. of Total Total 
cases amount number 

by in*of cases 
stalments, 

(monthly) 
5 6

2

Reviewi
No. of No. of No. of and
uiih- dis­ recovery other

druwal missal cases miscell.
cases cases aneoui

applica­
tions

7 8 9 10

6

c

41 3

Fatal
Permanent total

disablement

78 566188-35 .. 78 4
1

18

Permanent partial 38 12180000 38 8 14
disablement

Temporary disable- 3 2081 00 3 1 6
ment.

Total 119 690069 35 119 14 38 2

18

24 197 s

Registration of .Agreements
There was one case of fatal accident. There was no case of permanent 

total disablement. However, 92 cases of Permanent Partial Disablement 
and 17 cases of temporary disablement. The gross amount of agreed com. 
pensation was Rs. 1.21.585-01 as against the compensation of Rs. 93,232-5i 
in the preceding quarter.

The following table classified these agreement.s according to the nature 
of injuries and the total amount of agreed compensation.

Nature of injuries

Fatal
Permanent patia! disableiacni 

Temporary disablement

Total

Manner of Settlement by agreed 
com (sensation

By lump-sums By instalments.

Registra­
tion 

refused

No. of Total
case* amount

No. of Monthly 
cases amount

1.21.585 01

16 Trade Unions were registered under the Trade Unions Act, 1926, by the 
Deputy Registrar of Trade Unions Bombay, the Deputy Registrar of Trade 
Unions Nagpur, the Deputy Registrar of Trade Unions Poona and Deputy 
Registrar of Trade Unions Aurangabad during the month of March 1972 in
the State of Maharashtra.

They are as follows :—
(1) Bombay Division
(2) Poona Division
(3) Nagpur Division
(4) Aurangabad Division

The total number of registered Trade Unions thus 
the month of March, 1972.

stood 2958 at the end of

Name of the Union Address of the Union Registration
No. and date

Name of the 
president

Name of the 
General Secretary

2 3 4

BOMBAY DIVISION
Maharashtra State Finan­

cial Corporation Em­
ployees Union.

Institute for Research In 
Re-production (Indian 
Council of Medical 
Research) Employees, 
Association.

T.C.F., Employees Union

The Indian Hotels Com­
pany E mployees Union.

Bank of Baroda Employ- 
yees Association.

C/o. 81/13, Azad 
Pestpm Sagar Ghat- 
kopef, MahulRoad 
Chembur, Bombay 
89.

21,Rane Laxini Niwas 
Chambarbag Road. 
ParcI, Bombay-12.

6/49, Unnathnager 
No. 2, MaW'atma 
Gandhi Road, Gore, 
gaon West Bombay 
62.

Taj Mahal Hotel, 
Apollo Bunder 

Bombay-1.

Dadyseth Building, 
First Floor, 44, 
Cawasji Patel Street, 
Fort, Bombay-1.

6526 1st March 
1972.

6527, 2nd March 
1972.

Shri H. 
Barret.

J.

Deshmukb.

Shri A. 
Patankar.

6528, 
March

6th 
1972. Ranc.

6529, 
March

6th 
1972.

Shri T. P. 
Nair.

C.
Roche.

Shri S. S. Joshi Shri N. 
Go\and.



9 ><Amgar Sangh
6534,

10

District

II

i;

7

8

•^'■Ristraii 
^nd date

4

6533. 
March

T7»« ''e* India Assurance 
Ofticers* Ass'ciaik>n.

AdJressofthcVnion

- 'agar, 
(East),

28 th 
March 1972,

- Joor.
Raghunath 

Street, 
HandlvX)m 

Fort,

.o'**''’ 
1972.

Serial Nanieofthe Vlnis'ti 
Nc.

I

R.O.

March 1972.

<^535 28th 
March 1972,

The Pharmaceutical and 
Allied Machiners
tmplo>ees Union.

^'ontd
^•'31

March 1972,'’

28th 
March 1972.

March 1972'^

S’*"' K. V
•loseph.

Maharashtra Industrial 
Sc^rity Emplovees' 
Federation, Shri H. 

Patil,

,1. p, n. POONA DIVISION
S.Mha,a„.. I,” Bk

-‘Reg. No. PN-5O3),(lst March 1972J. Peih.

(15) Kopergaon Taluka Sah.i- r-

Dhule Jilha Sahakari 
^stha Gat-Chi,nis. 
Sangh, Dhule.

>«es Lnion.

Nagar Parishad Karma- 
^*0 ^ngh, Dondaichai, 
Dis: Dhulia.

’’•V. Patil. Sh- 
E>. fi , 

Pute."'

3r
?

i -iBouR GAZfrrrf:
A r ig

bomb.\v nivis[o\_
Assurance

Huiidiitg,
Mahattpa Gandhi
Road, Fort, Bombay.

Nazmi Bldg..3rd fl,
10.
Dadaji 
Near 
House, 
Bombay-1,

Plot No. 127-D.GoM. 
Industrial Estate 
iSSiSa,.

P't Etd.(P.\ c
Division). Marol 
J^aka. Andheri- 
Kurla Road. Bom- 
Ni> ’59...

. *’■ A’ and Post 
Dhule. ~ 
Dhule.

2 3^,- Tagore N 
vikhroli (ua.M 
Bombay-83 (N.B.I

C o .Municipal Office, 
^ndaicha. District 
Unuha.

"''hri Raj

singh^"^

P.Si

Gtne?a?Se2jury’' R. ^‘’ondavc, 

Resident; Shric T Sh 
General .Secretary : Vrf^V^' v n

• ®arakke.

General SeZt’, 
snoor.

Rcgistr
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thf employees’ state insurance
MAHARASHTRA DURING MARCH 1972

Non-Medical Side

March 1912

During the rnonth 

Bombay Nagpur

„( worK't’''8’“"“' ■■

fl PS entitled to medical 8,75.804

Entployment Injury Benefit

1413

312

27,556

During the month

Bombay Nagpur

Since 1st April 1971

Bombay Nagpur

Employment Mory Benefit

Nan,b« of 
payments.

of Temporary DisabIemc«B»'«‘

paid Rs-
,,„„k„„fce5e.rer.red.on,eJic.mo.rd 

(fresh).
Number of cases decided (admitted) ..

(a) Partial permanent disablement

(ft) Total permanent disablement

J Amount of P.D.B. paid RS. ••

Total No. of 1. PS., got fitted with artificial 

limbs.
Number of dependants admitted to Depen­

dants Benefit.
Amount of disablemnt benefit paid Rs.

Sickness Benefit

Number of Sickness Benefit payments ..

Number of Sickness Benefit days

Amount of Sickness Benefits paid Rs. .- 

Amount of E.S.B. paid RS.

Maternity Benefit

Number of fresh maternity cases admitted

Number of M. B. days

Amount of M. B. paid Rs.

5,471 674 70,648 6.513

46,57 604 62,071 5,894
!

26,804- 50 23,981-65 36,26,469-99 2,23,079-35
1

261 3,773 7

212 2.879 50

212 .... 2.878

1

64,43,189-90

50

4,75,514-79 6,553-38 98,787-72

1 .... 14 ....

21 .... 343 ....
j;!

84,531-30 1,670-65 8,85,851-74 30,965-37
h

50,548 10,63,641 68,835

L!

'M
2,61,001 70,23,932 4,18,169

12,73,317-95 1,69,962- 50 3 44,71,289-98 17.07,974-81 ?}

2,91,888-45 17,803- 00 33,45,802-14 2,08,661-65

201 2 2,210 41

1'

15,038 147 18,70-02 3,052 11!
1,31.407-80 880- 60 15,71.613 10 16,231-90 fl'

" I
I-



Section 73(D)

Section 85

Section 45(D)

7,'

3"

‘■ ^BOCR G.4ZErTE~\f ., y

Section under which action taken

Medical Side

Prescriptions issued during the month 
of January ,972

The number of insured workers 
attending Diagnosic Centres.

of cases

21

13

25

Hs.

’•’’•’’I.,

2,38,402

(9172 + 1,252)^20424

The X-Ray plates taken during the 
month

The Blood Examination ;

Number of persons admitted in the 
Hospital

The)total No. of beds occupied during 
the month

Pay^nt made to the chemists during 
the month. *

Insurance Medical 
Practitioners during the month

2401

3123

(TB 346+Generla 2.759)=3,,5 

’^Sll'sa t 31734)=.

Rs. 923898-26.

Rs. 34,0748-77

(j^ZETTE—^i^ Y 1972
''Tt ACCIDENTS DURING MARCH 1972 

, , ,„nnrted to have died from accident

r beveras^^"
J • and refineries—i f+arfac«>'“=’"" 4

i
k, SUS"'

weaving and finishing of textiles

. cpinnine’
,!’\cot»n Mills

lenses).

Sasic metal industries--

342. J vefinning of metals ..
ill) smelting and retinnu g

i .nt plectrical machinery}— ,

(J) Manufacture of ice

1

2

I

1

1

1

Industrial Diseases
Irritation due to chlorine gas



Interesting Placements

Nanded

Sholapur

EMPLOYMENT SITUATION IN GENERAL IN MAHARac. 
STATE FOR THE MONTH OF MARCH 1972

There was a further rise in the number of notified vacancies to Emm 
Exchanges during March 1972 which rose to 7,318 from 7 056 
however, declined to 3,284 from 3,939. ’ '

Placements showed a fall in all sectors except the Private Sector, a 
parative pK^sition shows that 1.593 applicants in Central Governmenti estahr' 
ments as against 197S in February, 618 in State Government establishm 
as against 10>5 4IS in Quasi Government establishments as against 526 
655 in Private establishments as compared to 370.

A marked fall in placements is observed at Sub-Regional Employing
Exchanges. Bombay and Nagpur. Placements of Sub-Regional Ernploym*'^
Exchange. Bombay declined to 1.185 from 1,409. Applicants placed by tv

. Typists, Stenographers, Compounders,Employment Exchange at Naupur decreased to 132 from 625 in the previ? Typists, Stenographer 
month' jtore-keepers and Librarians.

A break-up of vacancies was as follows :—

Sector
Vacancies Notified

February 
1972

March 
1972

(1) Centtal Government Establishments 2,290 2,536

(21 S:ate Gov’ernment Establishments 1,066 1,649

(31 Quasi Government Establishments 962 844

(4) Pn\^te Establishments .. 2,738 2,289

Total 7,056 7,318

Registrations showed an increase during the month and rose to 30,292 from 
29,664 in February. The number of applicants on the Live Registers of Employ. I 
mfnt Exchanges stood at 4,38,025 at the end of March 1972.

Appreciation of Statistics Rendered

(a) Registration.— 30,292 applicants were registered with Employment 
Exchanges in March 1972 as against 29,664 in February 1972.

(if) Vacancies Notified.—7,318 vacancies were notified to the Employment 
Exchanges in March 1972 as against 7,056 in February 1972.

X 4071—9
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Cubmission.—29,269 submissions were made by Employment Exchanges 
^fjlarch 1972 as against 20,197 in February 1972.

A placements.—3,2S4 applicants were placed by Employment Exchanges 
"M, Match 1972 as against 3,939 in February 1972.

Exchanges.—1,331 Employers notified vacancies to
' .Lloyment Exchanges at the end of March 1972.

if) Live Register.—There were 4,38,025 applicants on the Live Register of 
employment Exchanges at the end of March 1972 as against 4,33,553 in February

jjortages and surplus of Manpower
fhe Employment Exchanges in Maharashtra State reported in general the 

following hard-to-fill occupation during the month.

1, Trained Teachers, Nurses,

Vacancy Clearing

(fl) Fresh vacancies circulated by S. E. C. O.

(J) Vacancies filled during the month :

(1) Vacancy Exchange
(2) Other Exchanges

(c) Vacancies at the end of the month under limited 
unlimited circulations.

(1) Less than 3 months

(2) More than 3 months but less than 6 months

(3) More than 6 months

.. (1) Two candidates were placed as Overseers 
with the Superintendent Engineer, Jaikwadi 
Canal Circle, Aurangabad on Rs. 317 p.m.

.. (1)3 Diploma holders in Civil Engineering were
placed as Overseers with the Superintending 
Engineer, Konkan Irrigation Circle, Chiplun, ' 
District Ratnagiri on Rs. 395 p.m.

(2) One B.Sc. Agricultural, candidate was placed 
as Agricultural Supervisor with the Superinten­
ding Agriculture Officer, Poona Division, 
Poona, on Rs. 370 p.m.



YeotrcaJ

U7M

Amra\Titi

Ahmcdnagar

R.F.E., Bombay

Aurangabad

•• (1) One B,g

.........

Chief ExecitVvc o'A? Officer 

">S» Rs.
'‘■AIiibL^p.m. ■'

• • (1) One candidate was ni

Croup of Hospiiii,,

(3) One applicant was placeH
with the Tata Eneineerln„ Steno,p 
Company Limited on Rs. 533 p*S^

(4) Two candidates were placed ■. o
with the Office of the Director of c^-P^^aplicr 
Bombay on Rs. 375 p.tn. SuppiJ''

(5) 3 Candidates were placed as SeniA..
tors with the Secretary, Textile M’W 

Bombay on Rs. 320 plus allowancM

.. (1) Two B. E. (Meeh.) candidate registereH • 
University Bureau, and one D.M. E cand'^^ 
of this Exchange were placed as Meehan’ 
Engineers and Overseer respectively with th 
Executive Engineer, Masonary Dam Divism 
Paithan on Rs. 400 p.m. (for B. E.) and Rs asn 
(for Diploma holder).

(2) One D. C. E. candidate was placed as Overseer 
(Civil) with the Chief Executive Officer, ZiHa 
Parishad, Divisional Selection Board, Auranga­
bad on Rs. 350 p.m.

(1) One Degree holder in Civil Engineering was 
placed as Junior Engineer with the Executive 
Engineer, Public Health Works Division, 
Buidhana on Rs. 401 p.ra.
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(2) One Diploma holder in Electrical Engineering 
was placed as Engineering Assistant with the 
All India Radio, Nagpur, on Rs. 356 p.m.

(1) Five candidates were placed as Demonstrator 
with the Commandant, A. F. M. C., Poona-1 
on Rs. 335 plus allowances.

(1) One candidate was placed as a Stenographer 
’ ’ in SFDA MF AL, project, Chiplun, on Rs. 317

p.m.

/n One B. E. (Civil) candidate was placed as 
■■ overseer with the Executive Engineer, Tulsi 

Project Division. Kolhapur on Rs. 401 p.m.

done for sped#! type of applicants:

g. standard .

Displaced Persons

Discharged Government Employees.

Women

J T. I. Trainees

Ex-Servicemen 

part-time Employment Seekers.

(1) Registered

(2) Vacancies notified

(3) Placed

Kecrnitntent to A-ed Forces:-

(1) Ex-Servicemen

(2) :Othcr 
4071-^’'’

Regis- 
tratioo

3%

4

216

6,003

575

547

Place­
ments

61

12

222

98

143

No. on
L.R.

2.577

620

1,759

64,164

7,889

3,879

1

1
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work done by the Professional and Executive Office during March 1972

month.

No. of X-Is received during the month

of Interest

Physicailv Handicapped applicants registered with the normal Emm

Handicapped) in the State during the month ot March 1972.

Of

Categorv-
No. of 

registration 
effected 

during the 
month

No. of 
placements 
affected 
during 

the month

^egisJeJ

®oni

(1) Blind 8 103

(2) Deaf and Dumb 2 1 18

(3) Orthopaedically, Handicapped .. 80 9 862

(4) Respirator?- Disorder 2 .... 4

Total 92 10 987

Staff Training
Out of 30 Exchanges, staff Training Classes were held at 22 Exchanges,

Conference and Meeting . i
Meeting of the Special Committee to examine the fairness of submission I 

were held at Alibag, Bhir, Akola, Nanded and Satara. |

The District Employment Officer, Sangli attended the District Employment 
Committee meeting held in Collector’s Office to discuss the problems of 
dependents of defence services personnel killed in action.

r . p by University Employment Information and Guidance Bureau 
■C month of March 1972

F__________________________

Registration Vacancies 
Notified

Placements 
obtained

No. on 
Live 

Register

£.1. and G. B., Bombay 7 305 45 3,520

g.l.and G. B., Poona 18 1 2 382

0 £. I.and G.B.. Nagpur 52 .. 6 1,105

0 E. I. and G. B., Ahmedabad 11 .. 3 261

y.E. I. and G. B.,Kolhapur 49 7 .. 100

- ----- '----------- ".. ■■

^ork done by Special Employment Exchange for the Physically Htindicapped 
persons during the month of March 1972

Category Registration Vacancies 
Notified •

Placements 
obtained

No. on 
Live 

Register

1. Blind 6 212

2. Deaf and Dumb 1 1 1 37

j. Orthopaedically Handicapped 16 5 11 215

4. Respiratofy,Disorder .................. 5

Total 23 6 12 469

No. of X-Is on the Live Register at the end of the previous
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No. of candidates submitted during the month against . 
(A Notihetl X^aeancics (Secondary)

(ii) Central Employment Exchange Vacancies

(in) Ad\*crtised Vacancies

No. of Professional and Executive candidates placed 
during the month.

No. remox’ed from the Live Register

No. of Professional and Executive X-Is on the Register 
at the end of the montli.

Youth Employment Service
Individual Programmes at Employment Exchanges.—(1) During the moM 

of March 1972 in all 3,419 applicants received individual information, of t}2 
1,835 were applicants, 1,049 were students, 535 were parents/guardians.

(2) In all 44 postal inquiries in occupational information were receive 
during the month.

(3) Out of the 378 applicants who received individual guidance 360 werj 
fresh candidates and 18 were review cases.

(4) 7,070 applicants were given guidance at the time of registration.

Group Programme at Employment Exchanges.—(5) 250 group discussion 
were conducted during the month of March, 1972.

(6) 2,332 applicants attended those group discussions.

Programme outside the Exchanges.—(7) During the montfi only one career 
talk was delivered in school. 5 \isits were paid to schools in connection with’ 
the distribution or utilisation of career pamphlets, posters, etc.

(8) 41 \-isits were paid to Employers and heads of training institutions in 
connection 'with collection of information or placements.

Placement’Admission Activities.—(9) During the month 2,139 applications 
were forwarded to various training centres for apprenticeship training.

(10) 45 applicants were actually placed in training.

(11) In all 69 guided applicants were placed in training.
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textile employment (DECASVALISATION SCHEME)

iflg the month of March 1972, the Dccasualisation scheme registered 
,A^vorkcrs. Demands for 3,781 workers were received from the Cotton 
4le Mills, 5,495 submissions were made to the mills against these demands, 

of 2,443 workers were obtained from the mills against these 
J>ions.

^pfiation of statistics rendered

jjfraU’on.—3980 Workers were registered under the scheme as against 3359 
in February 1972.

Notified.—3781 Vacancies were notified to the scheme offices by the 
mills against 4736 in February 1972.

Submissions were made by the scheme in March 1972 as 
against 5831 in Februay 1972.

—2443 Workers wore employed by the mills in March 1972 as 
against 1,759 in February 1972.

p've Register.—1,223 Workers were on Live Register at the end of March 1972



Labour Literature

ARTICLES OF LABOUR INTEREST

.An Eventful Decade of Workers Education, published in Labour 
Andhra Pradesh. Hyderabad. Vol. 1 No. 3, June 1970, page 1.
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problem of Adjudication in Industrial Disputes, by M. Rajanayagam 
Labour Gazette, Vol. 23, No. 2, February 1972, page 93.

jt}’*’’*
Hgtive Bargaining in Ceylon, by C. T. Rasaratnam. Ceylon Labour 

Ceylon. Vol. 23, No. 2, February 1972, page 105.

Aicial Norms of Wage Determination, by Suresh C. Srivastava. Indian 
Journal, Simla. Vol. XIU, No. 3, March 1972, page 387.

^0an relations and labour relations, published in The Labour Gazette, 
^jjada. Vol. 11, No. 3, March 1972, page 128.

(Collective Bargaining in U. S. A. : Lining up The Facts, published in The 
Worker. Vol. XX, No. 26, March 27,1972, page 5.

pie Nature of Comprise in Collective Bargaining, by P. N. Thirunarayana. 
pbour Chronicle, Bombay. Vol. 4, No. 11, April 1972, page 4.

Groulh of Trade Union Law in India, by M. Venkataratnam. Lak 
Bulletin, Andhra Pradesh, Hyderabad. Vol. I No. 3. June 1970, page

Personnel Control in Accident Prevention, by C. J. Reddy. Labour Buiu 
.Andhra Pradesh, Hyderabad. Vol. 1 No. 3, June 1970, page 17.

Report of the National Commission on Labour-And Appraisal, by K c 
Shafeeq. Labour Bulletin, Andhra Pradesh, Hyderabad. Vol. 1 Ko.' 4 
July 1970, page 1.

Industrial Peace, by B. V. S. Patrudu. Labour Bulletin, Andhra Pradesh 
Hyderabad. Vol. 1 No. 4, July 1970, page 31. ’

Labour Community Welfare—A Pilot Study, by C. Vijaya Kumar. Labour 
Bulletin, .Andhra Pradesh, Hyderabad. Vol. 1 No. 5, August 1970, page 12,

The Check-off system : A Comparative Study, by Mr. Efren Cordova, 
Labour Bulletin, Andhra Pradesh, Hyderabad. Vol. 1, No. 5, August 197oj 
page 27.

A Brief History and Development of Steam Boilers, by P. Mallikharjuna 
Rao. Labour Bulletin, Andhra Pradesh, Hyderabad. Vol. 1 No. 5, August
1970, page 59.

Industrial Relations and Productivity, by K. A. Ansari. Andhra Pradesh 
Labour Bulletin, .Andhra Pradesh, Hyderabad. Vol. 2, No. 5, August 1971, 
page 5.

Conciliation Process and Technique, by S. M. Akhtar Raza. Andhra 
Pradesh Labour Bulletin, Andhra Pradesh, Hyderabad. Vol. 2 , No. 5, August
1971, page 9.

Reinstatement Isn’t Enough, by Les Aspin. The American Federationist, 
Washington (U. S. A.), Vol. 78, No. 8, September 1971, page 19.

The word is Strike—Responsibilities of Government, Industrial Tribunals, 
Employers and Trade Unions, by Clyde Cameron.

The Journal of Industrial Relations, Sydney, Australia. Vol. 13, No. 4, 
December 1971, page 333.

Legislation and Decisions Affecting Industrial Relations, by C. P. Mills. 
The Journal of Industrial Relations, Sydney, Australia. Vol. 13, No. 4, 
December 1971, page 390.

t

Vol. 13, No. 4,



Cases Under Labour Laws
BEFORE SURI K. S. DHURANDHAR, ADDITIONAL CHlPt 

PRESIDENCY MAGISTRALE, Sth COURT ESPLANADE 
BOMBAY

CASE No. 14/5 OF 1971

P. J. Ovid, Assistant Commissioner of Labour, Bombay 

Versus

Messrs. Bharat Barrel & Drum Manufactures Co., Bombay And Others

Payment of Bonus Act, 1965—Section 19 read with Sections 28 and 
prosecution was launched against the management and its Directors 
section 10 the accused were bound to pay every employee bonus for 
accounting year 1969—Same was not paid within stipulated time and pray^ 
for extension at the eleventh hour—Government refused the same—but (E 

accused pleaded for extension under the guise that as no reasons wer 
forthcoming for refusal and hence applicants case may be rejected—Howev^ 
it was held that the accused No. 1 was guilty and so fined the managemejif 

Rs. 75 and acquitting the others by giving benefit of doubt.

P. J. Chid, Assistant Commissioner of Labour, Commerce Complainant 
Centre, 6th 7ih floor, Tardeo, Bombay-34 W. B.

Yersus I

1. Messrs. Bharat Barrel and Drum Manufacturing Com- i
pany Pvt. Ltd., 95, Fergusson Road, Lower Parel, I
Borabay-13.

2. Shri Laxmi Prasad Goenka, (Chairman and Director, i 
Messrs. Bharat Barrel and Drum Manufacturing Co. 
Private Ltd.), 74, Marine Drive, Bombay-2.

Shri Laltaprasad Goenka, (Director, Messrs. Bharat 
Barrel and Drum Manufacturing Co. Pvt. Ltd.), 12, 
Raja Santhosh Road, Alipore, Calcutta-7.

Shri Champaklal Jalan, Director, Messrs. Bharat Barrel 
and Drum Manufacturing Co. Pvt. Ltd., Darshan 
Apartment, Mount Pleasant Road, Bombay-6.

Shri Ashok Kumar Jalan, Director, Messrs. Bharat 
Barrel and Drum Manufacturing Co. Pvt. Ltd., 74, 
Marine Drive, Bombay-2.

Shri Indersen Roy, Secretary and Director, Messrs. 
Bharat Barrel and Drum Manufacturing Co. Pvt. Ltd., 
95, Fergusson Road, Lower Parel, Bombay-13 BC.

► Accused.
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rharge for under Section 19 punishable under 
^rtion 28 road with section 29 of the Payment of 
fonus Act, 1965 (XXI of 1965).

Judgment

14«7

This is a prosecution by P. J. Ovid, Assistant Commissioner of Labour 
► Lt Messrs. Bharat Barrel and Drum Pvt. Ltd., and its directors, accused 

I?, 2 to 6 under section 19 read with sections 28 and 29 of Payment of 
fsAct, 1965.

fhe complainant Ovid is the Assistant Commissioner of Labour of the 
government of Maharashtra by their Order dated 7th May, 1971 issued by the 
fpjustries and Labour Department, Government of Maharashtra which is the 
appropriate Government in this case. The Government have authorised the 
complainant under section 30(/) of the Payment of Bonus Act, 1965 (XXI of 
1965), to institute prosecution proceedings against the accused and to take all 
the steps necessary for and incidental to the said prosecution.

Accused No. 1 is the Private Limited Company, having its Registered Office 
at Bombay. Accused Nos. 2 to 6 are its Directors.

Under Section 10 of the Payment of Bonus Act, 1965 (XXI of 1965), the 
accused were bound to pay to every employee of their Factory at Bombay 
bonus for the accounting year 1969, and minimum bonus equivalent to 4 per 
cent of the salary or wage earned by them. The accused did not pay this bonus 
in accordance with section 10 of the said Act, within the time-limit allowed 
under section 19 of the said Act, they were not been granted any extension of 
the time-limit provided for by the said section 19 of the said Act nor have they 
been granted exemption from the payment of the said bonus, under section 
36 of the said Act. Authorisation is produced.

Accused have pleaded not guilty to the charges.

Evidence in this case is given by Mr. Ovid, According to him, accused No. 1 
is a Private Limited Company at Bombay. Accused No. 2 is the Chairman 
and Managing Director. Accused No. 3 and to 5 are its Directors and accused 
No. 6 is its Secretary and Director. The offence is under section 19 of the 
Payment of Bonus Act, 1965. As per section 10 of the said Act the accused 
were bound to pay 4 per cent of the salary or wage earned by their employees 
during the Accounting year 1969. The payment had to be made by 31st 
March 1970. The accused did not pay within the prescribed time.

One day before 31st August 1970 the accused applied to Government for 
grant of extension of time by six months for payment of bonus. Their appli­
cation is Ex. B. On 3rd October 1970 Government addressed a letter to the 
accused. Copy of it is Ex. C. There was no reply. Government asked for
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It is also urged on behalf of these accused that the request of the company is 
not granted without reasons by the Government and therefore, this prosecution 
is bad. They further say that all the facts are not placed before the Govern­
ment and it has not considered the fact that the Company had paid Rs. 72,000 
to its employees.

•k

I
. 1 

! 

I

Two points are urged by the defence. One is that under section 10, 4 per 
cent minimum bonus has to be made and that extension of time is demanded, 
the Government cannot reject it unless it assigns reason and in support of that, 
a Madras Ruling is cited.
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«ticn I9saysthat-

All amounts payable to an employee by way of bonus under this Act 
l,all be paid in cash by his employer,
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a report from Ovid’s Office by letter dated 81I1 October 1970 and his of}} 
therefore, Ciilled the accused for discussion. Accused did not come, 
they were asked to come on three different occasions, i.c. on (1) 14th Octok’’ 
1970, (2) 4th December 1970 and (3) 15th December 1970. No reply 
sent by the accused. On 25th January 1971 Union objected to the grant 
extension (Workers' Union). Ovid’s Office, therefore, made a report to Govern 
ment, dated 19th February 1971, Ex. D. The Government turned down th' 
request of the accused by letter dated 5th March 1971. Copy of it is Ex. ? 
On 2nd March 1971 Ovid's Office made a proposal to Government for launch^ 
Prosecution. This report is Ex. F. On 10th March 1971 accused display^ 
a notice on their Establishment that the Bonus for the accounting year 19^5 
would be paid on 30th April 1971. Copy of it is Ex. G. Government con. 
sidered al! the relevant papers including this notice and then sanctioned prose, 
cution on 7th May 1971. The Bonus was paid on or about 30th April 
According to Ovid, the accused had to pay immediately as soon as the Govern^ 
ment turned down this request. On 3rd July 1971 this complaint was filed • 
(Ex. H). Ovid says that there was no dispute betw’cen this Management and’ 
the employees. Ov id sax s that he is not aware of any demand of the Union 
demanding 20 per cent of the Bonus. According to Ovid, the question of 
Award, settlement or agreement arises only when there is a dispute and in this 
case there was no dispute.

Accused have filed their written statements. The stand of accused Nos. 2 
to 5 is that they are the Directors of this Company and it is accused No. 6 who 
is looking after the affairs of this company and they, therefore, cannot be con- 
victed under this Bonus Act. The contention of accused Nos. J and 6 is that 
the company had pointed out to the Government that it was in financial 
embarrassment and their request for time should be granted. The Government 
did not extend the time nor did the Government assign any reason for rejecting 
the application of the Company. The Government’s letter was received by the 
company on Sth March 1971. On 10th March 1971 the Company put up 
a Notice that the payment of Bonus would be made on 30th April 1971 and 
accordingly, the payment was made. Accused No. 6 says that the Union by 
their letter dated 20th September 1971 demanded 20 per cent of the Bonus 
for the year ending 1969. The company was witling to pay 4 per cent but the 
Union insisted for Payment of Bonus as demanded, and therefore the bonus was 
payable on adjudication or settlement of the said dispute.

z^) Where there is a dispute regarding payment of bonus pending before 
any authority under Section 22, within a month from the date on which 
the^ award becomes enforceable or the settlement comes into operation, 

in respect of such dispute ;

(/?) In any other case, within a period of eight months from the close 
of the accounting year

There is a proviso to this section, it says that—

“The appropriate authority may specify in this behalf may, upon an 
application made to it by the employer and for sufficient reasons, by order, 
extend the said period of eight months to such further period or periods 
as it thinks fit: so, however, that the total period so extended shall not in 
any case exceed two years.”

It is urged by the defence that no grounds for rejection are given. I do not 
think that the section requires any grounds to be set out by the authority while 
rejecting the order. In this case, the accused had a fair and reasonable 
opportunity to make payment. Under the law, the time of 8 months was 
granted to the company for the almost full period of eight moths if wanted 
and only on a day previous to the period of eight months being over, 
it approached the Government with a plea that due to financial stringency it 
was not in a position to make the payment of bonus and that therefore the 
time should be extended by six months. The company and the directors 
were called upon on three different days by the Authorities for a discussion. 
This company and the directors did not respond to this invitation nor did they 
care to reply to this request from the Authorities. On a consideration of all 
the circumstances, the Government came to the concluion that the time 
should not be extended and therefore refusal for extension was communicated 
to accused No. 1. It had almost used full period of six months which it 
demanded. The compay very well knew that it had got to make the payment 
immediately and yet it notified that the payment will be made after about 
50 days. Therefore, even if though the Company had paid Rs. 72,000 after 
50 days on 30th April, it had contravened the provision of this Act. The 
Madras Ruling under Section 36 of the act is relied upon 1966 Cr. L. J. Page 131 
It pertains to section 36 which says that—

“ If the appropriate Goverment, having regard to the financial position 
and other relevant circumstances of any establishment or class of establish­
ments, is of opinion that it will not be in public interest to apply all or any 
of the provisions of this Act thereto, it may, by notification in the Official 
Gazette, exempt for such period as may be specied therein and subject 
to such conditions as it may think fit to impose, such establishment or class 
of establishments from all or any of the provisions of this Act
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This is not applicable to the present case

The second ground urged by the defence is ahn,,. . 
that the Government had not applied its mind as th sanct, 
an> reference to the payment of Rs. 72,000. Even nn ,/®'*«ion dl?"- It 
of the defence is not correct as Ovid as pointed”" P°int it,"'’ "ot J’b ■ 
placed before the authority including the notice Exh?h *, “H the i

by the company on 10th March 1971, informing the 1^11paid on 30,h .April 1971 and the entirXe»ees thaT.^^fc f 

before the authorities and therefore, the authorities "as boj''* •

came to the conclusion that there is breach commitMd uPP'^ their ’" P'acM 1 
which there must be prosecution. by the p * '’’'nd . J 1

'-“B’Pany’f'”* I
In the circumstances, 1 hold that the offence is comm;,. * I

and Its Director, Secretary, accused No. 6. 1 convienh?'’^y the p,, I 
read «ith sections 28 and 29 of the Payment of Bonus seo "’P”) I
as accused No. 6 was the incharge of the affairs of the mm * hold" *’ 1
director Accu^ Nos. 2 to 5 were not attending to the affaT'’"">' a?,/'’5t I
1 give the benefit of doubt to accused Nos. 2 to 5 undp. ” ”* ‘he co W 
sections 28 and 29 and order them to be acquitted i read
company under section 19 read with section 29 to ““used N*"*’
1 convict and sentence accused No. 6 under section 10 . 5"® “f Rs^ ; * ' 
and 29 to pay a fine of Rs. 75 in default, one W^k sa.” ^eefions’/j I

Exhibits to the parties producing the same.

(Signed) K. S. DHURANDHAR 
Additional Chief Presidenev m 

8th Court, 
28th Ffbru^^j^J^bay.

Statistics
OVMENT THROUGH EMPLOYMENT EXCHANGES 

El"*’*' (Maharashtra)

1

196^

|96J

1966

1967

1968

1969

1970'

Qctober

fjovein^ei

pecemher

1971-

Apn>

Bombay. 28th February 1972.

TRUE COPY

(Signed)

Additional thief Presidency
8«h court,

Applied for 27th March 1972. 

Ready on 28th March 1972. 

Delivered 28th March 1972. 

Free of cost.

May

June

July

Augu't

September

October

November

December 

1972—
January

February

Number of 
applicants 

on Live 
Registers 
at the end 

ol the 
month/year

2.58.676

2,76,852

2,82,826

2.86.676

2.94,711

3.00.133

3,23,173

3,22.398

3,27,934

3,68.553

3.73.382

3.89.S93

4.06.950

4,27.685

4.19,070

4.22,055

4,28,608

4,29,578

4.34,172

4.33.553

4,38,02

Number of 
Employers 

who used 
ihe 

exchanges

5

Registra­
tion

placemcnis

3 4

3,68,711 72,583

4.04,490 75,301

3,96,688 71,336

4,05.063 40.634

4,12,803 39,704

3.92.540 42,104

26,441 2,875

28,361 2,857

40.036 4,339

. 38,243 3,974

34,788 4,187

51.689 4,858

53,227 3,813

39.072 3,542

36.203 3.734

39.405 2,885

40,716 3,207

37.232 3,318

33.486 2,763

29.664 3,939

ts] -’0.292 3,284

Vacancies 
notitied

Vacancies 
Outstanding 

at the 
end of 

month / year

76

J

1,42,716

1.32.680

.... 76,018

80,487

.... 86,450

1.478 6,840

1,470 1,741

1,453 7,986

1.629 7,316

1,475 8,772

1,340 8,469

1,367 7,818

1,269 6.710

1,129 5,747

1,047 5,604

1,266 7,718

1,144 7,183

1,022 5,933

1,212 7,056

1,331 7,318

24,078

23,654

18,208

14,103

18,376

23,954

25,557

27,118

27,195

25,688

26,849

26,531

25,599

23,787

21,791

21,537

22.581

22,672

21,592

20,733

22,45,2
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Month

L.4ROUR G.4ZETrE-\fA }’ jg22 

employment through decasualisation 
Statement showing the number of workers registered n 

and placed together with the Live Register. ^'niand.

October

Nov’cmbcr

December

April

May

June

July

August

September

October

November

December

Januaiy

February

March

• •

Rcgistra- Demands Submit
ticns sions

3.

4,

1

1

2,

2

3,359

3,980

3,085

5,410

5,244

.318

2,806

2,806

2,161
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INDEX NUMBERS FOR LOW-PAID EMPLOYEES AT 
,cH PR’^'^iiesiI CENTRES IN THE ANDHRA AND MADRAS 

O^S^fRENT l^oR WE months OF FEB. 1972 AND MARCH 1972

(Base: Year ended June 1936=100)

Visakhapatnam

l^lace. 

ments

776

950
’.726

1,283

2,872

3,196

1,192

2.243

535

’.085

1.633

1.959

2,220

2,074

2,480

,256

CloO”"*

pcece Index Number ..

I -----------------------------------

Cuddalore Trichirapalli

Dec. 
1971

Jan. 
1972

Dec. 
1971

Jan. 
1972

INR INR INR INR

Groups

food

f^land Lighting

(joihing

jlou5C-r«n^

Miscellaneous 
consumer price Index Number

Madurai Coimbatore

Feb.

INR

March 
1972

Feb. 
1972

March 
1972

INR INR INR

Kochikgde

Feb. 
1972

March 
1972

1214 1221

716 723

516 516

432 432

546 539

975 979

Mircc AT T OWANCE FOR BOMBAY, SHOLAPUR, JALGAON, NAGPUR
price index number

Bombay 

! Sholapur 

j Jalgaon 

Nagpur 

Handed

Centre

Feb. 1972 March 1972

Number of 
working days

Amount 
Paid 

Rs.

Number of 
working days

Amount 
Paid 
Rs. P.

24 193-05 27 218-35

24 149-04 26 158-60

26 171-60 27 180-18

• INR ....

.. INR
.... I

INR—Information not received.



I

,,rATE SPARE FOR THE MONTH OP .JANUARY. 1972 
INDUSTRIAL DISPUTES IN pltOURESS IN M All A R ASH I R A SI ATE! IN

I Work stoppages

Sugar

Tobacco

Ginning

Cotton

^owcr loom. .

Woollen

Pharma­
ceutical

Name of the 
concern and 

Locality

nhaiiane 
Dim! in)— 

Panzarkan 
Sakhar 
Ltd.. (Pvt.)

(District

Sahakari 
Karkhana

Eiiora
Aurangabad)— - 

Ellora Khandsari
Sugar Factory, (Pvt.), i

Matter in dispute

Wages—
Protest against non­
implementation of the 
recommendation of 
the Second Wage 
Board.

(District\ Wages—
Demand for increase in 
wages to the female 
workers.

Niigondi (DZr/r/c/ Wages—
Bhandara)— Demand for payment of

Mohanlal Hargovindasl Wages more than 
Tobatxo Products P. minimum wages fixed. 
Ltd., (Pvt.). I

SI
■ I ^^trenchment—

Fac- Protest against retre- 
to y, (I^Q. nchment of workers

Bombay— Others-
^(PvL)^”**^’ Mills, Ltd.. Protest against lay off.

Bombay—
Svadeshi Mills 
Ltd., (Pvt.).

I Others-
(Hvt ) Protest against alleged

J- a., trvt.). I raal-treatment of a
I j worker on the Part of
I I the Dy. Manager.

. I Thana— I
/ Processor Co.. T^mand for increase
I I wages, etc.,
/
I rc,r bona.

naigur t^Distrlcg ^kcirtsH). \ 
Poworlooms at BudVi-'. 

gaon and Madhav-. 
nagar, (Pvt.). 1

Rendal (District Kolha-\
P“''l— , 1 1

Powerlooms at Rendai,
(Pvt.).

Ambernath (District 
Thana)—

Bombay Fibre Indus­
tries Pvt. Ltd.,(Pvt.).

Bombay—
Ahuja Te.xtiles, (Psi.)

Bombay— 
Kala Silk 
(Pvt.).

Began

January

15th January 
1972.

12th January 
1972.

11th January 
1972.
(11-JOa.m.)

1 st January 
1972.

25th January 
1972.
(1-00 p.m.)

Ready made 
Graments

Packaging

Do

Paper

1 Maximum No

Ended

of workers 
affected

Directly In- 
diroctly

7 8

During 
the 

month

Man-days lo«t

Till the 
close 
of the 
month

Result

January

19th January 
1972.

e
r

I Sth January, 
1972.

25th January) 
1972. /
(4-00 p.m.) 1

1st January 
1972. /

12th January/ 4,907 
1972.

st January I 3Ist January 
1972. 1972.

! 972. 1

■ ttwkrt*,! for 
pieco t 

under Minimuneix
V/ages A.ct, etc, i
Usages  \ 2.8th

Demand for wages as\ 
per Minimum rates of I 
Wages Act. I
wages- . nth January!

Demand for increase ml iy/2. I
wages. I I

Retrenchment— 1 6th December
Protest against retre-l 1971.

I nchment.

I Wages—
Factory, Demand for increase in 

1 wages.

7th January 
1972.

7th January!
1972. I

15th January 
1972.

1,328

420

(DistrictBhiwandi 
Thana')—■

RewalanSilk Mill,(Pvt.)

Usages—
Demand for advance 
for Makar Sankrant.

14th January 
1972.

17th January 
1972.

I Successful.

Indefinite.

Successful.

Comproraiic.

Un Successful.

Continued

Thana—
The Century Spg. &

Mfg. Co. Ltd., (Pvt.)

Personnel—
Protest against charge­

sheet given to a work­
man.

12th January 
1972 (1-00
p.m.)

Bombay—• 
Roopam 

(Pvt.)
Apparels,

Bombay—
Everest _
Corporation, (Pvt.)

Packaging

Bombay—
Everest Packaging Cor 

poration, (Pvt.)

Bombay—
India Corrugating 
Industries, (Pvt.)

Bornbay—
India Corrugating
Industries Pvt. Ltd., 
(Pvt.)

Rages—■
Demand for leave wages

Retrenchment—
Demand for reinstate­

ment of 45 retrenched 
temporary workers, 
etc.

Others—
Protest against 
management 
giving work to 
workers.

the 
not
44

Bonus— 
Demand for bonus 
the temporary workers

Bonus— 
Demad for bonus.

to

29th Decem­
ber 1971.

Sth January 
1972.

I
11th January! 

1972.

31st January 
1972.

22nd January 
1972.

25th January 
(1-00 p.m.)

12th January 
1972.

22nd January 
1972.

27th January 
(11-00 p.m.)

Parti;

20
120 ! successful. 1

61
488

488 Successful.

35
87

87 Unsuccessful.

46 110 2,175
2.175 Continued.

12 • • 84
120 Successful.

166
332

332 Compromise.

166 105
105 Continued.

58 • • 58
58 Indefinite.

128 •• no
110 Successful.



Decem- 
1971

= 1.U VI A.-r KR AS H FRA S FATE IN THE STATEINDUSTRIAL DISPUTES UN PROGRESS IM MA.-I v < FOR THE

I'li
1

MONTFI of JANUARY I972

25

Industry

Printing

Do.

Paints

bber

[ Varnish

Name of the 
concern and 

Locality

Matter in dispute

2 3 4

Plastic

Paint

Chemical

Structural clay 
Products.

Glass

Cement

Work stoppages Mandays 
lost

Bega a

5

Directly In­
directly

During 
the 

month

Till the 
close of 

the 
month

Bombay—
Associated Advertisers
Printers, (Pvt.). j

Bonus----
Demand for produc 
tion bonus.

24 th January 
I 972.

Continued.

Thana— 
Autorub 
(Pvt.).

j Retrenchment----
Industries,] Demand for reinstate- 

I ment of 40 retrenched 
I workers.

■ I Bombay— ] Leave and Hours oS
] The Supreme Industries] Work—
I Ltd., (Pvt.). I Demand for holiday on
I ] 23rd January 1972,
I J Sunday being working

] a ay.

(B/str/ctl Wages—
I Demand for more wages 

Pvt .|

I Others—
J y Protest against 
Ctd.l management for being 

J partial to a worker 
I and allowing him to 

I continue in the same 
I shift.

I Wages—
I r

Satpur 
bfasik')— 

Aristo Plastic 
Ltd., (Pvt.).

Bombay—
Noble Paints 
Varnish Co. Pvt 
(Pvt.).

Bombay—

Bombay— 
Ooality
Finishers a, 
Paint, (Pvt.).

I
in cr

28th January 
1972. Continu ed.

23rcl January 23rd
1972. 1972.

Januaryl Sth

Unsuccessful.

^?97-»

January

(12-30 p.m.).

January,

Un su ccessfu 1.

Messrs. Great India 
Industrial and Ptiarnia-'^ 
ccutical Laboratories,I 
(Pvt-).

Condia(D/sc SAandara)! 
Vijay Sheliac Factory.J 

(Pvt.).

Thana—
Messrs. Premier Dyes 
Corpn. (Pvt.).

Bombay—
Raj Marbles & its sister 
concern (Pvt.).

Chandrapur— 
SwastiV Glass

(Pvt ‘ ,
Works

Personnel— 1
Protest against allegeui 

wrongful dismissal oil 
one worker. |

OtAers— ’

Protest against lay on.

Chandt apur—
The Associated Cement
Co. Ltd.,(Pvt.).

Thana— 
Hindustan Wire Netting
Co.. (Pvt.).

Poona—
Varsha Industries, (Pvt.)

Bombay— 
Messrs. Azad 
Works, (Pvt.).

Pin

28th January 
1972.

10th Januar 
1972.

January 
1972.

Wages—
Demand for payment of 

wages for the month of 
December. 1971.

II 'ages—
Demand for payment 
of full wages 
lay-off period.

for the

nth
1972

January! 18th Januaryjanuniy

1st January! 
1972.

1st January 
1972.

Unsuccessful

Bombay—
Ashok Industries, (Pvt.)

Bombay—
I. M. K. Industries 
(Pvt.).

Others-—
Refusal to do 

type of work
certain 

alleging 
that it does not form 
part of their duties.

OrAer—
Lockout due to go-slow 
tactics adopted by the 
workers.

Others— 
Protest against 
drawal of notice 
alleged strike.

with- 
of

Bonus—
Demand for bonus and 
reinstatement of re- 
renched and dismissed 
workers.

Retrenchment—
Protest against termi­
nation of services of 
18 temporary workers.

2nd January 
1972.

31st January 
1972.

24th January 
1972.

21st 
ber

26th

Septem- 
1971.

8th Januar 
1972.

Novem- 
1971.

Unsuccessful.

Continued

24th January 
1972.

14th January 
1972.

lOth January 
1972.

Successful.

Unsu ccessful.

Successful

H'flgn—
Demand for increase in* 

wages etc.

4th January Indefinite



Automobile

I

ro A «STATF IN THE STATE SPHERE FOR THE MONTH OF JANUARY I »72—co otd 
INDUSTRIAI, DISPUTES IN PROGRESS IN MAHARASHTRA STATE

Date when dispute

Industry

I

Engineering

plastic

Name of the 
Concern and

Locality
Matter in disputes

3 4

Maximum Ne. of I No. ofmandays 
workers involved ' lost

Bombay - 
Vasant I..J~
Engineering 
(Pvt.)

Industrial and. 
Works,

Bombay—
Kandivli Metal 
(Pvt)

Works,

Bombay—-
W'ester Works Engir 
eering Pvt. Ltd., (Pvt

Bombay—
M.C.B. (India) 
Ltd., (Pvt.)

Wages—
Demand for payment 
ofsalary for December 
1971.

Others—
Protest against the 
management for allott­
ing alleged other work 
than the usual work.

Personnel—■
Demand for withdrawal) 
of suspension notice 
issued to worker.

I
I

7th January' 13th January 

1972. ! 1972.
(12-30p.m.) I (6-00 p.m.)

Began Ended Directly In­
directly

IXiring 
the 

month

5

I Till the
• close of 
! the
, month

Partially 
Successful

23rd January, 23rd January 
1972. 1972.

11 th January 
1972.

11th January 
1972.

Unsuccessful.

Successful.

13th January! 
1972.

Wages—
Demand for increase in' 

pay. I

Others. j
Protest against the' her 1972 i 
management for order- ' /
ing the casual labour I
to work on machine.I j

Hind Cycles Ltd., (Pvt.)! Oemc^^d for bouns for I ^1972. January! 1,598 i

j the year 1970-71. I (12-6o)hlooa

thel 
its 

etc.

fit th January 11 th January
~nj 1972.

Pvt
18th January 
1972. Successful.

Bombay—
Gabriel India Ltd. 
(Pvt.)

.. I Bombay— jBonus—

I Bombay— I __
/ ^Pvt'^^lfd Industries Protest against
i o’ and Its! management for

sister concern (Ps7.). / harassment policy,
'Bombay— I others__

aradation^

Bom&aj'----  ---- v<
Prcsstools Engineering Protest against non-, 

Pvt. Ltd. (Pvt.). ^ymerU of wages for
' December 1971. i

Others— . . I
Protest against holding 

enquiry against two 
workers.

Bombay— |
Airmail Pen Co. (Pvt.). 1

Miscellaneous.

Miscellaneous,

Hotel

Transport

29th Decem-l 
ber 1 972.

17th January
1972. / Successful.

Bomay—■ 
Mathai 
(Pvt.).

Industries

Poona—
M/s. Motiji Meghaj 
Mishra Khate (Pvt.).

Poona—
M/s. Motiji Meghaji 

Mishra Khate, (Pvt.)

Bombay—
Hotel Heritage (Pvt.)

Retrenchment— .
Demand for reinstate­

ment of retrenched 
workers.

Wages—
Demand for increase 
in wages.

Others—
Protest against asking 

to give in writting to 
a worker that he -will 
not create the trouble 
in future.

Wages—
Demand for increase in 
Wages, D.A. etc..

Bhandara— 
Maharashtra State 
Road Transport Cor­
poration (Pub.)

Kolhapur—■
M.S.R.T. Corporation 
(Pub.)

Bombay—• 
Bombay Iron 
Steel Merchants

Wages—
Demand for salary for 
the month of Decem­
ber. 1971.

Others.—
Demand for cancella­
tion of order of re­
patriation.

Others—
Protest against 
Authority for not pro­
viding work to the 
workers controlled by 
the Board.

the

1972. I 1972.
(12-00)Noon / 4-00 p.m.) 

29th January! 29th January
1972. I 1972.

Partially 
Successful-

Un^cccssTul.

January^ i'^th

January' 25th January
1972. '

Indennite.

January

10th January 
1972.

29th Decem­
ber 1971. 
(12 noon)

7th January 
1972.

27th January 
1972.
(6-15 p.m.)

28th January 
1972.
(12-30 p.m.)

7th January 
1972.

17th January 
1972.

1 st January 
1972.
(8-00 p.m.)

10th January

27th January 
1972.
(7-45 p.m.)

29th January 
1972.
(5-30 p.m.)

Indefinite.10 10

154 154

190 760

747 747

14 14

!

2050 2.230

Unsuccessful.

Successful

Unsuccessful.

Unsuccessful.

Partially 
Successful



Serial

Succesnul.

I

iNmmviAi. ni.spirrF.s in proorkss in Maharashtra
state in th estate sphere for the month JANUARY 1*72— rontd.

Date whne dlipirt® Maximum No. of 
workers invo Ived

No. of mandays 
lost

Industry Name of the 
Concern and 

Locality

3

Matter in dispute*

4

Regan

5

Ended Directly In­
directly

During 
the 

month

Result

6

Municipality

Hospital

Sports 
club

Laundry

Personnel 
Services.

Bhiwaniii 1 Thanay— 
B. N. Municipal Coun­
cil (Pub.).

Peraonnel—
Protest against suspen 
Sion of workers.

20th January 
1972.

24th January 
1972.

Bombay—
B. Y. L. Nair Ch. 
Hospital (Pub.).

Others—
Protest against assarut 

on a worker.

29th January 
1972.
(74)0 a.m.).

29th January 
1972.
(9X)0 a.m.).

Successful-

Bombay—• I Wages—
National Sports Club Demand for increase in 
(Pvt.). D. A. etc.

Wagea—

Poorta— Retrenchment—
Demand for reinstate- 

Cleaners ment of retrenched 
workers.

Bombay—
I^asad Chambers 
Promises Oo<-operative 
Society Ltd. (^vt.).

Wages—
Demand for increase in 
wages. I

12th January! 
1972.

28 th January 
1972.

20th January! 31st JAnnsfry 
1972. 1972.

Continued.

Continued.

Unsuccessful.

Sakharwadi District 
A hmedrtagar— 
The Godavari suear 

Mills (Pvt.)

^mand for bonus ' ^1972

etc. I

Pusad District Yeot-\ Others 
mal— \
Gokuldas Dosa and! 

co (Pvt.) I

'Ramptee District Nag- 
pur—• 
Jai Bharat Mazdoor

Kamgar Sahakari
1 Sanstha (Pvt.)

/tners— »
Protest a.^in.st c\os-\ 

ure notice to V>e’
effe ced from 
February 1972.

ist'^
I
I

Others— etYilsnnsTy
Demand for providing! 1972. .

work for all six days.I

I4tb January 
1972.

JanuATy

15th January 
1972.

Kamptee— 
Jayant Rajan 

Factory (Pvt.)

Bombay— 
Crompton

Bidi
Others—

Demand for Providing 
for all the six days.

Bonus—
Demand for quantum 

of bonus for the' 
year 1970-71

13th January 
1972.

1 Sth January 
1972.

27th January 
1972.



r
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STATKMWST O»- A«Rlcm^Tl.mAI^ WA®ES IN UKBA.N ARKAR r>T7Mir4« FF.BRUARY 1912,

OivmoM BOMBAY

R.atnagir i sik

Village Ratnasi'^i

Dhulia

Shev'
Baon

Ahnie<lna g»r

8brir»at-

FOOWA

Poona Sansli

'Pf>OTi» M raj Sbol»- 
Pur

Tchat- 
karanji

Norma! 
Hourt.

Type of Labour

Skilled Labour—

Carpenters

(.by Blacksmiths

<c) Mochies (-Cobblars).

Fir Id L.obotir—

(a) idcn

ybiometi

(r) (JhUdrca

Other Agricultural 
Labour—

(^ Men

(6) Women

(c) dh ilelron

Fferdrmen—

(o) Mca

(b) Women

(cy (JbildrcD

Dr-rtsio-n

District

Rs.P.

8 OO

8-00

3'00

2-75

2.50

I -50

2.75

2 50

1-50

t

STATEMENT

Auran-)par- . 

gabad^ bhant

9-OO 10-00
10-00 to-oo

7-00

Males aon

(«y / (8)
/ («> (8y

Ra. P. IRs. P- R». P. Rs. P

8-00 1 5-09 9-00
8-00 1 4-50 1

* * I 9-00
8-00 3-50 1

• a 1 9-00

Ra. P

7’(xy

6-00

6-00

3-00 3-00 3-00
2-00 2-50 2-00
2-00

2-50 3-00
200

2-00

3-50

2-25

2-25

Btiir Nan- 
ded

Osman- 
abad

i 50

2-50

2-50

tSo

2-50

2-00

1-50

2-50

200

I -50

2-50

2-OO

1 SO

3-00 3-00

2-00

2-00

3-00

2-00

200

3-00

2-00

200

2 OO

t -50

3-00

2-00

J -50

4-00

3-00

2-SO

I
^.OO

2-50

2-50

3.00

2.00

3 -OO

3.50

2.00

J

goli
Momi- 
nabad

normal 
Hours.

Working

Type of Labour

Skilled Labour—

(a) Carpenters

(6) Blacksmiths

(c) Mochies(Cobblers).

Field Labour—

Men

Women

Children

Other Agrieultund
Labour—

(a)

(by

(c)

Men

Women

Children

Herdsmen—

Men

Women

Childran

I.N.R. I.N.R. I.N.R.

Bui- •-

1

Akola
\ \ 

amra- \ YeoV I'WardbaX 
vati \ mal \ \

Shev- 
gaon

Man- 
grulpir

Amra- 1 
vati I

Digras ^jWardlia 1 

1

(8) (8) <8)

Rs. P- Rs. P. Rs. P. I.N.R- Rs. P.

6-00 5-00 7-00 7-75

6-00 5-00 7-00 6-25

.... 5-00 7-00 5-00

3-00 3-00 3-00 3-50

2-00 2-00 2-00 1 -50

.... i-oo 1-50 1 (X)

3-00 3-GO 3-00 3-00

2-00 2-oO 2-50 2-00

.... 1 -00 2*00 1 -50

. • • 3-00 a a a a

a a a • . a a a 2-00 a a • •

.... .... 1-50 -...

TSlarkiied

■Bhan- 
dara

Gondia Xyesax-

P

10-00 1 5 00 1 7-00

7-00 1 5-00 1 7-00
6-00 1 3-00 3-50

6 OO

5-00

5-0 0

(Ty

3-00

2-00

1-00

(7)

5-00

2-50

1-50

(7)

2-50

1-50

1-00

1-75

1-25

0-75

2-00

1-25

0-75

1-50

3-00

1-50

1-50

3-00

1-50

1-50

3-00

1-50

1 -50

3-00

1-25

0-75

300

1-25

0-75

1-50

0-75

0-50



Satara

data

STATEMENT <»!' AfJKICUI.TURAL WAGES IN KVKa.1^ AHEAfi I)VRIN« FFBRUARy -conid

DlVWK>N

tihlrh't

I lUag^

Normal d orking 
Hours

Typr of Labour

Sklllfd Labour—

(a) Carpcnten

(,by Hlackamiths

ic") Mtx:hiea 
(Cobblers).

Field Labour—

(a) Men

Qb') 'Women

(c) Children

Other 
Labour—

(o) Men

(b) Women

Children 

herdsmen—

(d) Men

(by Women 

(e-J Children

T^rvisioN POOMA

District Shola- 
I Pur

HOM HAY PrX>NA

yill age Atpadi Chu- 
ran

Haja- 
pur

Uhuli'n

Normal Working 
Hours.

Type of Labour

Skilled Labour— 1 

{ay Carpentres. 1 

(h) Blacksmiths.

(c) M o c h i e s 
(Cobblers.)

Field Labour—

Men

Women

Children ,.

Other Agricultural 
Labour—

(a)

(6)

(c)

Men

Women

Children ..

Herdsmen—

Men

Women

Children .,

t

(8)

6-00

5-00

7-00

5-00

300

2-00

Masure I

8-

7-

5-

Naaik

.n»al J I’imp- 
alguot

1 Taloda
)

(8) I (sy (8)

1. P. Rs. P. Rs. P.

(X) 1
8-00 5-00 1

00 I 7-00 5-00 1
00 j

5-00 5'00 1

600

7 00

700

2.50

Wagholi

.N.R

Jalguon

I Hnt~ 
wad

Ch ina
- .1

(«> («)

Rs. P. , Rs. P.

Ahmednagar f*oona

6 00

5-00

500

4-CO 6 00

4 00

2’50

600

600

! t
i-jRashin’ Lteolnti 'Kafa*

I Ikhurd

' I I

(
I-N.R. r*. p.Jln.r

/ 4-00

400

vl- Budh

f8>

1-50

I 00

200

I-50

0-75

2-50

0 75

t >50

i-OO

200

1 -50

2-50

2.00

1-50

2.50

r.N.it

2-50

2 OO 

t -.SO

^•Oo

1 -50

3 00

200 3-00

1 -50

1 00

2-00

I 50

1 00

IColhapur

Rs. P.

10 00

10-00

1000

300

2-00

2-00

2-00 300
2-50

200

3-00

250

2’00

AvJ RJVNG ABAD

1-50

1 -00

2-00

J-50

1 OO

2-00
300

1-00
1-50

JOO

2-50

8SO
300

J^OO
1-50

JOO

Par- iBhir Nan- lOsma-1 Bui- \Akola \ Yeot- 
bhani I ded inabad dhana
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